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Introduction

The Annual Report for 2019 is provided to the community of Deniliquin South Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Deniliquin South Public School
Sloane St
Deniliquin, 2710
www.deniliqsth-p.schools.nsw.edu.au
deniliqsth-p.school@det.nsw.edu.au
03 5881 2045

Message from the principal

The Annual School Report provides the opportunity to celebrate the achievements of our students, our staff and
ourcommunity. I am immensely proud of the academic achievement of our students and the ongoing success of
thestrategies being implemented by the school to create high quality learning experiences for our students.

The pursuit of excellence is key to all decisions and activities that occur on a daily basis at school. Our staff are
encouraged and supported to challenge themselves and the children every day. The staff have embraced current
research around evidence based teaching and learning which identified the importance of making the teaching and
learning visible and explicit for all students. The school is currently on a journey to develop its ability to reflect upon and
refine our school planning. Through the participation in the Curiosity and Powerful Learning program, our teaching staff
continue to develop their understanding of how to change teaching practice to improve learning for students and
teachers. Members of our C&PL team have led professional learning of the C&PL Models of Practice. Our students are
the heart of the school. They come from a variety of family situations and always come ready to learn. Our students are
encouraged to possess a growth mindset, which means that each child is challenged to achieve success in their own
learning journey. Our staff are incredibly hard–working, professional and caring. They provide a broad range of learning
experiences for all students. The staff are encouraged to treat all students as individuals. Teachers are able to identify,
plan, teach and assess the literacy and numeracy needs of students within their classrooms. Teachers embrace and
provide new and innovative learning experiences across all Key Learning Areas. In our desire to close the gap for our
rural children, the school has injected substantial funds to train teachers in the use of digital technologies. We have also
purchased Lego Wedo and Mindstorm sets, sphero and beebots. Our school community is very supportive and proud of
the school their children attend. Parents are engaged through various forms of social media and verbal feedback about
learning occurring in the classroom. The school is fortunate to have a committed P&C committee who meet regularly to
share successes and plan for the future. Deniliquin South is an amazing, dynamic and engaging learning environment.
We are constantly challenging ourselves to excel. The future looks bright for our school and our amazing students

.Liz Dudley

Principal

Message from the school community

As another year comes to a close, we stop and reflect on our amazing year at South School.

My second year on P&C in an executive role, has been a rewarding experience in what I can give back to our school to
make it better for our children and the resources available.

I have had the pleasure of working alongside so many committed parents and staff during the various meetings and
events held throughout 2019. I thank all those that have helped along the journey. It's always great to see new faces at
different events and meetings.
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We ran many successful fundraisers during 2019, including the Golf Day, Mother's Day Stall, Drum Muster, Father's Day
Breakfast, Ute Muster Volunteering, Calendar Drive and Christmas Hamper Raffle. This year we trialled a Trivia night
and received fantastic feedback, it certainly was a great night of laughs and fun. We also had a very successful Father's
Day raffle with some very generous supporters donating some great prizes, leading to great sales of tickets.

This year we have introduced a school jacket as part of our uniform, they are available for sale from the office.

These events throughout the year have allowed us to continue to subsidise major school excursions for years 4, 5 and 6.
This year we have also made purchases of new sandpit toys, LEGO for the junior classes, aprons with our school logo
for catering events, Cricut Explore Air 2 for staff to assist in beautifying the classrooms and we also donated towards the
costs of Presentation Day.

Our Grants team worked hard too and were also successful in receiving a $5000 Grant from the Community Bank, which
will go towards a permanent shade shelter to be constructed over the Hatch Street playground.

I would like to extend my sincere thanks to the dedicated and enthusiastic team of the P&C executive and committee for
all their hard work behind the scenes during 2019, you certainly made my year as President enjoyable and a lot easier,
by sharing the load.

I should also mention Mrs Dudley and staff at the South School, who not only attend meetings, but are often the first to
put their hands up to volunteer at events. We are very fortunate to have such an amazing team of staff working at South
School.

Emma Dennison P&C President 2019

Message from the students

Our Year 6 students have had a terrific year at Deniliquin South Public School. We were all excited and honoured to be a
part of the senior leadership group for 2019. As leaders of the school, we have had the opportunity to organise and run
the school assemblies and special community events. Some of the highlights included participating in: the Grip
Leadership program, numerous sporting and Yr 6 Fundraising events, as well as, the excursion to Canberra. We have
enjoyed being Peer Support leaders and assisting students in learning and having good qualities such as resilience,
perseverance, problem solving and effective communication develop as we have led teams of students. During 2019 the
Ministers and I led Parliament and together worked extremely hard to make improvements to our school, while ensuring
every student got the opportunity to have their say. One of the highlights from 2019 would have to be the ANZAC Day
Town March, where all the Yr 6 students had the honour to lead our school as we joined together to remember those
who had fought so that we could have a life of freedom. We would like to thank our dedicated and awesome Year six
teachers, Miss Kerry and Ms Telfer for an amazing year, one which we will never forget. We wish our fellow students and
community all the best for the future.

2019 Ministers
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School background

School vision statement

Deniliquin South Public School is a vibrant and innovative learning community that is committed to delivering excellence
through high expectations, within a rich and diverse environment. Every student has the opportunity to achieve their
personal best through engaged, active learning in a safe, respectful and supportive school. At Deniliquin South Public
School every child is known, valued and cared for.

School context

Deniliquin South Public School is one of three public schools located in the rural town of Deniliquin, which has an
approximate population of 7000. Despite the area still recovering from a recent 10 year drought, student enrolment
numbers remain strong, with a current enrolment of 246 students. In recent years an increasing number of low
socio–economic families have enrolled at the school. 7% of the school student body are Aboriginal. Parent and
community members of the community make valuable contributions to the school's programs and welfare of the
students. Whilst over the past few years the school's main focus has been to improve the literacy and numeracy
standards of students, programs are now also in place to develop the whole child. Increased focus on the arts,
environment, technology, healthy lifestyles and a knowledge and appreciation of students with disabilities has been an
integral part of our school plan. The school attracts equity funding to support its targeted programs. Further information
regarding our school can be accessed via the school website: www.deniliqsth–p.schools.nsw.edu.au
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Quality Learning

Purpose

To create an engaging learning environment, underpinned by high expectations and teaching practices,  that is visible,
flexible, relevant, reflective and dynamic. An environment where students actualise their full potential as learners.

Improvement Measures

Increasing number of students will demonstrate expected growth on the Learning Progressions in aspects of
comprehension and reading. 

Increasing number of students will meet their personal or identified goals, and are highly aware of their learning.

Progress towards achieving improvement measures

Process 1: Coaching and Mentoring

Develop and implement effective mentoring and coaching practices for all staff to enhance a high
performance culture, embedding a culture of innovation and collaborative learning for all stake holders.

Evaluation Funds Expended
(Resources)

In 2019 the school implemented a professional learning model based on
triads. Protocols and timetables were developed. Teacher supervision
processes were adjusted and monitored.

The newly introduced teacher supervision processes resulted in more
effective and timely feedback about professional practice. Focus professional
teacher performance goals were collaboratively developed and teachers
demonstrated a more proficient application of strategies to enhance the
delivery of curriculum to students. For example a more consistent
implementation of Learning Intentions and Success Criteria was noted across
the school.

In 2019 the triad model was not fully implemented due to unavailability of
staff to enable teachers the time to meet for planning. The next steps in this
work will be to reintroduce the triad model involving all teachers with
designated leaders, with the focus on feedback.

Process 2: Professional Learning

Engage all staff with quality, planned, multimodal professional learning that results in evidence
pedagogy for 21st Century learning; clearly aligned to school and systems priorities and displaying a
deep knowledge of the Australian Teaching Standards.

Evaluation Funds Expended
(Resources)

In 2019, Curiosity and Powerful Learning (C&PL) leadership team completed
professional development and shared new learning with the whole staff. As a
staff we completed the school's narrative, which premised the school's past
learning journey. Professional learning focused on learning intentions and
success criteria was delivered to all teaching staff.

The school identified a team to lead professional learning in the areas of
reading and comprehension. The team attended training and shared new
learning with the whole staff.

Individual teachers identified professional learning to attend, based on an
area of identified need. Learning progressions, best start, Literacy Den,
science and technology were examples.

Casuals

Literacy Den – was funded
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Progress towards achieving improvement measures

Teachers, and increasing numbers of students, are using the language and
concepts learnt at professional development. Teaching and learning
programs are more concise and targeted, showing adjustments and
accommodations to meet the full range of student learning abilities.

C&PL is a long term professional learning model that will continue in to 2020.
The school will explore the range of professional learning available in 2020
with the focus of literacy and numeracy.

Process 3: Visible Learning

Develop unified explicit processes for students where learning is data driven and differentiated, based
on formative assessment practices and learning progressions.

Evaluation Funds Expended
(Resources)

During 2019, some classes had all students developing and monitoring
personalised learning goals. Students in these classes were taught how to be
more reflective about their learning and how to provide themselves and
others feedback on their learning. A model of two stars and a wish was
introduced and used.

As a result students were able to articulate their learning and understand
what they need to learn next to enable continuous improvement. It was noted
that students enjoyed discussing their learning and demonstrated that they
were more supportive of each other in the learning environment.

Future direction will develop this work further with an expansion of the
practice in to other classrooms.

Printed on: 28 May, 2020Page 7 of 23 Deniliquin South Public School 4112 (2019)



Strategic Direction 2

Quality Teaching and Leading

Purpose

To create and maintain a stimulating and engaging professional environment for educators, supported by a positive
collaborative culture. Enabling skilled and high performing teachers and support staff,  to reflect on practices to meet the
diverse needs of the students.

Improvement Measures

Teachers will have a high level of confidence and knowledge of Professional Standards, resulting in increased student
outcomes in literacy and numeracy.

Formative and summative assessment  practices will be embedded in all teachers' daily teaching practices.

Staff will engage in professional learning to enhance their understanding of collaborative practice and digital
technologies and untilise this knowledge to develop quality teaching and learning programs.

Visible learning will be evident in teaching and learning programs.

Progress towards achieving improvement measures

Process 1: Teacher Learning and Development

Build capacity of our teaching team through targeted professional learning that develops pedagogical
and syllabus knowledge, that underpins innovative and effective, instructional practices.

Evaluation Funds Expended
(Resources)

The work in this process is predominately the focus of the work in Strategic
Direction 1 processes Coaching and Mentoring, Professional Learning and
Visible Learning. Please refer to these sections in this report.

Process 2: Collaborative Practice

To develop processes whereby teachers are encouraged to collaborate and develop quality teaching
and learning practices to meet the diverse needs of the students.

Evaluation Funds Expended
(Resources)

All teaching and administrative staff collaboratively developed performance
goals within the Performance Development Framework procedures.
Classroom observations, regular professional conversations and meetings,
and whole school timetables enabled staff members to monitor their
achievement of goals with a focus on quality delivery of teaching and learning
and administrative practices to meet the needs of students.

Staff members collated their own individual evidence and reflected on
improved practices.

The intention in 2020 will be to support staff to better articulate improved
performance for example, questioning and evidencing how their practice has
improved because of a professional learning experience.

Process 3: Effective Analysis of Data

To develop staff knowledge and school wide practices and processes in the analysis of data to inform
teaching practices and improve student learning.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

The focus of the work in analysing and using data was on the understanding
and application of the K–6 Literacy and Numeracy Learning Progression as a
student assessment tool. Teachers participated in the professional learning
and applied new learning. This links to Strategic Direction 1, Professional
Learning. Teachers demonstrated that they were able to plot student learning
and could use the data to inform teaching and learning programs. Key
aspects targeted were comprehension and numeracy. The use of the
progressions enabled teachers to identify student needs in a timely way and
the Learning Support Team processes were activated more quickly.

Going forward, the school will investigate strengthening the monitoring
practices to better identify expected growth targets for individual students,
using internal progress and achievement data. Teacher professional learning
will be informed, based on the individual learning needs of the students.
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Strategic Direction 3

Quality Connections

Purpose

Create an atmosphere where quality relationships among all stakeholders,  supports a consistent whole school approach
to well–being, clearly defining behavioural expectations.

Improvement Measures

Staff will collect and analyse data to identify the wellbeing needs of students.

Improved parental participation and understanding of student individual learning goals.

Whole school scope and sequence indicate systematic implementaion of wellbeing programs which are reflective of
the Wellbeing Framework.

Progress towards achieving improvement measures

Process 1: Parent Involvement

Develop parent and carer understanding of the importance of the healthy wellbeing of students in
relation to their learning.

Evaluation Funds Expended
(Resources)

Please refer to the section in this report for Strategic Direction 3 Wellbeing
Policy, as processes around parent involvement are embedded in
implementation of holistic wellbeing programs and practise.

Process 2: Wellbeing Programs

All students will be explicitly taught effective social and emotional skills to support the development of
their personal learning goals and to improve student wellbeing.

Evaluation Funds Expended
(Resources)

In 2019 the school reviewed and evaluated the Second Step Program. As a
result the school adopted Student Wellbeing Journals as the key student
wellbeing program resource. The  use of these journal will be a trial period to
be re–evaluated in 2020.

Process 3: Wellbeing Policy

Develop all staff knowledge around the Wellbeing Framework. Evaluate current programs and practices
using the Wellbeing Self Assessment Tool and ensure that the School Wellbeing Policy is updated as
necessary.

Develop an implementation process ensuring a consistent whole school approach.

Evaluation Funds Expended
(Resources)

In 2019 the school had a range of wellbeing programs and initiatives aimed at
supporting student wellbeing, involving parents and staff. Of note were, the
Wellbeing Warriors, School Chaplaincy Program, Cyber Safety initiatives, the
introduction of school based student wellbeing journals, enhanced
communication to parents via, newsletters and social media, and
opportunities for staff professional learning and parent information evenings.

All staff are familiar with the department's Wellbeing Framework. A revised
school Anti–bullying policy was implemented. Regular discussions took place
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Progress towards achieving improvement measures

at staff meeting with a focus on student wellbeing and explicit lessons were
developed and delivered to students across the school.

Parent information sessions were very well attended and the school received
positive feedback from those that attended. Social media platforms were
commented on favourably.

Due to participation in wellbeing warriors it was noted that there were more
children engaged in structured activities during playtimes.

The school chaplain had a full itinerary each of the three days that the
program ran each week. Feedback from staff, student and parents indicated
that it was a strength of the school to have this program in place, providing an
additional wellbeing opportunity for students.

The chaplaincy program will continue in 2020, as will the wellbeing warriors
and the implementation of wellbeing journals across the school. The school
will consider reviewing the whole school scope and sequence for student
wellbeing with the possible revisit to the wellbeing assessment tool.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $11,908.00 was used to
employ a School Learning
Support Officer (SLSO),  as
well as to support
Aboriginal Cultural
Awareness events and
Literacy resources.

In 2019 the school hosted a series of
Aboriginal Cultural Awareness activities which
involved all classes studying a specific aspect
culminating in a showcase of their learning.
Community members were involved by way of
planning, implementation and recognition of
student learning.

Contemporary Literature was purchased
depicting Aboriginal culture enabling an
enhanced school library.

SLSO personnnel were timetabled across the
school to support Aboriginal student learning
and to assist class teachers to monitor
student Personal Learning Plans. The school
monitored student learning with growth in
learning being evident.

Low level adjustment for disability Staffing $65,630 to employ
a Learning and Support
Teacher

Flexible Funding $46,557
as a component to employ
a School Language
Development Mentor

Funds were utilised to employ a Language
Development Mentor and a Learning Support
Officer to implement tiered layers of
intervention in literacy to support the needs of
individual students K–6.

Quality Teaching, Successful
Students (QTSS)

$50,904 to employ teaching
staff to promote teacher
collaborations for
Professional Learning.

QTSS allocation was used to employ a
teacher to release staff for collegial visits and
mentoring sessions with their supervisors.
Staff were given time to learn, observe and
develop their skills around specific
components of the Curiosity and Powerful
Learning model, which included Learning
Intentions, Success Criteria, High
Expectations and Powerful feedback.
Teachers also visited other classrooms to
observe best practice with the aim of
incorporating this learning into their own
pedagogy.

Socio–economic background $108,475 to employ School
Learning Support Officers.

Students identified as being at risk were
targeted through the Learning Support Team
and provided additional support through in
class adjustments and SLSO support.
Students achieved commendable results as
measured by teacher assessments and
standardised tasks.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 169 158 149 137

Girls 132 125 132 126

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.7 96.6 95.1 94.1

1 93.4 96.1 94.3 94.1

2 96.2 94.9 95.1 92.1

3 94.3 96.4 93.9 94.1

4 95.3 95.8 94.8 92.2

5 95.8 95.3 93.3 93.7

6 95.4 96.3 93.8 90

All Years 95 95.9 94.3 92.8

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 9.44

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

School Administration and Support Staff 2.52

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

All staff have completed their mandatory training requirements and participated in school improvement, using the
Curiosity and Powerful Learning paradigm. Their learning focused on improved student engagement introducing
elements of the model such as: learning Intentions, success criteria, powerful feedback and high expectations.

Throughout 2019, eight teachers attended the Literacy Den at Moulamein Public School, which involved 40 hours of
professional learning in Literacy targeting the improvement of skills in the teaching of reading and writing. These 8 staff
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members became our expert teachers and shared their learning with the remaining staff. Teachers reported a stronger
understanding in the teaching of comprehension, fluency and writing.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 344,807

Revenue 3,075,566

Appropriation 2,991,103

Grants and contributions 81,703

Investment income 2,759

Expenses -2,915,811

Employee related -2,684,593

Operating expenses -231,218

Surplus / deficit for the year 159,755

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 358,759

Equity Total 220,213

Equity - Aboriginal 13,471

Equity - Socio-economic 108,475

Equity - Language 400

Equity - Disability 97,866

Base Total 2,020,115

Base - Per Capita 65,933

Base - Location 14,763

Base - Other 1,939,418

Other Total 303,040

Grand Total 2,902,126

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Printed on: 28 May, 2020Page 19 of 23 Deniliquin South Public School 4112 (2019)



Parent/caregiver, student, teacher satisfaction

In 2019 the school surveyed parents/carers, students and teachers seeking their opinions about the school. The school
community, staff and students were invited to participate in the Tell them from Me Survey. Their responses are presented
below:

* The majority of students indicated that they valued schooling and that they try hard to succeed in their learning. They
felt included at school and many felt a positive sense of belonging. The students surveyed stated that the staff held high
expectations for them to succeed and that each of them had a clear understanding of the rules and expectations for
classroom behaviour.

* Parents and carers agreed that Deniliquin South Public School is a safe and inclusive environment which supports
positive student behaviour. They indicated that the communication from school such as the newsletter, school website
and the school's Facebook group allowed them to remain up to date with current events and programs. Parents and
teachers were extremely supportive of the parent/teacher information sessions held early in the year and the majority of
parents like the parent/teacher interview format held at the end of Term 1. Parents/carers and the school community
value extra curricular events such as: the School Art Expo, Education Week Assembly, Harmony Day, NAIDOC Week,
Kindergarten transition program and sporting carnivals.

* The teachers of South responded positively to the People Matter Survey, placing value on and embracing professional
learning opportunities as a means of improving student learning outcomes.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

The school had a 5% population of Aboriginal students in 2019. Deniliquin South Public School is committed to closing
the gap, through careful monitoring of student achievements and ensuring all Aboriginal students have a Personal
Learning Plan. Aboriginal background equity funding received by the school this year to support Aboriginal Education
allowed the school to:

* Employ a School Learning Support Officer (SLSO) to work with our Aboriginal students to improve their literacy and
numeracy performances as well as increasing their participation and engagement in their learning.

* Increase awareness of Aboriginal Education for all students through the involvement in visiting performances, special
assemblies and excursions including Wamba Wamba Cultural excursions, the Proud and Deadly Awards, NAIDOC and
Reconciliation Week activities.

Our school promotes respect for the unique and ancient culture of the Aboriginal people by acknowledging the traditional
custodians of the land at special assemblies. Aboriginal perspectives are embedded across all KLA's.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Deniliquin South Public School has a staff member trained as an Anti–racism Contact Officer (ARCO). The role of the
ARCO is to provide support and guidance where necessary.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Deniliquin South Public School has a small group of students from ethnic backgrounds. The staff continues to be
committed to developing within students understanding about the multicultural nature of Australian society and to display
tolerance and respect towards others from different cultural backgrounds.

This was demonstrated by:

*Conducting an annual whole school Harmony Day Assembly where equality and multicultural values are promoted
through various performances and speeches. In 2019 our guest speaker was Karen Mobourne, a local poet. Karen
spoke to the children about the importance of inclusiveness and tolerance towards others.

*Student involvement in planned multicultural lessons which foster student understanding of cultural diversity, racism and
active citizenship within a democratic, multicultural society.

*Conducting a whole school Mini– Fete to raise funds for our World Vision sponsored Indian child, Deepak Sahu.
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*The whole school attended the NED show, which is a performance that incorporates the themes of growth mindset,
responsibility and respect.

Other School Programs (optional)

School Chaplaincy

This year the school was fortunate to receive continued Commonwealth Government funding to employ a school
chaplain to support the well–being and pastoral care programs operating within the school. Former Assistant Principal Mr
Philip Hodgkinson has continued in this position, and has provided an enormous boost to the well–being of our students
and school community in general. Highlights and successes of the program thus far, include the organisation of targeted
students to participate in a Golfing With The Stars, grandparent supported program; and also partake in fortnightly
supervised visits to local age care facility Orana to develop pastoral care and strengthen ties with our community. Arts

Deniliquin South School continues to place a strong emphasis on all areas of Creative Arts. One of the major highlights
for the year was the School's Art Expo which sees all students from K–6 entering an artwork, further reaffirming the
importance of inclusiveness.

Other musical experiences throughout the year saw the School Choir perform at special assemblies and the
Kindergarten Orientation Program. Our Year 4 Ukulele group, put on a wonderful performance at our Presentation Day
Ceremony and at school assemblies throughout the year. Quality student performances at various special events
throughout the year gave many students the opportunity to showcase their creative talents. Public speaking was another
area in which Deniliquin South School students excelled, with students participating in debating, recitals of Bush Poetry
and the Year 1 Exposition Presentations. Throughout the year, students who demonstrated a particular talent for Dance,
Drama and STEM attended the Aspire Me Camps in Deniliquin, Berrigan and Jerilderie.

Sport

The participation level of students in sporting activities during 2019 was exemplary. A large number of students
progressed to regional and state levels in Primary School Sports Association(PSSA) competitions, with the highlight of
the year being our girls basketball team making it through to state level. The school acquired Sporting Schools
Commonwealth Government Grants to run two clinics targeting skills in cricket and basketball. Students also
participated in the Premier's Sporting Challenge for the tenth consecutive year, with 11 classes attaining a gold award for
their efforts. The school ran very successful swimming, cross–country and athletic carnivals. At a District level, Deniliquin
South Public School were crowned the champion school at the District Swimming held in Hay, Champions at the
Chummy Bartlett Fun day and took home the shield at the District level for Cross country.

The school also participated in PSSA Knockout competitions in soccer, netball, basketball and cricket, with many
students excelling in the team orientated sporting competitions.

Without parental support, it would be difficult for the school to field teams in the numerous sporting competitions and
trials on offer. We would like to express our sincere thanks to those parents who gave up their time to help with coaching
and transportation to these various sporting events.

STEM Program and Digital Technologies

South Primary school provides a learning environment that furthers students ability to use new technologies to transform
knowledge and skills into products, solutions and new information. Our vision is to develop into 21st century digital
learners who:

* operate and act ethically and responsibly;

* become skilled operators able to discover, collect, organise and store data;

* are creative and critical thinkers, that can construct and develop innovative products;

* communicate and collaborate in real life projects;

* we are a community of learners who think critically and creatively to design and manage projects, solve problems and
effectively use a variety of digital tools and resources.
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