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Introduction

The Annual Report for 2019 is provided to the community of Panania North Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Panania North Public School
Bransgrove Rd
Panania, 2213
www.pananianth-p.schools.nsw.edu.au
pananianth-p.school@det.nsw.edu.au
9773 8394
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School background

School vision statement

Panania North Public School is committed to providing a vibrant and innovative learning community that meets the needs
of all our students. Through a nurturing environment that values diversity and engages the school community, we will
inspire our students to become successful, confident, creative and visible learners.

School context

Panania North Public School has a long and proud history of public education since being established in 1956. The
school is situated in the East Hills area and is part of the Ultimo network of schools. Panania North Public School has a
population of approximately 384 students with 49% of students from language backgrounds other than English and 3%
from Aboriginal and Torres Strait Islander.

At Panania North we maintain high learning expectations, teach students to persist through challenges and difficulties in
learning, encourage students' awareness of broader life opportunities and support students to reach their personal best.
We believe in a strong sense of community and encourage positive partnerships and active community participation.

Our 2018 –2020 school plan has three driving strategic directions.
 • Visible Learning
 • Visible Teaching
 • Wellbeing

The purpose of these directions are:
 • To deliver a rich, personalised and integrated curriculum where students are engaged in diverse learning

experiences;
 • To develop assessment capable thinkers who lead their own learning and thrive in a rapidly changing world;
 • To foster inspired and passionate teachers who evaluate their impact and have a clear understanding of what

works best for raising student achievement in literacy and numeracy; and
 • Create an enabling school environment where students connect, succeed and thrive.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Visible Learning

Purpose

To deliver a rich, personalised and integrated curriculum where students are engaged in diverse learning experiences.

To develop assessment capable thinkers who lead their own learning and thrive in a rapidly changing world.

Improvement Measures

'Tell Them From Me' student engagement survey indicates the school is performing above NSW Government Norms in
 • Intellectual engagement
 • Drivers of Student Engagement

All students are able to articulate what they are learning and how they will know if they are successful.

All students articulate, understand and use our learning process and qualities

Progress towards achieving improvement measures

Process 1: Assessment capable learners: Build students capacity to explain and understand progress and
articulate where they're at, where they are going and what their next steps are.

Evaluation Funds Expended
(Resources)

 • Semester learning overviews were developed to inform parents and
students of the intended learning for each key learning area.. The semester
learning overviews were shared at our 'Meet the Teacher' evening and sent
home to all parents/carers.
 • A whole school programming format was introduced, identifying the
learning intentions and success criteria for each key learning area in our 5
week learning cycle.
 • Learning intentions and success criteria were displayed and discussed with
students to ensure all students knew what they were going to learn and how
they would know when the have learnt it.
 • Individual learning goals were negotiated with all students and shared with
their parents/carers. Information was sent out through paper and school
media forms regarding the importance of effective partnerships in learning to
ultimately have students achieve their best in literacy, numeracy and
personal aspects.
 • Student progress towards achieving individual learning goals in literacy and
numeracy included in student reports and the next steps in their learning
identified..
 • Staff continued to build on their professional knowledge of 'developing
assessment capable learners' with a focus on quality teaching and explicit
use of learning intentions and success criteria in classroom practice.

Professional learning

Teaching resources

Staffing

Admin resources

Process 2: Feedback: Promote visible learners who confidently and consistently seek, receive, act on and gives
feedback, to bridge and expand learning.

Evaluation Funds Expended
(Resources)

Feedback will be a focus for 2020.

Process 3: Learning process and learner dispositions:  Develop a common language for the effective learner
qualities and process of learning across the school and reinforce through instruction, feedback, displays,
class talk and lesson planning.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Our draft learner qualities were launched in Term 1 and promoted through
our school newsletter and Facebook page.

Posters were developed and displayed to promote the learner qualities. Staff
developed teaching lesson plans for each stage to promote the learner
qualities collaborate and persist

Professional learning

Teaching resources

Staffing

Admin resources

Process 4: Curriculum:Provide a student–centred integrated curriculum, where all students are engaged in future
focused, inquiry based and technology rich learning experiences.

Evaluation Funds Expended
(Resources)

 • Early Stage 1, Stage 2 and Stage 3 have implemented an online curriculum
solution (MAPPEN) to drive inquiry–based units of work. This enabled us to
effectively integrate outcomes across several key learning area leading to
deep and rich learning.
 • All stages completed a MAPPEN showcase to the school community. Early
stage completed a puppet show related to their unit 'Topsy Turvey Tales'.
Stage One designed a model playground as part of their geography unit.
Stage 2 researched and presented an endangered animal showcase and
displayed this through social media. Stage 3 became Travel agents and
present a 'Travel expo' to the whole school community. Staff have attended
professional learning in STEM and how it can be implemented into a variety
of KLA's. Staff have also been given the opportunity to work with a staff
member implementing stage based STEM lessons.
 • All staff participated in extensive professional learning to facilitate the
integration of technology to enhance learning. Lessons were designed to
align with MAPPEN unit and an expert teacher was released to work with
students and teachers  to incorporate future focused learning and make use
of the technology resources that the school has.
 • Staff successfully designed, developed and produced a STEM project that
incorporated the skills of the Science and Technology syllabus.

Technology resources

Assets

Professional Learning

Staffing

Teaching resources

Next Steps

 • Action research – 'Developing Assessment Capable Learners'
 • Implement teacher clarity strategies and techniques (Observations & feedback)
 • Refine learning intentions and success criteria to improve explicit teaching
 • Develop learning goals across K–6
 • Individual/ consistent conferences with students
 • Goals distributed to parents and  visible in classrooms
 • Executive team to review and develop consistency in  programming format and communicate this to their teams
 • Share updated learner bees with staff
 • Develop a matrix to evaluate students' use of the learner qualities.
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Strategic Direction 2

Visible Teaching

Purpose

To foster inspired and passionate teachers who evaluate their impact and have a clear understanding of what works best
for raising student achievement in literacy and numeracy.

Improvement Measures

Increased proportion of students in the top two bands for literacy.

Students achieve higher than expected growth on internal school progress and achievement data in literacy.

Increased proportion of students in the top two bands for numeracy.

Students achieve higher than expected growth on internal school progress and achievement data in numeracy.

Progress towards achieving improvement measures

Process 1: Literacy: Design and implement consistent school–wide pedagogical practices that reflect
contemporary research and ongoing data analysis from a range of reliable sources. A culture of high
expectations will be fostered through high quality learning and teaching programs effectively meeting
the needs of diverse learners.

Evaluation Funds Expended
(Resources)

 • A K–6 spelling scope and sequence was developed with the support of the
literacy and numeracy strategy advisor. Stage teams then planned a 5 week
spelling program using a programming template which aligned to the scope
and sequence plan. Each stage team was provided with two 'Learning Sprint'
days to analyse student data, identify an area for improvement,
collaboratively share experiences and analyse student data to modify
programs and direct future learning sprints.
 • Staff participated in professional learning sessions and engaged in
research on best practice in spelling.
 • Teachers used learning sprints to focus on incorporating evidence–based
teaching strategies to enhance their teaching practice in spelling.
 • Classroom observations were conducted to evaluate the impact of our
professional learning. Observations indicated that professional learning was
changing teaching practice with an increase in more effective and explicit
strategies being used to teach spelling. Each teacher was provided with
feedback (where to next) to further improve practice.
 • A professional learning session was dedicated to sharing and evaluating
the effectiveness of the learning sprints. During this session each stage
openly discussed their successes and challenges. Staff had an open
discussion about the effectiveness of this term's learning sprints and how we
could once again improve the quality of the sprints. To ensure professional
dialogue was recorded, at the end of the session, each teacher had to
complete an 'exit slip' answering reflection questions on the learning sprint
process. This provided feedback as to how we could refine the process to
make it more effective. As a result it was determined that we would allow
teachers more time to complete the learning sprint across the term rather
than restricting it to a 5 week cycle. The removal of the time frame accounts
for any disruptions that may occur within the term and provides teachers with
more time to reflect and refine their teaching practice.
 • A Swivel was purchased to make short videos to demonstrate a range of
highly effective spelling strategies. Teachers chose one of these strategies
and filmed a 2–5min video.. These were uploaded to a google doc on the
google drive for staff to access. An expert teacher was released to work with
stage 3 to build teacher knowledge and pedagogy. Through demonstration
lessons, team teaching and observation lessons, stage 3 teachers
incorporated their new skills into providing explicit, highly effective spelling

 • Staffing
 • Teaching resources
 • Technology
 • Professional learning
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Progress towards achieving improvement measures

instruction.
 • In Term 4, our focus was to embed formative assessment into our spelling
lessons to drive and differentiate teaching. Teachers had the opportunity to
share and discuss strategies used. Stages then collaboratively planned a
spelling 'learning sprint', focusing on using formative assessment to drive the
direction and select the target group of students for the learning sprint.
Stages were encouraged reflect and share what types of formative
assessment they were currently using in their classrooms for spelling.
Teachers used exit slips to give feedback on their current level of
understanding of formative and summative assessment.

Process 2: Numeracy: School–wide programs and scopes of learning reflect innovative 'next practice' strategies
and are effectively resourced. A focus on differentiated learning will be utilised to enhance learning
outcomes for all students, achieved through collaboration, learning partnerships and data.

Evaluation Funds Expended
(Resources)

 • A consistent format to programming mathematics has been developed K–6,
utilising the scope and sequence from "A Teaching Place'.

 • Teaching resources
 • Learning resources
 • Professional learning

Next Steps

Literacy
 • Develop a whole school spelling assessment schedule
 • Implement assessment and collate data
 • Refine scope and sequence plan
 • Utilize assessment for planning
 • Staff to complete 'Effective Reading : Phonics' professional learning
 • Develop explicit teaching lessons and demonstrations for students, parents and staff.

Numeracy
 • Principal to meet with the Director and strategic support team to develop a plan of support.
 • Numeracy Expert Team (NET) established of aspiring leaders to lead improvement focus
 • NET team to liaise with Strategic support team to develop an improvement implementation plan
 • Develop leadership capacity for numeracy improvement
 • Codesign staff survey with leadership team to identify understandings, skills and attitudes toward Mathematics,

Place Value and what is currently working well– Pre, Mid and Post surveys.
 • Co design with Strategic support team, to deliver professional learning and strengthen the understandings of

Improving teaching and learning programs on: &middot; Mathematics Syllabus with a focus on Whole Number,
Addition & Subtraction &middot; Numeracy Progressions and PLAN2– Quantifying Number, Additive Strategies
and links to Place Value
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Strategic Direction 3

Wellbeing

Purpose

Create an enabling school environment where students connect, succeed and thrive.

Improvement Measures

Positive, respectful relationships are evident and widespread among students and staff and promote student wellbeing
to ensure optimum conditions for student learning across the whole school. The school is organised so that all
students have regular opportunities to meet with an identified staff member who can provide advice, support and
assistance to help students fulfil their potential.

There is school–wide, collective responsibility for student learning and success, which is shared by parents and
students. Planning for learning is informed by sound holistic information about each student's wellbeing and learning
needs in consultation with parents/carers.

The school has implemented evidence–based change to whole school practices, resulting in measurable
improvements in wellbeing and engagement to support learning.

Progress towards achieving improvement measures

Process 1: Wellbeing: Wellbeing processes are strategically planned to support all students to connect, succeed,
thrive and learn.

Comprehensive and inclusive systems create an environment with clearly defined behavioural
expectations.

Evaluation Funds Expended
(Resources)

 • In leadership roles there were 6 Leadership team members, 22 SRC
representatives, 8 House Captains, 10 representatives for the Kids Can
project and 6 Sports Captains. By actively seeking, promoting and creating
opportunities for authentic student voice our students have been empowered
to actively contribute to decision making and designing their own learning.
 • SRC and leadership teams led a peer consultation process to gather
information, consider feedback and make recommendations to support
school decision making. The teams had an active voice in deciding on a
community project in partnership with the Song Room, parents and staff.
 •  The Early Bird Reading program was launched with stage 3 students
mentoring K–2 students in reading before school.
 • The school in partnership with the P&C created a school pledge wall in the
school hall. A special assembly was held on developing awareness and
students participated in anti–bullying activities in class. All students and staff
have signed the wall. Anti–bullying was advertised in our newsletter and
school sign and on our Facebook sign. Students were given bracelets and
information cards to keep.
 • Behaviour data was monitored by the Wellbeing Team. Staff completed a
behaviour triangle to analyse the number of students in Tier 1, 2 and 3 levels.
The data was collated and 84% of students are at tier 1 level and are
managed by our universal supports. 16% of students were identified in the
top 2 tier levels and individualized plans were developed to support them in
their learning.
 • An audit on "Activating student voice to accelerate learning improvement"
was conducted. The result of the audit strengthened our commitment to
enhance  "Students as learning designers" and "Students as evaluators". Our
Panania North PS learner qualities were refined to align with the Australian
capabilities framework and renewed focus was given to ensure all students
could identify and articulate their individual learning goals.

 • Professional learning
 • Teaching resources
 • Staffing
 • Admin resources

Process 2: Diversity: Teaching and learning occurs in environments that celebrate difference and diversity and
recognise, respect and respond to identity and cultural background.

Printed on: 28 May, 2020Page 9 of 23 Panania North Public School 4012 (2019)



Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

 • In partnership with the P&C, we launched our 2019 campaign to 'Say no to
Bullying'. A special assembly was held to raise awareness, students
participated in anti–bullying activities in class and a pledge was signed by all
students and teachers.
 • Harmony Day was celebrated with the support of the Creating Links
'Heartdancers'. Our cultural diversity and social cohesion was showcased
through music and dance.
 • The Song Room Program provided a positive cultural connection for our
Stage 1 and 2 students. The program provided opportunities for the students
to learn about Aboriginal and Torres Strait Islander knowledge, cultures and
histories through music and art. Each class participated in the program for
two terms.

Process 3: Learning Support: Students with identified learning needs benefit from personalised learning and
support where adjustments to the learning environment are made and documented as required.

Evaluation Funds Expended
(Resources)

 • All students requiring adjustments for their learning students in the school
have  PLP's written in consultation with parents and students. Learning
targets were set to cater to the students individual learning needs. All plans
were entered electronically on the Sentral data base.
 • The 'Reading for Life' program (a community partnership) individually
supported students in Stage 1 and 2 to enhance reading skills.

Next Steps

 • Staff presented the wellbeing framework for school.
 • Wellbeing self–assessment tool to evaluate our approaches and programs
 • Utilize assessment for future planning.
 • Design a mapping scaffold to see if MAPPEN units are covering the PDHPE content
 • Develop a PDHPE scope and sequence
 • Build knowledge and expertise of Wellbeing team on social/emotional learning.
 • Send out student survey through google forms and analyse data to provide baseline internal data for wellbeing
 • Establish how well staff know every student as an individual, not just as a learner
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Staffing

Professional Learning

Community Partnerships

Whole school, targeted and
individual access to
programs to build cultural
awareness for Aboriginal
and non–Aboriginal
students

$12, 723

All Aboriginal students have personalized
learning pathways which have been
developed in partnership with families and
local organisations.

Greater awareness, knowledge and
understanding of both traditional and
contemporary Aboriginal and culture.

A strong Aboriginal performing and visual arts
program has been established through
participation in The Song Room Programs.

English language proficiency Staffing– Teachers, SLSO's

Resources

$77, 279

Students from language backgrounds other
than English receive targeted teacher support
based on their level of proficiency.

Support staff are released to work with class
teachers to review assessment data and
differentiate learning to support students
achieve their individual goals.

Low level adjustment for disability Staffing – Teachers,
SLSO's

Resources $136,100

School learning and support teacher (5 days
per week) and school learning and support
officers are engaged to support students
achieve personal goals negotiated with
students, parents and teachers.

Quality Teaching, Successful
Students (QTSS)

Staffing

$65, 203

QTSS funding was used to release staff to
coach and mentor teaches in the
implementation of 'Learning Sprints.

Socio–economic background Professional learning

Staffing

Resources

$44,051

Curriculum resources purchased to support
key learning areas

Staff professional learning to enhance
curriculum implementation in alignment with
school priorities.

Additional staffing for learning support and
administration.

Support for beginning teachers Staffing

Professional Learning

$46, 659

Beginning teachers were provided with
additional release time on our weekly
timetable. This allowed them to further
develop and refine their professional practice
and consolidate their professional learning.
Funding was also used to access professional
learning opportunities in alignment with their
goals and our schools plan.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 190 185 186 193

Girls 191 188 189 196

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.8 93.5 93.1 92.7

1 95 94.2 93.7 93.8

2 94.4 93.9 92.4 93.5

3 95 94.2 94 94.1

4 93.2 94.5 94.2 92.6

5 93.6 93.3 92.6 94.4

6 93 94.2 93.3 92.9

All Years 94.4 94 93.3 93.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.84

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.8

Teacher ESL 0.4

School Counsellor 1

School Administration and Support Staff 2.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 416,250

Revenue 3,591,433

Appropriation 3,404,614

Sale of Goods and Services 12,435

Grants and contributions 169,764

Investment income 4,420

Other revenue 200

Expenses -3,449,509

Employee related -3,015,916

Operating expenses -433,592

Surplus / deficit for the year 141,925

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 31,992

Equity Total 270,153

Equity - Aboriginal 12,723

Equity - Socio-economic 44,051

Equity - Language 77,279

Equity - Disability 136,100

Base Total 2,572,499

Base - Per Capita 87,989

Base - Location 0

Base - Other 2,484,510

Other Total 306,743

Grand Total 3,181,387

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 8.9 2.2 20.0 22.2 20.0 26.7

School avg 2017-2019 6.9 3.8 20.8 22 22 24.5
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Band 1 2 3 4 5 6

Percentage of students 4.5 11.4 13.6 25.0 20.5 25.0

School avg 2017-2019 3.2 7.6 17.1 22.8 24.1 25.3

Band 1 2 3 4 5 6

Percentage of students 15.6 2.2 15.6 15.6 13.3 37.8

School avg 2017-2019 6.9 6.3 15.1 18.9 23.3 29.6
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Band 1 2 3 4 5 6

Percentage of students 4.4 11.1 20.0 28.9 28.9 6.7

School avg 2017-2019 1.3 8.9 23.4 29.1 29.1 8.2

Band 3 4 5 6 7 8

Percentage of students 5.8 13.5 28.8 5.8 30.8 15.4

School avg 2017-2019 7.2 13.1 22.9 19 20.9 17
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Band 3 4 5 6 7 8

Percentage of students 0.0 13.7 21.6 37.3 17.6 9.8

School avg 2017-2019 1.3 16.4 18.4 32.9 19.1 11.8

Band 3 4 5 6 7 8

Percentage of students 1.9 7.7 25.0 19.2 26.9 19.2

School avg 2017-2019 2.6 7.2 18.3 34.6 22.9 14.4
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Band 3 4 5 6 7 8

Percentage of students 3.8 9.6 42.3 26.9 13.5 3.8

School avg 2017-2019 7.2 11.8 41.8 28.1 9.8 1.3

Band 1 2 3 4 5 6

Percentage of students 4.5 15.9 13.6 20.5 29.5 15.9

School avg 2017-2019 3.8 13.4 21.7 19.7 24.2 17.2
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Band 3 4 5 6 7 8

Percentage of students 0.0 7.7 30.8 30.8 15.4 15.4

School avg 2017-2019 1.3 11.8 28.1 29.4 16.3 13.1
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Parent/caregiver, student, teacher satisfaction

All parents were invited to participate in the 'Partners in Learning Parent Survey'. 85 respondents completed the
questionnaire which covered several aspects of their child's experiences at home and school. At Panania North we are
committed to fostering greater communication with parents and encouraging parental involvement in their child's
learning. This survey also invited feedback about the extent to which our parents feel the school supports learning and
positive behaviour and promotes a safe and inclusive environment.

The results indicated that Panania North PS parents responded more positively than the NSW government primary
school norms in all areas.

 • Parents feel welcome
 • Parents are informed
 • Parents support learning at home
 • School supports learning
 • School supports positive behaviour
 • Safety at school
 • Inclusive school

Statements which received the highest positive responses were :
 • I can easily speak with my child's teachers.
 • The school's administrative staff are helpful when I have a question or problem.
 • Reports on my child's progress are written in terms I understand.
 • My child is clear about the rules for school behaviour.
 • My child feels safe going to and from school.

Statements which indicated areas to strengthen:
 • School staff create opportunities for students who are learning at a slower pace.
 • Parents ask about any challenges their child might have at school.
 • Parents are informed about opportunities concerning my child's future.

Students in years 4 – 6 were surveyed in April and October to provide us with insights to guide our school planning,
identify school improvement initiatives and scale up areas that are achieving high impact.

The following responses in relation to social–emotional outcomes were above the NSW Government norm.
 • 90% of students indicated they have friends at school they can trust and who encourage them to make positive

choices
 • 95% of students believe that schooling is useful in their everyday life and will have a strong bearing on their future.
 • 93% indicated that they do not get in trouble at school for disruptive or inappropriate behaviour.
 • 94% of students said they try hard to succeed in their learning.
 • 78% of students were interested and motivated in their learning.

The following responses in relation to social engagement were above the NSW Government norm.
 • 81 % of students had a positive sense of belonging at school
 • 95% of students participated in school sorts and clubs
 • 90% of students had positive relationships
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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