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Introduction

The Annual Report for 2019 is provided to the community of Tamworth Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Tamworth Public School
Napier St
Tamworth, 2340
www.tamworth-p.schools.nsw.edu.au
tamworth-p.school@det.nsw.edu.au
6766 2016
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School background

School vision statement

Empowering our students through an enriched and caring learning environment to be responsible community members
who are successful, confident and creative global citizens.

School context

Tamworth Public School has an enrolment of 920 students (including 10% Aboriginal and 10% EAL/D students). The
school has grown a class per year for the past four years and has a large waiting list of non–local applicants wishing to
enrol. The school provides education for a broad range of students from a multitude of backgrounds and has a strong,
English as an Additional Language/Dialect program. The school caters for a wide variety of student abilities and includes
a designated Opportunity Class, as well as two Special Education classes, one being an IM (Moderate Intellectual) class
and the other an MC (Multicategorical). During 2018 the final plans for the upgrade of the school with new teaching
spaces and staff amenities was released for the community to comment. Construction is expected to begin early 2019.
The school is situated in East Tamworth and has a long heritage with the area being established in 1855. All teaching
spaces have interactive whiteboard technology and were recently refurbished. Tamworth Public School runs a number of
extra curricula programs, including gymnastics, tennis and music and prides itself on its extensive history of excellence in
participation and achievement across many and varied academic, cultural and sporting programs. Our school enjoys the
support of Parents/Carers and students working to develop a learning community providing a balance between
maintaining traditional values, while keeping pace with technology and social change. We have an extremely motivated
and supportive Parents/Carers and Citizens Committee. Survey results indicate students enjoy their time in their school
and Parents/Carers feel welcome and valued. Care, Courtesy and Consideration is the school's statement of purpose
with regard to the relationship we encourage between students, Parents/Carers, staff and the wider community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

High Quality Student Learning

Purpose

Every child in our care will have access to relevant, challenging and engaging future focused learning experiences which
will empower them to become successful learners, confident and creative individuals and productive community
members.

Improvement Measures

Improved proportion of students in top 2 bands in NAPLAN Reading and Numeracy of 8% by 2020

Improved % of students  achieving NAPLAN proficiency level in Writing ( Year 3,  50%, Year 5, 23% )   by 2020

Improved % of students  achieving NAPLAN proficiency level in Spelling ( Year 3, 50%, Year 5, 40% ) by 2020

All students K–6 will be plotted on the Creating Texts and Quantifying Numbers, literacy and numeracy learning
progressions respectively.

100% of teachers' programs show evidence of student goal setting and learning intentions by 2020.

Baseline data will be used to measure student performance in Fundamental Movement Skills as part of the Well Being
Framework.

Overall summary of progress

NAPLAN results for 2019 in our key focus areas of Writing and Spelling show Year 3 scoring 67% and Year 5 15% in the
top two bands for Writing. It also shows Year 3 scoring 62% and Year 5 scoring 43% in Spelling respectively. Writing will
continue to be a main focus for teaching in Year 4 and 5 for 2020.

Progress towards achieving improvement measures

Process 1: Visible Learning and Student Feedback

All students will actively engage with setting their personal learning goals, while receiving quality teacher
feedback related to clearly defined learning intentions.

Evaluation Funds Expended
(Resources)

Staff report they have received additional support and fresh ideas and want
the initiative to continue.

New signage finalised and introduced
to staff – Learning Goals and Success
Criteria. Full implementation early
2020.

Process 2: Literacy & Numeracy

Professional learning will be grounded in evidence based practices and research, focusing on
continuous improvement of teaching and learning with special emphasis on the teaching of Writing,
Spelling and Maths, data analysis and reflective practices.

Evaluation Funds Expended
(Resources)

Improved results in Writing and Spelling as evidenced in NAPLAN and
internal school results

Staff attended professional learning
courses both on campus and off site in
Seven Steps for Writing Success and
Sound Waves Spelling.

Teachers also had relief time to write
Scope and Sequences in English and
Geography and History.
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Progress towards achieving improvement measures

Process 3: Student Wellbeing

Implement a whole school focus on Student Wellbeing based on the whole child. Incorporating
Fundamental Movement Programs, Mindfulness, Social Skills and PBL principles.

Evaluation Funds Expended
(Resources)

Fundamental Movement Skills covered by all classes K – 6

Teaching of Social Skills having an impact on decreasing repeat timeout
students who were having difficulties in the playground and in social settings

Teachers provided with relief time to
write Social Skills Units each term.

Teachers attended Mindfulness
training and presented at a staff
meeting.

Next Steps

Continued finalise key initiatives from the 2018 –2020 School plan particularly in Literacy and Numeracy

Develop a scope and sequence for mathematics

Continue to rollout visible learning strategies across additional subject areas/
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Strategic Direction 2

High Performing Staff

Purpose

Build staff capacity to engage in professional development that is relevant, evidence based and collaborative in order to
strengthen an enriched learning environment.

Improvement Measures

Teachers understand and implement the NSW Teaching Standards to fulfil Accreditation and Maintenance
requirements. Tracking and successful completion of teacher accreditation processes by staff at appropriate levels.

At least 80% of students demonstrating expected growth in literacy and numeracy progressions timeframes.

Differentiated lesson plans across Literacy, Numeracy, Science and Technology and History/Geography.

100% of staff engaging in Professional Learning and Curriculum Teams

Progress towards achieving improvement measures

Process 1: Use of Data

Provide quality Professional Development in the use of PLAN 2, Best Start and SCOUT that informs and
improves teaching practice through differentiation and tracking of student growth.

Evaluation Funds Expended
(Resources)

Data sets now in Sentral for Spelling, PAT Reading and PAT Maths and
internal school assessments, ready for 2020

NAPLAN results highlighted the need to focus attention and resources to the
teaching of Reading in Year 4 and 5

Executive and Team leader PL time,
Curriculum Team leaders provided
with time to study NAPLAN results to
help direct teaching programs for
2020.

Process 2: Syllabus Implementation and Assessment

Professional Learning for staff is systematically planned to increase their knowledge of the teaching
standards and to develop deep knowledge of assessment practices and all syllabus documents,
including History/Geography, Science & Technology, PDHPE and English

Evaluation Funds Expended
(Resources)

Robotics and Coding units completed and additional resources purchased
and presented in a practical PL session for teachers.

ICT and PDHPE subject areas now have units of work completed K–6 and a
scope and sequence ready for implementation 2020.

Teacher time to allow ICT Team and
PDHPE team to develop units.

Process 3: Professional Standards

Whole school analysis that identifies strengths and gaps with planning, to build capacity, skills and
competencies for teaching and non teaching staff.

Evaluation Funds Expended
(Resources)

Increased number of teachers successfully achieved their accreditation at
Proficient Teacher level

The provision of a dedicated Accreditation Coordinator has enhance the take
up of Proficient level applications and the registration of training hours for all
staff.

QTSS and additional AP release time
to mentor, provide time for our
Accreditation coordinator to work one
on one with self selected staff.
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Next Steps

In 2020 the school will move forward with training for all staff in the use of SCOUT and other forms of data to inform
teaching.

The development of a scope and sequence in mathematics will be a priority.

The school will also encourage Proficient teachers to move to a higher standard of accreditation.
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Strategic Direction 3

Strong Community Partnerships

Purpose

Foster strong community connections underpinned by respectful and positive relationships to support students'
development as successful global learners.

Improvement Measures

Increased numbers of parents actively involved in school planning and decision making.

Increased numbers of parents attending parent/teacher interviews and parent information sessions.

Increase of 20% of community accessing the school Facebook and Class DoJo page for information.

Regular consultations and collaboration with community partners and local stakeholders.

Progress towards achieving improvement measures

Process 1: Communication

The school will communicate openly with parents concerning aspects of their students education
through a variety of communication modes as part of a review of school communication strategies.

Evaluation Funds Expended
(Resources)

Records of likes and views on Facebook and Class Dojo to show increased
engagement by parents.

Further P & C surveying of parents requested Kindergarten to take up Class
DoJo

Teacher release time to attend
Communication meetings and to set
up DoJo across stages.

Process 2: Student Decision Making

Students will actively participate in decision making across the school through expanded leadership
opportunities.

Evaluation Funds Expended
(Resources)

Over $2000 raised and distributed to nominated charities. teacher time to help organise

Process 3: Parent Workshops

Parent workshops and planning days will be organised at different times to cater for parent/carers'
differing needs. Liaise closely with P and C executive team.

Evaluation Funds Expended
(Resources)

Date set for the meet the teacher evening, class dojo to continue in 2020
K–6.

Parents workshops on subjects did not occur a further review to work out
parent demand will be done in 2020

None

Process 4: Partnerships

Community Partnerships will be further developed with partner high schools, local businesses,
community groups and universities.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Venue and date decided for the schools expo to help attract additional
kindergarten enrolments for public schools in 2021

Partnership with UNE to continue with possible research projects

AP Stage 3 and Early Stage 1 release
time to manage transition programs –
meet with local high schools and
preschools.

Next Steps

In 2020 the school will further develop opportunities for Student leadership and for student voice.

School DoJo will be extended across all grades from Kinder to Year 6 and Stage based and special interest groups will
be formed

A revised parent Information structure combined with the meet the teacher BBQ to be trialled.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Weaving workshops with
Stage 3 girls: Mel Mack
coordinating.

Staff to be released to
discuss PLPs with year 6
students and parents.

Afternoon tea to be catered
for using Ab Ed funds.

Total Budget: $110,773

End of Year Aboriginal Education Award for
Senior and Junior student criteria was
decided upon to ensure 2 students who
exhibit high educational standards and are a
good role model to other aboriginal students
in terms of embracing their cultural and the
educational experiences offered to them.

Continue to foster positive and encouraging
engagement with our indigenous community
members via the PLP process.

Increased awareness of importance of
transition for indigenous students to high
school.

New revised TPS Acknowledgement to
Country to be used at Presentation Day

English language proficiency Online EAL/D Network
Leaders Meeting

Travel to Sydney for EAL/D
Network Leaders course

Total Budget: $42,032

Kindy 2020 observations and support for
families allows for a smooth transition for the
student and families.

EAL/D Afternoon Tea very successful event
which brings together existing and new
arrival's families and creates a network
amongst the parents to broaden their support
networks in Tamworth.

Attendance at EAL/D Network Leaders
meeting in Sydney reinforced the quality of
delivery of the TPS EAL/D program and the
successful, wider support for the Tamworth
Region as Network Leader by S Palmer.

Planning to improve upon the delivery of
EAL/D in 2020.

Low level adjustment for disability Total Budget: $128059
which consists of 1.2 FTE
teachers and $79082
flexible funding.

Executive review of current management of
additional support implementation. New focus
areas for 2020 established.

Quality Teaching, Successful
Students (QTSS)

Salary – $100000 = 1.561
FTE QTSS funding
allocation.

Based on five Assistant
Principals being released
from face to face teaching
and casual employed so
consistent quality teaching
can be implemented.

Review QTSS procedures and timetable and
effectiveness.

Socio–economic background Additional funds required
from Aboriginal Education
budget to enhance the work
of SLSOs and specialist
literacy teacher.

Total Budget: $110,647

LST / Student Welfare Team now the largest
the school has had with 2 Counsellors,
Student Welfare teacher 0.6, Student
Wellbeing Support Officer 0.2, LST teacher
1.2, AP LaST 1.0

Support for beginning teachers $7065 per 1st year
Beginning teacher

$4063 per 2nd year

Evidence of good teaching practises
demonstrated through mentor and
Supervisors reports.
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Support for beginning teachers Beginning teacher Quality teaching observed in each beginning
teacher classroom.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 457 451 449 448

Girls 432 463 474 466

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.1 94.5 94 94.1

1 94.4 94.5 94.5 93.2

2 94.4 94.3 95.2 93.8

3 94.4 94 93.8 93.2

4 94.5 94.6 94.4 93.7

5 94.1 94.1 94 93.8

6 94.1 93 93.5 93.3

All Years 94.3 94.1 94.2 93.6

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 36.89

Teacher of Reading Recovery 0.95

Learning and Support Teacher(s) 1.2

Teacher Librarian 1.4

School Counsellor 2

School Administration and Support Staff 8.87

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,073,858

Revenue 8,517,029

Appropriation 8,135,590

Sale of Goods and Services 26,302

Grants and contributions 347,349

Investment income 5,188

Other revenue 2,600

Expenses -8,722,670

Employee related -7,831,919

Operating expenses -890,751

Surplus / deficit for the year -205,641

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 808,169

Equity Total 486,648

Equity - Aboriginal 110,773

Equity - Socio-economic 110,647

Equity - Language 42,032

Equity - Disability 223,196

Base Total 5,830,604

Base - Per Capita 220,405

Base - Location 4,295

Base - Other 5,605,903

Other Total 808,376

Grand Total 7,933,796

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 3.3 3.3 13.3 14.2 17.5 48.3

School avg -2019 4.3 9.7 13.4 17.2 19.6 35.8
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Band 1 2 3 4 5 6

Percentage of students 0.8 6.8 7.6 20.3 28.0 36.4

School avg -2019 4.3 5.1 14.1 25.2 22.8 28.5

Band 1 2 3 4 5 6

Percentage of students 2.5 8.3 12.5 16.7 30.0 30.0

School avg -2019 3.8 10.8 16.1 21.2 24.5 23.7
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Band 1 2 3 4 5 6

Percentage of students 1.7 1.7 10.0 23.3 37.5 25.8

School avg -2019 3 5.4 18.3 28.2 31.5 13.7

Band 3 4 5 6 7 8

Percentage of students 5.4 19.4 21.7 14.0 24.0 15.5

School avg -2019 4.1 15.5 20.6 22 18.2 19.6
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Band 3 4 5 6 7 8

Percentage of students 7.0 8.6 24.2 25.8 14.8 19.5

School avg -2019 4.9 9.7 22.8 23.5 20.9 18.2

Band 3 4 5 6 7 8

Percentage of students 7.0 7.0 23.3 22.5 26.4 14.0

School avg -2019 3.9 9.9 23.2 24.5 24.2 14.3
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Band 3 4 5 6 7 8

Percentage of students 5.5 8.6 30.5 40.6 9.4 5.5

School avg -2019 5.6 9.5 37.2 33.3 9.5 4.9

Band 1 2 3 4 5 6

Percentage of students 2.6 6.9 18.1 25.0 21.6 25.9

School avg -2019 1.6 12.8 19.1 21.3 22.6 22.6
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Band 3 4 5 6 7 8

Percentage of students 3.9 12.5 29.7 22.7 19.5 11.7

School avg -2019 2.4 11.4 27.5 25.8 21.2 11.7
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Parent/caregiver, student, teacher satisfaction

A concerted effort was made during 2019 to work on improving Parent/student and teacher satisfaction across the
school. Tell Them from Me Surveys this year indicated that students from Year 4 to Year 6 on average scored a 95%
feeling of belonging, had high expectations and had a teacher they felt was an advocate for them. This was a very
pleasing result well above state and SSSG.

Parents also expressed their satisfaction with the school and attendances at all our major school events was up on
previous years. This was especially noticeable during our NAIDOC Week celebrations with the largest contingent of
extended Aboriginal families in attendance. Parents have also been attending more functions and meetings at school
with 78% of parents attending two or more functions during the year.

Staff have been far more involved in extra curricular activities, membership of Curriculum Teams, mentoring and
collaborative planning sessions as well as volunteering to take sporting teams. Our weekly Friday morning teas in our
new staff facilities have an air of celebration especially when we present staff encouragement awards. The take up of
new curriculum initiatives and the provision of additional teaching resources has helped build staff morale.

During the 2019 Education Week Awards for the Peel Network of Schools, recognition awards were presented to our P &
C President, School Leaders and Staff for their contributions to the life and vitality of our school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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