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Introduction

The Annual Report for 2019 is provided to the community of Parramatta West Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Parramatta West Public School
Auburn & Young Sts
Parramatta, 2150
www.parramattw-p.schools.nsw.edu.au
parramattw-p.school@det.nsw.edu.au
9635 9347

Message from the principal

As principal I regularly encourage staff and parents to reflect on what we use to measure the success of our school.
There are many measures:

 • The way a teacher assists a student to learn a new skill in reading or maths
 • A student achieving personal best in a sports or performing arts activity
 • Seeing the joy on the face of a child when he or she receives positive feedback about an area of learning that

he/she has been struggling with for years.

At Parramatta West, we continue to do well on state and national performance measures. Student results in NAPLAN
and other assessment tasks are consistently of a high standard. Our students as a cohort are amazing, no matter the
measure we apply. Achieving excellent results is important and we will continue to strive for excellence each year. Apart
from students striving for personal best in all areas of learning, three other critical elements highlight that our school is a
healthy place for learning:

 • Teachers who deeply care about the students in their respective classes. Teachers and support staff who love,
respect and show true interest in the personal, learning and well–being needs of students.

 • Parents and community members, including our outstanding P&C and parent volunteers, who are partners with the
school, sharing in the success of their children and working with teachers to help maximise life and learning
outcomes for their children.

 • Opportunities, enabled by staff and parents, which allow our children to shine. We all want and desire the best for
our children and the core curriculum and co–curricular opportunities for our students allows them to develop in
many areas.

Parramatta West Public School enjoys tremendous support from our parent body and local community. Once again the
Parents and Citizens Association of Parramatta West have provided exemplary support and resources for the school.
Their very active role in providing optimal classroom and playground environments for the learning community is
evidenced by a very enviable modern school community.

When you combine academic excellence, adults who love and care about children and opportunities designed for
children to flourish together, the results are clear – we have a truly successful school. When you think about why our
school excels, one word surfaces – connectedness. Parramatta West Public School is a highly successful school
because of the way parents, community and staff connect to maximise opportunities for students. I invite you to visit our
school website for further information www.parramattw–p.schools.nsw.gov.au
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School background

School vision statement

Parramatta West Public School aspires to be at the forefront of quality, future focused education.

We equip students with the knowledge and skills necessary to be active and critical learners in a changing world who are
informed, resilient problem solvers with a passion for learning.

Our staff are inspiring and engaging leaders who collaboratively foster the collective wellbeing of the school community
using best practice to improve the whole child.

Our school is inclusive and holds high expectations, pursuing excellence through active consultative partnerships with
our entire school community.

School context

Parramatta West Public School is located in the suburb of Parramatta and is part of the Western Sydney educational
area with an enrolment of 858 students. The school has 91% of its community identifying as coming from Non–English
Speaking Backgrounds.

Parramatta West Public School has been identified by Infrastructure NSW as one of many schools to undergo a building
redevelopment. This redevelopment will see the establishment of a new future focused development on the school site
along with the refurbishment of a number of current learning spaces to meet the future focused learning space
philosophy.

The whole school community is committed to providing a welcoming school environment where students are nurtured,
guided, challenged and inspired to learn and create. The school provides a diverse range of programs to support
students, including enrichment opportunities in literacy and numeracy, as well as building their confidence and
self–esteem through extra curricula programs such as debating, SRC, choir, dance, music, art and sport.

The school offers a variety of support programs, in addition to our English as an Additional Language/Dialect (EALD) we
have Learning and Support teachers (LaST) and Teacher Librarians. The school is fortunate to have a number of
bilingual Student Learning Support Officers (SLSO).

The teachers at Parramatta West Public School are committed to planning for the ongoing learning of students in their
care by creating ongoing learning opportunities that are engaging, differentiated and develop a deep knowledge and
understanding of the curriculum. Students are encouraged and supported to realise their full potential as confident and
creative individuals focused on a future of success and positive wellbeing.

Parents value education and are very supportive of the school and its programs.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling

LEARNING

Evaluations from staff provide an on–balance judgement of Sustaining and Growing.

Parramatta West Public School has a strong culture focussed on learning and continuous improvement. In assessing the
school's learning culture there is a demonstrated commitment that all students make improvement through strong
collaborative teams and collective support models within the school.

The school collects and analyses information to inform and support students' successful transitions. Attendance data is
regularly analysed with formal, consistent approaches to ensuring regular attendance. The school seeks to collaborate
with parents whose continuity of learning may be at risk.

Students, staff and the community recognise that wellbeing and engagement are priority areas. The school has planned
and implemented the Wellbeing Matrix to support a whole school approach and redesigned the merit scheme to support
the matrix. Clear systems allow for the monitoring, assessment and identification of student needs across the school.
Creativity is encouraged through a large variety of extracurricular activities with demonstrated evidence of high
engagement.
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Curriculum planning has been collective with a strong focus on the alignment of scope and sequences, teaching and
learning programs and assessment, supported through professional learning and cycles of inquiry. Assessment practices
continue to strengthen, and student reporting is clear and timely, meeting policy standards.

Student academic achievement is measured against internal and external assessment, including NAPLAN. Results
demonstrate some areas of improvement in literacy and numeracy, with further focus on reading and numeracy
achievement as a future focus.

TEACHING

Evaluations from staff provide an on–balance judgement of Sustaining and Growing.

Within the domain of teaching, evidence states that lesson planning is syllabus linked and incorporates strong explicit
teaching practices. This is supported through a collective approach to support the varying needs of the students. There is
considerable knowledge in the implementation of formative assessment and feedback processes which are strengthened
through collegial discussions and professional learning.

The review of the PWPS Wellbeing Framework has developed a consistent approach to behaviour expectations and
management. Support is provided to address behaviour issues, and ongoing issues are addressed through the Learning
Support Team, and Access Request process.

During 2019, significant professional learning was undertaken in the use of the Numeracy Progressions, EALD
Progressions, PDHPE syllabus implementation and effective co–teaching practices. Staff engaged in professional
learning to boost their data literacy skills, led by SCOUT. Teachers routinely track student data in alignment to
stage–based assessment plans.

Teachers have an increasing awareness of the Australian Professional Standards, now linked to the school's
professional learning overviews and PDP process. Professional learning is linked to strategic directions and school
priorities. The introduction of the innovative Cycle of Inquiry mode of professional learning endeavours to build teacher
capacity to engage in collective action research and draw upon expertise. This has the specific purpose of improving
teacher practice, so student learning outcomes are enhanced. All staff are engaging with the Literacy, Numeracy
progressions and developing a skillset to track performance using PLAN 2 software.

EDUCATIONAL LEADERSHIP

Evaluations from staff provide an on–balance judgement of Sustaining and Growing.

In the area of Educational Leadership, there is clear evidence that the leadership team ensures that implementation of
syllabuses and associated assessment and reporting processes meet NESA and Department of Education requirements.
Leadership is provided by both the Principal and Executive Staff and teaching staff are receptive to professional learning
and seek their own opportunities.

In the area of school planning, implementation and reporting, the evidence shows that the leadership team actively
supports change that leads to improvement and planning is a collective process. The processes in the plan are clear and
milestones are developed to keep the plan on track and drive evaluative thinking. The annual report provides the
community with an understanding of the progress of the school plan and how financial, physical and human resources
are utilised to provide quality teaching and learning.

The use of school resources is carefully planned and aligns with the school plan. Evaluation of these resources shapes
future resource acquisition and milestone accomplishment. There is a whole school approach to improving service
delivery and customer service through improved systems and processes.

Communication with our community is an area that is acknowledged by our parents with Facebook, school newsletters
and bilingual SLSOs all providing valuable avenues of communication.
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Strategic Direction 1

Inspired active learning

Purpose

To continue to build a culture of excellence focused on improving student learning outcomes by empowering staff and
students to teach and learn in an ever changing world where staff inspire and facilitate students to be creative, critical
problem solvers.

Improvement Measures

Increase the percentage of students demonstrating growth in literacy and numeracy K–6.

Increase the proportion of students achieving in the top two NAPLAN bands by 8%.

Teacher surveys indicate that professional learning has developed a deep knowledge of:
 • student learning needs
 • assessment practices; and
 • a deep understanding of syllabus documents

Tell Them From Me Surveys reflect growth in confidence in implementing new technologies.

Progress towards achieving improvement measures

Process 1: Professional learning for the school community is targeted to school priorities and professional needs
and enhanced through targeted alliances with other schools, DoE and other organisations.

Evaluation Funds Expended
(Resources)

Staff engaged in ongoing professional learning to build capacity in PDHPE
syllabus implementation, suggested planning models, Literacy and Numeracy
Progressions and the use of PLAN 2 software. Evaluative data provides
evidence of enhanced programming, authentic contextual learning and a
transference of planning models into other key learning areas. Teachers have
increased confidence to track student data using the progressions and PLAN
2 software.

TPL Funds – $10,000

TPL Sessions (T1–T4)

Staff Development Day T2 T3

Process 2: Participation in the analysis of formative and summative assessment data through CTJ to monitor and
track student performance.

Evaluation Funds Expended
(Resources)

The leadership team engaged in professional learning with a focus on
differentiation, assessment and moderation. Key findings were shared with
the wider staff leading to a stronger understanding of assessment. Staff
engaged in reporting analysis of grade and cohort data, leading to the
development of broader assessments school wide and a more balanced
alignment of A–E grading.

TPL Funds – $7,000

TPL Sessions (T1, T2)

Staff Development Day T2

Process 3: Identify emerging trends and capacities of technology to enhance learning, coupled with the
development of digital citizenship in students.

Evaluation Funds Expended
(Resources)

Staff and leaders engaged in Science and Technology Syllabus and Digital
Technology Syllabus professional learning led by (CSER). This contributed to
stronger understandings of computational thinking and connecting digital
technology when planning. Data shows active engagement by staff in 'opt in'
technology and coding professional learning opportunities throughout the
year.

TPL casual relief – $ 2,000

Technology upgrade – $112,000

TPL 'Opt in" – (T1–T4)
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Progress towards achieving improvement measures

Process 4: Partnerships between the school community, academics and the learning alliance provide professional
dialogue, mentoring and coaching to ensure ongoing learning and improved outcomes for all
stakeholders.

Evaluation Funds Expended
(Resources)

Successful academic partnerships were formed with the Refugee Support
Leader, NSW Digital Technology Consultant, Beginning Teacher Network
and Girls in STEM Alliance to improve outcomes. The community connection
was enhanced through the formation of the Community and Cultural
Committee with strong community attendance at all organised events.

TPL Funds – $ 6,000

Community Events – $8,000

Next Steps

 • Introduction of a school–based Instructional leader position to guide and facilitate literacy and numeracy
improvement

 • Engagement in Additive Strategies professional learning K–6 to strengthen understanding of Numeracy
Progressions and PLAN 2

 • Spiral of Inquiry mode of professional learning if refined and linked to literacy/numeracy
 • Girls in STEM alliance continued
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Strategic Direction 2

Enhanced collective responsibility

Purpose

To enhance the capacity of staff, students and parents to work collectively to support students to connect, thrive and
succeed through informed, evidence based strategies with excellence and equity at the forefront.

Improvement Measures

Students identified as having a disability or additional learning needs under the National Disability Data
Collection have learning adjustments implemented.

TTFM and other school based surveys indicate overall growth of students, parents and staff understanding  of
wellbeing programs and policies.

Teaching and learning programs reflect differentiation for all students.

Progress towards achieving improvement measures

Process 1: Professional learning for the school community is targeted to school priorities and professional needs
and enhanced through targeted alliances with other schools, DoE and other organisations. 

Evaluation Funds Expended
(Resources)

School leaders engage in 'Spiral of Inquiry' professional learning to support
the implementation of an inquiry based mode of professional learning in
teams. Cycles of inquiry commenced K–6 including MC support in Term 3,
and addressed contextual problems of practice. Evaluative data
demonstrates a developing confidence in staff, with a need to refine the
structure and continue to develop theoretical understanding in 2020.

TPL Sessions (T2–T4)

Process 2: Develop structures to build the capacity of staff to simultaneously assist students that require support
and extend students capable of high levels of achievement.

Evaluation Funds Expended
(Resources)

The 'Leading EAL/D Action Research Team' created, trialled and
implemented critical talk protocols to strengthen co–teaching through
facilitated talk. There is strong evidence of increased use of EAL/D
metalanguage, increased effectiveness of the use of co–teaching models and
strengthened partnerships between teachers. The structure of the Learning
Support Team model was reviewed and refined to ensure intervention is
targeted and prioritised. Evaluative data of the LST model indicates improved
systems and processes to identify, consult and assess individual student
needs.

DoE Grant – $ 5,000

TPL Funds – $ 8,000

TPL Sessions (t1 – T4)

Process 3: The school draws on the expertise of DoE policy to maximise wellbeing for all. 

Evaluation Funds Expended
(Resources)

The development and implementation of the PWPS Wellbeing Matrix led to a
consistent approach and language in relation to behavioural expectations
school wide. Evaluations from staff indicate regular use of the framework.
The alignment of the new merit scheme to the framework allowed for
recognition in a positive and connected way. Data collected indicates a
consistent use of positive reinforcement and a positive feedback from staff,
students and the community.

Design and print –$ 12,000

Process 4: Students' talents and interests are identified and nurtured through engagement in extension, extra
curricular, leadership and enrichment programs that encourage positive wellbeing and inclusion. 
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

A large percentage of staff contributed to the extra–curricular program across
the school, with over 15 groups for students to select from. Cohort data
indicates high attendance in extra curricular groups and an improving school
spirit. The student leadership team expanded their roles within the school
demonstrating enhanced leadership skills. All ATSI students and families
engaged in Pathway Plan meetings to create goals. Evaluations indicate a
stronger connection and engagement as a result.

TPL casual relief – $ 1,200

Next Steps

 • School leaders deepen professional knowledge of 'inquiry based' professional learning
 • Cycles of Inquiry continue K–6
 • EAL/D critical talk protocols implemented across two stage teams
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Strategic Direction 3

Leadership for excellence

Purpose

To create a high performance culture that promotes best practice through instructional and shared leadership with a
vision for success. To proactively engage with school stakeholders through strategic decision making to enhance whole
school and administrative systems, structures and processes in response to the needs of a changing community.

Improvement Measures

Teacher surveys indicate that the school's leadership strategy has supported them in their professional
growth.

Student, staff and parent surveys indicate satisfaction with school wide systems and structures.

Improved school wide systems and structures.

Maintain above state mean levels as measured by the 'Tell Them From Me' survey.

Progress towards achieving improvement measures

Process 1: School leadership practices will ensure professional growth of current and aspiring school leaders in
future focused pedagogy through opportunities to lead new and innovative practices in achieving school
excellence.

Evaluation Funds Expended
(Resources)

The school leadership team engaged in regular, structured professional
reading to enhance leadership skills. Qualitative data indicates that ongoing
professional reading and structured discussion has enhanced school leaders'
ability to plan and facilitate inquiry based learning.

Leadership Mindsets Texts – $ 500

TPL Sessions (T1–T3)

Process 2: School implementation practices are aligned with current DoE policies. Review processes are
embedded and undertaken regularly. 

Evaluation Funds Expended
(Resources)

Curriculum reviews formed part of regular executive meetings to ensure the
alignment with NESA requirements. This involved the analysis of program
samples, scope and sequences and assessment plans. Further review will
continue to provide a more detailed evaluation across the school. The
Discipline policy review indicates the need for revised discipline systems
school wide in line with new newly implemented wellbeing framework.

TPL Funds – $ 5 000

QTSS time allocation

Process 3: The school leadership team creates an organisational structure in preparation for the redeveloped
school site that enables management systems, structures and processes to work effectively and in line
with legislative requirements and obligations. 

Evaluation Funds Expended
(Resources)

A review and increase in play spaces has resulted in positive feedback by
staff and students. Improved systems to manage 'Late Arrivals' and on–site
visitors has enhanced customer service and school efficiency.

Grounds maintenance – $40,000
Technology & Subscriptions – $15,000

Next Steps

 • Discipline systems aligned with PWPS Wellbeing Framework
 • Engages with Transition and Change Co–ordinator to facilitate and support change for the northern campus
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Targeted funding of $9,167
was received as an
Aboriginal background
loading, funds were used to
provide both teacher and
SLSO support

In 2019 all students with an Aboriginal
background where supported to develop
Learning Pathway Plans in a collaboration
between the students, parents and staff.
Where required additional SLSO support was
provided to enhance educational outcomes.

English language proficiency Targeted funding for
English language
proficiency was
$640,294.Of this $576,266
was centrally directed to
staffing and $64,028 was
able to be used flexibly. To
best meet the needs for the
students at PWPS most of
the flexible funding was
directed to staffing to
enable the employment of
specialist EAL/D and
Language teachers. The
remaining funds were
directed to resources for
use to support a large
variety of English language
proficiency needs.

In 2019 the EALD teachers piloted a project
focused on a co–teaching model with a
particular focus in Kindergarten on
communication protocols to support the
effective use of the co–teaching model. This
model has now been presented to a number
of state schools and state office personnel as
an exemplar model of service delivery.

A number of newly arrived students were
supported through short term intensive
withdrawal programs focused on direct
teaching to enhance language acquisition.

Low level adjustment for disability Targeted funds for low level
adjustment for disability
was $175,806 Of this
$96,044 was centrally
directed to staffing for a
Learning and Support
Teacher (LaST). $79,762
was able to be used
flexibly. To best meet the
needs of the students at
PWPS, Flexible funding
was used to employ School
Learning Support Officers
to support student learning
in the classroom.

During 2019 the Learning and Support Team
shifted its focus to a co–teaching model of
support providing in–class support to
identified students. In addition, they
co–ordinated the volunteer program providing
students the opportunity to participate in a
reading support program, provided
one–to–one withdrawal programs for
identified students and provided resources
and information to classroom teachers.

SLSO assistance was provided each week to
support the individual learning plans of
identified students and to support in class
intervention programs

Quality Teaching, Successful
Students (QTSS)

Targeted funding for QTSS
was $158,687 which was
centrally directed to
staffing.

During 2019 this funding was used to release
the team supervisors from face to face
teaching to support teachers delivery of
curriculum areas. Learning programs were
discussed with teachers, support was offered
to differentiate the curriculum, demonstration
lessons were conducted and feedback was
given.

Socio–economic background Socio–economic
background funding was
$96,336.

During 2019 funding was used flexibly to
support improved teaching and learning
through enhanced student access to a wider
range of curriculum learning experiences and
resources including computer technologies.
Financial assistance was provided to families
experiencing difficulties, sustaining an
inclusive culture by supporting these families
with school related expenses.

Support for beginning teachers Mentoring structures and
collaborative practices of
support are embedded to
improve professional

Centrally identified beginning teachers were
released from class to participate in a range
of activities to develop their skills. These
activities included mentoring sessions with
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Support for beginning teachers knowledge and practice.
Funds allocated are tied to
specific staff identified
centrally.

supervisors, lesson observation and
professional learning targeted to their needs
and those of their students. Support was also
provided for the teachers to gather and
annotate evidence for their accreditation at
proficient.

Targeted student support for
refugees and new arrivals

Targeted funds of $12,685
were combined with
immigration funding support
to employ Bilingual SLSO
staff.

Funds were utilised to engage Bilingual
School Learning Support Officers (SLSO) to
support students and families with adjustment
to a new culture and leaning environment. All
refugee students are engaged in school
based programs supported by SLSO time
when required. SLSO during 2019 were
utilised to provide interpreter services for
newly arrived families ensuring a deep
understanding of family needs and increased
understanding for parents of school life and
expectations.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 402 436 453 474

Girls 336 364 403 408

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.9 93.6 93 90.8

1 94.9 93.7 91.9 92.7

2 95.1 94.1 92.5 92.7

3 96 95.8 94.6 93.3

4 94.3 96.1 93.5 92.9

5 95.2 94.9 94.8 93.1

6 93.6 94.5 93.5 91.9

All Years 95.1 94.6 93.3 92.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 37.19

Teacher of Reading Recovery 0.95

Learning and Support Teacher(s) 0.9

Teacher Librarian 1.4

Teacher ESL 5.4

School Counsellor 1

School Administration and Support Staff 8.17

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,152,360

Revenue 8,836,306

Appropriation 8,447,767

Sale of Goods and Services 15,383

Grants and contributions 363,386

Investment income 5,269

Other revenue 4,500

Expenses -8,716,604

Employee related -7,715,826

Operating expenses -1,000,778

Surplus / deficit for the year 119,702

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 673,337

Equity Total 921,603

Equity - Aboriginal 9,167

Equity - Socio-economic 96,336

Equity - Language 640,294

Equity - Disability 175,806

Base Total 5,628,285

Base - Per Capita 205,290

Base - Location 0

Base - Other 5,422,995

Other Total 794,927

Grand Total 8,018,152

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of students, parents and teachers about the school. In 2018
students, parents and teachers were invited to complete the NSW DoE Tell Them From Me (TTFM) survey. Their
responses are presented below.

The TTFM student survey measures 20 indicators based on the most recent research on school and classroom
effectiveness. The results below are based on data from 243 students from years four, five and six that participated in the
survey. PWPS results are compared with NSW Government norms, which are based on the results for all students who
participated in 2018.

 • 81% of students had a high rate of participation in sport; the NSW Govt norm is 83%
 • 64% of students had a high rate of participation in art, drama, music, or a school committee; the NSW Govt norm is

55%
 • 82% of students had a high sense of belonging, accepted by their peers and by others at the school; the NSW

Govt norm is 81%
 • 84% of students report positive relationships with their peers; the NSW Govt norm is 85%
 • 95% of students believe that education will benefit them personally and economically in their future; the NSW Govt

norm is 96%
 • 75% of students had positive homework behaviours eg completing homework and submitting on time; the NSW

Govt norm is 63%
 • 89% of students had positive behaviour, did not get in trouble or disrupt others learning; the NSW Govt norm is

83%
 • 31% of students believe they have been subject to bullying behaviour; the NSW Govt norm is 36%

The Focus on Learning Survey is a self–evaluation tool for teachers and schools. The questions in the survey are
grouped to assess eight of the most important Drivers of Student Learning. Thirty six teachers responded to the survey.
The scores for the Likert format questions (strongly agree to strongly disagree) have been converted to a 10–point scale,
then averaged and reported by topic. A score of 0 indicates strong disagreement, 10 indicates strong agreement and 5 is
a neutral position.

Leadership: Score 7.6: NSW Govt norm 7.1

Collaboration: Score 8.0 NSW Govt norm 7.8

Learning Culture: Score 8.0 NSW Govt norm 8.0

Data Informs Practice: Score 7.8 NSW Govt norm 7.8

Teaching Strategies: Score 8.0 NSW Govt norm 7.8

Technology: Score 5.8 NSW Govt norm 6.7

Inclusive school: Score 8.1 NSW Govt norm 8.2

Parent Involvement: Score 6.9 NSW Govt norm 6.8

The Partners in Learning Parent Survey is based on a comprehensive questionnaire covering several aspects of parent's
perceptions of their children's experiences at home and school. It is primarily based on Joyce Epstein's framework for
fostering positive relations between the school and the community the results have been converted to a 10–point scale,
then averaged and reported by topic. A score of 10 indicates strong agreement, 5 is a neutral position, 0 indicates strong
disagreement. The data of 80 respondents was used to collate the following analysis.

Parents feel welcome: Score 7.5 NSW Govt norm 7.4

Parents are informed: Score 7.1 NSW Govt norm 6.6

Parents support learning at home: Score 7.3 NSW Govt norm 6.3

School supports learning: Score 7.0 NSW Govt norm 7.3

School supports positive behaviour: Score 7.8 NSW Govt norm 7.7

Safety at school: Score 7.6 NSW Govt norm 7.4

Inclusive school: Score 7.5 NSW Govt norm 6.7

Printed on: 27 May, 2020Page 18 of 19 Parramatta West Public School 2843 (2019)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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