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Introduction

The Annual Report for 2019 is provided to the community of Forestville Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Forestville Public School
7 Melwood Ave
Forestville, 2087
www.forestvill-p.schools.nsw.edu.au
forestvill-p.school@det.nsw.edu.au
9452 5444

Message from the principal

I am very pleased to present the Forestville Public School (FPS) Annual School Report for 2019.

In 2019 the key focus areas aligned with the 2018 – 2020 School Plan were Writing, Technology and Wellbeing. The
Seven Steps to Writing Success program was implemented across the school to support the current Big Writing program
and aid in the development of clear, meaningful and consistent practice for all students.

Two classroom teachers with a background in technology and STEAM learning were identified as leaders capable of
supporting the implementation of the digital technologies strand of the Science and Technology syllabus. These teachers
developed a K – 6 STEM program and delivered it through a collaborative teaching model with teachers and classes K–6
in the STEAM (Science, Technology, Engineering, the Arts and Mathematics) Hub. The program focussed on improving
students and teachers skills in inquiry learning, robotics, coding, 3D design and printing and mixed reality. Three projects
were developed throughout the year. The Drone Project was a collaboration with the Department of Education, Intel and
the Rural Fire Service for Stage 3 students to identify how we might use technology (e.g. drones, automated vehicles
and microcomputers) to respond to a bushfire hazard in our local area. The mixed reality project was in partnership with
awe media, and our 3D design and printing project was supported by Makers Empire. Students from Years 2–6 were
able to access these programs and build skills and expertise with design thinking, problem solving and technology.

The wellbeing of our whole school is a priority and our team worked to improve and develop programs to support our
SAGE motto (Students Aim high, Give it a go, and Encourage others) and focus on developing a growth mindset in our
students. The Bounce Back program was refined and embedded in all PDHPE programs with personal development and
resilience–building being a high priority. Weekly information was provided for our community through newsletter articles
and links sent via the school app.

All students had the opportunity to be involved in music lessons and in 2019 in a whole school performance called 'A
Night at the Movies'. They also had opportunities in dance, drama, band, strings and choir, representing the school at
Opera House, Sydney Town Hall and Glen Street Performances.

I would like to thank the dedicated and professional staff at Forestville who are supported wholeheartedly by our positive
and proactive community. Our students have opportunities across so many aspects of schooling as well as through
extra–curricula activities which are supported by both their families and our active, enthusiastic staff.

Thank you to the P&C for their ongoing support and tireless commitment to ensuring Forestville students thrive. 'Run
Forest Run' was a wonderful community event and raised much needed funds for new technology and resources.

I am always incredibly proud of our students both in school and when representing FPS at events. Our growth mindset
focus and SAGE motto are ever
present in the way they interact across the school and beyond.

It has been an absolute joy to work with the students, staff and community at Forestville Public School in 2019.
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School background

School vision statement

Students aim high, give it a go and encourage others.

(FPS School Motto)

We are committed to every student being known, valued and cared for and, to prepare our students to lead rewarding
lives as engaged citizens in a complex and dynamic world. This will be achieved by encouraging a growth mindset as we
strive to engage students in future focused learning and teaching where they experience growth and success, build
trusting, respectful relationships and connect on many levels.

School context

The school is a well–resourced, dynamic learning environment and enjoys a strong sense of community which is actively
promoted and valued. The school community and staff are committed to developing positive relationships, providing a
safe, inclusive and caring environment where students thrive, feel valued and are free to take risks and share ideas. A
growth mindset is fostered in students as well as staff.

Differentiating learning experiences to engage all students and, the extensive provision of extracurricular activities in the
creative and performing arts, sport and enrichment activities, are key features of the school. The school's population
includes 22% from language backgrounds other than English.

The school's current focus areas include:
 • Building leadership capacity and improving teacher quality
 • Meaningful and effective technology integration
 • Familiarisation of the new NSW K–6 Science and technology syllabus within a S.T.E.A.M. framework & the

effective teaching of Writing and Spelling
 • Collaborative planning and teaching
 • Personalised professional learning pathways

The school is an active member of the Warringah Community of Schools and the Forest Network of schools. The school
community and staff are committed to providing a positive, inclusive and caring environment where students and both
engaged and challenged in their learning, and where there are programs which allow all students to aim high.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling

Learning

Collectively we assessed ourselves as Sustaining and Growing in the majority of these domains with the exceptions
being 'Transitions and Continuity of Learning' and 'Behaviour' where we assessed ourselves as Excelling. Of particular
strength are the areas of supporting the learning needs of each student and the culture of school–wide collective
responsibility for learning. This has contributed to the development of a positive collaborative culture and enables a
visible learning journey with successful outcomes for students. Students with high learning support and special needs are
identified early, and all stakeholders are involved in planning and supporting the learning directions of each student.
Individual Learning Plans, support interventions and the ongoing monitoring by teachers and the Learning Support Team
are central to the success of the learning support structure in the school. Positive and respectful relationships across the
school have assisted staff to engage in a productive learning environment with a common goal to develop strong,
informed and resourceful learners. The overlay of the Growth Mindset framework has enhanced attitudes and
commitment to improved learning.

Teaching

In this domain, we assessed ourselves as Sustaining and Growing except in the area of Explicit Teaching, Improvement
in Practice and Collaborative Practice and Feedback, where we assessed ourselves as Excelling. At FPS, every person
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is part of more than an active, cohesive team working towards both school and self–improvement. Positive and respectful
relationships across the school help staff members to engage in a productive learning environment with a common goal
to develop strong, informed learners. Collaborative practice across the school embeds reflective practices into the
learning and teaching cycle to bring about improvement and energise teachers to use best practice. External experts
provide mentoring and professional expertise to enhance classroom practice. Mentor relationships are strong across the
school to support school–wide improvement and pedagogy. The performance development (PDP) frameworks underpin
Professional Learning and reflect the NESA Teacher Professional Standards.

Over the last five years, the school has supported 33 new teachers through the accreditation process, with 100%
success, resulting in many of these teachers securing permanent or long–term temporary positions. Some of the
teachers have developed the confidence and skills and are leading whole school initiatives that support the School Plan's
processes, evaluation milestones and improvement measures. This program also supports the development of
leadership and provides opportunities for staff to mentor and support new teachers.

Leading

Our collective assessment demonstrated that we are Excelling in this section of the framework, except for school
planning, implementation and reporting where we are Sustaining and Growing. At Forestville PS, the practices and
processes are always responsive to school community feedback. Administrative practices and innovations provide
explicit and timely information about the school's functioning to promote sustained and ongoing improvement. The
membership of the School Leadership Team changed significantly in 2018, and over this last year (2019) the leadership
team has shared responsibilities and the leadership of school targets. This has led to opportunities to build skills and
develop leadership pathways for aspiring staff. Leadership in the development of programs incorporating technology and
the building of capacity across the whole staff, as well as the use of flexible learning tools and spaces has been a focus
for 2019.
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Strategic Direction 1

Students are Empowered Learners

Purpose

To create a learning environment that enables our students to develop a strong sense of self–efficacy. Learning
experiences will encourage students to be actively connected to their learning; strive towards, and achieve meaningful
goals; become confident and resilient learners who are recognized, respected and valued. Students will have
opportunities to exercise choice, self–regulation, self–determination, ethical decision making and responsibility; and
develop the ability to foster positive relationships,  become risk takers and celebrate success.

Improvement Measures

 • Improvement in student learning is identified through achievement against explicit criteria outlined in rubrics
associated with learning across the KLA's.

 • Learning progressions and other new metrics (e.g. continuum of skills for student inquiry, project rubrics) are
researched, created and used to capture student engagement and learning.

 • Improvement measures in the general capabilities and all key learning areas include all students achieving at
'expected growth or above' in school assessment benchmarks for their grade level.

 • All learning programs embed student engagement assessment and provide meaningful feedback.

 • Use of survey data (e.g. 'Tell Them From Me' and school administered student surveys) to identify improvements in
student wellbeing and demonstrating evidence of a growth mindset and increased student agency.

 • Naplan performance indicates an increase in the percentage of students achieving at or beyond expected stage
standard in Literacy and Numeracy

Progress towards achieving improvement measures

Process 1: 1. Inquiry Learning

Build teacher capacity to design and deliver effective learning by.

1.1  Providing access to high quality professional learning

1.2  Enhancing quality pedagogy through active membership of learning teams that investigate inquiry
learning and other pedagogies

2. Student Agency

2.1  Design student learning tasks that reflect the Visible Learning framework and promotes student
voice as an active part of the process. Learning will  include:
 • learning intentions
 • success criteria
 • adjustments to learning
 • student self reflection
 • development of a growth mindset
2.2  Develop clear processes and procedures for the SRC to enable student voice in school decisions
and actions.

3. Digital Technologies, Digital Literacy and Citizenship

3.1  Create a robust ICT infrastructure and technology rich learning environment through:
 • upgrades to the existing Wi–Fi network
 • increased access to mobile devices and technologies to support teaching and learning.
 • Improved processes and systems for providing support
 • the creation of a shared STEAM Learning Hub that reflects an innovative learning environment
3.2  Provide professional learning and mentoring to build teachers capacity to:
 • develop the skills and confidence to become effective users of ICT
 • integrate ICT across all KLA's
 • create powerful, relevant learning experiences for students
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Progress towards achieving improvement measures

Process 1:  • build confidence and skills in designing digital solutions.
 • increase productivity
4. Thinking Skills

4.1  Provide professional learning and action research opportunities to build capacity and confidence to
the development in students of the following thinking skills:
 • critical and creative thinking
 • design thinking
 • computational thinking
 • systems thinking
 • global thinking
 • entrepreneurial thinking

Evaluation Funds Expended
(Resources)

All teachers have embedded an inquiry project at least twice per year in the
Teaching and Learning Programs and additionally two STEM mentors
provided immersive lessons for all staff in the design thinking approach and
followed the engineering design process. Students are becoming more
confident in leading their own learning and continue to develop their skills in
inquiry. Digital citizenship has been embedded as part of the K–6 library
program and the typing program introduced in Term3 is now embedded as
part of homework and classroom programs.

STEM Mentors ($42,000)
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Strategic Direction 2

Teachers are Dynamic Leaders of Learning

Purpose

To build deep pedagogical and curriculum knowledge and skills in teachers. To create practices that build the capacity of
staff to design, develop and deliver high quality future focused learning experiences that involve active learning and
balances both knowledge and the teaching of key competencies (knowledge, skills, attitudes and values) needed for
today's students. To provide opportunity, space and time for self–improvement by allowing for innovation, reflection, and
adjustment of teaching strategies.

Improvement Measures

 • 100% of teachers are involved in action research learning teams as practitioner researchers with the findings of each
iteration shared and scaled with all staff.
 • 100% of staff will have developed a professional learning plan to show evidence of attainment of NSW Professional
Teaching Standards
 • All teachers accredited or working towards accreditation at proficient level
 • Increasing number of teachers working towards or achieving highly accomplished accreditation

Progress towards achieving improvement measures

Process 1: Teaching and Learning

Improve teacher self–efficacy and enhance practice, programming and assessment to support our
students through:
 • High quality professional learning
 • Professional collaboration and involvement in learning teams investigating contemporary pedagogies
as part of ongoing action research
 • Redesigning programs to incorporate inquiry learning that is project based and multidisciplinary
 • Developing assessment rubrics for inquiry projects that clearly state learning intentions and success
criteria
 • engaging in Professional Learning opportunities to support effective implementation of the NSW
Syllabuses.
 • Establishing and growing professional connections and personal learning networks
 • Establish a process of regular reflection and reporting.

Evaluation Funds Expended
(Resources)

Through high quality professional learning and collaboration in stage teams
and cross stage project teams, teachers have developed more targeted
strategies to improve student learning outcomes in writing and developed an
innovative framework for student led assessment of writing.

In preparation for the implementation on the new PDHPE syllabus in 2020,
the project team led staff through a series of PL sessions and developed a
K–6 scope and sequence.

Staff attendance at Professional
Learning ($53,000)

Purchase of online resources to
support the writing project ($1350)

Purchase of Bounce Back
resources($1300)

Process 2: Teacher Leadership

Teachers are supported in building their leadership capacity through:
 • facilitating learning groups
 • designing, leading and evaluating projects
 • presentation opportunities within the school and beyond
 • leading professional learning
 • mentoring

Evaluation Funds Expended
(Resources)

Teachers were supported in building their leadership capacity through:
 • facilitating learning groups within their stage or grade
 • designing, leading and evaluating projects across multi–stage teams

Beginning Teacher funding used to
release staff for mentoring and
workshop attendance.
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Progress towards achieving improvement measures

 • presentation opportunities within the school and beyond through
Professional Learning targeted towards whole school goals, Warringah
Community of Schools programs and the New Teacher Network
 • leading aspects of literacy and numeracy by using the Lesson Study model
and sharing this expertise across Stages.
 • mentoring beginning and developing teachers in partnership, and aligning
programming and evidence with the Australian Teaching Standards and
Quality Teaching Framework.

Release time provided for Lesson
Study – use of QTSS funds

Process 3: Student Leadership

Student leadership programs are expanded to include:
 •  design teams,
 • student voice projects to drive learning and curriculum
 • student leadership projects that enable students to see themselves as change–makers.
Develop processes to ensure the SRC fosters student leadership, voice and choice.

Evaluation Funds Expended
(Resources)

The Student Leadership team and the SRC implemented the Return and
Earn project and designed an effective Lost Property system which is
managed by students.

The SRC drove fundraisers across the school.

Students ideas and leadership was developed in 'Design and Make' activities
across the school both in Technology and beyond with student voice was the
key element through all inquiry projects.

Student leadership framework changed to include many more Year 6
students in roles across the school to lead and contribute to the effective
delivery of extra curricular programs and whole school programs.

New big bins and signage for student
projects.

Process 4: Innovative Learning Environments (ILE's)

An increasing number of school spaces are transformed into innovative learning environments.
 • Ongoing involvement in professional reading related to flexible learning spaces.
 • A planning template developed and implemented where teachers build a case and articulate clearly
their understanding of the current research around ILE's and how flexible furniture will support their
teaching and learning

Evaluation Funds Expended
(Resources)

Teachers have taught, tested and evaluated the effectiveness of these
learning spaces which informs the next cycle in 2020 for the design learning
spaces and purchase of furniture for targetted spaces including the Library.
Stem teachers have designed and developed innovative programs which
they use to steer the development of STEM activities which are designed to
gradually improve and increase student and staff understanding and skills.
This is ever changing and evolving.

P&C funding for furniture for a Stage 3
classroom. ($75,000)

STEM teachers 2 days PW for 40
weeks QTSS ($42,025)

Purchase of new iPads and charging
stations – P&C and School
funds($92,500)
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Strategic Direction 3

Inclusive, Informed and Engaged Community

Purpose

To deliver an inclusive community approach that leverages staff and parent expertise to support teaching and learning
goals. To increase community participation in decision making, school/community projects and in–school volunteering
and, to co–create learning partnerships to increase student and parent engagement in the learning process.

Improvement Measures

 • Increased collaborations with community organisations and businesses.
 • Increased number of parents involved in school initiated projects
 • Increased number of parents and community members attend student showcases of learning
 • Positive feedback received on survey addressing school communication

Progress towards achieving improvement measures

Process 1: Communication
 • Develop a policy for using the SeeSaw app in Kindergarten
 • Review the school newsletter design and layout and ensure compliance with accessibility, plain
English guidelines and the Department's style guide
 • P&C include regular information in the newsletter about the use of money raised
 • Migrate school website to the new SWS Adobe platform and include more frequent news posts to
provide the community with information about events, projects etc.
 • Expand use of Schoolbag app to include and connect to the new school website
 • Expand the use of Sentral as an effective, daily communication tool between staff and include
recording and tracking of student welfare.

Evaluation Funds Expended
(Resources)

The community was engaged in an ongoing comprehensive, consultative
process spanning three terms to determine whether a BYOD program would
be implemented at the school.. The consultation process included
presentations, parent forums and surveys and resulted in sustainable model
of access to technology through P&C support..

Investigated and increased the use of Sentral functions to communicate more
effectively across the school which has improved consistency and access to
information.

P&C contributions to purchase of
technology ($25,000)

Process 2: Engagement
 • Identify and submit applications for community and business education programs/projects that support
student learning outcomes
 • Identify members of the school community with expertise that supports learning outcomes and invite
them to collaborate on school projects
 • Offer leadership opportunities for students and staff to design and deliver programs for parents and
the community.
 • Include families in decision making

Evaluation Funds Expended
(Resources)

P&C partnership for improvements in the school environment. Applications
were made for grants to support environmentally sound practices for
sustaining the ground – new watering systems which will be put into place,
improvements to the oval and an irrigation system put in place.

P&C Funding for gardens and oval
renovations ($25,000)
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $69,195  •  A specialist teacher 2 days per week to
support students in class and families.
 •  Additional in–class support by SLSO.
 •  Specialised resources and excursions for
LBOTE students accompanied by the EALD.
 •  Additional day for 'New Arrival' students
increased funding for teacher to 3 days per
week.
 •  Use of ICT and specialised programs to
support student learning.

Low level adjustment for disability $88,953  • Specialist Learning Support teacher 3 days
per week.
 • Four SLSOs to work in class to support
student needs and implement focused
support in Minilit, Multilit, Connecting Maths
and Spelling Mastery.
 • Release of teachers to attend external
professional learning related to disability
;attend case meetings to plan Individual
Education Plans with para–professionals and
other stakeholders.

Quality Teaching, Successful
Students (QTSS)

$124,644  • Release of the Deputy Principal from
teaching load to lead improvements in the
strategic direction, professional learning and,
systems and processes in teaching and
learning. The Deputy Principal also supported
the development of instructional leadership
skills in the Assistant Principals and provided
mentoring in ICT and future focused
education K–6.
 • Employed two technology teachers to
support staff with developing skills in inquiry
learning programming and future focussed
pedagogy.
 • Employment of a Technical Support Officer
(TSO) 1 day/week to manage and resolve
technical issues within our extensive fleet of
devices, projectors and interactive boards and
panels.
 • Release of classroom teacher of 'New
Arrivals' to program and plan collaboratively
with the EALD teacher.

Support for beginning teachers $61,650  •  Release of teachers to attend NTN
professional learning;
 •  Warringah Community of Schools
professional learning days;
 •  Regular meetings with mentors as part of
in–school programs; additional planning and
reflection time.
 • Time to work in classrooms with other staff
on improving skills and understanding
(Mentoring and Lesson Study Model)
 •  Extra time during reporting to analyse data
and conduct assessments.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 379 383 373 371

Girls 327 322 314 310

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.6 96.4 97 96.7

1 96.1 96 97.3 95.3

2 96.3 96.1 96.7 96.7

3 96.1 96 96.1 95.6

4 97 94.8 97.2 95.1

5 96.3 96 95.5 95.3

6 95.8 96 96.8 93.7

All Years 96.2 95.9 96.6 95.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 25.7

Teacher of Reading Recovery 0.6

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.2

School Counsellor 1

School Administration and Support Staff 7.26

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 936,944

Revenue 6,385,701

Appropriation 5,726,089

Sale of Goods and Services 2,722

Grants and contributions 641,425

Investment income 12,489

Other revenue 2,975

Expenses -6,321,898

Employee related -5,441,530

Operating expenses -880,367

Surplus / deficit for the year 63,803

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 582,559

Equity Total 174,291

Equity - Aboriginal 1,330

Equity - Socio-economic 10,348

Equity - Language 69,195

Equity - Disability 93,419

Base Total 4,376,606

Base - Per Capita 163,416

Base - Location 0

Base - Other 4,213,190

Other Total 452,814

Grand Total 5,586,270

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

PARENT SATISFACTION SURVEYS

Parent feedback was sought through a variety of channels including through class parents, Skoolbag app, email, P&C
and through the Tell Them From Me(TTFM) survey. The TTFM survey is part of the 'Partners in Learning' NSW CESE
project. All feedback to the school is addressed in a timely manner. In 2019, we only had a very small number of parents
respond to the TTFM survey. In 2020 we aim to increase the number of parents providing feedback by using class
parents and the P&C to assist with disseminating the survey.

TEACHER SATISFACTION

Feedback from teachers and other staff members is sought regularly through whole staff, stage and project team
meetings. Issues raised are responded to promptly and proactively. This is evidenced by outcomes indicated in the Tell
Them From Me survey of teachers.  teachers responded to the survey. The survey seeks information on the 'eight
drivers' of student learning which is related to dimensions of the classroom and school practices.

Teaching Strategies, Technology, Inclusivity, Parent Involvement, Early Career Teachers and Learning Culture were
areas Forestville staff members scored highly in. Areas requiring a stronger focus for 2020 included improving the use of
data to inform practice, increased guidance and support by leaders to observe and provide feedback on teaching. The
strong emphasis on working in teams and continuing to improve collaborative practice will be a focus of projects in 2020.
Our AP's will also be supported with developing their instructional leadership capabilities through professional learning,
increased time allocation for instructional leadership and coaching.

STUDENT SATISFACTION

The students utilise a regular feedback stream via the SRC (Student Representative Council) and school Leadership
Teams (Year 6 cohort). Concerns raised are presented to the school executive team and are addressed as proactively
as possible. More formal feedback was sought twice throughout 2019 using the'Tell Them From Me Survey' tool. When
questioned about positive relationships at school, the students at FPS indicated they have friends at school they can
trust and who encourage them to make positive choices. 92% of students had positive relationships. The NSW Govt
norm for these years is 85%. Years 4,5, and 6 (310 students) responded to the survey. Up to 94% of our students are
socially engaged, which means they are actively involved in the life of the school; their friends are there and they are
involved in sports or other extra curricular activities. 91% have positive behaviour and 90% are consistently intellectually
engaged.

The school identified the need to continue to work on meaningful and purposeful feedback and improve engagement for
students with learning challenges.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2019, the class teaching programs reflected Aboriginal perspectives and an understanding of Aboriginal culture,
celebrations and stories as mandated by the syllabus. The school enjoyed the provided real world contact with culture
and country through visits from Aboriginal performers and exposure to digital content and literature during NAIDOC
week.

FPS students with Aboriginal background attended Warringah Community of School's camp and appreciated the
opportunity to interact with other local students and the representatives of the local AECG(Aboriginal Education
Consultative Group)accompanied by staff. Two staff members are actively engaged with the Warringah Community of
Schools Aboriginal Education Reference group.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Multicultural aspects were integrated into teaching and learning programs throughout the year. The considered inclusion
of a range of multicultural content in the performance groups, particularly band and choir groups have added richness to
the performing arts programs at the school.

Multiculturalism was celebrated at school on Harmony Day and is recognised as a rich and positive part of students'
lives. It fosters an appreciation of cultural diversity. Students wore their national costumes or the colour orange and a
variety of learning activities were organised to promote cultural awareness and inclusiveness.

The students from Years 2 to 6 participated in the Multicultural Perspectives Public Speaking Competition to present
inspired speeches linked to a range of topics relating to multiculturalism in Australia, with the Stage winners participating
in the regional finals.

The high level of expertise and collegiality of the school's EALD teacher ensures multicultural families are kept well
informed and connected to the Forestville school community. This teacher has facilitated a network of support to newly
arrived families; engaged a Japanese parent to assist Japanese students with support in their literacy programs in
school, and worked with outside agencies to assist individual students and families.

Printed on: 2 June, 2020Page 22 of 23 Forestville Public School 4019 (2019)



Printed on: 2 June, 2020Page 23 of 23 Forestville Public School 4019 (2019)


