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Introduction

The Annual Report for 2019 is provided to the community of Avalon Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Avalon Public School
Old Barrenjoey Rd
Avalon Beach, 2107
www.avalon-p.schools.nsw.edu.au
avalon-p.school@det.nsw.edu.au
9973 1439
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School background

School vision statement

We are a dynamic and connected school community who are committed to delivering a supportive, innovative and
engaging learning environment for all students.

Every child is encouraged to achieve their personal best and become confident, creative and successful lifelong learners.

School context

Avalon School is a large school located at the far northern end of the Northern Beaches of Sydney. The school is
renowned in its local community for providing education of the highest quality. It is a proud partner of The Peninsula
Community of Schools.

Characterised by a sense of community and a strong welfare focus, parents, staff and community memberswork in
partnership to support students across a range of endeavours aimed at building their self–esteem and confidence.

Our highly professional, dedicated staff team endeavours to encourage all students to achieve their personal best in all
that they do through high quality, innovative teaching and learning programs.

All teaching staff are engaged in ongoing professional development aligned to the Australian Curriculum and
Professional Standards for Teachers. Differentiation of the curriculum ensures individual student needs are catered for,
resulting in positive outcomes for all students.

Our school enjoys an outstanding level of support within the local community and is renowned for high student
achievement levels and the provision of diverse educational and extra–curricular opportunities.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Excellence in Writing

Purpose

Through purposeful professional learning, staff will lead all students to become successful and engaged writers who
actively take responsibility for their own learning in writing.

Improvement Measures

At least 30% of students to progress one cluster level by Week 2, Term 3. 55% of students to progress one cluster
level and 20% of students to progress two or more cluster levels by Week 2, Term 4.

Increase from 53.3% to 60% in expected growth in NAPLAN writing results.

100% of classrooms using Bump It Up walls in Aspects of Writing to monitor progress towards learning goals by the
end of Term 3.

100% of students aware of their writing learning goals by Term 4.

School writing data wall established in term 2, 2018 and updated at least once per term.

Progress towards achieving improvement measures

Process 1: Provide high quality professional learning for all staff related to:
 • Seven Steps
 • Quality literacy pedagogy
 • Learning Progressions in literacy
 • Feedback in literacy
 • formative assessment in literacy
 • Learning Intention & Success Criteria
 • writing samples for consistency of teacher judgement

Evaluation Funds Expended
(Resources)

87% of staff indicated increased confidence in using Literacy Progressions.
Post student voice data indicated that after introducing LISC and feedback,
97% of students could articulate their learning goals and 'where to next' in
their writing.

Time for teachers to work with the
Instructional Leader

Funding Sources:
 •  ($0.00)

Process 2: Establish a school data room for collaborative discussions amongst colleagues to support student
progress in writing.

Plot writing data on school data wall and update at least once per term.

Use NAPLAN writing data to further inform teaching and learning in writing.

Evaluation Funds Expended
(Resources)

NAPLAN Data will be analysed in early 2020 to determine future directions.

Process 3: Provide learning experiences for students to develop their writing skills using Seven Steps lessons and
Literacy Continuum markers.

Evaluation Funds Expended
(Resources)

Teachers tracked students using the progressions and the language was
used to set learning goals. An improvement was seen in students articulating
learning goals.

Grade Planning days
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Progress towards achieving improvement measures

Process 4: Inform parents of writing practices.

Evaluation Funds Expended
(Resources)

The school focus on writing is being shared with the school community and is
now increasingly visible to parents/carers.
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Strategic Direction 2

Real World Problem Solving in a Modern Learning World

Purpose

To build a culture of high quality, standards–based future focused teacher learning that ultimately prepares all our
students to mindfully and fluently collaborate, communicate, problem solve and, above all, succeed as effective citizens
in a rapidly changing world.

Improvement Measures

 1. 100% of staff demonstrate and report increasing  skills and innovation integrating iPads with teaching and learning
by the end of 2018.
 2. 100% of students and staff demonstrate skills in the 21st century fluencies, specifically the solution fluency, by the
end of 2019.
 3. 100% of students and staff engaging in mindfulness programs to understand and apply these practices in everyday
life by the end of 2020.

Progress towards achieving improvement measures

Process 1: Through collaboration, mentoring and professional learning, Implement  the 21st century fluencies,
starting with the solution fluency and then explore other fluencies such as collaboration, information and
creativity (2019–20 engaged with Information Fluency).

Instructional leader to collaborate and support teachers to teach modified 9D units to up–skill and build
confidence in this area.

Instructional leader to model the use of learning intentions and success criteria in lessons in all Key
Learning Areas.

Greater opportunities are created in school and across the PCS, for teachers to work together and to
learn from each other's practices.

Evaluation Funds Expended
(Resources)

Modern Learning Team are invited to join an online course titled "The 10
Principles For Schools of Modern Learning" to assist in creating a shared
vision and mission for Avalon PS.

School vision and mission placed on 2020 school calender for late Term 3
and early Term 4. This will involve all staff, students and parents and all
Project Teams to get a whole picture of Avalon Public School's North Star.

Online course titled "The 10 Principles
For Schools of Modern Learning

Process 2: Through collaboration, mentoring and professional learning, continue to build all teachers’ confidence in
the delivery of quality teaching and the integration of iPads with modern learning pedagogy.

Evaluation Funds Expended
(Resources)

Working with the Apple Professional Learning consultant has been highly
beneficial for our 'lighthouse' staff who have then shared their learning across
the stage teams. This learning will continue next year.

Process 3: Using the School Excellence Framework, teams develop a coherent, sequenced curriculum which is
underpinned by Quality Teaching elements.

Staff will devise Teacher Performance and Development Plans (PDP) reflective of personal and school
goals and the APST.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

The PDP process is still in need of improvement as goal setting approaches
can vary widely across the school.

Process 4: The Mindfulness Team will begin to investigate the importance of and benefits in mindfulness education.

Provide opportunities for all staff to collaborate, mentor and share wellbeing strategies in their
classrooms.

Establish a systematic approach to teaching mindfulness techniques across the school.

Evaluation Funds Expended
(Resources)

Lots of professional learning opportunities were provided for staff in
mindfulness. The decision to implement Smiling Mind in 2020 was made after
a long review of other available wellbeing programs by the mindfulness team.
The entire staff have been consulted and are in agreement with the need to
explicitly teach social emotional skills and mindfulness techniques to our
students. Results from the PCS EHSS support our need to promote
resilience and healthy wellbeing and teach relaxation techniques to all.

Process 5: The Green Team will look to establish systems in our school that enhance and deepen sustainable
practices and environmental education. (2019–20 the Green Team changed to STEM team to better
align with implementation of new Science syllabus and 9Ds)

Evaluation Funds Expended
(Resources)

Successful 1. Dr Anne Forbes – Senior Lecturer,
STEM Education, Macquarie
University
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Strategic Direction 3

Effective Systems for Organisation and Communication

Purpose

To develop whole school effective organisational practices and systems which enhance communication, administration
and partnerships

Improvement Measures

To improve communication with all staff and community members so that by the end of 2019 more than 85% of staff
and families report that they receive timely, clear and accurate information

All staff are implementing new procedures and policies ensuring the safety and well–being of students.

By the end of 2019, teachers & SAS will be demonstrating an increased confidence in using all aspects of SENTRAL
and other school systems and procedures.

 By the end of 2019, all SAS staff are able to cover each other's roles and effectively operate school systems as
required including Skoolbag, Schoolzine, SENTRAL and aspects of Finance.

Progress towards achieving improvement measures

Process 1: Create more effective systems for planning, communicating and implementing school focus areas
through the establishment of clearly defined roles, responsibilities and purpose for individuals and
teams.

Evaluation Funds Expended
(Resources)

Staff role statements and leadership structure were adjusted to ensure roles
are distributed equitably. The four project teams implemented a clear
direction for 2019 and met regularly to develop and implement their goals.
Staff were committed to their grade teams, their focus teams and enjoyed
participating in a range of additional responsibilities around the school to
provide enriching opportunities for our students and for each other.

Process 2: Provide professional learning and collegial support for all SAS staff to build their capacity in all aspects
of the SAM and/or SAO roles.

Evaluation Funds Expended
(Resources)

Regular SAS Meetings, led by the SAM and supported by the senior
executive, built a stronger collegial team and helped clarify their
understandings and build their capacity in their roles. The SAS team now
work alongside each other to practise their skills and broaden their skill set.
New members to the team have been upskilled and contributed to the
introduction of new procedures. Opportunities for the SAS team to access
specific professional learning have been provided.

Process 3: Enhance and support parent understanding of student learning through regular communication via
newsletters, website, school app and further development of policies.

Evaluation Funds Expended
(Resources)

Increased opportunities for parents to access information about the school
and their children's learning have continued to develop. Parent Information
Nights, P&C meetings, the use of email, social media and tools such as
Skoolbag and the fortnightly newsletter have all provided a wide variety of
access points for parents. Systems in the office have been streamlined to
ensure accurate and timely information is disseminated to parents. SENTRAL
was used for the first time to publish student academic reports, and despite a
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Progress towards achieving improvement measures

few hiccups, was welcomed by staff and the parent body as aligning to our
whole school focus of a more environmentally responsible option.

Process 4: Review school policies and procedures in line with the AZT and school & community priorities: 

 Student Welfare Policy (2018)

 Anti–Bullying Policy (2018)

 Sport & Physical Education Policy (2018)

 Homework Policy (2019)

 Nutrition in Schools (2019)

 Professional Learning Policy (2019)

 Gifted & Talented Policy (2020)

 Supporting & Protecting Children (annual)

 Working with Children Check (annual)

Evaluation Funds Expended
(Resources)

In response to a school–based need together with a significant change of
personnel across the school, our Wellbeing Procedures and our Anti Bullying
Plan were reviewed. Both documents have been drafted and sections will
continue to be trialled and tested in 2020. Work commenced on the PDHPE
implementation plan with our specialist PE teachers undertaking professional
learning and writing a K–6 scope and sequence and drafting mandatory units
of work for implementation in 2020. The Gifted and High Potential procedures
and a Homework review will commence in 2020.

Process 5: Through sequenced professional learning, teachers will be introduced to individual modules of
SENTRAL software for Wellbeing, Markbook, Calendars, Activities and House Points.

Evaluation Funds Expended
(Resources)

SENTRAL is utilised more widely across the school by both teaching and
office staff. We have moved across to their online calendar and are using
SENTRAL to publish academic reports, store Individual Education Plans and
NCCD plans. Teachers are now logging behaviour issues in SENTRAL to
enable accurate data to be collected and analysed. Office staff have been
trained to use SENTRAL to sign in/sign out students, to upload all medical
information and court orders and induct visitors to our school.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability SLSOs employed

Funding Sources:
 • Low level adjustment for
disability ($52 388.00)

Successful

Quality Teaching, Successful
Students (QTSS)

Time for APs

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($161 886.00)

Successful

Socio–economic background SLSOs employed

Funding Sources:
 • Socio–economic
background ($16 821.00)

Successful

Support for beginning teachers Time for beginning teachers
to prepare lessons, as well
as professional learning.

Funding Sources:
 • Support for beginning
teachers ($39 120.00)

Successful
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 432 441 440 453

Girls 439 460 478 461

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.1 95.3 94.1 94.4

1 94.7 94.9 93.5 93.8

2 93.8 94.4 94.1 93.6

3 94.5 95 94.3 93.1

4 94.1 94.9 93.4 93.5

5 93.4 94.5 93.3 92.8

6 94.2 94.5 92.6 92.8

All Years 94.3 94.8 93.6 93.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 35.61

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.4

School Counsellor 1

School Administration and Support Staff 5.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 925,304

Revenue 7,406,067

Appropriation 6,786,151

Sale of Goods and Services 25,457

Grants and contributions 586,690

Investment income 7,169

Other revenue 600

Expenses -7,350,163

Employee related -6,167,259

Operating expenses -1,182,903

Surplus / deficit for the year 55,904

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 11 June, 2020Page 14 of 23 Avalon Public School 3792 (2019)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 63,725

Equity Total 141,037

Equity - Aboriginal 1,961

Equity - Socio-economic 16,821

Equity - Language 3,461

Equity - Disability 118,794

Base Total 5,918,096

Base - Per Capita 215,398

Base - Location 0

Base - Other 5,702,698

Other Total 520,804

Grand Total 6,643,663

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 0.0 2.0 12.2 16.2 14.9 54.7

School avg 2017-2019 0.5 3.1 7.8 14.1 19.3 55.1
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Band 1 2 3 4 5 6

Percentage of students 1.4 3.4 12.3 16.4 28.1 38.4

School avg 2017-2019 1.1 2.6 7.6 16.6 26.1 46.1

Band 1 2 3 4 5 6

Percentage of students 0.7 6.1 10.8 24.3 23.0 35.1

School avg 2017-2019 0.5 5 9.9 22.7 27.2 34.7
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Band 1 2 3 4 5 6

Percentage of students 0.7 2.7 10.9 25.9 40.8 19.0

School avg 2017-2019 0.3 1.6 13.4 25.9 42.4 16.5

Band 3 4 5 6 7 8

Percentage of students 3.1 7.0 16.4 22.7 27.3 23.4

School avg 2017-2019 3 5.4 14.3 28.6 22.4 26.4
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Band 3 4 5 6 7 8

Percentage of students 0.8 3.1 10.2 30.7 30.7 24.4

School avg 2017-2019 0.8 4.3 14.3 25.1 27.8 27.8

Band 3 4 5 6 7 8

Percentage of students 0.0 3.9 18.8 30.5 32.0 14.8

School avg 2017-2019 0.8 4 15.4 31.5 32.1 16.2
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Band 3 4 5 6 7 8

Percentage of students 0.0 10.9 27.3 32.0 21.1 8.6

School avg 2017-2019 1.9 7.5 31.3 35.8 16.7 6.7

Band 1 2 3 4 5 6

Percentage of students 1.4 6.8 13.6 33.3 27.2 17.7

School avg 2017-2019 0.8 3.7 11.6 29.2 28.2 26.6
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Band 3 4 5 6 7 8

Percentage of students 0.0 2.4 17.5 32.5 41.3 6.3

School avg 2017-2019 0.3 3.8 17.7 32.1 33.2 13
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Parent/caregiver, student, teacher satisfaction

160 parents responded to our survey about teaching a foreign language at our school. 157 parents supported the
initiative. Unfortunately, the school was unable to recruit a teacher for 2020.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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