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Introduction

The Annual Report for 2019 is provided to the community of Nulkaba Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Nulkaba Public School
5 O'Connors Road
NULKABA, 2325
www.nulkaba-p.schools.nsw.edu.au
nulkaba-p.school@det.nsw.edu.au
4990 1805

Message from the principal

The Annual Report for 2019 is provided to the community of Nulkaba as an account of the school's operations and
achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

2019 was a momentous year for Nulkaba as we moved into our new buildings. We were fortunate to have been selected
for a significant re–build of our school. We now have 14 new classrooms, a new administration section and new toilet
facilities. Our new classrooms were built with classrooms which open onto amazing maker space sections. It also include
tiered learning spaces and withdrawal rooms. they are all brightly coloured and are providing our students with a
wonderful space to learn especially in the context of our Project–based learning focus. It also allows stages to work
together more productively.

Message from the students

Nulkaba Public School has given myself and many students so many opportunities. My highlights have definitely been
able to participate and represent in sports in which the teachers involvement and encouragement played a major role. I
also got to do a lot of public speaking on behalf of Nulkaba School which definitely helped my confidence grow. I was
honoured to be involved in the Anzac service. I really loved being part of a fantastic class with great students and a
teacher that always motivated and inspired us all. A highlight and an experience I was lucky enough to be involved in
was moving into our new school which was very exciting. Nulkaba Public School is full of amazing teachers, great staff
and is lead by very kind but firm principle who was always friendly in the playground. Tayah.

Nulkaba is an awesome school. I am so grateful to have spent all of my school years from Kindergarten to Year 6 there,
and having the wonderful experience of being School Captain.

The teachers at Nulkaba are the absolute best. They changed our learning to be Project Based and it was so much fun.
All the teachers and students had so much fun learning new things in a much more interesting way.

There are so many great things that happen at Nulkaba, the students are given lots of opportunities in everything from
debating, to aerobics to representing in almost every sport there is. We were also lucky to go on lots of excursions and
camps.
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Changing to a brand new school was very different, but the new school was great. So many new rooms and lots of great
technology. I am sure students will love it for many years to come.

Being a student at Nulkaba Public School was incredible, I have so many phenomenal memories and moments that I will
never forget.  Ash
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School background

School vision statement

Exceptional Education Everywhere for Everyone!

School context

Nulkaba Public School has a current enrolment of 400 students (295 families), comprising of 16 classes. Boys make up
50.5%  of the student population in comparison to girls 49.5%.  10% of the student population is Aboriginal. The school is
located in the village of Nulkaba on the outskirts of Cessnock. Nulkaba Public School is an active and proud member of
the Cessnock Community of Great Public Schools, delivering excellence in student education and innovation in our
teaching and learning practices, implementing programs such as the Kindergarten speech screening and STEM
combined Staff Development Day initiatives. The CCGPS consists of a total of 15 local public schools within Cessnock
and the surrounding area, all striving collectively to provide the best possible educational opportunities for our students,
teachers and community members alike.

At Nulkaba Public School we aim to develop Future Focussed learners academically, culturally and socially by providing
quality initiatives in Literacy, Numeracy and Technology and Wellbeing. Nulkaba has a very strong relationship with its
community, reflected in an extraordinary support of all school events by parents and friends.

Our school vision of 'Exceptional Education Everywhere for Everyone' aligns with our school values of Respect,
Responsibility and Excellence enabling us to build active and creative future citizens.

In 2019 the school moved into it's brand new facilities. This included a new administration office, a new toilet block and
14 new classrooms.  All demountables were removed from the school site. This was hugely exciting  for our school as
the rooms have been architecturally and educationally designed to enhance the learning of our students.

Student performance data indicates the need to focus on growth from Years 3 to 5 in both numeracy and reading. It also
shows a need to focus on increasing the number of students in the top two bands for numeracy.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Learning for All, Success for all.

Purpose

To provide stimulating and enriching educational experiences to cater to the diverse learning needs of staff and students
to develop necessary skills for life–long learning.

Improvement Measures

Increase by 20% the number of students demonstrating expected growth in literacy and numeracy (NAPLAN)

At least 85% of students demonstrating expected growth per semester across the DoE literacy and numeracy
progressions relevant to expected time frames.

Program supervision and classroom observation ensure and increase in teacher capacity to create and deliver
engaging Teaching and Learning programs and activities.

Increase number of Aboriginal and Non–Aboriginal students in top two bands to be equivalent to or above state
average.

Progress towards achieving improvement measures

Process 1: Project Based Learning

Draw on research to deliver specific targeted practicesa in Project Based Learning pedagogies so that
students develop necessary skills for life long learning.

Evaluation Funds Expended
(Resources)

Throughout the year the students have had a range of experiences and the
learning culture across the school has definitely altered. Students are
engrossed with a range of experiences and the opportunity to gain a strong
understanding of real world events.

Teachers planning

Casual relief

Classroom decorations

Process 2: Differentiated Learning

Develop and implement effective formative assessment systems to cater to the diverse learning needs
of staff and students.

Evaluation Funds Expended
(Resources)

Overview proforma has been shared amongst staff to allow for filling in whilst
completing reports. This hand over of information is very important for
students to transition successfully into the following years classroom.

Class lists

Time

Knowledge

Process 3: Literacy and Numeracy

Draw on research and state programs to develop and implement high quality professional learning in
literacy and numeracy teaching practices.

Evaluation Funds Expended
(Resources)

Looking toward 2020 the school made a range of small changes to improve
the effectiveness of two major initiatives in the area of Literacy and
Numeracy.

– Firstly two staff members from different stages throughout the school will be

Staff coverage allocation

Staff Meeting Time

Weekly routine
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Progress towards achieving improvement measures

work with Gai Chambers to continue and build on the Writing initiative to
improve our effectiveness when teaching writing. The teachers are having
professional learning and then coming back and working with the whole
school to have a whole school focus.

– Secondly with our focus last year on Numeracy through the Number Talks
and Number Sense each week the LAST will share a Mathematical activity or
resource to trial and work with in classrooms. Teachers then share impact of
activity in classroom.

LAST input

Next Steps

https://drive.google.com/open?id=1jYzCsJ1FzRCiXaUQN35avQQJ7VJkpepG
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Strategic Direction 2

Happy Hearts and Happy Minds

Purpose

To enhance and support staff and student social and emotional well being promoting powerful respectful relationships.

Improvement Measures

Peer and supervisor classroom observations indicate an increase of 10% of the incidents of pro–social behaviours in
the classroom and playground.

Teachers observe an increased impact of school values program in all settings.

An increased incidents of respectful interactions between all stake holders – leading to purposeful and effective
relationships.

Peer and supervisor classroom observations indicate an improved level of resilience in students in the classroom and
playground.

Progress towards achieving improvement measures

Process 1: Positive whole school approaches

Implement a whole school approach to well–being in which students can connect, succeed and thrive.

Evaluation Funds Expended
(Resources)

Trauma Informed Practice is a professional development course that is being
ran with the schools across the LMG. The whole school has been involved in
Module 1 and are looking to be involved in Module 2.  This whole school
approach has included office staff, support staff and teaching staff. This looks
to provide students with a bigger support network and to be able to support
our school community.

The TEAM is a new idea and something that will need to be monitored and
assessed throughout.

Sharing the idea in staff meeting

Encourage staff to jump on this
positive team

Process 2: Relationships

Regular Professional Networking for both staff and students is implemented to support the creation of
powerful, respectful relationships.

Evaluation Funds Expended
(Resources)

The inclusion of Nearly at Nulkaba strengthened this connection and
provided more opportunity for students coming to Kindergarten. Close
observations will be made at the start of 2020 of the effectiveness of this
program.

Great bonds built for the future of the students education.

Process 3: Wellbeing

Refine and implement school based systems to track and monitor student well–being.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

As a whole staff we saw that some aspects were effective and some were not
effective.

1. An intervention teacher that is focused on a stage is effective

2. Having a mix of middle students in the testing for programs is effective

3. LAST found too much time given to consultation with families

4. LAST allocation needs to be targeted to support LST aims

5. Stage 3 intervention not effective
6. Team teaching format effective for areas of writing, but staff really wanting
to move back to Technology

Time

Staff meeting time
Data from intervention
Timetables
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Strategic Direction 3

Strong Connections for All

Purpose

Create and promote strong whole school community connections to enhance purposeful, effective relationships that are
inclusive of all.

Improvement Measures

An increased level of collaboration across the school and wider community as measured by parent attendance and
involvement in a range of school information and evaluation activities.

An improved impact with school communication strategies.

Progress towards achieving improvement measures

Process 1: Collaboration

To research and implement quality processes that require collaboration and whole school community
connections.

Evaluation Funds Expended
(Resources)

2019 saw Nulkaba engaging parents in a range of new ways focusing on
current areas of focus and sharing a vision of growth. We had Brain gym
sessions with parents and community members, Cyber Safety sessions and
information sessions focused on learning plans for students. We also had the
pilot program for Trauma at our school, engaging colleagues from across the
LMG. All were positive but our local community events not as popular as we
would like. Looking toward 2020 we would like to trial engaging families in a
range of different ways. Whether it be 'how to' videos or Zoom meetings to
improve engagement. This will be something we look to trial to build on our
community engagement and sharing an educational vision for our students.

Year Calendar

Survey Monkey

Reflections from review meetings, LST
and identified students meetings

Process 2: Communication

To research and implement quality communication strategies to enhance purposeful and effective
relationships.

Evaluation Funds Expended
(Resources)

Nulkaba trialed a range of communication gateways to engage our families in
2019. Improvements to the Newsletter content and format, emailing
information and uploading all information through Seesaw to fully utilise this
format was very advantageous. Families engaged in more activities and were
on the educational journey of their child in a better way. The sentral family ap
is still something that we look forward to trialing and utilising in the school, to
take another step away from social media and to keep information within our
closer community. P&C meetings developed a shared vision and big changes
occurred due to this productive partnership. Our library is completely
revamped and an improved environment to read and learn within has been
developed. This has been extremely beneficial to the students of Nulkaba
Public School.

Seesaw account and ambassador

Newsletter timetable and format

Technology knowledge

Time

Next Steps

https://drive.google.com/file/d/1__hNhorCeLNB3–7TawPyZz20qwCYfmmf/view?usp=sharing
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Allocated meeting time

Survey monkey for staff,
students and community

Allocation for resources to
be determined for 2020

Timetabling allocation for
staff to support students

Resources for cultural
experience

Engagement of outside
agencies to improve
authenticity of cultural
experiences

Staff training allocation
(Connecting to Country)

Allocation for family
engagement

Allocation for specialised
teachers

Overall 2019 was highly successful for the
Aboriginal team establishing many authentic
and culturally rich educational experiences for
our ATSI students as well as our whole
school community. NAIDOC day and our
Project Based learning provided the platform
for a range of different experiences that
allowed students to gain a greater
understanding of the history of our nation.
ATSI students engaged in weekly activities
and a widening range of support networks
were established and built on to improve the
overall educational progress of the students.
2019 saw the establishment of the Wiyala
Aboriginal Public Speaking Competition,
Cessnock Walks Kawuma and our first K–6
Cultural experience excursion. All highly
successful for Nulkaba students and the wider
community. All events that will hopefully
continue in 2020 and beyond. The Aboriginal
Team all passionate in improving the
opportunities for our students continue to
strive for new experiences and we look
forward to 2020 being another exciting and
eventful year for the students.

Low level adjustment for disability Pre and post test results of
Year 3 and Year 5 students
working with Multi Lit and
Quicksmart. (Term 1 and 3)

Pre and post test results of
Year 4 and Year 6 students
working with Multi Lit and
Quicksmart (Term 2 and 4)

Sentral data for identified
students who have
engaged in the Social
groups activities.

Effectiveness from LST – of
students being offered
support from a range of
sources and educational
progress improved.

Employment of SLSO for
additional time for programs

Our LAST has worked very hard with
teachers K–6 to develop adjustment sheets
that provide teachers with a range of
strategies to improve the educational
experience and opportunities for identified
students. This has been beneficial to
collecting student data and to support
teachers with the students within their
classroom. Some of the IEP structures have
been analysed and reviewed and a user –
friendly format developed for trial in 2020.
This again offering support for teachers so
that they can better cater to the needs of the
students within their class.

Funding and continuing the additional
programs by SLSO's has proven to be far
more effective with targeting students,
grouping on ability and rotating focus. This
will be continued in 2020 if timetabling allows
for it.

Quality Teaching, Successful
Students (QTSS)

$$$ teacher salary to cover
time

Organisation'

Teacher time

Timetabling

In 2019 the Assistant Principal day was
utilised to mentor teachers with the
implementation of THRASS, work with PARS
and brain gym, Number talk demonstrations
and mentoring, Stage 2 swimming program
and staffing,  trialing a life skills based special
education program as well as supporting
teacher supervision.. This structure is
beneficial across the school and will be
continued into 2020.

Socio–economic background Timetabling 2019 made it evident that there is a need for
further mentoring and team teaching
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Socio–economic background Employment of IT specialist
2 days a week to support
technology across the
school

Employment of a
specialised teacher 3 days
a fortnight to team teach
and up skill teachers across
the school.

Diagnostic results from
students outlining
educational progress due to
the in put of intervention
teachers.

opportunities when teaching the areas of
Digital Technologies. The timetabling and
access to the T4L rental equipment has made
it that we will move to 3 days a week
technology development and team teaching
structures. This is important to insure
students are being exposed to the skills and
knowledge that is required. Also we need
more time with our IT specialist, especially
with movement to the Sentral parent app.
This will be looked at for 2020.

2019 is the second year where Nulkaba have
been able to utilise funds to provide
intervention teachers across the school K–6
and to target support programs to our
students targeting 3–6. Analysing data and
working closely with classroom teachers and
LAST has enabled students to gain access to
support in a more equitable and effective way.
Working with timetabling and ensuring
students worked with their class teacher
uninterrupted every morning focused on
improving students results in areas of Writing
and Number sense. This structure was
extremely effective and a similar structure will
be utilised in 2020. Aiming to again 'value
add' for all students.

Support for beginning teachers Mentor time allocation

Share of resources with
beginning teachers

PDP structure and targeted
planning

RFF allocation

Our beginning teachers in 2019 overall
experienced a lot of success. Forming strong
connections with colleagues and all beginning
teachers completing accreditation within the
year. Our beginning teachers have made
strong connections within the school
community and positive relationships with
their students. This structure and support was
highly effective and a tool to be utilised in
2020 and beyond.

School Technology Plan Laptops

Contracts

Time

IT support

T4L resourcing

Teacher professional
development

2019 identified a few areas for improvement
in the laptop program. Contract changes,
device knowledge and systems needed to be
improved. Changes in staffing and loss of
information brought many challenges but this
will make plans for 2020 very important.
Wording on contracts and knowledge of
devices with the correct person has improved
the tracking of machines within the school. A
labeling and tracking system has been
implemented to improve resource knowledge.
This will be continued into 2020 and improved
practices into 2020 and beyond.

EAfS self–funded $$$ salary of teacher
stepping up into role

Resources around Literacy
and Numeracy

Staff meeting allocation to
up skill staff

As a self funded EAfS school our objective
has been to have a part–time instructional
leader who can access EAfS resources,
professional learning, and networks. This was
then shared with the Nulkaba staff. Staff can
collaborate with our Instructional Leader to
enter and track student data in literacy and
numeracy and become more familiar with the
use of PLAN 2. This has been extremely
beneficial for staff to become confident to
track and monitor the progress of their
students.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 203 205 193 206

Girls 215 204 189 186

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.1 94.1 94.1 93.1

1 92.7 94.2 92.7 93.3

2 93.8 93.6 93.6 90

3 92.1 93.3 92.6 92.2

4 93.9 93.2 92.9 90

5 93.2 91.3 91.8 92.9

6 94.3 92.7 90.7 92.2

All Years 93.4 93.2 92.7 92

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 14.03

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 1.3

Teacher Librarian 0.8

School Administration and Support Staff 3.02

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 350,497

Revenue 3,940,361

Appropriation 3,709,186

Sale of Goods and Services 11,931

Grants and contributions 218,456

Investment income 787

Expenses -3,901,151

Employee related -3,345,346

Operating expenses -555,804

Surplus / deficit for the year 39,210

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 219,641

Equity Total 379,080

Equity - Aboriginal 33,447

Equity - Socio-economic 141,270

Equity - Language 3,250

Equity - Disability 201,113

Base Total 2,765,046

Base - Per Capita 89,632

Base - Location 2,768

Base - Other 2,672,646

Other Total 220,268

Grand Total 3,584,034

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 6.5 8.1 14.5 19.4 19.4 32.3

School avg 2017-2019 3.5 14.5 15.7 22.7 21.5 22.1
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Band 1 2 3 4 5 6

Percentage of students 4.8 11.3 14.5 21.0 32.3 16.1

School avg 2017-2019 2.9 14.5 17.4 23.3 25.6 16.3

Band 1 2 3 4 5 6

Percentage of students 6.5 11.3 12.9 21.0 32.3 16.1

School avg 2017-2019 4.1 13.4 14 24.4 29.7 14.5
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Band 1 2 3 4 5 6

Percentage of students 1.6 6.3 10.9 21.9 48.4 10.9

School avg 2017-2019 3.4 4 18.4 27.6 33.3 13.2

Band 3 4 5 6 7 8

Percentage of students 11.5 14.8 34.4 18.0 19.7 1.6

School avg 2017-2019 10.9 20.6 26.1 26.1 13.3 3

Printed on: 1 June, 2020Page 21 of 26 Nulkaba Public School 2771 (2019)



Band 3 4 5 6 7 8

Percentage of students 10.0 21.7 28.3 28.3 6.7 5.0

School avg 2017-2019 6.8 21 28.4 27.8 11.7 4.3

Band 3 4 5 6 7 8

Percentage of students 4.9 8.2 42.6 27.9 16.4 0.0

School avg 2017-2019 6.1 12.1 30.9 29.7 17.6 3.6
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Band 3 4 5 6 7 8

Percentage of students 3.3 23.0 47.5 21.3 4.9 0.0

School avg 2017-2019 7.9 15.2 47.3 24.2 5.5 0

Band 1 2 3 4 5 6

Percentage of students 6.5 16.1 19.4 21.0 29.0 8.1

School avg 2017-2019 5.3 13.5 24.6 24 22.8 9.9
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Band 3 4 5 6 7 8

Percentage of students 6.7 21.7 33.3 18.3 18.3 1.7

School avg 2017-2019 3.1 21.9 33.8 25.6 14.4 1.3
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Parent/caregiver, student, teacher satisfaction

In 2019 our focus has been around providing students with an engaging and safe environment to allow their inquisitive
minds to grow and learn. We worked to provide all students with a range of supports to support their educational
aspirations as well as their social and emotional needs. We did this via intervention teachers across the school and
providing families with information that would provide them with the tools necessary to support a child in the current
climate. Cyber safety and the functions of the brain were two strong focuses to work in partnership with parents. Enabling
students to grow as an individual and be guided in a safe an supported way. It was reported that 77% of students felt
happy coming to school, 99% felt safe with teachers and friends. Staff also reporting that they felt supported in the
delivery of support programs and felt the benefit of structures that aim to cater to the diverse abilities of students. 85% of
teachers saw the benefits and increased engagement of students with the structure of Project based learning and the
planning format is beneficial. This feedback enables us to determine that many of the structures in place are working with
some adjustments to build on this further will hopefully see even higher rates of benefit. This feedback and reflection has
been instrumental in the plans made for 2020 and beyond and it is Nulkaba's aim to have all students, staff and families
engaged and comfortable within the school context and community.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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