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Introduction

The Annual Report for 2019 is provided to the community of Terrigal Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Terrigal Public School
Havenview Rd
Terrigal, 2260
www.terrigal-p.schools.nsw.edu.au
terrigal-p.school@det.nsw.edu.au
4384 4599

Message from the principal

Terrigal Public School continues to be a high quality, community focused school providing a diverse range of learning
experiences to prepare our students to be active and informed citizens. This report provides a snapshot of our work and
achievements in 2019.

This year has been a big year of change for our school as the construction of our new facility impacted operations.

The new facility includes ten new learning spaces and a new administration facility. Learning spaces have been designed
to provide maximum flexibility to enable teachers to utilise a variety of pedagogical strategies to meet student needs. The
upstairs section has eight learning spaces wrapped around a common 'maker' space and a tiered learning area. These
eight spaces can be configured as eight separate classrooms, four pairs of classrooms or opened up so that all eight
classes can work across the entire space. The two classrooms downstairs can also operate as separate classrooms or
be opened up as one combined space.

The new administration facility takes account of the large increase in administrative and senior executive. The new space
will allow the executive and administration team to work more efficiently and with greater effectiveness.

We anticipate that we will occupy the new facility on day one of term one 2020. We also anticipate that the surplus
demountable classrooms will be removed and the area rehabilitated before school returns for the 2020 school year.

The new build didn't happen without a lot of work from people in the background to ensure a facility that meets our needs
and a work program that minimalised the disruption to school. Firstly I acknowledge Yvette Schweiger (former P & C
President) and Sally Carr (former P & C Secretary), along with their P & C team, for their work in lobbying politicians to
secure the new building commitment. Mr Adam Crouch, local member for Terrigal, for his push to have our school
included in the major capital works program. Virginia Hunt (former P & C President) and Nicole Hilder (current P & C
President) whom have been involved for the past several years in the design process and construction consultation
process. Virginia and Nicole have put in many, many hours to ensure that the voice of the school community was heard
in the planning and construction phases. My thanks also go to North Constructions, EJE architects, TSA project
managers and NSW Schools Infrastructure for their willingness to work with and listen to the school community. Finally
thank you to our staff, students and families for your patience, flexibility and attention to communication about changes.

I am sure, once we occupy the new facility, that the community will see the disruption and work has been well worth it
and our school has a facility that will serve us well for many years to come.

Whilst all of the construction was occurring our amazing teachers continued to deliver a quality program and students
continued to learn across all key learning areas. As well as learning in class each day students had the opportunity to be
involved in a range of academic activities such as Maths Olympiad, chess, public speaking, debating and the Premier's
Spelling Bee & Reading Challenge.

A highlight of 2019 was our display and performances at the 5 Lands Walk. As part of our environmental theme an
installation created from hoops and weaving was created on the Terrigal Esplanade at the finish of the walk. The hoop
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weavings created a dramatic display that received many positive comments and became the 'selfie' spot for many people
as they finished the walk.

Another highlight was the culmination of our learning pathways program for Aboriginal students. A video was produced
that has been shared and viewed widely. It has been shared at conferences and meetings across the state as well as
locally. The students also created  an artwork which will hang in the new administration building. Our partnership with the
Kuriwa AECG continues to be strong.

Our kitchen/garden and environment programs continued to grow at school. We undertook a waste audit which identified
that the majority of our waste was food waste. Apart from encouraging families and students to review the amount of
food they were sending to school, the environment team took the decision to develop a system to collect and reuse all of
the food waste. Our Stephanie Alexander Kitchen Garden program has continued to teach students about growing,
preparing and eating healthy food.

In the Arts our students performed and achieved at the Central Coast Dance Festival,
Central Coast Choral Festival, Central Coast Showcase, Band Fest and many more. Our school band grew under the
guidance of a new provider and are showing the benefits of a stable and structured program.

Our students were involved in a wide range of sports and we had many students achieve at state level in individual and
team competitions. Sports included Tennis, football – soccer, rugby and league, basketball, netball, cricket, OzTag,
Touch Football, snow
sports, BMX, athletics, swimming, cross country just to name a few..

Our Support Unit continues to deliver high quality learning for students. Core learning is
complemented by life skills programs such as cooking, horse riding and community access programs.

We have continued our strong connections with our community. Our partnership with Terrigal High School provides a
strong pathway for students from Kindergarten through to Year 12. I thank Mrs Turik for her ongoing commitment to
working together. We raised funds and supported a range of charities including Movember, Bandanna Day, Stewart
House, Koalas and Pink Day.

Thank you to all staff, families and students for making Terrigal Public School the school of excellence and learning. We
look forward to another great year in 2020 enjoying our new building.

Mr Michael Burgess

Principal

Message from the school community

It has  been another big year for the Terrigal Public School  P&C Committee.

Firstly, thank you to everyone who attends the P&C meetings, your contributions to these discussions are very much
appreciated.

A big thank you to Trish who this year took over the reins of the Uniform Shop. Dealing with and organising new
suppliers is never easy and with her dedication and hard work the uniform shop this year has made significant profits.

Despite Ari resigning from her Treasurer position in September, she did an amazing job throughout the year and
especially with the additional workload of the Fair. This is a very important role in the P&C and to have such a diligent
person in this role certainly is an asset to the school.

In our Canteen we have many wonderful volunteers that spend hours helping with Meal Deal days and preparing
hundreds of meals for our children. A special thank you to all of them and a special thanks to Lynn, Mandy and Corinne.

Tonia once again this year delivered fantastic Mothers and Father's Day stalls. Thank you to Tonia and all the parent
volunteers.

This year we ran another very successful Terrigal Family Fun Fair. Thank you to Briohny who took on the role of
coordinator, Junna and Lisa for assisting with promotions and marketing and all the other fantastic volunteers who
assisted with bringing everything together to raise much needed fund for our school. We received nothing but positive
feedback from the day.

I would like to thank the Executive Team for their tireless efforts in supporting the school and myself. Although it not
possible to thank everyone by name, please rest assured that all parents who contribute to school life are valued and
appreciated, along with those who are not able to volunteer, but who pay school fees, which gives us funds towards
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improving the school for the staff and children of Terrigal Public School.

I would like to also thank Michael Burgess, Uli and the fantastic teachers and staff for their ongoing support.

2020 is going to be exciting with the move into the new school building.

Nicole Hilder –TPS P & C President–2019.
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School background

School vision statement

Terrigal Public School aims to empower students with the knowledge and skills necessary to achieve their full potential.
We recognise children as individuals, catering for their needs and talents and fostering tolerance and harmony in our
community.

We aim for our teachers to be reflective and seeking to improve. Student learning is personalised and adjusted through
the analysis of data.

Students enjoy a high level of well–being. They are aware of their own learning needs and work towards achieving
learning goals. They are connected to the school and to people.

Students find work challenging with opportunities to think creatively and critically. Skills that students learn now set them
up for success in the future.

School context

Every child brings a different set of experiences, knowledge and skills to school. Understanding these is essential to
planning their individual learning paths. Teachers use information about individual students' capabilities and needs to
plan rich learning experiences which develop vital skills for flourishing now and in the future. By sharing information
about learning, teachers engage parents as active participants in their children's education. As a learning community we
build the capacity of all students to develop knowledge, understanding, creativity and expertise to achieve their personal
goals and lead successful lives in the future.

We have a current student population of 850 students including 40 Aboriginal or Torres Strait Islander students and 17
EAL/D students. A 3 class support unit operates for students with severe or mild intellectual disabilities and Autism
Spectrum Disorder.

The school has a strong Parents & Citizens Association that provides feedback and input into policies and school
directions. The P & C also works tirelessly to provide funding and support to various school programs and projects.

Students are supported through a range of programs to support mental health and well–being. These include KidsMatter,
You Can Do It and Seasons for Growth.

As a member of the Terrigal Learning Alliance we work with our partner schools to provide a clear learning pathway from
K – 12.

We actively contribute to the Kurriwa AECG and value links with our Aboriginal families and broader community.

The school offers a full range of extra curricula activities to support student interests and learning. These include band,
dance, choir and a range of team and individual sports. The Stephanie Alexander Kitchen Garden program operates in
the school and is highly valued by the school community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Personalised Learning

Purpose

School improvement happens when
 • staff reflect on individual practice
 • feedback focuses on improvement
 • explicit teaching and clear instruction are evident
 • data is used to inform practice

SEFv2 Links – Learning Domain – Wellbeing – Individual Learning Needs; Curriculum – Differentiation; Curriculum –
Whole School Monitoring of Student Learning; Teaching Domain – Data Skills and Use

Improvement Measures

We will increase the percentage of students in the proficient bands to the following levels:

Yr 3 Reading – from 41% to 45%

Yr3 Numeracy – from 36% to 41%

Yr 5 Reading – from 43% to 48%

Yr 5 Numeracy – from 33% to 38%

Progress towards achieving improvement measures

Process 1: Systems

We will implement systems  to allow instructional leaders to work shoulder to shoulder with teachers and
collect data and have it available for staff to analyse.

We will implement explicit systems to facilitate professional dialogue, collaboration, classroom
observations and the provision of timely and specific feedback.

Evaluation Funds Expended
(Resources)

Our improvement measures in 2019 were to increase the percentage of
students in the proficient bands (Top 2 Bands) to the following levels:

Year 3 Reading– from 41% to 45%. Year 3 Reading has increased beyond
45% to 58%.

Year 3 Numeracy– from 36% to 41 %. Year 3 Numeracy has increased
beyond 41% to 47%.

Year 5 Reading – from 43% to 48%. Year 5 Reading decreased to 30.7%

Year 5 Numeracy – from 33% to 38%. Year 5 Numeracy increased from 33%
to 33.9%

$150 000 (Instructional Leader)

$107 000 (Learning and Support
Teacher)

$86 000 (Instructional Leader
Wellbeing)

Process 2: Professional Learning

We will provide learning for teachers in giving feedback to students and to colleagues.

We will provide learning in a range of assessment instruments.

We will provide learning in measuring impact.

Evaluation Funds Expended

Printed on: 11 May, 2020Page 7 of 25 Terrigal Public School 3191 (2019)



Progress towards achieving improvement measures

Evaluation (Resources)

Our professional learning and support from Instructional leaders and QTSSS
are making a difference to staff and subsequently our students. Our Tell
Them From Me Teacher Survey indicates Quality Feedback for teachers has
improved with our improved practices in recent years. Highlights include:
'Teachers have given me helpful feedback about my teaching' has improved
from 5.9 in 2014 to 7.3 in 2019. 'The School Executive provides me with
useful feedback about my teaching' has improved from 6.0 in 2014  to 7.3 in
2019. 'The School Executive has taken time to observe my teaching' has
improved from 4.9 in 2014  to 6.4 in 2019 .' Our 'Data informs practice'
measure for 2019 increased to 7.8 (in line with the NSW Government norm)
and should continue to increase with continued Instructional Leader support,
e.g. Instructional Leaders engaging in data talks with classroom teachers and
working with them to ensure data informs teaching practice, in 2020.
Highlights include: 'I use formal assessment tasks to discuss with students
where common mistakes are made' increased from 7.3 in 2014 to 7.7 in 2019
.'When students' formal assessment tasks or daily classroom tasks fail to
meet expectations I give them an opportunity to improve' increased from an
already high score of 8.2 in 2014 to 8.4 in 2019 .'I use results from formal
assessment tasks to inform my lesson planning' increased from an already
high score of 8.4 in 2014  to 8.6 in 2019 .'I give students feedback on how to
improve their performance on formal assessment tasks' increased from 7.2 in
2014  to 7.6 in 2019 .

Process 3: Literacy & Numeracy

We will provide teacher learning in the literacy and numeracy progressions. Teachers will use the
progressions to assist in planning the delivery of syllabuses and assessment.

We will provide students and parents with an understanding of the progressions to assist in goal setting
and feedback

Evaluation Funds Expended
(Resources)

With formative assessment driving teaching and learning programs, students
are given quality feedback about their work. Areas for improvement are
discussed with students and explicitly addressed in future lessons. The
improvement in the quality of feedback students are receiving about their
work and the feedback teachers are receiving about their teaching can be
seen in our Tell Them From Me teacher survey results. Our overall score for
'Quality Feedback' has improved from 6.9 in 2014 to 7.4 in 2019 (now above
the NSW Government norm). Highlights include: 'I give students written
feedback on their work' increased from 6.4 in 2014  to 7.8 in 2019. 'Teachers
have given me helpful feedback about my teaching' increased from 5.9 in
2014  to 7.3 in 2019. 'The School Executive provides me with useful feedback
about my teaching' increased from 6.0 in 2014 to 7.3 in 2019. 'Students
receive written feedback on their work at least once every week' increased
from 5.9 in 2014  to 7.6 in 2019. The School Executive has taken time to
observe my teaching increased from 4.9 in 2014  to 6.4 in 2019

Next Steps

Our next step in Strategic Direction 1: Personalised Learning is to align current formative assessment and goal setting
practices with the Learning Progressions.
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Strategic Direction 2

Learning to Connect, Succeed, Thrive

Purpose

School improvement happens when
 • students have high levels of well–being and are appropriately challenged
 • curriculum is differentiated
 • teaching reinforces and recognises expected behaviour
 • feedback is linked to student progress and effort
 • classroom management creates effective conditions for learning

Links to SEFv2 – Learning Domain – Wellbeing – A Planned Approach; Assessing – Student Engagement

Improvement Measures

 • Tell Them From Me element 'Rigour' increases from 7.5 to at least 0.2 above the NSW Government norm.
 • Tell Them From Me element 'data informs practice measure' is increased from  7.6 to at least 0.2 above the NSW
Government norm.
 • Tell Them From Me element 'effective learning time' is increased from 7.4 to at least 0.2 above the NSW
Government norm.

Progress towards achieving improvement measures

Process 1: Professional learning – We will provide professional learning in
 • New Kidsmatter Program
 • Trauma Informed Practice
 • You can Do It
 • Staff wellbeing
 • Seasons for Growth

Evaluation Funds Expended
(Resources)

Executive team recognise the heavy work load and continual demands on
staff which impacts their Wellbeing.   Decision taken to have a meeting free
week in  Week 8 of each term. This practice will continue in 2020. The You
Can Do It Program continues to be a focus and a decision was made to
upgrade the resource in 2020 to the new on–line package.  Continue to seek
opportunities for whole staff development in managing trauma.

Process 2: Systems – We will review, adjust and implement a new well–being policy including anti–bullying policy.

Evaluation Funds Expended
(Resources)

The Anti–Bullying Policy was completed, implemented and disseminated.

Process 3: Professional Learning – We will provide professional learning about:
 • Engaging students beyond passive engagement
 • Differentiation

Evaluation Funds Expended
(Resources)

Our improvement measure in the Tell Them From Me element of 'Rigour'
increased from 7.5  to 8.1  in 2018. However it declined in 2019 to 7.8 which
was below the NSW Government norm of 8.2.  In the element of 'Data
informs Practice' our school improved to 7.8 equaling the NSW Government
norm. In the element of 'Effective Learning Time'  students reported an
increase from 7.4 to 8.0 in 2018 with a subsequent fall to 7.8 in 2019, leaving
us short of the NSW Government norm of 8.2. .Behaviour management team
need to display signage to clearly communicate rules and expectations for
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Progress towards achieving improvement measures

each playground area. This was not able to be done because of the building
program.

 Behaviour Management team to collaboratively devise a system across the
school for expectations in the classroom. This should have a positive impact
on student learning and engagement.

Process 4: Systems – We will review, modify and adjust programs to support tier 1 and 2 students for higher
impact.

Evaluation Funds Expended
(Resources)

Flowchart for minor and major behaviour in the playground has been created
and implemented. Early data indicates an increase in behaviours being
recorded. This could be explained because staff now have a clearer
understanding of the expectations and are more confident in using the
processes including recording of incidents.

Next Steps

A  flowchart of minor and major behaviour in the classroom is to be collaboratively devised in 2020. Further work is
required on draft Wellbeing Policy to ensure it reflects current good practice and strategies agreed upon by staff.
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Strategic Direction 3

Future Learning

Purpose

School improvement happens when:
 • the leadership team takes a creative approach to use of the physical environment to optimise learning
 • technology that supports learning is available and expertly integrated into teaching and learning experiences
 • leaders collaborate with the local community on decisions about school assets and resources
 • learning environments and curriculum are responsive to the needs of students

Links to SEFv2 – Teaching Domain – Effective Classroom Practice – Lesson Planning; Leading Domain – School
Resources – Facilities & Technology

Improvement Measures

Tell them from me data
 • The Tell Them From Me element of 'Relevance' improves from an average of 7.3 to at least 8.0.
 • The Tell Them From Me element of 'technology' Increases from 5.7 to at least 6.7
 • The Tell Them From Me element of 'Interested and Motivated' Increases from school mean of 57% to at least the
NSW Govt Norm.

Progress towards achieving improvement measures

Process 1: Professional Learning

We will provide further workshops in the development and use of creative, flexible learning spaces.

We will set up some existing learning spaces as experimental spaces for flexible furniture.

Evaluation Funds Expended
(Resources)

Staff have been experimenting with flexible learning spaces and a variety of
new furniture in our current classrooms including demountables. Staff have
participated in workshops and have been creative in designing flexible
learning in current spaces.  Sharing of feedback regarding items of furniture
has been valuable particularly in ordering furniture for the new building with a
clear understanding of what works best.  Whilst we haven't yet occupied the
new facility the staff are well prepared for occupation. they have had tours of
the new building and have undertaken user training and technical training.

Process 2: Systems

We will develop and implement new and improved communication systems including a greater social
media footprint.

We will apply additional resources and implement new systems to ensure technology is available and
operational to support learning

Evaluation Funds Expended
(Resources)

New Facebook, Twitter and Youtube channels are up and running. The
official Facebook page is regularly receiving 500+ engagements and has
achieved over 1000 engagements on several occasions.

In our Tell Them From Me teacher survey the increase in our results
demonstrates that the resources and professional learning we have
undertaken to make technology accessible and upskill our staff in technology
use has been effective. Highlights include 'Students have opportunities to use
computers or other interactive technology for describing relationships among
ideas or concepts' increased from 6.5 in 2014  to 7.6 in 2019 .'Students use
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Progress towards achieving improvement measures

computers or other interactive technology to track progress towards their
goals' increased from 4.1 in 2014 to 5.1 in 2019. 'Students have opportunities
to use computers to analyse, organise and present subject matter' increased
from 5.9 in 2014 to 6.7 in 2019. 'I help students to overcome personal
barriers to using interactive technology' increased from 6.9 in 2014 to 7.5 in
2019.

This data demonstrates that we are on track to achieve the Strategic
Direction 3 Future Learning improvement measure: 'The Tell Them From Me
'technology' element increases from 5.7 to at least 6.7.' Our 'Technology'
measure increased to 6.6 in 2019 and should continue to increase with
planned improvements, e.g. The K–6 ICT Continuum and further extending
our technology fleet, in 2020.

Process 3: Resources

We will offer grants will be to teachers to trial innovative technology programs.

Evaluation Funds Expended
(Resources)

We have increased our efforts to resource technology well in our school,
including borrowing regularly from STEMSHARE. Staff report that they feel
we have improved technology in our school and that they are  more
confident, through professional learning, to have students use technology as
a tool for learning. However, we are yet to see these improvements reflected
in students feedback. Student Tell Them From Me data indicates students
themselves are not particularly interested and motivated. Data from 2018
(second semester) had a school mean of 62% which fell in 2019 (second
semester) to 50%. Both these figures are well below the government mean of
78%. Students also believe that classroom instruction is not always relevant
to their everyday lives with 2019 data showing a drop to 7.2 from 7.5 in 2018.

Next Steps

Develop and publish  the K–6 ICT Continuum to guide teachers use f technology as a tool for learning. Continue to
borrow from STEMSHARE and  further extend our technology fleet, in 2020.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $10,733 All students on the EAL/D program have
made appropriate progress along the English
language progressions. All but two students
have been tested off the program at the end
of the year. The other two will continue with
support in Term 1 2020. Those tested off will
be monitored through the Learning Support
Team in 2020.

Low level adjustment for disability $69.372 All students with low level disabilities have
had an Individual Learning Plan developed,
implemented and reviewed. Where necessary
students have had behaviour and/or health
care plans developed, implemented and
reviewed. Students receiving support have
demonstrated greater engagement in class.

Quality Teaching, Successful
Students (QTSS)

$156,019 The executive undertook a review of the
QTSS program in Term 4 2019. It was
determined that whilst the QTSS program
was effective that evidence indicated that
Instructional Leaders were having a greater
impact. For 2020 more QTSS resourcing will
be put into the IL role to allow two ILs to
operate. A different model will also be utilised
in Stage 3 where the Assistant Principal will
be released from class to undertake RFF and
instructional leadership in the new learning
space to promote maximum use of the space.

Socio–economic background $51,026 An additional 2 hours and 20 minutes of
learning support time was used to support a
minimum of 20 additional students a week.
Over the year an additional 68 students
received support with their literacy or
numeracy. The learning intervention team
monitored each of these students and tracked
their progress to monitor the effectiveness of
the programs.

Support for beginning teachers $28 260 All beginning teachers have been provided
with additional release time to assist them in
their preparation for class. They have all had
an identified mentor who have also been
provided with release to work with the
beginning teacher. The mentor has assisted
with programming, resource development,
classroom management and reflecting on
teacher. They have also helped the beginning
teacher to collect and interpret data as well as
undertake classroom observations. The
beginning teachers also visited their mentor
and other teacher's classrooms to observe
their teaching.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 428 451 432 432

Girls 368 367 403 404

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.9 95.7 94.8 94.5

1 94.5 94.3 94.2 92.9

2 94.3 94.4 92.3 93.4

3 93.2 93.8 93.8 92.5

4 94.2 93.2 92.9 92.4

5 93.3 94.1 91.7 91.4

6 93.9 93.5 92.4 89.7

All Years 94.2 94.1 93.2 92.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 32.44

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1

Teacher Librarian 1.4

School Counsellor 0.8

School Administration and Support Staff 7.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 641,668

Revenue 7,527,724

Appropriation 7,184,421

Sale of Goods and Services 13,647

Grants and contributions 322,284

Investment income 6,071

Other revenue 1,300

Expenses -7,556,674

Employee related -6,885,443

Operating expenses -671,231

Surplus / deficit for the year -28,949

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 902,193

Equity Total 271,315

Equity - Aboriginal 33,468

Equity - Socio-economic 51,026

Equity - Language 10,733

Equity - Disability 176,088

Base Total 5,228,504

Base - Per Capita 199,959

Base - Location 0

Base - Other 5,028,545

Other Total 522,038

Grand Total 6,924,050

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

A full copy of the school's financial statement is tabled at the annual general meetings of the parent and/or community
groups. Further details concerning the statement can be obtained by contacting the school.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 2.0 4.0 9.9 22.8 10.9 50.5

School avg 2017-2019 3.5 7 11.8 26.4 17.5 33.8
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Band 1 2 3 4 5 6

Percentage of students 1.0 7.0 13.0 21.0 25.0 33.0

School avg 2017-2019 2.6 6.4 15.3 24.9 24.6 26.2

Band 1 2 3 4 5 6

Percentage of students 4.0 5.0 14.9 27.7 25.7 22.8

School avg 2017-2019 2.2 9.6 17.5 23.2 26.1 21.3
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Band 1 2 3 4 5 6

Percentage of students 2.0 3.0 12.9 27.7 40.6 13.9

School avg 2017-2019 1.6 4.1 18.8 26.8 38.2 10.5

Band 3 4 5 6 7 8

Percentage of students 6.9 16.4 21.6 21.6 19.8 13.8

School avg 2017-2019 5 13 20.4 25.4 18.3 18
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Band 3 4 5 6 7 8

Percentage of students 1.8 9.6 21.9 36.0 19.3 11.4

School avg 2017-2019 3.3 7.7 19.9 32.1 21.4 15.5

Band 3 4 5 6 7 8

Percentage of students 3.4 5.2 27.6 31.9 22.4 9.5

School avg 2017-2019 3.2 5.9 23.6 34.5 22.4 10.3
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Band 3 4 5 6 7 8

Percentage of students 4.3 7.8 49.6 29.6 6.1 2.6

School avg 2017-2019 5 10.1 46.2 25.7 9.5 3.6

Band 1 2 3 4 5 6

Percentage of students 2.0 8.0 19.0 24.0 35.0 12.0

School avg 2017-2019 1.3 6.4 19.4 30.3 28.7 14
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Band 3 4 5 6 7 8

Percentage of students 1.8 6.3 29.5 28.6 25.9 8.0

School avg 2017-2019 0.6 10 28.1 30.5 23 7.9

Terrigal Public School has achieved 41.78% of students in the top two bands for reading and numeracy in 2019.

48% of Year 3 students achieved in the top two bands for numeracy compared to state average of 45%.

34% of Year 5 students achieved in the top two bands for numeracy compared to state average of 32%.

In 2019, through analysis of average score data we have shown:

*Our Year 3 reading average score of 449 was above State score of 429.

*Our Year 3 writing average score was below State in 2018 but has improved to a score of 427 which is above the State
score of 425.

*Our Year 3 grammar and punctuation average score of 457 was well above the State score of 440.

*Our Year 3 numeracy average score of 413 was above the State score of 408.
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Parent/caregiver, student, teacher satisfaction

Parent, caregiver, student and teacher satisfaction is measured through Tell Them From Me surveys, general feedback,
participation in school events and discussions with parents. This feedback indicates a high level of satisfaction within the
school community.

Our Tell Them From Me Teacher Survey indicates Quality Leadership and Quality Feedback for teachers has improved
significantly in from 2014 to 2019. Highlights include:

 • 'The School Executive provides me with useful feedback about my teaching' increased from 6 in 2014 to 7.3 in
2019 .

 • 'The School Executive has helped me improve my teaching' increased from 6.5 in 2014 to 7.6 in 2019.
 • 'The School Executive has taken time to observe my teaching' increased from 4.9 in 2014 to 6.4 in 2019.
 • The School Executive has supported me during stressful times increased from 7.2 in 2014 to 8.0 in 2019.
 • Teachers have given me helpful feedback about my teaching' has improved from 5.9 in 2014 to 7.3 in 2019..

Terrigal Public School personalises student learning to ensure each student can Connect, Succeed, Thrive. Improvement
in this area is reflected in our Tell Them From Me teacher survey results. Our overall score for 'Overcoming Obstacles to
Learning' has improved from 7.6 in 2014 to 8.1 in 2019 (now above NSW Government Norm). Highlights include:

 • 'I strive to understand the learning needs of students with special learning needs' increased from an already high
score of 8.6 in 2014 to 9.1 in 2019.

 • 'I talk with other teachers about strategies that increase student engagement' increased from 7.6 in 2014 to 8.6 in
2019.

 • 'I make an effort to include students with special learning needs in class activities' has increased from an already
high score of 8.8 in 2014 to 9.0 in 2019.

 • 'I discuss learning problems of particular students with other teachers' increased from 8.1 in 2014 to 8.8 in 2019.
 • 'I help students to overcome barriers to using interactive technology' increased from 6.9 in 2014 to 7.5 in 2019.

This data links to Strategic Direction 1: Personalised Learning and Strategic Direction 2: Learning to Connect,
Succeed, Thrive.

The Tell Them From Me parent survey results also indicate improvement in our school's ability to deliver personalised
learning experiences for our students. Our Tell Them From Me parent surveys began in 2017. In two years, we have
seen a 0.2 improvement in the 'School supports learning' overall score from parents. Our 2019 score of 7.5 is now above
the NSW Government Norm. Highlights include:

 • 'Teachers show an interest in my child's learning' increased from 7.6 in 2017 to 8.2 in 2019.
 • 'My child is encouraged to do his or her best work' increased from 7.8 in 2017 to 8.2 in 2019.
 • 'Teachers take account of my child's needs, abilities and interests' increased from 6.6 in 2017 to 7.6 in 2019, which

is above state average.
This data directly links to Strategic Direction 1: Personalised Learning and Strategic Direction 2: Learning to
Connect, Succeed, Thrive.

Parents feel welcome at Terrigal Public School as our school demonstrates successful operation of administrative
systems to work with our students and their families. Our positive customer service ethic is evident through our
numerous forms of open communication including timely, professional school notes and newsletters (both available
electronically and on paper), our school website and school app, as well as our social media. Our Tell Them From Me
parent surveys began in 2017. In two years, we have seen a 0.2 improvement in parents feeling welcome at our school.
Our 2019 score of 7.8 is above the NSW Government Norm of 7.4. Highlights include:

 • 'I feel welcome when I visit the school' increased from 7.8 in 2017 to 8.1 in 2019.
 • 'I can easily speak with my child's teachers' increased from an already high score of 8.6 in 2017 to 8.9 in 2019.
 • 'I am well informed about school activities' increased from 7.8 in 2017 to 8.1 in 2019..

This links to Strategic Direction 2 of the 2018–2020 School Plan: Learning to Connect, Succeed, Thrive.

.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

We celebrated 2019 with a Cultural Learning Pathways Project.  Aboriginal and Torres Strait Islander (ATSI) students,
teachers and community members wrote a rap, produced a video clip and created an artwork for the project. The project
aimed to build cultural and personal strengths as well as the leadership aspirations of the school's ATSI students,
families and local community. The video has received positive feedback Australia–wide and has been showcased at
various national large–scale conferences and events, as well as featuring in the December issue of the NSW AECG
newsletter.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

We celebrated Harmony Day in March with each class undertaking activities to build understanding and acceptance of
differences.
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