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Introduction

The Annual Report for 2019 is provided to the community of Collaroy Plateau Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Collaroy Plateau Public School
Plateau Rd
Collaroy Plateau, 2097
www.collaroypl-p.schools.nsw.edu.au
collaroypl-p.school@det.nsw.edu.au
9971 5214

Message from the principal

Principal's Message

I am very pleased to present to you the Collaroy Plateau Public School's (CPPS) Annual School Report for 2019.

Contained within this report is a record of the key activities, initiatives, strategies and achievements of the past year. The
school continues its journey of improvement with many exciting and successful programs being delivered in line with the
key priorities of the current three year plan.

I sincerely thank the entire community for the outstanding input and support you provide to the school. I would like to
thank the dedicated and professional staff, as well as our active parent community, who work together to ensure the
students at our school receive a quality education and opportunities to grow and develop through a variety of extra
curricula activities offered.

Thank you to our P&C who work tirelessly to raise funds to support our school community. Your on–going support and
co–ordination of fundraising events are truly appreciated.

Congratulations to our students who continue to demonstrate Respect, Responsibility and Personal Best in their
everyday learning and who represent our school with great pride.

Suzanne Trisic

Principal
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School background

School vision statement

Our vision is for a holistic approach to education empowering every child to achieve their full potential through
differentiated programs in a supportive, respectful environment. To engage and motivate our students as 21st Century
learners enabling them to become productive, responsible members of the community.

School context

Our school is located on Collaroy Plateau in an open bush setting encompassing distant ocean and city views extending
from the city of Sydney through to Long Reef. The physical environment of Collaroy Plateau is inviting; reflecting the
spirit of those who work, play and grow together, whilst embracing the school ethos of "Striving for Excellence."

Collaroy Plateau is a medium–sized school offering quality education for approximately 640 students from Kindergarten
to Year 6. Our school enjoys a reputation for excellence in academic achievement, sport, music, and the creative arts;
with specialist programs in place to cater for the needs of all children. We value participation and inclusion for all.

Our highly skilled and committed staff encourages and provides a supportive environment that is conducive to learning;
following a Code of Behaviour that is concise, positive and effective. Students are happy, proud of their school,prepared
to support one another and willingly participate in the wide range of educational opportunities offered to them.

Parents are valued partners in our school and assist in the classroom, canteen, uniform shop, P&C, Dance and Band
Committees.

Collaroy Plateau is also an active member of the Peninsula Community of Schools (PCS).  The PCS was established in
2007 and is comprised of 4 high schools and 11 primary schools. Our school is part of this collaborative learning
community pooling the resources, programs and professional learning of these schools; along with Macquarie University
as a learning partner.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Engaged Learners

Purpose

To engage all students in tasks that are challenging and authentic across a wide range of learning areas. This supports
our students in becoming creative and independent thinkers who take responsibility for their own learning.

Achieving personal best in all areas of school life is the goal set for students at Collaroy Plateau Public School.

Improvement Measures

Analysis of NAPLAN data will see an increase of 10% of students moving from bands 3 and 4 to bands 4 and 5 in Year
3

Analysis of NAPLAN data will see an increase of 10% of students moving from bands 5 and 6 to bands 6 and 7 in Year
5.

80% of students in Years 4–6 will indicate that they are interested and motivated in their learning in the Tell Them
From Me Survey.

15% Reduction of negative incidents recorded in Sentral.

Overall summary of progress

All teachers on staff have been trained in John Hattie's Visible Learning. The staff at CPPS are continuing to implement
the elements of visible learning into their writing and mathematics programs. Teams have continued to work
collaboratively to support each other and further embed effective feedback into their teaching programs. The Instructional
Leader, has supported classroom teachers to co–program and co–teach, supporting and embedding visible learning into
mathematics programs.

Progress towards achieving improvement measures

Process 1: Curriculum implementation is underpinned by the philosophy of visible learning.

Evaluation Funds Expended
(Resources)

Executive and the Instructional Leader worked with grade teams to review
teaching and learning programs.  Programming checklists and templates
were created to incorporate visible learning elements within writing programs
and Mathematics – number strand programs.

Instructional Leader $112 585.00

Process 2: Visible learning encourages students to reflect on their learning, develop a sense of ownership and
acknowledge personal achievements.

Evaluation Funds Expended
(Resources)

Staff and student surveys indicate that there has been a shift in student
learning behaviour where students have reported they have become more
active and engaged participants in their learning. Through the implementation
of visible learning within teaching and learning programs, students have a
greater understanding of the purpose of the lesson through learning
intentions, what is expected in their learning through success criteria and
where to next in their learning, through student centred goals.

Progress achieved: Based on observational walk throughs, all classrooms
are implementing aspects of visible learning to support successful and
capable independent learners.

Process 3: Formative assessment practices inform the differentiation of teaching and learning across the school.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

The Instructional Leader (IL) has worked with Early Stage One and Stage
One teachers on the Additive Strategies of the progressions. Photos were
used under each of the additive strategies sub–elements indicators.
Teachers reflected on where all the students were at and where they needed
to move onto make further progress.  With ongoing assessment, teachers
were able to plot, review and monitor their students' progress to cater for their
goals. The IL supported teachers with differentiated activities to support
learning, utilising the progressions, goal setting and success criteria.

After conducting running records, staff analysed  data, to place students onto
the Pyramid of Progress. This pyramid is divided up into 4 colours, (according
to their level). Grades could reflect and put into practice strategies to support
these students to make progress. The students 'at risk' were the main
targeted group, for support.  Tracking these students meant that teachers
could visually see where students needed to move next. During grade
meetings staff collaborated to share ideas and set common goals for student
improvement.

Progress achieved: Staff acknowledge the importance of working
collaboratively to review and collect student data for the purpose of driving
student improvement. Teams worked collaboratively to review and discuss
student needs based on formative assessment results.

In Year 3 reading NAPLAN results, we achieved 10% growth for students in
bands 3 and 4 and 5.

In Year 5 reading NAPLAN results, we achieved 10% growth for students in
bands 3 and 4 and 5.

Casuals employed to release teachers
to complete running records $6283.00

Planning Days – half day per grade
$2032.00

Process 4: Innovative classroom practices promote successful 21st Century learners by enabling students to
demonstrate skills in critical thinking, problem solving and creativity.

Evaluation Funds Expended
(Resources)

As a school K–6, a STEM Challenge Day was implemented to promote
science, technology, engineering and mathematics across the school. All
classes participated in a design challenge using recycled boxes and card to
inspire and problem solve. Students created games using creative thinking
and problem solving skills.

With the introduction of the Science and Technology syllabus, coding was a
new area that needed to be incorporated into technology teaching programs.
The technology release from face to face teacher, co–ordinated coding
programs throughout the year, such as Bee Bots, Scratch and Robotics.

The extra curricula Robotics Club, supported students with a high interest in
technology and coding.

Stem Day Challenge $200.00

Science and Technology Syllabus
$500.00

Robotics Club $200.00

Next Steps

As a result of our self–assessment process, we will continue towards excelling in the areas of learning, teaching and
leading. We will:

 • Continue the implementation of visible learning across all classrooms.
 • Continue to collect and review data on the growth of students in reading across the school K–6.
 • The Instructional Leader will introduce the Quantifying Numbers K–6 on the numeracy progressions and

Understanding Texts within the literacy progressions.
 • Promote 21st century learners and creative thinking skills.

Printed on: 1 June, 2020Page 6 of 24 Collaroy Plateau Public School 3970 (2019)



Strategic Direction 2

Quality Teachers

Purpose

To develop a professional team of highly skilled teachers in a collaborative and innovative environment.

Teachers use evidence based practices to embed effective instruction that improves student performance.

Staff members are supported by high quality teacher professional learning.

Improvement Measures

Analysis of NAPLAN Writing will see an increase of 10% of students moving from bands 3 and 4 to bands 4 and 5 in
Year 3.

Analysis of NAPLAN Writing will see an increase of 10% of students moving from bands 5 and 6 to bands 6 and 7 in
Year 5.

90% of staff members at CPPS will indicate that they value teacher professional learning and acknowledge the impact
that it has had in improving student outcomes in the Tell Them From Me Survey.

Teacher visible learning surveys indicate growth in knowledge and implementation.

Progressions are used as an ‘internal’ measure to inform Literacy and Numeracy improvement goals and actions.

Overall summary of progress

The progress towards our improvement measures has been steady. All the teachers at CPPS use the Australian
Professional Standards to reflect upon, and identify and plan personal professional learning needs. The success of
supporting staff through designated planning days has allowed for teams to collaboratively contribute to collegial
discussions and apply constructive feedback whilst reviewing and planning teaching and learning programs. The staff at
CPPS endeavour to continue to build teacher capacity to raise student learning outcomes.

Progress towards achieving improvement measures

Process 1: Develop and implement visible learning strategies in classrooms. Student performance and ownership
of their own learning is improved by setting clear learning intentions, explicit success criteria and quality
feedback.

Evaluation Funds Expended
(Resources)

95% of staff reported an increased understanding of the importance of
effective feedback utilised within the classroom. A focus on student voice
allows students to articulate their learning goal and how they know the next
steps to take in their learning.

Through teacher PDP, their reflections revealed that teachers are embedding
feedback processes into their classroom practice, yet at times find the
realities of providing feedback and documenting this process difficult as it can
be onerous depending which grade and key learning area is the focus. Staff
are working collaboratively to further develop effective feedback strategies
that are timely.

Progress achieved

Allocated grade planning time has allowed time for staff to continue to plan
and reflect on efficient practises which has enabled self–reflection/peer
feedback and teacher feedback strategies to be included in lessons:

Process 2: Ongoing professional learning in writing to support quality writing programs and continued
implementation of the Seven Steps to Writing Success.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Staff are continuing to embed the Seven Steps to Writing program within their
teaching and learning  programs. As we build our knowledge and
understanding of how explicit teaching helps students develop well organised
ways of thinking, staff continually review and reflect what works best within
their classrooms to drive student improvement.

PDP Peer Observations and
Reflection  $5080.00

Grade Planning Time $2032.00

Process 3: Leaders support staff through quality leader and teacher mentoring programs including Instructional
Leader Training, The Art of Leadership and Using Data with Confidence.

Evaluation Funds Expended
(Resources)

Staff reported they wanted support to program and differentiate Mathematics
programs embedding elements of visible learning. The Instructional Leader
supported teachers to review all maths scope and sequences K–6 and the
content within the Mathematics programs. Teachers were mentored to
ensure they had a deep understanding of the mathematics syllabus and its
content. Teams were supported to create explicit teaching programs that
clearly catered for differentiated student needs.

The K–2 classes team taught with the IL to assess students and track where
they were levelled on the additive strategies element of the numeracy
progressions. Students were tracked over the year. Teams worked
collaboratively to discuss how to promote student improvement, particularly
for students at risk.

The Pyramids of Progress K–6 were introduced.  Running Records were
administered K–6, K–2 PM Benchmarking Kits 3–6 Fontas & Pinell Kits.
After conducting and reviewing the running record data, staff placed students
onto the Pyramid of Progress. This pyramid is divided up into 4 colours,
(according to their level). Grades could reflect and put into practice strategies
to support these students to make progress.

All teachers collated and placed the reading levels for every child onto a data
spreadsheet. Tracking these students meant that teachers could visually see
where students needed to move next. During grade meetings staff could
share ideas and have common goals for student improvement. As a result of
this focus, 80% students did move up in to the achieving band.

Instructional Leader    $112 585.00

Art Of Leadership  $17 500.00

Using data with Confidence TPL
$500.00

Process 4: Through the PDP process, teachers will work collaboratively building self–reflective teaching practices
to create a quality and innovative learning environment.

Evaluation Funds Expended
(Resources)

All staff at CPPS  create their own individual Performance and Development
Plan (PDP) to identify their whole school, grade and personal learning goal.
This program allows for teachers to focus on continuous improvement of their
teaching, learning and leadership practices supporting the learning outcomes
of students. Colleagues felt that allowing time for reflection and debriefing
allowed feedback to guide their planning for future lessons. Sharing teaching
practice with each other provided opportunities for colleagues to learn new
strategies from each other as well as reflect on student learning.

Process 5: School leaders support staff professional learning in the effective use of data and encourage
evidence–based teaching practices.

Evaluation Funds Expended
(Resources)

All staff participated in professional learning on running records. This allowed
all staff to be consistent when conducting reading assessments as well as
have a deeper understanding of the information analysed from the results.
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Progress towards achieving improvement measures

The Pyramids of Progress allowed the reading results data to be recorded
and viewed across grades, stages and the school K–6. The data allowed for
individual students to be monitored, goals set and explicit teaching would
target the students' needs to improve and grow in their learning.

Process 6: Professional learning in and the implementation of the Learning Progressions.

Evaluation Funds Expended
(Resources)

Stage One utilised the Instructional Leader to assist in co–planning,
co–teaching and co–reflecting on student progress throughout the semester.
Colleagues were guided on how to move their students to the next level and
how to support them through a variety of hands on activities.  The data
allowed for individual goal setting and explicit teaching to meet student needs
and lead to students' growth. Over Semester 2, Early Stage One and Stage
One had continuous support to review and monitor student progress.

100% of students in Stage One and Early Stage One had individual learning
goals connected to the additive strategies sub–element of the numeracy
progressions, allowing for all students to succeed.

Next Steps

As a result of our self–assessment process, we will continue to strive for quality education through ongoing professional
learning, teaching and leading. We will do this through:

 • Supporting teachers professional learning goals and the attainment of school priorities.
 • Ongoing commitment of visible learning practices embedded into teaching and learning.
 • A continuous future focus of the implementation of the visible learning element, effective feedback. Staff will be

supported with professional learning and opportunities to co–plan and co–teach to trial new strategies.
 • Supporting staff to utilise formative assessment for pre and post data collection and review.
 • Utilising school services to provide professional learning on phonics and phonemic awareness.
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Strategic Direction 3

Productive Partnerships

Purpose

To enhance our partnerships with staff, parentand community members by promoting effective communication and
encouraging strong collaborative and inclusive partnerships.

To further develop school partnerships throughout the wider educational community from pre to high school and beyond.

Improvement Measures

Partnerships are established at the local, rural and national level that connect to student learning.

80% of responses from the Tell Them From Me Survey reported effective and efficient communication to the school
community through the newsletter, website and school app.

30% of staff will utilise Class Dojo or similar communication apps to share student work with parents.

Overall summary of progress

At CPPS we have continued to embed technology based communication tools. Our Schoolzine, school app and School
Bytes emails are the most effective communication tools for our school community. The school newsletter has become
an interactive and user friendly platform for parents to easily access up to date information regarding school matters. The
school Facebook page created another platform for communication and celebration.

Parents are provided with opportunities to feel involved, connected and engaged within the whole school community.
Parents are provided with opportunities to engage in information evenings such as Reading Nights, Mathematics, Cyber
Safety and Interrelate.

Review of the school's Homework Policy was conducted through parent and students surveys and their feedback,
evaluating what families valued and experienced.

Progress towards achieving improvement measures

Process 1: To utilise staff and parents to build positive relationships and community connections (PCS, local high
schools, pre–schools, parents and local businesses) to provide opportunities for both the school, staff
and its students.

Evaluation Funds Expended
(Resources)

Parent feedback indicted there was a need for parents to obtain current
knowledge on how to help their children in Maths at home.

Maths Information nights were held for parents. K–2 / 3–6 an average of 40
parents participated at each session. Informal feedback results indicated that
it was extremely well received.

Staff across schools in the PCS, participated in a professional learning event
(PL) Be You– an Emotional Health Program. These resources were
targeted at supporting emotional health interventions for students and up
skilling teachers.

Macquarie University supported the PCS with an Emotional Health Student
Survey to administer to Years 4–12. These surveys identified students that
were possibly at risk and needed support/ monitoring.

PCS Principals and Deputy Principals participated in a professional learning
with Rob Stones completing a Window of Certainty for future directions of the
PCS. This resulted in a common set of Values, Beliefs and Future Directions
for the PCS.

Casuals $1600.00

Professional Learning Rob Stones
$500
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Progress towards achieving improvement measures

Process 2: To create a CPPS Facebook page for our school community to facilitate communication and celebrate
achievements.

Evaluation Funds Expended
(Resources)

The school community felt that there was a need to increase immediate
communications and celebrations to all families.

The Productive Partnerships Communication team investigated the policies,
rules and regulations in regards to a school Facebook Page. After much
consultation, this led to the establishment of the CPPS Facebook page.

Parent feedback indicated that regular feedback and information was
required and needed to be disseminated to all parents. The school newsletter
was once a month, after consideration and review, the school newsletter is
now published every 3 weeks and uploaded onto the Schoolzine app and
emailed out to parents. The newsletter is all on one platform with
sub–headings, allowing parents to go to a particular subject area. All
newsletters are archived allowing for later reference.

The new subscription to School Bytes allows for emails, and invoices to be
emailed out to individuals or target groups ie grades, stages or individual
people.

Within the Schoolzine app there is a school calendar. All events and activities
are uploaded onto this calendar, creating one platform for all
communications. Permission notes are also uploaded and embedded within
events and activities marked on the calendar, for easy access. CPPS has
now utilised this one platform to send out permission notes and collect parent
signatures.

IT Consultant $385.00

SchoolZine Subscription $3000

School Bytes $4000

Process 3: Resources from the Parenting Ideas website are linked to the CPPS newsletter in order to share a wide
range of parenting, family and educational issues.

Evaluation Funds Expended
(Resources)

As the school community enjoys and values learning, CPPS wanted to
support our families through expert readings and presentations. CPPS
subscribed to Michael Gross Parenting Tips – These educational readings
have been uploaded and attached to the school newsletter to support families
with practical ideas and information. Parenting webinar vouchers were also
attached to support parent education.

To support our families with technology safety Leonie Smith the Cyber Safety
Lady presented to our parent community and our local community within the
PCS.

Michael Gross Parenting Tips $546.00

Leonie Smith Cyber Safety Lady plus
resources  $1000

Next Steps

As a result of our self–assessment process, we will continue to strive for positive partnerships throughout the whole
school community. We will do this through:

 • Continued annual subscriptions to School Bytes, Sentral and Schoolzine as they have been extremely effective
platforms.

 • Ongoing commitment to raise the profile of the CPPS Facebook page as a reliable platform for sharing events.
 • Continued support for parents through the sharing of knowledge regarding curriculum and learning through

delivered workshops.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $0 NIL

English language proficiency $38 003.00 Teacher employed two days a week to
support English and language/Dialect
(EAL/D)and the Newly Arrived Program
(NAP)students, ensuring the students felt
supported in their learning and in school
activities. Additional resources were also
purchased. These students accessed in class
support and small group withdrawal.

Low level adjustment for disability $38 979.00 Learning Support Team (LST) continued to
monitor policies, procedures and processes to
ensure effective and efficient methods of
identification, support and resolutions
.Employment of a Learning Support Teacher
and Student Learning Support
Officers(SLSO's) full time, to support students
identified as requiring additional help to meet
their needs. Tracking processes for NCCD
identified students who will need to be
reviewed in 2020. Employment of a casual
teacher for two days to allow teachers to meet
with parents and the new teacher to ensure a
successful transition to their new class.

Quality Teaching, Successful
Students (QTSS)

$112585.00 This funding was used for the employment an
Instructional Leader (IL), 5 days a week. The
role of the IL was to work with all grades K–6,
review scope and sequences in Mathematics,
support teams with programming and further
develop the quality of internal and external
student progress and student achievement
data systems.

Socio–economic background $11281.00 Funds used to ensure maximum student
opportunity and participation in all aspects of
school life. Student assistance for excursions,
uniform, camps and other school activities. In
addition, some of these funds assist in
supporting students with lunches from the
canteen.

Support for beginning teachers $17 076.00 Beginning teachers were provided with
continued support, additional RFF time and
time to plan and reflect on their teaching with
their mentors. They were given additional
time for report writing, classroom
observations and were encouraged to attend
professional learning opportunities. Beginning
teachers were supported in the NESA
accreditation process.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 291 299 307 302

Girls 341 332 320 317

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.8 96.4 95.1 95.3

1 95.9 94.9 94.9 93.7

2 94.6 95.1 94.8 94.7

3 95.5 95.5 95.6 94.1

4 94.4 95.5 94.8 95.5

5 95 94.4 94.7 94.7

6 94.8 94.9 93.8 94.1

All Years 95.1 95.3 94.8 94.6

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 23.15

Teacher of Reading Recovery 0.4

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.2

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,584,488

Revenue 5,364,158

Appropriation 4,783,694

Sale of Goods and Services 6,019

Grants and contributions 557,636

Investment income 16,408

Other revenue 400

Expenses -5,287,218

Employee related -4,605,274

Operating expenses -681,943

Surplus / deficit for the year 76,940

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 1 June, 2020Page 15 of 24 Collaroy Plateau Public School 3970 (2019)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 78,210

Equity Total 142,220

Equity - Aboriginal 0

Equity - Socio-economic 11,281

Equity - Language 38,603

Equity - Disability 92,337

Base Total 4,140,254

Base - Per Capita 147,118

Base - Location 0

Base - Other 3,993,136

Other Total 283,650

Grand Total 4,644,334

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 0.0 3.4 10.1 15.7 19.1 51.7

School avg 2017-2019 1.1 3 7.8 17.8 27.5 42.8
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Band 1 2 3 4 5 6

Percentage of students 0.0 1.1 14.6 16.9 29.2 38.2

School avg 2017-2019 0.7 1.5 10.4 18.2 25.7 43.5

Band 1 2 3 4 5 6

Percentage of students 0.0 2.2 4.5 21.3 39.3 32.6

School avg 2017-2019 0.4 1.1 10.4 21.9 34.9 31.2
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 5.7 16.1 46.0 32.2

School avg 2017-2019 0.4 1.5 6.5 21.1 49.8 20.7

Band 3 4 5 6 7 8

Percentage of students 0.0 2.5 15.0 13.8 37.5 31.3

School avg 2017-2019 1.6 3.7 12.3 23.5 26.7 32.1
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Band 3 4 5 6 7 8

Percentage of students 1.3 1.3 12.5 22.5 26.3 36.3

School avg 2017-2019 0.8 2.1 8.7 26.6 32 29.9

Band 3 4 5 6 7 8

Percentage of students 0.0 2.5 15.0 23.8 35.0 23.8

School avg 2017-2019 0.4 2.1 9.9 33.3 34.2 20.2

Printed on: 1 June, 2020Page 20 of 24 Collaroy Plateau Public School 3970 (2019)



Band 3 4 5 6 7 8

Percentage of students 5.0 6.3 22.5 37.5 20.0 8.8

School avg 2017-2019 3.3 4.6 31.1 40.7 15.4 5

Band 1 2 3 4 5 6

Percentage of students 0.0 4.5 12.4 23.6 31.5 28.1

School avg 2017-2019 0 4.1 10 27 32.6 26.3
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Band 3 4 5 6 7 8

Percentage of students 0.0 1.3 10.0 32.5 41.3 15.0

School avg 2017-2019 0 2.9 13.2 37.6 30.2 16.1

Year 3 NAPLAN results for 2019 showed the wonderful results of our students. In reading, 83% of students were in the
top 3 Bands. Spelling results were strong and showed that 93% of students were in the top 3 Bands. Numeracy was also
an area that we were had strong results with 83% of students achieving in Bands 4, 5 and 6.

Year 5 NAPLAN results for 2019 showed the wonderful achievements of our students. In reading, 85% of students were
in the top 3 Bands. Spelling results were strong and showed that 83% of students were in the top 3 Bands. Numeracy
was particularly an area that we were had strong results with 89% of students achieving in Bands 4, 5 and 6, which has
increased from 2018.
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Parent/caregiver, student, teacher satisfaction

Teachers

Teachers at Collaroy Plateau Public School value the school's inclusive culture and believe it provides a positive and
supportive environment for students who are provided with a range of academic, creative, performing and sporting
opportunities.

The staff at CPPS is a very experienced one with 82% of the teachers with 16 or more years in the profession.

Teachers at CPPS believe that collaboration is a key ingredient to success in the classroom and feel that collaboration at
school, stage and grade level has contributed to the level of student learning and achievement at the school.

Teachers believe that they set high, but achievable expectations, for their students (90%) and clear behavioural
expectations (91%).

The staff at CPPS strongly agree that Teacher Professional Learning has led to changes in their teaching practices in the
classroom, which in turn has led to improved learning outcomes for students.

Parents

Parents at Collaroy Plateau Public School feel the school is welcoming with 91% of parents reporting that they would
recommend the school to others. They believe that the school supports positive behaviour (82%) and that their children
are aware of clear school expectations.

Parents responded that they found communication effective with newsletters (91%) and emails (83%) the most effective.

Parents also valued meetings with teachers, both formal (91%) and informal (93%) and found they could easily speak
with their child's teacher when the need arose.

Students

At Collaroy Plateau Public School the students believe that they display positive behaviour (93%) and try hard to
succeed with their learning in the classroom (95%).

Students feel they have positive relationships with their peers and 94% report they have friends at school they can talk to
and trust. 95% of the students are involved in sporting or extracurricular activities at school.

The students believe they receive quality instruction in the classroom (91%), with 93% reporting that they value
education. A very low percentage of students in Year 6 showed some early signs of disengagement from their learning.
60% of students displayed positive homework behaviours.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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