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Introduction

The Annual Report for 2019 is provided to the community of Tarrawanna Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Tarrawanna Public School
Kendall St
Tarrawanna, 2518
www.tarrawanna-p.schools.nsw.edu.au
tarrawanna-p.school@det.nsw.edu.au
4284 4399

Message from the principal

At Tarrawanna Public School our motto is "Strive to Achieve". This underpins the school's strong beliefs that each child
needs to be recognised for their own achievements, celebrating success both at a school and personal level.
Tarrawanna Public School provides students with quality educational programs delivered by highly qualified and
dedicated staff. We offer teaching and learning programs that are sequential, reflective of individual learning needs and
cater for individual learning styles.

A strong partnership exists between parents, the school and the wider community. The school very much appreciates the
support of the whole community. Parents and the wider community are involved in P&C, sporting activities, assistance in
classrooms and canteen, purchase of uniforms, fund raising and gardening. In 2019 our volunteer Thursday ladies
celebrated working with the school for 30 years.

I would like to acknowledge the outstanding contributions made by staff throughout 2019. They have continued to
support the school and give their time to the students in so many ways. They are to be commended on the excellent
learning programs provided to students and on their participation through a wide range of school activities e.g.
completing swimming carnivals and swimming schemes, athletics programs including district, region and state,
technology and STEM programs, rugby, AFL, netball, tennis, cricket and soccer gala days and instruction, music
instruction– whole school and small group, choral festival and southern stars. We have participated in the Archibald Prize
and Operation Art, university leadership, SRC, Naidoc Public Speaking, Reconciliation and Indigenous Games. Also, to
mention that each class has participated in excursions that supported their units of work. At an extended community
level, we have also had Grandfriends Day, Local Pre– Schools, High School, Mothers and Father's Day and featured at
Spring into Corrimal and Corrimal Carols.

We have had a lot of extensive beautification completed around the school from painting buildings inside and out, new
modern furniture, outdoor seating, signage, artworks and maintenance. We have also created an Aaron Sorenson
designed garden that has us learning and growing in our living classroom. We are especially proud of our new playgroup
this year which has welcomed many new families into Tarrawanna PS.

Strong team work is evident at both class and whole school level. The Leadership Team strives to develop a collective
efficacy which drives decision making within the school to successfully achieve school targets. Our school is an inclusive
learning environment where all students feel that they can and will succeed. The children have also displayed an
understanding of our School Values – Safe, Respect, Learn. Upholding these values is a lifelong asset and assists each
individual in both present and future endeavours to be successful citizens.

Kind regards,

Bronwyn Jeffree
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School background

School vision statement

Our school vision is to be:

The best school delivering the best education.

School context

Tarrawanna Public School community values a comprehensive education for all its students. Our quest for continual
improvement is emphasised in our nine key directional statements:

* Students are connected successful and thrive;

* Learning is comprehensive, innovative and personalised;

* Students are informed and self–directed learners;

* Teachers are professional, progressive and accountable;

* Teachers collaboratively focus on continuous teaching practice improvement;

* Teachers collect, analyse and use data to inform best practice;

* Systems and processes are strategic, consultative and clear;

* Parents are informed advocates and partners; and

* Leaders are constantly building their leadership skills and consistently use data to monitor and shape the school plan.

The school has approximately 120 students, 23% from non–English speaking background and 16% Aboriginal and
Torres Strait Islanders.

2019 was the 2nd year of Early Action for Success. We received funding for a 0.6 FTE Instructional Leader to work with
teachers, improving practice to better meet the needs of all students. Our committed staff regularly engage in ongoing
research based professional learning to continually improve practice.

The school is committed to meeting the Premier's priorities of raising the number of students in the top two bands in
reading and numeracy by 8% and by 30% for our Aboriginal and Torres Strait Islander students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

The Best Learners – Self–Regulated, Connected and Successful Lifelong Learners.

Purpose

To prepare our students to lead rewarding and productive lives in a complex and dynamic world.

Improvement Measures

Formative assessment is a focus in every classroom to build independent lifelong learning skills.

90% of students demonstrating the school values of safe, respect and learn.

Teachers and students are confident users of ICT for learning and integrate it throughout all KLAs.

All students gain a years learning each year.

Progress towards achieving improvement measures

Process 1: Students are connected successful and thrive

Evaluation Funds Expended
(Resources)

Student welfare policy was reviewed and implemented. Transparent and
clear steps were followed. Teachers are entering behaviour data into EBS4
and referring to supervisor. Resulting in strong school systems and practices.

Behaviour plans and ILPs are continuously reviewed and are active working
documents. Students are self–regulating behaviours and pathways within the
school are being utilised.

Systems between counsellor, school and families provided consistent support
and actions. Counsellor employed above establishment one day a week.
Success with early identification for student support.

Greater understanding of the needs of EALD students with training in ESL
scales, refugee students and new arrival funds utilised to support students.

Active learning conversation data, co–planning and co–teaching with AP off
class, working as an additional interventionist for years 3–6.

Internal data on Engagement Matrix showing improvement in learning
attainment. Suspension rates reduced, improved attendance, improved
wellbeing markers on students.

Extra teachers within the school has been an outstanding resource for
learning outcome improvement.

Working and collaborating with
supervisor on behaviour plans, ILPs
and PLPs and active learning
conversations.

Maintaining two extra classes with
RAM and roll–over funds.

Interpreters utilised to assist with
learning outcomes for refugee
students.

Teacher referrals and assessments
being conducted.

Funding Sources:
 • Socio–economic background
($142912.00)
 • Targeted student support for
refugees and new arrivals ($4204.00)
 • Flexible funding for wellbeing
($20000.00)

Process 2: Learning is comprehensive, innovative and personalised

Evaluation Funds Expended
(Resources)

Environmental teacher working brilliantly. Sustainability and permaculture
garden created. Outdoor learning environments supporting learning
outcomes.

Active learning conversations held weeks 5 and 10. Engagement matrix
supporting conversations to personalise learning.

NAPLAN reviewed. Comprehension became the focus area. PAT will be
completed in 2020.

Environmental teacher 1 day per week
and Permaculture Garden $30 000
completed using RAM and rolled over
funds.

Wellbeing including lunchtime clubs.

Funding Sources:
 • Low level adjustment for disability
($42686.00)
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Progress towards achieving improvement measures

Extra curricula opportunities extended during lunch time clubs and gala days.

Opportunities for children to succeed in their area of interest e.g. sport,
creative arts, environment, leadership have occurred.

 • Quality Teaching, Successful
Students (QTSS) ($22304.00)
 • Literacy and numeracy intervention
($22410.00)

Process 3: Students are informed and self–directed learners

Evaluation Funds Expended
(Resources)

Each class elected 2 SRC members with new responsibilities.

Year 6 hosted successful fundraising events for handball courts and farewell.
Year 6 boys participated in the Top Blokes program in terms 1 and 4.

Pathways for self – directed learners is successful with identified students.
Pathways included transition to high school, permaculture, peer connection,
PLPs, sport attainment and cooking.

Aboriginal students supported in attaining greater success in achieving
learning goals in all KLA's with an Aboriginal SLSO and teacher.

1–1 technology in all classrooms and upgraded interactive whiteboards
supporting learning outcomes.

SRC– Grip leadership $500

Funding Sources:
 • Aboriginal background loading
($21767.00)
 • eT4L Allocation ($10000.00)
 • P and C Grant ($30000.00)
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Strategic Direction 2

The Best Teachers – the Key to Student Achievement

Purpose

To develop reflective, progressive teachers of the highest calibre. Professionals who know their students, have a deep
understanding of quality pedagogy, assessment and can effectively integrate this information to inform their teaching and
learning program. Teachers who actively contribute to the efficacy and leadership of the school beyond their own
classroom.

Improvement Measures

All students make progress through differentiated programs and achievement of personal leaning goals.

An increased percentage of students will achieve at proficient levels in literacy and numeracy incorporating the
Premier's Priorities.

All students are achieving at or above expected growth in reading, numeracy and wellbeing.

All teachers use data to inform teaching and learning programs.

Progress towards achieving improvement measures

Process 1: Teachers are professional, progressive and accountable.

Evaluation Funds Expended
(Resources)

K–2 Plan data is collected every 5 weeks. Planning days and Active learning
conversations occurred once a term.

Literacy Leadership Masterclass and school sessions were targeted at 3–6
and focuses were defined by the learning needs of the students and
teachers. Stage 1 teachers attended L3 New and Early Stage 1 teacher
attended OPL.

Inquiry learning units were implemented from K–6. Rich task presentations
were held, with students sharing the transfer of their learning across KLA's.

Funding Sources:
 • Support for beginning teachers
($28000.00)

Process 2: Teachers collaboratively focus on continuous teaching practice improvement.

Evaluation Funds Expended
(Resources)

Planning days were held once a term using data from formative assessments
to plan for teaching and learning at students point of need.

Stage teams collaborated to write inquiry units each term. Knowledge gained
through Gerric Professional learning was utlised to work collaboratively to
plan differentiated and engaging units.

Sharing staff meetings were an opportunity to share student work samples
and evidence of teachers impact on student learning, resulting in teacher
improved efficacy and a focus on improvement of teaching.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($22304.00)
 • Literacy and Numeracy ($3037.00)

Process 3: Teachers collect, analyse and use data to inform best practice.

Evaluation Funds Expended
(Resources)

K–2 progression data was put in every 5 weeks– quantifying numbers and
understanding texts. K–2 reading levels were also collected every 5 weeks,
Aboriginal students were identified and supported. K–6 data was used to set
goals and targets with the classroom teacher and IL .

Funding Sources:
 • Professional Learning ($10439.00)
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Strategic Direction 3

The Best Leaders – Collaboratively Translating Vision into Reality

Purpose

To develop strong collaborative relationships where the whole school community is involved in student centred decision
making. Communication between the whole school community is multifaceted, informative and ongoing to drive
continued school improvement.

Improvement Measures

Data–driven decision making is central to all school planning and classroom teaching and learning programs.

Aboriginal student achievement results improve each year to meet the Premiers' Priorities.

All parents use all school communication media in order to connect with the school and to understand what their
children are learning and how they are progressing.

Progress towards achieving improvement measures

Process 1: Resources are accessible, modern and appropriate.

Evaluation Funds Expended
(Resources)

New flexible learning spaces have been utilised by classroom teachers to
incorporate rich tasks and innovative ways of teaching and learning.

The permaculture garden was planted in term 3 and is now being used with
all classes throughout the week to support teaching and learning. The garden
has also supported pathways for individual students and sensory for
wellbeing programs. It is a calm and reflective outdoor space for all members
of the school.

Murals completed by artist Hayley Mischief Lord. This improved the aesthetic
appeal of the playground and children's toilets.

Furniture for flexible learning.

AMU painted school buildings.

Permaculture garden designed and
established by Aaron Sorenson.

Mural created.

Funding Sources:
 • Socio–economic background
($10000.00)
 • Rollover Funds ($20000.00)

Process 2: The community is connected to our school.

Evaluation Funds Expended
(Resources)

Positive feedback from local preschools about our transition processes and
75 children visited our school from local preschools. This has resulted in
improved local enrolments for Kindergarten.

Playgroup was established in 2019 in response to community need. This was
registered with Playgroup NSW and has been a fabulous addition for our
school community, building relationships with families and improving
transition processes.

Students artworks have been shared with the community on our school
fences as a permanent art display. The community has responded positively
to art work on the school fences. Neighbours have sent letters to say thank
you and the wider school community has given positive feedback on school
improvements.

Information Books

e book produced and available on our
website.

Brochures

Playgroup morning tea

Artworks printed

Process 3: Leaders are constantly building their leadership skills and consistently use data to monitor and shape
the school plan.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Teachers have built their skills to use formative assessment data to inform
their teaching and learning at each child's point of need.

3 Teachers attended training at UNSW by Gerric on how to write
differentiated inquiry units.

Personal learning goals for literacy were established and in conjunction with
PLPs for Aboriginal students.

Two stage one teachers began L3 professional learning every fortnight. One
kindergarten teacher continued OPL in L3.

Masterclasses with Jann Farmer Hailey occurred twice a term and were also
supported with in school visits.

The Principal attended  the final year of "Growing Great Leaders' professional
learning.

The Instructional leader attended Early Action for Success Conference for 2
days. The Principal and IL attended EAFS roadshows.

Funding Sources:
 • Beginning Teacher ($5000.00)
 • Teacher Professional learning
($5000.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $21767 All students identifying as Aboriginal have a
Personalised Learning Pathway. This plan is
created in consultation with parents, the
student and the class teacher. The PLPs
identify academic, social and home goals for
each student. School Learning Support
Officers have been employed to support
student academic learning in the classroom
and social skills development in the
playground and during transition times
throughout the school day.

English language proficiency $18923 The school has an EAL/D allocation for one
day a week, the EAL/D teacher supports
identified students and works closely with
classroom teachers.. School Learning
Support Officers have been employed to
support student academic learning in the
classroom and social skills development in
the playground and during transition times
throughout the school day.

Low level adjustment for disability $13410 These funds were expended with the
purchase of an additional school counsellor
(0.2 FTE). The engagement of an additional
school counsellor allowed for strong systems
and processes to maintain our Learning &
Support caseload. This year saw consistent
caseload management and stronger
connections to families resulting in improved
outcomes for students to experience success
at school.

Socio–economic background $142912 An extra class has been created to enhance
learning outcomes for all students with an
extra teacher employed. School Learning
Support Officers have also been employed to
support student academic learning in the
classroom and social skills development in
the playground and during transition times
throughout the school day. The school has
identified that ensuring students are
adequately supported during the school day is
the greatest use of these funds. The school
utilised socio–economic loadings to support
families with the purchasing of school
uniforms, school camps and extra–curricular
activities throughout the school year.

Support for beginning teachers $29000 Beginning teacher funds were used to support
newly appointed teachers achieve
accreditation with NSW Education Standards
Authority (NESA). Funds were predominantly
expended through the use of 'release' time for
these teachers and their mentors to be able to
productively engage in coaching and
mentoring opportunities. In 2019, Tarrawanna
Public School saw two beginning teachers
being supported with NESA.

Targeted student support for
refugees and new arrivals

$4204 Additional teaching resources were utilised for
support and improvement in learning
outcomes for refugee students. School
learning support officers and interpreters have
been employed in supporting students to
learn and understand English using the
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Targeted student support for
refugees and new arrivals

$4204 ESL scales.

Early Action for Success $97,953 The Instructional Leader supports staff to
identify their learning needs and provides
professional learning and coaching for
continuous literacy and numeracy teaching
practice improvements. The impact is a
collaborative learning culture and growth in
student achievement in literacy and numeracy
as evidenced by PLAN data.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 54 57 58 45

Girls 59 67 69 64

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.6 90.8 89.7 91.2

1 94.1 94.5 89.5 88.7

2 94.9 92.4 91.2 89.8

3 95.7 95.7 92.3 91.7

4 93.7 94.5 92.7 92.8

5 93.8 91.2 91.1 94.7

6 91.7 90.3 89.3 94.7

All Years 94.4 92.8 90.8 92.1

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.39

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.2

School Counsellor 1

School Administration and Support Staff 1.71

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 284,542

Revenue 2,955,842

Appropriation 2,876,810

Sale of Goods and Services 399

Grants and contributions 77,273

Investment income 1,360

Expenses -3,222,464

Employee related -2,871,624

Operating expenses -350,841

Surplus / deficit for the year -266,622

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The identified amount of –$266,622 was planned expenditure to be taken from the Opening Balance of $284,542. This
planned expenditure balances out the deficit amount as funds were available through the Opening Balance which was
carried over from 2018.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 4,204

Equity Total 259,142

Equity - Aboriginal 21,767

Equity - Socio-economic 153,583

Equity - Language 18,923

Equity - Disability 64,868

Base Total 1,129,168

Base - Per Capita 29,799

Base - Location 0

Base - Other 1,099,369

Other Total 1,390,484

Grand Total 2,782,998

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me Survey Results

In 2019, students from Years 4 to 6, parents and teachers participated in the Tell Them From Me Surveys. Participants
were asked questions incorporating a variety of aspects of schooling such as school culture, teaching and learning
strategies and social–emotional wellbeing.

Student Survey results indicated the following:

Students feel they are supported and encouraged by teachers, with results exceeding the NSW Government Norm.
 • 89% of students believe they display positive behaviour at school and do not display disruptive and inappropriate

behaviour (NSW Govt. Norm is 83%).
 • Students scored higher than the NSW Government Norm when rating the teaching of important concepts in class

and the relevance of classroom instruction to their lives. They also feel that lessons are well–organised with a clear
purpose and immediate feedback.

 • Questions in the Parent Survey addressed perceptions about learning support, school inclusiveness and safety, as
well as asking how parents support learning at home.

The results showed:

79% of parents feel welcome at school (NSW Govt. Norm is 74%), and they believe the physical environment is easy to
access and the grounds are well maintained.The majority of parents believe the school supports their child's learning,
with 78% agreeing they would recommend the school.

 • Parents also indicated that are well informed about their child's progress.
 • 82% of parents agreed that the school supports positive behaviour and that school rules are well understood (NSW

Govt. Norm is 77%).
 • 85% of parents reported school excursions were the most valuable experiences for their child.
 • An analysis of our teacher evaluation found the categories for overall growth and improvement since the 2017

survey were 'planned learning opportunities,' 'technology,' 'teaching strategies,' 'parent involvement,' 'challenging
and visible goals.'

 • When asked what has been the most practical and successful areas inside the classroom this year, 100% of
teachers agreed that active and inquiry learning strategies were the most valuable strategies for meaningful
transfer of learning.

Our school implemented a Student Voice Survey via Survey Monkey at the end of 2019. An analysis of the results
indicated that most students did not value the reward system and they did not understand why they received awards.
This will be reviewed in 2020.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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