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Introduction

The Annual Report for 2019 is provided to the community of Undercliffe Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Undercliffe Public School
Bayview Ave
Earlwood, 2206
www.undercliff-p.schools.nsw.edu.au
undercliff-p.school@det.nsw.edu.au
9558 3432

Message from the principal

Message from the Principal

Reflecting on the 2019 school year, I am proud of the accomplishments that we as the Undercliffe Public School
community have achieved. The staff at Undercliffe Public School are committed and dedicated about education and
maximise opportunities for students to grow and experience success. They focus on developing the whole child. Leaders
and staff inspire students, their peers and members of the community to continuously enhance the learning of all and
continually strive to understand and improve teaching and learning practices.

Undercliffe Public School encourages a positive culture of challenge and support, enabling effective teaching that
promotes enthusiastic, independent learners, committed to lifelong learning. Our high expectations for the whole school
through collaborative planning, monitoring and reviewing has allowed for effective teaching practices and continued
improvement. High standards of behaviour, attendance and the encouragement of a strong student voice guides the
reinforcement of student wellbeing and complex challenges.

The ongoing support and advocacy of our parents/ carers within the school community is an essential component of our
inclusive and productive school culture.

The school has a proud tradition of academic excellence, performing arts, enrichment programs and sport. At Undercliffe
Public School, there is a focus on the wellbeing of all students. The students' learning styles and abilities are of the
highest priority and are being complemented with learning that occurs in an environment that is fun and supportive.

Helen Missiris
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School background

School vision statement

Our vision is that all students, staff and the school community at Undercliffe Public School will achieve their full potential
to empower students with intrapersonal, interpersonal and academic skills to be able to contribute to the changing nature
of our society.

School context

Undercliffe Public School has an enrolment of 215 students who come from diverse cultures and socio–economic
backgrounds.

Undercliffe Public School is a small school whereby partnerships of students, teachers, parents and the community are
encouraged to work together to achieve the best outcomes for all children.

We acknowledge and celebrate individual differences and talents by providing opportunities for students to showcase
these through extra–curricular activities.

The school maintains a culture which is based upon continuous improvement to provide the best teaching and learning
outcomes for all students.

Regardless of students' background, socio–economic status and learning needs, we strive to develop self–confidence,
respect, optimism, independence, tolerance and excellence in all areas.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Excelling

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Educate students for the future by developing flexible and reflective thinkers.

Purpose

The purpose of developing flexible and reflective thinkers underpinned by the student wellbeing framework is to prepare
students to think creatively, critically and imaginatively in order to make connections between personal experiences and
the real world. This will support students to be resilient and effective communicators.

Improvement Measures

Surveys show increase in staff confidence and expertise in using data to inform and improve student performance.

Decrease in the number of referrals of students to attend reflection time.

Increase in student participation in goal setting and evaluation of own learning through the use of success criteria.

Staff show evidence of differentiation in programs across Key Learning Areas.

Observations and teacher reflections show increase in real world learning opportunities as demonstrated in student
work samples. 

Progress towards achieving improvement measures

Process 1: Wellbeing Project

Teachers will be supported to implement wellbeing programs across the curriculum by engaging
regularly and consistently in quality student welfare programs to improve resilience, wellbeing and
engagement.

Evaluation Funds Expended
(Resources)

Despite the change in implementation due to poor air quality, the students
enjoyed the activities that teachers provided. These activities were with their
peers during class time and the lunch break. Students enjoyed the no
homework week with their families.

Mindfulness websites

Wellbeing journals

Sporting equipment; volleyball and
netball equipment

Process 2: Integrated Learning Project

Teachers and students will engage in high order learning experiences that will enable success through,
robust and significant learning opportunities, linking all areas of the curriculum. This will create more
purposeful and meaningful learning linked to the real world.

Evaluation Funds Expended
(Resources)

Integrated learning has enabled students to make better connections with
their learning as the key information is revisited and consolidated through a
variety of key learning areas. Students' confidence in their learning is
increasingly evident. This has been shown through the assessments which
were used to create end of year reports to send home to parents and carers.
The Literacy Cycle will be continued in 2020 as word banking was an
effective strategy for broadening the vocabulary for students and overall the
students' writing improved. Number talks will also continue to be implemented
in 2020 as improvement has been evident in students' conceptual
understanding of mathematics.

Ann Morrice's Literacy Cycle

Talk Moves log

Number Talks log

Maths resources e.g. counters, dice,
playing cards

Stairwells

Process 3: Differentiated Learning Project

Teachers will develop programs that cater for the diverse and challenging needs within the classroom.
This will enhance student engagement and improve expected student growth through critical thinking
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Progress towards achieving improvement measures

Process 3: and reflecting processes.

Teachers will continu e to develop assessments to ensure that all students make the expected growth
through meaningful learning.

Evaluation Funds Expended
(Resources)

Students have engaged in learning programs differentiated for each ability.
The support staff have assisted students who might have difficulty completing
tasks independently to complete tasks. This has enabled all students be
included in classroom learning. School Learning Support Officers in 2020 will
support the lower–ability students in numeracy and literacy. Support staff will
support the middle and  higher–ability students. EAL/D will continue to be
implemented.

Programs for all key learning areas

Planning Days

MacqLit and MiniLit programs
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Strategic Direction 2

To continue upskilling staff capacity to deliver explicit, high level educational teaching practices.

Purpose

The purpose of building and upskilling staff is to provide the best opportunities for our students by continually improving
upon professional practice. Staff will deliver high standards of education through ongoing professional development to
maximise student learning outcomes.

Improvement Measures

Increase proportion of teachers showing evidence of working towards Personalised Development Plan goals, including
improvement in Quality Teaching Rounds.

Internal data from effective systems project will show improved  teacher practice has led to an increase in literacy
results across the  school.

Increase proportion of students in top 2 bands in NAPLAN literacy and numeracy.

Internal and external measures show increase in student growth and value–added.

Progress towards achieving improvement measures

Process 1: Quality Teaching Rounds

All staff with participate in regular QTR which will include observations of lessons, individual evaluations
using the Quality Teaching Framework, followed by professional dialogue to improve and inform
teaching and learning programs.

Evaluation Funds Expended
(Resources)

Staff and executive to discuss and decide on how and when QTR or collegial
observations will occur next year. This will be explicitly discussed in staff
meetings next year in 2020.

N/A

Process 2: Professional Learning

Teachers demonstrate responsibility, adaptability and ethical practice in working towards Professional
Development Plans and to contribute to broader school programs. Teachers will actively share targeted
professional development with others to build on teachers' understandings of effective, current teaching
strategies.

Evaluation Funds Expended
(Resources)

Teachers have reflected and evaluated on their PDP goals and will determine
if these continue for 2020.

The nature of the music mentorship program will be determined in 2020.

Teachers will continue to lead and facilitate the implementation of additive
strategies next years. Multiplicative strategies will be introduced later in 2020.

Teachers will continue to work on milestones for 2018–2020 school plan in
their teams next year. Targets will be introduced and a key focus for next
year.

PDPs

Additive strategies resources

Google suite

SPARO

Process 3: Assessment and Reporting Action Plan( Effective Systems Project)

Staff will use the action plan that has been created based on our key teaching and learning priorities.
This will further enhance and develop staff knowledge, skills and expertise in the areas of quality
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Progress towards achieving improvement measures

Process 3: feedback, explicit expectations and formative assessment.

Evaluation Funds Expended
(Resources)

The additional release time for assessment continues to be beneficial for
assessing students individually. This will continue next year.

Teachers have input all data into the spreadsheet and this was analysed by
team leaders. Feedback was provided to staff in staff meetings and via email
regarding the results and how this will be used to determine support and
groupings next year.

Project leaders have saved all rubrics into staffshare. Term 4 persuasive
assessment tasks were moderated and marked. It has been determined in
consultation with the Principal that next year, all three text types will be
assessed using the new rubrics at the beginning and end of the year.

All staff are aware of how to access and navigate Scout. Teams will be
analysing and using the results to inform their teaching and programming
next year. Targets created next year will reflect these Naplan goals.

PAT assessments will continue next year. A staff member will be completing
a PD on this next year to develop teacher confidence when analysing the
results and navigating the program.

Scout

Effect Size Data Spreadsheets

Assessment release timetable

Class assessments

Writing assessments and rubrics

NAPLAN results
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Strategic Direction 3

Design innovative systems and practices in technology that support students for the demands ahead.

Purpose

To enhance student skills, capabilities and knowledge, through exposure to a range of technology so they can be
successful in a globalised and highly digital society.

Improvement Measures

Surveys, programs and initiatives show teacher increase in confidence and use of ICT across all learning areas.

Observations and reflections show teachers' use of flexible learning spaces, increasing student opportunities.

Classes using flexible seating and contemporary learning practices.

Progress towards achieving improvement measures

Process 1: Flexible Learning Space

Flexible learning spaces will be set up in trial classes to enable collaborative learning and the delivery of
an integrated curriculum which helps foster innovative and critical thinking, relationship building and
problem solving skills. This will prepare students for innovative learning experiences which relate to the
real world.

Evaluation Funds Expended
(Resources)

Staff will be provided with PL to develop a common understanding of what
flexible learning is and its effective implementation within the classroom.

Elements of flexible learning will continue to be implemented in the 2020
classrooms.

Professional Learning– $6000

Funding Sources:
 •  ($0.00)

Process 2: PBL and STEM Programs

Teachers will engage in collaborative planning to create programs that enable students to participate in
multidisciplinary problem based learning and STEM approaches to learning.

Evaluation Funds Expended
(Resources)

STEM and PBL were taught across all stages throughout the year, ensuring
that all students were exposed to a range of programs. Students have
developed a better understanding of the processes and have further
developed their creative thinking and collaborative skills.

Planning for 2020, STEM and PBL will be taught in alternate terms ensuring
that each is covered in both semesters in an integrated, authentic way.

Process 3: Technology

Teachers will continue to develop their capacity to implement quality ICT, coding and robotics programs
that are integrated and meaningful across all Key Learning Areas.

Evaluation Funds Expended
(Resources)

Staff were provided with ways to integrate google classroom and google
applications into daily use. There was a positive response from staff who are
interested in implementing the google applications into teaching programs.

This prompted whole staff discussion about the need to further increase the
student ration to technology. This will be done by revising our BYOD

NIL
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Progress towards achieving improvement measures

program, encouraging students to participate and purchasing more netbooks
in 2020.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading class–based assessments

New Benchmark Kit for
reading

OARS online assessment
and reporting

ATSI students achieve age appropriate
syllabus outcomes. Educational progress
noted for all students and saved in staff share
– 'Assessment' folder.

English language proficiency Meetings with Staff

Targets – Information sheet

Maintain EALD

EALD reports – ESR
Momentum – online
reporting

All staff consistency relating to targets. The
EALD teacher updated the Maintain EALD
data which showed that many of our EALD
students receiving EALD support (especially
new arrival students) had made remarkable
progress in their English proficiency skills.
Staff gathered regularly in meetings to
discuss targets and overall student progress.

Low level adjustment for disability scheduled moderation
meetings

work samples

rubrics

assessment data

three stars and a wish

Teaching staff who have made adjustments to
assessment tasks and activities have not
restricted the access of students with
disability to the full range of grades available
to others. These students are given equal
opportunities to access all assessment tasks
and activities in a supportive and nurturing
environment.

Quality Teaching, Successful
Students (QTSS)

The seven themes
addressed here are:
Document discussions and
readings

 1.High expectations

2.Explicit teaching

 3.Effective feedback

 4.Use of data to inform
practice

5. Classroom management

 6. Wellbeing

 7.Collaboration

All staff awareness of best practice and why
high expectations need to be set.

All staff understand that the 7 themes are
important for improved results and that they
matter.

Socio–economic background events / excursion notes

school website

student assistance

Parents and carers are always welcome to
speak with the principal should they require
financial assistance for their child or children
to participate in school excursions and events
that are scheduled throughout the year. As
reflective practitioners, this is one of many of
our inclusive practices at Undercliffe Public
School.

Support for beginning teachers Additional support time

RFF

Mentoring

Funding Sources:
 • Support for beginning

Critical self–reflection has lead to improved
learning in the classroom.

The ability to  build beginning teachers'
understanding to prioritize the most
challenging

aspects of their teaching has improved.
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Support for beginning teachers teachers ($46 659.00) Critical self–reflection has lead to improved
learning in the classroom.

The ability to  build beginning teachers'
understanding to prioritize the most
challenging

aspects of their teaching has improved.

Targeted student support for
refugees and new arrivals

professional dialogue with
classroom teachers

library research tasks

More students were able to achieve the
library research task outcomes due to
equitable access to more manageable tasks,
broken down into smaller sections. As a
result, students' research skills has improved
and the students exhibited increased
motivation and engagement, which allowed
them to work effectively at their own pace.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 113 118 116 115

Girls 103 105 107 100

Student attendance profile

School

Year 2016 2017 2018 2019

K 95 96.8 95.7 93.2

1 96.2 94.6 95.6 93.6

2 94.6 95.3 94.8 94.4

3 92.7 96.3 94.7 94.5

4 94.3 95.1 94.4 93.4

5 93.5 94.6 92.5 96

6 93 94.9 92.7 90.6

All Years 94.4 95.3 94.3 93.7

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.15

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

School Administration and Support Staff 2.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 430,010

Revenue 2,263,332

Appropriation 2,101,000

Sale of Goods and Services 2,501

Grants and contributions 157,892

Investment income 1,189

Other revenue 750

Expenses -2,222,926

Employee related -1,921,600

Operating expenses -301,325

Surplus / deficit for the year 40,406

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 43,194

Equity Total 137,014

Equity - Aboriginal 2,857

Equity - Socio-economic 11,905

Equity - Language 34,253

Equity - Disability 87,998

Base Total 1,687,650

Base - Per Capita 52,324

Base - Location 0

Base - Other 1,635,325

Other Total 138,598

Grand Total 2,006,456

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

What parents think we are doing well&hellip;

(Above NSW Govt Norm)

Parents feel welcome when they visit the school.

Writing reports on students' progress in terms parents understand (parent–friendly language).

Encouraging parents to support learning at home.

School supports learning and positive behaviour.

Students feel safe at school.

Teachers help students develop positive friendships.

Inclusive school environment.

School website / Formal interviews are the most useful forms of communication.

School is well maintained / physical environment is welcoming and easy to access.

67% of parents would recommend their child's school to other parents.

What parents think we need to improve in) (Below NSW Govt Norm)

Scheduling parent activities at times when they can attend.

Informing Parents of student opportunities / behaviour / social and emotional development.

Involving more parents in school committees/meetings e.g. P&C – 33% currently involved, 20% parents attended
meetings only once.

Discussing with parents how well their child is doing in his or her classes and talking about how important schoolwork is.

Having higher expectations for students to succeed.

Teachers maintaining better control of their classes.

Dealing with behaviour issues in a timely manner.

Telephone conversations are the least useful forms of communication.

What teachers think we are doing well&hellip;(Above NSW Govt Norm)

School leaders helping teachers improve their teaching.

School leaders leading improvement and change.

Strong communication of strategic vision.

Teachers work with school leaders to create a safe and orderly school environment.

Teachers collaborate well, sharing strategies that increase student engagement, developing cross–curricular or common
learning opportunities and assessment strategies.&middot; Teachers give students written feedback on their work.

Using data to inform practice.

Variety of teaching strategies.

Students receive quality feedback on their work that brings them closer to achieving their goals.
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Students have opportunities to use computers (or other interactive technology) to analyse, organise, and present subject
matter.

Inclusive School: Teachers strive to understand the learning needs of students with special learning needs.

Parent Involvement: Teachers are in regular contact with the parents of students with special learning needs.

Teachers establish clear expectations for classroom behaviour.&middot; Planned Learning Opportunities.

Overcoming Obstacles to Learning.

Assessments help teachers understand where students are having difficulty.

What teachers think we need to improve in&hellip;(Below NSW Govt Norm)

Learning culture so that students become fully engaged in class activities.

Students using computers (or other interactive technology) to track progress towards their goals.

Helping low–performing students plan their assignments.

Using strategies to engage parents in their child's learning.

Asking parents to review and comment on students' work.

Providing examples of work that would receive an "A", a "B", or a "C" (or their equivalent).

What students think we are doing well&hellip;(Above NSW Govt Norm)

A high rate of student participation in extracurricular activities.

A high rate of students do not get into trouble at school for disruptive or inappropriate behaviour. ( females 93%, males
78%)

78% male students and 70% female students are interested and motivated in their learning (peaks in Year 5).

Student effort peaks in Year 5.

Students feel challenged in their English and Maths classes and feel confident of their skills in these subjects.

School staff emphasise academic skills and hold high expectations for all students to succeed – 68% students expect to
go to University when they finish high school.

Students have medium to high perseverance levels at school (female students 98% and male students 80%)

What students think we need to improve in&hellip;(Below NSW Govt Norm)&middot; Raising student participation in
school sports, particularly Year 5 girls.

Ensuring students feel accepted and valued by their peers and by others at their school.&middot; Fostering positive
relationships amongst students – so that students have friends at school they can trust and who encourage them to
make positive choices.

Promoting schooling as useful in their everyday life and will have a strong bearing on their future.

Supporting students to try hard to succeed in their learning.

Encouraging students do homework for their classes with a positive attitude and in a timely manner.

Educating students, particularly boys, about positive behaviour at school.

Raising the students' interest and motivation in their learning, particularly girls.

Delivering classroom instruction that is relevant to students' everyday lives.

Ensuring learning time is effective so that Important concepts are taught well, class time is used efficiently and that
homework and evaluations support class objectives.
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Organising classroom instruction well, with a clear purpose, and with immediate feedback that helps students to learn.

Developing strategies for students who are victims of bullying: females 24%, males 44%

Increasing advocacy at school so that students feel they have someone at school who consistently provides
encouragement and can be turned to for advice.

Greater positive teacher–student relations.

Fostering clear rules and expectations for classroom behaviour.

Raising student perseverance levels, particularly in boys, so that they can pursue their goals to completion, even when
faced with obstacles: male students having low perseverance levels 20% (female students having low perseverance
levels 2%)
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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