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Introduction

The Annual Report for 2019 is provided to the community of Mount Kuring–gai Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Mount Kuring-gai Public School
Leeming St
Mount Kuring-gai, 2080
www.mtkuringga-p.schools.nsw.edu.au
mtkuringga-p.school@det.nsw.edu.au
9457 9088

Message from the principal

I respectfully acknowledge the Guring–gai nations' peoples who are the traditional custodians of the land on which are
privileged to live, work, play and learn. I pay my respect to elders past, present and emerging, and would welcome the
opportunity to build connections to ensure the authentic inclusion of Aboriginal perspectives at Mount Kuring–gai Public
School.

The dedicated teachers are committed to providing the best possible education for our students and engage in
professional learning to improve their practice. Professional learning is carefully selected and designed to align the
priority areas of our staff and school context. Authentic self–evaluation against the School Excellence Framework
identifies these areas and allows for targeted attention to ensure our school is improving each year.

Our personalised approach to education ensures that each child has the opportunity to be successful academically,
socially and emotionally in a nurturing, supportive and inspiring environment: a responsibility that is shared amongst our
dedicated staff, parents, carers, families and the community. We pride ourselves on our student wellbeing programs and
advocate resilience and self–motivation in all areas of school engagement.

I am so proud to lead and be part of such a wonderful school community.

Mrs Greta Hughes, Principal
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School background

School vision statement

Mount Kuring–gai Public School's vision is to develop engaged and empowered learners who grow into life–long learners
and are connected to their community.

School context

Mount Kuring–gai Public School is located on the northern ridge of the Hornsby Shire and offers a well–rounded and
holistic education for all students through nurturing and providing for their academic, social and emotional needs. Our
school culture focuses on the values of integrity, teamwork and mutual respect.

Outstanding academic, sporting and cultural opportunities are available to all students. These cater for the wide range of
interests, abilities and talents that our students possess and are underpinned by developing student welfare practices
and exemplary teaching.

Our school offers a wide variety of educational programs preparing students for high level achievement in state and
regional competitions focusing on Literacy, Numeracy, 21st Century Learning Technologies, Positive Education and
public speaking. The school band has received accolades for performances at many local and regional events. The
school's Performing Arts program is exemplary with performances in the local and regional choir festivals.

Mount Kuring–gai Public School regularly excels in sporting activities with a number of students representing at higher
honours.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

There has been changes in staff over the years, including all executive positions. We are excited that MKPS will undergo
External Validation in 2020, so that our evaluations against the School Excellence Framework will be authentic and
meaningful. The coming year will see consolidation and evaluation within the final year of the current three year plan, and
place us in an excellent position to create our next plan to drive progress and change to benefit our students.
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Strategic Direction 1

Deep student ownership and engagement in learning.

Purpose

To increase student engagement, direction and self–regulation with their own learning to ensure that they succeed,
connect and learn.

Improvement Measures

 • 80% of students achieve expected growth in Year 5 NAPLAN results.
 • 90% of students achieve minimum standards in Year 3, Year 5 and Year 7 NAPLAN results.
 • Tell Them From Me Survey data identifies greater levels of student engagement.
 • School data shows that student progress and achievement on external measures is consistent with strong student
progress and achievement on internal measures.

Overall summary of progress

This year, we have continued making use of the STEM share program and have utilised library time to focus on
developing students skills in technology and the use of robotics. Staff are beginning to embed digital technologies
throughout their programs with a focus on enhancing learning for students.

We have continued to work closely with Gibberagong Environmental Centre to deliver Geography programs and upskill
staff in the Geography Syllabus. This year we have partnered with Saskia Cohen from the Macquarie Reading Clinic to
revise our Spelling program and to seek advice for supporting students in their reading. We have run parent information
sessions each term to build and maintain strong partnerships between parents and the school. One of the information
sessions that we provided was run by Saskia and focused on deepening parents understanding of phonics and the
process of decoding words when reading and writing.

Our Positive Education program was developed and run by the wellbeing team where fortnightly lessons were delivered
to students. PATCH (Playground Activities that Promote Happiness) activities were run by members of the executive and
the Learning Support Team and allowed for us to target specific students and help them develop successful skills for
socialising with peers. Our Tell Them From Me data indicated positive results in areas of wellbeing with 'Students with
positive relationships' moving from 86% to 95% from Semester 1 to Semester 2 and 'Students who are victims of
bullying' moving from 31% down to 23% from Semester 1 to Semester 2.

Progress towards achieving improvement measures

Process 1: Students develop the necessary skills to identify, work towards and achieve their learning goals.
Students demonstrate curiosity, interest and a passion for learning.

Evaluation Funds Expended
(Resources)

Students across the school began developing learning goals for literacy and
numeracy. These goals were reflected upon and updated throughout the year
based on student needs. Visible learning strategies such as learning
intentions and success criteria were embedded into most lessons across
K–6. Staff create quality learning environments that promote engagement
and a culture of feedback.

Some of our classes began exploring project–based learning and trialed this
as a way of promoting student engagement. This was successful, however,
demonstrated a need for more work on students driving their learning
forward.

Professional Learing budgets were
used for Positive Education PL
approx. $1500.

Whole Staff PL on Solution–Focused
Conversations and Resilience.

Process 2: Staff identify their own learning needs and analyse, evaluate and expand their learning and undertake
collaborative professional development to individually improve their practice. Teaching and learning
programs are adjusted to address individual student needs, ensuring that all students are challenged
and all adjustments lead to improved learning through higher levels of engagement.

Evaluation Funds Expended

Printed on: 3 June, 2020Page 5 of 23 Mount Kuring-gai Public School 4049 (2019)



Progress towards achieving improvement measures

Evaluation (Resources)

Staff were trained in Positive Education through professional learning
sessions. Some staff identified that they would like to continue this and
sought out a range of other professional learning on wellbeing and Positive
Psychology. K–6 staff were introduced to Seven Steps to Writing Success
and K–2 staff were trained in L3 and phonics. Executive staff were sent to the
PELT Leadership conference to continue up–skilling themselves in their
leadership.

Staff worked alongside their stage teams to participate in consistent teacher
judgment sessions where they analysed work samples. They used this data
to drive their teaching and learning programs.

A whole staff review of the Mathematics Scope and Sequence promoted a
more effective approach to teaching mathematical concepts. This scope and
sequence was used as a working document and was edited throughout the
year to suit the needs of the school and students.

Individual Learning Plans were created by teachers in consultation with
parents and the Learning Support Team to ensure that all students needs
were being met and that appropriate adjustments were being made. The
Learning Support Teachers worked closely with target students throughout
the year to support them in their specific learning needs.

 • Positive Education PL.  $400 – Neil
Worsley,
 • 2x teachers at Seven Steps To
Writing Success ($1020)
 • 2x teachers PL, Seven Steps
subscription and access to the
resources. ($1500)
 • L3 Training x2 ($6000),
 • Phonics Training with Macquarie
Reading Clinic and Saskia: 2x PL
($1020)

Process 3: Establish active and collaborative parent and community partnerships to enhance student learning. The
curriculum is enhanced by establishing alliances with other schools and organisations.

Evaluation Funds Expended
(Resources)

Executive staff ran a parent forum and worked alongside the community to
seek feedback and update the format of the end of semester official reports.
This collaboration resulted in reports which were easier for parents to
understand.

The staff worked alongside Saskia Cohen from the Macquarie Reading Clinic
to up–skill themselves in the delivery or phonics and reading. Saskia ran a
parent information session on this topic. This alliance between Mount
Kuring–gai and the Macquarie Reading Clinic has helped us to up–skill our
staff and families to support our students.

Other parent forums included "Think U Know" which addressed important
information and considerations regarding cybersafety and provided a safe
forum to discuss issues affecting young people.

MKPS organised and participated in DoE training on the new PDHPE
syllabus which included our Community of Schools to work collaboratively on
this. This was successful professional learning that resulted in the
Community of Schools developing and sharing quality programs. Staff also
gained access to a range of online resources through Edmodo.

Six sessions of Kindergarten transition (Kindy Kick Start) were completed for
31 students and their families. This program ran very successfully with lots of
excited students ready to enter school in 2020. The Learning and Support
Teacher communicated with local high schools to support our Year 6
students moving on. Year 5 students attending information days at Asquith
Boys and Asquith Girls high school. We held transition days at the end of the
term where all students visited a potential classroom and teacher for 2020.

All Year 6 students were organised with options for High School, including
those opting for selective schools. Year 6 Farewell, Year 6 Mini Fete and
associated events were run successfully and made extremely memorable for
all students. This received excellent feedback from parents.

Catering for PL – $120
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Next Steps

In 2020, we will continue to build and maintain strong relationships with parents, students and outside agencies including
Gibberagong Environmental Centre and the Macquarie Reading Clinic. We are working alongside the Macquarie
Reading Clinic to trial the implementation of a new spelling program, "Spelling Mastery" which will be launched in Term
2, 2020.

Visible learning and goal setting will continue to be implemented across K–6 with executive staff driving this in their
teams. We will have a focus on effective feedback and will run professional learning sessions to up–skill staff in this area
to ensure a consistent approach to feedback across the school.

We will review refine our Kindergarten Transition Program to ensure that it is effective in assisting students in the
transition to school.
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Strategic Direction 2

Excellence in delivering of quality teaching and collaborative practices.

Purpose

To foster a collaborative culture to improve teacher practice and create quality learning environments using evidence
based practices.

Improvement Measures

 • The learning goals for students are informed by analysis of internal and external student progress and achievement
data. Progress towards goals is monitored through collection of quality, valid and reliable data. Reporting on school
performance is based on valid and reliable data analysis.
 • Teachers effectively implement a range of evidenced based practices. Observations and program supervision.
 • Teachers work collaboratively within their Stage Groups within the Community of Schools to share their knowledge
and develop their expertise.

Overall summary of progress

2019 saw a new Principal, Greta Hughes, and new Assistant Principal, Lauren Brown. Much of the year was focused on
building profile and collaborative practices. Throughout the year there were opportunities to evaluate a number of
systems and processes of our Educational Delivery to identify areas of focus.

Teachers participated in professional learning, with the expectation that collaborative/collegial discussion occur to help
improve and align teacher practice.

Progress towards achieving improvement measures

Process 1: The students systematically use feedback to monitor their own progress and effectively articulate their
learning intentions and goals, demonstrating a strong understanding of how to improve their learning.

Evaluation Funds Expended
(Resources)

Most classes are beginning to incorporate some form of Visible Learning
within at least one Key Learning Area. Some teachers present learning
intentions and involve students in developing success criteria which is used
to assess learning.

Students are beginning to articulate learning based on the learning intentions
and understand that learning has a purpose.

Teachers have been involved in professional learning in teaching practice
that promotes Visible Learning principles.

Time allocated to professional learning
an collegial discussion

Process 2: The staff evaluate professional learning activities to identify and systematically promote and implement
the most effective strategies to improve teaching and learning. Teachers collaborate with staff in other
schools to share and embed good practice.

Evaluation Funds Expended
(Resources)

Teachers who attended professional learning returned to the staff team to
share information relevant to our context.

Two teachers participated in the first year of L3 training. Two other staff
members who had previously completed L3 training and have been putting it
into practice, worked together to advise how to apply principles to our context
and bring about improved student outcomes.

Professional learning costs $12,584
(SBAR)

Casual replacements to allow teachers
to be released from class (approx.
$10,000)

Resources to support programs
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Progress towards achieving improvement measures

The learning support teacher and two other teachers undertook extensive
research around Spelling, in partnership with Macquarie University. They
evaluated various pre–made programs, looking at evidence of impact and
relevance for MKPS. One kindergarten teacher started to implement a
phonics approach which included "open and closed syllables". Findings from
analysing impact are being used in planning for 2020.

The school hosted a three–part professional learning on the new PDHPE
syllabus and the implementation of the propositions embedded across KLAs.
A number of other schools were involved (including some of our Community
of Schools group. Teachers collaborated to develop programs and learning
sequences for use in 2020.

($1,500)

Process 3: The leadership team continues to provide professional learning and opportunities for staff to
demonstrate their expertise to improve teaching practices across the school and wider community.

Evaluation Funds Expended
(Resources)

The Principal, Assistant Principals, Learning and Support Teacher and
Classroom Teachers all take part in professional learning. The leadership
team coordinate professional learning linked to strategic directions and
identified priority areas of need.

The Leadership team utilise their own areas of expertise to design plans
aimed at building the capacity of teachers in nurturing the learning of our
students.

Part of good leadership is to recognise and utilise expertise from staff within
the school as well as other schools and external professionals such as
colleagues in our Community of Schools, Departmental officers in district
office and professionals such as Saskia Kohen from Macquarie university
who worked closely with a number of our staff and delivered professional
learning to teachers, and parents workshops in the area of phonemic
awareness and how to support literacy development.

Professional learning costs used (see
financial information)

Next Steps

In 2020, a distributive leadership approach will be taken, where those with expertise and passion will lead projects that
align with our school plan and school vision.

An Instructional Leader/Interventionist teacher position will be created to build capacity of teachers in quality, authentic
differentiation. Professional learning will include a focus on Formative Assessment, Effective Feedback and Collaborative
Practice.

We also plan to strengthen our partnerships with other schools by assessing and adjusting the Community of Schools,
with an aim to make our collaborative work purposeful.
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Strategic Direction 3

Leading an informed, resilient and supportive community.

Purpose

To build the capacity and wellbeing within the school community and create independent citizens who uphold positive
values and create a school culture where students, parents and staff genuinely care and respect others.

Improvement Measures

 • Increased parental involvement in their child's academic education.
 • Students indicate greater satisfaction and connection to their schooling.

Overall summary of progress

This year we continued to review the school's wellbeing policy and review our current 'You Can Do It' program. A
wellbeing team was formed and run by one of the Assistant Principals. Staff from each stage were on this committee.
The staff completing training at the beginning of the year with Neil Worsley from The Resilience Doughnut. Students
participated in fortnightly Positive Education lessons and these were communicated with the school community. There
were more events throughout the calendar year promoting wellbeing including R U OK Day, Grow Your Mind Day and a
community Bush Dance event.

A new wellbeing policy was created by the executive in consultations with staff, students and the parent community. A
new rewards and discipline system was trialed in Term 4, including the introduction of Zero Hero Days and The
Reflection Room. Feedback was provided by staff, parents and students at the beginning of the new policy and reward
system and at the end of the trial term.

Our newsletters have continued to go out each fortnight, highlighting the learning happening at school and
communicating key information to the school community. Likewise, each Stage has continued releasing a Learning
Newsletter at the start of each term to inform parents about the learning that will be occurring that term.

Progress towards achieving improvement measures

Process 1: Create an effective wellbeing framework for the school and community through evaluating the current
framework of You Can Do It and investigating other frameworks such as Positive Behaviour Engaged
Learners.

Evaluation Funds Expended
(Resources)

It was decided that the school would focus on Positive Education and new
core values, rather than the "You Can Di It!" program. Staff have been
upskilled in their understanding of Positive Education and increasing
wellbeing. Many staff attended free courses during their own time held at
Ravenswood School to continue upskilling themselves.

$400 – Neil Worsley

Process 2: To lead an informed community to make informed decisions about the wellbeing of their family.

Evaluation Funds Expended
(Resources)

The Bush Dance was a big event that brought the community together. Many
parents gave positive feedback about the event and the impact that it had on
their level of engagement in the school community.

Nil

Next Steps

In 2020 we plan on continuing with our Zero Hero days and the Reflection Room to monitor and manage student
behaviour. We plan on communicating information with parents via phone calls, emails and promoting the Zero Hero
days in our school Newsletter to keep the community informed. Our new Wellbeing Policy and reward/behaviour system
will continue to be reflected upon and we will continue to seek feedback from students, staff and parents.
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We will continue to promote community engagement within the school by increasing opportunities for parents to be
involved with the school through school events and the P&C Committee.

Upskilling staff in wellbeing will continue to be a focus in 2020 as we build the capacity of all to support students and
parents. Information about this will continue to be communicated to parents via the school social media pages and the
newsletter.

Parents will continue to be invited to contribute in parent forums to ensure that they are able to share their ideas around
decision–making.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1,564 Funds were used to supplement and promote
connections with Gibberagong Educational
Centre. GEC partnered with teachers to
design and implement lessons in nature and
connecting to our land.

English language proficiency $17,941 Funds were used to support the early
acquisition of literacy learning and to address
identified gaps in senior students.

It was identified that many of our senior
students would benefit from a focus on
explicit teaching and learning in phonological
awareness. Support was provided from SLSO
staff and resources were purchased to
support literacy skill development.

Low level adjustment for disability $46,201

(plus top ups from schools
budget)

Funds were used to employ a teacher two
days a week to provide direct support to
students, in–class and small–group work.
Needs were assessed and targeted support
was provided accordingly, linked with class
programs to allow for connections and links
with regular programs.

Casual relief also paid for to allow classroom
teachers to attend review meetings twice per
year.

Quality Teaching, Successful
Students (QTSS)

$32,541 QTSS funds were used to support Assistant
Principals in their role of building the capacity
of the teachers in their team. This included
team teaching, demonstration lessons,
preparing teaching and learning resources
and organisation of human resources to
support collaborative practice and developing
a shared understanding of best practice.

Teachers were also supported in working
towards accreditation.

Socio–economic background $8540 Funds were used to support wellbeing
programs such as our PATCH social skills
program, teacher resources, classroom
supplies, SLSO and teacher professional
learning in resilience, growth mindset and
support students in OOHC and other
vulnerable situations.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 85 88 92 85

Girls 81 84 85 95

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.1 96.8 95.9 94

1 81.4 95.1 95.6 95.2

2 93.2 96.6 91.5 94.3

3 95.4 96 93.7 91.3

4 97.2 94.7 95.2 93.4

5 96.3 96.2 93.7 94

6 94.5 95.1 94.6 91.9

All Years 92.6 95.8 94.2 93.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.94

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.4

School Administration and Support Staff 2.02

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 111,021

Revenue 2,033,243

Appropriation 1,889,809

Grants and contributions 141,568

Investment income 1,766

Other revenue 100

Expenses -1,981,955

Employee related -1,632,422

Operating expenses -349,533

Surplus / deficit for the year 51,288

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Significant funds were expended to pay for upgrades to the library and adjoining classroom – structurally and furniture,
as well as a large purchase of lap tops.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 170,658

Equity Total 74,245

Equity - Aboriginal 1,564

Equity - Socio-economic 8,540

Equity - Language 17,941

Equity - Disability 46,201

Base Total 1,498,655

Base - Per Capita 41,531

Base - Location 0

Base - Other 1,457,124

Other Total 100,947

Grand Total 1,844,505

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

In 2019, Mount Kuring–gai Public School have embedded quality teaching and learning programs and Visible Learning
strategies to ensure that students know what they are learning and how they can be successful. This is evidenced in
2019 Tell Them From Me data showing students moving from 85% to 93% over the year in 'students valuing schooling
outcomes'.

This year the school community participated in the Tell Them From Survey which sought students, parents/caregivers
and teachers satisfaction across a number of areas. The parent survey revealed some positive results with 42% of
parents indicating that they speak with a teacher more than three times and that 50% of parents have attended meetings
or social functions more than 3 times. Parents rated being well informed about their child's progress below the State
Norm. We are seeking parent feedback on reporting processes to ensure that parents are well informed about their
child's learning. 79% of parents indicated that they are not involved in school committees. Moving into 2020 we hope to
further involve parents in aspects of the school including the P&C committee.

The student survey revealed positive results in terms of; Student participation in school sports, Student participation in
extracurricular activities and Students with positive relationships. Our strategic directions focused on increasing student
engagement and wellbeing, these results show that our efforts throughout the year were successful. Students who were
'interested and motivated' and 'effort' had slightly dropped from Semester 1 to Semester 2, as a school we will focus on
what we can do to keep these levels as high as at the beginning of the year.

The teacher survey revealed that the school excelled in the following areas; Parent Involvement, Leadership, Inclusive
School and Collaboration, however, there is room for improvement with Technology, Data Informs Practice and Teaching
Strategies. These aspects will continue to be a focus for our strategic directions for 2020.

The results from the abovementioned surveys have been analysed and the strategic directions and milestones that form
the school's 2018–2020 School Plan are addressing the identified areas of need from the surveys, to improve student
outcomes for our current students. These milestones also focus on teacher practices, student engagement and parent
involvement to support the students at
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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