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Introduction

The Annual Report for 2019 is provided to the community of Pretty Beach Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Pretty Beach Public School
4 Pretty Beach Road
PRETTY BEACH, 2257
www.prettybch-p.schools.nsw.edu.au
prettybch-p.school@det.nsw.edu.au
4360 1012
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School background

School vision statement

Our vision at Pretty Beach Public School is to provide students with the necessary tools to enable each of them to
achieve personal excellence, become a lifelong learner and be a responsible citizen of the world. Our caring, respectful
and collaborative teaching team and learning community aims to engage all students by providing innovative and
engaging programs. Rigorous feedback and support for all staff and students will ensure that the highest educational and
ethical standards are achieved.

School context

Pretty Beach Public School was established in 1927 and refurbished in 2009. It has a current student population of 181
students with 10% of the students having English as an additional language.

Our school is set on the Brisbane Water peninsula and is unique for its size, location and sense of community. The
school is part of a keenly interested and supportive community and enjoys a reputation for providing a comprehensive
student wellbeing program. It has a community supported creative arts program and delivers a proactive environmental
focus that is incorporated into the whole school. The school also has an independent community based Pre School. The
teaching team consists of a mix of experienced staff and early career teachers. Our professional teaching team present a
number of focus programs including: drama, choir, dance, Aboriginal Art, various sport and writing workshops. The
school also supports a strong strings program for students.

The school receives additional funding for socio economic background, English language proficiency and low level
adjustment for disability.

The school engages in outstanding Kincumba Local Management Group (LMG) activities including: Transition to High
School, combined curriculum delivery, evidence–based practice professional development sessions and student
leadership. Parents' participation and collaboration is highly valued at our school. The caring and supportive parent body
work tirelessly to raise money for the school.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Future focused learning

Purpose

Every student will be actively engaged in meaningful and challenging learning experiences so that they can succeed as
creative, critical thinkers and independent learners. We are committed to nurture and strengthen Literacy and Numeracy
through the effective use of technology to ensure our students become future focused learners.

School Excellence Framework links: Learning – Learning Culture, Wellbeing, Curriculum, Assessment, Reporting,
Student Performance Measures. Teaching – Effective Classroom Practice, Data skills and use, Professional standards,
Learning and development. Leading – Educational leadership, School planning, reporting and implementation, School
resources,

Improvement Measures

Increase the percentage of students in the top two bands in reading in Yr 3 – 75% to 85%, Yr 5 – 61% to 75% and Yr 7
– 44% to 60% (Baseline: average from 2015 to 2017 due to small cohort).

Increase the percentage of students in the top two bands in reading numeracy in Yr3 – 58% to 75%, Yr 5 – 45% to
65% and Yr 7 – 40% to 60% (Baseline: average from 2015 to 2017 due to small cohort).

In response to the Premier's Priorities, an increase in the top two bands of reading and numeracy in Years 3 and 5
combined from 73% to 83% (baseline 2017 SCOUT).

Match or exceed the broader population contributing towards 35% – state to reach the top 2 bands for years 3, 5 and
7. (NAPLAN)

Progress towards achieving improvement measures

Process 1: Implement and embed high quality, research based, future focused literacy practices.

Evaluation Funds Expended
(Resources)

This year teachers have been exposed to a range of new literacy
pedagogies. Specifically, Textual Concepts embedded within the English
syllabus and K–2 Synthetic Phonics programs.Teachers took part in a variety
of PL sessions on Textual Concepts and Stage 2 and 3 in particular
experimented with explicit lessons. Stage 1 teachers embedded Textual
Concepts into their guided reading proformas. K–2 staff attended TPL
session on Synthetic Phonics but still need to effectively implement into
scope and sequences and teaching practices. Decodable readers were
purchased for K–2.Staff took part in online training about Progressions
(PLAN 2). During TPL staff experimented plotting students in Writing and
Phonics (K–2). Ongoing scheduling will be required to accurately plot
students in all areas. Teachers were up–skilled through Professional
Learning in "Understanding Neurodiversity". Teachers developed specific
skills relating to identifying and profiling Neurodiverse students, selecting and
embedding classroom strategies to support Neurodiverse students and how
to create IEP's for students needs and refer students to specific learning
difficulties specialists. Selected teachers were up–skilled in Structured
Literacy and the Orton–Gillingham Approach. Knowledge gained focused on
understanding reading Development, current research in effective practices
for teaching literacy, response to Intervention in the classroom, phonological
and phonemic awareness and dispelling common confusions, phonology,
orthographic code, decoding, assessment of reading fluency. LaST to
up–skill all teaching staff through planned TPL in 2020. Teachers have
engaged in teacher professional learning on formative assessment to more
successfully differentiate classroom instruction and improve student
achievement. Surveys taken to collect data on students understanding about
what they are learning and why they are learning it and this data will inform
teaching practice and planned strategies towards more explicit teaching in
2020. The LaST was allocated 1 hour per week to implement a rotating roster

Professional Learning $12952

Literacy and numeracy support $4708

classroom resources $869

L3 training $1500

Specialised literacy training $1850
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Progress towards achieving improvement measures

for teacher professional development. Teachers were able to observe
colleagues, be observed and provide feedback to continue to improve their
professional practice.  (Australian professional standards for Teachers– 6.3.2
Contribute to collegial discussions and apply constructive feedback from
colleagues to improve professional knowledge and practice).

Process 2: Implement and embed high quality, research based, future focused numeracy practices.

Evaluation Funds Expended
(Resources)

Students in Year's 1–6 were identified to take place in small group extension
mathematics sessions once per week. Lessons were designed to strengthen
their problem solving skills and critical thinking, with older students
participating in the mathematics Olympiad. To bolster the program in future
years, an explicit extension program will need to be provided to relevant staff
and data to be acquired to assess student growth.Staff took part in online
training about Progressions (PLAN 2). During TPL staff experimented plotting
students in Number and Algebra. Ongoing scheduling will be required to
accurately plot students in all areas of mathematics. Maths boxes were
purchased for Stages 1–3 to support our current mathematics program.
Activities are there to both support and extend students and cater for a range
of learning styles across all areas of mathematics. Consistently embedding
into mathematics rotations will ensure these resources are used effectively.
In–class support was provided for students in Stage 3 requiring support in the
development of stage–level numeracy understanding. Learning and support
was used as an extra teacher in the classroom to work with individuals as
required, during numeracy lessons. These students were supported by
school systems through the development of IEP's with SMART numeracy
goals. Individualised and small–group numeracy support was provided for
students in Stage 1 and Stage 2 by the LaST towards achieving IEP
numeracy goals. Extension mathematics support and enrichment
opportunities were provided for students in Stage 2 and 3 though Olympiad.
Extension math activities assisted in improving problem solving, critical and
creative thinking strategies for the 18 students who participated in this
enrichment support during Terms 2 and 3.

Mathletics $3548

Classroom resources: $2100

Professional learning: $3350

Pathway to leadership: $500

Maths boxes: $@448

Process 3: Research, Implement and embed high quality technology practices in all key learning areas with a focus
on inquiry and project based learning.

Evaluation Funds Expended
(Resources)

Students in Year's 1–6 were identified to take place in small group extension
STEM sessions once per week. Lessons were designed to strengthen their
critical and creative thinking in small group activities. To bolster the program
in future years, an explicit STEM extension program will need to be provided
to relevant staff and data to be acquired to assess student growth .BYOD
program continues to flourish in Stage 3 classrooms. The technology has
enhanced student learning and engagement.STEM Share was successful for
the year, in particular, the Robotics kit. Teachers found the equipment easy
to use and implement seamlessly into the classroom. While the Film Kit was
engaging for students, the schools resources limited the successful use of
the program. ScopeIT implemented a modified program, which condensed
the yearly program into two terms. Student engagement continues to be high
and parents now have the option to use their $100 Creative Kids Voucher.
Zuludesk has made the IT coordinator's duties less time consuming and
easier to manage. Ipad updates, app downloads and trouble shooting are far
easier to manage on a whole school scale. LaST was allocated 1 hour per
week to implement Stage 1 program to relesae the technology coordinator to
update whole–school technology applications and ensure staff and student
laptops, smartboards and I–pads were functioning successfully to ensure
learning continuity in technology lessons.

Film KitIpads, Zuludesk: $1139

Hardward $1410

Computer release: $9,322

Scope It: $4500

Professional learning: $3,000

Smartboard purchase/updates: $7000

Ipads and hub: $4.210
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Next Steps

Moving forward in 2020, our goals in the area of Literacy will be implementing new structure and organisation for our
Learning Support team. Which will include a more thorough assessment tracking (assessment schedule and data rule),
limiting student withdrawal from class and therefore having more support within the classroom. Staff will be undertaking
Formative Assessment, with the specific focus in writing.
With regards to numeracy next year, staff will make a conscious effort to regularly access SCOUT data to form like
groups from NAPLAN results. Staff will research different mathematics programs, that would include problem solving and
explicit teaching of mathematical concepts.
Turning our attention to Technology, we will utilise our $5000 grant to purchase Robotics resources for classroom use.
Students will continue to participate in ScopeIT, Stage 3 BYOD and STEM club during lunch time. ICT coordinator will
look into booking Stem Share kit for Term 4, 2020.
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Strategic Direction 2

Quality Teaching

Purpose

Staff will participate in high quality, evidence based professional learning to enhance innovative and engaging teaching
and learning programs that support all students in achieving their potential. Staff will work collaboratively to share
practice and expertise and encourage self–reflection in an environment of respect, support and cooperation. The school
leadership team will drive school direction through effective data measurement, analysis and feedback.

School Excellence Framework links: Learning – Wellbeing, Curriculum, Assessment, Student Performance Measures.
Teaching – Effective Classroom Practice, Data skills and use, Professional standards, Learning and
development. Leading – Educational leadership, School planning, reporting and implementation, School resources,

Improvement Measures

Increase percentage of students achieving above minimum standard in Yr 7 in reading – 94% to 100%, writing – 78%
to 95%, and numeracy – 89% to 95% (baseline 2017 NAPLAN)

The percentage of students achieving expected growth increases in reading: Yr 5 – 60% to 75% and Yr 7 – 66% to
76%,  in numeracy in Yr 5 – 65% to 75% and Yr 7 – 53% to 70%. (Baseline: 2017 NAPLAN)

100% of student achieve above minimum standard in reading (baseline 2017 NAPLAN: Yr3 4%, Yr5 18%), writing
(baseline 2017 NAPLAN: Yr3 and Yr5 0%), and numeracy (baseline 2017 NAPLAN: Yr3 8%, Yr5 0%) in 2020.

Progress towards achieving improvement measures

Process 1: Review data to improve programming and further develop whole school student/teacher feedback,
assessment, tracking and self evaluation processes to systematically evaluate and respond to student
and whole school progress leading to improvement.

Evaluation Funds Expended
(Resources)

In 2019, staff incorporated a range of assessment, tracking and self
evaluation processes to assist in driving teaching and learning improvements
across the school. All students K–6 have been plotted in three Literacy and
one Numeracy strand of PLAN2 via ALAN which has created some baseline
data to improve future programming. ACER OARS online assessments were
set and utilised by all Stage 2&3 students successfully and will continue to
track and report student literary and numeracy abilities. Easy School
Reporting was utilised to communicate student achievement with families but
will be replaced by Sentral in 2020. A scope and sequence was developed
and communicated to staff to ensure Textual Concepts are implemented
regularly in future English units and staff have received basic training to
better understand and use these visual literacy skills. Staff have access to
SCOUT to analyse NAPLAN data from 2019 ready to set school–wide goals
for 2020. The LaST was allocated 1 hour per week to implement a rotating
roster for teacher professional development. Teachers were able to observe
colleagues, be observed and provide feedback to continue to improve their
professional practice.  (Australian professional standards for Teachers– 6.3.2
Contribute to collegial discussions and apply constructive feedback from
colleagues to improve professional knowledge and practice).

Professional learning: $12952

Literacy and numeracy support $4708

Teaching resources: $869

Literacy training: $3,350

Process 2: Implement research based, engaging professional learning that builds the capacity of all staff to work
collaboratively and share expertise within and cross schools.

Evaluation Funds Expended
(Resources)

In 2019, staff have undertaken TPL in a range of areas to upskill and build
capacity across the school. Staff have a basic understanding of PLAN2
progressions via ALAN and have plotted some initial data in Literacy and
Numeracy for all K–6 students. Staff have begun learning of Textual

Maths subscriptions: $3548

Professional learning: $3350
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Progress towards achieving improvement measures

Concepts via a multi–school Learning Community Network and a scope and
sequence has been developed to guide future implementation. Staff have
received initial training in Formative Assessment and Sentral ready for 2020
planning. All staff have enrolled in an online Neurodiversity TPL hub to
establish a fundamental understanding prior to Term 1 2020 face to face
TPL. Multiple staff members have attended Multi–sensory Learning TPL with
the intention to deliver content to all staff in Term 1 2020.

Textual concepts PL: $500

Neurodiversity training: $2795

ACER: $1,131

Classroom resources: $$2448

Next Steps

In 2020, staff will continue to incorporate a range of assessment, tracking and self evaluation processes to assist in
driving teaching and learning improvements across the school. PLAN2 via ALAN will provide a framework for academic
development, ACER OARS online assessments will be utilised by all Stage 2&3 students to track and report student
literary and numeracy abilities. Sentral will be utilised to write reports and inform parents of student progress and SCOUT
will continue to be used to analyse NAPLAN data from 2019 ready to set school–wide goals throughout 2020.

Teacher Professional Learning at PBPS in 2020 will focus on Neurodiversity and a range of strategies to differentiate the
curriculum and the delivery of content for students with various learning needs. Staff will also continue training in
Formative Assessment to conduct in–process evaluations of student comprehension, learning needs, and academic
progress duringthroughout learning in 2020 and beyond. Additional training to use Sentral will also be provided early in
2020to enable staff to navigate this tool, upload and maintain content and build student profiles. Multi–sensory Learning
will also remain an item on the TPL agenda having multiple staff trained in this area late 2019 with the intention to deliver
content to all staff in 2020.
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Strategic Direction 3

Systems and Connections

Purpose

Effective communication and collaboration with our Local Management Group (LMG) and parent community will increase
student, staff, parent/ carers connections where every student is known, valued, cared for and has a sense of belonging.

School Excellence Framework links: Learning – Learning Culture, Wellbeing, Curriculum, Reporting. Teaching – Data
skills and use, Learning and development. Leading – Educational leadership, School planning, reporting and
implementation, School resources, Management practices and processes.

Improvement Measures

Tell Them From Me student survey in the aspects of 'students who are interested and motivated' and 'Positive
teacher–student relations' show an increase in Year 6 responses to match the school average and continue to exceed
the state norm (Baseline 2017 TTFM survey: 87% and 8.9 – Year 6, 91% and 9.1 – school, 78% and 8.4 – state,
respectively)

Tell Them From Me parent survey in the aspects of 'Parents feel welcome', 'Parents are informed' and 'Inclusive
School' show an increase to meet or exceed the state norm (Baseline 2017 TTFM survey: 5.4, 5.2 and 5.2 –
school, 7.4, 6.6 and 6.7 – state respectively)

Progress towards achieving improvement measures

Process 1: Implement a whole school approach to build stronger communication processes, transition programs
and links with the onsite preschool, parent/carers, P&C, AECG, learning community and community
groups to increase student and school success.

Evaluation Funds Expended
(Resources)

During 2019 process one has been slowly examined, then has been divided
into varying milestones across the terms. The focus each term linked to
activities and events that happen at that time of year during school. At the
beginning of the year PRI (Positive, Remove Improve) sessions were
successful when parents attended school or completed a survey to share
their thoughts for school. This community involvement proved successful.
The school website was updated and a external digital school sign was
purchased through the funds raised from the P&C. Some issues did evolve
from the digital sign regarding the school neighbours for the light. This was
altered in accordance with daylight savings. A new Principal in Term 3
brought new communication ideas to the school. A weekly newsletter is
written and distributed on skoolbag highlighting school news as well as
student achievements. The school changed the merit award certificate
template to reflect the school values. The Presentation Night changed the
running order to reflect previous feedback about the length of the evening.
This still needs to be modified and new parent feedback needs to be taken on
board. The TTFM Survey was distributed to students, parents and staff and
results were analysed and next steps have been formed from the student
data to drive the well being within school. Phone system updated to improve
internal communication systems. Sentral purchased to improve internal data
sharing systems and provide improved data sharing with parents. Developing
the community garden continued, engaging with community helpers and
volunteers and increasing opportunities for parents to partner with the school.

Sentral: $5423

PL Salaries: $3092

Promotional material: $118

Awards/trophies/medals: $396

Phone system update: $6371

Mental health support training: $4500

Community garden funding: $2261

Seasons for growth: $2000

Staff training $680

Professional learning: $2587

Principal training: $818

Skoolbag $544

Promotion/consumable: $677

Commmunity gift: $140

Process 2: Continue to implement and expand student wellbeing systems and programs to build excellence,
respect and responsibility ensuring optimal conditions for student learning.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

During 2019 wellbeing systems were continually monitored and implemented
throughout the school year to build excellence, respect and responsibility.
Dojo digital systems were put into place to reward  the students for positive
behaviour. This was a successful app as all staff could access the system to
give students rewards at any time. Seasons for Growth was implemented
during term 3. Students were identified through parent survey and the
program worked through activities that helped students identify feelings
linked to loss and grieving.  Summative Assessments were written at the end
of semester 1 and 2 using the ESR system. These proved ineffective,
hindering time frames and lacking in support. Therefore a new system for
2020 will be identified. As our Learning Support extended to include all
teachers on the Tier two level. Training was given and well received by staff.
The minor/major incidents in school continued to be monitored to reflect the
behaviours in school. PBL continued to be taught weekly and at point of
need.

Next Steps

Throughout 2020 we aim to continually evaluate and refine our school systems. We have listened to our community and
have removed the PBL peg chart and are introducing the zones of regulation. This is encouraging the students to
self–regulate their emotions and manage their behaviour through verbal reminders.

We have introduced Sentral to our whole–school systems. This
system is being utilised in a range of ways, such as monitoring and recording attendance,
behaviour incidents, referrals, wellbeing/welfare, data, meetings, lesson
registration and positive rewards. Sentral is replacing the previous ESR system
for summative assessments.

Implementing new wellbeing surveys (self–report) to students in years 4–6 to assist identifying students who are
disengaged, intellectually, socially and institutionally to identify students' point of need regarding engagement.
Application of the school data rule to flag students as Tier 2 or Tier 3 (engagement) and utilisation of Sentral resources to
create individualised programs to assist these students.  The role of the LaST will be extended to support students at risk
of disengagement (Tier 2) or actively disengaged (Tier 3) through the development of FAIR plans. Development of
school systems on SENTRAL to allow for more effective sharing of student data, including student wellbeing data and
more specialised individual learning and support plans.  Utilising Sentral systems to ensure plans are reviewed regularly
and shared with parents. Utilisation of Sentral messaging service to engage more effectively with parents and increase
two–way systems of communication.

Introducing personal best awards termly to recognise student
individual progress to personal goals. Presentation Day will be revised and
refined to make improvements based on school community feedback.

Tell Them From Me (TTFM) surveys will be continued for
students, parents and staff. The surveys will be analysed to develop an
understanding of student wellbeing and inform future planning.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $400 was provided for
EALD support as well as
resources aligned to
Strategic Direction 1 & 2 of
the school plan.

Funding Sources:
 • English language
proficiency ($400.00)

There were 21 students identified as EALD as
of 1 June 2019. this was 11.7% of the student
population. 20 children did not require support
and one child was assessed as consolidating.
EAL/D ongoing support was provided, when
required, for teacher professional learning
opportunities and resources shared by the
EAL/D coordinator. SLSO support was
provided for students identified as
consolidating.All students were achieving
stage level expectations in literacy at the end
of 2019.

Low level adjustment for disability This initiative aligns with
Low Level adjustment for
disability funding and with
resources attached to
Strategic Direction 1 of the
school plan. Low level
adjustment for disability
allowed the school to
employ a support teacher at
a cost of $42682 and
learning support flexible
funding was used to employ
an SLSO to run support
programs at a cost of
$14332.

Funding Sources:
 • Low level adjustment for
disability ($57 018.00)

39 students were referred through the school
LaST to participate in MultiLit programs. An
SLSO (infants– MiniLit) and the LaST teacher
(primary– MacqLit) worked with small groups
of students (1–5) to enhance literacy skills 40
mins per day, 4 days per week. Additional
support was provided for students in
numeracy through systems of identification
and data analysis. Numeracy support groups
were formed to improve student
understanding of stage–level numeracy
concepts and understandings.

All students requiring adjustments and
learning support were catered for within class
programs using IEPs and through other whole
school strategies (buddies, lunchtime
programs, extra–curricula activities) with
support from the LaST. Additional support
was provided through support programs such
as Cool Kids and Seasons for Growth. all
teachers were trained in Neurodiversity
training to better create individual learning
plans. LaST and executive teacher training in
Orton–Gillingham approach to Multisensory
Structured Language Education. all teachers
commenced professional development in
Formative Assessment.

The Learning and support team effectively
supported the learning needs of 15% of the
student population with differentiated support
in literacy and numeracy. It is recommended
that in 2020 the focus on learning support
should be on providing in–class support
rather than rely solely on withdrawal–based
programs. Furthermore, the LST recommends
that the LaST work with the middle to top
ability students in the classroom whilst the
classroom teacher work on supporting those
students identified on the LST caseload, in
line with research in What Works Best.

Quality Teaching, Successful
Students (QTSS)

Resources are aligned to
Quality Teaching,
Successful Students and to
Strategic Direction 1 & 2.
QTSS provided an
additional teacher for 1.5
days per week to support
the development of quality
teaching across all

Student engagement, enrichment and support
was provided by our LaST teacher working
with focus groups of K–6 students across all
Key Learning Areas. Team teaching, student
assessment, lesson observations and
Executive  Release provided staff
opportunities to evaluate their teaching
strategies and school–wide practices in line
with the Quality Teaching Framework and
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Quality Teaching, Successful
Students (QTSS)

classrooms.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($32 442.00)

enhance student engagement and outcomes.
The LST recommends continuing to further
develop teacher quality by engaging in
professional learning opportunities in
Formative Assessment and Quality Teaching.
The school leadership team recommends
utilising QTSS to allow executive to support
teachers within the classroom in developing
skills aligned with the Quality Teaching
Framework through observation and
feedback. The school leadership team would
consider examining Quality Teaching Rounds
as a possible professional learning
opportunity.

Socio–economic background This initiative aligns with
Socio–economic funding
and with resources
attached to Strategic
Direction 3 of the school
plan.

Funding Sources:
 • Socio–economic
background ($5 758.00)

Equity funding allowed students to participate
in a range of incursions and excursions. This
was offered and negotiated with sensitivity
and high levels of respect. Feedback from the
community, staff and students attested to the
positive relationships built between the school
and the community. Resources were also
allocated to supplement an SLSO who
provided ongoing support for disadvantaged
students with va focus on improving literacy
outcomes.  It is recommended that
socio–economic funding is continued to be
managed on a case–by–case basis,
according to student need,  in 2020. The
school will develop systems to identify
students in need of support and to monitor
these students and families through ongoing
communication and responsive processes of
support.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 96 96 95 91

Girls 74 84 86 87

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.8 93.4 93.4 92.3

1 93.3 91 93.7 91.1

2 93.2 94.1 88.5 90.5

3 93.6 92.5 93.9 86.5

4 95.1 95.6 93.9 92.1

5 93.3 94.5 90.8 90.5

6 91.2 93.1 94.5 89.4

All Years 93.6 93.4 92.7 90.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.94

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.4

School Administration and Support Staff 2.02

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 98,965

Revenue 1,918,321

Appropriation 1,786,204

Sale of Goods and Services 29,313

Grants and contributions 101,650

Investment income 1,154

Expenses -1,794,689

Employee related -1,585,084

Operating expenses -209,605

Surplus / deficit for the year 123,632

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 56,386

Equity Total 63,176

Equity - Aboriginal 0

Equity - Socio-economic 5,758

Equity - Language 400

Equity - Disability 57,018

Base Total 1,502,881

Base - Per Capita 42,470

Base - Location 0

Base - Other 1,460,411

Other Total 79,361

Grand Total 1,701,804

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 4.8 4.8 14.3 14.3 14.3 47.6

School avg 2017-2019 1.5 4.5 10.4 19.4 23.9 40.3
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 19.0 14.3 19.0 47.6

School avg 2017-2019 0 4.5 9 13.4 25.4 47.8

Band 1 2 3 4 5 6

Percentage of students 0.0 4.8 33.3 14.3 19.0 28.6

School avg 2017-2019 0 7.5 19.4 22.4 20.9 29.9
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 4.8 23.8 61.9 9.5

School avg 2017-2019 0 0 4.5 22.4 56.7 16.4

Band 3 4 5 6 7 8

Percentage of students 4.5 9.1 4.5 9.1 50.0 22.7

School avg 2017-2019 6.9 6.9 13.9 15.3 26.4 30.6
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Band 3 4 5 6 7 8

Percentage of students 0.0 4.5 0.0 27.3 13.6 54.5

School avg 2017-2019 4.2 9.7 5.6 13.9 23.6 43.1

Band 3 4 5 6 7 8

Percentage of students 0.0 4.5 9.1 40.9 31.8 13.6

School avg 2017-2019 1.4 5.6 9.7 31.9 33.3 18.1
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Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 40.9 40.9 13.6 4.5

School avg 2017-2019 4.2 1.4 23.6 34.7 29.2 6.9

Band 1 2 3 4 5 6

Percentage of students 0.0 4.8 38.1 33.3 14.3 9.5

School avg 2017-2019 1.5 3 19.4 25.4 29.9 20.9
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Band 3 4 5 6 7 8

Percentage of students 0.0 13.6 0.0 31.8 36.4 18.2

School avg 2017-2019 0 8.3 18.1 30.6 30.6 12.5
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Parent/caregiver, student, teacher satisfaction

In 2019, Pretty Beach PS used the Tell Them From Me Survey's to seek opinions of parents, students and teachers
about school satisfaction. All Stakeholders of the school were more than satisfied. The reports outlined:

Students: The Data from the students' survey show that the school average is very close to the NSW Government Norm
in most areas and, in general, there was positive growth in student perceptions across most domains. TTFM continues to
provide school–based goals and key focuses in looking forward into the 2020 academic year. Student perception of a
positive sense of belonging increased by 6% in the last 12 months. In terms of student perception of positive
relationships within our school community, this was an area of pleasing positive growth with a positive increase of 13% in
the last 12 months. This is above NSW Government Norm (88% compared to NSW Norm of 78%). Students clearly
value school outcomes and this continues to increase. This measure has risen by 10% in the last 12 months from 94% to
98%. This is above the NSW Government Norm. Pleasingly, student interest and motivation has grown by 20% to 88%
and is above state norm by 10%. also pleasingly, there was a reduction in student identification as a bully victim (from
34% in 2018 to 17% in 2019) and this is well below the NSW Government norm. 95% of students believe that they try
and improve in the classroom environment. Overall, our school is achieving positive results from the students.

Parents: through open–ended response opportunities, parents expressed a high degree of positivism relating to the level
of communication in place between school and home. there was high approval for the use of the Skoolbag App for
regular notices, information sent by email and newsletter communication. there was high support for the Weekly
Message from the principal, published every Friday. Parents expressed a high level of connection with the school but
requested that electronic communication (eg alerts, texts and emails) be used instead of paper notes. 67% of parents
were happy to help within the classroom of school community and there was a highly significant increase in parents
feeling welcome: a rise from 5.7 to 7.5 over the last two–year period. Parents felt more informed with school events and
procedures with a rise from 5.2–5.8 and an increase in parent perception of safety (5.9–7.7).

Teachers: The report issued the following information on analysis of the teacher survey: 75% of teachers' involvement in
Professional Learning has led to changes in teaching and practices of learners in the classroom. 67% of the staff agree
that students have a sense of belonging and 58% of staff agree that students focus on their learning. The same
percentage of teachers were confident that they apply effective teaching practices in the classroom. Teacher perception
of the effectiveness of the school leadership team increased from teacher confidence in school leadership in 2019,
although the growth was minor (8.5–8.6). 100% believe that school leaders are leading improvement and change. The
results for the Eight Drivers of Learning are all above the NSW Government Norm. Teacher perceptions of school
collaboration grew from 8.7 to 9.0 from 2018 – 2019.

Regarding the open–ended questions set for teachers, pleasing data showed that 100% of teachers expressed an
understanding of the components of Formative Assessment, identifying success of ongoing professional learning
outcomes.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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