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Introduction

The Annual Report for 2019 is provided to the community of Richmond Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Richmond Public School
Windsor St
Richmond, 2753
www.richmond-p.schools.nsw.edu.au
richmond-p.school@det.nsw.edu.au
4578 2027
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School background

School vision statement

Richmond Public School is  committed to delivering high quality teaching and learning programmes which  provide 21st
Century learners the opportunity to reach their full  potential. Our school culture promotes student engagement, active
citizenship, resilience, self–esteem and students who are supported in their strive  for excellence.

School context

Richmond Public School is a  semi–rural environment with students representing a wide range of  social–economic
backgrounds.  Richmond  is a school with approximately 364 students. The school has 14 classes which  includes two
Opportunity Classes. (OC) The school caters for a wide range of  needs and learning abilities. Most classes are formed
into Stage groups to  maximise student learning.

Richmond Public School is a  Positive Behaviour for Learning (PBL) 'School of Excellence' promoting strong  wellbeing
programmes that highlight the positive behaviour of students within  the school. Our school promotes Safety, Respect,
Good Learners and  Environmentally Friendly members of the school community. The school opens  its doors to the
community through regular events and ceremonies that  highlight and encourage the positive and outstanding
achievements of the  students and the wider community.

Students are encouraged to  participate in extra curricula programmes covering the areas of: academia,  the arts, social,
sporting and student leadership to equip them with the  knowledge and skills to meet the challenges of a modern and
technological  society.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Quality Teaching & Learning

Purpose

To embed evidence based pedagogy and future focussed practices throughout the learning environments in the school.  

Improvement Measures

All learning environments clearly define visible learning  and display expected learning intentions/goals in classrooms.

Student data reflects all students achieving expected one year's growth in literacy and numeracy, per year,  regardless
of their starting points, across all learning areas.

NAPLAN and school based data reflect > 50% of Year 3 and 5 students in the top 2 bands.

All staff use data of student movement through learning progressions, to inform their teaching practice and differentiate
learning with evidence of effective use of assessment tools. 

Progress towards achieving improvement measures

Process 1: Development, implementation and evaluation of visible learning strategies, including feedback and
learning progressions.

Evaluation Funds Expended
(Resources)

 • Visible Learning has been a major focus at Richmond Public School.
Professional Learning was a key focus to ensure the implementation of
Visible Learning was successful. Teaching practices within the school now
clearly reflect Visible Learning methods.
 • Teachers at Richmond Public School attended Professional Learning in
regards to the Learning Progressions and started the process of plotting the
students under the element of Reading Fluency.
 • Teachers at Richmond Public School developed a Writing Scope and
Sequence and initiated the implementation of the scope and sequence
towards the end of 2019 with full implementation planned for 2020.
 • Professional Learning Sessions were delivered to staff on Explicit Writing
Strategies and Visual Literacy.

 • Funds required for Professional
Learning and resources related to
Visible Learning, the development of a
Writing Scope and Sequence, Explicit
Writing  Strategies and Visual Literacy
– $22463
Funding Sources:
 • Socio–economic background
($20000.00)
 • Low level adjustment for disability
($2463.00)

Process 2: Implementation of the school's Enrichment Program broadening the outcomes for students in Literacy,
Numeracy and Science.

Evaluation Funds Expended
(Resources)

 • The school's Enrichment Program was very successful in 2019 with
students demonstrating a marked improvement in Reading, Mathematics and
Science. Students attended the program every week for two and a half days
and worked through comprehension tasks, problem solving in Mathematics
and a range of Science activities and experiments.
 • The Enrichment Program also targeted a number of the school's
Indigenous students who were achieving results in Literacy and Numeracy
that indicated that those students could benefit from being in the program.
Thee targeted students displayed a keen interest in being involved in the
Enrichment Group and improved in all areas in which they participated.

 • Funds required to staff the
Enrichment Program focusing on
Literacy, Numeracy and
Science–$45000
 • Additional funds to support the
Enrichment Program in terms of
staffing and resources – $13000

Funding Sources:
 • Socio–economic background
($51028.00)
 • Aboriginal background loading
($13000.00)

Process 3: Development and presentation of Parent/Carer Information Sessions on Assisting your Child at Home in
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Progress towards achieving improvement measures

Process 3: Reading and Mathematics.

Evaluation Funds Expended
(Resources)

 • Parent/Carer Information Evenings were successfully delivered with many
families positively commenting on the content and delivery.
 • Additional Mathematics Resources for home use and Home Readers were
purchased throughout the year to support the delivery of programs in Literacy
and Numeracy.

 • Funds required for the development
of Literacy and Mathematics
Parent/Carer Information Evenings –
$2000.
 • Funds required for additional
Mathematics Resources – $12000

Funding Sources:
 • English language proficiency
($2000.00)

Process 4: Assessment of all students from Kindergarten to Year 6 in reading. This is to be done twice through the
year.

Evaluation Funds Expended
(Resources)

 • Reading levels of all students Kindergarten to Year 6 were assessed and
programs were put in place to support students who were below the expected
Reading Level. Programs were also put in place to broaden the outcomes for
those students who were above the expected Reading Level for their Stage.

 • Funds required for additional
teacher time to assess Reading Levels
from Kindergarten to                 Year 6
– $10000

Funding Sources:
 • Low level adjustment for disability
($10000.00)

Process 5: Executive team to utilise Quality Teaching, Successful Students time to provide ongoing support and
mentoring.

Evaluation Funds Expended
(Resources)

 • The school implemented a very successful Quality Teaching, Successful
Students Program. Early Career teachers, in consultation with experienced
staff and Executive Teachers, designed demonstration lessons reflecting the
Teaching Standards. Demonstration Lessons were presented fortnightly by
either the Early Career Teacher or the mentor and debriefing sessions
occurred reflecting on the lesson/s.

 • Funding required for staff to
implement the school's Quality
Teaching, Successful Students
Initiative ensuring staff were able to
view demonstration lessons, plan for
whole school Professional Learning
and provide feedback to staff related
to lesson observations – $54563

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($54563.00)

Process 6: Deliver Professional Learning in explicitly teaching writing. Writing tasks will be delivered with an
assessment before the explicit teaching and the post the lessons to establish the effectiveness of
delivery. Marking criteria will be a focus of the professional learning.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

 • Writing was a clear focus in 2019. Pre and post writing samples were
clearly displayed within each classroom and success criteria related to each
writing task was clearly defined and assisted in providing explicit feedback to
the students.

 • Funds required to develop
Professional Learning sessions on
explicitly teaching writing – $1963
 • Funds required to purchase whole
wall display areas to present students'
writing samples with a focus on pre
and post tasks – $6466
Funding Sources:
 • English language proficiency
($1963.00)
 • Low level adjustment for disability
($6466.00)
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Strategic Direction 2

Student & Staff Wellbeing

Purpose

To foster a safe, nurturing and supportive environment where all staff and students can develop socially, emotionally and
intellectually. 

Improvement Measures

Individual Learning / Behaviour Plans for students with identified needs are implemented and written in consultation
with students and parents.

Professional Learning (PL) Teacher Identifies hours for Accreditation Maintenance is evident across all teaching staff.

Leadership opportunities are provided for staff seeking to build their capacity.

Positive Behaviour for Learning (PBL) Data < 4% of student population in the intensive prevention target group.

Progress towards achieving improvement measures

Process 1: Expand leadership opportunities for staff to include team, curriculum, extra–curricular and relieving
executive positions.

Evaluation Funds Expended
(Resources)

 • Members of staff attended a two day conference on Positive Behaviour for
Learning and effective practices.
 • Targeted staff have been provided leadership opportunities during 2019,
with some teachers joining the Executive Team and being offered
Professional Learning Opportunities to strengthen their understanding off the
role.
 • Targeted teachers who indicated an interest in moving into the Executive
role attended Professional Learning on Effective Change Practices for School
Leaders.
 • In 2019, a number of aspiring teachers successfully stepped into the
Executive Role and plan to continue this professional path in 2020.

 • Funding required for staff to attend
Positive Behaviour for Learning
Professional Learning and to review
the school's current practices $4000
 • Funds required for staff to attend
Professional Learning in Leadership
and Effective Change Practices –
$6000
Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($10000.00)

Process 2: Documentation is developed to include parent/teacher acknowledgement of adjustments.

Evaluation Funds Expended
(Resources)

 • Targeted students were provided Individual Learning plans. These were
reviewed at the end of each term in consultation with the parents/carer.
 • Personalised Learning Pathways (PLP) were developed for the Indigenous
students within the school. The Personalised Learning Pathways were
developed in consultation with the student, teacher and parent/carer. The
Personalised Learning Pathways were reviewed and the end of each term
with adjustments and additional goals set at each Review Meeting.

 • Funding required for teachers to
work in consultation with
parents/carers in developing Individual
Learning Plans – $6000
 • Funding requird for the development
and review of Personalised Learning
Plans for the school's Indigenous
students – $7011

Funding Sources:
 • Low level adjustment for disability
($6000.00)
 • Aboriginal background loading
($7011.00)

Process 3: Development, implementation and evaluation of the Intensive Play Program that incorporates social
skills.

Printed on: 28 May, 2020Page 8 of 25 Richmond Public School 3999 (2019)



Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

 • The school implemented an Intensive Play Program through 2019. The
program involved teaching the targeted students a number of games.
Resources purchased supported the program. Data indicates that those
targeted students had a distinct decline in negative behaviour.

 • Funds required for staff to develop
an Intensive Play Program for those
students who have displayed
inappropriate behaviours in the
playground – $2000
 • Funds required to purchase sport
resources to support the Intensive
Play Program – $2000
Funding Sources:
 • Low level adjustment for disability
($2000.00)
 • Aboriginal background loading
($2000.00)
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Strategic Direction 3

Community Participation & Engagement

Purpose

To encourage and promote participation, recognition and reflection between students, staff, parents, carers and the wider
community.

Improvement Measures

Quality communications with families.

Orientations satisfaction and feedback.

Increased parental attendance at school based information sessions, student celebration days and community events.

Progress towards achieving improvement measures

Process 1: Develop, implement and review parent forums on specific aspects of the school for consultation and
evaluation.

Evaluation Funds Expended
(Resources)

 • The school held two Parent/Carer Forums over 2019. The first forum was in
relation to the Meet the Teacher Evening held at the beginning of each year.
Parents / Carers indicated that they were pleased with the current times and
format. They also stated that they appreciated the child minding which was
offered during the Meet the Teacher Sessions. The second forum focused on
communication between school and home. Parents / carers indicated that
they were satisfied with the communication. However, they would like the
Newsletter is a more current format to align with any device.

 • Funding required for staff relief to
organise the parent/carer forums and
to hold the forums during school time
– $1500
 • Funding required to purchase
resources to support the parent/carer
forums – $500

Funding Sources:
 • Socio–economic background
($1500.00)

Process 2: Increase communication and access to community agencies, support networks, families, local media
and businesses.

Evaluation Funds Expended
(Resources)

 • In 2019, communication with families improved. The school paid for an
update to the Skoolbag App' and the school had links to the school's website,
which also was updated, as a link on the Skoolbag App'.
 • The school purchased a large screen monitor for the front entrance foyer
area to the school where photos of school events are displayed.
 • The school continued to strengthen links with outside agencies, in
particular the local nursing homes. Students performed for the residents at
Easter time and Christmas time. In addition, all A.N.Z.A.C Day wreaths that
were made for the school's A.N.Z.A.C Day ceremony were delivered to the
residents of the local nursing homes.

 • Funding required to update the
Skool Bag App' – $2500
 • Funding for a flat screen television
to promote the school and the many
activities that occur throughout the
year – $1000
 • Funding for transport for student to
perform at Nursing Homes for Easter
and Christmas – $2000

Funding Sources:
 • Low level adjustment for disability
($5500.00)

Process 3: Comprehensive student and parent/carer orientation programs to support successful transitions to
Kindergarten and the Opportunity Class.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

 • The school received extremely positive feedback in relation to the
Opportunity Class and Kindergarten Orientation Days. Parents/Carers all
appreciate the CONNECT program for our Kindergarten students, stating that
it is a great program as a start to school.

 • Funding for Touchdown Morning
Teas – $2400
 • Funding required to purchase
resources to support the CONNECT
Program and the Opportunity Class
Orientation Days – $1000

Funding Sources:
 • Low level adjustment for disability
($3400.00)

Printed on: 28 May, 2020Page 11 of 25 Richmond Public School 3999 (2019)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Funding required for
Indigenous Incursion
 • Funding required to
support Indigenous
students and the
development of
Personalised Learning
Pathways
 • Funding required to
support Indigenous
students within the
Enrichment Group
Funding Sources:
 • Aboriginal background
loading ($22 011.00)

 • In 2019, Richmond Public School funded an
Indigenous Incursion for all students. The
incursion focused on Dreamtime Stories. It
was well received by the students who later
illustrated some of the stories they heard.
 • The Learning and Support Teacher and
specific classroom teachers, in consultation
with the students and their parent / carer,
developed Personailsed Learning Pathways
for the students. The Personailsed Learning
Pathways were reviewed at the end of each
term with additional goals set for the following
term.
 • Targeted students were placed into the
school's Enrichment Program. The
Enrichment Program focused on broadening
students outcomes in Literacy, Numeracy and
Science. The school's NAPLAN results
indicate that our Indigenous students
performed very well when compared to all
students.

English language proficiency  • Funding required for
Support Staff to assist
students.
Funding Sources:
 • English language
proficiency ($3 963.00)

 • Support staff were engaged to assist
students who demonstrated below average
skills in Reading. The Support Staff would
target specific students and teach them
phonemic and phonological awareness
strategies which could then be used to
increase the student's fluency when reading.

Low level adjustment for disability  • Funding for Learning and
Support Teacher.
 • Support Staff engaged to
support students who are
performing below average
in Literacy and Numeracy.
 • Support Staff engaged to
assist students with
behavioural issues.
 • Support staff engaged to
attend overnight excursions
for those students with
special needs.
Funding Sources:
 • Low level adjustment for
disability ($110 531.00)

 • The Learning and Support Teacher
engaged with all aspects of student support
from organising support staff to initiating
Access Request Forms for targeted students.
In 2019, the Learning and Support teacher
collected all reading data from Kindergarten
to Year 6, relaying the information to all
teachers in relation to individual student
performance. The Learning and Support
Teacher through 2019., explicitly taught
reading skills to the students who were
performing below average.
 • In 2019, Support Staff engaged with small
groups in Literacy and Numeracy. School
data indicates that 100% of students
improved in both Literacy and Numeracy.
 • Students who presented with behavioural
issues engaged with Support Staff where
Friendship Programs, Anxiety Programs and
Friendly Families/ Friendly Schools Programs
were implemented. The treating of these
programs resulted in a decrease in
behavioural issues within the school.
 • Support Staff attended overnight excursions
in 2019 ensuring the school's targeted
students with special needs were able to
successfully engaged with all activities.
 • School data indicates that 96% of students
had an academic growth of one year or more
in both Literacy and Numeracy.
 • NAPLAN data indicates that in Reading,
Year 3 achieved  64% of students in the top
two bands with Year 5 achieving 61% of the
students in the top two bands.
 • In Numeracy, Year 3 achieved 41% of
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Low level adjustment for disability  • Funding for Learning and
Support Teacher.
 • Support Staff engaged to
support students who are
performing below average
in Literacy and Numeracy.
 • Support Staff engaged to
assist students with
behavioural issues.
 • Support staff engaged to
attend overnight excursions
for those students with
special needs.
Funding Sources:
 • Low level adjustment for
disability ($110 531.00)

students in the top two bands with Year 5
achieving 54% of students in the top two
bands.

Quality Teaching, Successful
Students (QTSS)

 • Funding required to give
staff time for Professional
Learning.
 • Funding required to
implement the school's
Mentoring and Quality
Teaching, Successful
Students Programs
Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($64 563.00)

 • In 2019, Richmond Public School
implemented a school devised Quality
Teaching, Successful Students Program. This
consisted of early career teachers focusing on
specific teaching standards and presenting
demonstration lessons or observing the
standards in demonstration lessons.
Teachers were also provided debriefing time
with their mentor or Team Leader.
 • In 2019, Quality Teaching, Successful
Students funding was also used to support
the more experienced staff at Richmond
Public School. The experienced teachers on
staff were scheduled time to develop
Professional Learning Presentations to staff.
Presentations in 2019 include Visible
Learning, Phonological Awareness, Visual
Literacy, Data Analysis and The Explicit
Teaching of Reading.

Socio–economic background  • Funding required to
employ a teacher to
implement the school's
Enrichment Program.
 • Funding required to
implement an Intensive
Reading Program.
Funding Sources:
 • Socio–economic
background ($72 528.00)

 • In 2019, Richmond Public School employed
a teacher  two and a half days per week to
implement the school's Enrichment Program.
The program focused on students who
demonstrated high skills in Literacy,
Numeracy and Science. The program
targeted students through Year 1 to Year 6.
Results indicate the students improved in all
aspects of Literacy and Numeracy,
particularly their comprehensive response to
a range of comprehension tasks. In addition,
students actively engaged with scientific
concepts through hypothesising and
experimenting. Survey results related to the
Enrichment Program indicated that 100% of
students enjoyed all aspects of the program.
 • As part of the Reading Improvement
Program, the school funded an Intensive
Reading Program which was implemented by
a trained teacher five days per week.
Students were provide individual support in
reading and their reading data was collected
daily. In addition, the school funded a teacher
to support students who completed the
Intensive Reading Program to ensure the
students did not decline in their Reading
Levels. This was an extremely successful
program with students moving up an average
of twelve Reading Levels.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 182 191 190 184

Girls 167 173 174 185

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.2 95.7 94.1 93

1 95 94.9 93.9 92.4

2 94.1 93.6 95 92.5

3 94 96.2 93.2 93.4

4 93 94.3 95.1 92.4

5 94.5 95.6 93.3 95.6

6 93.6 93.9 93.5 92.9

All Years 94.4 94.8 93.9 93.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.79

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

School Administration and Support Staff 2.92

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 377,080

Revenue 3,109,908

Appropriation 2,907,390

Sale of Goods and Services 8,032

Grants and contributions 193,480

Investment income 906

Other revenue 100

Expenses -3,062,969

Employee related -2,700,537

Operating expenses -362,433

Surplus / deficit for the year 46,939

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 28 May, 2020Page 16 of 25 Richmond Public School 3999 (2019)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 5,931

Equity Total 209,033

Equity - Aboriginal 22,011

Equity - Socio-economic 72,528

Equity - Language 3,963

Equity - Disability 110,531

Base Total 2,470,906

Base - Per Capita 85,408

Base - Location 0

Base - Other 2,385,498

Other Total 180,343

Grand Total 2,866,213

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 3.9 3.9 17.6 15.7 9.8 49.0

School avg 2017-2019 4.7 7.8 15.5 16.3 16.3 39.5
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Band 1 2 3 4 5 6

Percentage of students 2.0 6.0 18.0 10.0 28.0 36.0

School avg 2017-2019 1.6 7 15.6 19.5 23.4 32.8

Band 1 2 3 4 5 6

Percentage of students 5.9 5.9 15.7 19.6 33.3 19.6

School avg 2017-2019 5.4 13.2 12.4 20.9 24.8 23.3
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Band 1 2 3 4 5 6

Percentage of students 2.0 3.9 11.8 23.5 45.1 13.7

School avg 2017-2019 1.6 5.6 19.2 26.4 38.4 8.8

Band 3 4 5 6 7 8

Percentage of students 5.4 8.9 10.7 7.1 35.7 32.1

School avg 2017-2019 5.2 4.1 16.1 23.3 21.8 29.5
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Band 3 4 5 6 7 8

Percentage of students 0.0 5.4 12.5 21.4 26.8 33.9

School avg 2017-2019 3.1 6.8 12 19.3 30.7 28.1

Band 3 4 5 6 7 8

Percentage of students 5.4 5.4 14.3 14.3 25.0 35.7

School avg 2017-2019 3.6 6.2 16.1 21.2 26.9 25.9
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Band 3 4 5 6 7 8

Percentage of students 5.6 5.6 35.2 22.2 16.7 14.8

School avg 2017-2019 3.7 7.5 35.8 30.5 11.8 10.7

Band 1 2 3 4 5 6

Percentage of students 2.0 5.9 21.6 29.4 15.7 25.5

School avg 2017-2019 1.5 5.4 24.6 26.2 23.1 19.2
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Band 3 4 5 6 7 8

Percentage of students 0.0 5.4 14.3 26.8 26.8 26.8

School avg 2017-2019 0.5 7.8 16.7 22.4 29.7 22.9
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Parent/caregiver, student, teacher satisfaction

 • In 2019, the school surveyed students, staff and community in regards to the teaching of Writing within the school.
The school has a clear focus on Writing with each class doing a Sentence a Day Program specifically teaching
aspects of punctuation and grammar. In addition, the school implements a pre and post writing program with clear
marking criteria for each writing task. Results of the survey include:

Teacher: Respondents felt comfortable teaching writing. All respondents stated that doing pre and post writing tasks
gave them a good indication as to the success of their teaching practice. Respondents indicated that the marking criteria
was a useful tool in guiding students to appropriately complete the task. Respondents did indicate that some writing
tasks took a long time due to the number of interruptions to teaching time this was caused by the number of school
activities that are held internally and externally.

Students: 83% of respondents indicated that they enjoyed writing. 68% of respondents indicated that they liked to see
how they had improved in their writing – related to pre and post tasks.

Parents / Carers: 85% of respondents stated that their child/ren enjoyed writing at school. Only 38% of respondents
indicated that they were aware of the school's pre and post writing process and the Writing Criteria that is used to guide
and assess the students. In regard to a Parent / carer Information Night on how the school teaches writing, 65% of
respondents stated that they would be interested in attending.

 • Parent / Carer Forums continued in 2019 at Richmond Public School. The forums involve inviting the community to
an informal discussion focusing on a specific aspect of the school. The forum is organised and directed by the
Community Participation and Engagement Team. In 2019, two forums were held, one on the school's
communication home and the other was on our Meet The Teacher Evenings. In terms of communication home,
from the forum attendees liked the Skoolbag App'. The attendees would like the school to investigate a better formt
for the Newsletter where the Newsletter can be easily read on any device. The forum related to Meet The Teacher
Evenings, the attendees like the format and times and appreciated the child minding aspect of the evening. The
Meet The Teacher Evening will continue in 2020.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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