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Introduction

The Annual Report for 2019 is provided to the community of Lugarno Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lugarno Public School
Old Forest Rd
Lugarno, 2210
www.lugarno-p.schools.nsw.edu.au
lugarno-p.school@det.nsw.edu.au
9153 9843
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School background

School vision statement

Lugarno PS is committed to developing highly literate and numerate, future focused learners through the provision of
quality, evidence–based teaching and learning programs. The Lugarno PS community will work together to prepare
students who are responsible, respectful and resilient global citizens.

School context

Lugarno Public School is situated within a small peninsula community on the banks of the Georges River. The school
comprises of approximately 270 students, with 40% of students coming from backgrounds other than English. Generous
school grounds afford students space to move, learn and play creatively.

The school is large enough to provide a variety of learning opportunities whilst being small enough to ensure the staff
know and support each student. The students are nurtured by experienced and enthusiastic teachers who aim to bring
out the potential in every child through high quality teaching and learning programs.

Student wellbeing and the provision of a caring and supportive learning environment remain the focus for the staff and
parent community.

Through its diverse curriculum, Lugarno Public School contributes significantly to the development of skills in areas we,
as a community, regard as crucial to the development of responsible citizens and life–long learners. These areas include:
developing excellence in literacy and numeracy, building flexible, resilient and creative learners, and the provision of
extra curricular opportunities in sport, creative and performing arts, student leadership, citizenship and technology.

Staff are committed to ongoing professional growth and learning through a dynamic professional learning community.
The school aims to improve professional practice, positively influencing student learning and promoting a culture of
school excellence and collegiality.

Parent and community involvement in the school is active and supportive.  A dedicated Parents and Citizens Association
works tirelessly to ensure the school continues to grow and improve. The school prides itself on its strong connections to
local schools, local business and community groups.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Learning

Purpose

To inspire and challenge all students through the provision of student–centred learning environments which are inclusive
and personalised.

To empower students to become confident, creative and critical thinkers and resilient and successful learners.

To ensure a whole school approach to wellbeing which allows individuals to connect, thrive and succeed.

Improvement Measures

Increased staff capacity and confidence in integrating formative assessment strategies into teaching practice to
improve student learning outcomes.

Increased student capacity in utilising creative and critical thinking skills.

Personalised learning goals for students show improvement as measured against relevant frameworks and
benchmarks.

An increased proportion of students reporting a clear understanding of expectations, a sense of engagement, and
positive and respectful relationships.

Overall summary of progress

Whole staff participation in a shared professional learning initiative across our Community of Practice developed staff
knowledge and capacity to integrate Growth Mindset practices in classrooms.

Continued whole school focus on student engagement through proactive and supportive student wellbeing practices
including the continuation of the school–wide practice of Positive Behaviour for Learning (clear and consistent
expectations for behaviour), Bounce Back (student resilience program) and more effective identification, tracking and
support as part of the Learning and Support Team. Additionally, a Student Wellbeing Support Officer continues to
provide support to targeted students two days per week.

 Data reflects a decrease in negative behaviours across the school and student feedback data shows an increase in
positive relationships at school. Students indicated that there is an advocate for them at school and positive
teacher–student relationships.

Staff implementing Creative and Critical Thinking tools and strategies with a focus on the explicit teaching of Learning
Dispositions.

Successful participation in a linkage project with Torrens University where the design school students were given the
brief of designing resources to support our Positive Behaviour for Learning initiative.

Progress towards achieving improvement measures

Process 1: Project: Empowered Learners

Plan for and deliver quality learning experiences, enabling students to articulate their learning in terms
of what they need to learn next to allow for continuous improvement.

Students are equipped with skills to become creative and critical thinkers.

Students, teachers and parents/carers develop learning goals and engage in learning with a growth
mindset.

Evaluation Funds Expended
(Resources)

The annual milestone regarding teachers routinely using formative
assessment strategies has been achieved. This will be a continued focus in

$2000 professional learning expenses
(Dan Haesler Growth Mindset training)
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Progress towards achieving improvement measures

2020 as teachers continue to sharpen practice.

Growth Mindset and critical and creative thinking milestones require
increased focus in 2020 to achieve consistent, school–wide implementation.

$400 in resources to support formative
assessment in classrooms (stamps)

Process 2: Project:  Connect, Succeed, Thrive – Wellbeing and Discipline

A shared commitment to developing strong wellbeing practices and positive and respectful relationships
where students are valued, supported and empowered to succeed.

Evaluation Funds Expended
(Resources)

Staff successfully identified classrooms procedures to write expectations for
in readiness for teaching in 2020.

Increased student understanding of expectations through involvement in
explicit lessons directly linked to the school expectations matrix.

School planning reflects the priorities of the Department of Education through
involvement in professional learning facilitated by the 'Connect Succeed
Thrive' team.

Continued refinement of learning support procedures and targeted
intervention for students.

$1000 on casual relief and resources
for PBL Celebration Day.

Next Steps

We will continue to maintain the school–wide focus and momentum in regards to improving student wellbeing through
supportive practices such as PBL, Bounce Back, anti–bullying programs and effective learning support processes.
Partnerships with parents will be strengthened though the regular sharing of information about student wellbeing and the
development of a PBL at Home Matrix of expectations for behaviour.

Scope and Sequence developed for embedding understanding and use of the Learning Dispositions K–6.

Formative Assessment practices included in teaching and learning programs and professional discussion as part of
collaborative practice.

Increased focus on the explicit teaching and implementation of creative and critical thinking tools and strategies will be a
feature of stage planning.
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Strategic Direction 2

Quality Teaching

Purpose

To implement explicit, evidence–based teaching practices to ensure that student learning is underpinned by quality
teaching.

To effectively use student assessment data to identify student progress and achievement in order to differentiate the
curriculum and inform future learning.

To prepare students with skills and capabilities to thrive in a rapidly changed and interconnected world. To ensure the
provision of future–focused learning environments which foster student collaboration, creativity, problem solving and
responsible digital citizenship.

Improvement Measures

All teachers embed evidence–based pedagogical practices into their teaching and learning programs, showing
evidence of consistent and reliable student assessment and continuous tracking of student progress.

Increase the percentage of students in the top two bands in NAPLAN for reading, writing and numeracy.

Increased use of student progress and achievement data to inform teaching in literacy and numeracy.

Teacher programs have future–focused pedagogy embedded K–6 with an increased use of digital technologies to
enhance learning.

Overall summary of progress

Funds used to provide casual relief for Executive Team to participate in SCOUT for School Leaders training facilitated by
CESE team. Local school leadership teams also invited to participate.

Executive team are able to lead the analysis and interpretation of data with greater confidence. Casual relief days for our
'Data Rich Targeted Teaching' project leader to plan and design whole school assessment map in collaboration with
members of the project team.

Assessment practices are consistent and assessment data is more effectively use to inform practice. "Progress Talks"
built into stage team practice with all staff tracking and analysing data, as well as reflecting on and evaluating teaching
and learning programs to differentiate the learning for students

Leadership capacity building of executive team around school self–assessment practices.

School leaders have a strong understanding of school priorities and have developed strong teams where whole staff are
engaged and aligned to working towards achieving priorities.

Funding used to enable 'Empowered Leaders' project team leader to plan and facilitate professional learning to staff
around Cognitive Load Theory and formative assessment practices.

Staff have increased knowledge and confidence to implement formative assessment practices in their teaching.

Funding used to facilitate whole school Quality Teaching Rounds project with a focus on observing colleagues' use of
formative assessment in action. The opportunity for staff to reflect on their own and others' practice and provide feedback
was highly valued by staff.

Staff survey indicated that staff found this project "very valuable" or "valuable" to improving their practice.

Funding used to enable Stage 3 team to work with Stage 3 and Stage 4 colleagues from schools in the PEAK
Community of Practice with a focus on analysing writing pedagogy and writing data to ensure consistency in teacher
judgement across the Community of practice.

Greater consistency in teacher judgment in writing and implementation of professional dialogue across network that is
informed by feedback, analysis of current research and practice to improve student outcomes..
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Progress towards achieving improvement measures

Process 1: Project: Pedagogical Transformation

Implement consistent school wide pedagogical practices that are evidence based and reflect ongoing
data analysis. A culture of high expectations will be fostered through high quality learning and teaching
programs resulting in measurable improvement in student literacy and numeracy outcomes.

Evaluation Funds Expended
(Resources)

Instructional leadership time built into the weekly timetable to provide
opportunities to focus on building staff capacity in using evidence–based
teaching practices – Focus on Reading, Reciprocal Reading, Reciprocal,
Phonemic Awareness strategies were target areas K–6.

All staff confident in implementing the 'Language Literacy Cycle' to support
students in writing and vocabulary development.

Reciprocal Numeracy workshops for all teaching, School Learning Support
Officer (SLSO) and support staff and the introduction of weekly Reciprocal
Numeracy sessions K–6. In Term 3, teachers had an opportunity to observe
and provide feedback on their colleagues' practice in Reciprocal Numeracy.
Students reported high levels of engagement – enjoying the opportunity to
learn through a team approach and being challenged at their zone of
proximal development At end of 2019, there was an established consistent
and explicit approach to developing students' ability to unpack mathematical
word problems and communicate mathematical thinking.

Increased opportunities for teacher collaboration to ensure quality pedagogy
is evident in  teaching and learning programs.

Reflected in QTSS funding.

$3500 casual relief to support staff
participation in Quality Teaching
Rounds.

Process 2: Project: Data Rich, Targeted Teaching

Implement a whole school approach to using student progress and achievement data in order to
differentiate student learning, inform future learning directions and effectively communicate student
learning outcomes.

Evaluation Funds Expended
(Resources)

Although teachers are undertaking the Assessment Cycle and using
summative assessment data to inform teaching and learning programs in
Writing, the evidence is generally anecdotal. We are developing processes to
determine how we will know this is happening and for gathering evidence of
impact. This will need to be addressed in 2020. Discussion of teachers using
summative assessment data to inform/modify/change teaching and learning
programs will regularly be included in Executive Meetings. Teachers
undertaking the Assessment Cycle in mathematics needs development for
effective school wide practice. This will be an area for development in 2020.
Discussion and expectations for the effective school wide use of PLAN 2
should be established.

Reflected in QTSS funding.

$5000 in online assessment and
reporting platforms

$3000 in casual relief and course
attendance.

Process 3: Project: Future–Focused Teaching and Innovation

Future–focused learning pedagogy will afford students opportunities to explore creatively and
collaboratively and problem solve through increased use of technology as a tool for learning.

Evaluation Funds Expended
(Resources)

As a result of team–teaching opportunities and professional learning
throughout the year, staff have indicated greater confidence and competence
to use technology as a tool for learning. In particular, staff are more regularly
utilising Beebots, Spheros, film making equipment, iPads and laptops for
learning.

$40 000 on the additional laptops for
classroom use and new Interactive
Panels in 3–6 classrooms to replace
old Interactive Whiteboards

$20 000 staffing component (ICT
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Progress towards achieving improvement measures

Continued support for teachers to implement the newly developed ICT Scope
and Sequence, as well as ongoing hands–on professional learning
opportunities will be a focus area for 2020. Furthermore,  the development of
school procedures aligned to the DoE's Digital Devices Policy released in
Term 1 2020.

coordinator and co–coordinator time
with a focus on team teaching to
develop teacher capacity in integrating
digital technologies in classroom
teaching and learning programs)

Next Steps

Continued work towards achieving Improvement Measure in School Plan:

Personalised learning goals for students show improvement as measured against relevant frameworks and benchmarks.

Further work to develop staff confidence and capability of setting appropriate learning goals for students that are
informed by data.

Evidence to support this recommendation is contained in the Snapshot 2 Tell Them from Me Teacher Survey, where the
following measures fell below NSW Norm; I set challenging learning goals for students and Students receive written
feedback on their work once every week. Furthermore, in the Student Survey, 48% of students of students had scores
that placed them in the desirable quadrant with high skills and high challenge. This fell below the NSW norm of 53%.

Continue to include schedule regular "Progress Talk" sessions where stage leaders and teams analyse data which
informs next steps in teaching and learning programs. Stage leaders (executive team) to further unpack and analyse
whole school data to inform school priorities.

Continue to implement whole school assessment map to monitor and track data which is discussed at weekly stage
meetings.

Facilitate another Quality Teaching Round project in 2020 to refine practice in formative assessment and provide
feedback to colleagues.

Continue Stage 3 and 4 linkage project as part of our Community of Practice with a continued focus on writing.

Although teachers are undertaking the Assessment Cycle and using summative assessment data to inform teaching and
learning programs the evidence is generally anecdotal. Executive Team will focus on developing clear expectations to
determine how we will know this is happening and for gathering evidence of impact. This will need to be addressed in
2020. Discussion of teachers using summative assessment data to inform/modify/change teaching and learning
programs will regularly be included in Executive Meetings. Teachers undertaking the Assessment Cycle in Mathematics
not yet embedded in regular practice. This will be an area for development in 2020.

Discussion and planning for the effective school wide use of PLAN 2 will be established..

Continued team teaching and mentoring opportunities to support the use of digital technologies for learning K–6.

Continue to embed established K–6 Reciprocal Numeracy practices – evaluation and refinement of practice. Inclusion of
support and SLSO staff to ensure groups are small and support can be targeted to students' needs..

Continue to build staff proficiency in their teaching of literacy and numeracy to better meet student needs. Continue to
implement evidence–based teaching practice with greater focus on collective efficacy through collaborative practice.

Participation with Community of Practice Schools in the '3 Rivers 4 Learning' program led by Dr Ann McIntyre. This will
involve 5 staff attending workshops, engaging with professional readings and research to examine and analyse practice.
Staff involved will share knowledge through professional learning with colleagues in the area of Collaborative Practice to
improve teaching in mathematics..

Continued use of Quality Teaching Rounds to provide opportunities for shared practice, observation, feedback and
refinement of teaching practice in mathematics.
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Strategic Direction 3

Quality Leading and Connections

Purpose

To model and build effective leadership that supports a culture of high expectations, shared responsibility and community
engagement.

To develop and promote authentic and productive relationships with the school and wider community.

Improvement Measures

Increased leadership opportunities for students in the school.

Increased parental understanding of, and involvement in, the school's programs, practices and initiatives.

Increased evidence of authentic evaluation of teaching programs, practices and initiatives.

Enhanced leadership capacity is evident in a professional learning community that is focused on continuous
improvement in teaching and learning.

Increased staff engagement, confidence and competence in leading a range of projects and initiatives in the school.

Overall summary of progress

Increased attendance at P & C meetings, school events and transition programs was evident in 2019.

Partnerships with our local community of practice schools were strengthened and included a focus on Stage 3 and 4
sharing of practice in writing and shared professional learning about how to establish a Growth Mindset culture across
our schools. Continuation of the inter–school debating program featured collaboration with staff and students from
Georges River College Peakhurst Campus.

Strengthened partnership with Southhaven Aged Care facility included regular visits and experiences. SRC students built
leadership capacity in initiating ideas for activities with the residents.

An increased number of parents accessing the newsletter, Skoolbag app, school website and School Facebook page
with positive feedback around the clarity and quality of information communicated.

Ongoing clear, strategic vision for distributed leadership across the school with all teaching staff contributing to the
School Excellence Project Teams – this has ensured that all staff are committed and motivated to achieve Improvement
Measures as outlined in the School Plan.

Capacity building of executive team through involvement in the 'Habits of Leadership' program which provided
opportunities for reflection on leadership, the development of emotional intelligence and strategies for leading change.

School leaders were also supported in their Instructional Leadership role with regular opportunities to reflect upon, share
and evaluate their practice and impact.

Progress towards achieving improvement measures

Process 1: Project: Building Leadership Capacity

Provision of leadership opportunities for students, staff and parents to build capacity and share
expertise relevant to the school's Strategic Directions.

Evaluation Funds Expended
(Resources)

School executive team participated in rigorous professional learning to further
develop their skills as leaders with a focus on emotional intelligence and
leading and managing change.

School executive also developed skills in implementing school wide

$350 student participation in GRIP
Leadership program.

$80 000 (4 x executive staff) provided
with release from face–to–face
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Progress towards achieving improvement measures

instructional leadership practices, working shoulder–to–shoulder with stage
colleagues with goals mutually agreed upon and evaluated.

Student leadership enhanced with the refinement of Student Representative
Council practices – formalising meetings, greater student voice and advocacy
and well as school wide fundraising opportunties.

teaching to oversee strategic
directions and mentor colleagues
through Instructional Leadership
initiative.

Process 2: Project:  Community Engagement and Connection

Increase participation and engagement from the school community in the development and evaluation
of school programs and initiatives to support student learning and wellbeing.

Evaluation Funds Expended
(Resources)

2019 saw increased attendance at school community events, parent
information sessions and parent meetings.

School Facebook data showed a 25% increase in engagement.

All schools involved in the 2019 Inter–School Debating program indicated
their intention to continue with the program due to the benefits for students.

Community of Practice relationships strengthened  with collaboration on
goals to improve outcomes across our schools in mathematics. (Peakhurst
PS, Peakhurst South PS, Peakhurst West PS and Lugarno PS invited to
participate 3 Rivers 4 Learning initiative in 2020).

Enhancement of school website and
completion of a short film about what
makes Lugarno PS great (showcased
on the website) – $2500.

Debating workshop – $800 for casual
relief and resources

Next Steps

Evaluation of Instructional Leadership model to ensure greater impact and improved outcomes in 2020.

Staff selected to participate in the 3 Rivers 4 Learning Leadership project with colleagues from our Community of
Practice schools.

Continuation of Inter–School Debating Program will ensure meaningful links and building of skills in debating across the
network.

Continued partnership with Southhaven Aged Care to enhance service learning for our students and build upon existing
positive community relationships..

Following feedback from parents, the provision of workshops to meet community needs in student wellbeing (managing
anxiety and building resilience) and strategies to support student learning at home in literacy and numeracy.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $668 Student Personalised Learning Plan
developed in consultation with parents.

English language proficiency $35 553 Allocation of individualised and targeted
group interventions based on student data.
Impact of student support monitored.

Low level adjustment for disability $74 701 (allocated staffing)

$27 619 (flexible funding)

Student Learning Support Officers provided
support in classrooms and on the playground
to targeted students. Additional Learning and
Support Teacher time funded in response to
student needs.

Quality Teaching, Successful
Students (QTSS)

$47 915 (allocated QTSS
release)

$33 616 (Literacy and
Numeracy Intervention)

Funding allocation used to support a K–6
Instructional Leadership model in which
School Executive were released to support
quality teaching initiatives (Language Literacy
Cycle pedagogy implementation, Reciprocal
Reading and Reciprocal Numeracy, Focus on
Reading and Phonemic Awareness) as well
as developing classroom teacher capacity.

Socio–economic background $7415 flexible funding –
combined with Lowe Level
Adjustment for Disability

Combined with Low Level Adjustment for
Disability. See above.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 148 133 139 142

Girls 134 136 131 135

Student attendance profile

School

Year 2016 2017 2018 2019

K 97.4 97 95.6 96.1

1 95.9 94.5 95.9 93.4

2 95.2 95.8 96.2 93.1

3 95.3 96.4 95.7 94.9

4 95.8 95.4 94.6 94.4

5 94.7 94.8 94.6 94.3

6 94.1 94.6 93.6 93.9

All Years 95.5 95.5 95.1 94.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.41

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.6

School Administration and Support Staff 2.52

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 197,709

Revenue 2,573,292

Appropriation 2,363,273

Sale of Goods and Services 6,665

Grants and contributions 201,241

Investment income 2,038

Other revenue 75

Expenses -2,679,000

Employee related -2,341,012

Operating expenses -337,987

Surplus / deficit for the year -105,707

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

This table shows the full expenditure of Consolidated Funds, ensuring that funds are spent on students at the school in
this calendar year. The school is holding additional funds that will be used for school resources in 2020.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 32,715

Equity Total 145,956

Equity - Aboriginal 668

Equity - Socio-economic 7,415

Equity - Language 35,553

Equity - Disability 102,320

Base Total 2,000,908

Base - Per Capita 63,352

Base - Location 0

Base - Other 1,937,556

Other Total 150,814

Grand Total 2,330,393

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Parent/Caregiver Satisfaction

Through the use of 'Tell Them From Me: Partners in Learning Parent Survey', strengths that were identified were (these
areas are well above the NSW Government Norm):

 • Parents feel welcome and are well informed about school activities
 • Parents support learning at home and encourage their child to do well at school
 • The school supports positive behaviour and their child is clear about the rules for school behaviour
 • Parents believe their child feels safe at school.

Furthermore, our parents are actively engaged in school life:
 • 64% of parents are involved in school committees or school activities
 • 57% of parents attended meetings more than three times in 2019:

Triangulation of data from the Tell Them From Me survey, school based data including social media (Facebook) and P &
C feedback, demonstrates a clear message of a culture where students are known, valued and cared for.

An area for future focus is:

The provision of parent workshops to manage student anxiety and build resilience and support student learning in
reading and numeracy.

Student Satisfaction

Through the use of Tell Them From Me surveys, students indicated their satisfaction and experience at our school
against a number of areas. Our school scored significantly above the NSW Governments Norm in the following areas:

 • Student participation in school sports
 • Student participation in extracurricular activities
 • Students with positive relationships
 • Students try hard to succeed in their learning
 • Students feel they have positive teacher–student relationships and advocacy at school.

Our school was very please to be well below the state average for:
 • Students are subjected to moderate to severe physical, social or verbal bullying, or bullying over the internet.

Areas for future focus with students are:
 • Increase the percentage of students who are interested and motivated in their learning
 • Increase the percentage of students who find classroom instruction relevant to their everyday lives.

Teacher Satisfaction

Evidence of impact can be seen in the People Matter survey results:
 • 100% of staff indicated that the organisation focuses on improving the work we do
 • 100% of staff believe that they received acknowledgement or other recognition of the work that they do
 • 100% of staff strive to achieve customer satisfaction
 • 90% of staff work collaboratively to achieve its objectives

Through the use of the 'Tell Them From Me: Focus on Learning Teacher Survey', strengths that were identified were:
 • Teachers establish challenging and visible goals, have high expectations for student learning and establish clear

expectations for classroom behaviour
 • 100% of staff believe the school's leaders are leading improvement and change
 • 100% of staff believe that there is a sense of belonging for students
 • Teachers believe there are high levels of collaboration particularly when discussing strategies to increase student

engagement, discussing assessment strategies, discussions to support student learning needs and sharing lesson
plans.

An area for future focus is:

Teachers regularly and effectively using data to inform practice.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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