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Introduction

The Annual Report for 2019 is provided to the community of Trunkey Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Trunkey Public School
Carlyle Street
Trunkey Creek, 2795
www.trunkey-p.schools.nsw.edu.au
trunkey-p.school@det.nsw.edu.au
6368 8648
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School background

School vision statement

EXCELLENCE, OPPORTUNITY AND INNOVATION

Trunkey Public School teachers utilise dynamic teaching strategies to achieve meaningful learning for all students,
supported by effective instructional leadership.

Our school promotes excellence and equity. We are committed to ensuring all students are confident, creative and
successful learners. Teachers are innovative technology users in the classroom and inspire their students to achieve
success.

School context

Trunkey Public School is a TP1 school, serving the rural village of Trunkey Creek and surrounding properties. The school
is located 57 kms from Bathurst and 39 kms from Blayney.

There are 14 students enrolled in 2019 and 5 children regularly attend the school–based Playgroup. An enthusiastic
parent body and active P&C continue to support the school and generously contribute substantial funds towards school
programs and excursions.

Trunkey Public School is an active member of the Heritage Country Schools' Learning Community, which is committed to
collaboratively lead, implement, monitor and report on shared professional learning and organise combined academic,
creative and sporting events and stage excursions.

Our school prides itself on educating the whole child, with emphasis placed on Literacy and Numeracy as well as the
Creative and Performing Arts. We focus on the principles of an active lifestyle supported by healthy eating, through our
highly successful implementation of the Stephanie Alexander Kitchen Garden Program.

We value Social and Emotional Learning and the impact this has on student welfare. We currently have a major focus on
student wellbeing, through the 'Kinds Matter' Program, which is supported by the school's culture of high expectations,
respect and care for one another. The addition of a School Chaplain to our staffing has greatly assisted the school
support the students and their families.

School–based data at the end of 2019 shows that the vast majority of students are performing well in both Literacy and
Numeracy with matched students recording incredible growth in NAPLAN from Yr 3 to Yr 5, far exceeding state
expectations. We acknowledge that explicit, systematic core programs are integral to our students' ongoing success.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Excelling

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

MEANINGFUL LEARNING

Purpose

 • To ensure all students are supported to reach their potential through the development of consistent, dynamic,
engaging, innovative and differentiated educational practices, including effective and transparent monitoring,
assessment and reporting.

Improvement Measures

 • An increased number of students will achieve equal or greater than expected growth in Literacy and Numeracy
achievement data, using internal and external measures.

 • Increased levels of student wellbeing and engagement, measured against teacher observation and data.

Progress towards achieving improvement measures

Process 1: CURRICULUM IMPLEMENTATION:
 • Using the latest research and knowledge of the English and Mathematics Syllabi and Progressions,
implement a focus on improving Literacy and Numeracy skills.

Evaluation Funds Expended
(Resources)

By ensuring all teachers are responsible for teaching the art of Writing and
establishing a scope and sequence for text types taught over the course of
the year, all students are benefitting from tailored support in this area. All
teachers are tracking student progress using the Learning Progressions, and
in doing this, have a stronger understanding of the Writing syllabus and the
next skill required to move students ahead in their learning. Students are
making solid growth across the Writing Progressions with each child's Writing
achievement displayed on a Data Wall for constant perusal and updating by
the teachers.

Funding Sources:
 • Socio–economic background
($500.00)

Process 2: PROFESSIONAL LEARNING:
 • Lead school advancement and innovation and build staff capacity through whole school structured
professional learning in Literacy and Numeracy.

Evaluation Funds Expended
(Resources)

All teachers attended training in Progressions and Seven Steps to Writing
Success during 2019. The school has also purchased a subscription to the
Seven Steps website to support teachers with writing prompts, scaffolds and
resources specific to the program. As a result of this professional learning, all
teachers have tailored teaching and learning programs in Writing to meet the
needs of individual students based on their journey through the Writing
progressions. This professional learning has also given the teaching staff a
consistent and clear language with which to talk about Writing achievement
both with colleagues and with students and their carers.

Funding Sources:
 • Casual Teacher Relief ($3000.00)

Process 3: DIFFERENTIATED LEARNING, SUPPORT and REPORTING:
 • Use of quantitative and qualitative assessment data to inform and improve practices and programs.
 • Analysis of all student assessments identify individual areas for improvement and differentiated
programs are put in place to meet these needs in consultation with caregivers.

Evaluation Funds Expended
(Resources)

Several data sources were used to track and monitor the implementation of
new pedagogy and its impact on student learning. The use of both qualitative
and quantitative assessment data has informed our school's practices and

Funding Sources:
 • Low level adjustment for disability
($12741.00)
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Progress towards achieving improvement measures

programs. Access to the Seven Steps to Writing Success website has
increased teacher confidence in teaching Writing and students are far more
engaged in the Writing process. The tracking of student achievement in
Writing using Progressions has ensured all students are working towards
explicit learning goals in their Writing.

Individual Learning Programs are designed for each student supported by the
Learning and Support Teacher, in consultation with caregivers. The Learning
and Support Teacher provides additional learning support to identified
students in Mathematics and Spelling. The LaST Program benefitted from
additional funding in 2019 through the Principal Support Fund. A greater
number of students were supported to reach their potential through this
increased level of funding.

 • Principal Support Funding
($7000.00)

Process 4: STUDENT WELLBEING:
 • Implement a whole school integrated approach to student wellbeing in which students can connect,
succeed and thrive.

Evaluation Funds Expended
(Resources)

Our school has a holistic approach to student wellbeing where all staff has an
important role to play to support all students. All staff has been trained in the
Be You Program, designed to assist both teaching and non–teaching staff to
identify students in need and to support them in a meaningful and positive
way. We employ many different methods to support our students' wellbeing,
such as Feelings Cards, The Wellbeing Journal, Mindfulness and Yoga, just
to name a few.

Our School Chaplain plays a huge part in supporting students, their families
and staff. She is accessible three days a week on–site and joins the students
in the classroom during all non–academic subjects. The role of the School
Chaplain is an integral part of our school's ability to assist students to
connect, succeed and thrive.

Funding Sources:
 • School Chaplaincy Program
($20000.00)
 • Wellbeing Resources ($500.00)
 • Professional Learning ($3000.00)
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Strategic Direction 2

INSTRUCTIONAL LEADERSHIP

Purpose

 • To provide strong instructional leadership which supports high expectations and engagement for students, staff,
parents and the community.

 • To value and enhance the wellbeing of all students and staff through strong leadership and a shared vision.

Improvement Measures

 • An increase in the number of staff pursuing higher levels of        accreditation.

 • Increased student leadership opportunities and participation.

 • Increased leadership opportunities for staff.

Progress towards achieving improvement measures

Process 1: STUDENT LEADERSHIP:
 • Develop and implement a whole school integrated approach to build the leadership capacity of
students.

Evaluation Funds Expended
(Resources)

Student leadership is an important aspect of our school. All senior students
are supported to lead the Kids' Council meetings once a month, encouraging
all students to voice their opinions and to make suggestions for school
improvement. Minutes are taken from these meetings and a report is given at
the following P&C meeting where students are encouraged to seek support
for various student–led initiatives. Senior students are exposed to strong
leaders across various fields of endeavour at the Young Leaders' Day, Grip
Leadership Conference and Education Week's Leaders' Luncheon and our
young students witness the values of democracy in action.

Each year, our Year 6 students work towards raising funds for a gift for the
school. The Year 6 class of 2019 gifted a chicken coop to the school which
was initiated and voted upon during Kids' Council meetings. Student surveys
indicate an improved sense of belonging at school through these processes.

Funding Sources:
 • Kids' Council Initiatives ($980.00)

Process 2: STAFF LEADERSHIP:
 • Develop and implement collaborative processes for the understanding of and the support for
improving leadership capability within the school
 • Lead curriculum innovation and sustain excellence in instructional and organisational practices
through targeted professional learning, PDP planning, coaching and mentoring of staff.

Evaluation Funds Expended
(Resources)

Teachers' Performance and Development Plans were enhanced through a
collaboration between Charles Sturt University Learning Hub and Bathurst
Small Schools. Goals were established using the SMART goal formula,
supported by and incorporating coaching sessions. This documented
whole–school plan provided greater focus and aligned teachers' PDP's with
the School Plan.

Funding Sources:
 • Casual Relief ($500.00)

Process 3: INSTRUCTIONAL LEADERSHIP:
 • Leaders within the Heritage Country Schools share evidence based and innovative practice that builds
professional networks with a focus on continuous improvement in teaching and learning.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

In early 2019 our Small Schools Network engaged in Quality Teaching
Rounds. Four teachers from across four small schools engaged in the QTR
training, teaching observations and feedback processes, following the
protocols established by the Quality Teaching Project run by the University of
Newcastle. Following this initial successful implementation, all teachers in our
school participated in QTR professional learning and engaged in one QTR
session, both gaining and giving feedback on the Quality Teaching criteria in
a KLA lesson selected by the teacher. Teacher surveys at the end of the year
indicate a clearer understanding of the criteria for effective student learning.

Funding Sources:
 • Professional Learning ($6000.00)
 • Casual Teacher Relief ($2000.00)
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Strategic Direction 3

DYNAMIC TEACHING

Purpose

 • To identify and implement evidence based teaching practises across the school to to maximise student results,
within a culture of excellence and innovation, supported by high quality professional learning and collaboration.

Improvement Measures

 • A greater number of evidence–basedand dynamic teaching strategies areemployed by teachers to successfully
engage their students and improvelearning outcomes.

 • Teacher professional learning is directly aligned with the teachingstandards and school planning.

Progress towards achieving improvement measures

Process 1: PROFESSIONAL LEARNING:
 • Draw on solid research and best practice to develop and implement high quality professional learning
in Literacy and Numeracy.

Evaluation Funds Expended
(Resources)

Our teachers have engaged in effective professional learning in Literacy and
Numeracy, tracked students' Writing using the Literacy Progressions and
participated in the teaching observations and feedback processes of Quality
Teaching Rounds. Procedures and protocols have been carefully followed to
ensure the success of these processes. Following discussions with the
teachers involved, further time will need to be allocated to both processes to
allow for the completion of these valuable opportunities within a more realistic
timeframe.

Funding Sources:
 • Professional Learning ($6000.00)
 • Casual Teacher Relief ($2000.00)
 • Socio–economic background
($500.00)

Process 2: IMPLEMENTATION:
 • Develop and implement collaborative processes for consistency in teacher judgement in Literacy and
Numeracy.
 • Build proactive learning alliances between the HCS, HCSS and TPS to strengthen staff capabilities.

Evaluation Funds Expended
(Resources)

All teachers have completed at least one Quality Teaching Round this year.
We have worked closely with the Small Schools Network to ensure
communities of practice across all four schools involved in this project. Our
teachers are becoming more familiar with the coding of lessons and state that
the process is valuable, though very time–consuming. Through a
concentrated effort to ensure all Quality Teaching Criteria are present within
a day's teaching, our teachers have witnessed greater student engagement.

Funding Sources:
 • As above ($8500.00)

Process 3: TECHNOLOGY:
 • Develop a whole school technology plan, ensuring teachers are innovative technology users,
supporting their students' development of skills and understandings of technology.

Evaluation Funds Expended
(Resources)

Through a detailed analysis of our school's Technology Plan, it was revealed
that the Infants students access technology 50% less often than the Primary
students. Whilst this is acceptable, we are endeavouring to increase this
access by the end of 2020. The school purchased an additional 6 iPads and
2 iPad Pros in 2019 along with a class set of Edison robots and Bee Bots.
The school has also paid for class subscriptions to online learning programs
to support students' practice of essential skills in Literacy and Numeracy.

Funding Sources:
 • Socio–economic background
($487.00)
 • iPad purchase ($1200.00)
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Progress towards achieving improvement measures

The teachers have noted a significant increase in student engagement since
using additional technology in the classroom throughout the year, however
acknowledging the importance of regular monitoring of on–task behaviours
ensuring the students' time is spent wisely and productively.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($0.00)

Aboriginal students are being provided
targetted support according to their Individual
Learning Plan. All Aboriginal students also
have access to the Learning and Support
Program one day a week to provide additional
support where required. The School Chaplain
also assists our Aboriginal students by
providing one–on–one personal support and
guidance as needed.

English language proficiency Funding Sources:
 • English language
proficiency ($0.00)

In 2019 there were no students enrolled at
Trunkey Public School requiring English
Language support.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($12 741.00)

Our school received a staffing allocation of
0.1 FTE ($10,672.) This allocation was
grouped with $7,000 Principal Support
Funding to increase the allocation to 0.2 FTE.
This allowed the Learning and Support
Teacher to provide additional support for
small groups and individuals in Spelling and
Numeracy.

Data indicates sustained student participation
and growth in Spelling and Numeracy for
these identified students.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($0.00)

Trunkey Public School received no QTSS
funds in 2019

Socio–economic background Funding Sources:
 • Socio–economic
background ($3 671.00)

Use of the school's socio–economic
background funds enabled all students to
participate in all excursions and programs on
offer. The school also subsidised bus travel
and school uniform where needed.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 8 7 7 7

Girls 7 6 7 7

Student attendance profile

School

Year 2016 2017 2018 2019

K 95 93.7 90.6

1 89.2 95.2 94.4

2 76.3 95.2 89.2

3 92.5 92.5

4 100 88.7 98.4 95.8

5 98.9 98.9 93.8 96.4

6 84.7 89.2 97.6 90

All Years 90.1 92.3 95 92.2

State DoE

Year 2016 2017 2018 2019

K 94.4 93.8 93.1

1 93.9 93.4 92.7

2 94.1 94 93

3 94.2 93.6

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 93.9 93.9 93.3 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.15

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support Staff 0.9

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 11,648

Revenue 377,617

Appropriation 370,778

Sale of Goods and Services 546

Grants and contributions 6,164

Investment income 130

Expenses -362,314

Employee related -324,547

Operating expenses -37,767

Surplus / deficit for the year 15,303

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 28,309

Equity Total 16,412

Equity - Aboriginal 0

Equity - Socio-economic 3,671

Equity - Language 0

Equity - Disability 12,741

Base Total 298,394

Base - Per Capita 3,285

Base - Location 9,098

Base - Other 286,012

Other Total 24,729

Grand Total 367,845

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

At the end of 2019, the following positive responses were compiled from staff, student and parent surveys:

* There are strong lines of communication between the school and parents or carers;

* Teachers have close, respectful relationships with their students;

* The school has attractive learning spaces, both indoors and outdoors;

* Fair discipline exists in our school;

* There is a strong, representative student voice,

* Teachers take the time to explain concepts or skills further if required; and

* Strong pastoral care is evident from all staff members.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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