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Introduction

The Annual Report for 2019 is provided to the community of Parramatta East Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Parramatta East Public School
Brabyn St
Parramatta, 2150
www.parramatte-p.schools.nsw.edu.au
parramatte-p.school@det.nsw.edu.au
9630 2127
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School background

School vision statement

At Parramatta East Public School we prepare young people to be lifelong learners and effective global citizens.

Parramatta East Public School is a caring environment where students are encouraged to achieve their full potential in
their academic, creative, personal, social and physical development.

Parramatta East Public School strives for the collective responsibility of student improvement through the observation
and evaluation of teacher and student practices in transparent learning culture.

At Parramatta East Public School learning is supported through strong leadership, building staff capacity which in turn
improves student learning.

School context

Parramatta East Public School has a reputation in the wider community for being a caring, friendly, nurturing and
high–achieving school. Our students display maturity and responsibility. The staff are dedicated, hard–working and
genuinely care for every student. The Parent and Citizens Association provides support to the students and staff.

Parramatta East Public School is currently experiencing significant and rapid population growth. The school serves a
diverse community with over 86% of students from a language background other than English. Our school population
provides a rich multicultural learning environment for all.

Parramatta East Public School is determined to nurture the development of each individual student, ensuring they have
opportunities to achieve personal excellence across the curriculum. Our well–resourced classrooms are equipped with
interactive technology that support our programs, that aim to embed future focused learning capabilities.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Explicit, high quality learning experiences

Purpose

Explicit and systematic approach to quality teaching and learning combined with the development of meaningful,
high–quality learning experiences have a significant impact on student achievement and academic growth.

Improvement Measures

Teaching programs and classroom environments demonstrate Visible Learning strategies.

A decrease in behavioural referrals from the playground.

Teaching programs demonstrate a differentiated approach to teaching and assessing EAL/D students.

Progress towards achieving improvement measures

Process 1: Teachers will implement visible learning pedagogy including the development of assessment rubrics,
learning intentions and success criteria to provide authentic feedback to students.

Evaluation Funds Expended
(Resources)

The professional development focus on learning intentions and success
criteria allowed staff to become comfortable with using these tools as
meaningful ways to engage students in their learning. Over the course of the
year, teachers became confident implementing visible learning strategies to
direct personalised learning for students in the area of literacy. The executive
team attended professional learning with Dylan Wiliam around formative
assessment, which helped to sharpen our direction in visible learning.
Student surveys show that students understanding of their learning goals
increased significantly (Stage 1 students increased from 38% of students
being able to articulate their goal, to 85%). After feedback from teaching
observations, it was determined that feedback would be the focus for Visible
Learning in 2020.

Visible Learning Team

$1890.00 Executive Professional
Development in Visible Learning

$1350.00 Executive Professional
Development in Embedding Formative
Assessment Dylan Wiliam

Process 2: Staff will engage in the professional learning of Growing Strong Minds.

Evaluation Funds Expended
(Resources)

Following feedback from staff mid–year that there was rarely enough time to
cover the Strong Minds, a decision was made by the executive team to
integrate the Strong Minds values into the PDHPE units of work. Stage 3
trialled this with success in Term 2, leading to integration in Stage 2 in Term
3. From 2020, all Strong Minds values will be taught as integrated units with
the PDHPE syllabus content. When creating an updated Scope and
Sequence for PDHPE and Strong Minds, it was determined that the Child
Protection units would be taught separately to Strong Minds.

Stage Teams

Process 3: Teachers will engage in professional learning opportunities to develop a shared understanding of EAL/D
differentiation.

Evaluation Funds Expended
(Resources)

The EAL/D Project team led our staff brilliantly through the 'Leading EAL/D
project' this year. The EAL/D and executive staff participated in professional
learning, before sharing with the whole staff at the beginning of Term 2. All
staff were involved in reflecting on the school's current EAL/D practices,
including their own classroom practices. Annette Bremmer was an excellent
resource, who supported our staff through on–site training and assistance
with the online course. Using our Mentor–Mentee program, teachers got

$3456.00 Casual Relief Days for
Teachers involved in EAL/D project

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($4605.76)
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Progress towards achieving improvement measures

one–on–one time with an experienced EAL/D teacher to upskill their
classroom practice in order to create a language–learning friendly
environment for all students. Results from the teacher survey indicated that
100% of staff found the project to be helpful for their practice, and felt they
were able to support and more accurately assess their EAL/D students.
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Strategic Direction 2

Collaborative and effective teaching

Purpose

Effective collaboration amongst teachers who are committed to identifying, understanding and implementing effective
teaching strategies that have high impact on learning success. Implementing a whole school approach of
evidence–based teaching methods to optimise learning across the school.

 Justine Miller, Julianne Smith, William Carr, Greg Luther, Natalie Orlando, Mathew Primmer (Rel.), Nicole Sanders
(Rel.), Simone Gronau (Rel.)Justine Miller, Julianne Smith, William Carr, Greg Luther, Natalie Orlando, Mathew Primmer
(Rel.), Nicole Sanders (Rel.), Simone Gronau (Rel.)

Improvement Measures

An increase in the Year 5 NAPLAN writing results.

Increase student growth in writing and numeracy.

Whole school scope and sequences reflected in all teaching programs.

Progress towards achieving improvement measures

Process 1: ‘On Demand’ writing task group to organise stimuli and provide professional development in the analysis
of pre and post writing samples.

Evaluation Funds Expended
(Resources)

The On Demand Writing process has continued this year. Students showed
high levels of engagement in the stimuli and produced high quality pieces of
imaginative, persuasive and informative writing. On Demand Writing provided
effective pre– and post–assessment and provided a means of determining
individual student learning goals. 3–6 found having a consistent rubric to be
helpful in comparing data across terms and grades. K–2 teachers expressed
that the various rubrics they were using to assess different forms of writing at
different times of the year made it difficult to assess student progress from
one term to the next. The English committee have decided to review the
assessment of On Demand Writing tasks in 2020, following professional
learning on the National Literacy Learning Progressions.

Executive Team

Process 2: Development of whole school scope and sequences for grammar and punctuation. handwriting and
spelling.

Evaluation Funds Expended
(Resources)

In 2019, Stage teams continued to program and deliver units of work in line
with the scopes and sequences developed at the end of 2018. As planning
for 2020 began, the Assistant Principals refined these scopes and sequences
to allow for greater alignment between grades to ease the programming
pressure on teachers with composite classes. These documents are ready
for implementation in 2020.

Assistant Principals Stage ES1, S1,
S2, S3

Process 3: Collaboration of staff to develop K–2 Mathematics assessments with rubrics for consistency in
assessment grades.

Evaluation Funds Expended
(Resources)

All of our Early Stage 1 teachers received training in the principles of the TEN
program in order to implement some of the assessment and differentiation
methods into an enhanced mathematics program. Stage 1 developed
programs which ensured consistency in the delivery of mathematics content

ES1 and S1 teachers

S1 and ES1 Mathematics Scope and
Sequences, Content Overviews
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Progress towards achieving improvement measures

across Year 1 and Year 2 respectively with a focus on explicit teaching.
Assessments were developed to complement these programs. Assistant
Principals (ES1 and S1) developed new scopes and sequences which
aligned closely to benefit potential K–1 composites in the future. The
executive team has decided to trial the Big Ideas in Number assessments for
students in K–2 to ensure reliable assessments linked to the National
Numeracy Learning Progressions.
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Strategic Direction 3

Instructional leadership that builds capacity

Purpose

Instructional leadership promotes a culture of effective, evidence–based teaching and ongoing measurable improvement.

Improvement Measures

Increased provision of timetabled professional development in the form of a mentor/mentee program within the school
and community of schools.

The needs of students and staff, academically, socially and emotionally are met through a variety of programs such as
Strong Minds and Visible Learning.

Beginning teachers are supported/coached through the Strong Start Great Teachers framework allowing for greater
impact on student learning and building teacher capacity and expertise.

Progress towards achieving improvement measures

Process 1: Staff members will provide instructional leadership to promote a culture of evidence based teaching and
ongoing improvement.

Evaluation Funds Expended
(Resources)

The off–class instructional leader role has proved successful in 2019.
Working with a range of staff, particularly beginning teachers, the
instructional leader supported staff in creating positive learning environments,
planning and programming for high quality teaching, and providing authentic
and accurate assessment. The involvement of a LaNSA (Ariana Col) later in
the year has supported our staff in understanding the learning progressions
for literacy and numeracy and applying this to current assessment and
teaching practices. The instructional leader role will continue in 2020, with a
particular focus on literacy and numeracy.

Literacy Progressions

LaNSA

Stage teams

Process 2: Pre and post surveys of staff and students' area of need – professional, personal and academic.

Evaluation Funds Expended
(Resources)

At the beginning of 2019, staff were surveyed to gain information about
expertise and areas for development. This information has been used to
allocate teacher mentors for all staff across the school, with expertise in a
relevant area. The QTSS–funded Mentor–Mentee program has allowed
teachers to spend one–on–one time with their mentors to enhance their
practice through demonstrations, professional learning, research and
professional dialogue. 95% of staff surveyed indicated that they had found
the Mentor–Mentee program to be helpful in upskilling to a level of
competence and confidence. This program will continue in 2020.

$95404.00 QTSS Funding

Process 3: Regular professional support using staff expertise, both within the school and externally to develop the
skills, confidence and delivery of learning by beginning teachers.

Evaluation Funds Expended
(Resources)

Our beginning teachers were provided with extra time off class to collaborate,
plan and participate in professional learning. Feedback indicates this time
was highly effective in supporting beginning teachers in developing their
classroom practice and creating a rich learning environment. The
Instructional Leader worked closely with beginning teachers to provide
feedback and advice as they refined their pedagogy. A number of our early
career teachers gained accreditation at Proficient level in 2019, with the

LaNSA
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Progress towards achieving improvement measures

support of the instructional leader and their supervisor. Following its success,
we will continue our Beginning Teacher program in 2020.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4155 In 2019 we employed an Indigenous SLSO to
support the Indigenous students in our
school.  This had an enormous impact on the
behaviour of one of our students in particular,
who showed a significant positive
improvement throughout the year.  Each
Indigenous student was involved in the writing
of their PLP.

English language proficiency $41828 This money was utilised to provide extra
EAL/D support to students in the school.
Some funds were utilised for the running of an
EAL/D project involving all staff professional
learning around the EAL/D Learning
Progressions.

Low level adjustment for disability $37909 All of this funding, as well as additional school
funds, were used to employ four SLSO's to
support the learning of students with
additional needs across the school.

Quality Teaching, Successful
Students (QTSS)

$95404 The entire amount of QTSS funding was
used, along with school funds, to employ an
off class Assistant Principal in the role of
Instructional Leader to support Visible
Learning and Beginning Teachers across the
school.  Visible Learning was a major
component of our 2018–2020 School Plan.

Socio–economic background $22345 In 2019 this funding was utilised to purchase
Chromebooks for use by students K–6.  This
purchase was to replace outdated and difficult
to use Technology that had been previously
purchased by the school.

Support for beginning teachers $65058 Beginning Teachers were supported by the
Instructional Leader in the classroom.
Beginning Teachers were also provided with
extra RFF time and mentoring time with a
mentor of their choice in the area that they
identified needing support in.

Targeted student support for
refugees and new arrivals

$1011 This funding was used for resources for
Refugee students.  Extra resourcing to
provide support within the classroom by
EAL/D teachers was provided from school
funds.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 201 253 271 328

Girls 208 250 258 290

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.3 93.9 91.8 92.8

1 94.4 94.3 94.4 94.4

2 94.3 95 94.2 94.4

3 93.6 95.1 94.8 93.3

4 92.9 95.7 95.1 94.4

5 93.1 94.3 94.1 95.3

6 92.5 93.8 90.1 93.6

All Years 93.9 94.5 93.7 93.9

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 24.13

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.2

Teacher ESL 3

School Counsellor 1

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Printed on: 1 June, 2020Page 13 of 26 Parramatta East Public School 3840 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 800,745

Revenue 5,819,739

Appropriation 5,426,039

Sale of Goods and Services 14,830

Grants and contributions 365,208

Investment income 5,362

Other revenue 8,300

Expenses -5,684,170

Employee related -4,996,754

Operating expenses -687,416

Surplus / deficit for the year 135,569

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 26,207

Equity Total 490,414

Equity - Aboriginal 4,155

Equity - Socio-economic 22,345

Equity - Language 361,976

Equity - Disability 101,938

Base Total 4,236,460

Base - Per Capita 124,124

Base - Location 0

Base - Other 4,112,336

Other Total 396,895

Grand Total 5,149,976

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 0.0 1.0 14.6 22.9 11.5 50.0

School avg 2017-2019 0 1.7 9.4 20.5 17.9 50.4
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Band 1 2 3 4 5 6

Percentage of students 1.0 6.2 8.2 20.6 25.8 38.1

School avg 2017-2019 1.3 5.1 11.5 20 22.6 39.6

Band 1 2 3 4 5 6

Percentage of students 1.0 1.0 8.3 13.5 33.3 42.7

School avg 2017-2019 0.9 2.6 6.8 15.4 29.1 45.3
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Band 1 2 3 4 5 6

Percentage of students 0.0 1.0 3.1 16.7 54.2 25.0

School avg 2017-2019 0.4 1.7 4.7 16.7 54.7 21.8

Band 3 4 5 6 7 8

Percentage of students 3.9 9.8 5.9 27.5 31.4 21.6

School avg 2017-2019 3.7 8.7 11.2 20.5 23.6 32.3
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Band 3 4 5 6 7 8

Percentage of students 2.0 3.9 17.6 33.3 23.5 19.6

School avg 2017-2019 1.9 6.8 13.7 29.2 24.2 24.2

Band 3 4 5 6 7 8

Percentage of students 0.0 2.0 11.8 19.6 37.3 29.4

School avg 2017-2019 0.6 4.3 9.3 24.8 28 32.9
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Band 3 4 5 6 7 8

Percentage of students 0.0 5.9 23.5 41.2 21.6 7.8

School avg 2017-2019 2.5 9.3 25.5 33.5 19.9 9.3

Band 1 2 3 4 5 6

Percentage of students 3.1 11.3 21.6 12.4 24.7 26.8

School avg 2017-2019 1.3 7.7 16.6 18.7 28.1 27.7
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Band 3 4 5 6 7 8

Percentage of students 0.0 5.9 11.8 21.6 31.4 29.4

School avg 2017-2019 0 9.4 16.4 25.8 17.6 30.8
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Parent/caregiver, student, teacher satisfaction

PARENT SATISFACTION:

My son started Kindergarten at PEPS in 2019 and had a wonderful first year of school. His teacher, Miss Orlando, was
an energetic, dedicated, caring and outstanding teacher whom my son loved having as his teacher. We love that the
school is multi–cultural and embraces the diversity of the students with various initiatives and programs, eg; Gardens
established throughout the school encompassing the various areas of the world that students are from. The school is
always striving to implement initiatives that will benefit our children, eg; the introduction of a Robotics and Coding
Program. The Principal, Mrs Miller, along with the executive staff and all the teachers are very supportive of parents and
the wider school community. Lisa Berrahal

My eldest child commenced Kindergarten at Parramatta East Public School in 2019. Being my first child commencing
school, I was initially apprehensive about how they would settle and develop in the school environment. My concerns
quickly dissipated. The welcoming manner displayed by all members of staff at the school made the transition to school
incredibly easy. I have been really impressed with many aspects of PEPS including how approachable and skilled the
teaching staff are, and the fantastic new opportunities provided to the children to learn and develop across an array of
areas including the development of the robotics program and access to Dance Fever lessons. I also appreciate being
kept informed of developments in the school through the frequent communications and reminders received from the
school via the Skoolzine App. My child thoroughly enjoys going to school each day at PEPS and their development in the
first year at school was remarkable. Peta Zammit

Being a parent to three children at the school in 2019, I can honestly say that I am very appreciative of the school's
assistance and support through 2019. I am more than satisfied with the school and feel grateful that my children attended
this school. One of my children was in year 6 in 2019 and was having some difficulties. The staff was extremely
supportive and performed necessary and great duties, going above and beyond, to help her thrive and succeed in the
year. I still have two children attending the school, and truthfully I wouldn't want them anywhere else but at Parramatta
East. My children have definitely thrived! Dijana Rajic

Overall we are satisfied with the school's performance, including the creation a better school environment with things
such as the murals, landscaping and better administration. Our positive regard for the "school" contrasts to that of the
Education Department who have continued their lack of investment into the school. It took considerable protests in 2019
just to obtain additional toilets and the school is continued to be plagued by demountables in the face of significant
growth in student numbers. The teachers have been excellent and shown a lot of love & commitment to our children's
learning, including catering to our youngest child's learning delays. Thank you! Sylvia Benitez

During 2019 we loved the Mothers day and Father's Day stalls and morning teas, the promotion of family at the school is
something to be treasured. We also particularly loved the rejuvenation of the grounds and the opportunity to help with
planting the gardens. It gave us great joy to plant them but we have also loved watching them grow. We feel like we have
planted a little piece of ourselves that will stay with the grounds long after we do. PEPS is a beautiful school and the
entire team make it feel like home. We love that our daughter is a PEPS student and that we are part of the PEPS family.
Jane Clapoudis

TEACHER SATISFACTION

As a Year 6 teacher in 2019 I saw our students continue to learn and grow, as valued members of our school community.
The students took on leadership roles through our Parliament System, SRC and as House Captains. These leadership
programs saw the students grow in confidence and maturity in a safe and supportive environment. Throughout the year
the students participated in a range of programs run within the school and at local high schools to prepare them for their
transition to high school. Each student left Parramatta East Public School ready for the next step in their educational
journey.During 2019 it was great to be a part of a collaborative and dynamic teaching team. The NAIDOC committee
made up of staff from across the school worked with students to lead a successful NAIDOC Day . The celebrations form
part of the schools Aboriginal program which allows for the our students to develop our a deeper understanding of
Aboriginal culture and peoples, past and present. Jayme–Ann Demeny

As a first year teacher in 2019, Parramatta East Public School made me feel greatly supported. The guidance,
knowledge and encouragement from all teachers and executive staff made me feel included and welcome as a new staff
member. Parramatta East values the importance of professional development. Having a range of Professional Learning
opportunities assisted me to better my teaching practice as well as developing my interpersonal skills. Parramatta East
Public School has a multicultural and inclusive environment that allows all staff, students and community members to feel
valued, heard and appreciated. Students are given a range of opportunities in extracurricular activities both inside and
outside school. Parramatta East supports the wider community with religious events and celebrations. Parramatta East is
a caring and nurturing school whose main priority is ensuring that all students are recognised for their efforts and
supported each and every day in their education. Samantha Palmer

As an employee at Parramatta East Public School I am grateful to be part of such a dynamic and welcoming
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environment led by a respectful, fair and positive principal. Over the course of 2019 the school has increased its attention
to student academic growth by implementing and planning for professional learning which has improved my teaching
strategies and delivery of content within the classroom. I engaged in professional learning about Visible Learning to
increase student ownership of learning. This was beneficial for me as I was able to implement learning intentions within
my lessons to guide student learning and form a success criteria with students to exemplify what student success in that
particular lesson looks like. In 2019, I was part of the Mentor Mentee program as both a mentor and a mentee. As a
mentee, I found this program very useful as a beginning teacher on Kindergarten. I was assisted with the L3 process and
guided on how to structure and carry out guided writing and guided reading sessions. The mentoring sessions included
my mentor demonstrating guided writing and guided reading sessions with my class as well as observing me carrying out
these sessions. It was very helpful to receive constructive feedback and ways to further improve my instruction. I also
found it very useful as my mentor would come in and provide constructive feedback on the types of literacy activities that
best engage students during L3. As a mentee, I was also guided through the EAL/D learning progressions. Being a
beginning teacher I was unsure of how to accommodate students in my class with little to no english. This helped me in
particular to adjust learning activities to suit the needs of children in my class as well as guide me through the learning
process of newly arrived students. Through the mentor mentee program I mentored my stage on Robotics. This allowed
me to share my skillset and knowledge gained from Robotics meetings as part of the Robotics Team. As a mentor, I
carried out demonstration lessons in classrooms and had one on one sessions with the mentees. I was able to guide my
colleagues on how to use the robots, and engage students in the Robotics program. As a beginning teacher, I was part
of the Beginning Teacher and Instructional Leader programs. Both of these programs assisted me as my supervisor and
instructional leader both would observe lessons and demonstrated lessons. Through this, I was given constructive
feedback on how to better manage behaviour and ensure student success in my lessons. On beginning teacher days I
was also given informal mentoring by my supervisor on numerous things happening around the school like Kinder
Orientation, excursion preparation and school reports. I participated in numerous Professional Learning days outside of
school focusing on networking, technology and behaviour management. All these professional learning days helped me
better my practice. The school has also worked tirelessly to strengthen its relationship with parents and the outside
community through the School Zine app and weekly newsletter which contains student achievements. I was able to
share learning activities that students in my classroom were engaging in with their parents through pictures. This helped
students and their families in my class feel valued and cared for by keeping communication open. I have loved working at
this school with such a wonderful team and being a part of its journey. I hope to continue my career here and be given
regular opportunities to develop my career path and naturally progress. Shalona Goundar

2019 was a year of massive growth at Parramatta East Public School. This growth occurred not only in our student and
staff population, but also in the direction of the school. Under the confident leadership of Mrs Justine Miller, the school
excelled in fostering and creating an of an inclusive, collaborative and positive learning environment. Visible learning was
a school wide focus, in which students learnt to change their mindset about learning, from simply learning to achieve to
actually learning how to learn. From Kindergarten to Year 6, future focused learning was a priority, which maximised
student engagement. The embedded use of learning intentions and success criteria enabled the students to not only
understand what they were learning, but more importantly the reason why they were learning the content of each lesson.
During 2019, there was a diverse range of staff at Parramatta East. We have many enthusiastic beginning teachers, as
well as our more experienced teachers. During the year all teachers benefited from the numerous professional learning
opportunities that we were involved with. All teachers completed 'Using the EAL/D Learning Progressions" course which I
feel was essential for all classroom teachers– as our student population is 85% LBOTE (Language Backgrounds other
than English) and as a result of completing the course, all our teachers have been upskilled in EAL/D pedagogy and best
practice to help support the EAL/D students in their class. This was directly linked to Strategic Direction 2 in our school
plan – 'for teachers to engage in Professional Learning to develop a shared understanding of EAL/D differentiation.'
Other Professional Learning opportunities included the mentor/mentee program which I believe to be extremely
beneficial. I was involved in the program both as a mentor and a mentee and found the experience invaluable. It was
great to showcase and utilise the expertise that our staff have and are willing to share with their colleagues. Some of the
areas that staff were upskilled in include, the use of Google Classroom, robotics and EAL/D differentiation. These
Professional Learning needs were identified by the staff themselves as areas for growth and development. Whole stage
planning days each term was an additional great initiative which was introduced at Parramatta East in 2019. Prior to this,
planning days were only half a day in duration. This extra time was utilised to collaboratively plan with the teachers on
the same stage/grade, which was so critically important, as it allowed teachers to exchange professional dialogue and to
create consistent teacher judgement. The change to whole day planning enabled beginning teachers the opportunity to
utilise the expertise of our more experienced staff to co–operatively plan and write teaching programs. Another great
enhancement for Parramatta East during 2019 was the dramatic improvement on the aesthetic appeal of the school
grounds. The rich multiculturalism of our school was celebrated with murals throughout the school. Each mural
representing one of the predominant cultures of the school. Each mural highlights a traditional story from the particular
culture and the murals create a sense of inclusivity for all the students at PEPS. The enhancement of the school gardens
was another project which was developed during the year. The plants in each of the gardens were carefully selected to
again represent the multiple cultures within the school, including a garden featuring Australian native and indigenous
plants. In the future, these gardens can be utilised as a teaching tool and can be linked to multiple KLA's. As an
experienced teacher, I feel very fortunate to be working at Parramatta East PS. I feel that each staff member is valued
and there is a great sense of being part of a bigger 'team'. Mrs Miller and the executive team are very transparent and I
feel that all staff are involved in decision making for the school and ultimately for the benefit and well–being of our
students. Simone Gronau
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STUDENT SATISFACTION

Parramatta East Public School is a lively and active school thanks in part to wonderful revamps that have happened in
2019. These changes include a beautiful front garden on the street side of the school and some curriculum
improvements such as a robotics class and more student involvement in school issues. My school was also lucky
enough to participate in the ICAS test around the middle of the year, giving students a chance to compare their skills
against other participants. Altogether, 2019 brought some of the biggest changes to our school and environment,
enhancing the students' and teachers' enthusiasm towards learning and working in this magnificent school
community.The garden at the front of the school has added a new light and look to an otherwise fairly dull side of the
street. This amazing new complex of flower beds now includes traditional Australian plants and other widely known
flowers. This eccentric garden is always a pleasure to look at when I arrive through the gates in the morning.The new
robotics classes are a fun way to learn about coding and problem solving. The robots that we use can be coded through
an easy–to–use app, allowing younger kids to have an equal chance to gain knowledge of the subject. These classes
also allow a chance for me and my classmates to cooperate and work as a team by working on a fun project together.
Our school has made a sublime achievement in creating a marvellous learning environment for all the kids in the school,
Kindergarten to Year 6. These changes have made the school an amazing place for the whole community. I hope that
every single year from now on will yield the same amount of astounding results! Peter Dolmany

Night with the Stars gave students the opportunity to be in a real audition for the show. The chosen acts got to perform
and share their talent with the community. It's a great night for the community too who get to come and be entertained by
our talented students. All students love dressing up as a book character every year and this is one of the favourite events
at PEPS. In 2019, we had some special guest from a nearby Nursing Home, who joined us for this celebration. It
impacted us as a school because this is the first time we had been able to bring joy to another group in our community
(who isn't already a part of PEPS community). The removal of the trees I out the front has transformed the look of the
school. It is so bright and open now. Mrs Miller and Mrs Curtis alongside the P&C worked extremely hard to create
garden beds that represent all of the different countries our students come from. They also transformed the entry by
lining the garden beds from the gate with white roses. We all love the new appearance of PEPS. Celebrating the Arts
was a great opportunity for our school where students with dancing and vocal talent got to perform at the Riverside
Theatre in Parramatta. This takes almost a year of preparation and our dance group and choir worked extremely hard to
get there. An event like this impacts us by teaching us dedication to our group by attending all rehearsals and practising
in our own spare time. It is a great opportunity to perform publicly with lots of other schools from the Parramatta Area. In
2019, a decision was made by the teachers to increase the number of teams participating in the PSSA competition. This
gave more students the opportunity to get to represent our school at this level. We have competitive teams in
Newcombeball, softball, tee–ball, cricket, AFL, netball and soccer. We got a new school app called Schoolzine for our
school to promote events, information and share notes handed out. This has been great for our school as parents get
more information and reminders about upcoming school events. Coin train – this was the first time we had done a
fundraiser like this and it was fun. Families donated any coins they wanted and we measured it out. This impacted us as
everyone that donated contributed to the purchase of our brand new table tennis tables! Annikah Zadow

Our school has seen a lot of changes in 2019 to ensure everything runs smoothly. Firstly I would like to talk about the
multicultural gardens. Our school has come together and helped grow plants from all around the world. We have bought
plants from South Asia, East Asia , Latin America , Africa and many more. The different gardens represent the different
cultures we have in our school and we can't wait to harvest our delicious fruit and vegetables from 'around the world'.
Secondly our school has worked together with the community to ensure that all students have access to a device. We
have bought new Chromebooks for Stage 2 and 3 and iPads for the lower grades. Stage 2 and 3 use them for online
learning and research and the lower grades use iPads to help with reading and maths. We are very lucky our school
introduced robotics as part of science. Each grade has different robots to work with, the early stage one students use
Ozobots, stage one uses dash and stage three uses EV3. These robots have enhanced our coding skills with each
lesson giving the students a problem to solve. Our school has received new sports equipment too. Last year we got 3
new table tennis tables for students to play at lunch. Down at the grass area we have replaced our old soccer goals as
the old ones were damaged. The students absolutely love the new sports equipment. Thanks PEPS! Amy Xian

One of the things that Parramatta East Public School has changed as of 2019 to present day were the new PSSA teams.
Instead of 1 junior team and 1 senior team for each sport, now there are two junior and senior teams in each sport.
Because of this change, students from years 3 to 6 have a bigger possibility to get into a PSSA team. This year, instead
of just Cricket, Newcombe Ball, Oz–Tag and Netball, the T–Ball junior team and the Softball senior team now have 2
teams, instead of 1.

Another thing that has happened in 2019 is the new gardens. The gardens are at the front of the school outside the stage
3 classes. In the gardens, there are flowers around the front of the school and the exits. Also, there are plants all around
the world, such as plants from:

 • South Asia
 • South–East Asia
 • East Asia
 • Africa
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 • Latin America
 • Middle East
 • Europe

These cultures were chosen because these were the places where most of the students of Parramatta East Public
School were mostly from, saying to the visitors that we are a multicultural school. Also related to multiculturalism, there
are murals on some of the walls of the school. These murals are about fairytales all around the world and were
completed by a local artist. Some of the fairytales are from:

 • China
 • The Philippines
 • New Zealand
 • Germany
 • France
 • Pakistan
 • Uganda and more cultures around the world

We have purchased more technological devices such as Chromebooks and iPads so everyone can get a chance on the
devices and learn online and research their work with a wide source of resources from the internet. Kindergarten to Year
2 uses iPads, while years 3 to 6 uses Chromebooks. In the Department of Education in NSW, robotics and coding is now
compulsory for all students. For Early Stage 1 (Kindergarten), we have Ozobots, which are robots that drive on what you
draw, and depending on the colours, you can make the Ozobots do tricks. For Stage 1 (Years 1 & 2), we have Dash,
which talks to you and you control it as if it is a remote controlled vehicle. For Stage 2 (Years 3 & 4), we have Wedo, a
robot made of legos. For Stage 3 (Years 5 & 6), we have EV3, a robot also made entirely of legos which is customisable,
so it can turn into a car, a man, etc.  Talha Khalid
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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