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Introduction

The Annual Report for 2019 is provided to the community of South West Rocks Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

South West Rocks Public School
Gregory Street
SOUTH WEST ROCKS, 2431
www.sthwestroc-p.schools.nsw.edu.au
sthwestroc-p.school@det.nsw.edu.au
6566 6208

Message from the school community

President's Report for the 2019 year.

2019 was a good year for the P&C.

We ran a series of successful events including the Milo Junior Triathlon, Election BBQ, Easter Raffle, Mother's Day Stall,
Father's Day Stall, Bi–Annual Fete and Golf Day.

There are a few people who need to be thanked for their leadership in particular events. Rebecca Lonergan and Lisa
Farrell for the Junior Triathlon, Coby Ryan, Kellie Duff and Renae Baker for the Easter Raffle, Mother's Day and Father's
Day Stalls. Aimee Cooney for our Fete and Toby Coleman for the Golf Day. All of these events wouldn't have happened
without these people and their teams of helpers.

If I have missed anyone please accept my apologies.

Holding these successful events allowed the P&C to support the school with much needed resources. These included:
 • Netball uniforms
 • AFL uniforms
 • Lamont book subscription for the Library
 • Home readers

And our Big Ticket item of a $15,000 donation to help with the cost of the Nature Playground near the hall.

2019 also saw the P&C hand the canteen back to the school for it to be tendered out as it wasn't a profitable business for
the P&C.

This meant the sale of uniforms had to move from the Canteen. The P&C is very grateful for the support of Mr Peachman
for the re–location to the school office for uniform sales. Our uniform sales are now processed by the office staff. The
P&C thanks Diana, Jane and Sandy for doing this on our behalf.

On a personal note I would like to thank the executive committee for their help and support throughout the 2019 year, In
particular to Toby Coleman for being my sounding board and offering me guidance during my first year in an executive
role.

Also, to Cliff Peachman for welcoming me and making me feel at ease whenever approaching you with a question or
concern.
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I would also like to thank each and every person who volunteered at any of the P&C events during the 2019 year. Many
hands make light work and these events couldn't be run nor be successful without your help.

I look forward to participating in an active role in the P&C in 2020.

Thank you for your support in 2019.

Michelle Walmsley

President.

Printed on: 19 May, 2020Page 3 of 24 South West Rocks Public School 3083 (2019)



School background

School vision statement

Our vision at South West Rocks Public School is to facilitate students to develop,demonstrate, articulate and value the
knowledge and skills that will support them as life–long learners, to participate as responsible members of society and
practise the core school values of Care, Co–operation and Courtesy.

School context

Situated in a popular area of the NSW mid–north coast, the town of South West Rocks  contains a mixture of retired
people and younger working families. The school  aims to achieve academic excellence in a caring, co–operative and
courteous  environment. We aim to provide quality teaching of an expanded curriculum  that ensures equitable access
for all students. Whilst the teaching of  literacy and numeracy are chief priorities, we provide many opportunities for
children to excel in all key learning areas. As a member of the Macleay Public Schools (MPS) we aim to promote the
virtues of the public  education system in NSW.  At South West  Rocks Public School we continue to work closely with
community groups and  provide students and parents with outstanding transition programs from  pre–school to
Kindergarten and Year 6 to Year 7. We are proud of the positive  student welfare programs such as QuEST (Quality
Environment for Students and  Teachers) and Positive Behaviour for Learning (PBL). These programs build  self–esteem
and leadership skills. South West Rocks Public School has  energetic and engaged parents, plus teachers and students
who are highly  active in many community projects, making the school a great part of our local  community.

Modern  technologies are embraced and staff take advantage of our wireless computer  network, STEM/Robotics, iPads,
interactive whiteboards and general computer facilities.   We aim to continue to implement and explore  the potential of
emerging technologies across K – 6 as tools for student and  community engagement and improved learning that meet
the needs of students in  the 21st century.

We  are extremely proud of the dedicated and compassionate nature of our staff  and our school motto of "Care,
Co–operation and Courtesy" highlights our  commitment to the students and the community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Learning – Curriculum Planning and Assessment

Purpose

Numeracy and literacy skills are crucial in helping our students develop fully as individuals and live satisfying and
rewarding lives. We want the best education possible for our students, and we want them to leave school with choices –
and the confidence to pursue them.

Improvement Measures

School self evaluation through the SEF, indicates a movement from delivering towards sustaining and growing in the
Learning Domain – Wellbeing (Individual Learning Needs)

School self evaluation through the SEF, indicates a movement from sustaining and growing towards excelling in the
Learning Domain – Wellbeing  (Behaviour)

School self evaluation through the SEF, indicates a movement from sustaining and growing towards excelling in the
Learning Domain – Learning Culture (Attendance)

Progress towards achieving improvement measures

Process 1: Learning and Support Team (LAST)
 • LAST play a key role in leading the school's responses to students with a disability under the
legislation and supports teachers to meet those obligations. The prime responsibility for meeting the
learning needs of students lies with the school and classroom teacher.
 •  LAST processes determine SLSO and LAST timetabling. Adjustments to timetables made as
necessary.

 •

Evaluation Funds Expended
(Resources)

The commitment of staff to the LAST systems throughout the school
demonstrates a school–wide culture of caring for and promoting the
development of every student. It further promotes a school–wide belief in the
capacity of every student to learn successfully. Every teacher has attended
the LAST meetings providing feedback on their students' wellbeing and
learning needs. In conjunction with the LAST they plan and implement
strategies to support student wellbeing and learning and are very willing to
undertake professional learning to improve teaching practice.

Personnel – SLSOs and LAST.
(Annual) SLSOs From a combination
of low level adjustment for disability,
Aboriginal background,
socio–economic background and
location.   Additional  (SBAR) extra
teaching support in classrooms.
Literacy numeracy intervention
Literacy and Numeracy Initiative
Integration.   SLSOs = $247 598
Additional Teaching Staff to support
programs = $ 233 492

Process 2: Student Leadership

Leadership is a quality that all students at SWRPS are encouraged and supported to develop. Students
from K–6 take on the role of leaders of their own learning. Through curriculum and extra curricula
activities all students are supported in developing the skills necessary to be a leader. This ensures that
all students perceive themselves as leaders and have the opportunity and confidence to take on
leadership roles.

Strong links and cultural connections need to be made with the Aboriginal community to build leadership
and understanding.

Evaluation Funds Expended
(Resources)

The school has a clear understanding of what student leadership involves
and ensures its student representative models are inclusive. The school
actively develops leadership skills in students and works with a variety of

Funding Sources:
 • School Funds ($1000.00)
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Progress towards achieving improvement measures

community stakeholders to provide opportunities for students to practise
these skills. The school wide PBL and SRC programs provide highly
developed formal and informal structures to engage with, listen and respond
to the full range of student perspective and feedback. Although a long
established program, the PBL systems throughout the school are dynamic in
their response to student feedback and support. Student leadership is not
confined to a small group of individuals, as leadership potential is distributed
among students K–6. Student leaders have an increased sense of
responsibility to help others and to model leadership principles and values.
Trust, autonomy  and relationships are enhanced through the development of
leadership qualities.

Process 3: Attendance

Establish systems and processes to ensure that regular attendance  consistently monitored. High
attendance rewarded and support is provided for students and their families whose attendance needs
improving.

Evaluation Funds Expended
(Resources)

Parents have responded positively to SMS messages that notify of partial
absences. This new process has made it easier to monitor absences. We
have had success with several families with a history of poor attendance.
This has been achieved through making positive connections and appropriate
support programs. Attendance for the 2019 school year was 91.7%.

Funding Sources:
 • School Funds ($3500.00)

Next Steps

2020 will see the introduction of new targets as determined by NSW DoE in relation to attendance and wellbeing. With
this in mind our systems in relation to the LAST and attendance tracking are as important as ever. The weekly LAST
meetings will continue. Deep analysis of data from LAST meetings and attendance data will allow appropriate follow up
and support of children and families.
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Strategic Direction 2

Teaching – Building Practice and Excellence

Purpose

A coherent, sequenced plan for curriculum delivery ensures teaching and learning expectations and a clear reference for
monitoring learning across all year levels. A collaborative whole school culture ensures there will be a common approach
to these tasks.

Improvement Measures

School self evaluation through the SEF, indicates a movement from sustaining and growing towards excelling in the
teaching Domain – Effective Classroom practice (Lesson Planning)

School self evaluation through the SEF, indicates a movement from delivering towards sustaining and growing in the
Teaching Domain – Professional Standards (Literacy and Numeracy Focus)

Indication from assessment tasks and work samples of improved student performance in literacy and numeracy

Progress towards achieving improvement measures

Process 1: Professional Learning Communities (PLCs)
 • Use staff meetings school development days and PLCs to provide teachers with opportunities to work
and learn collaboratively at school, network and system level and to share that learning with their peers.

Evaluation Funds Expended
(Resources)

Quality human resource processes are in place in areas of staff recruitment,
induction, performance management and professional learning. These
processes have allowed for the identification of staff capable of taking on
formal leadership roles and delegating additional responsibilities, training and
support. The school has established and supported the work of teams within
the school. Our work in partnership with Nambucca Heads Public School has
brought about a major change to the way we structure our team meetings.
There is now a sharper focus on improving the quality of teaching and
efficient use of data. The PLC journey has effectively changed and
strengthened the positive, collaborative  culture of the school. Our team
meetings have a marked difference from when we started our school plan. As
a result we now have a clearer path towards how our professional learning
can be structured in 2020 including budgets, supporting training and more
effective timetables for team planning.

Funding Sources:
 • TPL ($17164.00)

Process 2: Improving student outcomes in literacy and numeracy
 •
 • Staff analyses student data regularly to monitor progress, guide teaching practices, transitions and
prompt early intervention.
 • Systems and processes are in place to ensure that teaching and learning programs are focussed on
developing students' literacy and numeracy skills in alignment with NSW syllabus documents.

Evaluation Funds Expended
(Resources)

Statistically the percentage of students in the top 2 bands for reading and
numeracy of NAPLAN from SWRPS for the last 3 years has been 43%, 40%
and 36%. Several of our trend graphs are "saw blade" giving the impression
results can be cohort related. While others as a general rule tend to follow the
trend of the state and SSSG. Students at SWRPS were above that of the
state in the top 2 bands in 5 of the ten domains, Year 3 writing, and spelling,
and Year 5 reading, grammar and punctuation and numeracy. SWRPS was
at or above expected growth compared to that of the state in three of the five
domains, grammar and punctuation, spelling and numeracy.

Funding Sources:
 • LiteracyNumeracy staffing
($44822.00)
 • School Funds ($13365.00)
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Next Steps

New 2020 targets relate to achieving expected growth in reading and numeracy as well as increasing the percentage of
students in the top 2 bands of NAPLAN. Professional learning including the Close Reading, L3 and stage based
collaboration. Changes will be made to stage and staff meetings allowing for a greater focus on data analysis and
improving teacher quality.
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Strategic Direction 3

Leading – A Positive School Culture

Purpose

To further develop a positive school culture where staff, students and parents work together to achieve improved
outcomes.

 The active engagement and communication with parents, community members, other schools, businesses and local
organisationsis essential to improving levels of student engagement and learning outcomes.

Improvement Measures

School self evaluation against the SEF, indicates a movement from sustaining and growing towards excelling in the
Leading Element – Management Practices and Processes (Community Satisfaction)

School self evaluation against the SEF, indicates a movement from delivering towards sustaining and growing in the
Leading Element – Educational Leadership (Instructional leadership)

Progress towards achieving improvement measures

Process 1: Communication

Staff will lead formal and informal community meetings to discuss relevant issues and school related
projects. These meetings will be held throughout the year providing the opportunity to gauge parent
interest and provide opportunities for input and feedback.

Evaluation Funds Expended
(Resources)

Positive feedback from parents regarding teachers providing progress
updates, celebration of successes as well as identifying concerns about
students. There is a high approval rate for Class Dojo as a communication
process, in particular its ability to provide instant information and
communication.  These new processes provide a culture of parents/carers
being able to contact teachers in a variety of ways and receive a timely
response. Our school Facebook page is now a valued way of communicating
school news and achievements. Notifications via SMS regarding school
attendance has made legal roll marking obligations much more streamlined.
It has also assisted the LAST role in supporting students and their families in
more regular attendance. The school has introduced the distribution of the
weekly newsletter electronically. This has been a real positive for office staff
making the process less time consuming. Payments for school excursions
and other activities via POP and Eftpos has been received positively by the
community and supports a more streamlined and professional money
collection and invoicing process. The community is also now able to make
and pay for canteen orders via an online app which limits the need for
children carrying cash.

Funding Sources:
 • Principal Support ($10973.00)
 • School Funds ($6755.00)

Process 2: Instructional Leader. (IL)
 • Teachers will use the PDF to set goals that align with the school's strategic directions, school projects
and the Australian professional Teaching standards.  Professional learning, classroom observations,
feedback and reflection will follow. Teachers will achieve and maintain varying levels of accreditation
with NESA.

Evaluation Funds Expended
(Resources)

Whilst in the early stages the Teaching Sprints professional learning has
been popular with staff. In response to the feedback additional professional
learning funds will be allocate in 2020 to employ a casual teacher to allow for
teachers to work more regularly with the Instructional Leader. All Assistant
Principals will take part in Teaching Sprints professional learning in 2020.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($57309.00)
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Next Steps

A focus on responding in a proactive manner to parent, student and teacher feedback. We have found the number of
parents responding to online surveys can at times be disappointing. During 2019 we found far better feedback gained
from surveys given when parents were at school attending parent teacher meetings or conferences as well as surveys
conducted over the phone. We have found with this increase in feedback we have been better able to respond in a timely
and appropriate manner.

The Instructional Leader model will be expanded in 2020 following a positive response from staff. A significant amount of
professional learning funds will be allocated to allow the Instructional Leader to work more regularly with staff.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading NB: These funds are
directly linked to LAST as
per strategic direction 1.
Please refer there for funds
spent to date.

The percentage of Aboriginal students at
SWRPS in the top 2 bands for Reading and
numeracy over the last 3 years is 30%.18%
and 16%. In trend data our Year 5 Aboriginal
students compares favourably to that of the
state across all domains. This is not the case
for Year 3 students. Although the percentage
of our Year 3 students in the top 2 bands in
each domain is favourable when compared to
that of the state.

Low level adjustment for disability NB: These funds are
directly linked to LAST as
per strategic direction 1.
Please refer there for funds
spent to date. These funds
include low level
adjustment for disability
plus other funds from LAST
Strategic direction 1.

Funding Sources:
 • Low level adjustment for
disability ($108 083.00)

Student learning needs are regularly
monitored and reviewed in consultation with
parents and other agencies. Professional
learning is scheduled based on identified
needs. The LAST co–ordinator ensures
parents/carers are well informed and
consulted regarding adjustments to learning
and wellbeing. The flexible funding
component of this strategic direction has been
supplemented by additional school funds to
support several students on a full time basis.

Quality Teaching, Successful
Students (QTSS)

0.7 staffing allocation QTSS Whilst in the early stages the Teaching
Sprints professional learning has been
popular with staff. In response to the
feedback additional professional learning
funds will be allocate in 2020 to employ a
casual teacher to allow for teachers to work
more regularly with the Instructional Leader.
All Assistant Principals will take part in
Teaching Sprints professional learning in
2020.

Socio–economic background NB: These funds are
directly linked to LAST as
per strategic direction 1.
Please refer there for funds
spent to date.

The funding from this source combined with
other areas enables a broad range of support
across the school. This strategy supports
additional teacher and SLSO personnel to be
employed at our school. It better supports
improvements in wellbeing, curriculum,
professional learning and classroom practice.

Location NB: These funds are
directly linked to LAST as
per strategic direction 1.
Please refer there for funds
spent to date.

The funding from this source combined with
other areas enables a broad range of support
across the school. This strategy supports
additional teacher and SLSO personnel to be
employed at our school. It better supports
improvements in wellbeing, curriculum,
professional learning and classroom practice.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 141 157 163 164

Girls 157 157 164 170

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.7 94.4 93.4 93.3

1 93.8 93.9 93.3 93.3

2 93.6 93.5 91.4 92.1

3 94.1 92.3 93.9 91.3

4 92.2 93.3 90.6 91.6

5 92.7 93.6 88.4 91

6 92 91.9 91.8 88.1

All Years 93.3 93.3 92 91.7

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 11.58

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

School Administration and Support Staff 3.02

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 305,726

Revenue 3,054,424

Appropriation 2,929,608

Sale of Goods and Services 5,866

Grants and contributions 116,692

Investment income 2,259

Expenses -3,179,661

Employee related -2,792,096

Operating expenses -387,565

Surplus / deficit for the year -125,237

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 39,576

Equity Total 277,500

Equity - Aboriginal 79,155

Equity - Socio-economic 83,921

Equity - Language 6,341

Equity - Disability 108,083

Base Total 2,409,684

Base - Per Capita 76,727

Base - Location 85,549

Base - Other 2,247,409

Other Total 178,668

Grand Total 2,905,429

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 3.3 15.0 11.7 13.3 23.3 33.3

School avg 2017-2019 3.3 11.3 14 18 23.3 30
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Band 1 2 3 4 5 6

Percentage of students 0.0 20.3 10.2 28.8 20.3 20.3

School avg 2017-2019 1.4 9.5 12.2 26.4 27.7 23

Band 1 2 3 4 5 6

Percentage of students 11.7 6.7 16.7 21.7 30.0 13.3

School avg 2017-2019 6.7 9.3 14 20.7 30 19.3
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Band 1 2 3 4 5 6

Percentage of students 1.7 3.4 12.1 25.9 44.8 12.1

School avg 2017-2019 2.1 4.1 17.8 24.7 39 12.3

Band 3 4 5 6 7 8

Percentage of students 10.2 14.3 14.3 28.6 20.4 12.2

School avg 2017-2019 9.5 16.4 19 25 18.1 12.1
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Band 3 4 5 6 7 8

Percentage of students 4.3 14.9 21.3 23.4 21.3 14.9

School avg 2017-2019 5.3 11.4 22.8 25.4 21.9 13.2

Band 3 4 5 6 7 8

Percentage of students 8.2 4.1 26.5 28.6 26.5 6.1

School avg 2017-2019 5.2 9.5 19 39.7 20.7 6
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Band 3 4 5 6 7 8

Percentage of students 12.2 6.1 42.9 26.5 6.1 6.1

School avg 2017-2019 9.5 11.2 46.6 25 3.4 4.3

Band 1 2 3 4 5 6

Percentage of students 8.5 10.2 20.3 40.7 16.9 3.4

School avg 2017-2019 3.4 9.4 18.1 36.2 22.8 10.1
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Band 3 4 5 6 7 8

Percentage of students 4.3 10.6 19.1 34.0 23.4 8.5

School avg 2017-2019 1.8 14.9 25.4 34.2 17.5 6.1
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. Their responses
are presented below. Parents were asked for their feedback in several ways including, online and written surveys, phone
contact and focus groups. This will assist the school in the analysis of strategic directions as part of the 2018–2020
school plan.

Parents were asked their opinions on a range of areas including strategies that would help them to support their child's
learning, what areas of school  their child needs most assistance with and preferred methods of communication. Parents
strongly supported the ideas of:

 • Sending home samples of student work
 • Sending home class or grade marking criteria before assessment tasks are given.

Both these areas linked closely with school targets from our school plan relating to improving literacy and numeracy
outcomes of students. With this information the school can focus on strengthening this feedback to parents.

Regarding the question of, "In what aspect of schooling does your child need most assistance? There was a mixed
response. There was however a strong link to wellbeing, confidence and being good people.

Data from these responses can be linked to the work of our LAST and PBL teams. The analysis of this data will help
future directions of these teams.

Regarding the question of, "What do you hope I'd communicate with you about?" There were three main areas that could
be grouped into the following:

 • Learning
 • Wellbeing
 • Do they need assistance with anything?

With this knowledge staff are now able to better prepare for meetings and have a sharper focus on these issues when
communicating with parents.

Students were surveyed on what their passions are. Not surprisingly the responses were many and varied. However, we
were able to gain a much better insight into individual students that we didn't previously have. Interestingly sport was
strong but maybe not as strong as we expected. We continue to provide many sporting opportunities for all students and
continue to look at avenues to engage more students in physical activity. For example, adding representative touch
football for both boys and girls and strengthening K–2 gross motor programs. We have also formed strong links with the
NRL and AFL. They both run programs as part of PD/H/PE as well as after school. Student passion for the creative arts
was also strong. With this knowledge we can boost opportunities for students through our creative arts groups and visual
arts programs. Reading is a notable passion for many students. Supporting this through funds to update reading
materials and participation in reading challenges and competitions is a priority.

During 2019 we introduced the addition of an Instructional Leader as part of our professional learning. This was funded
largely through our QTSS staffing allocation. The Instructional Leader worked individually with staff, in pairs and small
groups and presented workshops at staff meetings. A survey of staff indicated very favourable feedback. Staff found this
professional learning model very effective. The survey indicated that staff supported the idea of having more
opportunities to meet with the Instructional Leader. As a result we have adjusted budgets and timetables for 2020 to
meet this demand. Our plan is to timetable more time for teachers to meet with the Instructional Leader. Where possible
we will do this in stage partnerships. Further professional learning funds will be used to employ a casual teacher to
support additional release time for staff to work collaboratively.

Throughout the year we have consulted and collaborated with the Aboriginal community in a variety of ways. Firstly face
to face meetings through the Yarning Circle forum where community members respond and evaluate current initiatives
and suggest future projects. We also used this forum to elicit cultural knowledge, support and expertise from the local
community.

Secondly focus group phone calls are made when any important decisions are decided upon in relation to cultural
activities or activities involving specific purpose funding to ensure that we have a majority of support within the
community.

Finally, we survey the community using the parking lot (data gathering) to elicit feedback on what the school is doing
well, what needs improving, what ideas community members have and what questions can be raised at the next Yarning
Circle.

This approach ensures that we reach the maximum number of community members to encourage an open dialogue in
our endeavour to support our indigenous students both culturally and academically.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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