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Introduction

The Annual Report for 2019 is provided to the community of South Coogee Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

South Coogee Public School
Moverly Rd
South Coogee, 2034
www.sthcoogee-p.schools.nsw.edu.au
sthcoogee-p.school@det.nsw.edu.au
9349 4000

Message from the principal

It is with a strong sense of pride that I present this report that celebrates the outstanding achievements of the students,
staff and parent community at South Coogee Public School. In 2019, the school enjoyed another successful year with
excellent results across many areas of school life. These outcomes are due to the collective and individual efforts of the
staff, parents and local community working closely together to provide the highest quality learning opportunities for every
child.

Our school enjoys a well–deserved reputation for excellence in academic, cultural, sporting, citizenship and student
wellbeing areas. Over the past year, we have enjoyed outstanding achievements – across academic pursuits, the
sporting field, creative and performing arts, and through many other areas where our students have been able to
demonstrate their talents and leadership skills at the highest level.

Some of the highlights include having multiple students selected to regional, state level and national sporting
competitions. In the performing arts, our Senior dance ensemble performed in the State dance festival and we had a
representative selected to be part of the Aboriginal Dance Ensemble – Gili Dancers. Our choir had the privilege of
singing at the Coogee ANZAC Day Dawn service in front of 15 000 spectators. Our school bands have performed at
multiple events throughout the year. In public speaking our students have represented our school at the regional level
and spoken at NSW parliament house. We have had a representative compete at State in NSW Debating
championships. In addition, our students' creative problem solving and collaboration skills shone through when our Year
6 Game Changer Challenge Team was one of only nine primary school teams in the State chosen to present their design
concept which tackled the issue of microplastics in our oceans.

Our successes reflect the range of quality programs provided to ensure students achieve their personal best, are active,
responsible and involved community citizens, and respectful learners. This year a consistent focus on improving literacy
and numeracy outcomes was supported by excellent classroom practice, a focus on using data to inform teaching
practice and an extensive teacher professional learning program. The implementation of the 'Grow Your Mind' wellbeing
program involved a whole school community focus on improving positive mental health through teaching brain
awareness, emotional regulation strategies and practices for developing strong mental health.

I am impressed and humbled by the dedication and professionalism of the teachers at South Coogee PS. Their capacity
to make a difference to the aspirations and outcomes of students is inspiring. The teaching staff are well supported by
our friendly and professional office and administration staff. Working with an involved parent community, the school is
well resourced to continue to provide exceptional learning programs and resources for our students. Our students have
consistently achieved excellent results in academic, cultural, sporting and social activities.

Their accomplishments are regularly recorded in weekly newsletters, at P & C meetings and on our school website. In
2019, the School Management Plan was revised and collaboratively we redefined our school vision. In the plan, there is
a focus on school improvement, with targets for improvement in explicit feedback practices and using data to inform
practice. Our attention will focus on the explicit teaching of writing and number sense in 2020.

We are extremely grateful to our generous parent and community volunteers who assist the school in classrooms,
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committees, Scripture, Ethics, library, excursions, sport, uniforms, concerts, band and special events. The staff and
students value your kind assistance every school day. Thank you also to the tireless efforts of the P & C Association
Executive members who have supported the school this year around fundraising and school initiatives. Our South
Coogee Fiesta was not only a successful fundraising event but it truly captured and celebrated the diversity of our
community. Thank you to our P&C for helping us to build a strong inclusive community atmosphere.

Our school has achieved so much success towards the goals set in our school plan and we have identified clear and
specific targets to build on these achievements in 2020. As we head into 2020 the school will undertake an extensive
self–assessment measured against the School Excellence Framework and embark on the implementation of the new
School Planning process– our long term vision and plan for achieving excellence. This will give us clarity about our future
directions, ensuring those directions are both aspirational and rigorous.

This annual report captures a snapshot of our achievements throughout the school year, highlights the strengths of our
school community and identifies our future directions.

Marion Walsh–Gay

Relieving Principal
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School background

School vision statement

Our Vision at South Coogee PS is to empower our learners to have clarity in learning and progress, together with the
ability to embrace effective dispositions to engage in challenge as lifelong learners. Our educators are evaluators,
change agents, learning experts and seekers of feedback who are constantly engaged in collective teacher efficacy to
support every learner to shape their own educational, social and emotional success.

 Our Mission is:
 • to enable clarity and a shared language of learning that reflects a practice of respect, tolerance, inclusion and

excellence
 • to deliver differentiated, in–depth and cohesive learning programs aligned to evidence informed progress

achievement
 • an inclusive learning environment that is responsive to student voice
 • engaging high quality educational resources to enhance future focused pedagogies
 • continue a strong relationship with the community and parents to participate in learning and decision making

partnerships

School context

South Coogee Public School provides a nurturing and welcoming environment for students from diverse cultural and
socio–economic communities, accommodating 23 classes. The school population is made up with 34% of students from
language backgrounds other than English, 10% of students come from Australian Defence Force families (supported by
a part time Defence School Mentor) and 3.9% identify as Indigenous Australians. The school has an active focus on
Visible Learning practices in a restorative and resilient school environment. Researched based practices support teacher
and student clarity for effective learning. All learners, teachers and students, understand 'Visible' as learners who apply
effective habits of thinking and doing, can explain and understand progress, as well as understand how to learn and
regularly seek and act on feedback. There are high expectations for sporting endeavours, the performing arts and the
provision of extracurricular programs. There are also provision of programs for gifted and talented students, combined
with learning support assistance that ensures individual student learning needs are met. A strong Parents and Citizens
association supports a dedicated staff in providing high quality teaching and learning programs for all students. Also on
site is a committee led OOSH facility and a community based full time day care centre for 2 to 5 year olds.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Cohesive Community

Purpose

Creating a sense of belonging and a clear focus on learning through strong partnerships and open communication to
engage all school members in a safe, challenging and supportive learning environment.

Improvement Measures

Improved community understanding of current school initiatives and how they can support their children's learning and
the learning of others.

Improved parent and carer understanding of their children's progress through effective reporting mechanisms.

Strengthened partnerships between all stakeholders to support children's resilience and wellbeing.

Progress towards achieving improvement measures

Process 1: Literacy and Numeracy Initiatives – Improve community understanding and support of Literacy and
Numeracy initiatives through parent workshops, open days and clear communication.

Evaluation Funds Expended
(Resources)

Parent information evenings on 'Strategies that can be used at home to
support children with reading and numeracy skills'  were very well attended.
The feedback was extremely positive and parents reported that they felt
comfortable supporting their children at home. These programs will run on
biannual basis to continue to support our families.

Report Survey feedback indicated that parents have a clear understanding of
their child's progress in literacy and numeracy but they would like more
information about their future learning goals. We are planning on adjusting
semester reports to address these wishes.

New community volunteers have been trained to support BEAR and
Reinforced Reading. Volunteers include parents, grandparents, ex–students
and community members. We will continue to recruit, train and deploy
volunteers in literacy support programs.

$1500 Reading resources for parent
led programs and packages for the
Parent Information Evenings

Funding Sources:
 •  ($0.00)

Process 2: Visible Learning Initiatives – Improve community understanding and support of Visible Learning
initiatives through parent workshops, open days and clear communication.

Evaluation Funds Expended
(Resources)

Information about  how Visible Learning principles impact their child's
learning was shared at the Meet the Teacher Evenings and newsletter items.

There was large increase completing the Tell Them From Me Survey. There
has been an improvement in the TTFM parent survey from 2018 Measures
–Parent are informed (0.4) and Parent support learning at home (0.2).

Process 3: Sustainability and Informed Global Citizens – Improve participation and support of sustainability
through working bees, gardening programs, grant applications and clear communication.

Evaluation Funds Expended
(Resources)

Picasso cow, farm to plate unit in Science and Stage 1 garden/literacy
programs were integrated making richer and more engaging learning
experiences for the students. Feedback indicated the program was well
received by all students and teachers and gave students who live in the city a

$1000 Grant for Picasso Cow Project

$1500 Kitchen Garden Program
Teaching resources
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Progress towards achieving improvement measures

better understanding of agricultural processes and sustainable gardening.
There was also an Increase of number of students attending gardening club–
30 kids each lunch time all K–2 following implementation of the program.

Garden/literacy programs were integrated making richer and more engaging
learning experiences for the students. They focused on composting along
with recycling, repurposing and reusing to avoid waste. All programs were
well received by all students and teachers and students demonstrated an
understanding of composting and waste and the impact on climate change.

Sculptures by South Coogee

Sculptures by South Coogee was successful with 7 sculptures in total created
for display at Fiesta. Recycled resources were brought in from home to
create the sculptures. Unused materials were recycled. This was a positive
experience for students and engaged them in conversation about recycling
and reusing. A parent from the community was able to involve Taronga Zoo
in judging the sculptures which added an additional positive experience to the
displays at Fiesta. Artworks were viewed and voted on by the community at
Fiesta as indicated by People Choice data.

Process 4: Reporting Mechanisms – Reporting mechanisms are reviewed and enhanced in response to
community feedback.

Evaluation Funds Expended
(Resources)

Parents were surveyed about the parent teacher interview process and the
Semester One Reports. Feedback indicated 93% parents felt the interview
process gave them a clear understanding of their child's academic progress .
The feedback about reports indicated parents wanted clear goals for English
and Mathematics included in the report.

New report templates will include clear statements regarding student's
learning goals in Mathematics and English. Sample report templates were
shared with the P&C . Feedback was positive and the new report format will
be used in 2020.

Process 5: Wellbeing– Educators work in partnership with parents, carers and community organisations in ways
that support children's mental health and wellbeing.

Evaluation Funds Expended
(Resources)

Feedback on the Kids Express program from families was that it gave their
children important strategies to self regulate.

110 parents attended the Grow Your Mind Parent Information Evening.

45 parents completed the exit survey.

100% of parents agreed or strongly agreed that the evening gave them a
better understanding of the program and provided information and strategies
they could use to help their child take care of their own mental health and to
self regulate.

$3000 Kids Express Fees

$ 4250 Grow Your Mind Kits

Process 6: Community Understanding

Improve community understanding of how students utilise technology to become informed digital
citizens.

Evaluation Funds Expended
(Resources)

Information was shared through newsletter items and open classrooms. $100 Information Pamphlets
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Progress towards achieving improvement measures

Cyber Safety Information evening for parents was well attended.

Next Steps

2020 Implement the new Digital Citizenship Program to support students to be safe and responsible when online and to
be positive contributors to a digital society.

2020 New Report Format to be rolled out.

The school will consolidate the focus in all the above areas to continue to embed these strategic directions.
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Strategic Direction 2

Assessment Capable Visible Learners

Purpose

Developing assessment capable visible learners who are resilient, creative and critical thinkers and who can effectively
communicate and collaborate.

Improvement Measures

Increase the proportion of learners achieving higher than expected growth in Literacy.

Increase the proportion of learners achieving higher than expected growth in Numeracy.

Increase the proportion of learners who are resilient and socially engaged in school life.

Effectively identify learner progress and next steps.

Progress towards achieving improvement measures

Process 1: Progressions in Literacy – A structured program to build knowledge and understanding of the Literacy
Progression so that students can identify their next steps in learning.

Evaluation Funds Expended
(Resources)

Teachers, LST EAL/D consistently use the K–2 Reading Data wall to identify
students who are not progressing, students who are meeting expected
growth and those exceeding expected growth. This data is being used to
used target interventions and evaluate the effectiveness of current
interventions.

QTSS release used for grade
meetings to evaluate student progress
every five weeks.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($5000.00)

Process 2: Progressions in Numeracy – A structured program to build knowledge and understanding of the
Numeracy Progression so that students can identify their next steps in learning..

Evaluation Funds Expended
(Resources)

Professional development was provided from a Numeracy Consultant to
introduce the Numeracy Progressions to all teachers. The feedback from staff
indicated that the progressions were a useful tool to identify students'
anticipated goals.

2020 Professional Learning Action Plan devised – QTSS time will focus on
Numeracy data collection, analysis and goal setting for each student. These
goals will be recorded, communicated with students and shared with parents
in parent teacher interviews. Goal reflection by students and teachers will be
shared in Semester reports.

QTSS time was used to examine the
numeracy progressions and to
collaboratively evaluate student work
samples against the progressions.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($1000.00)

Process 3: Student Assessment and Feedback – Plan and structure deliberate opportunities where educators
share assessment information with students and explicitly teach them how interpret and use it to
self–assess, peer–assess and provide instructional feedback.

Evaluation Funds Expended
(Resources)

Professional learning provided by CORWIN focused on the role of effective
feedback in the learning process. Teachers reflected on the role of learning
intentions and success criteria as the basis for giving effective feedback and
the use of the three instructional feedback levels. Professional learning
focused on enhancing assessment practice and engagement with student
data through an expansion of formative assessment and providing explicit

QTSS funding for regular data tracking
meetings

$5000 SENA Assessment Data
Collection  – Casual release
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Progress towards achieving improvement measures

feedback to students on their progress and the next steps in learning. Stage
2 and 3 teachers used the SOLO taxonomy to design learning intentions and
success criteria and used the SOLO taxonomy to ask a range of deep and
surface level questions. This was supported by the implementation of online
standardised assessments and off–level testing in reading and mathematics
to track and monitor student progress.

$3000 Corwin Professional
Development – Visible Learning for
Literacy – Strategies to support
learners at surface, deep and transfer
levels of learning in Literacy.

$1500 Visible Learning for Literacy
Text for all staff

Process 4: Learner Process and SOLO Taxonomy – Students engage with the learner process, SCPS Learner
Qualities, the Learning Pit and SOLO Taxonomy to move with surface, deep and transfer learning.

Evaluation Funds Expended
(Resources)

SOLO Taxonomy was trialed Stage 2 Geography and Maths. Student
feedback indicated improved understanding of how to use the SOLO
taxonomy to identify their next steps in learning.

Stage teams used a planning day to adjust Success Criteria in Maths
programs to ensure there was opportunity for students demonstrate learning
at all levels.

Corwin Professional Development –
Creating Effective Assessments for
Teaching and Learning using the
SOLO Taxonomy $3000

Process 5: Kids Matter Component 4 – Learners are able to experience, regulate and express emotions; form
close and secure relationships; and explore the environment and learn.

Evaluation Funds Expended
(Resources)

All staff took part in a teacher wellbeing workshop, Grow Your Mind
Professional Development session and observed demonstration lessons by
Alice Peel from GYM.

Staff feedback from the Demonstration Lessons was that they had a much
clearer idea on how to implement the lessons and how to expand some of the
concepts and ideas by using real–life examples and stories. Practical
strategies and cues were helpful in getting students to activate different parts
of their brain.

Student survey results:
 • 102 students in Years 4–6 completed the survey
 • 92% of the students have said they feel MORE confident to take care of
their mental health since doing the Grow Your Mind lessons.
 • 1 in 2 know how to take care of their mental health as opposed to 1 in 4
before the program,.
 • Student's brain awareness is similar to beginning of program

$600 Teacher Wellbeing Workshop

$1000 Demonstration lessons

Next Steps

Numeracy– Implement research–based teaching strategies to build numbers sense to promote flexible thinking and
improve student confidence with numbers.

Building on our writing success in Year 5 we will be implementing Seven Steps to writing success in 2020.

Expand on the Grow Your Mind program and re–evaluate our current wellbeing programs to ensure they are meeting the
needs of our learners.
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Strategic Direction 3

Educators as Evaluators

Purpose

Building individual and collective capabilities through a positive collegial culture to develop passionate and inspired
evaluators of learning.

Improvement Measures

All school staff will engage with professional learning and the Performance and Development framework to enhance
pedagogy and practice, affect self & collective efficacy to highly impact their own learning and that of learners in their
care.

All educators and leaders will demonstrate data literacy skills to evaluate and monitor their impact on students learning
and inform future directions.

Increase the proportion of educators who view themselves as evaluators, change agents, learning experts, and
seekers of feedback.

Improve the enabling conditions for collective teacher efficacy particularly in the area of Advanced Teacher Influence.

Progress towards achieving improvement measures

Process 1: Literacy Progressions and Data Analysis – Unpack Literacy Progression through Teacher
Professional Learning to provide next steps for learning. Analyse multiple data sources using effect size
to evaluate the effectiveness of teaching.

Evaluation Funds Expended
(Resources)

Introduced a reading data wall in K–2 and google data sheets in 3–6 to track
and monitor student growth in reading.

Teachers worked collaboratively to assess data every five weeks and to
identify students who were not making expected gains and to plan
intervention strategies to support these learners.

Corwin Professional Development –
Visible Learning For Literacy $3000

QTSS time used for collaborative
analysis of reading data.

$600 resources to construct the
reading data wall

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($6000.00)

Process 2: Numeracy Progression and Data Analysis – Unpack Numeracy Progression through Teacher
Professional Learning to provide next steps for learning. Analyse multiple data sources using effect size
to evaluate the effectiveness of teaching.

Evaluation Funds Expended
(Resources)

All teachers engaged in a professional learning session to introduce the
Numeracy progressions and how these can be used as a tool to track student
progress and to plan intervention strategies for learners.

Process 3: Educators engage with the Visible Learning Impact Cycle to utilise a range of evidence–gathering
tools to identify Assessment Capable Learners and their own impact on learning and achievement.

 .

Evaluation Funds Expended
(Resources)

Two Instructional Leadership positions were funded with staff members Funding Sources:
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Progress towards achieving improvement measures

working shoulder to shoulder with teachers in the classroom to maximise
teacher learning and ensure student outcome targets are met. Teachers
engaged in a phased model of support that includes observing demonstration
lessons, opportunities to implement new strategies, opportunities to be
observed and to receive feedback. Staff members were released to allow
time for effective goal setting, observation, reflection, collaborative planning
and shoulder–to–shoulder mentoring with Instructional Leaders and team
leaders.

All teachers engaged in two Impact Cycles– one against a personal goal and
one targeted to feedback. This process involved teachers gathering data from
their students through interviews, work samples and assessments. They
used the data to create baseline evidence statements and set a learning
goal. They completed professional readings related to their learning goal and
trialed the practices in their classroom. They completed observations and
were observed by a colleague to support their improved practice. They then
gathered evidence to assess impact and implications for further learning.

 • QTSS ($80000.00)

Process 4: Performance and Development Framework – Educators set goals which support the school's current
initiatives and their own personal learning goals. They engage in professional learning, observe
colleagues and have professional dialogue to achieve the goals they have set in line with Australian
Professional Standards for Teachers

Evaluation Funds Expended
(Resources)

All staff were supported to achieve their Performance and Development
Plans goals reflecting both system and school plans and directions, as well
as personally identified goals through structured observation lessons,
individual feedback, reflection on practice and targeted professional learning.

Four Early Career teachers successfully gained Proficient Accreditation in
2019, identified through the Australian Professional Standards for Teachers.

Process 5: Learner Process and SOLO Taxonomy – Develop teaching and learning programs using SOLO
taxonomy to engage the 'Model of Learning' – surface, deep and transfer of learning that includes Skill,
Will & Thrill.

Evaluation Funds Expended
(Resources)

Stage 2 and 3 teachers trialed using the SOLO taxonomy to develop a unit of
work.

They indicated they improved their confidence in using the SOLO Taxonomy
to develop a unit of work which helps students to move from Surface to Deep
to Transfer Learning.

Corwin Professional Development –
Creating Effective Assessments for
Teaching and Learning using the
SOLO Taxonomy $3000

Next Steps

Instructional Leader program will be expanded in 2020 as the feedback from staff was it helped them to understand the
data they could collect to have a better understanding of their practice and their impact on student outcomes.

Focusing on Improving student number sense and improving explicit writing strategies in 2020.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($18 208.00)

In 2019, we had 24 ATSI students who were
supported to achieve the goals in their
Personalised Learning Pathways by an
Aboriginal SLSO who worked two days a
week. Elena Wood led the Aboriginal
Education Committee and was supported by
five dedicated staff members. The team
successfully organised a number of events
and opportunities throughout the year to build
all students' knowledge and appreciation of
the culture, stories and history of Aboriginal
Australia.

A major highlight of the year was the opening
of the Aunty Fay memorial garden which was
created in collaboration with Peter Cooley and
Bruce Thompson from IndiGrow. This space
has been in addition to our Native Garden
and the Badu Crew students were involved in
planting and creating this space.

Another achievement was participation by our
Stage 3 students in several programs such as
Yarn Up' to develop Public Speaking skills, a
Deadly Award nomination and the Aboriginal
Dance workshop. We were extremely proud
that one of our Year 5 students was selected
as part of the elite Gili Dance Group.

We continued to foster important relationships
with our parent group and worked in
consultation with the local Aboriginal
Wellbeing Team.

In Term 4, the Badu Crew students worked to
create a group ceramics mural. Students
made animals that they had a connection with
and the work was proudly displayed in the
K–2 playground.

English language proficiency Funding Sources:
 • English language
proficiency ($114 001.00)

Students requiring English Language
proficiency support were provided in–class
support and withdrawal from class based on
their level of language proficiency. All EAL/D
students had individual learning goals to
achieve.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($132 791.00)

Funds were used to provide Learning and
Support Teacher support and School
Learning Support Officer support for targeted
students. Funds also contributed to teacher
professional learning initiatives to build staff
capacity in meeting the needs of students
with disabilities. Personalised learning plans
were developed and reviewed for all students
meeting disability criteria or needing
additional support in literacy and numeracy.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 •  ($100 206.00)

This funding was used to fund two
instructional leaders and to provide one hour
a week of additional release time for teachers
to work collaboratively with their team to plan,
evaluate and reflect on teaching practices and
learning programs. Examination of student
work samples and assessment data
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Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 •  ($100 206.00)

was used to evaluate the effectiveness of
current practices and to devise the next steps
in learning.. The role of the instructional
leader is to support  teachers with
implementing evidence based teaching
practices aligned with our Visible Learning
focus.  In addition, they provided mentoring,
guidance on class programming, resources
for teaching, documentation, in class
observations and review, and providing whole
school and targeted group professional
learning.

Socio–economic background Funding Sources:
 • Socio–economic
background ($15 369.00)

These funds were used to provide access to
the curriculum (eg. online learning, devices,
excursions and camps) and co–curricular
activities (eg. band, dance, sport, debating)for
all students. Funding was also used to fund
support programs and resourcing of the
QuickSmart numeracy intervention program.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($42 390.00)

Funding was used to provide early career
teachers with mentoring, additional release,
professional learning opportunities, PDP goal
reflection, accreditation documentation, and
in–class support with behaviour management
and quality teaching.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 261 252 271 258

Girls 277 271 282 290

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.8 96.7 94.7 93.5

1 96.4 94.8 94.5 94.1

2 95.9 95.6 94.9 95.2

3 95.8 96.1 94.3 93.9

4 95.4 95 94 94.7

5 94 95.2 93.9 94.3

6 94.1 94.4 93.4 93.3

All Years 95.5 95.5 94.3 94.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 21.99

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

Teacher ESL 0.6

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Professional learning at South Coogee Public School has continued to support teachers to engage in a culture of
collaboration and continual improvement to achieve high quality teaching practice. Teachers participated in weekly
collegial grade meetings, as well as Professional Learning Communities, with grade teams focused on collaborative
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planning to design high quality teaching and learning programs.

In 2019 professional learning continued to focus on Visible Learning to improve teacher practice and student learning
outcomes. This included professional learning in developing Learning Intentions and Success Criteria using SOLO
taxonomy, Effective Feedback and differentiated numeracy and literacy instruction. Teacher capacity to use data to
evaluate impact has been strengthened through professional learning.

All staff were supported to achieve their Performance and Development Plans goals reflecting both system and school
plans and directions, as well as personally identified goals through structured observation lessons, individual feedback,
reflection on practice and targeted professional learning. All staff have working with children checks and completed
mandatory training including: – Anaphylaxis – CPR – Child Protection – Code of Conduct – WHS

Four Early Career teachers successfully gained Proficient Accreditation in 2019, identified through the Australian
Professional Standards for Teachers.

Printed on: 25 May, 2020Page 17 of 28 South Coogee Public School 3703 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 908,222

Revenue 5,508,910

Appropriation 4,961,573

Sale of Goods and Services 9,816

Grants and contributions 529,292

Investment income 7,828

Other revenue 400

Expenses -6,062,857

Employee related -4,864,754

Operating expenses -1,198,103

Surplus / deficit for the year -553,947

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Major Asset Works in 2020 –
 • The re–turfing of the school paddock and the construction of the front outdoor learning area $420,000
 • Solar Panel project $42,000 – joint funded by Clovelly Community Bank, Randwick council, school and the

Department of Education
 • Classroom Improvements to Stage 2 area $30,000
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 433,725

Equity Total 280,639

Equity - Aboriginal 18,208

Equity - Socio-economic 15,639

Equity - Language 114,001

Equity - Disability 132,791

Base Total 3,960,178

Base - Per Capita 129,755

Base - Location 0

Base - Other 3,830,423

Other Total 285,013

Grand Total 4,959,555

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 4.2 2.8 15.3 18.1 4.2 55.6

School avg 2017-2019 3.4 2.6 11.9 17 14 51.1
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Band 1 2 3 4 5 6

Percentage of students 0.0 4.2 15.5 25.4 23.9 31.0

School avg 2017-2019 0.9 3.4 13.6 20.4 26.4 35.3

Band 1 2 3 4 5 6

Percentage of students 0.0 9.7 22.2 20.8 23.6 23.6

School avg 2017-2019 1.3 8.1 14.5 20.9 22.6 32.8
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Band 1 2 3 4 5 6

Percentage of students 0.0 2.8 9.7 36.1 34.7 16.7

School avg 2017-2019 1.7 2.6 9.4 27.7 41.3 17.4

Band 3 4 5 6 7 8

Percentage of students 4.4 6.7 22.2 22.2 28.9 15.6

School avg 2017-2019 7.3 11 17.7 25 16.5 22.6
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Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 22.2 35.6 13.3 28.9

School avg 2017-2019 4.3 9.1 18.3 25.6 18.3 24.4

Band 3 4 5 6 7 8

Percentage of students 0.0 6.7 26.7 26.7 24.4 15.6

School avg 2017-2019 3 7.3 19.5 29.9 18.9 21.3
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Band 3 4 5 6 7 8

Percentage of students 0.0 8.9 20.0 40.0 20.0 11.1

School avg 2017-2019 5.5 7.9 30.5 31.7 17.1 7.3

Band 1 2 3 4 5 6

Percentage of students 1.4 13.9 22.2 20.8 26.4 15.3

School avg 2017-2019 1.3 8.5 14.4 24.2 27.5 24.2
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Band 3 4 5 6 7 8

Percentage of students 0.0 11.1 22.2 24.4 31.1 11.1

School avg 2017-2019 3 12.2 20.1 24.4 28.7 11.6
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Parent/caregiver, student, teacher satisfaction

Parent/caregivers

Successful schools foster greater communication with parents, encourage parental involvement in their child's
schoolwork, and enlist parents to volunteer at the school and participate in school governance.

Each year, schools are invited to seek the opinions of parents, students and teachers to determine parents' perceptions
of their children's experiences at home and school. To solicit this feedback we utilise P&C forums, as well as regular
surveys, small focus groups and informal conversations in addition to formal 'Tell Them From Me' surveys. Their
responses are presented below.

In 2019, 86 parents responded to the Tell Them from Me Survey (TTFM). This was a significant improvement on the
previous year's response of 10 participants. The generic nature of TTFM surveys means that empirical data must be
carefully qualified by their relevance to school context.

Responses from parents were positive and indicated improvement in areas such as:
 • Parents feel welcome
 • Parents are informed
 • School supports positive behaviour

In addition:

* 75% of respondents have spoken to a teacher about their child's learning or behaviour on two or three occasions this
year.

* 85% of respondents indicated that interviews, meetings, reports, school newsletter, and emails were useful
communication methods.

* Teachers expected students to pay attention in class and students were clear about the rules for behaviour.

* Parents felt they were well–informed about school activities, and written information from the school is in clear, plain
language.

Students

Students from Year 4, 5 and 6 completed the online Tell Them From Me survey in Term 1 and Term 4 2019. Students
reported the following:

* 90% felt they had positive relationships at school

* 87% exhibited positive behaviour at school

* There was a 16% improvement in our rating for 'High Skills – High Challenge' which evaluates the extent to which
students feel challenged at school and whether they feel confident in their skills.

* 92% participated in sports and there was a high level of participation in extracurricular activities

In all of these fields, South Coogee Public School rated higher than the state average.

While suggestions as to what South Coogee could improve upon differed across grades, a consistent theme for
improvement among most students was improving homework behaviour.

Teachers

* Teachers report very high levels of teacher collaboration to develop common learning opportunities, sharing lesson
plans and learning materials and discussing strategies that increase engagement, monitor assessment and enable
student feedback.

* There are clear expectations for behaviour in classrooms, and effort is made to understand and include students with
specific learning needs in their classrooms.

* They set high expectations for student learning, monitor individual student progress, and provide students with effective
feedback that brings them closer to achieving their personal learning goals
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* They implement formal assessment tasks to inform lesson planning and understand where students may be having
difficulty

One area for further development is the integration of technology to provide feedback on learning and to help students
track progress towards their goals.

Staff feedback is encouraged in regular staff meetings, staff development days and participation in school decision
making. Strong staff morale is reflected in widespread staff involvement in, and commitment to, co–curricular activities
and professional development.

In addition to the TTFM survey, teachers participated in a range of focus groups throughout the year to gain their
feedback. They indicated high levels of satisfaction across all aspects of their practice, identifying collaboration, high
expectations and curriculum implementation as areas of strength.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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