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Introduction

The Annual Report for 2019 is provided to the community of Penrith Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Penrith Public School
51 High St
Penrith, 2750
www.penrith-p.schools.nsw.edu.au
penrith-p.school@det.nsw.edu.au
4721 2158
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School background

School vision statement

Penrith Public School strives to promote our core values of respect, cooperation, learning and environment. We promote
excellence and equity by working to engage all students to become successful learners, confident, creative, and
informed citizens of the 21st century.

 

We provide educational experiences and opportunities that engage and motivate all students to learn, discover and
critically analyse their knowledge.

 

A culture of inclusivity, respect and acceptance of individuality is fostered across all levels of the school community.

 

School context

Penrith Public School, with a rich 150+ year history, has a current enrolment of 469 students. 23 of these students are in
the Hearing and Multi–categorical support classes. Enrolments are predominantly of English–speaking background with
an increasing number of students from other backgrounds (43 nationalities), with largest representation from Asian and
Arabic speaking countries; there is a significant Aboriginal enrolment (35 students). Enrolment numbers are steadily
increasing due to housing developments in the school intake area.  There is a turnover of approximately 75 students
annually. There are significant socio–economic variations within the Penrith drawing area.

The placing of students in learning stages, the integration of some support class students and the provision of an
enrichment class successfully caters for our students' needs and promotes the development of highly creative, literate
and numerate individuals. A strong social skills program teaches students to make appropriate choices in behaviour and
focuses on values for life.

The school motto 'Forward with Pride' reflects our emphasis on positive self esteem and resilience. Students are
provided with the opportunity to develop their interests and abilities and to succeed at their personal best through extra
programs in academic, sporting, cultural and performing arts areas.

The school has strong community links through a small but active P&C, playgroup, and cooperation with the
neighbouring church.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

QUALITY TEACHING & LEARNING

Purpose

To provide quality teaching and learning through an inclusive and challenging curriculum, where students are able to
articulate their own learning. By using internal tracking systems, teachers will ensure all students are provided with
differentiated learning experiences.

Improvement Measures

75%of students are able to verbalise what they are learning in the classroom.

100%teachers are using learning goals across all Key learning Areas

100%of teachers will use the literacy and numeracy progressions to monitor student academic achievement.

30%of ATSI students in the top 2 bands of Literacy and Numeracy (Premier's Priority)

Literacy and Numeracy (NAPLAN) by 8% by 2019 (Premier's Priority)

Overall summary of progress

Students are provided with quality teaching and learning environments which are aimed to fully develop the talents and
capacities of all students in the pursuit of attaining the highest educational standards, irrespective of students'
background or circumstance. An enrichment program runs three times per week with students participating in higher
order, open ended thinking tasks.

The school provides support in Literacy and Numeracy through curriculum teams designed to provide assistance to
programs, resources, teaching and learning strategies. Additionally, stage teams meet weekly to oversee and discuss
teaching and leaning programs and to ensure consistency in planning, monitoring, assessing and reporting on student
progress.

Progress towards achieving improvement measures

Process 1: Implementation of literacy and numeracy progressions across K–6

Evaluation Funds Expended
(Resources)

All teachers are using the literacy and numeracy progressions to monitor
student academic achievement and make modifications to learning as
required.

All teachers are updating literacy and numeracy progressions each term.

Professional Learning

Off Class Deputy Principal (0.5)

Off Class Assistant Principal (0.5)

Quality Teaching, Successful Students
(QTSS)

Rip–it–up reading program

SLSO staffing

Soft skills initiative CCT

Language, Literacy and Learning (L3)

MiniLit program

Online Literacy and Numeracy
subscriptions

Books and other resources
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Progress towards achieving improvement measures

All teachers are using the literacy and numeracy progressions to monitor
student academic achievement and make modifications to learning as
required.

All teachers are updating literacy and numeracy progressions each term.

Chromebooks/Notebooks

Library whiteboard

Funding Sources:
 • Consolidated Funding ($220350.00)
 • Quality Teaching, Successful
Students (QTSS) ($85000.00)
 • Socio–economic background
($7000.00)
 • English language proficiency
($7000.00)

Process 2: Implementation of learning goals across all key learning areas.

Evaluation Funds Expended
(Resources)

All teachers utilising visible learning strategies, learning intentions and
success criteria in classrooms and teaching and learning programs.

90% of students surveyed were able to identify the learning goal for writing
and what was needed for it to be achieved.

Nil

Funding Sources:
 •  ($0.00)

Process 3: Targeted programs to improve educational outcomes for ATSI students.

Evaluation Funds Expended
(Resources)

All teachers have effectively implemented ATSI perspectives and processes
in teaching and learning programs, including Aboriginal 8 ways of learning
pedagogy, Yarning Strong and Inquisitive online.

Whole school evaluation of programs and individual Personalised Learning
Pathways documents.

Inquisitive online

SLSO staffing (0.2)

Professional Learning

Funding Sources:
 • Consolidated Funding ($22500.00)

Next Steps

Staff will participate in ongoing professional learning around trauma informed practice.

The Aboriginal SLSO will continue to support students in class with tailored, individual programs to improve student
understanding and achievement.

Staff will continue to develop learning goals in English, focusing on comprehension.

Using the learning progressions, staff will focus on one sub–element in mathematics and one sub–element in English to
track student knowledge and understanding.
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Strategic Direction 2

WELLBEING AND LEADERSHIP

Purpose

To ensure the 'Wellbeing Framework' is embedded throughout the school and students are provided with strategies to
support positive behaviour. The school will develop authentic leadership experiences across the school and community
for both the teachers and students.

Improvement Measures

Reduction in number of students attending ‘discussion’.

100%of teachers effectively using classroom behaviour management system.

100% of teachers are using SENTRALto track and monitor student behaviour and academic achievement.

80% teachers and students are provided with meaningful leadership experiences

Overall summary of progress

The school consistently implements an inclusive behaviour management system that allows all students the opportunity
to be recognised at different times throughout the year. All staff consistently use the school's wellbeing and behaviour
management procedures with Sentral used to monitor student academic achievement, behaviour and communication
between home and school. Staff and students have been actively seeking leadership experiences and opportunities to
develop further develop skills and abilities.

Progress towards achieving improvement measures

Process 1: Implementation of consistent classroom and playground behaviour management system.

Evaluation Funds Expended
(Resources)

Over 50% reduction in students attending discussion.

All teachers implementing wellbeing initiatives and behaviour monitoring
consistently.

Implementation of wellbeing programs, including Peer Support, SPARC,
Princess, Blossom and Rock and Water to build resilience and respect
amongst students.

Playground signs, displaying school guidelines, erected around the school
with 100% of students understanding what is expected in each area.

Zones of Regulation and sensory
materials

Passive Playground signs

Peer Support and Rock and Water
program

SPARC, Princess and Blossom
programs

Funding Sources:
 • Consolidated Funding ($27600.00)

Process 2: SENTRAL is utilised to track student achievement and behaviour, attendance.

Evaluation Funds Expended
(Resources)

Teachers provided training and support to use SENTRAL as a tool to monitor
behaviour and academic achievement.

All teachers consistently using SENTRAL to track and monitor student
behaviour and academic achievement.

Ongoing professional development
and support.

Access to Sentral

Funding Sources:
 • Consolidated Funding ($6200.00)

Process 3: Meaningful opportunities to develop students and teachers leadership qualities.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Developing student leaders across the school through authentic roles and
responsibilities, including playground monitors, SRC, sports, buddy reading
and super buddy leaders.

School councillors attending a leadership conference and delivering initiative
such as support a farmer, fundraising opportunities throughout the year and
special event assemblies with community participation.

Approximately 80% of teachers engage in leadership experiences throughout
the school and are provided with opportunities to support their PDP goals.
Building staff leadership capacity through mentoring of staff, team teaching
opportunities, delivering ongoing professional development sessions, leading
curriculum and extra curricular teams, contribution of expertise in NESA audit
and Instructional leadership opportunities during term three and four.

GRIP Leadership

Relieving AP

Funding Sources:
 • Consolidated Funding ($23900.00)

Next Steps

Staff will continue to develop an understanding of strategies to support self–regulation.

Staff will review social skills and lessons around supporting the behaviour management procedures.

Students will continue to embody the school's core values and seek additional roles and responsibilities to support
others.
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Strategic Direction 3

COMMUNITY PARTNERSHIPS AND SUSTAINABILITY

Purpose

To develop a culture of inclusive, collaboration within the school and the wider community. Teachers will provide
students with the opportunity to engage with the environment and foster a notion of sustainability. Ensure parents and
community members are provided with opportunities to engage with the school in an authentic way.

Improvement Measures

At least 80% of students will be engaged in their learning.

Ongoing community involvement in developing rich learning experiences for the students

Increased participation of parents in school activities

100% of PLP's have parent involvement 

100% of teachers provide students with the opportunity to provide feedback on their teaching practice

Overall summary of progress

Staff value the active role that parent and community members have played in supporting teaching and learning
activities. Through the use of newsletters, emails, discussions, meetings and participation in school activities, families
understand the school values their input and the ways they can encourage, motivate and reinforce children's learning at
school. Educational partnerships have been strengthened via quality programs and initiatives developed to support and
extend rich learning experiences for students.

Progress towards achieving improvement measures

Process 1: Quality educational partnerships with High school and tertiary education systems

Evaluation Funds Expended
(Resources)

Authentic relationships developed with high school and university
connections, including specialised CAPA program, Middle Years project, First
Foot Forward program and meetings with UNE university personnel to
develop a 'showcase of best teaching practice'.

Strengthened relationships built through student participation in maths
enrichment program, multicultural day, Japanese Exchange student visit,
breakfast club volunteers and peer coaching opportunities, in partnership with
the local high school.

Selected students invited to participate in a challenge day with OC
community and placed 4th out of 256.

Special recognition and achievement award presented to Mrs Wilkes from the
Australian Mathematics Trust, for Co–Teacher of the year, 2019.

Staffing

Funding Sources:
 • Socio–economic background
($2000.00)

Process 2: Effective sustainability programs integrated into everyday teaching practices

Evaluation Funds Expended
(Resources)

Effective partnerships developed with the Penrith Lakes Environmental
centre to embed sustainability in to teaching and learning programs through
the implementation of the Kitchen Gardens program with stage 3 students.

Whole school and student participation in sustainable and environmental
programs integrated through all KLAs, including Tree day, Return and Earn

Release of teacher to assist with
Kitchen Garden implementation.

Purchase of plants and gardening
supplies for Kitchen Garden.
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Progress towards achieving improvement measures

initiative, Lids4Kids initiative, stationary collections for recycling pens and
markers and clean up the school day.

Purchase of compost collection and
worm farm.

Kitchen Garden Program.

Greenhouse.

Funding Sources:
 • Consolidated Funding ($35000.00)

Process 3: Ongoing workshops to build parent/carer understanding of the school priorities and learning strategies
to support learning at home.

Evaluation Funds Expended
(Resources)

High level of support and engagement with parents and community members
through school activities, including NAIDOC week, Kick Start to Kindergarten
program, Pedlar's fair, Athletics carnival volunteers and community visits.
Results from a parent skills and expertise survey promoted additional support
and extension of teaching and learning activities, through an inclusive
approach, to create a sense of shared responsibility.

Whole school active participation and ongoing support with P&C activities
and fundraising, including attendance of executive at meetings, purchase of
end of year trophies, Year 6 graduation cake, Bunnings BBQ and attendance
at P&C Christmas dinner.

100% of PLPs were written with parental involvement through face to face,
telephone or writing.

Staffing

Trophies

Funding Sources:
 • Consolidated Funding ($2500.00)

Next Steps

Ongoing development of Kitchen Garden program with additional garden beds and livestock to be considered.

Development of a school farm and greenhouse project.

Strengthen programs with Kingwood Learning community, Penrith Selective High School and other local high schools.

Continue to strengthen ties with community and family groups to support student learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Staffing

Administration

Funding Sources:
 • Aboriginal background
loading ($30 165.00)

All Aboriginal students engage in tailored,
personalised learning experiences, aligning to
the Aboriginal 8 Ways of Learning pedagogy.
All Aboriginal students have updated
Personalised Learning Pathways in
consultation with key stakeholders.
Aboriginal perspectives embedded into
teaching and learning programs and activities.

English language proficiency Staffing

Administration

Rip it up Reading Program

Funding Sources:
 • English language
proficiency ($41 681.00)

All students K–6 received tailored support
through one on one and group interventions.

Low level adjustment for disability Staffing

Administration

Funding Sources:
 • Low level adjustment for
disability ($63 600.00)

All identified students receiving individualised
support, as per Individualised Education
Plans.

Quality Teaching, Successful
Students (QTSS)

Staffing

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($84 626.00)

The Assistant Principal has been able to work
with colleagues in analysing internal and
external data sources to track student
achievement and align school procedures
with departmental requirements to ensure
quality education opportunities are provided
to all students.

Socio–economic background ICTs

Staffing

Professional Learning

Funding Sources:
 • Socio–economic
background ($172 257.00)

Students are able to utilise a variety of digital
platforms to access information and learning
materials. Resources are distributed across
all stages, providing equitable access to ICTs.
All students identified for learning support
receiving tailored interventions.

Support for beginning teachers Staffing

Professional Learning

Time

Funding Sources:
 • Support for beginning
teachers ($29 515.00)

All beginning teachers have access to teacher
mentor, ongoing dialogue, feedback sessions
and quality professional learning opportunities
to reflect on/refine their practice.

Targeted student support for
refugees and new arrivals

Staffing

Time

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($29 515.00)

Data obtained is utilised to inform teaching
and learning programs and guide reporting
feedback to parents and other stakeholders.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 194 218 232 257

Girls 197 200 186 207

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.8 94.4 92.7 91.5

1 90.7 92.6 93.5 89

2 92.8 93.3 92.7 92.6

3 93.7 93.9 94.5 92.2

4 90.5 91.8 94 91.8

5 93.3 92.3 93.3 92.1

6 94.9 89.7 91.9 90.4

All Years 92.9 92.6 93.2 91.3

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 20.73

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 0.6

School Counsellor 1

School Administration and Support Staff 7.38

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 992,724

Revenue 5,010,667

Appropriation 4,935,617

Sale of Goods and Services 11,745

Grants and contributions 57,519

Investment income 4,635

Other revenue 1,150

Expenses -4,951,422

Employee related -4,589,751

Operating expenses -361,671

Surplus / deficit for the year 59,245

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 787,302

Equity Total 521,135

Equity - Aboriginal 30,165

Equity - Socio-economic 172,257

Equity - Language 105,711

Equity - Disability 213,002

Base Total 3,070,047

Base - Per Capita 103,931

Base - Location 0

Base - Other 2,966,116

Other Total 369,813

Grand Total 4,748,296

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 9.0 16.4 25.4 13.4 16.4 19.4

School avg 2017-2019 8.8 15.2 20.5 20.5 21.6 13.5
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Band 1 2 3 4 5 6

Percentage of students 9.0 13.4 32.8 17.9 22.4 4.5

School avg 2017-2019 8.6 12.6 24.1 21.8 20.7 12.1

Band 1 2 3 4 5 6

Percentage of students 17.9 10.4 16.4 11.9 28.4 14.9

School avg 2017-2019 12.9 13.5 17 24 22.8 9.9
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Band 1 2 3 4 5 6

Percentage of students 4.5 10.4 20.9 37.3 25.4 1.5

School avg 2017-2019 4.7 9.9 27.5 25.7 28.1 4.1

Band 3 4 5 6 7 8

Percentage of students 14.1 18.3 28.2 15.5 21.1 2.8

School avg 2017-2019 9 18.6 24.9 24.3 13 10.2
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Band 3 4 5 6 7 8

Percentage of students 7.0 21.1 16.9 29.6 19.7 5.6

School avg 2017-2019 9 19.7 25.3 22.5 15.2 8.4

Band 3 4 5 6 7 8

Percentage of students 8.5 14.1 28.2 31.0 16.9 1.4

School avg 2017-2019 6.8 13.6 20.9 35 15.8 7.9
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Band 3 4 5 6 7 8

Percentage of students 14.3 17.1 38.6 22.9 5.7 1.4

School avg 2017-2019 12.5 17 43.8 19.9 5.1 1.7

Band 1 2 3 4 5 6

Percentage of students 12.3 18.5 24.6 24.6 12.3 7.7

School avg 2017-2019 7.1 22.9 27.1 22.9 13.5 6.5

Printed on: 9 June, 2020Page 20 of 23 Penrith Public School 2859 (2019)



Band 3 4 5 6 7 8

Percentage of students 4.2 25.4 26.8 28.2 11.3 4.2

School avg 2017-2019 5.1 24.2 31.5 23.6 11.8 3.9
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Parent/caregiver, student, teacher satisfaction

Partnerships with Penrith Valley were cultivated in 2019 with the commencement of the Kitchen Garden Program to
enhance our Health curriculum. 92% of parents and carers believed that this is a practical, engaging program that
provides a great opportunity for students to learn about nutrition and the origins of our food. Parents and carers strongly
support extracurricular opportunities such as the enrichment program and our partnerships with local high schools and
the Western Sydney University. The care and wellbeing for students is acknowledged by parents and carers as a
fundamental element of Penrith Public school.

Staff feedback indicates that the school provides opportunities for growth, enrichment and professional development.
They feel supported by their colleagues and the school executive in the implementation of their teaching and learning
programs. Staff are supported to pursue leadership opportunities and feel supported in further developing their skills,
strengths and areas of interest.

Students appreciate opportunities to learn in future focused learning facilities that enable them to explore and develop
their knowledge, skills and understanding in diverse ways. Student engagement is evidenced by high levels of
participation, confidence and achievement.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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