
Central Tilba Public School
2019 Annual Report

3214

Printed on: 29 May, 2020Page 1 of 16 Central Tilba Public School 3214 (2019)



Introduction

The Annual Report for 2019 is provided to the community of Central Tilba Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Central Tilba Public School
89 Corkhill Drive
Central Tilba, 2546
www.centrtilba-p.schools.nsw.edu.au
centrtilba-p.school@det.nsw.edu.au
4473 7210

Message from the principal

It has been another fabulous year at Tilba School, again full of notable achievements.

In the sporting arena our swimming team represented at state, our relay team at regional athletics and our state knockout
soccer team made it into round four.

Academically, our NAPLAN results were very pleasing and our school assessment data shows impressive growth in
Literacy and Numeracy. Our students are engaged, challenged and committed to their learning.

In the performing arts we astounded our audience with our performance of Jersey Boys.

Everything we do as a small school is with the support and encouragement of the parents and community. We
collaborate and co–operate. I wish to thank the Tilba School community for your support in maintaining the strong values
and traditions that are respected here at Tilba School. I also wish to thank those who shared innovative ideas and
supported change. Central Tilba School is moving forward as we value and respect our strong connections to the past.

I am constantly witness to the care and compassion that is extended by our children and their families in supporting each
other. It certainly takes a village to raise a child and we are fortunate that this is our village.

The Najanuga class submitted an artwork to the NSW Calendar for Cultural Diversity competition for their 2020 calendar.
The theme was "Our Place" and the art work beautifully depicts cows as perceived by our youngest students with the
statement: " We go to school in Tilba. We love the cows that surround our school. It doesn't matter if they're young or old,
black or brown, happy or sad, boys or girls: their differences make them special. We each drew our hands as hearts to
show the love surrounding the cows." When I am at school and I take a moment to look and listen, this is what I see,
hear and feel in our playground from your children. The sense of belonging and inclusion is precious.Congratulations Ms
Munn and the Najanuga class. We are very proud of your artwork and its place on the November page in the calendar
which will be in every classroom, in every public school, in NSW sharing our Tilba message.

I congratulate our four Year 6 leaders, whom I will always remember, not only as my first school leaders as a principal,
but also for their outstanding leadership, determination, resilience, compassion and school spirit. Thank you Max, Jack,
Riley and Milo.

I'd like to close by thanking my colleagues.. It is their care and commitment to nurturing the intellectual and spiritual
well–being of your children that enables the confidence and enthusiasm that is evident in your children. They provide the
pathways and opportunities which enable Central Tilba School to be a small school that does big things.

Tania Hextell

Principal
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School background

School vision statement

Central Tilba Public School promotes equity and excellence in its education delivery. Students are successful learners,
confident, creative and connect to community as active and informed citizens.

School context

Central Tilba Public School is a small school located on the south coast of New South Wales.  It is a two teacher school
with enrolments steady in the mid thirties.  It services a rural community bordered by Mystery Bay to the north, Dignams
Creek to the south and Wallaga Lake to the east.  It is part of the Far South Coast network of schools and it is a proud
member of the Eurobodalla Learning Community and Gulaga Community of Schools.

Central Tilba Public School caters to a diverse group of rural students and is supported by a strong community and P&C
input. 
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Working towards Delivering

LEADING: School planning, implementation and
reporting

Working towards Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Learning Culture and Community Connections

Purpose

A commitment to nurture, guide, inspire and challenge students – to find the joy in learning.

Improvement Measures

All students achieving at or above expected growth.

All staff aspire to improve their professional practice.

Parents providing relevant and constructive feedback to the school in relation to achievement of planning milestones.

Progress towards achieving improvement measures

Process 1: Explicit Teaching

Making strong connections between what students are learning and data to improve student
achievement and maintain a positive school learning culture.

Evaluation Funds Expended
(Resources)

The school scope and sequence for assessment of Literacy (Reading) and
Numeracy (SENA) was achievable in the timeline that was established.

 The additional employment of a LaST to implement the assessments and to
provide ongoing feedback to classroom teachers was valuable in identifying
the individual learning needs of students, implementing differentiated and
explicit programs as well as monitoring individual progress.

The students benefited from a supportive, individualised assessment
environment. The class teacher was able to continue teaching the rest of the
class while the student being assessed was removed.

 The students acknowledged gains in their confidence and ability in the
second assessment. The classroom teachers noticed the impact on time
taken away from the class when the teacher administers assessments. The
LaST gained explicit insight into the academic abilities of each student and
could offer CTJ opportunities as a part of this process.

The Numeracy growth for all students was at or above expected levels.

Those students not at  facile at the beginning of Year 2, were by the final
assessment.

90% of students in 3–6 showed a growth of three or more levels.

The Literacy Growth of PM Levels showed:

 80% of students in K12 at or above grade expected levels with a growth of
20%.

Years 3–6 showed a growth of 25% of those reading at or above age
expected reading.

LaST

Additional teacher days.

Funding Sources:
 • Low level adjustment for disability
($10672.00)

Process 2: School Culture

Implementation of a consistent whole school approach to wellbeing that clearly defines expectations and
creates a positive school culture.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

The staff and students have noticed an increase in the awareness of student
well being. Evidence that every student is known, valued and cared for is in
our weekly newsletter. Every student is acknowledged either in a photograph
or in text.  There has not been a student suspension this year. Every student
receives an award each term at our school assemblies. The school leaders
have indicated that next year, school leaders be responsible for
acknowledging positive behaviours at the whole school meetings on a
Monday morning.

Survey, meeting, feedback, ideas.

Tell Them From Me Survey

Process 3: Community Engagement

Implementing joint/shared programs with community that increase student opportunities and increase
depth to curriculum outcomes.

Evaluation Funds Expended
(Resources)

The Kitchen Garden project was completed with the grand opening on 27th
September of Dhananj (Dhurga for We Eat)

Parents and volunteers are committed to the continuation of the Kitchen
Garden program in 2020 and have applied for the OzHarvest FEAST (Food
Education and Sustainability Training) program.

All students are engaged in the program and ensure it's continuity by
donating a gold coin each week.

SDD term 4

Jointly funded by P&C and school
funded.

$6000 School funds
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Strategic Direction 2

Leading through Teaching and Learning

Purpose

Leadership commitment to fostering high expectations and a shared responsibility for student engagement, learning,
development and success. Personal responsibility for improving teaching practice in order to improve student learning.

Improvement Measures

Parents, students and teachers have an understanding and satisfaction with school wellbeing.

Parents indicate a high level of understanding their child's learning needs as a result of parent interviews and
reporting.

Students are independent learners and active leaders responsible for the wellbeing of themselves and others.

Progress towards achieving improvement measures

Process 1: School Wellbeing

Creating and maintaining positive, respectful relationships amongst staff, students and community.

Evaluation Funds Expended
(Resources)

Mandatory PL for SDD: CPR, Anaphylaxis, Child protection, Code of
Conduct.

Staffing for 2020 determined, with timetable and responsibilities completed:

1 day/week–  Music/Library/RFF

1.5 days/week– LaST

1.5 days/week– Principal's Relief

.5 days/week QTSS

PDPs evaluated and reflected upon to form 2020 directions.

Scope and Sequence annotations reviewed and adjustments made for 2020
to reflect relevant changes.

School Plan, Scope and Sequences,
calendar of events fro m 2019.

PDPs

Enrolments

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($6403.00)
 • Low level adjustment for disability
($10672.00)

Process 2: School Leadership

Creation and seeking of authentic leadership opportunities for staff, students and community.

Evaluation Funds Expended
(Resources)

Staff indicate that collaborative  leadership, enabling a self–sustaining and a
capacity building culture has supported the evidence improved learning
outcomes for our students.

Student feedback has been positive in the growth of leadership skills and
confidence. The student–led PBL  weekly focus has shown to improve
behaviour and culture in the playground.

The success of the P&C major fundraiser and partnership in the Kitchen
Garden project showed an increase of parent and community involvement.

Premier's Sporting Challenge Funding
$800

Professional Learning $5668
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1000 Teacher relief

$1000 excursion bus
funding

National Portrait Gallery

All students engaged in developing a deeper
understanding of local Aboriginal culture,
history and significance.

Personal Learning Pathways show an
improvement in the learning outcomes of
Aboriginal students.

Low level adjustment for disability LaST 1 day/week

Learning space $200

Additional reading
resources and assessment
kits $650

Funding Sources:
 • Low level adjustment for
disability ($12 456.00)

Literacy and Numeracy progression tracking
of students indicates an improvement in
outcomes of targeted students.

Classroom teachers effectively used the
assessment data to establish Literacy and
Numeracy groups in the classroom context,
which provided opportunities for effective
differentiation.

Quality Teaching, Successful
Students (QTSS)

Casual relief 0.5/week

TPL

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($6 403.00)

The impact of the use of QTSS funding to
support the planning and development of

1. Regular contact by phone and email with
parents to support student well–being

2. Vastly improved consistency of
communication via an up–to–date web–page,
weekly newsletter and FaceBook
communication.

3. Completed K–6 scope and sequences for
all KLAs.

4. Continual review of the school plan and
strategic directions for future planning.

Socio–economic background Music teacher (Juanita
Low) 0.5 per week $10,000

Replacement and repair of
musical instruments $2,500

Funding Sources:
 • Socio–economic
background ($6 371.00)

The Music Program has continued to
demonstrate an improvement in student
engagement and skills.

Every student performed at Four Winds, term
assemblies, the production and performance
of a whole school performance "Jersey Boys"
as well as presentation night performances.

Parent and community feedback for the music
program has been positive and ensures that it
will continue in 2020.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 26 26 27 25

Girls 11 12 11 18

Student attendance profile

School

Year 2016 2017 2018 2019

K 91.4 88.7 91.6 95.3

1 92.7 92.7 83.6 90.3

2 94.6 96.5 90.7 87.1

3 96.8 96.3 90.9 94.1

4 93.6 91.8 95.3 91.3

5 98.4 93.6 86 90.1

6 89.1 97.9 92.3 95.1

All Years 94.3 94 90.8 92

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.31

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support Staff 0.92

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 38,305

Revenue 548,839

Appropriation 530,714

Grants and contributions 17,848

Investment income 277

Expenses -518,650

Employee related -461,232

Operating expenses -57,418

Surplus / deficit for the year 30,188

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 22,596

Equity - Aboriginal 2,007

Equity - Socio-economic 6,731

Equity - Language 0

Equity - Disability 13,859

Base Total 461,739

Base - Per Capita 8,916

Base - Location 11,599

Base - Other 441,223

Other Total 31,891

Grand Total 516,225

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 29 May, 2020Page 13 of 16 Central Tilba Public School 3214 (2019)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

A parent/caregiver satisfaction survey indicated that:

100% of parents feel that they are provided with adequate information about their child's learning and progress at Central
Tilba School.

100% of parents and carers feel that their child/children are known, valued and cared for at Central Tilba School.

100% of parents and carers feel that they have had an opportunity to contribute to school planning and initiatives.

A student satisfaction survey indicated that:

96% of children enjoy coming to school.

96% of children value learning and are engaged in the learning activities provided.

100% of children feel known, valued and cared for by their teachers.

All staff indicate that they are valued and professionally supported in achieving optimal impact on student learning
outcomes.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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