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Introduction

The Annual Report for 2019 is provided to the community of Tarcutta Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Tarcutta Public School
Centenary Ave
Tarcutta, 2652
www.tarcutta-p.schools.nsw.edu.au
tarcutta-p.school@det.nsw.edu.au
6928 7191

Message from the principal

Welcome Parents, students, staff and all our loved ones who have joined us this year. We are grateful to have this
opportunity to share with you some of the highlights of the year and to celebrate the many successes our students have
strived for so diligently.

2019 is going to be remembered fondly by all of us for many different reasons. It may be the new friendships we have
made, the kind words someone has said to us or the knowledge that we have made someone's day by doing something
nice for them. Gratitude has been our mantra, finding the good in our day, in other people and in ourselves.

For our students I'm sure things like the Infants excursion to the REEC to learn more about mini–beasts will be a
favourite activity and the Primary would probably highly recommend the trip to Sydney where they got to perform the
recorder live on stage at the Opera House. More recently it might be the drumming workshops with Felix and Maryanne.
Or the Art workshops with Linda and Annette that will come to mind. I'm sure swim school is a joy for everyone this week!
And that is one reason why we organise so many extra–curricular activities because we know that those are the
memories that are going to last long after our students move on to high school. But as educators we see the educational
and learning side of every opportunity we offer here at Tarcutta Public School, and how it fits with what we are learning in
class.

For the staff there are so many memories we have made this year and a million different reasons why we go home every
night with a huge smile on our faces. I love that quick moment I have with staff at morning tea, lunch or as we are waving
the students off on the bus where we get to share all the fantastic accomplishments your children have made during the
day. Often it's only a small thing but we know the power of building each small brick and then another and then another
and how this builds a solid foundation in your child's learning. And I can assure you that we celebrate every small step or
giant leap. There is nothing more rewarding as a teacher as having students ask you questions, you can see them
mulling it over and then having a go themselves and then you see the moment when they say, 'Oh I get it now". For me
the greatest joy this year has been watching your children develop their persistence and resilience. To pick themselves
up when things don't go according to plan and to have another go without letting it crush them or their spirit. I have seen
many of them grow into accomplished 'independent' learners who are willing to have a go to keep going until they work it
out. Our greatest successes this year have been in the area of Reading where not only are over 80% of our students
now reading at proficiency they are reading above what is expected of their age group. Every 5 weeks Mrs Lustenberger
and I look at the data and we have celebrated each time the data has gone from red to green. We would like to
congratulate every single student for how much time and effort they have put in to their reading this year and urge them
to keep reading over the holidays.

As for our parents I would like to think that their memories are not going to be of packing lunches, finding lost socks or
library books but of the times we have spent together as a community. The community disco, market days, cake stalls,
BBQ's, various fundraising activities and coming to sporting events. Tarcutta Public School is so lucky to have so many
committed people who love our school and students. If the P&C had a motto I'm sure it would be something like, "We'll
get it done!" It seems to work like the flow of the river with people moving in and out at different events where everyone
contributes something from taking on leadership and organising events, to the cooks and helpers on the day or running
students to and from events. I love that different people step up at different times and share the load. That is what makes
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you so wonderful. I would like to thank the Exec for their leadership and all the parents who have contributed where they
could to help our students and our school.

2020 is going to be a big year for Tarcutta Public School.

We will be undertaking an external validation process where we will be conducting a self– assessment of our school to
present before a panel all our accomplishments against the SEF in Learning, Teaching and Leading. The Primary
students will be studying Gold and heading off to Ballarat to strike it rich so their parents can retire.

I would like to take this opportunity to thank our staff:

Sue Belling – for your efficiency, professionalism and warmth which drive our school

Von Hamilton and Steve Hardwick for keeping the school looking and feeling loved and beautiful

Cathy Nugent and Sue Belling for supporting our staff and students to be the best they can be.

Our teachers: Jo Shore, Viv Koschel, Julie Hamilton, Julie Adams, April Larwood and Jesse Thompson who have
broadened our students lives with your inspiring and unique teaching. And to Peta Lustenberger for the incredible
amount of work you do every day to enrich  the lives of our students with your happy smile and positive attitude. It is
always a joy to come to Tarcutta every day.

Miss Post.

Message from the school community

Firstly I would like to say thank you to our current executive committee: Treasurer Sue Belling Secretary Sue Hardwick
and Vice President Melissa Myers

I would also like to make special mention to thank Sharon Makeham and family, who have been a massive help and
support in our fundraising efforts

Also, I would like to mention and thank those who regularly supported our meetings and gave their time to the committee.
The P&C meetings are a great way of keeping informed of what is happening within the school.

This year has been a busy and productive year for us, we have again raised funds through selling chocolates, Centenary
and cookbooks through Farmhouse Industries. Thank you to Fay Belling and Farmhouse Industries for allowing is to sell
these items through Farmhouse.

Over the course of this year, we have been busy with fundraising activities. We catered for Mr Whiting's funeral which
raised $269.25, the Easter raffle raised $374, the Town Fete raised $411.10, Pie Monday's bought in $65.35, Hot food
Wednesdays raised $149.10, Farmhouse Industries raised $496, catering for the Garden Club raised $791.60, Cake stall
at the town Markets raised $244, catering for Landcare Lunch raised $242.34 and the school disco raised $23.11.

Our total income for this year has been $5129.05

With all our fundraising this year,  the P&C have been able to donate $1000 to the school for library books, pay for library
bags for all the students as well as pay for books for tonight, subsidise both the Primary and K–2 excursions earlier this
year,  and pay for the bus hire for swimming lessons. Our total expenses for the year have been $4842.34

Our profit for this year has been $3759

This year we also sent Soldier Care Packages to our soldiers for Christmas, Thank you to everyone that donated we
were able to send off 4 packages in total, thank you to Rhonda Shoemark for donating items to top up our packages and
for help in organising postage.

A thank you must also be extended to the Tarcutta Horse and Jockey Hotel for their donations made toward our
Christmas raffle.

The P&C are extremely grateful for all the fundraising opportunities offered to them over the year and would like to thank
the community for supporting our small school.

I would like to take this opportunity to thank everyone that contributed in any way to our fundraising efforts this year. It
has been wonderful to be able to have these funds and be able to put back into the school to benefit the students.

Thank you to Farmhouse Industries for the donation of the Craft Award, the Wagga RSL Sub Branch for the citizenship
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award and the Tarcutta Valley Landcare Group for the Landcare awards

A special thank you to our teaching staff, Kirrilee and Peta for the fantastic job they are doing in and out of the
classroom. Thanks to Julie Adams, April Larwood, Jesse Thompson, Jo Shore and Viv Koschel who have also taught our
children this year. Thanks to our learning support team, Sue Hardwick and Cathy Nugent; and Sue Belling for her tireless
work. Thanks must also go to Steve Hardwick, Von Hamilton and Fay Feidler for the hard work they do on the
presentation of our school. Our scripture teacher Robyn Weston for giving her time to our children. To our bus drivers Ian
Kennedy and Steve Hardwick for getting our children to school safely

Jenny Wolter

President 2019

Printed on: 3 June, 2020Page 4 of 20 Tarcutta Public School 3165 (2019)



School background

School vision statement

Tarcutta Public School is building the future through the provision of high quality educational opportunities for each and
every child with the aim of having 30% of students  in the top 2 bands for the NAPLAN results.  We will ensure are
actively engaged in meaningful, challenging and future–focused learning experiences to achieve and thrive  as learners,
leaders and responsible, productive citizens.

School context

We are a great community school. Our dedicated, experienced teachers provide excellent educational programs tailored
to each student. We support students to achieve their best. Innovative technology programs prepare our students for
their future. Our students live in the village of Tarcutta or on properties in the surrounding area. Tarcutta is located 48 km
from Wagga, half way between Sydney and Melbourne. Tarcutta is now bypassed by the Hume Highway. In 2018 our
student enrolment is 15.

All students strive to achieve the school’s core values of Respect, Responsibility and Excellence with quality teaching
and learning practices evident in every classroom. The school has a talented, caring teaching staff, who are committed to
an ethos of life–long learning. Collaborative and collegial practices contribute powerfully to a positive learning
environment, where educational research, critical analysis and professional dialogue are highly valued within the school.

With a committed family spirit, the school works in close, highly professional and strategic partnership with the
Community of Small Schools Network and Wagga Wagga High School, to deliver innovative as well as outstanding
academic and social curricula for students across the learning community. Students engage with a variety of curricular
activities, with specific programs for sport, debating and public speaking. The school Stephanie Alexander Kitchen &
Garden program is highly regarded within the community and students also enjoy performance opportunities for dance,
choir and recorder.  All school programs and initiatives are well supported by an active parent community and P&C.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Quality Learning

Purpose

To create a stimulating and engaging learning environment underpinned by high expectations with teaching practices to
accelerate learning with a differentiated curriculum that is flexible, reflective, relevant and dynamic to meet the diverse
needs in Literacy and Numeracy.

Improvement Measures

Literacy and Numeracy results demonstrate that students are achieving their year appropriate expected growth on
internal school progress and achievement data.

Raise the percentage of students in the top two bands in NAPLAN by 8% and increase the proportion of Aboriginal
students in the top two bands in NAPLAN by 30%.

Systematic processes will be evident allowing teachers to track student progress.

Overall summary of progress

In 2019 we have:

* Developed five week learning sprints where student data has been gathered and used to inform teaching for the next
cycle, thus addressing student learning needs. This systematic collection of data has been used to make informed
judgements on the learning progressions; graphed and hung in the staffroom to discuss student learning progress and
future needs and shared with students to help them achieve their learning goals.

* Achieved expected learning growth across the year and in fact many of our students have exceeded expectation with
80% of the Infants cohort now reading at their expected age appropriate level.

* The school has a clear articulation of expected learning growth for all students.

* There has been consistent tracking of student progress and achievement.

Progress towards achieving improvement measures

Process 1: Research based pedagogy–Solid research, through the EAfS initiative, will be drawn upon to develop
and implement high quality professional learning in literacy and numeracy practice

Evaluation Funds Expended
(Resources)

All students made growth academically in literacy and numeracy in 2019. Our
Early Stage One and Stage One students made a 70%  improvement in their
reading levels from the start of the year and at the end of the year 80% of all
Infants students were reading at an age appropriate level.

$1 437

Process 2: Collaborative Practice

Develop and implement collaborative processes supporting valid teacher judgement in the literacy and
numeracy progressions.

Evaluation Funds Expended
(Resources)

Teachers have worked collaboratively with the Instructional leader to develop
processes to support valid teacher judgement using the literacy and
numeracy progressions to assist with tracking student achievement and to
plan future lessons.

Instructional Leader

Process 3: Evaluative Practice
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Progress towards achieving improvement measures

Process 3:
Data, including learning progressions, is updated every five weeks to inform teaching and plan for
learning.

Evaluation Funds Expended
(Resources)

All staff have participated in training in Essential Assessment and have
started using it as both a formative and summative assessment tool.
Teachers have incorporated this into their five week teaching and learning
cycle to gather evidence to inform teaching practices.

Professional learning and access to an
Instructional Leader.

Next Steps

In 2020, we have identified a number of steps for further improvement:

* Our NAPLAN and internal data supports a move of focus from reading to maths, with a similar intensity and focus,
using Teaching Sprints to help us improve student performance. This will be supported by Essential Assessment, a focus
on our Top Ten Targets in Maths and our continued Small Schools Community of Practice collaboration.

*Continued refinement of Teaching Sprints, now used to drive maths outcomes, with careful alignment to the Numeracy
Progressions as a measure of student growth.

*Continue to monitor reading progress closely, employing strategies that have proven successful in 2019.

*Development of an assessment and reporting schedule that provides a structured framework for formative and
summative assessment throughout the year. This will help ensure that our improvements remain sustainable and
consistent.
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Strategic Direction 2

Teaching

Purpose

To create and grow a stimulating and engaging professional environment for educators supported by a positive
collaborative culture that develops skilled and high performing teachers.

Improvement Measures

Growth of evidence based pedagogy will be evident in teaching and learning programs, including differentiation and
PLPs for Aboriginal students.

Evidence of increased us of data collection to inform teaching practice.

Overall summary of progress

In 2019 we have:

* Focused on collection of data to inform teaching practice.

* Staff have participated in a variety of professional learning experiences to help them hone their craft, particularly in
reading and writing.

* Staff are closely monitoring student growth and ensuring they are focussing on students' next steps.

* Both internal and external data are showing good academic growth in literacy and some aspects of numeracy.

* Tachers are using a variety of assessment techniques (assessment for learning, assessment as learning and
assessment of learning). This has helped teachers reflect on their teaching effectiveness.

Progress towards achieving improvement measures

Process 1: Data Skills and Use

Teachers use data effectively to inform planning, identify interventions and modify teaching practice

Evaluation Funds Expended
(Resources)

Teachers have worked diligently through the teaching and learning five week
learning sprints to gather data to inform their teaching. Regular assessments
have been carried out and the use of learning progressions to track student
progress is still ongoing. The Instructional Leader worked collaboratively with
all staff to build capacity. Successful assessment and delivery of the new
Best Start Assessment with data used to differentiate learning.

Professional Learning in use of data
and the learning progressions.

Dylan Willam Professonal Learning

Process 2: Effective Practice

Teachers collaborate to share innovative teaching practices, curriculum knowledge, data, feedback and
other information about students to inform the development of evidence–based programs and lessons,
through coaching and mentoring with a focus on professional standards.

Evaluation Funds Expended
(Resources)

Teachers have collaboratively incorporated innovative teaching practices
where they have deepened their understanding of the curriculum, data and
feedback. By working closely with the Instructional Leader they have used
evidence–based programs and coaching techniques to build their pedagogy

Professional Learning

Next Steps
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In 2020, we have identified a number of steps for further improvement:

* Continued use of data from Essential Assessments and use of the learning progressions through ALAN2 to guide
teaching and learning programs.

* Embedding learning we have achieved by working with an Instructional Leader.

* Increase in Intervention Programs for Stage One students in reading.

* Increase in maths sessions to deepen students knowledge and understanding

* Focus on Top 10 Targets in Numeracy based on our NAPLAN results
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Strategic Direction 3

Wellbeing

Purpose

To ensure a student centred learning environment that nurtures, guides, challenges and motivates learners and confident
and creative individuals  who are empowered to be successful emotionally, physically, socially and academically
contributing to a thriving community and living well.

 

Improvement Measures

Increase in student satisfaction in wellbeing.

Increase in positive behaviours displayed across the school.

Overall summary of progress

In 2019 we have:

* Seen a reduction in the number of negative incidents happening in the playground and in the classroom.

* Students have reported feeling safer and happier at school.

Progress towards achieving improvement measures

Process 1: Wellbeing

Implement consistent wellbeing and welfare programs that encourage decision making and leadership
at student level to develop a sense of citizenship in the school community.

Evaluation Funds Expended
(Resources)

There has been a reduction in the number of negative incidents school wide
in the classroom and in the playground which has promoted a more positive
school environment. Students have reported feeling safe at school and
happier to be here. There has been a focus on building social skills through
weekly lessons which has resulted in overall respect, confidence and positive
relationships between students. Student achievements have been promoted
at school assemblies and through the school Facebook app.

Process 2: Staff training in H2L, utilising best practice teaching and current educational research.

Evaluation Funds Expended
(Resources)

Teachers have participated in a variety of professional learning opportunities
throughout the year developing best practice in teaching. Induction
documents were created to provide additional support to new staff and
students at Tarcutta Public School. Information on the staff, layout of the
school, evacuation procedures and location of facilities, routines and
procedures are clearly stated in the document..

Next Steps

In 2020, we have identified a number of steps for further improvement:

* Developing a Student Wellbeing approach
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* Continue to increase the opportunities for our students to be greater global citizens through extra curricular activities
through our Wagga Wagga Community of Small Schools.
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Key Initiatives Resources (annual) Impact achieved this year

Quality Teaching, Successful
Students (QTSS)

FTE = 0.025 this funding
was used to employ staff.

Working with an Instructional Leader has
enabled our teaching staff to hone their
teaching practice and inspire them to trial new
techniques in improving student learning
outcomes.

Socio–economic background $18 994 Funding was successfully used to fund our
second teacher to deliver quality education
programs in the Infants.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 4 5 5 7

Girls 7 8 7 10

Student attendance profile

School

Year 2016 2017 2018 2019

K 95 87.8 90.8 94.9

1 87.1 89.2 95.6 93.2

2 92.5 93 91.9 90.3

3 89.5 81 93.2

4 91.6 84.9 95.8

5 96.8 62.4 92.3

6 64.5 95.7 81.5

All Years 90.7 87.9 88.4 93.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.1 93.6 93

4 93.9 93.4 92.9

5 93.9 93.8 92.8

6 93.4 93.3 92.5

All Years 93.9 93.9 93.4 92.9

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.15

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 1.03

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 61,367

Revenue 419,048

Appropriation 406,196

Sale of Goods and Services 1,482

Grants and contributions 10,637

Investment income 632

Other revenue 100

Expenses -402,381

Employee related -335,563

Operating expenses -66,817

Surplus / deficit for the year 16,667

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 43,883

Equity - Aboriginal 0

Equity - Socio-economic 18,994

Equity - Language 0

Equity - Disability 24,889

Base Total 312,642

Base - Per Capita 2,816

Base - Location 10,950

Base - Other 298,875

Other Total 33,803

Grand Total 390,327

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

For privacy reasons our Literacy NAPLAN results are not presented.

Numeracy

For privacy reasons our Literacy NAPLAN results are not presented.
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Parent/caregiver, student, teacher satisfaction

Students, staff and parents continue to be involved in the evaluation of school events and programs. Students and
parents regularly complete surveys, join in discussions in P&C meetings and speak one on one to teachers throughout
the year. In 2019 students reported feeling safer and happier at school. Parents also noted that their child was coming
home happier from school each day. Parents were extremely satisfied with how their child is progressing socially,
emotionally and behaviourally. They praised how well the teachers care for their children. Parents were happy with how
the school communicates with them through the weekly newsletter and through Facebook posts so they can see what
their child has been doing during the day. Parents felt comfortable talking to their child's teacher about their child's
learning and they felt welcome when visiting the school. They would like the school to continue to set high expectations
for student behaviour and to give them more ideas on how to help their child do well at school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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