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Introduction

The Annual Report for 2019 is provided to the community of Thirroul Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Thirroul Public School
Roxburgh Ave
Thirroul, 2515
www.thirroul-p.schools.nsw.edu.au
thirroul-p.school@det.nsw.edu.au
4267 1469
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School background

School vision statement

Our dedicated school community provides dynamic educational experiences that empower students with skills,
knowledge and confidence. We are proud to nurture independent, engaged future citizens to be equipped to
take on challenges and opportunities.

School context

Established in 1889, Thirroul Public School strives to provide positive educational experiences in a highly engaging
learning environment for every student. Our personalised approach to education ensures that each child has the
opportunity to be successful academically, socially and emotionally in a nurturing, resourceful and inspiring environment.

Our highly qualified and talented staff are committed to providing innovative opportunities that challenge and motivate all
students to achieve excellent results. The school is dedicated to developing the capacity of staff to empower students
with the skills, knowledge and confidence in all learning areas. We encourage all students to achieve their personal best
through our successful and innovative programs.

We pride ourselves on our student wellbeing programs and advocate resilience and self–motivation in all areas of school
engagement. Our learning support team works collaboratively with parents and carers to ensure that successful early
intervention measures are implemented for students with additional educational needs and enrichment programs are
tailored to the interests and abilities of our gifted and talented students, aiming to have their potential fully realised.

Our school is in partnership with the Seacliff Community of Schools and the Northern Illawarra Aboriginal Education
Consultative Group, which enhances a diverse range of opportunities for students to participate in social, creative and
performing arts, sport, academic, leadership, environmental education programs along with Aboriginal and other cultural
experiences.

Positive community partnerships are a strength of the school. Parents and carers are actively involved in diverse
programs and offer vital support in school planning. We have an actively involved 'Parents and Citizens' committee who
play an integral role in planning, making decisions and supporting the strategic directions of our school.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Excelling

LEARNING: Reporting Excelling

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Empowered Self–regulated Learners

Purpose

Teachers are supported to identify individual student learning needs and plan classroom activities to maximise
learning. Students, parents and teachers collaborate to identify individual learning goals.

Students work in an aspiring learning culture which is both equitable and supports their wellbeing. Students are
actively engaged in the learning process, confident and empowered to drive their learning.

Student data from formative assessment practices is closely monitored to track progress, reflect effectiveness
of teaching programs and inform future planning. Literacy and numeracy is explicitly taught and learning
progressions are embedded across the curriculum. Success is measured by improved student learning
outcome

Improvement Measures

All students are actively involved in regulating learning through the use of teacher feedback, formative assessment
practices and identified learning goals, aligned to the literacy and numeracy progressions.

Increase the proportion of students in the top two NAPLAN bands for reading and numeracy by 8%.

30% of Aboriginal students in the top two NAPLAN bands for reading and numeracy

10% increase in proportion of students reporting through the Tell Them From Me survey as feeling challenged and
motivated in learning.

Overall summary of progress

Throughout 2019 staff at Thirroul Public School continued to support student learning needs by individualising student
learning for overall  improvement in the areas of Literacy and Numeracy.  Teachers collaborated, analysed, monitored
and tracked students' formative and summative data which enabled the teachers to set goals and future planning for
individual students.

Progress towards achieving improvement measures

Process 1: Differentiated Curriculum

Students are challenged and supported using effective curriculum that is progressive and differentiated
to meet their personal academic growth.

Evaluation Funds Expended
(Resources)

Teachers had training in using PLAN 2 data to track learning progressions of
students' literacy and numeracy. Data Days were surveyed by the staff and
the information gathered suggested the continued need for whole school data
days and how staff highly valued whole school Data Days.

Whole School Data Days

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($17000.00)

Process 2: Self–regulated learners

Students know their learning goals and are actively engaged with the learning process. Learning is
visible and growth is well–communicated using a diverse range of strategies.

Evaluation Funds Expended
(Resources)

Teachers continue to incorporate Dylan William Formative assessment
practices in the classroom. A group of 14 teachers attended additional
professional learning at a Dylan William conference.

Dylan William Formative Assessment
Forum

Funding Sources:
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Progress towards achieving improvement measures

Teachers continue to incorporate Dylan William Formative assessment
practices in the classroom. A group of 14 teachers attended additional
professional learning at a Dylan William conference.

 • Socio–economic background
($4000.00)

Process 3: Engaging Learning Modes

Students are engaged in collaborative and challenging learning that supports flexible and creative
thinking through the provision of explicitly taught, higher–order pedagogical practices.

Evaluation Funds Expended
(Resources)

All teachers have been given resources and training in Design Thinking. It is
evident in teachers programming.

Design Thinking training Minds Wide
Open course

Funding Sources:
 •  ($1500.00)

Next Steps

Whole school recording on PLAN 2 in Understanding Texts and Quantifying Numbers

Learning Sprints incorporated into classrooms focussing on these two areas.
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Strategic Direction 2

Quality Professional Practice

Purpose

Our school staff is provided with ongoing professional learning to provide quality teaching and learning
programs which are engaging, challenging and facilitate the skills necessary for future– focused learners.

A strong understanding of evidence–based pedagogy and supportive mentoring and coaching partnerships
enables our teachers and leaders to enhance their own teaching practices.

Improvement Measures

Growth Effect teacher assessment demonstrates improvement in pre and post data in personal teaching.

All teachers accredited,  collecting and maintaining evidence towards effective teaching standards

Overall summary of progress

IN 2019, teachers at Thirroul Public School enhanced their professional capacity through professional learning in line
with school targets and Performance Development Plan goals. Professional Learning was focussed on improving
pedagogical practice in Literacy, Numeracy, Design Thinking and the Science and Technology syllabus. Teachers met
regularly to ensure teacher consistent judgement when analysing data from SCOUT and school sources. QTSS time was
utilised for PDPs, classroom observations and teacher feedback.

Progress towards achieving improvement measures

Process 1: Teachers Targeting Literacy and Numeracy

The teaching of literacy and numeracy is a core responsibility of schools. At our school we focus on
professional learning that will improve literacy and numeracy using evidence based practices.

Evaluation Funds Expended
(Resources)

Community of Schools Narrative Writing Project was finalised with teachers
across the local school area reflecting on pedagogy to improve student
growth in writing. Teachers shared successful strategies and celebrated
student growth at community of schools stage meetings outside of school
hours.

Process 2: Individualised Professional Growth

In our school, staff systematically demonstrate personal responsibility for improving their teaching
practice in order to improve student learning.

Evaluation Funds Expended
(Resources)

Teachers worked towards PDP goals in consultation with supervisors and
through a variety of methods: school–based TPL, external TPL, COS
meetings, QTSS leson observations and feedback. PDPs were finalised in
Term 4.

Process 3: Innovative Flexible Teaching

All teachers have and share expert pedagogical knowledge and deploy effective futures teaching
strategies. Teachers embrace innovative practices and the school has processes in place to evaluate,
refine and scale success.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Teachers included Design Thinking strategies in Science and TEchnology
programs. Inquisitive online teaching resource has been utilised and
positively  reviewed by teachers. DASH robot kits borrowed from DoE and
used by all 3–6 teachers and students.
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Strategic Direction 3

Leading Educational Community

Purpose

Strong community partnerships demonstrate commitment to whole school improvement through collaborative
decision making in a culture of shared educational vision.

A motivating learning environment is evident through student engagement supported by a strategically
resourced school.

Improvement Measures

School community partnerships formed to consult, collaborate and launch the whole school sustainability project.

TTFM meet state averages by increasing 2.4 to improve reporting and communication.

Overall summary of progress

A staff member attended training and implemented the school sustainability project with a group of students who lead
this throughout the school. Information was communicated at staff meetings and classroom teachers implemented the
procedures in the classroom. The outcomes of the project were presented to students and staff at Bulli High School, our
feeder high school.

Progress towards achieving improvement measures

Process 1: Educational Partnerships

Our school values a professional learning community which is focussed on continuous improvement of
teaching and learning.

Evaluation Funds Expended
(Resources)

Teachers reported higher teacher efficacy as a result of participating in the
program. Changes to collaborative planning practices and teaching
observation feedback enabled three beginning teachers to enhance teaching
practice.

Fully funded program by Newcastle
University through a Commonwealth
Research Grant.

Process 2: Parent Partnerships

Our school values opportunities to engage with parents within and beyond the classroom to enrich the
educational context for students.

Evaluation Funds Expended
(Resources)

Our parents and our staff report high satisfaction with the instant
communication tool they can access on their smartphones with e–alerts. The
links to our POP payment system means that all transactions with the school
can be done online thereby saving paper resources.

Annual subscription to the school
e–news app

Funding Sources:
 • Socio–economic background
($600.00)

Process 3: Community Network Partnerships

Mutually beneficial community networks contribute to our school, building productive links to improve
teaching and learning.

Evaluation Funds Expended
(Resources)

We increased the High School days at Thirroul from one to two days.  All Stage 3 staff at Thirroul Public School,
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Progress towards achieving improvement measures

students attended their own high School Orientation Days. Transition
meetings occurred with Bulli Learning Support Teachers, Thirroul class
teachers and our Learning Support Teachers. Year 5 had a High School day
at Bulli High school.

Bulli High School Learning Support
Team.

Next Steps

Review of the transition to High School plan with all Stage 3 staff, the Principal of both Thirroul Public School and the
Head Teachers of Bulli High School for the 2020 year group.

Printed on: 22 May, 2020Page 10 of 18 Thirroul Public School 3201 (2019)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1,962.00  improved home
reader selection

$6,000.00 Training fee

$2,500.00 resources

Funding Sources:
 • Aboriginal background
loading ($10 462.00)

This program assisted approximately 64
students to improve their reading skills of
which 8 were Aboriginal students.

English language proficiency Teacher time to program
and plan  for individual
students utilising expertise
within the school..

Funding Sources:
 • English language
proficiency ($12 054.00)

Students with a language background other
than English were able to access the
curriculum from their teachers' teaching and
learning programs to accommodate the
necessary differentiation for this to occur.

Low level adjustment for disability Contribution to SLSO
salaries.

Funding Sources:
 • Socio–economic
background ($16 391.00)

This short term targeted program assisted
approximately 64 students to improve their
reading skills from Years 1–6.

Quality Teaching, Successful
Students (QTSS)

Teacher time

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($89 000.00)

Approximately 20 teachers were coached
and/or mentored in their roles as classroom
teachers and this resulted in a more targeted
approach to teaching and learning for
individual student progression.

Socio–economic background Contribution to SLSO
salaries

Funding Sources:
 • Socio–economic
background ($16 391.00)

Approximately 64 students participated in the
program and all graduated with a reading
progression success.

Support for beginning teachers Teacher Time

Funding Sources:
 • Support for beginning
teachers ($1 244.00)

One beginning teacher felt supported and
thrived in improving their practice in the
school.

Targeted student support for
refugees and new arrivals

No resources required.

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($0.00)

N/a
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 261 263 272 262

Girls 204 209 227 227

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.9 94.9 94.6 95.7

1 95.2 94 93.3 94.4

2 94.8 95 94.1 93.8

3 94.8 95.4 93.6 93.7

4 95.4 94.6 94.3 93.5

5 94.4 95.1 94 92.2

6 94.7 94 93.2 92.9

All Years 95.1 94.7 93.9 93.7

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 17.43

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Administration and Support Staff 3.78

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 363,323

Revenue 4,109,684

Appropriation 3,912,569

Sale of Goods and Services 18,143

Grants and contributions 175,367

Investment income 3,355

Other revenue 250

Expenses -4,278,415

Employee related -3,803,574

Operating expenses -474,840

Surplus / deficit for the year -168,731

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 110,408

Equity Total 171,630

Equity - Aboriginal 10,462

Equity - Socio-economic 16,391

Equity - Language 12,054

Equity - Disability 132,723

Base Total 3,226,050

Base - Per Capita 117,084

Base - Location 0

Base - Other 3,108,965

Other Total 261,807

Grand Total 3,769,895

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

In 2019 both teachers, students and parents were surveyed through the Tell Them From Me survey. In Thirroul Public
School, 204 students from Years 4 to 6 completed the Tell Them From Me Survey between 01 May 2019 and 09 May
2019, which included nine measures of student engagement alongside the five drivers of student outcomes.

The results of the parents surveyed (only 38 parents of a possible 400+ participated and all indicated they had students
in Years 3 to 6) showed that: parents feel welcome when they visit the school and that the school's administrative staff
are helpful when they have a question or a problem.  Parents felt that the school could inform them more about
opportunities for their children's future and that 57% of those surveyed preferred informal meetings as useful
communication with their child's teacher while 49% of those surveyed preferred more formal meetings. 89% of the
parents surveyed indicated that they expected their child to complete Year 12 and 54% of those surveyed expected their
child to attend university.

The results of the students surveyed (204 students from Years 3, 4, 5 and 6) showed that: less than half of the students
surveyed had positive homework behaviours; only 50% of the students surveyed indicated that they were interested and
motivated intellectually in the classroom and most students indicated they enjoyed positive teacher student relationships.

The results of the teachers surveyed (18 of 27 teachers participated) showed that: teachers worked with other teachers
well in developing cross–curricular or common learning opportunities; teachers need to work on giving students feedback
on how to improve their performance on formal assessment tasks  and written feedback on their work at least once a
week. Student use of computers to track progress towards their goals was marked as low in the technology area as the
school does not have the hardware to support more than 4 devices per classroom at this time. Helping low performing
students plan their assignments. Parents are not asked to review and comment on students work and teachers felt that
communication of strategic vision needed to improve from school leaders.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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