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Introduction

The Annual Report for 2019 is provided to the community of Tempe Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Tempe Public School
Unwins Bridge Rd
Tempe, 2044
www.tempe-p.schools.nsw.edu.au
tempe-p.school@det.nsw.edu.au
9558 3780
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School background

School vision statement

At Tempe Public School we provide a safe, supportive and inclusive learning environment. We set high expectations for
learning so that all students can reach their academic and social potential and become responsible citizens and confident
lifelong learners.

School context

Tempe Public School is an inner city school, with student enrolment numbers growing to 320 in recent years.

Tempe Public School celebrates and values diversity and draws from the many strengths of a culturally diverse
community.

Our school offers a quality education in a caring, inclusive environment, that promotes fairness and  respectful
relationships where students feel safe and happy.

Tempe Public School is the hub of the community we serve. Committed teachers provide challenging learning programs
for all students through comprehensive differentiated curriculum.

A strong culture of community support exists at Tempe Public School, where all facets of the wider school community are
integral to the school’s ability to continue to access, develop and maintain quality student learning experiences for all
students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Informed responsible citizenship

Purpose

To provide an innovative environment that fosters student engagement and encourages all students to become
responsible citizens.

Improvement Measures

Increasing proportion of students identify and articulate their role in a positive social environment .

Increased proportion of students demonstrating active engagement with their learning.

Teacher observations and programs as well student work samples show an increasingly successful whole school
STEAM program.

Progress towards achieving improvement measures

Process 1: Positive Behaviour for Learning: practices consolidated across the school.

Evaluation Funds Expended
(Resources)

It is an expectation that the PBL matrix is reviewed by all staff annually.
During a staff communication meeting, staff were asked for their input into the
PBL matrix. Several minor changes were brought to the PBL team for
reviewing but staff indicated their overall understanding and approval of the
current matrix.

PBL survey results reflect a greater understanding of the PBL behaviour
matrix and the school wide processes.

PBL referrals data reflect a reduction in major and minor behaviours.

Resources enabled the delivery of high quality and engaging PBL lessons.

PBL surveys.

PBL referrals.

Teacher feedback.

Process 2: STEAM; design thinking process establish through the STEAM program.

Evaluation Funds Expended
(Resources)

Some stages have embedded design thinking processes into their teaching
and learning programs. More consistency across the school is needed in
order to meet this goal. To address this, staff PL to be organised centred
around STEAM and design thinking processes.

Teachers given release to participate in STEAM lessons and co–create
programs. STEAM embedded in classroom practice in 2020.

'Young Engineers' trialed in Stage 3 classroom as an engaging STEM
program that could be introduced in 2020. To be discussed in Executive
Meeting.

Teacher release

Furniture/Resources

Process 3: Social Innovation Project; to develop student awareness of their roles and responsibilities in society.

Evaluation Funds Expended
(Resources)

The project has had a major effect on the way students and the community
think about the waste that is created on a daily basis. There is now daily
discussion about recycling and the feedback from the P&C Sustainability
committee reflects positive feedback from the parent and carer community
through their social media platforms.

Additional recycling and compost bins
and worm farms purchased.

Additional water tanks installed.
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Strategic Direction 2

Data driven numeracy and literacy

Purpose

To provide a whole school approach to the systematic collection of data and delivery of quality teaching programs in
numeracy and literacy leading to improved student outcomes.

Improvement Measures

Increased proportion of students in the top two bands in Numeracy and Literacy.

Processes are increasingly in place to provide formal mentoring to improve teaching practice and observation and
reflection demonstrate improved change..

Increasingly, teachers share curriculum knowledge, data, feedback and internal and external measures about student
progress using the Learning Progressions and achievement to inform student growth in Numeracy and Literacy.

Progress towards achieving improvement measures

Process 1: School assessment analysis project: build capacity of teachers to use data to inform practice.

Evaluation Funds Expended
(Resources)

By utilising open ended assessment tasks, teachers have developed an
understanding of assessment as, of and for learning.

Stage planning days per term per
teacher.

Process 2: Professional learning  project: professional learning to raise staff capacity in the collection and analysis
of student assessment data using the progressions.

Evaluation Funds Expended
(Resources)

All staff engaged with the  literacy and numeracy progressions developing an
understanding of the useful applications available. Across the school
individual students were successfully tracked allowing for fortnightly analysis
of collected data with the view to inform teaching practice at students points
of needs. Individual learning targets were developed, implemented and
reviewed throughout this process.

Software

Programs – Professional learning for
executive and staff.

Process 3: Mentoring project: Implement a targeted approach to the mentoring of staff from an instructional leader,
focusing on identified staff needs..

Evaluation Funds Expended
(Resources)

Teachers have improved their classroom practice in self –identified areas.
Teachers have also implemented best practice as identified through
professional learning in their classroom teaching. This practice is evidenced
through lesson observations and feedback, classroom environment and
organisation, teaching programs, student work samples.

Instructional Leader. School executive.
PDPs.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($56559.00)
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Strategic Direction 3

Collaboration, innovation and leadership within and beyond the Newtown Schools Network

Purpose

To enrich student learning through authentic communication and collaboration between school and the wider community.

Improvement Measures

Staff surveys and feedback show across school collaboration resulting in increase self efficacy, knowledge,
development and sharing of expertise.

Student feedback shows increased opportunities for collaboration beyond the school with a focus on student
leadership and authentic problem solving.

Early Career teachers report increased knowledge of positive psychology and teacher wellbeing.

Executive mentoring and coaching project

Progress towards achieving improvement measures

Process 1: Early Career Teachers Network: will meet regularly with school executive

Evaluation Funds Expended
(Resources)

One external full day conference each semester proved extremely beneficial
garnishing positive feedback from participants external presenters and
visiting DEL's. Workshops included activities developed by a team of DET
behaviour support specialists, specifically
for Early Career Teachers. It will began with a series of rotational activities
that explored effective Behaviour Management strategies. One of most
positively received workshops unpacked the principles of neuroscience and
the developmental stages of brain & body can help schools understand
learning and how educators can create optimal learning environments. With
this knowledge, schools and teachers were equipped with  a basic
understanding of the concepts underpinning neurosequential development,
the principles that they were apply to their own pedagogy when working with
students with trauma & therefore creating optimal learning environments for
students along the entire performance continuum.

release days for Newtown Network of
Schools executive team to plan
conferences and liaise with guest
speakers and venue staff

release days for early career teachers
at each school.

Process 2: Student Leadership project

Evaluation Funds Expended
(Resources)

Students developed presentation  based on 4 points – How did you grow as a
leader? How did your use of the 5 C's develop throughout the project?
(communication, collaboration, critical thinking, creativity, compromise) In
what ways did the project develop your connection to other schools in the
NNoS? Did this initiative successfully bring about change in your school?
These 4 points were addressed by the various student leader groups and the
presentation of findings allowed for self reflection, peer feedback and self
identified areas of growth.

A key focus of the project was to develop strong relationships between
student leaders across the participating schools.

The project will undergo a restructure next year to fine tune the processes.
They project itself is aimed at developing the skills of student leaders, moving
into 2020 widening the reach of the project will feature more prominently.

4 x teacher planning days

4 x student workshop days

Process 3: Newtown Professional Learning Community– Hubs: school visits and joint Staff Development Days
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Following diagnostic questions to stimulate thoughts and incorporate aspects
of the working mathematically component of the syllabus, participants
collectively discussed the needs of their students in relation to whole number.
Conceptual need and developmental growth allowed the teachers to look at
the language that needs to be incorporated throughout the chosen strand of
learning. Links to the learning progressions and how they might identify
'where to next' for students were incorporated. Number talks were
subsequently developed focusing on identified conceptual knowledge,
language and working mathematically skills. This structure capitalised on the
collective efficacy and drew on the power of planning collaboratively.

Planning days for Network executive.

Release days for teachers to observe
colleagues across school settings.

Process 4: Principal Network

Evaluation Funds Expended
(Resources)

The Newtown Network of School has maintained it's collegial direction and
we will continue to work collaboratively moving into 2020.

Executive planning and evaluation
opportunities.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $11,164 To ensure all students have access to all the
resources necessary to be successful at
school. As well as ensuring cultural
awareness is strong at Tempe Public school.
Our Koori Kids Club is a integral part of our
Indigenous program. Students  took part in
Aboriginal regional dance project, 2
community art projects and a Cultural
Awareness program run by Marrickville Local
Area Command.

English language proficiency $43,264 on in–class
support

We have provided 3 day a week targeted
specialist support for our EALD students
throughout 2019. EALD teacher
collaboratively planned with stage groups to
ensure students point of need were met and
we saw measurable improvements in both
literacy and numeracy.

Low level adjustment for disability $33,643 To ensure all students are supported to
ensure they reach their educational potential
by providing extra learning and support staff
to identify strengths and weaknesses and to
identify and plan for students individual
learning needs. Data was collected regularly
to inform differentiated programs were
meeting the needs of students

Quality Teaching, Successful
Students (QTSS)

Feedback from teachers indicated that the IL
was able to focus attention on things that
matter in terms of the teaching of students.
They made suggestions, gave feedback,
modelled effective instruction, solicited
opinions, supported collaboration by providing
professional learning opportunities and
praising effective teaching.

Socio–economic background $14,019 All staff using data to track student
improvement and individual learning plans
devised as a result.  Additional funds are
used to ensure students have access to
healthy breakfasts and lunches as required.

Support for beginning teachers $18,399 Accreditation documentation has been
submitted to NESA by 2 beginning teachers.
They have developed their practical skills as
well as having opportunities to collaborate at
both a stage, school and local level.

Targeted student support for
refugees and new arrivals

All new arrivals are catered for within the
school EALD support program. No specific
funds were received.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 158 156 164 156

Girls 153 158 159 166

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.3 95.7 94.9 94.8

1 96.5 94.2 92.8 91.5

2 94.7 95.1 94.2 94.8

3 94 94.1 95.2 93.8

4 92.7 93.6 93.9 95.2

5 93.9 95.2 93.1 93.1

6 94.3 92.5 94.6 93.3

All Years 94.6 94.2 94.1 93.8

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 16.41

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

Teacher ESL 0.4

School Administration and Support Staff 2.82

Other Positions 0.8

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 534,618

Revenue 3,881,597

Appropriation 3,706,880

Sale of Goods and Services 1,623

Grants and contributions 170,274

Investment income 2,820

Expenses -3,769,253

Employee related -3,306,700

Operating expenses -462,553

Surplus / deficit for the year 112,344

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 112,633

Equity Total 219,478

Equity - Aboriginal 11,164

Equity - Socio-economic 14,019

Equity - Language 85,951

Equity - Disability 108,344

Base Total 2,431,471

Base - Per Capita 75,788

Base - Location 0

Base - Other 2,355,683

Other Total 909,481

Grand Total 3,673,063

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Parents: all parents interviewed and surveyed showed a clear understanding of the schools Positive Behaviour for
Learning processes through communications in the school newsletter. Some clarification was sort around classroom
management procedures and this will now be included in the 2020 Meet the Teacher Presentations.

Opinions were sort regarding the school report template. Most parents like the inclusion of their child's learning
dispositions. Some parents would like to have a ranking system across a grade however here at Tempe we report within
the guidelines of the NSW DEC.

Teachers: indicated that the new report template was more informative and lent itself to greater conversation at parent
teacher interviews. Some teachers would like reports to be less time consuming however we have an obligation to our
parents to provide comprehensive information around their child's educational performance.

Opinions were sort from teachers around PBL through the annual survey. Staff would like ongoing professional learning
around the behaviour matrix and its definitions and implications for the classroom. This will be addressed on the school
development day term 1 2020.

Students: All students can articulate the school PBL values and have a clear understanding of the behaviour
expectations here at school. Students largely feel known and valued here at Tempe Public School.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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