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Introduction

The Annual Report for 2019 is provided to the community of West Ryde Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

West Ryde Public School
Endeavour St
West Ryde, 2114
www.westryde-p.schools.nsw.edu.au
westryde-p.school@det.nsw.edu.au
9874 2515

Message from the principal

Thank you for the warm welcome to West Ryde PS. I am honoured to have the opportunity to lead a school with rich
diversity in education. I am committed to public education and the opportunities that a large system can offer.  Since
joining WRPS in Term 3 of 2019, I have had many conversations with teachers and parents to better understand what is
in the best interest of students. I welcome these 'learning conversations' as we work together to enhance the learning
opportunities for students. It is  fantastic to be part of West Ryde Public School..

Thank you to West Ryde Public School P&C for the support shown to the students and staff.

Sakuna Pho

Principal
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School background

School vision statement

West Ryde Public School students are well balanced and reflective learners who are confident and creative global
citizens committed to a love of lifelong learning.

School context

West Ryde Public School is a positive community–centered school where not only academic excellence is valued and
pursued but also the development of healthy relationships, acceptance, and tolerance. This statement is effectively
demonstrated by the way in which all students learn harmoniously alongside each other. This is a significant feature of
the school culture.

West Ryde Public School has 669 students with approx. 85% being from a non–English speaking background and is
committed to promoting its cultural and linguistic diversity.

The school has a strong sense of community and is supported by parents and the wider community who work as a team
to further enrich school programs and resources. This strong sense of community is reflected in the involvement of
parents in the P&C.

Our partnership with the Marsden Learning Alliance, our community of schools, provides professional learning
opportunities to enhance teaching and learning practices.

I would like to acknowledge the Wallumattagal people who are the traditional custodians of the land upon which West
Ryde Public School is located.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Successful Global Learners

Purpose

To develop resilient self–motivated learners who can  communicate their creative and critical thinking.

Improvement Measures

15% increase (13 students in Year 3 and 8 students in Year 5) in expected growth outcomes for students in each
NAPLAN assessment strand.

65% of students demonstrate ability to set and review semester long academic goals.

80% of STEM lessons follow the recognised ‘design process’.

65% of students can identify strategies to build their own resilience.

30% of all students achieving in the top band in all areas across Year 3 and 5.

Progress towards achieving improvement measures

Process 1: Visible Learning (VL) Project:

Implement a whole school integrated approach to embed visible learning principles in which improve
student outcomes in Literacy and Numeracy.

Evaluation Funds Expended
(Resources)

Learner Quality lessons were written and implemented across K–6. Each set
of lessons for K–2 and 3–6, focused on one of 7 learner qualities the school
identified as markers for successful learners. Students were explicitly taught
the learner qualities and students and teachers used these characteristics
when talking and thinking about their learning and teaching. Visual icons and
even a mascot, WestRoo, were created to support the rollout of the learner
qualities throughout the school.

Initiative funding: Professional
Learning

Process 2: STEM Project:

Development of a whole school STEM program which engages students in 21st century and future
focused learning experiences.

Evaluation Funds Expended
(Resources)

The STEM Team was responsible for developing and introducing the
school–wide Design Process, delivering professional learning to staff,
evaluating existing programs, developing Science programs incorporating
STEM and organising STEM Open Day activities for Education Week.
Members of the STEM Team were also involved in the University of Sydney's
STEM Academy where Stage 2 teachers developed a student driven
integrated program with a transdisciplinary approach to STEM.

Initiative funding: Professional
Learning

Teacher release

Process 3: Wellbeing Project:

Integrate wellbeing learning into PDHPE lessons to develop students' emotional awareness, resilience
and self–confidence.

Evaluation Funds Expended
(Resources)

Resilience programs that were trialed in 2018 were implemented across K–6.
Along with the learner qualities, the resilience program supported students to
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Progress towards achieving improvement measures

develop skills to overcome challenges and have the language to talk about
their feelings and ways to tackle problems.

Process 4: Futures Learning (FL) Project:

Supporting students to enhance their learning in innovate future focused learning environments.

Evaluation Funds Expended
(Resources)

Two kindergarten classes embarked on a co–teaching model and combined
their classes from Term 2. Students in the co–teaching class were able to
articulate their preferred mode of learning and which flexible furniture they
liked using. They were able to quickly adapt to their new learning
environment and seamlessly integrated themselves into a class of almost 50
instead of just over 20.

Initiative funding: Professional
Learning

Teacher release
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Strategic Direction 2

Excellence in Professional Practice

Purpose

To develop a staff culture of reflective practitioners who are committed to delivering engaging and evidence based
learning experiences.

Improvement Measures

100% of students are engaging with 21st century skills and future focused learning strategies

75% of TPL is related directly to targets outlined within the school plan

30% of parent/community participate in school led educational forums

100% of school determined Teacher Professional Learning is research / evidence based.

Progress towards achieving improvement measures

Process 1: STUDENTS

To engage students with 21st century skills and future focused learning strategies using current best
practice.

Evaluation Funds Expended
(Resources)

Students across the school engaged in the various learning spaces within
their classrooms and in the library. Students were also exposed to various
flexible furniture and classroom layout arrangements to best suit their
learning styles. Teachers noted that student engagement increased when
they were given the flexibility and autonomy of choosing their learning spaces
to suit their needs.

Process 2: STAFF

To participate in consistent Teacher Professional Learning (TPL) / Professional Development (PD) to
promote and develop best practices across K–6.

To develop a school wide process for the collection of meaningful data that drives pedagogy.

Evaluation Funds Expended
(Resources)

Staff PL to support the implementation of the Wellbeing and Resilience
program into all K–6 classes was successfully rolled out. We also looked at
supporting staff wellbeing and held a number of PLs targeting this across the
year.

Initiative funding: Professional
Learning

Process 3: PARENTS AND COMMUNITY

Upskill parents and carers with strategies to support best practice of teachers at home.

Evaluation Funds Expended
(Resources)

Parenting workshops through external agencies saw a slight increase in
participation throughout this year. As parents were well connected to their
child's teacher through ClassDojo, they were able to get immediate support
for their child's needs at that point in time. We worked with parents and
carers in developing PLASPs and worked on strategies to best support their
child's learning at home and to make those connections between home and
school.
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Progress towards achieving improvement measures

Process 4: LEADERS

To facilitate and drive consistent focused whole school and stage TPL/PD to promote best practice and
current research across K–6.

Evaluation Funds Expended
(Resources)

All professional learning for staff is evidence–based. Teaching standards are
included for all school based PL and evaluation of these PLs allow teachers
to regularly update their NESA accreditation hours.

Initiative funding: Professional
Learning

Initiative funding: Beginning Teacher
Support
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Strategic Direction 3

Positive Community Engagement

Purpose

To build a positive  school community that works in partnership to maximise student outcomes.

Improvement Measures

15% increase in community involvement in whole school initiatives.

Publish communication procedures and measure engagement of the community through increased interaction with
communication tools.

70% of students can communicate the importance of learning intentions and success criteria to the broader school
community.

Students have ownership of their learning and develop a voice which reaches beyond the classroom as evidenced by
the Tell Them From Me survey results and analysis of classroom programs.

Progress towards achieving improvement measures

Process 1: COMMUNITY PARTNERSHIPS

Utilise the expertise in the school and broader community to enhance teaching and learning and to
strengthen parent engagement.

Evaluation Funds Expended
(Resources)

Programs such as Kindergarten Connections and our local family and
community support groups have continued to support our parents and the
wider community. Through our chaplaincy program, we also coordinated
evening parent workshops which ran for multiple weeks. This program helped
parents reflect on their parenting and give them the tools and the confidence
to best support their children in an ever changing world.  The feedback for the
sessions were positive and parents were also able to connect to other
parents during this time.

Chaplaincy program

Process 2: COMMUNICATION

Clear, relevant and consistent communication procedures within our community, and to broaden our
students' connection to the wider, global learning community in authentic ways.

Evaluation Funds Expended
(Resources)

Through the use of tools such as Skoolbag for whole school communication
and ClassDojo for grade and stage based communication, parents are well
informed of school activities in a timely manner.  Students are utilising
on–line learning platforms such as Google Classroom to communicate with
each other and their teachers from both in school and at home.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Staff: 3.6 FTE

$50174 flexible

West Ryde PS has 84% of its student
population come from a language background
other than English. These students represent
a total of 52 different language groups.

West Ryde PS embraces the cultural and
linguistic diversity of the school community.
Students who are learning English as an
Additional Language or Dialect (EAL/D) are
provided with appropriate needs based
support to develop their English language and
literacy skills so that they are able to
participate fully in school activities ad achieve
equitable educational outcomes.

In 2019, we had a large EAL/D staff with a
staff allocation of 3.6 FTE; this allowed
classroom teachers and support staff to work
together to ensure the best outcomes for
EAL/D students.

Low level adjustment for disability Staff: 0.6 FTE

LST including School
Counsellor

$42829 flexible

Along with the QTSS funds, the school had
two full time LaST. They actioned early
intervention support for all identified students
either in developing individual learning plans,
accommodations in differentiating the
program, liaise with inter–agency support,
and transition from preschool to primary and
primary into secondary school.

The LST team coordinated the upskilling of
school learning and support officers and
parent volunteers to run intervention support,
especially in reading to identified students.

Quality Teaching, Successful
Students (QTSS)

Staff: 1.0 FTE

LaST teacher – $116641

QTSS funds this year were used to employ a
specialist LaST teacher who worked across
the school. Students identified through the
NCCD were supported throughout the year
with PLASPs and adjusted learning programs.
Specialist intervention programs such as
MiniLit and MacqLit supported students with
targeted, evidence–based approaches that
enhanced individual student learning
outcomes.

Socio–economic background Staff: LaST Team

$10005 flexible

Supported student–focused initiatives to
ensure equitable access to curriculum
outcomes and resources.

Support for beginning teachers Staff: $14130 per
annum/teacher

Total: $65058

Each of our identified beginning teachers
were allocated a teacher mentor. Teachers
were provided with an extra 120 minutes of
RFF each week above their regular
entitlement. Mentor teachers were given a
further 60 minutes above their entitlement to
support their mentees.

Mentors and beginning teachers worked
closely together throughout the year around
areas of programming, assessment and
reporting, classroom management, and
teacher wellbeing. Mentors and mentees also
had the opportunity to team teach and
observe each others' practice.
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Support for beginning teachers Staff: $14130 per
annum/teacher

Total: $65058

Beginning teachers were able to take
advantage of many TPL opportunities
throughout the year, teachers were
encouraged and mentored through their
NESA Proficient Teacher Accreditation.

Targeted student support for
refugees and new arrivals

Staff: NAP – 1.0 FTE

Refugee Student Support:
$1401

NAP staff were used to support the large
EAL/D program that runs in the school. The
refugee support allowance was used to
support the chaplaincy program.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 271 314 344 362

Girls 267 290 325 329

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.9 95.1 95.2 93.7

1 95 95.7 95.8 93.5

2 95.8 95.9 95.6 94.9

3 96.4 95.8 95.6 94.3

4 95.4 96.6 95.3 94.4

5 97.1 94.9 96.2 95.8

6 96 94.6 95.7 94

All Years 95.9 95.6 95.6 94.3

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 26.41

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.2

Teacher ESL 3.6

School Administration and Support Staff 4.26

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 669,533

Revenue 6,368,032

Appropriation 5,921,715

Sale of Goods and Services 55,958

Grants and contributions 364,333

Investment income 7,424

Other revenue 18,602

Expenses -6,115,030

Employee related -5,360,005

Operating expenses -755,025

Surplus / deficit for the year 253,002

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 44,182

Equity Total 551,216

Equity - Aboriginal 0

Equity - Socio-economic 10,005

Equity - Language 434,352

Equity - Disability 106,859

Base Total 4,544,106

Base - Per Capita 156,973

Base - Location 0

Base - Other 4,387,133

Other Total 541,200

Grand Total 5,680,704

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 1.1 2.1 7.4 12.8 10.6 66.0

School avg 2017-2019 1.1 3.7 5.9 10.8 17.5 61
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Band 1 2 3 4 5 6

Percentage of students 0.0 2.2 10.0 12.2 24.4 51.1

School avg 2017-2019 1.1 2.6 9.4 12.1 25.3 49.4

Band 1 2 3 4 5 6

Percentage of students 1.1 2.1 4.3 8.5 22.3 61.7

School avg 2017-2019 0.4 1.1 4.5 10.4 24.5 59.1
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 3.3 17.8 41.1 37.8

School avg 2017-2019 0.8 0.8 6 15.8 43.4 33.2

Band 3 4 5 6 7 8

Percentage of students 1.4 2.9 10.1 23.2 33.3 29.0

School avg 2017-2019 1.5 3.4 8.8 22 26.3 38
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Band 3 4 5 6 7 8

Percentage of students 0.0 8.8 16.2 22.1 20.6 32.4

School avg 2017-2019 1 5.9 13.3 24.1 21.7 34

Band 3 4 5 6 7 8

Percentage of students 0.0 1.4 4.3 17.4 36.2 40.6

School avg 2017-2019 0 1.5 5.9 22.4 35.6 34.6
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Band 3 4 5 6 7 8

Percentage of students 1.5 11.9 23.9 40.3 13.4 9.0

School avg 2017-2019 1.5 7.9 26.7 39.1 17.3 7.4

Band 1 2 3 4 5 6

Percentage of students 0.0 5.4 14.0 21.5 15.1 44.1

School avg 2017-2019 0 3.7 12.3 19.7 25.3 39
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Band 3 4 5 6 7 8

Percentage of students 0.0 4.3 10.1 34.8 18.8 31.9

School avg 2017-2019 1.5 4.4 13.2 24.9 25.4 30.7
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Parent/caregiver, student, teacher satisfaction

In 2019 the school sought the opinions of students, parents, and teachers through the Tell Them From Me suite of
surveys. It was the second year that West Ryde Public School undertook the TTFM surveys.

220 students in Years 4–6 participated in 2 student surveys held in Terms 1 and 3. The surveys measured nine
measures of student engagement alongside the five drivers of student outcomes.

Student responses indicated that they
 • demonstrate high proportions of positive behaviour at school
 • try hard to succeed in their learning and they feel teachers are responsive to their needs and encourage

independence with a democratic approach
 • believe that schooling is useful in their everyday life and will have a strong bearing on their future

185 parents participated in the Partners in Learning Parent Survey which measures seven aspects of parents'
perceptions of their children's experiences at home and school.

Parent responses indicated that:
 • they felt welcomed and could easily speak with their child's teacher
 • written information from the school was in clear, plain language and could be accessed via multiple channels
 • their child feels safe at school and that the school helps to prevent bullying
 • they are informed on their child's academic, social and emotional development

39 teachers completed the Focus on Learning Teacher Survey.

Teacher responses indicated that:
 • they work with other teachers in developing cross–curricular or common learning opportunities
 • they regularly collaborate with other teachers on strategies to increase student engagement and address student

needs
 • they utilise regular assessments to inform lesson planning and setting specialised learning goals for individual

students
 • they create opportunities for all students, including those with additional learning needs to succeed in their learning

through meaningful feedback and targeted intervension
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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