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Introduction

The Annual Report for 2019 is provided to the community of Tabulam Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Tabulam Public School
Clarence St
Tabulam, 2469
www.tabulam-p.schools.nsw.edu.au
tabulam-p.school@det.nsw.edu.au
6666 1219

Message from the principal

What a busy year of learning 2019 has been and thank you for allowing us to celebrate this learning journey with you all.
We have seen multiple learning experiences inside and out of the classroom and learning highlights that have been
supported by the caring and supportive staff at Tabulam Pubic School. I would like to thank our students for a positive
year of learning and our families, friends and community members for your continued support during the year. We have
felt welcomed, privileged and honoured to be a part of this fantastic school. Our Transition Class has been a huge
success when preparing for school and we wish all our Year 6 leavers the best for High School, we know you will do
great things. Congratulations to all those students who worked hard towards their learning goals and supported their
class mates to achieve theirs. Thank you to our hard working staff who often gave up their own time to provide rich
learning experiences for our children. Poppy Harry was a wealth of knowledge for the children and staff with his cultural
and language lessons. His excursion and ability to share his identity with the children provided rich learning experiences
for all and we are very lucky to have him in our school community. From dance, to sports, academic successes and
creative arts masterpieces, Tabulam Public School was able to provide multiple opportunities for children to shine. We
were able to finalise the Wahlubal History and Cultural Centre for school and community learning and I am thoroughly
looking forward to a positive and productive 2020.
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School background

School vision statement

The Tabulam Public School vision is to foster excellence in learning and build positive relationships which create the
foundations for life success.

We aim to prepare students as global citizens for a rapidly changing, future focused world in which creativity, cooperative
work, connectedness to the wider world and adaptability are key features.

Tabulam Public School creates a warm, harmonious and caring learning environment where students feel secure and
happy and are highly motivated to learn.

We aim to make the school a place where every child becomes strong and confident in spirit and culture; having high
self–esteem and high standards of academic achievement and social behaviour.

School context

Tabulam Public School (enrolment 40) has a diverse school community characterised by a significant (80%) Aboriginal
enrolment, isolation and socio–economic disadvantage.

The school has a strong partnership with the local community and is focussed on high expectations and student
achievement.

NAPLAN data indicates that while many students have succeeded and growth is strong, there is a need to continue to
address the learning, literacy and numeracy outcomes of students to prepare them for high school.

Staff/parent and student surveys reflect the need for students to develop an understanding of learning behaviours to
support the development of independent learners.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Learning

There is demonstrated commitment within the school community that all students make learning progress. Whole of
school and personalised attendance approaches are improving regular attendance rates for all students, including those
at risk. The school collects and analyses information to inform and support students' successful transitions. The school
seeks to collaborate with parents of students whose continuity of learning is at risk. The school collects, analyses and
uses data including valid and reliable student, parent and staff surveys/feedback to monitor and refine a whole school
approach to wellbeing and engagement, to improve learning. Expectations of behaviour are co–developed with students,
staff and the community and are designed to ensure effective conditions for learning. They are explicitly, consistently and
supportively applied across the school. Teachers differentiate curriculum delivery to meet the needs of students at
different levels of achievement, including adjustments to support learning or increase challenge. Most students can
articulate their learning and understand what they need to learn next to enable continuous improvement. Teachers
routinely use evidence of learning, including a range of formative assessments to inform their teaching, adapt their
practice and meet learning needs of students. Assessment is a tool that supports learning across the school. Teachers
use reliable assessments to capture information about student learning.

Teaching
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Teachers collaborate across the schools to share curriculum knowledge, data, feedback and other information about
student progress and achievement, to inform the development of programs and lessons, which meet the needs of all
students. A school–wide approach to effective and positive classroom management is evident. Support is provided to
teachers where needed, ensuring optimum learning. Teachers' Professional Development Plans are supported by a
coordinated whole school approach to developing professional practice, informed by research. The school monitors the
accreditation status of all staff and encourages the pursuit of higher levels of accreditation. All teachers use professional
standards and Performance Development Plans to identify and monitor specific areas for development or continual
improvement. Teachers engage in professional discussion and collaborate to improve teaching and learning in their
classes, year groups, stages, or for particular student groups. This includes negotiated observations of classroom
teaching practice, with feedback, to improve professional knowledge and practice. The school identifies expertise within
its staff and draws on this to further develop its professional learning community. Areas for development in teacher
expertise are identified and addressed. Teachers are supported to trial innovative or evidence based, future–focused
practices.

Leading

Teaching and non–teaching staff proactively seek to improve their performance. The school supports collaborative
performance development and efforts to continuously monitor improvement. The school solicits and addresses feedback
on school performance from students, staff, parents and the broader school community. The school plan aligns to
student and system priorities and ensures responsiveness to emerging needs. Staff, students, parents and the broader
school community are welcomed and engaged, where possible, in the development of the vision, values and priorities of
the school. Technology that supports learning is available and integrated into lessons by teachers. Administrative staff
are expert users of available technology and systems. The school evaluates its administrative systems and processes,
ensuring that they are delivering anticipated benefits to the school community, and makes changes when required.
Management practices and processes are responsive to school community feedback. There is a whole school approach
to improving service delivery and customer (parent and/or student) experience. Longer–term financial planning is
integrated with school planning and implementation processes to address school strategic priorities and meet identified
improvement goals.
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Strategic Direction 1

LEARNING: Supporting all students to develop the necessary skills to be successful global citizens.

Purpose

Supporting all students to develop the necessary skills to be successful global citizens who engage in meaningful and
future focused learning through the implementation of Creative and Critical thinking, Visible Learning and Project Based
Learning. Ensuring the development of effective staff professional development and community partnerships which build
upon cultural identity, strength and pride. Building on cultural identity acknowledging strengths and pride developing a
sense of belonging in students and a deeper understanding of themselves and others.

Improvement Measures

Increased resource development for and use of the Wahlubal History and Culture Centre by students and community.

Tell Them From Me and Mindfulness and Well–being assessment demonstrates 80%+ engaged in learning.

Effective feedback is evidenced during walk throughs. All classes display learning intentions and success criteria.

Students demonstrate an understanding of learning dispositions and mindfulness practices.

Progress towards achieving improvement measures

Process 1: Visible Learning strategies to be developed in all classrooms with evidence of the implementation of
Learning Intentions and Success Criteria in all areas of the curriculum across the school. .

Evaluation Funds Expended
(Resources)

Learning intentions and success criteria visible inside classrooms and
children can discuss, evaluate and refine according to grade and content.

Collaborative planning days

Online professional learning

Instructional Leader

$2200

Process 2: Explicit teaching of CCT program in all classes, use of learning dispositions and growth mindset across
the school.

Evaluation Funds Expended
(Resources)

Children beginning to use dispositions in daily learning with integration into
our Positive behaviour for Learning program. Children have been exposed to
creative and critical thinking through a range of learning experiences,
including our STEM program.

$2500

Process 3: All staff participate in Aboriginal cultural education with their local Aboriginal community.

Evaluation Funds Expended
(Resources)

All staff and students have participated in local Aboriginal cultural and
language education with Poppy Harry and community members to support,
enrich and imbed this into school learning across the curriculum.

$5000

Process 4: Primary connections science units used as a basis for Project based learning across the school.

Evaluation Funds Expended
(Resources)

Science Primary Connections utilised to form a basis for learning whilst
integrating local components to support hands on learning across the

Staff professional learning
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Progress towards achieving improvement measures

curriculum. Students have experienced a range of learning experiences
through hypothesising, investigating and discovering through science.

Collaborative planning time

STEM kits

Instructional Leader

$7500
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Strategic Direction 2

INNOVATIVE TEACHING: Meeting the needs of all learners: students, staff and community.

Purpose

Meeting the needs of all learners – Improvement for every student, every teacher, every support staff member and
empowering the whole school community. Ensuring the development of explicit systems for collaboration and feedback
to sustain quality teaching practice combined with high expectation relationships across the whole school community.
Explicit teaching of numeracy and literacy with effective differentiation; meeting the needs of all learners through
innovative practices.

Improvement Measures

Increase in teacher capacity for differentiation and targeted interventions across the curriculum.

100% teaching staff facilitate student growth; evident on PLAN 2 data and discussed as part of the Professional
Development Framework  process.

30% increase of Aboriginal students working at stage level.

NAPLAN shows an 8% increase in students working in higher bands.

75% students demonstrate at least 12 months growth in literacy and numeracy on NSW literacy and numeracy
progressions

Progress towards achieving improvement measures

Process 1: L3, L3S1, TEN, Super Six Comprehension strategies and 7 Steps to writing to be implemented across
the school.

Evaluation Funds Expended
(Resources)

Pre and post writing and speaking and listening assessments show an
increase in writing confidence, length and understanding of text and language
features. Qualitative data shows an increase in students confidence in
speaking with peers about texts, listening to others ideas and working
collaboratively to discuss and write about texts and their language features
based on audience and purpose. Teacher will continue this pedagogical
approach in K/1/2 in 2020 and begin to share knowledge and understandings
across 3–6.

Professional learning

Program purchase

Instructional Leader

Teacher intervention

$3000

Process 2: Teachers use ALAN to accurately track student progress and use data to inform planning, identify
interventions and modify teaching practice at 5 weekly cycles.

Evaluation Funds Expended
(Resources)

Students data accurately entered within Term 4. Teacher assessment using
SENA 1 and 2 to accurately enter data in the areas of Quantifying  Number,
Additive Strategies and Number Patterns and Algebraic Thinking.

In addition to Creating Texts, Teacher and Instructional leader assessed
students phonological awareness knowledge and entered data on the
Literacy Progressions setting a baseline for focus on phonological awareness
for 2020.

Casual teacher relief

Learning conversations weekly with
Instructional Leader

$6000

Process 3: All staff to engage in PDP process and establish personal targets and required professional learning to
be reflected upon every term.

Evaluation Funds Expended
(Resources)

All staff participated in PDP process with positive outcomes. Staff utilised
Printed on: 2 April, 2020Page 8 of 19 Tabulam Public School 3145 (2019)



Progress towards achieving improvement measures

teaching observations and lesson reflections to improve practice and set new
targets.

Process 4: Instructional leader leads professional learning in effective literacy and numeracy teaching practices,
strengthening teacher capacity and teaching expertise.

Evaluation Funds Expended
(Resources)

Analysing a range of evidence from Scout data, Learning progressions,
SENA assessments, pre and post writing assessments, phonological
awareness assessment and reading level data to co–design clearly defined
goals to support teacher and student teaching and learning.  Attending Early
Action for Success 'Drilling Down through Data' and Clarence Valley Principal
Network Meeting.

Casual teacher relief

Instructional Leader

$3500

Printed on: 2 April, 2020Page 9 of 19 Tabulam Public School 3145 (2019)



Strategic Direction 3

WELL–BEING: Fostering and promoting an environment where students thrive and connect to their learning.

Purpose

Promote student wellbeing to ensure optimum conditions for student learning across the whole school though authentic
and effective PLPs supported by Learning Maps .  Developing mindfulness practice to give children the skills to settle
and calm themselves and develop focus; building resilience by helping children manage difficult thoughts and emotions.
To create the capacity to change impulsive reactions to thoughtful responses.

Improvement Measures

100% students participate in the Learning Maps and PLP meetings.  PLPs can be discussed, understood and acted
upon by students.

Percentage of parents actively involved in school life increases by 10%

Implementation of mindfulness program across the school.

PBL data demonstrates an increase in positive behaviour practices across the school.

Progress towards achieving improvement measures

Process 1: All students and carers to take part in the PLP process with specific literacy/numeracy targets, based on
the English and Mathematics Syllabus.

Evaluation Funds Expended
(Resources)

All children had a PLP which was created by parents, student and teacher to
support learning goals. All  evaluated, discussed and refined PLP goals to
improve and support learning.

$1000

Process 2: Ongoing learning around Visible Learning processes to be provided to whole school community.
Continuation of the Learning Map process to facilitate the engagement of a growth mind set.

Evaluation Funds Expended
(Resources)

Visible learning evident inside classrooms with multiple strategies used to
assist learning experiences.

Professional learning

Instructional Leader

$1200

Process 3: Implementation of Positive Behaviour For Learning (PBL) across the school. Connect families to class
dojo to share in student learning.

Evaluation Funds Expended
(Resources)

PBL signage was installed to support the school values in all areas.
Consistent language was used across both classroom and playground
settings with a focus on a proactive approach. Point in time focus lessons
were developed to support school behaviour. The PBL team modified the
behaviour flow chart and this was taught and implemented into both
classrooms.

PBL signage

PBL coach weekly timetable$2500

Process 4: All students engaged in health and well being program on Fridays.

Evaluation Funds Expended
(Resources)

All children engaged in multiple wellbeing and physical education
experiences across the year. A high level of participation was evident with

Breakfast program
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Progress towards achieving improvement measures

children building their skill development. Experiences consisted of
Gymnastics, Dance fever, a Police boxing program, Rock and Water and a
range of athletics, swimming and running.

Dance, Gymnastics, boxing programs

$12600
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Cultural room resources,
AEO employment, Poppy
Harry language and cultural
lessons and school
programs.

Funding Sources:
 • Aboriginal background
loading ($108 575.00)

The Cultural Centre is now completed and in
use for student learning and community
involvement. We have employed an
Aboriginal Education Officer  and an
Aboriginal Student Learning and Support
Officer which has supported learning and
community consultation across the school.
Poppy Harry has continued with his fortnightly
language and cultural lessons including an
excursion to Old Home. We have begun a
transition plan with Bonalbo Central School
with a strong focus on supporting Aboriginal
children transition to high school, as outlined
in the Rivers of Learning program
implemented at Mclean. TPS along with BCS
will continue to build on this in 2020.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($153 000.00)

All students with Individual Education Plans
have shown growth in all areas of learning.
The school has employed two full time
Student Learning Support Officers and one 4
days per week to support learning inside and
out of the classroom. The school has been
serviced  by a school counsellor to support
individual needs on a fortnightly basis and
utilised a learning support teacher, directly
targeting needs across both classrooms.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($8 000.00)

Time imbedded inside weekly timetable to
assist and support Professional Learning,
including learning conversations on a weekly
basis. Professional learning included: Rock
and Water, Additive Strategies, a range of
literacy and numeracy professional learning,
student wellbeing relating to Autism training
and the traffic lights program and Early Action
For Success PL. All professional learning was
directly targeted to individual staff needs to
impact student learning and wellbeing.

Socio–economic background Funding Sources:
 • Socio–economic
background ($115 000.00)

Tabulam Public School employed an
additional teacher and Student Learning
Support Officer one day per week to support
a preschool to kindergarten transition class
for the full year, which was extremely
beneficial as the children have been well
equipped to enter the kindergarten class in
2020. We have supported both classes in
subsidising multiple learning experiences and
excursions and provided a breakfast and fruit
program on a daily basis.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 24 24 19 21

Girls 22 24 13 19

Student attendance profile

School

Year 2016 2017 2018 2019

K 88.8 90.5 82.2 90.7

1 92.8 90.9 89.7 79.7

2 89.1 87.8 81.4 83.9

3 89.7 91.5 81 82.4

4 91.9 82.4 85.8 83.7

5 87.9 93.6 75.4 87.9

6 94.2 87.2 82.9 79.1

All Years 91.1 89.5 83.2 84

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 2.43

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.08

School Administration and Support Staff 1.9

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 309,088

Revenue 1,213,491

Appropriation 1,191,074

Sale of Goods and Services 1,572

Grants and contributions 18,617

Investment income 2,228

Expenses -1,291,577

Employee related -1,056,478

Operating expenses -235,099

Surplus / deficit for the year -78,086

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 47,988

Equity Total 307,567

Equity - Aboriginal 107,142

Equity - Socio-economic 112,953

Equity - Language 12,239

Equity - Disability 75,233

Base Total 581,309

Base - Per Capita 7,508

Base - Location 30,109

Base - Other 543,692

Other Total 148,614

Grand Total 1,085,478

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

All Tabulam Public School Year 3 and Year 5 students eligible and in attendance completed the 2019 NAPLAN. Our
small school cohort in each year group does not enable NAPLAN graphs to be shown. However, average scaled growth
for Tabulam students for 2019 is higher than 'like' schools in NSW in numeracy and spelling.

Year 3 NAPLAN results in writing significantly improved and spelling improved slightly for 2019.
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Parent/caregiver, student, teacher satisfaction

Staff participation and feedback from a range of data sources indicate there is a high level of staff satisfaction within the
school culture and learning environment. Parents and care givers involvement within the school is pleasing with the
support of instant recognition through Class Dojo, high attendance for PLP learning meetings, daily feedback form
community to Aboriginal Education Officer, an open–door policy with the principal and continual responsiveness to the
school community needs; such as the implementation of a staff member on the bus and meetings on community. Student
satisfaction within the Tell Them for Me survey indicated a high level of participation within the school and a positive and
supportive sense of belonging.

Early Action for Success (EAfS)

The Early Action for Success (EAfS) initiative has allowed all staff K–2 to use explicit processes to collect, analyse and
report data using the Literacy and Numeracy Learning Progressions. This has led to focused whole class programming
and targeted teaching for students in need. Literacy shows growth towards state expectations in the areas of reading and
comprehension. The Instructional Leader has collaborated with staff around Best Practice within current research to
support the teaching and learning cycle and enhance student learning outcomes.

Professional learning opportunities organised through the EAfS state team for Numeracy has supported teachers K–2 in
teaching strategies focused on Quantifying Numbers, Additive Strategies and Number Patterns and Algebraic Thinking.

CAPA

Tabulam Public School is very active in the area of the Arts. We have a well–rounded Arts program which includes
involvement in the Casino Performing Arts Festival. Students also take part in quality, weekly lessons in areas of
Creative and Performing Arts including painting, craft, music, drama, movement and dance. Many of these activities
relate to class themes, assembly items and special community occasions, including Easter Hat parade, Senior Citizens
Week and Christmas craft day. Students also have the opportunity to take part in the Dance Fever program and
Christmas choir as an extra–curricular activities.

Learning and Support

In–class individual and small group learning programs were developed in consultation with class teachers, students,
parents and care–givers and implemented by the Learning and Support Teacher (LaST) throughout the year for targeted
students. These programs were rigorously monitored and adjusted at regular intervals. Pre and post data showed that
students receiving extra support improved their overall literacy skills with some students making substantial progress
through their targeted literacy progressions. At regular intervals throughout the year the LaST liaised with parents and
caregivers to plan, refer, review and monitor individual student health and learning needs. The students on Individual
Education Plans Included Tier 3 students, those receiving Integration Funding, those with diagnosed disabilities and
those receiving itinerant hearing support. Agencies and services were successfully and regularly accessed throughout
the year and included; North Coast Community Health, the Paediatrician, School Counsellor, Speech Pathologist and the
Itinerant Hearing Support Teacher to ensure that these students and their families were provided with extra support,
programs and ongoing access.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal education Engagement of an Aboriginal Education Officer and an Aboriginal Student Support staff member
supported students and their families in the education processes of Tabulam Public School during 2019. Aboriginal
Education and the inclusion of Aboriginal Education Policies and perspectives are an integral part of teaching and
learning. All teaching and learning programs are developed to contain an Aboriginal perspective and connections to the
local community. All classrooms refer to and use Wahlubal language in every day teaching and learning. The school
holds weekly Aboriginal Education Committee meetings and includes regular analysis of Aboriginal student data. The
whole school community continues to develop local resources for The Whalubal Culture and History Centre with all
classes producing one resource each term as part of the teaching and learning program. As part of a School Fellowship
Project from Schools Plus senior students have planned a Traditional Aboriginal Food series of books with the first 2
books published in 2017. The project will continue to develop books for the series as well as other resources for the
Wahlubal Centre. Parent confidence in school processes and practices remains high as does attendance at school
events. Student PLPs to discuss learning targets remain well attended. Parents from the Aboriginal community are
regularly engaged in running the school canteen and assisting in school events

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Due to staff changes in 2019 our school has nominated an Anti–Racism Contact Officer who will undertake specific
training in Term 1 2020 to support them in responding to concerns in relation to racism.

Our school's curriculum and partnerships with parents and the community supports our students in having an
understanding of racism and discrimination and the impact these may have on themselves, their family, their school and
their community.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Multicultural Education is a mandated perspective across the curriculum areas and Tabulam staff ensure students are
exposed to many different cultural opinions and experiences. All staff fulfil the requirement of programming Multicultural
perspectives in all areas of the curriculum. Students take part in a number of multicultural activities including: the
Multicultural Public Speaking Competition, CWA Country competition, our school Multicultural activity day and NAIDOC
celebrations. The school also enjoyed connecting with a number of international visitors to the cultural centre.
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