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Introduction

The Annual Report for 2019 is provided to the community of Yass Public School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Yass Public School
Laidlaw St
Yass, 2582
www.yass-p.schools.nsw.edu.au
yass-p.school@det.nsw.edu.au
6226 1017
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School background

School vision statement

At Yass Public School we are committed to happy, safe and successful experiences for all.

Our staff have high expectations of our students and our students are encouraged to be creative and confident in their
life long journey of learning.

We will provide an environment that fosters caring and sharing; enabling all members of our school community to
achieve their potential.

School context

Yass Public School is situated on the northern side of the town and enjoys beautiful grounds and picturesque views of
the river and hills. The school is 140 years old having been established as one of the first schools in the district. The
beautiful historic buildings are reflective of the school's rich history in education in the district.

The school is currently enjoying growing student numbers and during 2019 we established a 13th class.  This made all
our existing classes smaller and all students enjoyed higher teacher to student ratios.

Our school also enjoys a modern Multipurpose Hall that was delivered through the Building the Education Revolution
Project and has enabled the school to host many more events on our own school site.

Our school enjoys all the benefits of small student numbers, family atmosphere and caring environment with the
expertise and experience of a big school and staff.  We are able to staff flexibly and establish innovative programs that
meet the needs of our students and their families.

At Yass Public we work with parents, members of the community and community groups to enhance the educational
opportunities for our students, providing them with a learning setting that is both positive, comprehensive, caring and
stimulating.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Staff are educational leaders, ensuring quality teaching and learning practices.

Purpose

To ensure that learning for all students is based on quality educational delivery and consistent, high standards and
shared professional practices

Improvement Measures

Literacy and Numeracy

Improved outcomes in standardised internal and external assessment processes including improved results in
NAPLAN for all students including Indigenous students.  The main focus being writing and numeracy and the
improvement of skill, knowledge and enjoyment.

Quality Teaching

Continued development of effective classroom management where students are engaged in learning and there are
high expectations of achievement. All teachers using evidence based strategies such as learning intentions in their
lessons.

Professional Learning

Improved knowledge and understanding of teachers managing their professional learning logs as well as an increased
confidence of the accreditation process. This will result in teachers maintaining accreditation and seeking continual
professional growth.

Progress towards achieving improvement measures

Process 1: Literacy and Numeracy

Implement an explicit teaching methodology in every classroom for literacy and numeracy with allocated
time for students to practise skills.

Evaluation Funds Expended
(Resources)

Literacy is integrated into every Key Learning Area across Yass Public
School.  Throughout 2019, the Yass Public School scope and sequence for
English was reviewed and updated to include poetry and more detail within
writing to incorporate professional learning around the Seven Steps to Writing
Success program. School–based data has seen increased student
engagement and higher quality work sample for writing however there is no
trend data available to reflect this improvement in NAPLAN. A very
successful writers Camp was delivered by Yass Public School and
incorporated students from Year 3–10 across ten local schools. The Read
Write Inc. program was implemented in kindergarten following staff training.
Basic resources were purchased to support student learning in the program
for six months. All students in this cohort increased their overall literacy
achievement by 80%.

All staff attended Introduction to Progression training and 90% of staff
attended professional learning around PLAN 2. Staff have implemented what
they learned at professional learning and have been tracking student
progress using PLAN 2. The Progressions knowledge has assisted planning
to meet the individual needs of students. Extra staffing has been employed to
teach streamed mathematics groups across stages, allowing us to support
students with higher needs and extend high potential students. This is a very
successful program as numeracy NAPLAN data for Year 3 and 5 are above
national average and have been for several years. We were unable to source
TEN training this year and this has become a priority for 2020.

Collegial discussion regularly occur within each stage around assessment of

Funds were expended on teaching
resources, staff training,  student
prizes and casual relief.

Funding Sources:
 •  ($4758.19)
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Progress towards achieving improvement measures

literacy and numeracy. Those discussions then drive planning and reporting
to parents. This has seen consistent teacher judgement practices increased
within stages and across the whole school. Experts around reading and
comprehension delivered workshops around reading assessment strategies
and this was incorporated into our school scope and sequence and whole
school practice.

Process 2: Quality Teaching

Draw on evidence–based feedback including classroom observations, student data and student surveys
to improve teacher practice.

Evaluation Funds Expended
(Resources)

Three of the Executive Team attended training for Quality Teaching Rounds.
Four of the Executive Team were part of the QTR Rounds and were
observed as part of this process.  All the Executive Team believe this is a
worthwhile process and should be run again in 2020, including other staff
members who want to be a part of this process.

All Yass Public School staff were a part of the Teacher Observations,
participating in two observations each.  Staff thought this was a worthwhile
process and felt they gained valuable feedback around behaviour
management and other teaching focusses.

Four staff participated in the rural and remote project with the local high
school. Staff have learned about learning progressions and the project
helped to strengthen the relationships and collegial sharing between stage 3
and stage 4 teachers. Principals from both schools attend the Rural and
Remote conference which provided ideas for expanding our project and gave
time for planning for future goals within our school.

Staff participated in the Tell Them From Me survey providing feedback on
ways to improve the school and  current culture. This data was then analysed
and became part of the future planning for our school plan in 2020.

Staff worked in staged groups and as a whole school to review and update
scope and sequence documents to reflect new programs and syllabus
documents. All scope and sequence can be found in a central place , the
same process is being applied to the learning and teaching units for all KLA's
.

Funds expended on teacher release
for planning, observation and
professional learning.

Funding Sources:
 •  ($5500.00)

Process 3: Action Research

Draw on research to develop and implement high quality professional learning in teaching practices.

Evaluation Funds Expended
(Resources)

As no activities were undertaken no evaluation could take place.

Process 4: Professional Learning

Build teacher understanding of the Australian Professional Standards for teachers to improve individual
practice at relevant points of the accreditation process.

Evaluation Funds Expended
(Resources)

A representative from NESA held a training afternoon on how to input their
Teacher Identified Professional Development hours for NESA maintenance.
All staff have a deeper understanding of how to maintain their accreditation
hours and are aware of their accreditation finishing date. Staff feel confident
to be able to do this as an embedded practice throughout the year. There are

Funds were expended on professional
development.

Funding Sources:
 •  ($2500.00)
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Progress towards achieving improvement measures

scaffold documents for teachers to use to log TIPD hours.

There are two staff members working towards Teacher Proficiency with
NESA and should complete in 2020.

As part of the Binit Binit school community, all staff attended a Staff
Development Day at Yass High School.  Staff thought the training day was
worthwhile and look forward to attending it again.  A Network meeting was
held for the different teaching Stages allowing for collegial contact between
different schools.  The smaller schools agreed this was very beneficial.  The
evaluation of the event drives the planning for the following year.
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Strategic Direction 2

Students and staff are successful, confident and creative leaders and learners.

Purpose

To ensure that all students and staff will be actively connected to their learning, have positive and respectful relationships
and experience a sense of belonging to their school and  community.

Improvement Measures

Increase student attendance.

Improved levels of student wellbeing and proportion of students demonstrating active engagement with their learning
and play.

Increased opportunity for all students to be extended academically, physically and creatively.

Progress towards achieving improvement measures

Process 1: Student Wellbeing

Implement a whole school integrated approach to student wellbeing in which students can succeed,
connect, thrive and learn at every stage of their schooling.

Evaluation Funds Expended
(Resources)

Student wellbeing is an integral part of our teaching and learning at Yass
Public School. The staff and community strive to ensure that all students can
succeed, connect, thrive and learn at every stage of their schooling. Positive
Behaviour for Learning (PBL) is embedded throughout the school, both in the
classroom and playground. We have high expectations that all students will
be respectful, responsible and participate in all aspects of school life. All staff
continually receive training from the PBL internal coach on how to implement
these expectations. Staff consistently collect data regarding student
behaviour in the playground and classroom and analyse this data to identify
trends and students who require further support by school run programs.
Staff respond to data by making changes within their teaching practice and
how to best support student wellbeing outside the classroom. Using the data
collected, teacher supervision was increased in identified areas within the
playground. Individual students were identified and referred to the Student
Wellbeing teacher for small group intervention programs.

The Student Wellbeing teacher is employed one day each week to facilitate
small group intervention programs and monitor student attendance.
Throughout the year, the Student Wellbeing teacher facilitated student
groups including social skills, anxiety and anger management. All students
enthusiastically participated in these groups and teachers noticed increased
engagement with their learning and improved ability to follow school
expectations. This was confirmed within PBL data. Parent feedback was that
their child enjoyed the small group sessions and found them beneficial for
their wellbeing.  Student attendance is of high importance for learning and
socialisation. The Student Wellbeing teacher follows up attendance matters
through monitoring and communication with parents, offering support when
required.

Yass Public School conduct many student–led initiatives across the year. All
Stage 3 students receive 2 days of training on how to be Peer Support
leaders. The whole school participated in an 8 week Peer Support program
'Stronger Together'. Each Peer Support group was made up of students from
all stages and completely led by Stage 3 students. Of the students surveyed,
70% of students found Peers Support a helpful program. The Student
Representative Council (SRC) was another way that students could initiate
change within the school. The SRC met on a regular basis to identify

Funds were expended on professional
development, peer support, casual
relief, resources and PBL rewards.

Funding Sources:
 •  ($4400.00)
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Progress towards achieving improvement measures

improvements students could make across the school and wider community.
The SRC have instigated a comprehensive recycling system within the
school and use funds created from 'Return and Earn' materials as well as
successful applications for grants to fund initiatives such as water filter
stations, a vegetable garden, a worm farm and they sponsor a child from
Kenya through World Vision. The SRC has created a sense of responsibility
and empowerment for students to create change in their environment, school,
local and global community.

Process 2: Personalised Learning

Develop and implement current policies, programs and processes that identify, address and monitor
students learning needs. Timely, targeted intervention and feedback for all students reflect best practice
and students access tailored support, extension or enrichment to maximise outcomes.

Evaluation Funds Expended
(Resources)

Yass Public School recognises that each student is an individual learner and
as such we provide as many opportunities for them to expand their strengths,
explore and develop new interests. Throughout the year, students across all
ages have engaged in specific extension activities within the school, local
learning community and beyond. We recognise technology is a rapid and
continually developing element of society. Staff have incorporated STEM into
our Science and Technology units by utilising departmental STEM kits
including robotics and virtual reality. The school also purchased a 3D printer
and each Stage 3 student designed and created a bag tag. These programs
were so successful that STEM kits have been scheduled to be used in 2020.
The weekly robotics lunch time club was extremely popular amongst students
and always at capacity. Students of all ages were able to work together to
experiment with coding.

Yass Public School staff organised and hosted the second Writers Camp for
our local learning community with a focus on poetry. 42 students from 6
different schools from Years 3–8 were in attendance. The camp was
successful and a book of compositions was created and shared. Students of
all ages also engaged in the Community Writing Competition and
successfully achieved 1st place in the 3 primary divisions. Our school also
participated in NSW Junior Chess Championship, travelling to Goulburn to
compete against schools in our region. Lunch time chess club has resulted in
an increase of interest in the game across the primary school.

Staff at Yass Public School provided opportunities for students in Creative
and Practical Arts. Thirteen students auditioned and were accepted into
Schools Spectacular and spent four days rehearsing and performing along
with 2500 NSW public school students. Some students shared that Schools
Spectacular was the best thing they had ever done in their life. Two Year 6
boys participated in the NSW Department of Education Arts Unit 'Boys Vocal
Workshop'. This 3 day program encompassed Year 5–12 boys from our
region and students rehearsed and recorded a song and video clip from their
experience.

Funds expended on excursion
subsidies, presenters and casual
relief.

Funding Sources:
 •  ($8950.00)

Process 3: Curriculum and Learning

Deliver a dynamic, quality curriculum that supports high expectations for student learning. Ensure that
most students can articulate their learning and understand what they need to learn next to enable
continuous improvement.0

Evaluation Funds Expended
(Resources)

34% of students receive targeted support either in targeted Literacy,
Mathematics, adjustment to curriculum or behaviour. 22 students at Yass
Public School have an Individual Education Plan (IEP) written jointly by
classroom teachers, parents/carers and outside agencies. IEPs were

Funds expended on casual relief and
course fees.
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Progress towards achieving improvement measures

updated throughout the year, usually followed by case meetings to determine
future learning directions. 100% of students in Stage 1–3 set and evaluate
personal learning goals throughout the year in literacy and numeracy. These
are shared through parent/teacher interviews and individual student reports
creating and strengthening learning partnerships between home, school and
community.

Students can access support in many areas within the school community.
This includes occupational therapy, itinerant hearing support, speech
therapist for indigenous students, student wellbeing teacher and school
counsellor when available.

Two staff members have received professional learning around the new
PD/H/PE syllabus. The whole staff then collaboratively created a new Yass
Public School scope and sequence to reflect the new syllabus outcomes and
content.

The Learning and Support Team at Yass Public School meet fortnightly to
monitor the learning, behavioural, social and attendance needs of individual
students. This network of support has been vital in 2019 as Yass PS has
been without a school counsellor. Referral processes have been refined and
all staff have been trained. This allows for transparency, prioritising student
needs and efficient delivery of available services.

Funding Sources:
 •  ($1100.00)
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Strategic Direction 3

School works in partnerships with parents and the community.

Purpose

To build collaborative and supportive relationships which support student learning, and further broaden the opportunities
available to our students.

Improvement Measures

Communication

Provide a variety of forms of communication methods so that families and the wider community can be informed and
involved in our school.

Involvement

Increase in the number of parents attending community/school events.

Aboriginal Partnerships

Increase percentage of Indigenous parents involved in the development of their child's personalised learning plan and
students feel that they are successful and enjoy school life.

Progress towards achieving improvement measures

Process 1: Community Engagement

To ensure that relationships between the school, parents, local schools, and local community are
developed so that our students have access to a broader range of opportunities and expertise. We will
strive to develop a greater sense of belonging in our students as they begin to understand and value
their position in the school and wider community.

Evaluation Funds Expended
(Resources)

In term one we conducted a morning tea for new Kindergarten student
parents. Only a few parents and carers attended this event. Therefore this
year (2020) we have decided to combine this event into an open classroom
evening.

Anzac Day was celebrated in our community with 48 students and 6 staff
attending. This was a valuable experience for staff, students and our wider
community. We will continue this involvement this year.

An executive staff member attended the early childhood forum at Berinba
Public School to collect information and professional contacts to share with
parents/carers and have a more detailed knowledge and awareness of
community services. This was a valuable experience and two staff members
will attend this in 2020.

The Education Week Concert which occurred in Yass Public School was a
beneficial educational experience for students and promoted a strong and
positive community involvement. It was widely attended and supported by our
community and will continue in 2020.

Our Binit Binit Learning Community Education Week Concert occurred at
Yass High School on the Friday of Education Week. The community
supported this event, but not as strongly as previous years due to two events
being scheduled in the same week.

The Art and About education week exhibition and opening night event was
widely attended by students, their parents and carers and members of the
wider community. It was positively received and saw much publicity from our

Funds were expended on catering,
relief teachers, NAIDOC day
celebrations, teachers aide and the
licensing fee for Parent App.

Funding Sources:
 •  ($7960.00)

Printed on: 27 March, 2020Page 11 of 24 Yass Public School 3549 (2019)



Progress towards achieving improvement measures

community and involvement from pre–schools as well. It will continue as part
of a three year cycle.

NAIDOC celebrations occurred as part of a wider Binit Binit community event.
It was not as widely attended as previous years by community members and
other schools. Selected Yass Public School students participated in
presenting speeches, didgeridoo ceremony and smoking ceremony. The
stalls, services and activities were somewhat relevant and engaging to our
primary school students.

The Year 6 Wagga Wagga Art and About project was successful with 100%
of students participating in a survey commenting that they enjoyed the
experience. 32/39 of our Year 6 students travelled to Wagga Regional
Gallery to take part in three learning workshops focussed upon local
Aboriginal artists, their artmaking and culture. Their artwork at the conclusion
of the project was part of a multi schools art exhibition at the Wagga Regional
Art Gallery.

Grandparents and Special People Day was hugely supported by our wider
community and parents and carers. Surveys indicated that students who had
a special person/grandparent attend reported increased positive feelings
about the day and wanted to come to the event again. Survey data from the
day reflects that students and grandparents had a stronger sense of
belonging to the school community.

Process 2: Communication

To ensure that parents and students are informed about the school's policies, programs and events via
a variety of communication methods. The school will collate resources and services from the community
for families, students and the school.

Evaluation Funds Expended
(Resources)

'Meet and Greet' was not as well supported in 2019 and staff will reflect on
the event and look on ways to increase community participation.

During Education Week the community was surveyed as to the best form of
communication to inform them about school events. The results indicated that
the school sign and the school newsletter were the least effective methods in
informing the school community and that individual notes and school stream
app were the most effective communication methods.

The "Tell Them From Me" survey was widely supported by parents and
carers, only one student was not given permission to respond to the survey.

Parents and carers were surveyed during parent teacher interviews and all
parents and carers indicated that ten minute time slots were adequate for
interviews. One hundred percent of available class teacher time slots were
filled.

We adapted a 2018 video of "A Day In The Life Of A Kindergarten Student"
for use in 2019. This event was played at three public events and was a
highlight in these activities.

Individual student reports were completed for all students and parents and
carers positively commented upon the feedback that they received.

Kindergarten Readiness Information Evening was not held in 2019.

Funds were expended on catering and
communication activities.

Funding Sources:
 •  ($1400.00)

Process 3: Aboriginal Partnerships

To ensure that Indigenous students and their families feel supported by personalised learning plans.
Students will have opportunities to embrace and connect with their culture and their school.

Printed on: 27 March, 2020Page 12 of 24 Yass Public School 3549 (2019)



Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

The Wagga Wagga "HOME" Art project teacher professional development
day created  a lasting and powerful positive impact for the teacher who
attended, enabling them to deliver a successful arts program.

The indigenous high school and primary school program occurred throughout
2019. All students involved were surveyed at the end of 2019 and 100% of
students reported positive feelings towards the program, all students
surveyed wanted to be included in the program in the future. Students
reported that learning about culture, new art/craft/music skills and making
new friendships were the biggest successes of the program. The biggest
challenges of the program were being unable to source a didgeridoo tutor for
the high school boys and the unreliability and unavailability of our aboriginal
community in being able to attend the sessions.

PLP's were written by class teachers with their parents and carers for all
indigenous students and included within their teaching programs.

The majority of AECG meetings were attended by two staff throughout 2019.
At the initial meeting of 2019 teachers requested aboriginal members provide
a "contacts list" of indigenous people to help teachers in accessing and
successfully delivering programs with aboriginal focused components and/or
perspectives. As of yet, this contact list has not been provided.

Our AECG experienced some communication difficulties during the year and
as a consequence, specialist support was sought to assist in resolving them.
Towards the end of the year, our AECG was reformed with a change in its
leadership component.

Our schools' "Acknowledgement of Country" protocol was extended to
include students ranging in age from year two and upwards. This had a
positive impact in increasing student attendance of those involved and
allowing a wider range of students to be seen as displaying indigenous
leadership attributes.

The Wagga "HOME" Art program increased professional knowledge of the
teachers involved in its delivery and positively exposed students to a range of
local aboriginal art techniques. Year Six students shared the experience of
creating work for exhibition and our school community as a whole positively
benefitted from viewing the artworks within our own local school hall space as
part of a variety of end of year school events.

Our Binit Binit Learning Community and twenty five Yass Public students
benefited from participation in "Art and About". Robert and Peter Bulger were
two local indigenous art tutors for this event. These artists facilitated a four
day workshops for participating school students and taught those involved a
variety of art techniques and cultural processes to art making. Our wider
community was positively included in this project as it was reported upon
widely in our local media. A challenge to this project was the unreliability in
the Bulger's being able to attend the fourth and final day of the arts program.
This program will be offered as part of a three year cycle in the future.

A teacher from Yass Public School was invited to attend the "Pulliima"
Indigenous Conference in Darwin. This was a powerfully positive professional
development experience for the teacher involved. As part of this four day
event, the teacher also created a presentation and mini exhibition to promote
the many and varied effective aboriginal programs occurring within our school
community to a very large platform.

Three teachers attended a professional development session at Queanbeyan
to learn about the online "Storylines" and "Goalhub" tool. At the conclusion of
this, six stories were created to be presented online in the "Storylines"
website. This will enable Yass Public School to demonstrate its positive

Funds were expended on teacher
release, professional learning, catering
and resources.

Funding Sources:
 •  ($10200.00)
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Progress towards achieving improvement measures

impact in indigenous leadership to the wider community using current
technology. Plans have been made for us to extend this further in 2020 with
our students being able to use the "GoalHub" tool as well.

Yass Public School created an inaugural and annual award of "Indigenous
Leadership" to be presented at our formal "Presentation Evening" awards
ceremony. Two indigenous students were selected to receive this award with
the ongoing monetary support being promised by our local Lands Council.
The Indigenous Leadership award will create a positive impact in our school
community, not only in recognising the efforts of our students in being visible
and powerful indigenous leaders, but in recognising the significance of our
local aboriginal culture and community members.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($25 712.00)

Supplementary teachers are employed to
make smaller targeted math and spelling
groups. This enables all students to access
the learning to meet their individual needs.
Students are challenged if they have solid
understanding of the learning while many
students that need extra support are in
smaller classes This is a school wide program
that supports all students including our
indigenous students.

All students were able to attend a visiting
performance by an indigenous music
specialist. This person engaged the school
with music, art dance and cultural
perspectives to support our Key Learning
Areas.

Every fortnight our local high school students
and senior primary school indigenous
students joined together for the high school
mentoring program. Local high school
students mentored our students in didgeridoo
and craft and weaving circles. This provided
reciprocal support to both groups. 2 staff
attended the Puliima conference which
provided very positive feedback about the
program and the invaluable leadership skills it
developed in both groups. Education and
ideas were shared outside of our area and the
networking and support is ongoing.

Over 10 schools and many Aboriginal and
non aboriginal community members attended
the NAIDOC day ceremony in Yass. Over
1200 people attended the day. Students and
teacher found the day enjoyable and saw the
benefits of bringing the community together.
The students were able to watch and
participate in dance and a smoking ceremony.

 120 students attended a 4 day workshop and
worked with local arts from a variety of media
art during the Art and About Program.

This was a Binit Binit project coordinated by
Wee Jasper Principal and a Yass Public
Teacher. Students were able to work with
local Aboriginal  and non aboriginal artists to
produce canvas paintings that were then
included into a Art and About exhibition at the
Yass Memorial Hall. The exhibition had over
200 people at the opening evening and was
open for the week of education week. The
exhibition saw lots of local students and their
families visit as well as many drop in visitors.
The engagement and acquisition of skills for
students were enormous and the program
was so successful that it will occur every
second year.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($25 694.00)

Our school funded an extra day per week to
support our Stage two students and teachers.
These classes were extremely large and
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Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($25 694.00)

while their were other programs running in the
school to support math and spelling, this
program supported our students with literacy.
Targeted students were supported both in
class and in Intensive literacy class with
individual and small group programs that met
their needs. All students in this group made
growth in both spelling and reading in school
data.

Extra staff are engaged to teach a spelling
mastery program which operated across the
school from Year 1 through to Year 6. This
program has students from all ages working
at their ability levels. In school data reflects
growth of      %. NAPLAN data in year 3 and 5
varies greatly in the domain of spelling.  Yass
Public school participated in the online
NAPLAN for the first time in 2019. The same
program was also used to support the
learning of numeracy at our school.  Extra
staff were used to support small math groups
that better met the needs of all students. Year
3 students performed better than the state
while year 5 students made less progress.
Parents felt that this program better supported
their children in Math and they were able to
catch up at any time with their child's math
teacher.

Students in Primary years were able to
access the Multilit program to help support
their literacy skills. All students that
participated in the program made significant
growth. This program was taught by our
learning support teacher and a teachers aide.
IT operated 4 days per week and the tutors
discussed progress at the Learning Support
Meetings. this program ran for a 10 week time
frame and 16 students were able to access
the intensive program. Only one student did
not make at least 5 months growth as the
student struggled with attendance issues. All
students made growth from pre to post testing
in six literacy assessment areas.

3 teachers Aides were engaged for half days
for 5 weeks at the start of the year. This
enables kindergarten students to settle into
school for the new year.  Kindergarten
teachers felt this supported their routines and
the establishment of processes in their
classrooms. This support was not needed
after week 5. This program had many positive
outcomes for both Yass Families and
classrooms that it will be an ongoing support
in future years.

Socio–economic background Funding Sources:
 • Socio–economic
background ($33 177.00)

Technology in the form of interactive TV's
were purchased so that all learning spaces
across the school had access to the smart
technology. This tool is used to support
learning on a daily basis and also develops
skills for all our students as they build skills to
confidently use the technology in each of their
classrooms.  A second laptop trolley and 15
lap tops were also purchased so that primary
classes have a class set of laptops to access
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Socio–economic background Funding Sources:
 • Socio–economic
background ($33 177.00)

across the schools. These are portable and
can be booked to any teacher. They are also
used to support our schools NAPLAN online.

Our Principal is an area representative on the
Primary Principal Curriculum Reference
Group,. This requires meeting 4 times a year
in Sydney and South coast /Queanbeyan.
This provides insightful changes and updates
to curriculum from DoE, ACARA and NESA.
This is then shared with our school and area
Primary Principal Group.

Our school uses some of the equity funding to
engage staff to support our math program.
This program runs till 1 pm each day and
provides a math teacher to both a primary
and infants group.  This enable a smaller
student group and heavily support those
students during math time. Our math results
are above the national average in NAPLAN.

We have also purchased both Seven Steps to
Writing as well as a PM Benchmarking kit for
reading for each stage.  This was to increase
the consistency of the data collected across
our school as well as using that data to drive
our teaching at the point of need for our
students. Training and development was also
given for literacy to support the use of both
programs.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($18 399.00)

Supervisors that had a beginning teacher in
their stage were given additional release time
to mentor and coach their beginning teacher.
These teachers worked through online
support training modules with their Early
Career Teacher, observed lessons as well as
being observed teaching in their class.

Teachers worked closely with their
supervisors to develop a PDP for themselves
and planned for at least two observations to
strengthen and meet the needs of the teacher
identified in the plan.  At least one of these
observations were with their supervising
teacher. Collegiality discussions took place
pre and post the observation and the
documentation became part of their
accreditation documentation.

2 teachers on our staff were beginning
teachers in 2019. They had 8 days per term
to organise school visits around the state,
attend Training and Development
opportunities and attend the Beginning
teacher conference. One Assistant Principal
met weekly and worked with Beginning
teachers to collect evidence for their
accreditation. We had two teachers submit
their accreditation evidence and receive
Proficiency in 2019. We have two teachers
that will be submitting their evidence in 2020.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 142 157 163 171

Girls 116 129 135 152

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.1 94.4 93.8 92

1 94.1 94.2 95.2 93.1

2 91.7 93.9 94.3 92.9

3 95.6 92.9 93.1 92.5

4 91.9 95.2 92.9 90.9

5 94.8 93.7 94.3 92.9

6 94.2 93.9 93.5 92.2

All Years 93.7 94 93.8 92.3

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 11.94

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration and Support Staff 2.82

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 655,373

Revenue 2,829,569

Appropriation 2,718,015

Sale of Goods and Services 14,679

Grants and contributions 93,292

Investment income 3,583

Expenses -2,755,165

Employee related -2,442,162

Operating expenses -313,002

Surplus / deficit for the year 74,404

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 92,707

Equity Total 148,613

Equity - Aboriginal 25,712

Equity - Socio-economic 33,177

Equity - Language 0

Equity - Disability 89,724

Base Total 2,309,023

Base - Per Capita 69,922

Base - Location 18,441

Base - Other 2,220,660

Other Total 198,674

Grand Total 2,749,017

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

25 parents completed the Tell Them From Me survey and 68 parents completed our school survey on aspects of school
life at Yass Public School. Parents felt that they were informed about their child's progress and that our school was
inclusive and they felt welcomed by the school. Parents were able to encourage their children at school and support their
child at home. They also felt that the school had high expectations of their children and the school supports positive
behaviour in clear guidelines and practice. In all these aspects our school performed better than the state norm.

In our school survey 90% of parents felt their child was well supported with their numeracy needs. 89% of parents
surveyed felt that their child was well supported in their literacy needs. 92% of surveyed parents felt that wellbeing
programs within the school were meeting the needs of their students. Parents commented on the effective
communication between school and home and the committed and caring teachers and office staff.

The busy car parks at drop off times, small learning spaces and rising student numbers were also suggestions for our
school to take on in future planning.

120 students completed the Tell Them From Me survey in October 2019.  More students than the state average felt that
they have positive relationships with their school friends and positive behaviours are expected at our school. Our school
still needs to work on our students developing a deeper positive sense of belonging. We also need to plan to improve the
interest and motivation of our students and the effort they apply to their learning.

Our students feel that they have someone at school that advocates for them and they have positive relationships with
their teachers. Less students felt they were a victim of bullying that the state norm. Aboriginal students felt good about
their culture when they are at school and their teachers had a good understanding of Aboriginal culture. 49% of student
had strong school pride. Many students valued PSSA sport opportunities and Dance groups as programs they enjoyed at
our school. Student enjoyed mindfulness and peer support as the two most popular wellbeing programs the school runs.

10 teachers responded to the Tell Them From Me survey in October 2019. From this survey teachers felt supported by
the leadership within the school to improve their teaching, Leaders have observed their teaching supported me through
stressful times and created a safe and orderly school environment. These elements scored higher than the state norm.
The school also scored higher than the state norm in teachers working collaboratively together, discussing learning goals
and sharing knowledge. Our teachers felt that we still need learning around using technology to support our students in
education and embedding technology in the way students record and monitor their learning goals. Teachers felt that we
had a very inclusive culture at our school for parent involvement. Teachers work closely with families to encourage
learning progress and support families.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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