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Introduction

The Annual Report for 2019 is provided to the community of Umina Beach Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Umina Beach Public School
Sydney Ave
Umina Beach, 2257
www.umina-p.schools.nsw.edu.au
umina-p.school@det.nsw.edu.au
4341 1630
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School background

School vision statement

Umina Beach Public School is committed to developing every child to be the best they can be academically, socially,
emotionally and ethically through active participation in their learning. Students will leave the school with strong
foundations for life long learning and respectful, responsible citizenship in an ever changing society.

School context

Umina Beach Public School is a large, comprehensive K–6 public school with a current population of 770 students. The
30 mainstream classes were organised in mixed ability groups. Aboriginal and Torres Strait Islander students made up
6.5% of the school population. Our students come from a range of socio–economic backgrounds and parents are
supportive of the school and its endeavours. The student population is diverse with approximately 35 nationalities
represented within the school. Students are supported by classroom teachers, four Assistant Principals, two Deputy
Principals, a Principal, office staff and School Learning Support Officers (SLSO). The school receives socio–economic
and Aboriginal funding through the School Based Resource Allocation (SBRA). In partnership with School Council, funds
are monitored and distributed to programs across the school. The experienced staff are committed and support a range
of extra curricula activities including comedy club, bands, choirs, dance groups, a school parliament, recorder group and
numerous sporting team representation at zone and regional levels. The Learning Support Team has been recognised
as a model of best practice and capably supports the needs of our students through regular weekly meetings, referrals to
other agencies and provision of School Learning Support Officers to ensure participation of all students in all curriculum
activities. The school is a participant in the Positive Behaviour for Learning (PBL) program, with a focus on social and
emotional wellbeing. The school has an effective School Council and a hardworking P & C who donate in excess of
$25,000 to the school each year. The school is an active member of the Brisbane Water Learning Community and the
Koorana AECG and values the consultative partnerships that exist.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Excelling

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellence

Purpose

To promote lifelong learning for all underpinned by a deep understanding of teaching and learning through a
collaborative, critical and creative lens.

Improvement Measures

Value added student data K–6 continues to show growth for all students.

Increase the percentage of students in Years 3,5,and 7 in the proficient bands in reading and numeracy by 10%, from
the 2015–2017 baseline  in line with the Premier's priority

Year 3 Reading 43%, Numeracy 37%

Year 5 Reading 37%, Numeracy 28%

Year 7 Reading 31%, Numeracy 26%

Increase the percentage of Aboriginal students in Years 3,5,and 7 in the proficient bands in reading and numeracy by
35%, from the 2015–2017 baseline  in line with the state priority.

Year 3 Reading 20%, Numeracy 7%

Year 5 Reading 23%, Numeracy 17%

Year 7 Reading 9%, Numeracy 3%

Progress towards achieving improvement measures

Process 1: Curriculum Implementation

Professional learning centered around effective pedagogical practices, knowledge of curriculum,
intent/purpose/ rationale of syllabi and high expectations in literacy and numeracy across KLAs.

Evaluation Funds Expended
(Resources)

Teaching programs reflected a change with creative and critical thinking
strategies incorporated into lesson stimulus activities.  PD / Health /PE
programs incorporated creative and critical thinking skills and were aligned to
the new syllabus document.  Existing English units were enhanced to include
critical and creative thinking strategies and texts were purchased to support
these units of work. Demonstration lessons were conducted in 70% of
classrooms across the school.  In all, 15 classroom teachers volunteered to
participate in lesson study.  Lesson study groups rated the process as very
valuable.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($4000.00)
 • Teacher Professional Learning
($4000.00)
 • Support for beginning teachers
($24000.00)
 • Quality Teaching, Successful
Students (QTSS) ($50000.00)

Process 2: Assessment/ Data/ Feedback

Assessment, research and data analysis informs teacher programming and lesson delivery.

Evaluation Funds Expended
(Resources)

Assessment data and mark book entries were consistently used to reflect
upon student progress and inform and support student learning activities and
resource allocation.

Research guided the implementation of synthetic phonics into Kindergarten
classrooms.  Student assessments at the end of the year saw an
improvement in phonemic awareness.

Funding Sources:
 • Socio–economic background
($5000.00)
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Progress towards achieving improvement measures

Kindergarten teachers were trained and implemented the Best Start
Assessment in PLAN 2.

Process 3: Teacher Quality

Implement principles of evaluative thinking and continuous monitoring of teaching practice.

Evaluation Funds Expended
(Resources)

All staff Professional Development Plans included goals mapped to the
teaching standards. The Professional learning schedule was flexible enough
to respond to identified staff professional learning needs.  Staff utilised a
professional learning journal to record teacher identified hours. All staff were
observed in their  teaching practice. Year 3 and Year 5 students participated
in NAPLAN online in May. Lesson study participants commented: "Our
research found that explicitly teaching what a learning intention is was
beneficial in supporting students to understand the purpose of their learning."
Beginning teachers rated the support they received from their mentor as
extremely high. Beginning teachers were supported in teaching reading,
phonics, classroom management and a variety of other topics as the need
arose. They met with their Mentor twice a term and observed lessons on
specific topics at their request.

As above

Funding Sources:
 • Support for beginning teachers
($18390.00)
 • Quality Teaching, Successful
Students (QTSS) ($20000.00)

Next Steps

The school will explore opportunities for more staff collaboration 2020. This will allow for planning and coordination of the
teaching of Mathematics across the school. Team analysis of assessments will allow for jointly constructed learning
programs. A deeper understanding of the Mathematics syllabus will be a focus in 2020.
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Strategic Direction 2

Equity

Purpose

To provide equal opportunities for staff and students to succeed in becoming active participants in their individual
learning and development. The school community acknowledges diversity, individuality and cultural contributions of all
stakeholders.

‘Fairness does not mean everyone gets the same. Fairness means everyone gets what they need’ – Rick Riordan

Improvement Measures

Increase 'Inclusive School' aspects of Tell Them From Me (TTFM) survey to match state average in areas of:

Increase in teachers using IEPs for students with special needs from the 7.9 – 2017 baseline.

Assisting low performing students plan for their learning (6.8 – 2017 baseline data)

Increase Aboriginal students reflection "I feel good about my culture" aspect from 46% strongly agree (TTFM 2017) to
over 50%.

Increase 'Teachers understand culture' aspect of TTFM survey from 37%  strongly agree (TTFM 2017) to over 50%.

Overall summary of progress

All staff were involved in learning around local Aboriginal Culture and this learning was reflected in classroom activities.

The school mean score in 'Inclusive School' aspects of Tell Them From Me (TTFM) survey has risen to 8.1.

There was no increase in the score for teachers using IEPs for students with special needs from the 7.9 – 2017

Assisting low performing students plan for their learning has improved from a score of 6.8 (2017 baseline data) to a score
of 7.3 and the school is progressing toward  matching the state average score.

In an effort to increase Aboriginal students reflection "I feel good about my culture" aspect from 46% strongly agree
(TTFM 2017) to over 50%. a score of 60 % was achieved.

In relation to 'Teachers understand culture' aspect of TTFM survey the school score in 2017 was 37% strongly agree and
it is now 40%.

Progress towards achieving improvement measures

Process 1: Differentiation  and Individualised learning

Implementation and review of individualised learning plans is reflected in differentiated programs that
cater for students social, emotional, academic and cultural development.

Evaluation Funds Expended
(Resources)

All teaching learning programs clearly demonstrated how programs were
being differentiated to meet the needs of all students and incorporated
Aboriginal cultural activities as appropriate.

The school Learning Support Team met once a fortnight. The team was
made up of representatives from all areas within the school. The needs of
students were discussed and individual learning plans were implemented as
needed and coordinated by the Learning Assistance and Support Teacher.

Students needs were supported and follow–up testing/services/ support was
organised to ensure all students had the opportunity to reach their potential.

Funding Sources:
 • Low level adjustment for disability
($204089.00)
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Progress towards achieving improvement measures

Students were successfully supported in classrooms by School Learning and
Support Officers which resulted in all students accessing the breadth of the
school curriculum.  This included attendance at excursions and
implementation of individualised learning plans.

Process 2: Diversity

Multiculturalism and Aboriginal culture is reflected in programs and opportunities for students.

Active participation by wider community in events that celebrate difference/ diversity.

Evaluation Funds Expended
(Resources)

A teacher was employed to work with Aboriginal students and liaise with their
families.  Intervention in Reading programs for some of our Aboriginal
students saw improved results in NAPLAN. In Spelling the Year 5 Aboriginal
students all achieved at or expected growth from Year 3 NAPLAN results.  In
Reading and Numeracy 66% of Aboriginal students achieved at or above
expected growth from their Year 3 results.

Eight ways strategies were incorporated into class teaching learning
programs. Teachers addressed the specific learning needs of students from
culturally diverse backgrounds through their class programs.

The school continued to strengthen its relationship with the local Aboriginal
Education Consultative Group (AECG) and elders attended the school for a
smoking ceremony to welcome Aboriginal families to the school and to
officially open the Yarning Circle.

Celebrations like Harmony Day, Sorry Day and N.A.I.D.O.C were supported
across the school. An Aboriginal consultant was employed to coordinate
N.A.I.D.O.C across the school. A high percentage of families across the
school supported Harmony Day activities.

In Term 1 local elders attended a welcome breakfast for Aboriginal families
and performed a smoking ceremony.

Funding Sources:
 • Aboriginal background loading
($55855.00)

Next Steps

The school will continue to employ a part time teacher to support Aboriginal students in their learning and liaise with their
families.  A community welcome breakfast will be held in Term 1 2020.  Elders will again be invited to attend with our
Aboriginal families.
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Strategic Direction 3

Engagement

Purpose

To enhance strong partnerships in the school community and strengthen a culture of lifelong learning and engagement
within the educational landscape of Future Focused Learning.

Improvement Measures

Increased confidence and readiness through school transition process from 2018 baseline data.

Improvement in students who are interested and motivated in their learning data in TTFM with a focus on Years 4–6.
Baseline TTFM 2017 data:

Year 6 school mean was  55% and state average was 76%.

Year 5 school mean was 53% and state average was 78%

Year 4 school mean was 68% and state average was 80%.

Improved positive student teacher relationships across Years 4–6 from a mean of 7.9 (TTFM baseline data 2017) to
meet state average figures. 

Overall summary of progress

Interviews were conducted with all potential Kindergarten students as a part of the transition to school process. Pre
schools were visited and additional visits to school classrooms were arranged as needed.

Parents were highly supportive of the introduction of Kindergarten interviews.

The TTFM survey conducted in mid year indicated an improvement in students who are interested and motivated in their
learning

Year 6 school mean was 55% in 2017 and is now 76%.

Year 5 school mean was 53% in 2017 and is now at state average of 87%.

Year 4 school mean was 68% in 2017 and state average was 80%, which is now also the school score.

In the TTFM survey Year 4 students score indicated that they felt teachers were responsive to their needs and the score
was above state average. In Years 5 and 6 the scores were slightly below state average.

Progress towards achieving improvement measures

Process 1: Future Focused Learning

Embed future focused learning practices including research and evidence based theory, quality
teaching, creative and critical thinking skills through a modern pedagogical approach.

Evaluation Funds Expended
(Resources)

Teachers nominated themselves and their class to embed the Virtual Reality
STEM kit into their teaching and learning programs to enhance students
learning experience.

Staff shared expertise and knowledge of coding based programs. Staff
increased their knowledge and the use of these programs to enhance and
support teaching programs.

The majority of teachers used flexible furniture and seating arrangement in
classrooms to cater for student needs.
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Progress towards achieving improvement measures

Process 2: Relationships

Engage students, parents and the wider school community in school events/activities to promote
learning and forge stronger home–school partnerships.

Evaluation Funds Expended
(Resources)

The school remained an active member of the local AECG and supported the
cultural continuum.

The school score in TTFM in relation to parents feel welcome ta the school
was above the state mean as was the score for the school supports positive
behaviour aspect of the survey. .

Seven parents completed the September 2019 parent survey in Tell Them
From Me. We continue to strive to increase parent participation rates in the
survey and work in partnership with our parent community.

The School Council continued to meet twice a term and had 3 elected parent
representatives.  The School Council had oversight of the school budget and
ratified student wellbeing policy revisions.

Every class teacher was allocated a day to meet with parents early in Term 1.
In all, 298 parents booked interviews with teachers for 405 students.  This
allowed parents to inform teachers about their children and contributed to the
teachers ability to know every child.

Funding Sources:
 • Socio–economic background
($16000.00)

Process 3: Transition

Review and embed effective transition programs designed and implemented to support student
movement across school settings.

Evaluation Funds Expended
(Resources)

Evaluations from parents were 100% supportive of the transition to school
program.  Interviews with parents and potential students were very
informative and the information gained was useful when forming classes.

All Kindergarten parents received a report as a result of the Best Start
program. Teachers communicated regularly with parents using the app Class
Dojo.

Brisbane Water Secondary College Umina Campus coordinated the Year 6
transition to high school program.  Students rated their visits good to very
good.

All Year 3 students had individual interviews with their teachers in late Term
2.  These interviews allowed teachers to establish even stronger relationships
with their students.

Funding Sources:
 • Socio–economic background
($6000.00)

Next Steps

Software purchased allowing parents to book interviews with teachers will be used again in 2020. Kindergarten
Orientation processes will be refined in 2020.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($55 855.00)

The Aboriginal Education Resource Teacher
worked successfully with identified students to
develop their reading skills.. This saw 80% of
these students achieve their expected
personal goals. Our Year 5 students NAPLAN
results indicated that 75% of these students
had achieved average growth from the Year 3
results and that there had been a 16% growth
in the percentage of Aboriginal students in the
top two bands for Reading. The Aboriginal
Education Resource Teacher assisted
families in the preparation of learning plans,
community connections and access to local
services as needed.  The Aboriginal
Education Resource Teacher also
coordinated the implementation of the
Learning Community Cultural Continuum.

English language proficiency Funding Sources:
 • English language
proficiency ($1 966.00)

A casual teacher worked with students on a
on to one basis. Students made steady
progress and participated in all class
activities.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($204 089.00)

A full time Learning and Support Teacher and
a part time Learning and Support Teacher
worked with teachers to ensure that all
students had access to the full curriculum on
offer at our school.  Fifty students had
Individual Learning Plans. A 'Fast Maths'
program was offered to selected students in
Years 2 and 4.  This program saw an
improvement in the recall of number facts
both in accuracy and speed. The Learning
Support Team (LST) coordinated the in–class
support provision for children requiring
adjustments for a range of disabilities.  Eleven
part time School Learning Support Officers
were employed to support in class learning,
implementation of Individual Learning Plans
and playground social skills programs. This
saw increased engagement and
implementation of Individual Learning Plans
for students. A program for dealing with anger
and resilience was conducted by the Learning
and Support Teacher which saw increased
class engagement. Students who were not on
track to achieve the expected grade
benchmark in literacy were provided with
additional coordinated support through the
LST.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($136 170.00)

Lesson study was undertaken and intensive
mentoring was offered twice a term.
Teachers met with their stage leaders twice  a
term to discuss student progress and
recommendations for action with students
who were not progressing at the expected
rate were made.  School data on reading
progress indicated that 85% of students K–2
had reached or exceeded the school reading
goals.  Survey results from the beginning
teachers indicate that this was a very
successful program and they felt much more
confident in themselves as a result of the
support they were given. Teachers were
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Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($136 170.00)

provided with strategies to improve student
learning in areas of needed. Demonstration
lessons on teaching writing  were made
available across the school with 85% of
teachers  requesting support in this area.
Relief was provided to allow teachers to
observe other teachers in many learning
areas. Most observations focused on teaching
literacy.

Socio–economic background Funding Sources:
 • Socio–economic
background ($198 400.00)

An intensive speech program saw all 120
Kindergarten students screened for
articulation and vocabulary. After screening
47 students were part of an intensive program
one day a week.  All students made progress
in both areas with a reduction in articulation
problems for all students.

SLSOs were placed in Kindergarten rooms for
Term 1. This resulted in a smooth transition to
school and settled classroom routines.

Additional readers were purchased K–6 and
this saw increased engagement in reading
activities. In every grade students attended
incursions. Topics covered included Music,
Mathematics and Science.  All costs were met
by the school.

To meet the goal that every child in known,
valued and cared for, parents were invited to
interview with teachers early in Term 1. This
allowed parents to outline important
information about their children. Teachers met
with students individually later in the year.

Lesson study allowed increased collaboration
between staff and extra literacy support
resulted in a reduction in the number of
students below the national minimal standard.
This support was provided by teachers and
School Learning Support Officers (SLSO).

All potential Kindergarten students (2020) and
their parents were interviewed. The extra
information gathered was used to form
classes and identify special needs of
individual students.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($42 390.00)

A mentor for beginning teachers was
employed two days a week.  Demonstration
lessons were given followed by a reflection
session. The program was extended to
include teachers in their first year as casual
teachers. The Mentor guided the professional
learning for the teachers and assisted in
establishing reading groups, and recording
progress. Classroom management
techniques were modelled and discussed.
Beginning teachers all rated the program as
extremely worthwhile.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 409 398 395 416

Girls 391 391 373 356

Student attendance profile

School

Year 2016 2017 2018 2019

K 95 94.1 94.3 93.3

1 93.4 93.5 94.1 92.8

2 93.9 93.1 92.1 92

3 93.7 93.6 91.5 92.1

4 92.7 93.4 91.9 90.7

5 93.8 91.5 90.9 91.1

6 91.7 91.8 91.4 90

All Years 93.4 93 92.3 91.7

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 29.92

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 1.2

Teacher Librarian 1.2

School Counsellor 1

School Administration and Support Staff 4.67

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 953,246

Revenue 6,910,751

Appropriation 6,508,628

Sale of Goods and Services 133,332

Grants and contributions 260,621

Investment income 7,970

Other revenue 200

Expenses -6,788,581

Employee related -5,889,725

Operating expenses -898,856

Surplus / deficit for the year 122,170

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 107,023

Equity Total 471,189

Equity - Aboriginal 55,855

Equity - Socio-economic 198,426

Equity - Language 1,966

Equity - Disability 214,942

Base Total 5,024,532

Base - Per Capita 180,202

Base - Location 0

Base - Other 4,844,330

Other Total 623,122

Grand Total 6,225,866

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

The parent survey in Tell Them From Me (TTFM) was completed by seven parents. Results indicated that the school
mean regarding parents feeling welcome in the school was above state average. All parents who responded to the
survey were involved in school committees. Parent support for learning at home was above state average and parents
scored the school very high when it cam to supporting positive behaviour.

Twenty staff completed the TTFM survey. Scores were lower than expected in the use of technology to provide
immediate feedback on students learning. and in requesting parents to review and comment on student work. Most other
scores were very close or above state average.

Students in Years 4–6 completed the student TTFM survey.  Students completed the survey twice in 2019.  There was
little variation between the two surveys.  In the area of positive relationships the student score was slightly above the
state mean.  Students indicated they have friends they can trust and who encourage them to make positive choices. Only
27% of our students indicated that thy do their homework with a positive attitude.  This compares with a state mean of
63%.  Our Aboriginal students agreed or strongly agreed that they felt good about their culture with a score of 84%. In
the areas of student participation in sport, extra curricular activities and valuing schooling our students scored below the
state mean.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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