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Introduction

The Annual Report for 2019 is provided to the community of Prestons Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Prestons Public School
Kurrajong & Box Rds
Prestons, 2170
www.prestons-p.schools.nsw.edu.au
prestons-p.school@det.nsw.edu.au
9602 7435
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School background

School vision statement

Prestons Public School is driven by a shared commitment by all members of our school community to develop and
promote a caring school culture that is built and sustained on the values of excellence, collaboration, inclusivity, respect
and determination. By working together, students, staff and the community aim to establish an innovative educational
environment that effectively meets the needs of future focused learners and creates a legacy of excellence for future
generations to follow.

School context

Prestons Public School is situated in the Liverpool Network of schools, and located within the Liverpool Local
Government Area (LGA). The school currently supports the learning of approximately 700 students from Kindergarten to
Year 6. The school enrolment profile is very mixed. Over 72% of students have a language background other than
English and the socio–economic background of students is very diverse. Prestons PS collaborates closely with its local
high schools (Casula High School and Lurnea High School) and, as a key part of our professional learning plan, is a part
of the Network of Innovation and Inquiry (NOII) network.

At Prestons Public School, staff are committed to the provision of outstanding educational, sporting, cultural and social
programs aimed at ensuring all students have the opportunity to realise their potential and achieve their best in all areas.

Prestons Public School promotes a culture of collaboration, inclusiveness and a commitment to excellence, which is
shared and supported by the broader community. Innovative educational, cultural and community programs emphasise
the commitment of Prestons Public School to provide highly effective and sustainable educational programs for all
students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Professional learning and leadership

Purpose

To embed strategic, effective and proactive leadership that fosters a whole school culture which values lifelong learning.
This is achieved through ongoing personalised staff professional learning to support quality, evidence–based teaching
strategies in all classrooms.

Improvement Measures

Establish a consistent school–wide system for differentiation in literacy.

Establish a consistent school–wide system for differentiation in numeracy.

Increased understanding by teachers in the effective teaching of evidence–based literacy strategies

Increased understanding by teachers in the effective teaching of evidence–based numeracy strategies

Increased number of teachers working towards and achieving higher levels of accreditation.

Progress towards achieving improvement measures

Process 1: Instructional Collaboration

Implement a whole school culture of instructional collaboration including Spirals of Inquiry and structures
to facilitate collaboration to enhance teaching practices.

Evaluation Funds Expended
(Resources)

Spirals  of Inquiry

– Staff found this professional learning model highly valuable.  All teachers
reported that they had collaboratively reflected on evidence, engaged in
professional dialogue and learning and changed practice to support high
quality teaching and improve student learning outcomes.

TTFM survey was utilised to determine staff feedback and satisfaction
on the effectiveness of professional learning systems and leadership.

Collaborative practices

– Staff value the time provided for collaboration and find this time highly
valuable.

– This has been successful but more so in Term 4 when time slots were
allocated directly to each stage/grade.  This enabled instructional leaders to
target differentiated professional learning to stage and grade teams.  These
were used for the following in each stage:

Kindergarten – Writing lessons and differentiation in writing was a whole
stage focus.  Staff were provided with coordinated opportunities to observe
quality lessons in this area.  Demonstration lessons were delivered by
Instructional Leaders and identified expert teachers within the stage.

Stage 1 – Daily 5 was embedded across the whole stage and teachers
utilised lesson observation time to observe lessons and reflect on own
practice.  Instructional leaders provided demonstration lessons and identified
expert teachers to share practice with other teachers during this time.

Stage 2 – Professional learning and use of lesson observation time was
differentiated to meet individual needs of teachers who ranged in experience.
The focus was on establishing effective literacy sessions and including

– Additional staff are employed to
facilitate stage and grade based
collaborative RFF and Spirals of
Inquiry.

– Provide dedicated space and
resources to facilitate collaboration in
stage and grade RFF and Spirals of
Inquiry.
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Progress towards achieving improvement measures

engine rooms with explicit teaching target to individual student need and
based on student assessment data.

Stage 3 –  Daily 5 and writing work with a vocabulary focus was a focus for
Stage 3 lesson observations.  The instructional leader worked closely with
teachers to analyse data and plan explicit teaching during the engine room
component of literacy sessions.

– Lesson observation times were built into the whole school timetable.

Process 2: Instructional Leadership

Instructional Leaders utilise coaching and mentoring to facilitate a whole school culture of professional
learning at a group and individual level.  They build the  capacity of teachers to deliver effective, and
evidence–based teaching practices through professional inquiry and dialogue about student
achievement and implications for teaching.

Evaluation Funds Expended
(Resources)

K–2 Instructional Leader

– Professional learning supported all K–2 staff in their understanding of the
learning progressions and explicit teaching of phonemic awareness and
phonics.

– Differentiated professional learning was provided to all K–2 staff, this
included data talks, professional learning sessions, demonstration lessons,
lesson observations and feedback.

– Established a learning hub with resources to support implementation of
phonemic awareness and phonics programs across the school.

– Collaboration took place with the 3–6 instructional leader to share
knowledge and extend the phonemic awareness and phonics program into
3–6 and incorporate word work.

3–6 Instructional Leader

 – Professional learning supported teachers in their understanding of
evidence–based practices  in the teaching of spelling and word work as well
as engine rooming during reading groups.

– Professional learning supported 3–6 teachers in their professional
understanding of evidence–based practices  in the teaching of phonics and
use of differentiated grouping and formative assessment strategies.

Future Directions

– Evaluations show that the instructional leader model has been highly
successful in supporting teachers.

– Difficulties were identified with the growing size of the school and the
consequent issues with providing high quality differentiated support to large
teams.  In 2020 a deputy principal with a curriculum and instructional
leadership focus will lead and mentor assistant principals to provide
instructional leadership to their grade or stage teams.

– Mathematics is an area of development as literacy was the main focus of
instructional leaders in 2019.

 • Two instructional leaders are
engaged using equity funding.  These
leaders work with the K–2 and 3–6
teams.
 • Additional staff are engaged to
provide time for data talks,
collaboration and planning with
teachers and the instructional leaders.
This time is built into the whole school
timetable.

Process 3: Capacity building through effective PDP processes
 •
Deliver personalised professional development to build capacity of all staff and support with PDP and
accreditation processes.
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Progress towards achieving improvement measures

Process 3:

Evaluation Funds Expended
(Resources)

Professional Development Plans

– Staff engaged in peer observations using the timetabled observation time,
often this had a Spirals of Inquiry focus or was linked to the instructional
leader program which directly linked to teachers individual PDP goals.

– A need was identified to further develop processes to include informal
observation feedback.

– Professional Development Plan observation time took place in the
collaborative timetable.  This allowed for individualised and targeted
opportunities for teachers to develop their own practice.

Leadership Capacity Building

– Early career teacher accreditation is on track.  All early career teachers in
2019 are commencing the process.

– Aspiring Principal Leadership Program– one aspiring leader has
successfully applied for and been accepted in this program.

– Lead accreditation– Three school leaders have started working on this.

Future directions

– Leadership capacity networks are to be further developed.

– Provide 1–1 meetings and develop individualised leadership pathways for
aspiring leaders.

– Provide opportunities for all teachers to reflect on the Australian Teaching
Standards as they engage in professional learning and quality teaching
practices and prepare for accreditation or maintenance of accreditation.

– Beginning teacher funding is utilised
to provide additional RFF time for all
eligible teachers.

– Instructional leaders work as
mentors and provide high levels of
support in the classrooms to early
career teachers.

– Beginning teacher funding is utilised
to allow early career teachers
additional days to work with a mentor
teacher during key times throughout
the year, ie report time.

– Establish networks of support for
aspiring leaders and early career
teachers.
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Strategic Direction 2

High quality teaching and learning

Purpose

To deliver outstanding quality teaching and learning programs that embed future focused practices with an emphasis on
evidence based pedagogies, high expectations and student engagement.

Improvement Measures

Increased proportion of students achieving expected growth in literacy.

Increased proportion of students achieving expected growth in numeracy.

Increased proportion of students in the top two NAPLAN bands. 

Increase the proportion of Aboriginal and Torres Strait Islander students in the top two NAPLAN bands for reading and
numeracy. 

Increased number of teachers implementing future focused pedagogy into classroom practice.

Increased number of students demonstrating skills in communication, collaboration, creativity and critical thinking.

Progress towards achieving improvement measures

Process 1: Quality Literacy Teaching

Develop school wide understandings of quality literacy teaching, incorporating the knowledge and skills
of the NSW English syllabus and the Literacy progressions underpinned by formative assessment
practices.

Evaluation Funds Expended
(Resources)

Phonics, Phonemic Awareness and Word Work

– Student assessment data from PLAN2 shows positive growth in phonics /
phonemic awareness  (focus area) for K–2 students.

Engine Rooms for Reading and Writing

– Consistent practices which include explicit teaching during engine rooms
are embedded across all Stage 2 and 3 classes.

– Teachers review student assessment data with the instructional leader and
collaboratively plan explicit teaching in reading, writing and work work.

Policies

– The Prestons Public School English Policy includes whole school
expectations and evidence–based practices. This is shared with all staff.

– Prestons Public School's Teaching and Learning Policy has been reviewed
and updated to align with current evidence–based school practices and has
been embedded  into whole school practices. This is shared with all staff.

– Employ additional staff to facilitate
regular team planning time that is
highly valued and embedded into
school routines for curriculum teams.

 – Development and creation of
shared resources that are available to
support differentiated groups in
phonics, phonemic awareness and
word work K–6.

– Development and creation of shared
resources to support the explicit
teaching of comprehension and
reading skills in 3–6.

Process 2: Quality Numeracy Teaching

Develop school wide understandings of quality numeracy teaching, incorporating the knowledge and
skills of the NSW Mathematics syllabus and the Numeracy progressions underpinned by formative
assessment practices.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Numeracy Progressions

– All classes have begun using PLAN 2 for data collection in numeracy
progressions.

Mathematics Policy

– The Prestons Public School Mathematics Policy includes whole school
expectations for the delivery of the mathematics syllabus, collection of data
and evidence–based practices. This is shared with all staff.

Future Directions

– Whole school professional learning on evidence–based teaching practices
in mathematics.

Mathematics Policy

– Purchased resources to support
teaching and learning.

Process 3: Future Focused Pedagogies

Implement a school wide approach to understanding and implementation of quality future focused
pedagogy to promote collaboration, communication, creativity and critical thinking.

Evaluation Funds Expended
(Resources)

Future Focused Pedagogies

– All classes experimented with flexible learning spaces.

– 100% of Stage 1 classrooms effectively implemented flexible learning
spaces and utilised furniture flexibly to provide student choice in quality
learning environments.

– Our school was identified for their high quality use of flexible learning
spaces and furniture.

– Research was utilised in the selection of appropriate furniture and design of
new learning spaces for our new build.

– Key team members engaged in professional learning related to flexible
learning spaces in preparation for the new build.

– Future focussed learning spaces reflected evidence–based research.

Formative Assessment

– Stage and grade team leaders support teams to use LISC in all reading,
writing, and mathematics lessons.

– Program supervision ensures that LISC is included in all lesson planning.

Future Directions

– Project reference group team members to continue working on
implementation plan for effective practice which utilises future focused
pedagogies in the new build for 2020.

– All teams to delve deeper into formative assessment and move beyond
LISC.

Future Focused Pedagogies

– Budget is allocated for all classes to
purchase flexible furniture for future
focussed learning environments.
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Strategic Direction 3

Connecting, succeeding and thriving

Purpose

To ensure a strategic and planned approach to developing an inclusive school community.  This is achieved through a
strong learning culture and wellbeing processes that support all students to connect, succeed, thrive and learn in an
enabling school environment.

Improvement Measures

Measurable improvements in wellbeing of all members of the school community to support student learning.

Established clear systems to support student learning across the school.

Measurable improvement in student engagement in all areas of school life to support student learning.

Planning for learning is informed by sound holistic information about each students wellbeing and learning needs in
consultation with parents and carers.

Progress towards achieving improvement measures

Process 1: Social and Emotional Wellbeing

Implement a whole school approach to support the social and emotional wellbeing of all members of the
school community and ensure positive, respectful relationships are evident and widespread across the
whole school.

Evaluation Funds Expended
(Resources)

Social and Emotional Wellbeing

– Staff evaluation of Berry Street Educational Model demonstrated a high
level of support and understanding of the effectiveness of this program.

– Further evaluation is to be completed to track improvement in student
wellbeing across the school.

– Three staff have completed professional learning on the Berry Street
Education Model.

– Registered professional learning has been developed for all staff on the
Berry Street Education Model.

– Successful implementation of Berry Street Education Model strategies and
use of calm down boxes have supported students ability to engage with and
access learning in classrooms.

– A shift in the way we explicitly teach self–regulation and self–reflection has
supported student engagement in school life.

– Student learning goals and student response plans utilised in the classroom
are developed in consultation with students.

– The Boys Mentor Program was highly successful and across the school we
saw a decrease in antisocial behaviours while this program was in place.
There was a decline in suspensions for several students in this program.

PBL

– Communication systems have been put in place – yellow slip data for low
level behaviour is collated for tracking and end of year analysis on low level
behaviour patterns.

– Purchase additional signage for
PBL.

– Professional learning funding to
support PBL team leader to engage in
external training.

– Provide casual relief to cover PBL
team leader, allowing for the review
and updating of PBL policy.

– Fund an additional teacher and
SLSO one day per week for one term
to run the boys mentor program.

– Provide a budget for transport, food
and other resources required for the
Boys Mentor Program.
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Progress towards achieving improvement measures

– New signage has been purchased and installed.

– New mascot has been developed – signage and new reward systems are
linked to the new mascot.

– Students, staff and community members have a clear understanding of the
Prestons motto – Prestons Pride, the expectations  of being a safe, respectful
learner.

– PBL lessons and scope and sequence have been developed as a school
resource.

– New PBL initiatives and reward incentives have encouraged positive
student engagement in school life.

Future Directions

– Apply for grant to further develop the Boys Mentor Program.

– Refresh the delivery of PBL through an off class coach which will allow for
1–1 coaching and timely support for teachers when needed.

Process 2: Student Support

Implement strong systems and support processes that ensure school–wide collective responsibility to
support student learning and success.

Evaluation Funds Expended
(Resources)

Learning and Support

– Built capacity of two learning and support teachers to work alongside the
Instructional Leaders in order to support teachers around student
engagement and learning in the classroom.

– Systems have been put in place to identify and provide tiered intervention
and learning to support all students.

– Increased engagement of local support services for example Learning
Links.

– Strengthened relationship with out of home care students to establish a
school home partnership.

Future Directions

– Working towards developing strong systems to monitor whole school
attendance.

– Working towards developing active Individual Learning Plans with SMART
goals aligned to department policy. This will include the professional
development of staff in 2020.

Process 3: Student Engagement

Implement whole school programs to increase student engagement and the achievement of academic
outcomes for all learners including Aboriginal and Torres Strait Islander students.

Evaluation Funds Expended
(Resources)

Aboriginal Education – Purchase additional technology to
facilitate STEM programs.
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Progress towards achieving improvement measures

– Aboriginal artist program ran successfully and ATSI students proudly
engaged in a dance program.

Extra Curricular

– Students access extra curricular opportunities across multiple school
contexts.

– Increased student attendance at whole school events.

– External programs have supported student confidence, engagement and
positive wellbeing at school.

– Playground initiatives have supported student engagement (eg: Sista
Speak, breakfast club, chill zone, art club, gardening club, etc).

Academic Engagement

– Students engaged in a school debating competition and were successful in
making it to the grand final.

– Funds are used to pay enrolment
fees for competitions and challenges.

– Engage additional staff to release
Aboriginal teacher from class each
fortnight to deliver Sista Speak.

Process 4: Parent Partnerships

Develop and deliver high quality parent programs and initiatives that foster an inclusive school
community.

Evaluation Funds Expended
(Resources)

Parent Partnerships

– Planning for learning is conducted in collaboration between parents,
students and teachers using Individual Education Plans and Personalised
Learning Pathways.

–  A small number of parents work with classroom teachers to support
student learning in classrooms.

– Parent engagement and participation in sporting and dancing events is
high.

Future directions

– Create an assistant principal wellbeing and engagement position to build
effective partnerships with families.

– Provide more targeted parent programs to explicitly train and support
parents so that they feel confident to help in the classroom and in other
academic programs within the school. For example, Speech Sound Clinic,
MultiLit reinforced reading, Read to Succeed parent program.

– Casual staff are employed to release
teachers from class to engage in
parent meetings.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading – Aboriginal Background
equity funding is utilised to
purchase resources to
support the Aboriginal Artist
Program.

– Aboriginal Background
equity funding is utilised to
engage the Aboriginal
artist.

– Aboriginal Background
equity funding is utilised to
purchase Prestons Public
School Aboriginal shirts for
all ATSI students.

– Enhanced student performance and
engagement for Aboriginal students by
working with Uncle Darren Dunn.

– All students worked with Uncle Darren Dunn
to create and perform a cultural dance.

– Continued building quality relationships
through the AECG to better support our
school community.

– Enhanced student engagement through the
allocation of resources to effectively support
Aboriginal student participation.

– Aboriginal students demonstrated a deep
sense of pride and connection to their culture
when wearing their Aboriginal shirt.

English language proficiency – English Language
Proficiency flexible funding
was utilised to engage
additional School Learning
Support Officers.

– Professional Learning
funds were allocated to
support the program.

– The EAL/D program provided students with
explicit learning opportunities in collaboration
with classroom teachers to broaden their
knowledge and strengthen their use of the
English language.

– EAL/D students were assessed using the
EAL/D Learning progressions and their EAL/D
language needs were targeted through
individualised learning goals.

– Bilingual School Learning Support Officers
support Non–English speaking families with
translation and by building connections and
links with the school.

– Bilingual School Learning Support Officers
supported Non–English speaking students
with learning in the classroom.

Low level adjustment for disability – Low Level Adjustment for
Disability funding is used to
engage additional School
Learning Support Officers

– Quality student wellbeing programs are
implemented across the school to support
student's social and emotional learning.
These are supported by School Learning
Support Officers.

– Lunch time engagement programs run by
School Learning Support Officers provide
rich, engaging activities for students to
deepen engagement in school life.

Quality Teaching, Successful
Students (QTSS)

– QTSS funding is used to
create additional Assistant
Principal Positions.

– Whole school timetables enable whole
grade or stage teams to be released together
with their supervisor to facilitate collaborative
RFF and Spirals of Inquiry.

Socio–economic background – Flexible equity funding is
used to create two
Instructional Leader roles.

– Flexible equity funding is
used to fund the
employment of additional
RFF teachers and
classroom teachers.

– All teachers engaged with an Instructional
Leader to improve student outcomes.

– Quality literacy teaching practices in the
areas of phonics, phonemic awareness, word
work, reading, comprehension and writing are
evident and consistent across the whole
school.

– Student assessment data is collected
regularly and analysed to determine future
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Socio–economic background – Flexible equity funding is
used to create two
Instructional Leader roles.

– Flexible equity funding is
used to fund the
employment of additional
RFF teachers and
classroom teachers.

directions in consultation with Instructional
Leaders.

– Whole school timetables enable whole
grade or stage teams to be released together
to facilitate collaborative RFF and Spirals of
Inquiry.

– Whole school timetables are created to
provide regular opportunities for teachers to
collaborate, share and observe each others
practice and to engage in professional
learning.

Support for beginning teachers – Beginning teacher
funding was used to
release beginning teachers
and their mentors on a
regular basis.

– Additional teaching staff
were engaged to facilitate
lesson observations and
mentor time.

– Beginning teachers were supported by the
opportunities to work with a mentor.

– Beginning teachers developed their
teaching practices with the provision of
additional time for planning, programming,
reporting and mentoring.

– Beginning teachers demonstrated growth in
their teaching practice and all were able to
demonstrate their ability to achieve
accreditation against the Australian Teaching
Standards.

– Ongoing participation in Get Your Teach On
has developed teachers to better engage
students, implement strategies and enhance
student learning.

Targeted student support for
refugees and new arrivals

– New Arrival funding
(NAP) was utilised to
engage an additional
teacher to work with
refugee and New Arrival
students.

– The New Arrivals Orientation program was
continued to introduce the Australian culture
as well as develop basic interpersonal and
language skills to support their transition into
our school and the community.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 277 296 318 358

Girls 275 297 313 344

Student attendance profile

School

Year 2016 2017 2018 2019

K 92.4 91.6 90.4 87.4

1 91.7 91.2 89.8 86.9

2 89.1 92.7 90.4 88.6

3 92.8 89.3 89.3 89.1

4 91.6 92.2 88 87.4

5 92.8 91.7 90.9 87

6 92.5 92.8 91 89.4

All Years 91.9 91.7 90 88

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 26.93

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1.9

Teacher Librarian 1.2

Teacher ESL 1.8

School Administration and Support Staff 4.26

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 495,389

Revenue 6,606,435

Appropriation 6,364,196

Sale of Goods and Services 25,953

Grants and contributions 210,713

Investment income 5,273

Other revenue 300

Expenses -6,357,969

Employee related -5,692,410

Operating expenses -665,559

Surplus / deficit for the year 248,466

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 196,875

Equity Total 987,698

Equity - Aboriginal 30,324

Equity - Socio-economic 406,833

Equity - Language 235,561

Equity - Disability 314,979

Base Total 4,526,933

Base - Per Capita 148,057

Base - Location 0

Base - Other 4,378,876

Other Total 398,004

Grand Total 6,109,510

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

The Department of Education, through the Centre of Education Statistics and Evaluation (CESE), has engaged the
Learning Bar to offer its Student Feedback Survey and Focus on Learning Parent Survey to NSW government schools.
These surveys help schools capture the views of students, teachers and parents.

In 2019 the parents, caregivers, students and staff at Prestons Public School were surveyed using these tools. The
results were as follows:

Student Survey (Students in Years 4, 5 and 6)

– 91% of students value schooling outcomes.

– 81% of students felt that they had positive relationships at Prestons Public School. 100% of Aboriginal and Torres
Strait Islander students had positive relationships.

– 86% of students try hard to succeed in their learning.

– Students who feel classroom instruction is well–organised, with a clear purpose, and with immediate feedback that
helps them learn was above the NSW government norm.

– Students who feel that important concepts are taught well, class time is used efficiently, and homework and evaluations
support class objectives was above the NSW government norm..

Parent Survey – survey results are converted to a 10–point scale, a score of 0 indicates strong disagreement: 10
indicates strong agreement: 5 is a neutral position (neither agree nor disagree)

– Parents surveyed felt welcome at Prestons Public School. The school score of 7.5 was above the NSW Government
Norm of 7.4.

– Parents surveyed felt informed at Prestons Public School. The school score of 6.9 was greater than the NSW
Government Norm of 6.6.

– Parents at Prestons Public School support learning at home. The school score of 7.5 is greater than the NSW
Government Norm of 6.3.

– Parents surveyed feel that the school supports learning. The school score of 7.3 is equal to the NSW Government
Norm.

– Parents surveyed feel that the school supports positive behaviour. The school score of 7.8 is greater than the NSW
Government Norm of 7.7.

– Parents surveyed feel that their child is safe at school. The school score of 7.3 is slightly below the NSW Government
Norm of 7.4, and is a future direction for the school.

– Parents surveyed feel that the school is inclusive. The school score of 6.9 is greater than the NSW Government Norm
of 6.7.

Teacher Survey – survey results are converted to a 10–point scale, a score of 0 indicates strong disagreement: 10
indicates strong agreement: 5 is a neutral position (neither agree nor disagree)

– Teachers surveyed felt supported by the leadership at the school. The school score of 7.6 was greater than the NSW
Government Norm of 7.1.

– Teachers surveyed collaborate to improve student learning outcomes. The school score of 8.1 was greater than the
NSW Government Norm of 7.8.

– Teachers surveyed create a positive learning culture in their classroom. The school score of 8.1 shows that teachers
give quality feedback, talk with their students about learning, discuss learning goals and monitor progress of individual
students.

– Teachers surveyed use data to inform their practice. The school score of 7.9 shows that teachers use formative and
summative assessments to help them understand where students are having difficulty.

– Teachers surveyed utilise effective teaching strategies to improve student learning. The school score of 8.2 is greater
than the NSW Government Norm of 7.9.
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– Teachers surveyed indicated that technology is an area of growth within the school. Utilising technology for
assessment for, as and of learning is an area of future direction for the school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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