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Introduction

The Annual Report for 2019 is provided to the community of Gordon West Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Gordon West Public School
146 Ryde Road
Pymble, 2073
www.gordonwest-p.schools.nsw.edu.au
gordonwest-p.school@det.nsw.edu.au
9498 4644

Message from the principal

Principal's Report

2019 was another great year at Gordon West where the school and community continued to work in collaboration to
provide wonderful learning opportunities for the children of our school.

Congratulations to everyone for their involvement in any capacity to ensure that Gordon West continues to be a centre of
excellence with a definite purpose and direction.

A feature of 2019 was the External Validation Process undertaken by the school. This is a component of a system wide
approach to school excellence where schools regularly self assess their improvement efforts. They use evidence to
support their reflections with an external validation panel evaluating the school's evidence and ensuring that the school's
practices align with the standards articulated in the School Excellence Framework.

In the areas of Learning, Teaching and Leading the school was very pleased with the Validation Panel findings using the
School Excellence Framework and found the whole process most beneficial.

Planning for the future will include more rigorous, sequential whole school focused assessment cycles that openly
monitor and track student learning with greater transparency. The school will plan increased professional development
for all staff in quality evaluation and data analysis for increased effectiveness in whole school planning, teaching and
learning.

The school will also continue to review and amend the school plan so that the impact of the processes, programs and
initiatives can be effectively measured including regular evaluation of the milestones.

The challenge of course is to balance the extensive range of activities available at Gordon West and continue to improve
the learning outcomes for all students and perform at the highest level in school, state and national tests in literacy,
numeracy, technology and science.

I have every confidence that we are up to the challenge.

Underlying all of these exciting challenges is the You Can Do It student Wellbeing program. This program supports our
students in their journey by emphasising and teaching Persistence, Getting Along, Confidence, Organisation and
Resilience as keys to success and happiness.

The school emphasises the development of well rounded, happy, resilient and well adjusted children and hopefully we
have been able to achieve this school ethos.

We look back with pride on the successes of the past year and look forward to the challenges ahead.

Thank you for another great year.
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Mr TJ Huckerby

Principal

Message from the school community

P&C President's Report

It has been another great year for our school, the students, staff, parents and the community. For the P&C, it has been a
productive and rewarding year. We have held eight meetings throughout the year, with significant contribution by the
attendees. Many of the items raised have been discussed and the school has implemented a number of initiatives in the
areas that were identified. The P&C would like to acknowledge Mr Huckerby and his staff for their continuing efforts to
improve the school and its facilities.

Through our joint efforts, the P&C has influenced a number of initiatives and purchases in the school, including:
 • replacement and purchase of smartboards for classrooms,
 • participation in staff selection panels,
 • participation on the school play equipment committee to identify maintenance and upgrade requirements,
 • resurfacing of the tennis court,
 • installation of synthetic grass near the hall,
 • assisted the school in scheduling the showcase performances,
 • support for the Year 6 farewell,
 • participation on the OSHC committee to ensure effective running of the centre meeting the needs of the parent

community,
 • participation on a committee to discuss the school pledge and school song,
 • numerous FRASC events, meticulously organised and led by Beck Jull and
 • many other activities that improve the daily experience for our children.

The GWPS P&C is incorporated under the NSW P&C Federation. The P&C reviews its policies and procedures against
the documents published by the Federation to ensure consistency and effective management of the association. We
have also maintained our insurance through this peak body to cover Directors and Officers Liability Cover, Fidelity Cover
and Property Insurance.

The financial position of the P&C is monitored and reviewed periodically by the Treasurer to ensure financial
accountability. A finance committee meeting is arranged on a term basis with the school to ensure fund allocation
transparency. The P&C is in a secure financial position and will continue to work with school to allocate funds into the
future.

The P&C at Gordon West continues to contribute substantially to a strong sense of school community and I look forward
to the continuing contribution from all parents to improve the fantastic facilities of this great school.

James O'Keefe

Message from the students

What an honour it is to be school captain at Gordon West Public school. It is remarkable how our school not only
celebrates the academic achievements of students but also those that do well at sport, performing arts and
acknowledges those kids that just try really hard and persevere to be the best that they can be.

Mr Huckerby, your commitment to the school is unbelievable. You have certainly helped shape the school into one that
lives up to the phrase "Gordon West is the best!".

Something that I have learnt is that anyone can be a leader in their own unique way. What is most important is that we
always remain true to who we are.

For me being school captain has been about leading by example. I'm not really an ideas person, and that's ok. However,
I'm a good collaborator and I can execute things well. I have always been a sensitive person which means that it can
take me a little longer to warm up in different situations and with different people but it also means that I am empathetic,
thoughtful and kind, which I think is also important as a leader.

I am just one student in the leadership team and with all of our different skills we have worked together really well. Thank

Printed on: 4 June, 2020Page 3 of 27 Gordon West Public School 3943 (2019)



you to Joe, the other school captain, and all of the prefects. Being part of the leadership team has been a wonderful
experience and I have grown a lot this year.

Sienna Stuckey

I would like to share a few memories of my time at Gordon West.

The people who have made a positive impact on my school life are my fabulous teachers. They have all provided me
with unique styles of teaching that have helped me develop into the person I am today.

Lastly, thank you to all of my peers. You have been what made my experience so enjoyable and I'm so sad that we will
all go our different ways in high school but I sure that we will all keep in touch.

During my time at Gordon West, I have taken part in many aspects of school life, including bands, choirs, sports, dance
and much more. These have enabled me to be a well rounded student and meet many new friends in the process. I
encourage everyone here to make the most of the opportunities available at Gordon West, because you never know
what you love until you try it.

Being Captain has taught me many things. How to be a better leader, look out for individuals, and more importantly, it
has taught me how to be a better person. I believe that being school captain is so much more than just the badge. It is so
much more than ringing the bell. It is so much more than just the title. It is about being a good leader, a kind friend to all,
showing pride in our school and being a positive role model.

Gordon West has prepared us well for the next part of our journey.

Joseph Whittaker
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School background

School vision statement

Gordon West Public School is a future–focused school committed to nurturing confident and motivated students who are
actively engaged in their lifelong learning. Teachers, students and parents work together to build respectful relationships
within our school community.

School context

Gordon West Public School is a metropolitan school on Sydney's North Shore in the Department of Education region of
Macquarie Park. GWPS has 580 students enrolled in 2018 from Kindergarten to Year 6 with 43% of students from a
language background other than English. The school has strong community support and engagement which is integral to
our success.

Fine school traditions and a strong feeling of school pride and high standards are promoted with students encouraged to
achieve their personal best.

The school's robust community partnerships are reflected in many initiatives and learning opportunities. While the school
is committed to maintaining high expectations for student engagement and strives to improve student academic
outcomes, innovative projects in which the school is involved across a broad spectrum of the curriculum. These include
an extensive creative and performing arts program involving dance groups, bands and choirs, a strong sporting focus
and a keen interest in promoting student wellbeing. Our student welfare endeavours include the Student Representative
Council, You Can Do It Education and the Peer Support program.

The school staff are united in their commitment to improving levels of student achievement and wellbeing through
providing quality of teaching and learning. The success of students, to be actively engaged, challenged and informed is
our fundamental priority.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Consistent, high quality student learning in literacy and numeracy.

Purpose

To provide an engaging learning environment which promotes high expectations in all key learning areas resulting in
improved learning outcomes for all students. To develop successful lifelong learners who are literate, numerate, creative,
critical and resilient.

Improvement Measures

100% of students using individual learning goals in literacy and numeracy on a regular basis.

80% of students at or above expected growth in NAPLAN  reading from Year 3 to Year 5.

75% of students at or above expected growth in NAPLAN  spelling from Year 3 to Year 5.

80% of students at or above expected growth in NAPLAN  numeracy from Year 3 to Year 5.

Progress towards achieving improvement measures

Process 1: Embed literacy and numeracy across all key learning areas to ensure high expectations in student
learning and engagement.

Evaluation Funds Expended
(Resources)

Teachers at GWPS are committed to identifying, understanding and
implementing the most effective, explicit teaching methods in the area of
Literacy, with the highest priority given to the implementation of
evidence–based programs that model best teaching practice. This is
demonstrated through the implementation of Focus on Reading, L3, Spelling
Mastery and Words Their Way across the school. The implementation of the
whole school Writing Project adds further to the commitment of GWPS to
adopt effective classroom practices in the area of writing.

As a school, GWPS understand the importance of reflecting on practice and
executive staff have begun to examine data from semester 1 to identify areas
that will need to be focused on for professional learning going forward.

As a result of this identified need and focus the schools Quality Teaching
Successful Students program has seen staff work collaboratively to plan and
implement a range of writing lessons to meet the needs of the students in
relation to the identified focus areas. These lessons have been highly
successful and valued by staff as evidenced through feedback in staff
surveys and professional conversations.

Although this project is in its infancy at GWPS, the staff have begun to utilise
the professional learning and the focus is being reflected within assessment,
programming and teaching practices across the school.

GWPS will use the strategic improvement plan to complete this project. This
will include more time for teachers to discuss consistent marking and
additional quality professional learning on writing. The executives will engage
the services of the department for advice on best practice professional
learning within the department.

Planning for Executive to implement
initiatives 4 days $2000.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($20000.00)

Process 2: Implement wellbeing initiatives to support students’ cognitive, social, emotional, physical and spiritual
needs.

Evaluation Funds Expended
(Resources)

The social skills games and groups were an outstanding success in 2019. Planning for Executive to implement

Printed on: 4 June, 2020Page 7 of 27 Gordon West Public School 3943 (2019)



Progress towards achieving improvement measures

Students felt supported and they were given the skills to play effectively. The
impact was less incidents on the playground. This will continue in 2020. We
will include additional activities as teachers volunteer their services.

The impact of providing the various 'learning and support' professional
learning to staff is the increased knowledge, confidence so that teachers can
cater for a variety of need in their classes. There has also seen a decrease in
the number of management issues for specific behaviours.

At Gordon West Public School there is a strategic approach to develop whole
school processes that support the wellbeing of all students so they can
succeed, thrive and learn. Currently the school collects, analyses and uses
data including Tell Them From Me surveys from students and parents, and
staff feedback to monitor and refine a whole school approach to Learning
Support and Wellbeing to improve learning. The You Can Do It program has
been embedded more thoroughly this year. The school is organised so that
every student can identify a staff member they can turn to for
encouragement, advice and assistance. Identified students have regular
opportunities to meet with a particular staff member who can provide advice,
support and assistance to help students fulfil their potential. At Gordon West
we implement the 'Stronger Together, Anti–Bullying' program (Peer Support
Australia) which recognises that all members of the school community can
play a role in reducing the incidence of harmful behaviours. It is evident that
bullying incidents at our school are significantly less than similar schools and
the state norm. At Gordon West teachers focus on building students' capacity
to prevent and respond to bullying, as well as drawing on positive psychology
principles such as fostering strengths, gratitude, respect and kindness in
students. This is helping to develop protective factors and strengthening
relationships across our school. The success of this approach is evident in
the improvement seen in our TTFM data. To further support this program,
comprehensive plans including preventative measures and strategies are
developed in consultation with the school psychologist, the parents, the
teacher and the Learning Support Team when necessary. These
interventions are reviewed and modified as required resulting in a significant
reduction in aggressive incidents.

initiatives 4 days $2000.

Process 3: Implement whole school structures to engage students and parents in understanding success criteria in
literacy and numeracy.

Evaluation Funds Expended
(Resources)

The Strategic Implementation Plan for Gordon West in 2020 will include the
executives members of staff to be released off class, with the DP, to plan
quality integration of Learning Intentions and Success Criteria and formative
assessment practices.

At this point in time, GWPS teachers are exploring with the use of individual
learning goals in literacy and numeracy. In 2020, there will be resources
dedicated to further develop this in our QTSS, professional learning and
regular implementation in all classrooms. Leaders will examine strategies to
track the effective use of Learning Intentions and Success Criteria and
formative assessment in all teaching and learning activities.

Further resources updated in 2020.

Next Steps

 • An emphasis needs to be placed on embedding the languages and practices of these projects across the school
and informing the parent community.

 • Build induction processes which include training new staff in current and ongoing school projects and focuses.
 • Continue to develop Visible Learning practices across other key learning areas.
 • Working towards a consistent approach in student assessment and monitoring across the whole school in areas

other than writing.
 • The implementation of the new Literacy Progressions as a tool to monitor and assist in differentiating student

Printed on: 4 June, 2020Page 8 of 27 Gordon West Public School 3943 (2019)



learning in targeted areas.
 • Executives from the writing project will analyse and compare data across the year to identify where to focus

professional learning.
 • Student performance measures and use of internal assessment and data collection in other areas (reading and

maths).
 • Review the suitability of spelling programs (Get Reading Right, Words their Way, Spelling Mastery) based on

internal student performance data.
 • More professional learning in the area of writing based upon data collected from the whole school writing project.
 • Develop a school scope and sequence for writing and grammar.
 • Develop a K–2 phonics scope and sequence.

QTSS: Quality Teaching, Successful Students

TPL: Teacher Professional Learning

TTFM: Tell Them From Me survey

PDP: Performance and Development Plans

SCOUT: The Department of Education's data and analysis platform

BT: Beginning Teacher
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Strategic Direction 2

Quality, innovative and reflective teaching.

Purpose

To support and inspire all teachers through quality professional development that will result in deep pedagogical
knowledge and reflective, responsive practices in order to maximise learning outcomes.

Improvement Measures

80% of staff will be engaged in regular mentoring sessions throughout the year.

All grades have established consistent, rigorous assessment schema.

Progress towards achieving improvement measures

Process 1: Engage in quality professional learning for all teachers to ensure effective, evidence–based teaching
methods to optimise student learning.

Evaluation Funds Expended
(Resources)

The staff engage and evaluate professional learning to improve whole school
practice. The executive team evaluates and analyses PDPs, NAPLAN data,
school plans, milestones and teacher feedback to design and implement high
quality and relevant professional learning. There is a strategic focus on
developing the skills in the areas of need for our teachers that improves
teaching and learning. Expertise amongst staff is identified and shared to
promote a culture that sustains collaboration and quality teaching practices.
Our teachers regularly engage in collaborative practices and feedback, as
evidenced by the collaborative initiatives such as the lesson study, team
teaching with digital technology, planning days and the Beginning Teacher
Program.

Strategic Implementation funding will be utilised to plan and deliver quality
reading, mathematics and writing PL for GW staff in 2020.

Strategic Implementation funding 2
teachers every Friday in 2020.

Process 2: Initiate mentoring and coaching for all teachers to incorporate collaborative practices and staff expertise
in refining teacher strengths for effective classroom practice.

Evaluation Funds Expended
(Resources)

There has been substantial coaching and mentoring support for beginning
teachers through the Strong Start, Great Teachers program. This extends to
support for teachers at every stage of their career, as shown by the PDPs
and examples of professional learning for more experienced teachers, which
illustrate that professional learning goals are targeted to directly support all
staff to improve their teaching.

The executive team conduct whole school analysis of staff PDPs and
feedback from teachers regarding professional learning to identify areas for
future development. The school monitors, supports and builds the capacity of
teacher's to fulfil their requirements for accreditation. These processes
demonstrate the high quality planning in place to source teachers with the
expertise that is required to maintain and continually improve student learning
outcomes

The executive will need to review available resources of staff to determine
the best organisation for the BT program in 2020.

The GW executive team will all receive coaching and mentoring in 2020 to
build the capacity of all GW leadership.

Executive mentoring: $5000

BT Funding

Funding Sources:
 • Support for beginning teachers
($23000.00)
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Progress towards achieving improvement measures

Process 3: Refine whole school data collection and analysis of assessment for reporting to ensure consistent
judgement and future learning directions are paramount.

Evaluation Funds Expended
(Resources)

GWPS Teachers use data to evaluate student understanding of lesson
content. A range of assessments are used to provide data for reporting.
Standardised tests that are grounded in empirical research are used to
establish school benchmarks and compare student achievement across
grade expectations. With the introduction of a Whole School Writing
assessment in 2019, for the first time we are able to gather data on student
achievement and learning needs in a consistent manner in the area of
Writing. With future plans to track student progress in these assessment
tasks, not only can individual student growth be measured, but data can also
be used to inform future school directions. For example, an initial examination
of data from Semester 1 2019 data revealed a need across the student
population for development in grammar, thereby leading to staff professional
learning in this area. The school leadership team comprehensively analyse
student progress in NAPLAN data for insights into student learning and
discuss results with the whole staff.

PAT tests purchased in 2019 for 2020
implementation $2000

Next Steps

 • Further professional learning on the use of success criteria and formative assessment in the classroom as this is
still a part of the School Plan and is evident in our milestones.

 • Refine the use of QTSS funding in the current lesson study model in order to maximise professional development
opportunities for staff, responding to staff feedback and observable impact of PL session in the classroom.

 • Commence staff training in the use of PLAN 2 software to track students against the literacy and numeracy
progressions in order to measure the effectiveness of current QTSS and TPL focus.

 • New staff need to be trained in the use of programs such as Focus on Reading and Get Reading Right so they can
maintain established programs at GWPS.

 • GWPS staff have recognised that the lesson study process has been extremely beneficial to their teaching practice
and student learning. Therefore the QTSS funding resources will allow the lesson study to continue throughout
2019–20. The school focus has focused on whole school imaginative writing in Semester 1.

 • Analysis of the GWPS QTSS lesson study model against the School Excellence Framework Further improvement
can be made by: More input from the executives on exactly how the lesson study sessions will be organised so
that is it consistent across the school. Increase the quality of professional readings and build a stronger and more
relevant bank of resources. Further develop our staff as collaborative reflective teachers.

 • Executive staff to evaluate approaches to integrate and track working mathematically elements in programs.
 • Consistent cross–grade analysis of assessment data to thoroughly evaluate student learning over time and lead

measurable improvements.
 • Whole school assessment schedules.
 • Use of writing project data alongside SCOUT data to inform programming.
 • Greater analysis of SCOUT data by executive team to inform future directions including training in the analysis of

data.
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Strategic Direction 3

Organisational effectiveness and leadership capacity.

Purpose

To build stronger relationships as an educational community by leading and inspiring a culture of empowered leadership
and inclusive organisational practices.

Improvement Measures

Increased opportunities as identified in staff PDPs for leadership opportunities.

Increased opportunities for connections with 'Community of Schools'.

Progress towards achieving improvement measures

Process 1: Design organisational structures and management practices to have a significant impact on change for
continuous improvement.

Evaluation Funds Expended
(Resources)

The School Plan is at the core of continuous improvement efforts at Gordon
West Public School, with our three strategic directions evident in activities
throughout the school. During the creation of the 2018 – 20 School Plan, the
leadership team and staff were an integral part of the process, with
professional learning sessions dedicated to receiving staff input into strategic
directions and embedding clear processes. This was accompanied by
achievable timelines and milestones that direct school activity to ensure the
School Plan is being implemented effectively. As a result, it allowed staff to
have a greater understanding of the school plan and executive staff can
develop leadership skills through being responsible for monitoring the
implementation of their specific strategic direction. There is a clear
understanding embedded across the staff of what is required to meet the
school's improvement measures.

N/A

Process 2: Strengthen ‘Community of Schools’ (CoS) partnerships and establish a professional learning community
where a culture of high expectations in quality service delivery occurs. 

Evaluation Funds Expended
(Resources)

The Powerful Project was again successfully completed. The project
continues to evolve and improve. This year was the first time the school
collaborated to create a special HSIE unit for all schools to follow. The results
showed a much more engaging and sequential unit that helped to facilitate
quality learning and creative units of work.

Gordon West executives will aim to build collegial partnerships
that focus team, observational and reflective
teaching opportunities at inter–school level.

Excursion costs for students.

Powerful Project cost for schools
involved $2000.

Next Steps

 • Learning alliances will be explored through the Ku–ring–gai area. This year we will continue with the Turramurra
Powerful Project and build on the strong connections with West Pymble Public School.

 • Systems of communication need to be continually analysed to ensure efficiency.
 • Further analyses of parent feedback will decide if the school needs to adopt online family communication systems

for items such as school newsletters and permission notes.
 • Develop the professional learning communities and relationships with local schools with a focus on continuous

improvement of teaching and learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2709 Improved focus in strengthening cultural
awareness across the school focused on
Aboriginal and Torres Strait Islander cultures
and histories. The school's Aboriginal
students were supported to access a range of
learning opportunities with this funding
including enrichment programs, personalised
learning plans and whole school cultural
awareness.

English language proficiency Staffing FTE 1.8 Students requiring English Language
proficiency support increased again this year.
Staff strengthened assessment procedures
and programs to ensure students were
provided with targeted learning programs and
in–class support based on their level of
language proficiency.

Low level adjustment for disability Flexible Funding $33 265

Staffing FTE 0.5 (2 days
per week)

Funds were used to provide the Learning and
Support Teacher support and School
Learning Support Officers support for targeted
students. Funds also contributed to teacher
professional learning initiatives to build staff
capacity needs of students with disabilities.
Personalised learning plans were developed
and reviewed for all students meeting
disability criteria.

Quality Teaching, Successful
Students (QTSS)

Staffing FTE 0.969

$105 992.68

The school's allocation for 'Quality Teaching
Successful Students' QTSS has been used
during Terms 2 and 3 in 2018 and Terms 1
and 2 in 2019 for every class teacher to
participate in a lesson study. This is a
practical process for planning, teaching,
observing, refining and reviewing effective
teaching strategies. All class teachers have
had two days per semester to participate in
the lesson study (two days for numeracy–
working mathematically and two days for
literacy– Focus on Reading). The funding also
provided time for stages to strengthen school
processes and management systems.

Socio–economic background $4 466 Funding was used to provide targeted support
for students in need and ensure all students
accessed the full range of learning programs
including enrichment opportunities.

Support for beginning teachers $46 659 Funding was used to provide early career
teachers additional release, mentoring from
experienced teachers and professional
learning opportunities.

Targeted student support for
refugees and new arrivals

Flexible funding for new
arrivals $32 318

The English as an addition language New
Arrivals Program (NAP) provided GWPS
students initial, on arrival intensive English
tuition for newly arrived students at the
beginning and emerging levels of English
language proficiency. Support was provided
to newly arrived students in order to develop
their English language skills so that they were
able to participate in learning with their peers
in mainstream classes.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 277 274 290 292

Girls 287 294 307 290

Student attendance profile

School

Year 2016 2017 2018 2019

K 97.2 97 96.2 95.5

1 96.2 95.3 95.1 93.8

2 96.7 95.4 95.5 96.5

3 97 93.6 95.7 96.5

4 96.2 95.5 94.8 95.3

5 97 97 97 95.4

6 96.3 95 95.8 95

All Years 96.7 95.5 95.7 95.5

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.02

Teacher of Reading Recovery 0.4

Learning and Support Teacher(s) 0.5

Teacher Librarian 1

Teacher ESL 1.8

School Counsellor 0.6

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Printed on: 4 June, 2020Page 15 of 27 Gordon West Public School 3943 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 720,588

Revenue 5,351,122

Appropriation 4,828,657

Sale of Goods and Services 41,898

Grants and contributions 470,763

Investment income 8,530

Other revenue 1,275

Expenses -5,314,077

Employee related -4,556,763

Operating expenses -757,314

Surplus / deficit for the year 37,045

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 82,060

Equity Total 318,205

Equity - Aboriginal 2,709

Equity - Socio-economic 4,466

Equity - Language 224,407

Equity - Disability 86,623

Base Total 3,983,159

Base - Per Capita 140,079

Base - Location 0

Base - Other 3,843,080

Other Total 341,729

Grand Total 4,725,153

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 1.2 0.0 4.9 13.6 16.0 64.2

School avg 2017-2019 1.2 1.2 3.3 10.8 19.1 64.3
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 8.6 7.4 37.0 46.9

School avg 2017-2019 0.4 0.8 5.8 14.1 28.6 50.2

Band 1 2 3 4 5 6

Percentage of students 1.2 0.0 7.4 8.6 25.9 56.8

School avg 2017-2019 0.4 0.8 6.2 14.1 27 51.5
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 0.0 7.4 60.5 32.1

School avg 2017-2019 0 0 2.1 4.6 52.3 41.1

Band 3 4 5 6 7 8

Percentage of students 0.0 7.7 10.3 16.7 32.1 33.3

School avg 2017-2019 0.4 3.5 9.1 18.6 24.7 43.7
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Band 3 4 5 6 7 8

Percentage of students 0.0 2.6 5.1 23.1 26.9 42.3

School avg 2017-2019 0 1.7 8.2 19.9 26.8 43.3

Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 7.7 28.2 32.1 32.1

School avg 2017-2019 0 1.3 7.4 26.8 33.8 30.7
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Band 3 4 5 6 7 8

Percentage of students 0.0 2.6 17.9 39.7 28.2 11.5

School avg 2017-2019 0.4 1.7 22.1 38.5 26 11.3

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 4.9 12.2 31.7 51.2

School avg 2017-2019 0 1.2 6.2 15.7 30.2 46.7

Printed on: 4 June, 2020Page 22 of 27 Gordon West Public School 3943 (2019)



Band 3 4 5 6 7 8

Percentage of students 0.0 1.3 6.3 17.7 43.0 31.6

School avg 2017-2019 0 0.9 7 20.9 36.5 34.8
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Parent/caregiver, student, teacher satisfaction

Student, teacher parent satisfaction in 2019 was measured using the Tell Them From Me surveys. These surveys are
conducted by the Centre for Education Statistics and Evaluation (CESE). Thousands of students, teachers and parents
across NSW completed these surveys in 2019.

STUDENT SATISFACTION

Students in Years 4, 5 and 6 who responded to the Tell Them From Me surveys throughout 2019 expressed their
opinions on a positive sense of belonging, relationships with peers, their effort to succeed and the teacher–student
interactions.

Results indicate that Gordon West students feel accepted and valued by their peers with the school mean above the
NSW average. Students feel as though they have someone in the school who consistently provide encouragement and
who can be turned to for advice.

In the Drivers of Student Outcomes section of the survey the data suggests that Gordon West students are 12% less
likely of being exposed to some kind of bullying than the NSW average. The responses show that 91% of students
recognise they have friends at school they can trust and who encourage them to make positive choices. A high
percentage of students say they try hard to succeed in their learning.

The majority of students find classroom instruction well organised with a clear purpose and relevant to their everyday
lives. The majority of all students surveyed also recognise that school staff emphasise academic skills and hold high
expectations for all students to succeed.

TEACHER SATISFACTION

All staff were given the opportunity to complete the Tell Them From Me survey. The survey focused on eight of the most
important drivers of student learning. The results suggest that staff at Gordon West have a positive attitude to staff
collaboration, school leadership, parent involvement and an inclusive school environment.

The second part of the survey focused on eight dimensions of classroom and school practices. In seven of the
dimensions the staff results from 2019 Gordon West scored higher or equal to the NSW average. These practices
include having learning culture, data that informs practice, quality teaching strategies, challenging and visible learning
goals, learning opportunities with intentional transfer of skills, giving quality feedback to students and extra support for
students to overcome obstacles in their learning.

PARENT SATISFACTION

The 'Partners in Learning' parent survey was completed by 80 respondents of the Gordon West parent community. The
survey was based on parent perceptions of their children's experiences at home and school.

Parents from Gordon West indicated that the most valued aspect of their experience with school was that they feel
welcomed and know that the school supports a safe learning environment. The survey results show high scores for
parents to easily speak to their child's teacher regularly throughout the year.

The majority of parents feel that informal meetings and formal interviews are the most useful types of communication
when discussing student needs. School news is communicated most effectively through the school newsletter with 81%
of respondents saying this was useful or very useful. The school website, P&C connections, the SkoolBag app and
emails to parents all scored high as an important forms of communication.

Parent responses highlighted that the Term 1 Parent Teacher Interviews and the overall reporting process were
successful in 2019.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Student Representative Council

As the 2019 Student Representative Council we have enjoyed developing our leadership skills. Student representatives
from each 3–6 class were elected by their peers. In our role as our class representative our responsibilities included
regular meetings, fundraising initiatives, raising awareness for important causes, organising the end of year
commendation assembly and communicating with Mr Huckerby and teachers about important causes in the school.

In our role we endeavour to raise awareness for a range of important issues. Our selected awareness initiatives included
continuing our schools recycling initiative and encouraging Gordon West students to be sun safe on the playground.

This year our fundraising initiatives included raising money for Red Dust an organisation that supports Aboriginal and
Indigenous programs and Drought Relief for Australian farmers.

During Term 2 Gordon West was filled with the tantalising smell of a barbeque. With the help of our resident barbeque
experts Sam and Mr Sparke, over 600 sausage sandwiches were cooked and sold by the SRC. Gordon West raised over
$1100.00 in order to support health and education initiatives for Aboriginal and Indigenous communities.

Our Term 3 fundraiser once again shined a light on our struggling farmers. Gordon West enjoyed a day of dressing up as
farmers and farm animals. Our SRC representatives worked hard to construct our scarecrow to create an interactive coin
tossing game for students. As a result we raised $745.10 to be donated to the Country Women's Association who
provide direct assistance to our Australian farmers in need. Our scarecrow friend has found a new home in the Gordon
West garden.

It has been a wonderful year representing the students of Gordon West. We have enjoyed working with our peers and
making our school and better place to be.
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2019 SRC Representatives

PSSA Touch Football

We had two teams representing Gordon West for PSSA Junior Touch this season at Hassall Park, St Ives. The boys and
girls teams showed excellence on the field every week. These skills include finding and making use of their space,
having great rapport with each other, precise and frequent passing and demonstrating consistency in their commitment
to their team. In PSSA Senior Touch, Gordon West competed in the competition with two teams. Division 1 for boys and
Division 2 for girls. At the North Turramurra Recreation Area (NTRA) every week, our students demonstrated great team
play; fast and efficient passing, utilising dummy half and upholding good sportsmanship.

Mrs Hirst and Mr Lee

PSSA Soccer

Gordon West Public School fielded eight highly competitive teams in the Ku–ring–gai PSSA soccer competition. We
entered three senior teams and five junior teams. The players represented Gordon West with great sportsmanship and
pride. In Division A the seniors and juniors all ended in the top half of the ladder due to their commitment and skill level
throughout the year. In Division B it was a tough competition but the teams really strived for their best at every game and
showed great improvement.

Miss Graham, Miss Denyer and Mr Castelnuovo

PSSA Cricket

The junior and senior cricket teams played in the competitive Division 2 Ku–ring–gai PSSA Cricket Competition. The
training program aimed to develop and consolidate the fundamentals of batting and bowling. The cricketers were lucky to
have Mrs Dickens and Mrs Evans to assist with the coaching and umpiring during the season. The juniors and seniors
have played some very competitive teams throughout the year and they have acquired many new skills.

Mrs Dickens, Mrs Evans and Mr Sparke

PSSA Modball

The 2019 Junior and Senior Modball teams consisted of dedicated, enthusiastic players who demonstrated team work
every training session and during the PSSA games. Both teams were strong competitors and won a number of games
with some impressive highlights. Most importantly everyone had fun and encouraged each other along the way. It was a
pleasure to coach such talented and respectful players.

Miss Keighran and Mrs Hartigan

PSSA Netball

We had another great season of PSSA Netball at Canoon Road Netball Courts in Terms 2 and 3. There were around 60
students that represented Gordon West Public School. The students played with integrity and enthusiasm every week.
Congratulations to all our students for their commendable results throughout the competition. Amazingly six out of the
seven teams came in the top four on the ladder at the end of the season.

Mrs T Hirst, Miss L Chisholm, Miss M Keighran, Miss M Davis, Miss R Graham, Mrs A Evans

Dance group

The 2019 Year 6 Dance Group took centre stage when performing at the Glen Street theatre for the Sydney North Dance
Festival. The bedazzled costumes and energetic performances wowed the audience so much the piece was performed
for the entire school and their parents at the 2019 Showcase. On Tuesdays and Thursdays this handpicked group of
dancers rehearsed an original piece 'Robot Rock' choreographed by Mrs Hartigan. The adrenaline pumping dance was
full to the brim with high kicks and funky moves. We would like to thank Mrs Hartigan and Miss Wolujewicz for their
constant encouragement and hard work throughout the year. Special thanks to all the parents who contributed, from
driving us to and from performances to making our spectacular costumes. What a great year.

Eve and Gabi

Debating

An enthusiastic debating team represented Gordon West Public School in the Ku–ring–gai and Ryde district Debating
Competition. Our dedicated team consisted of 6 passionate debaters, Eve, Gaby, Tom, Katie, Yue Leon and Isabel. The
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competition was tough and made the students think creatively. Each debate they brainstormed as a group, researched
independently and collated the information. The team supported each other and developed compelling arguments and
presented cohesive debates.

Together they argued a variety of topics and these included:
 • We shouldn't ban reality TV shows which involve kids.
 • We shouldn't create an age restriction for playing video games online.
 • Public transport should be free.
 • Fines should be scaled according to income.

All the debaters displayed great confidence, knowledge and awareness of current affairs. The students should be
commended for their efforts within the debating competition. Well done team.

Mrs Whiteman, Mrs Dickens, Mrs Yeow and Miss Graham
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