
Woolbrook Public School
2019 Annual Report

3501

Printed on: 25 March, 2020Page 1 of 15 Woolbrook Public School 3501 (2019)



Introduction

The Annual Report for 2019 is provided to the community of Woolbrook Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Woolbrook Public School
Church St
Woolbrook, 2354
www.woolbrook-p.schools.nsw.edu.au
woolbrook-p.school@det.nsw.edu.au
6777 5893
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School background

School vision statement

At Woolbrook School, we believe that every student should have the opportunity to achieve their personal best through
engaged, active learning in a safe, respectful and supportive school.

School context

Woolbrook Public School is located in the village of Woolbrook in the southern New England Tablelands.The school has
an anticipated enrolment of 18 children in 2018–from a combination of both town and surrounding rural properties.   In
2018, it is expected that there will be enrolments in all years. Staff includes a full–time teaching principal, a release from
face–to–face teacher, a school administrative manager, a classroom assistant, a cleaner and general assistant.  The
school benefits greatly from involved parents and a supportive community. There is an operational Parents and Citizens
Association, where meetings attract a good attendance. There is a strong and relentless focus on literacy and numeracy,
with flexible groupings and differentiated curriculum utilised to optimise the learning of students across all stages.
Technology is an integral part of each day's learning, seamlessly supporting the teaching of all Key Learning Areas.    As
an Early Action for Success school, an instructional leader has been appointed, additional resources allocated and
professional learning provided that enable the school to provide tiered interventions that focus on Literacy and Numeracy
outcomes for all students in Kindergarten to Year Three.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellence in  teaching

Purpose

To build teacher capacity to deliver consistent, high standard educational practices to students. We aim to achieve a
school culture in which staff members take responsibility for their own learning, being lead learners striving for innovation
and improvement in teaching pedagogy to maximise outcomes in a broad range of curricula.

Improvement Measures

Positive results from effective collaboration, evidenced by consistent practice, high level professional conversation and
regular evaluation of teaching programs.

 

Increased understanding by teachers of how to  analyse data, leading to more accurate plotting of student progress
along the Literacy and Numeracy progressions. Each student demonstrates a year's expected growth or beyond in
Literacy and Numeracy.

Progress towards achieving improvement measures

Process 1:  •
Participate in high quality professional learning in Literacy and Numeracy teaching practices based on
evidence based research, delivered by our Instructional Leader in the collaborative learning
environment of The Wild Rivers Alliance.

Evaluation Funds Expended
(Resources)

Q: How effectively were new numeracy strategies implemented into the
classroom? How confident are teachers in delivering the new strategies?

D: Classroom observation notes.  Changes to teacher programs.  SCOUT
DATA.  Teacher discussions around new learning.

A. New learning with SCOUT DATA will assist in the development of new
teaching programs aimed at individual student point of need.

I. This will address individual student learning needs.

Process 2:  •
Implement consistent and regular practices for recording and analysing students' learning achievements
to inform teachers' planning for individualised student learning.

Evaluation Funds Expended
(Resources)

Q: DId the practices put in place support the systematic collection of data?

D: Work samples, observations of teaching, programs and PDPs.

A: All teachers are sharing their collected assessment results.

I: This will provide teachers with support when planning for future learning.
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Strategic Direction 2

Critical and confident learners

Purpose

To create an engaging learning environment underpinned by high expectations and differentiated curricula to inspire all
learners to become confident, creative and critical individuals who are empowered to contribute to a civil society. Student
centred learning will nurture and challenge students to achieve their full potential.

Improvement Measures

Increased percentage of students displaying confidence and resilience, resulting in an increase in student numbers
attaining positive school awards and a decrease in negative incidents.

All students will demonstrate an improvement in creative and critical thinking skills as evidenced by their progression
along the Critical and Creative Thinking learning continuum.

High percentage of parents attending workshops.

Progress towards achieving improvement measures

Process 1:  •
Continue to implement a whole school approach to student wellbeing in which students can connect,
succeed and thrive.

Evaluation Funds Expended
(Resources)

Q: Did it work?

D: Movement of students across the progressions in PLAN 2.  Teacher
observation notes.

A: Aboriginal SLSO has been very effective within the classroom.

I:  Students are engaging in all tasks and are more productive in the
classroom. Aboriginal students are interacting more in group discussions
across all learning areas.

$12 000 allocated.

Process 2:  •
Provide Creative and Critical Thinking and Project Based Learning opportunities allowing students to
articulate their learning and understand what they need to learn next to enable continuous improvement.

Evaluation Funds Expended
(Resources)

Q: Do students use the journals to record honest self–reflection?  How
engaged were students with their journals?

D: Journal entries, student movement along the continuum. Review of
reflections.

A: Students are utilising reflection journals effectively.

I: New program to be introduced in 2020– Life Skills Go – to support student
understanding of effective reflective practices.

Process 3:  • Participation of parents in Mathematics/PATCH workshops delivered by our Instructional Leader.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Q: When will IL have access to the PATCH program training?

D:

A: Inability to deliver program to parents/carers.

I: We will deliver this program in 2020.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1000.

 $12000.

 $1000.

 $2000.

$890 – 2 teacher release
days.

All students gained increased Aboriginal
cultural awareness.

Aboriginal students feel comfortable with the
aide and are receiving individual support for
their learning leading to increased
engagement.

 All students were highly engaged and were
able to speak some words in the language,
communicating with each other in a
conversation.

Elders  to present a design to the school.

Aboriginal students make progress across the
Literacy and Numeracy progressions.

Low level adjustment for disability $26242 employment of
LAST teacher

All students showed growth on the Literacy
and Numeracy progressions.

Socio–economic background $34250 Student growth is evident along the Literacy
and Numeracy progressions.

Rural and Remote $2363

$11000

All students experienced different
surroundings and broadened their knowledge
of the outside world.

Students showed increased engagement as
the small size of the group allowed individual
learning plans to be delivered at the student's
point of need.

Early Action For Success Employment of an
Instructional leader.

Growth along the progressions was achieved
by 100% of students.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 8 4 6 7

Girls 8 6 12 9

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.7 97.9 93

1 91.4 95.7 98.1 94.8

2 97.1 95 95.3 95.8

3 94.6 94.1 95.7 96.3

4 93.3 94.1 95.5

5 94.6 93.9 88.4 90.8

6 95.2 94.6 79.4

All Years 94.1 94.6 94.8 93.2

State DoE

Year 2016 2017 2018 2019

K 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.3 92.5 92.1

All Years 94.1 93.8 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.15

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 61,140

Revenue 433,597

Appropriation 419,514

Grants and contributions 13,288

Investment income 796

Expenses -414,677

Employee related -363,920

Operating expenses -50,757

Surplus / deficit for the year 18,920

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 77,387

Equity - Aboriginal 16,894

Equity - Socio-economic 34,250

Equity - Language 0

Equity - Disability 26,242

Base Total 307,904

Base - Per Capita 4,223

Base - Location 13,363

Base - Other 290,317

Other Total 27,188

Grand Total 412,478

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Parents were invited to participate in the Tell Them From Me survey. Given that only 8% of families responded, results
cannot be analysed. From face to face conversations 92% expressed satisfaction with the school and student learning.
8% identified that high expectations needed more reinforcing.

Students were surveyed about their engagement and challenges at school. The results showed that students like
learning but found distance running and Maths difficult. This indicates that lessons to build student resilience need to
increase. The students were also asked what they would like to see change: more excursions, more technology time and
an increase in rewards were identified.

All staff find it rewarding working at Woolbrook School and appreciate the many opportunities offered to them for
professional learning.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Printed on: 25 March, 2020Page 15 of 15 Woolbrook Public School 3501 (2019)


