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Introduction

The Annual Report for 2019 is provided to the community of Strathfield North Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Strathfield North Public School
251 Concord Rd
North Strathfield, 2137
www.strathfien-p.schools.nsw.edu.au
strathfien-p.school@det.nsw.edu.au
9743 2126
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School background

School vision statement

Strathfield North Public School is a community which values and encourages creativity, confidence and excellence.

 –    Our students are nurtured to be successful, engaged, critical thinkers who are respectful and compassionate
citizens.

 –    Our teachers value commitment to a high standard of professionalism by upholding high expectations of themselves
and their students in a quality learning environment.

 –    Our partnerships unite the school and wider community to support our students.

School context

Strathfield North Public School has approximately 550 students with 70% having English as an additional
language/dialect. The staff are highly motivated and promote excellence through diverse learning experiences. Staff work
together as a strong collegial team, responsive to shared decision–making with a focus on quality professional learning
to enhance explicit and differentiated teaching practices.  The executive team is comprised of staff with a wide range of
leadership experience.

The school implements  comprehensive support programs coordinated by a focused Learning Support Team catering for
student welfare and individual learning needs. There is a strong and consistently implemented approach to the
reinforcement of positive behaviour and high expectations of all students.

Technology is embedded throughout all learning programs. The school is widely recognised for its academic, cultural,
artistic and sporting achievements. There is a significant community languages program.

Collaborative decision making is valued and the school enjoys a strong partnership with a very involved community. The
school along with the Parents & Citizens Association and specialist community providers offers extra curricula activities
that include dance, drama, music tutoring, basketball and chess. The P&C work tirelessly for all students including
fundraising, canteen and uniform shop.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Successful learners

Purpose

Our purpose is to ensure all students at Strathfield North PS are future–focused thinkers and self–directed learners who
continually strive to achieve excellence in their learning.

Improvement Measures

Increased proportion of students in the top two bands for NAPLAN in reading and numeracy.

Students achieve growth each year in literacy and numeracy.

All students involved in the setting of achievable individual learning goals.

Progress towards achieving improvement measures

Process 1: Future focus learners

Critical and creative thinking strategies will be embedded into teaching programs and practices to meet
identified needs of all students.

Evaluation Funds Expended
(Resources)

How will learning during exec LET be transferred to grade LET time? Who
will monitor this? – LET agenda / minutes kept

How will scopes / posters be distributed? When and by who? Who will check
that these are being displayed and when? – communication during grade
LET

What is the purpose of attending the workshop? Who will attend? How will
new learning shared with the executive team and when?  – exec LET sharing
time

Student feedback forms – Stage 2 students

Student feedback forms – Year 2 students

Staff feedback forms (google forms) – Stage 2 and Year 3

Mortlake Science Workshop (2
casuals = $1000)

LET time = 5hours x 2 = 10 hours
(exec LET & grade LET)

Year 2/3 transition day (1 casual =
$500)

WiFi in hall upgrade = ?

Process 2: Data assessment and reporting

A data collection schedule based on collaboratively planned assessment tasks and external evidence is
designed and implemented school wide.

Evaluation Funds Expended
(Resources)

Do students recieve feedback on their learning derived from assessments
which then informs further teaching? – Student engagement

Does the school analyse student progress and achievement data? –
Summative assessment

Our where to next will be;

Do students and parents have understanding of the assessment approaches
being used in the school and their benefits for learning? – Student
engagement

Do teachers respond to the trends in student achievement at individual,

$14,175 for laptops for all classroom
teachers.

$6750 for laptops for additional staff.

2 hours LET time for data entry
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Progress towards achieving improvement measures

group and whole school levels? – Summative assessment
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Strategic Direction 2

Quality teaching and learning

Purpose

Our purpose is to create a stimulating learning environment for all members of the Strathfield North PS community,
underpinned by high expectations, differentiated and explicit teaching practices and reflective feedback.

Improvement Measures

Teaching staff demonstrate on–going improvement in delivering quality teaching and learning practices.

Increased range of learning opportunities provided to staff and community members to develop knowledge and
understanding in identified focus areas.

Progress towards achieving improvement measures

Process 1: Quality teaching practices

All teachers apply knowledge and understanding of effective teaching strategies and current research to
increase student achievement in all learning areas.

Evaluation Funds Expended
(Resources)

Are learning progressions embedded into teacher planning to meet the
identified needs of all students?

Are all staff implementing the new science syllabus effectively into their class
teaching program?

Process 2: Quality learning practices

All teachers skilled in the effective implementation of a wide range of learning and wellbeing  initiatives.

Evaluation Funds Expended
(Resources)

Have all teachers had opportunity to update or write constructive transition
notes and/or PLSP's for identified students?

Are the transition notes on Sentral?

Is the current method of sharing such information effective for all staff?

Do teachers have time to discuss students transitioning?

Is there a consistent proforma?

Staff were given time to write transition notes and PLSPs for students in
Term 4 2019. This information will benefit students and teachers during
transition to 2020.

Time allocated for professional
dialogue on transition notes for
students. $6000

Writing time given for preparing and
writing transition notes. $6000

Professional Learning on transition
notes.

Hardcopy of a transition note to be
drafted and placed on the Drive.

Process 3: Community learning

Community members offered a variety of information workshops aimed at increasing their knowledge
and understanding of teaching practices in the school.

Evaluation Funds Expended
(Resources)

Have we been reaching an increased number of families, including new
arrival and EAL/D families?
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Progress towards achieving improvement measures

Have we been able to use feedback from parent evaluations to improve ?
Is our Calendar of Community Events inclusive of our community members?
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Strategic Direction 3

Wellbeing to connect, succeed, thrive and learn.

Purpose

Our purpose is to ensure a future focused environment that allows all students to build their capacity to contribute to their
own wellbeing and empower themselves to make positive connections to their peers, family and community.

Improvement Measures

Tell Them From Me data indicates positive outcomes from implemented wellbeing strategies.

Consistent use of wellbeing practices in classrooms and playground by students, teachers and community members.

Established, strong partnerships with feeder pre–schools and high schools.

Progress towards achieving improvement measures

Process 1: Wellbeing

Create and implement inclusive and positive initiatives to enage and support all students.

Evaluation Funds Expended
(Resources)

What impact has the program had?
What have been the enablers and /or barriers for the successful
implementation of the program?

Based on current  evaluation we are delivering in the are of wellbeing ( a
planned approach to wellbeing), in order for us to be sustaining and growing
we would have to collect and analyse data to monitor and refine a whole
school approach for Strong Minds

Additional books for Strong Minds
program – $2000

Purchase 2 iPads for publishing crew
– $1500

2 casual days – $1000

Process 2: Transitions

Establish and maintain strong and effective networks with local pre–schools and high schools for
continuity in student growth and successful transitions.

Evaluation Funds Expended
(Resources)

What have been the outcomes of our contact with the high schools?
Which students have benefited from the transition plans?

What plans are in place for transition for new students to SNPS. Develop
induction/orientation pack for new students enrolling at all times of the year.

Survey students regarding the year 2 to 3 transition visit.

Where to next for web site and school promotion ? Is it a current
representation of all the activities at the school and can the schools
community access it and including multilingual access? Does it include all
services provided by the school.

Timetabling the year 2 to 3 transition
visit

10 SASS casual days $3000 – to
update school web site

Outsource production of virtual tour of
school – $3000
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding $4 138 Personalised Learning Support Plans(PLSP)
were written and implemented for all identified
students.

An incursion was organised for all students to
participate in a variety of experiences to learn
about  Aboriginal art, dance, artefacts and
traditional ceremonies. The Koomurri
performance group worked with all students
to create an artwork on canvas.

NAIDOC Week activities were also
implemented into classrooms.

English language proficiency EAL/D staffing – 3.2

English Language
Proficiency funding – $46
936

All students' capabilities in English proficiency
were assessed. A range of formative and
summative assessment strategies were used
to assess student abilities in line with the
learning progressions. Appropriate in–class
and focus group support programs were put
in place across the school to ensure all
students were able to access class teaching
and learning programs..

Additional teacher support was introduced
using the targeted funds to provide extra
support to identified  students with a focus on
early intervention.

Low level adjustment for disability Staffing entitlement – 0.6

Low level disability funds
$64 030

All students' learning needs were identified
and differentiated teaching and learning
programs were designed and implemented in
all K–6 classes.

In–class and focus group support programs
were also implemented for identified students
across the school. Personalised Learning
Support Plans(PLSP) were written for
identified students. At the end of 2019
transition notes for identified students were
written to assist teachers in the new year with
programming to meet student learning needs.

6.8% of K–6 students did not meet expected
stage level outcomes by the end of 2019 in
English.

5.7% of K–6 students did not meet expected
stage level outcomes in mathematics.

Quality Teaching, Successful
Students (QTSS)

Staffing entitlement – 0.965 The Quality Teaching, Successful Students
funding provided an additional staffing
resource to ensure improved teaching
practices were developed and implemented.

Each Assistant Principal was given additional
release from face–to–face teaching to monitor
class learning programs, conduct teacher
observations and provide constructive
feedback to their team members to guide
differentiated quality teaching practice and
improved student learning outcomes.

Assistant Principals also collaboratively
worked with their teachers to set professional
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Quality Teaching, Successful
Students (QTSS)

Staffing entitlement – 0.965 development goals using the Australian
Standards for Teachers and the Performance
and Development Framework.

Socio–economic background Funding – $15 544 Funding allowed support to be given to
students and their families to access the
school programs and resources.

Selected students were provided with support
for school programs, uniforms and text books.
Additional funds were allocated to identified
Year 6 students for the overnight excursion
costs.

This financial support allowed the students to
be included in all aspects of school life at
Strathfield North PS and increase their
self–esteem.

Support for beginning teachers Funding – $53 694 In 2019, Strathfield North PS had 3 teachers
accessing the Great Teaching, Inspired
Learning initiative to provide them
opportunities to develop their knowledge and
understanding of their new role and to
enhance their teaching practice.

Each teacher was provided an additional 2
hours release from face to face teaching and
one hour of mentoring time with an
experienced staff member every week.

The additional time allowed the teachers to
observe lessons, have collegial discussions
with their mentor and other staff and
undertake professional learning opportunities.
The teachers were also able to work on their
mandatory accreditation documentation.

Targeted student support for
refugees and new arrivals

Staffing entitlement EAL/D
– 3.2

Additional staffing for New
Arrivals Program – 0.2

The school continued to implement a
comprehensive New Arrivals Program (NAP)
for students recently arrived in Australia.

The program targets the language and
communication skills needed by newly
enrolled students to make a successful
transition into their new school and country.

Students were involved in a wide range of
activities to help them build social
relationships with their peers and teachers
and to expand their English vocabulary and
understanding.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 345 314 300 272

Girls 321 300 273 254

Student attendance profile

School

Year 2016 2017 2018 2019

K 95 95.9 96.4 95.7

1 94.9 95.3 95.4 95.8

2 95.6 95.5 96 95.5

3 95.9 96 96.2 95.4

4 96.1 96.4 96.2 95.5

5 94.6 96.1 95.5 95.4

6 95.4 94.3 95.6 95

All Years 95.4 95.7 95.9 95.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 23.08

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1

Teacher ESL 3.2

School Counsellor 1

School Administration and Support Staff 3.96

Other Positions 2.4

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 876,981

Revenue 6,126,949

Appropriation 5,744,996

Sale of Goods and Services 67,925

Grants and contributions 303,517

Investment income 7,644

Other revenue 2,867

Expenses -5,715,675

Employee related -5,135,224

Operating expenses -580,452

Surplus / deficit for the year 411,273

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 83,570

Equity Total 515,520

Equity - Aboriginal 4,138

Equity - Socio-economic 15,544

Equity - Language 388,427

Equity - Disability 107,410

Base Total 3,788,698

Base - Per Capita 134,448

Base - Location 0

Base - Other 3,654,251

Other Total 1,132,820

Grand Total 5,520,609

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Parents

During 2019 the school conducted a wide range of events and several information sessions for parents and carers.
These included:

* Parent Information Night – Term 1

* Community Languages information session – Term 1

* Student progress interviews – Terms 1 and 3

* Dance concerts – Terms 2, 3 and 4

* Sporting events – carnivals (Yr 3 – 6) and sport days (K–2)

* Information sessions – including reading comprehension; Kindergarten orientation; transition from Year 2 to Year 3; Get
Lost Mr Scary parent workshop

* Special assemblies – Harmony Day; ANZAC Day; Education Week; Presentation Day

* Special Days – Mother's Day/Father's Day breakfasts; Thank You Morning Tea for volunteers

All events were well attended by parents/carers across all year groups. As evidence: 158 parents attended the Term 3
parent/teacher interviews; 47 parents attended the reading comprehension sessions and all students were represented
at their respective dance concert.

Feedback provided by parents/carers was extremely positive including:

"It is great to attend this session. It's important for us parents, especially when our background language is not English
and what we learned at school is so different. It shows me how I can communicate with my son and help his reading at
home".

"I have learnt so much this short session. Especially making reading fun and enjoyable at home."

"I wanted to let you know how much my 2 daughters enjoyed the dance program this year and how much myself and my
family enjoyed the performances.

Both concerts were wonderful events and they both enjoyed the performance itself and the practice and lessons they
received from the dance teachers. To see not just my girls but all of the students trying their best with big smiles on their
faces in front of large audiences was just amazing. It's obvious how much they all enjoyed it. xxxxx in particular is scared
of performing in front of people so it did wonders for her confidence".

Students

In 2019 students in Years 4 – 6 were invited to complete the Tell Them From Me survey. Some of the responses
included:

83% of surveyed students responded that they participate in sport with an instructor at school other than in a PE class
(NSW Govt norm 83%)

79% of students feel accepted and valued by their peers and others at their school (NSW Govt norm 81%)

91% of students feel they have positive relationships with others at school (NSW Govt norm 85%)

Using a 10 point scale:

Students feel classroom instruction is well–organised, with a clear purpose and with immediate feedback that helps them
learn (SNPS norm–8.1/NSW norm – 8.2)

Students feel teachers are responsive to their needs and encourage independence with a democratic approach (SNPS
norm – 8.2/NSW norm – 8.4)

Students feel important concepts are taught well, class time used efficiently and homework and evaluations support class
objectives (SNPS norm – 8.0 / NSW norm – 8.2)
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Staff

100% of surveyed staff identified as "almost always" to "usually" for:

* I set high expectations for student learning

* I monitor the progress of individual students and my assessments help me understand where students are having
difficulty

* I talk with other teachers about strategies that increase student engagement

* There are good lines of communication between the school and parents/carers
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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