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Introduction

The Annual Report for 2019 is provided to the community of Wee Jasper Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Wee Jasper Public School
6443 Wee Jasper Rd
Wee Jasper, 2582
www.weejasper-p.schools.nsw.edu.au
weejasper-p.school@det.nsw.edu.au
6227 9652
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School background

School vision statement

Our school will remain the heart of our small rural community. Here, core values will be learned and lived, as every
learner is fully engaged and challenged, in preparation to making their contribution to our complex and dynamic society.

Every student will be known, valued and cared for and experience a secure sense of belonging and connection to this
school, community and land. All students will be literate, numerate and curious.

We will continue to see the diversity of our community as a pedagogical strength and draw upon our diverse human and
natural resources to sustain learning. In this way, we will counter the potential disadvantage of living in a small remote
community.

School context

Wee Jasper Public School is a small rural school located in the Goodradigbee Valley, 53 kms south of Yass. The school
is some what isolated and is set in a tranquil and unique natural bush setting. The land is recognised by the Yass
Aboriginal Educational Consultative Group as shared country between  Wiradjurri and Ngunnawal. The school is
connected to the educational community through 'Binit Binit' and 'Burrinjuck' Learning Communities and partners with
other small schools.

The school is committed to fostering a sense of belonging where students feel safe, cared for and valued. Students are
respectful and show empathy as they develop a broad range of flexible personal and collective skills. They support each
other in developing a positive self–image and belief that they will all succeed.  The smallness of the school enhances
quality personalised learning and is underpinned by high expectations for intrinsic motivation and achievement. The
school actively connects students to their learning, each other and the community and positive relationships are
promoted. The intergenerational relationships build students' ability to relate to others and increase self–confidence.

Our staff are a highly professional and dedicated team who encourage all students to achieve their personal best in all
that they do though high quality, innovative teaching and learning programs. Their reflective practice, resourcefulness
and vigour creates a dynamic and diverse learning environment. The collaborative approach to student learning and
well–being sees creative and diverse learning opportunities for all students and draws upon a wide pool of community
skills and resources.

The school is the heart of the community and has a long history of strong support and comaraderie. The isolated nature
of the community results in very intimate yet respectful relationships and the success of the school is cherished and
celebrated by all. The school enjoys outstanding levels of support from the community and the provision of a plethora of
diverse educational and extra–curricular opportunities.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Engaged and challenged learners

Purpose

 • To produce inspired learners, who enthusiastically engage with diverse, challenging, creative and inclusive
curricula in a personalised learning context.

 • To maximise individual and collective well–being and capacity to learn by fostering a strong sense of identity,
belonging and connection to the local community.

 • To produce switched on and curious learners who are motivated to work hard at building their literacy and
numeracy skills.

Improvement Measures

All students have achieved their expected growth for Literacy.

All students have achieved their expected growth for Numeracy.

Implementation of evidence–based practices demonstrated through differentiated learning programs.

All students engage in an increased quality and quantity of diverse enrichment and extension opportunities.

Progress towards achieving improvement measures

Process 1: Implement a whole school integrated approach to evidence–based personalised learning which
connects students, teachers and parents to accurate data and effective feedback.

Evaluation Funds Expended
(Resources)

Students were supported and encouraged to reflect upon their learning.
Students gained more confidence and knowledge to articulate their learning
needs and communicate their achievement and progression. Teachers
provided students with skills and scaffolds to recognise improvement and
know expectations in literacy and numeracy. Students were empowered to
plan and work towards negotiated literacy and numeracy learning goals and
celebrated their achievement.

The school provided a daily mentoring platform which ensured all students
connected with at least one staff member. All staff on site being involved
generated a sense of inclusion and belonging and maximised staff skill sets.
All students are known, valued and cared for.

Students, parents and teachers developed stronger learning partnerships.
Students played a pivotal role in this decision making process. Reliable data
helped inform all stakeholders.

Teachers continued to develop skills to analyse reliable data, informing
practice. Teachers connect with other professionals and are reflective self
learners. Teachers had a constant focus on improved practice.

The classroom is a vibrant, versatile and effective learning space. The 'talking
walls' enhance student capacity to develop, collaborate, refer and reflect on
learning. They not only provide a place for students to display their work but a
stage for launching future concepts through previous learning experiences..

Professional Learning $2,000

Talking Wall $9,000

Process 2: Teachers collaboratively maintain a 'community of practice' within and beyond the school, to drive
school improvement through "Curiosity and Powerful Learning" by igniting curiousity, creativity and
achieving apirational learning outcomes.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Students participated in enriched, extended and creative approaches to the
curriculum. Students learned the value of self–expression through The Arts.
Students explored the role of the arts in Aboriginal history and ways which
contemporary Australia communicates through the arts and literature. The
students developed a range of skills and pursuits to express their ideas,
opinions, values and dreams through the creation of artwork, debating and
public speaking, music and drama.

The student's confidence and ability to communicate improved significantly.
The students effectively communicated in both informal and formal settings
with a diverse range of people. Concepts of diversity, reconciliation,
multiculturalism, sustainability and ethical practice have been explored
through the arts which created mindsets open to respect and instilled a moral
compass for each student and staff member.

Environmental Art Program

Binit Binit Art & About Program

Debating and Public Speaking

Music

Drama, including Canberra Theatre
Performances

Aboriginal Education Program
National Parks Australia

Process 3: Staff strengthen student capacity to connect to learning, each other, the environment, community and
society. Authentic partnerships between students, staff, schools and the local AECG to improve
pedagogy and curriculum outcomes including Aboriginal and Torres Strait perspectives through
traditional and contemporary literature, The Arts and Environmental Education.

Evaluation Funds Expended
(Resources)

Thorough connection and authentic partnerships, student learning was
meaningful and relevant. As a result, students and staff maximised the
individual and collective capacity to learn by fostering a strong sense of
identity, belonging and connection to the local community. Improved
pedagogy and curriculum outcomes were evident.

The provision of a plethora of opportunities for students to connect to a wide
range of people and organisations existed. Students were provided with
learning which focused on curriculum, well–being and The Arts, to develop
the whole child. The Binit Binit Art & About Program connected students to
other students across the Yass Network of schools and to a diverse range of
professional artists. Through the arts, students developed pride and
confidence to create an artwork which reflected their personal connection.

Students continue to demonstrate astute capacity to liaise and communicate
with a range of inter–generational people. The workshops with Yass Aged
care further developed student's respect and appreciation of individual and
collective capacity. The ongoing relationship the students have with Canberra
University's pathways program, connects students with an aspiration mindset
where university is a viable future goal.

Aboriginal representatives supported students in acquiring a deeper and
accurate understanding of the local Aboriginal history of the Wee Jasper
valley. This led to an understanding of Wee Jasper as a meeting place for
four Aboriginal groups of people and the significance of the waterways. This
understanding was the cornerstone in the development of a more
personalised Acknowledgement of Country, written in collaboration with
Aboriginal educators. Students explored bush–tucker, the local environment,
tools, plants, art and music. These authentic experiences and partnerships
created an ongoing commitment toward reconciliation.

Aboriginal Education Program
National Parks Australia

Binit Binit Art & About program

Canberra University Aspire Pathways
program

Yass Aged Care Program
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Strategic Direction 2

Quality, collaborative teaching

Purpose

 • To continually improve teaching practice through collaborative professional learning, planning, evaluation and
reflective practice.

 • To encourage teaching that is responsive to student needs and extends the literacy and numeracy of individual
learners.

 • To deliver high quality, personalised teaching and learning that ignites a love of learning, sparks students’ curiosity
and creativity and emphasises connectivity.  

Improvement Measures

Teachers engage with and maintain high quality teaching through professional development, action research projects,
engagement with Teaching Standards and PDP action plans.

All teachers have embedded evidence–based pedagogy in teaching and learning programs.

All teachers engage actively in collaborative and reflective practices to improve teacher capacity.

Progress towards achieving improvement measures

Process 1: Teachers engage in a two year action research model focused on developing school improvement
processes to create curious and powerful learners. 'Curiosity and Powerful Learning' ACEL –Professor
David Hopkins & Trish Franey

Provide professional learning and collaborative practice to build capacity of staff in the use of systematic
and reliable information sources, including 'Quality Teaching Rounds'  to inform teaching practice.

Accreditation processes and Professional Development Plans will be responsive to student needs and
aligned to relevant professional learning opportunities to support the implementation of the school plan.

Evaluation Funds Expended
(Resources)

Teacher expectation grew whereby ambitious outcomes for student learning
were sought. Teachers incorporated fertile questioning to frame the
curriculum as a proposition. Teachers planned learning where an increase of
inquiry learning existed. Students were presented with questions and were
motivated to seek the learning required to solve the set problems and
scenarios. An emphasis on inquiry, led to improved achievement, targeted
learning and enhanced curiosity.

Students continued to be part of the decision making process and active in
their role as a learner. Students had a stronger voice in the setting of learning
tasks and determining their learning needs. Teachers encouraged and
supported students in their 'productive struggle.' Students were challenged by
frequently operating in their zone of proximal development. This led to a
gradual transfer of responsibility  and students becoming more independent,
self–motivated and organised learners.

Teachers collaborated in the assessment, planning and the delivery of quality
teaching. Teachers focused on particular elements and provided one another
with meaningful feedback. Stronger connections were formed with
professionals in others schools, University of Canberra and experts from a
variety of external organisations. 'Big Ideas' and 'Early Action for Success'
professional learning and ongoing collaboration and support further
developed inquiry based learning pedagogy by embedding 'Launch; Explore;
Summarise' methodology.

Professional Development Plans supported continual improved practices.
The process generated collaborative and reflective practice as well as

Professional Learning $2,000
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Progress towards achieving improvement measures

effective feedback. Individuals were self motivated to achieve desired goals
and a supportive culture was sustained to maintain a shared approach to
school improvement.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $21, 343 Learning and
Support Teacher

$3, 651 Student Learning
Support Officer

Funding Sources:
 • Low level adjustment for
disability ($24 994.00)

This funding has provided students with an
additional teacher one day a week. The
school has combined this funding with other
school funding sources to employ an
additional teacher for a total of three days a
week. This allowed for learning and support to
exist each morning with both teachers
supporting students with their learning. It also
enabled the timetabling of staff to work
alongside the Instructional leader and attend
professional learning around 'Big Ideas.'

Student Learning and Support Officers
(SLSO) were employed to further support the
learning needs of students. During Terms 2, 3
& 4 one SLSO continued working with
students on Mondays for two hours. Students
were provided with support in literacy and
enrichment through the kitchen and garden
program.

Quality Teaching, Successful
Students (QTSS)

$1, 067 Quality Teaching,
Successful Students
(QTSS)

This funding source was combined with other
funds to employ an additional teacher. This
funding contributed to the participation of staff
to work alongside the Instructional leader.

Socio–economic background $800 – Will Kostakis
Writer's Retreat & Binit Binit
Writer's Camp

$459 – Excursions

Funding Sources:
 • Socio–economic
background ($1 259.00)

This funding was used to enhance the writing
programs at Wee Jasper Public School by
students attending two camps and having
access to an expert in the field. Students
have an ongoing mentor–ship with an
established author, Will Kostakis.

All students participated in a two day Writer's
Retreat Camp with other small schools with
author, Will Kostakis.

All students participated in a two day Binit
Binit Poetry Camp with other students from
other Yass schools.

The funding was also used to support student
access to school excursions, including a visit
Ballarat, to support student learning around
Australian Colonies.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 8 5 6 3

Girls 1 1 0 0

Student attendance profile

School

Year 2016 2017 2018 2019

K 97.9 50

1 97.8 50

2 97.7

3 94.4 100 94.7

4 97.8 96.6 92.6 99.5

5 98.9 88.2 94.3 96.8

6 94.9 80 89.5

All Years 96.8 94.4 91.8 90.9

State DoE

Year 2016 2017 2018 2019

K 94.4 93.1

1 93.9 92.7

2 94

3 94.2 94.1 93.6

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 92.5 92.1

All Years 94 93.9 93.2 92.7

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.14

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 0.98

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Printed on: 1 June, 2020Page 11 of 16 Wee Jasper Public School 3412 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 10,230

Revenue 434,142

Appropriation 392,847

Sale of Goods and Services 146

Grants and contributions 41,023

Investment income 125

Expenses -415,559

Employee related -317,851

Operating expenses -97,708

Surplus / deficit for the year 18,584

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 34,318

Equity Total 26,253

Equity - Aboriginal 0

Equity - Socio-economic 1,259

Equity - Language 0

Equity - Disability 24,994

Base Total 287,990

Base - Per Capita 1,408

Base - Location 1,242

Base - Other 285,340

Other Total 42,552

Grand Total 391,113

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Student Satisfaction:

The students believe staff know and care about them and their learning. Students commented on the variety of
opportunities and excursions they participate in and enjoy participating in challenging tasks. The students believe their
learning is meaningful and that they learn more at their school than they would at another school. The students believe
other students are kind to each other and that everyone is valued. The students have also indicated that they are
motivated and interested in learning.

Parent Satisfaction:

100% of parents completed a Parent Satisfaction Survey. Parents have indicated trust and confidence in the school's
capacity to provide a quality learning environment, focused on personalised student learning and well–being. A culture of
high expectations for learning and positive behaviour is embedded into the school ethos.

Parents stated that all students enjoy coming to school. Students are engaged and motivated to learn. All students are
respectful and kind. The parent body value the diverse range of learning opportunities for students. Parents commented
they always are made to feel welcome at school. Parents describe the regular communication between school as always
being open, which helps to build positive partnerships.

Parents believe their children are thriving in a learning space which both extends and supports student learning. They
believe staff 'know' their children. Parents stated that the student reports are clear, concise and demonstrate student
progress. The student comments on the reports were well received. Parents felt they are consulted on regular occasions.
Parents stated they were already aware of their child's achievement, progress and areas for development prior to reports
and the three–way conferences. Three–way conferences were believed to be beneficial in building and maintaining
partnerships in the child's learning.

Staff Satisfaction:

Staff are unanimous in their view that they feel supported, valued and adequately challenged through their roles at Wee
Jasper Public School. They bring a variety of skill sets to the school and are happy to share these with the students to
enhance the small school experience.

Staff show their commitment to the school by preparing to go the extra mile and support one another to meet deadlines
and obligations. They share the vision, determination and willingness for school improvement ensuring a high quality
learning prevails. They enjoy the challenging and varied activities provided. Staff have a sense of belonging and gain
satisfaction in giving back to the community.

All staff are caring and supportive of the health and well–being of each other. Staff morale is high, and the current staff
structure and roles are firmly embedded.

Printed on: 1 June, 2020Page 15 of 16 Wee Jasper Public School 3412 (2019)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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