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Introduction

The Annual Report for 2019 is provided to the community of Yanco Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Yanco Public School
Main Ave
Yanco, 2703
www.yanco-p.schools.nsw.edu.au
yanco-p.school@det.nsw.edu.au
6955 7162
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School background

School vision statement

Yanco Public School empowers students to achieve personal excellence through connected, collaborative, creative and
high quality learning experiences which challenge and inspire them in a safe and supportive learning environment.

School context

Yanco Public School is located at the 'gateway' of the Murrumbidgee Irrigation Area (MIA) close to the major township of
Leeton (5 kilometres south), which the community accesses for the majority of its services. The school is a member of
the Leeton Community of Public Schools (LCOPS).

The school services a low–socio economic community and provides a safe, caring and challenging learning environment
focused on student–centred learning programs based on the needs of the individual student and the school community.
The school is classified as a TP2 with a Teaching Principal and one full–time classroom teacher, three part–time
teachers, one part time School Learning Support Officer, one School Administration Manager, a part time School
Chaplain and one General Assistant.

As an Early Action for Success (EAfS) school, an Instructional Leader has been appointed and additional resources have
been allocated that enable the school to provide tiered interventions and differentiation in learning focusing on literacy
and numeracy outcomes for all students in Kindergarten to Year 2. The school is working closely with the community to
develop priorities in; improving student literacy and numeracy outcomes, ensuring that quality teaching underpins
practice in all classrooms, enhancing parent and community participation in the school, developing positive student
welfare programs and increasing the engagement of the school community.

The school is supported by RAM equity funding for low socio–economic and Aboriginal background, and rural and
remote location.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Technology

Purpose

To inspire and empower the wider school community to improve and develop their skills and knowledge in ICT through
professional development, high quality teaching and collaborative learning. Teachers will build their capacity to
confidently deliver engaging and challenging ICT programs that prepare the learning community for the influence that
technology has on our lives.

Improvement Measures

Most students are able to confidently and effectively engage in online assessments.

Increase in student focus on learning, self–esteem and responsibility resulting in a mindset shift as shown through
surveys and observations.

Teaching staff effectively utilising various technology forms in classroom practice.

Progress towards achieving improvement measures

Process 1: Professional Learning

Develop and implement innovative curriculum pedagogy, technology and infrastructure that is future
focused and provides students with the skills and capabilities to thrive in a rapidly changing world.

Evaluation Funds Expended
(Resources)

Teaching staff receive a wealth of knowledge regarding parent and
community understanding of the school and its processes via online surveys.
This data is used to improve, adjust and more effectively plan for student
programs and activities. Teachers utilise survey results to communicate to
parents and carers the importance and effectiveness of technology use in the
classroom.  Professional learning is undertaken to encourage the use of a
range of devices in each classroom, the focus of professional learning is
determined after consultation with classroom teachers.

Professional Learning

Big Write

First Aid

Choir

Process 2: Collaborative learning

Develop staff knowledge and put in place processes and structures for the implementation of a
collaborative learning approach across the school with a focus on the use of technology.

Evaluation Funds Expended
(Resources)

Teaching staff share and and discuss the resources that will assist students
in developing literacy and numeracy understanding from their experience.
The school has purchased a new set of iPads (for each classroom) specific
online subscriptions and apps were purchased to enable online learning in all
classrooms and learning support sessions to support improvement in learning
in literacy and numeracy.

L3 Professional Learning

Purchase of PM Ecollection App

Class sets of iPads
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Strategic Direction 2

Life–Long Learning

Purpose

To create a school–wide, collective responsibility for students to be active, informed  and self– directed
learners who experience personal success in all aspects of school life. Achieved through an integrated approach to
quality teaching, learning excellence which is evidence based and  responsive in meeting the needs of all students with a
focus on literacy and numeracy.

Improvement Measures

 • Students will show growth as evidence through internal and external data.

 • Teaching programs show evidence of differentiation to cater for the individual learning needs of students.

Progress towards achieving improvement measures

Process 1: Professional Learning

Develop staff skills and leadership capacity through ongoing research based and targeted professional
learning activities  aimed at developing  staff knowledge with feedback, goal setting, lesson intentions
and success criteria, quality teaching practices, use of data to inform teaching, differentiation and
leadership skills.

Evaluation Funds Expended
(Resources)

Regular meetings with EAFS Instructional Leader to discuss student data in
literacy and numeracy. Teachers have successfully implemented processes
for feedback to students to directly improve outcomes in literacy and
numeracy. Students have a greater awareness of teacher expectations.
Students have a concise and clear understanding of what their learning
responsibilities are.

Young Leaders Conference

Milestones PL

Progressions PL

Process 2: Quality Learning Experiences

Developing staff skills through professional discussion, collaboration and explicit systems  creating
quality learning experiences through collaborative programming and the use of explicit instruction and
active learning.

EAFS/L3 /BNL/Using Data with Confidence

Evaluation Funds Expended
(Resources)

It is essential for classroom teachers to view students in different stages of
learning and school settings to expand their skill set. Viewing colleagues in
classroom builds a greater repertoire of strategies for learning, structures and
routines. Teachers are equipped to incorporate new/better ideas for their
learning in their own classrooms. Sharing knowledge with colleagues is an
effective process to improve learning opportunities for all students.
Classroom teachers will team teach for literacy and numeracy sessions in
other classrooms on site, this will improve teacher confidence. The Swivl will
be used to record a bank of lessons to support teachers who may be
searching for better ideas in teaching components of literacy and numeracy.

Small Schools PL SDD with IL

L3

Staff meetings with IL

Process 3: Systems

Develop and update explicit practices in line with DoE policies to support learning across the school.

Feedback / Goal setting / Three way conferencing / Roles and Responsibilities

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Classroom teachers continue to use three way conferencing to support
student needs in the classroom and ensuring open communication with
parents. Working together with parents ensures students understand their
learning and individual needs are valued.

Learning is simplified into specific goals for students ensuring they can be
successful. Small steps of success has a flow on effect into building self
esteem, confidence and perseverance in students.
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Strategic Direction 3

Wellbeing

Purpose

To create a safe, caring and supportive teaching and learning environment where the whole school community works
together to put in place a comprehensive and inclusive framework to support the cognitive, social, emotional  and
physical wellbeing of students allowing them to connect, succeed and thrive.

Improvement Measures

Increase in student attendance across all grades as measured by Scout data.

Increase in student engagement as measured through student surveys.  

Demonstrated improvement of student, staff and community wellbeing as evident through external surveys and school
based data.

Progress towards achieving improvement measures

Process 1: Wellbeing Framework

Develop staff and community knowledge of the Wellbeing framework and use the Wellbeing Framework
Self Assessment tool to evaluate and update current policies within the framework across the school.

Evaluation Funds Expended
(Resources)

Programs and events are planned for students that promote a positive
relationship with learning. Our school community  is aware that providing fun
and engaging activities for students builds rapport, positive relationships with
peers and a willingness to learn with the end goal of improved student
attendance.

SLSO special activities

Kitchen Garden Program

STEM

Creative and Performing Arts

Reward Day events/activities

Community events

Week of Tastes

Process 2: Specialised Programs

Identify and Implement specialised programs targeting the individual needs of identified students. With a
focus on social skills development, confidence and self esteem.

Evaluation Funds Expended
(Resources)

Students engage in stimulating activities that build rapport, confidence and
self esteem. Learning outside the traditional classroom setting builds self
worth and confidence that has a flow on impact on literacy and numeracy
learning.

Regular activities involving:

Dance/Gymnastics

Kitchen Garden activities

Interschool events

School excursions

Life Skills programs

Process 3: Staff Wellbeing
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Progress towards achieving improvement measures

Process 3: Provide staff with the skills and evidence based strategies with the purpose of improving professional
practice, collective efficacy and being better teachers for students through a strategic focus on staff
wellbeing.

http://www.teacher–wellbeing.com.au

Evaluation Funds Expended
(Resources)

Staff to participate in MAPA training to gain a greater understanding of
strategies that are useful when dealing with aggression in the classroom and
playground.

Be You online wellbeing training to provided a greater understanding of
students' needs and how to work with and develop coping strategies for
students who may be struggling in the school setting.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $13,108 School Learning Support Officer hours
increased to enable regular timetabled
sessions for literacy and numeracy skill
development and implementation of Life Skills
learning. Staff meetings planned to discuss
tiered interventions, learning opportunities
available for specific students and the
inclusion of support staff i.e: school
counsellor.

Low level adjustment for disability $30,936

Teacher $21, 343

SLSO $9,593

Tiered interventions were set in place after
consultation with class teachers, Instructional
Leader and our learning and support teacher.
Students are timetabled to participate in
learning support based on their level of need
in literacy and numeracy. Learning in the
classroom is differentiated to suit individual
student needs. The learning and support
teacher is employed two days a week.

Quality Teaching, Successful
Students (QTSS)

$7,577 Teaching staff released from class to visit
other classrooms to improve practice and
share pedagogy with colleagues. Sessions
were available with the Instructional Leader to
discuss specific areas of concern in literacy
and numeracy. The opportunity to embedd
new practices gained through professional
learning (L3). Improve understanding and use
of progressions in the classroom. Provide
additonal time to anaylse assessments and
add data to the school assessment register.

Socio–economic background $53, 544 Equity funding has enabled:

–Funds to cover costs assocaited with the
annual Young Leaders conference

–Additional contributions to the library grant
we received to purchase new books

–Purchase of iPads (classroom sets) and
docking station

–Purchase of promethean board in each
classroom

–Reduce bus and excursion costs for families

–K–6 Cookign program

–Funding for classroom teacher and SLSO

Support for beginning teachers $18, 399 Professional learning and addtional RFF time
were allocated to two beginning teachers.
Teachers were able to engage in professional
learning and time was made available for
collaboration with colleagues.

Targeted student support for
refugees and new arrivals

$0 Not applicable
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 20 16 22 26

Girls 17 22 28 22

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.1 96.1 97.2 87.7

1 97.8 92.9 95 93.8

2 94 95.1 89.8 91.7

3 92.5 97 95.7 91.1

4 93.5 96.8 96.8 90.8

5 97.8 96.9 92.4 95.8

6 93.7 95.4 90.1 96.2

All Years 94.5 95.7 94 92

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.42

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.17

School Administration and Support Staff 0.94

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Printed on: 4 June, 2020Page 12 of 17 Yanco Public School 3536 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 47,909

Revenue 789,686

Appropriation 743,378

Sale of Goods and Services -282

Grants and contributions 35,078

Investment income 341

Other revenue 11,171

Expenses -757,301

Employee related -629,538

Operating expenses -127,763

Surplus / deficit for the year 32,385

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 97,588

Equity - Aboriginal 13,108

Equity - Socio-economic 53,544

Equity - Language 0

Equity - Disability 30,936

Base Total 509,600

Base - Per Capita 11,732

Base - Location 11,111

Base - Other 486,757

Other Total 18,912

Grand Total 626,101

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

At Yanco Public School we regularly communicate with our families and the wider community the many positive learning
activities and wonderful achievements of our students. We utilise Facebook (sharing our information to other relevant
Facebook pages where possible), the local newspaper, the Seesaw app, the school website and the school newsletter.
At the end of each year we survey our parents to gain a greater understanding of their expectations of our school. The
survey results are analysed and used to inform future decisions for student learning. In 2019 parents were also surveyed
to obtain feedback on:

–Preferred day for school lunch orders

–Preferences for the new school polo shirt design

–Preference for the Kluwell home reading app instead of the traditional home reading paper diary

The 2019 annual online parent survey revealed a pleasing level of satisfaction with the school overall. Questions were
raised about the extent of technology use in the classrooms which has since been addressed. Overall the parent
community is happy with the progress the school is making and would like to see the current programs set in place to
continue.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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