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Introduction

The Annual Report for 2019 is provided to the community of North Star Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

North Star Public School
Edward St
North Star, 2408
www.northstar-p.schools.nsw.edu.au
northstar-p.school@det.nsw.edu.au
07 4676 3128

Message from the principal

Throughout 2019, we have continued to grow and evolve as a school community and recognise the importance of
embracing a collaborative approach to providing the very best educational outcomes for students at North Star Public
School. Our school ethos of high–expectations and quality teaching and learning, is underpinned by consistent school
leadership as we strive toward attaining, and maintaining school excellence.

We have continued to provide a range of high–quality educational opportunities tailored to meet the individual needs of
our students, with an emphasis on developing the whole child. Staff and students alike are sincerely grateful for the
support we receive from the North Star P&C, and we look forward to continuing to work with the P&C to provide a
positive and inclusive learning environment.

The process of completing External Validation has provided the school with clear direction for School Planning and
Development, and we look forward to implementing identified improvement measures as we move into the next phase of
our School Plan 2018–2020.

Message from the school community

PRESIDENTS REPORT 2019

President – Kama Kamphuis

Vice Presidents – Camilla Doolin & Victoria Woods

Report Compiled – Victoria Woods

What a successful year of fundraising in one of the driest and hardest for our community and yet we still had a

massive amount of support. Thank you to the commitment of our members, we continued on and achieved very

impressive results.

In 2019, with the combined support from sponsors, The NSW Department of Education and the P & C, we have

been able to work together to commence building an undercover lunch area for the kids, which will be

completed in 2020.

A special mention is made of the enormously generous donation made by State Wide Sheds of the Lunch Area
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Shelter and associated costs of $17,355.

I think it's safe to say we achieved the goal of assisting the school staff in providing our kids with additional

opportunities and a better school than they would otherwise get.

FUNDRAISING

 Grants

 Volunteers Grant $5000

 FRRR Strengthening Rural Communities Small & Vital Grant Program $7248

 Local Schools Community Fund $20000 – Submitted by the School with help from P & C

 Catering

 BALT Friendship Fundraiser Campdraft,

 North Star Show Jumping,

 North Star Trail Ride,

 Zone Cross Country,

 North Star Athletics Carnival

 NSPS Christmas Concert

 Canteen

 Mothers and Fathers Day Stalls

 Pie Drive

 North Star Trail Ride – Raffle, Main Gate

 Shuttle & Battery Drive

 Cookbooks

 Tea Towels

 Scholastic Book Club

P & C SPONSORS

 State Wide Sheds

 Gwydir Shire Council

 North Star Sporting Club

 North Star Trail Ride Committee

 Provence Flour & Malt

 Brasserie Bread

 Cameron Pastoral

 Bindaree Beef

 Hayes Spraying

 Goondiwindi Coop
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 Coles

 Johnstone Concrete & Quarries

P & C FUNDED ITEMS

 Learning Support Term 1

 Lake Ainsworth Excursion

 Bus travel

 Reading resources

 Year 6 Farewell contribution

 MacIntyre Young Writers Prize

 BALT Friendship Donation

 Presentation Day Contribution

 Double Door Fridge in Canteen

 Bain Marie

 Cashbox

 6 picnic tables

Thank you everyone who has been involved

2019 North Star Public School P & C.
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School background

School vision statement

Every student in our care at North Star Public School will be actively engaged in meaningful, challenging and
future–focused learning experiences to achieve and thrive as learners, leaders and confident, respectful, resilient 21st
century citizens.

We will support our students to become creative, self–motivated, persistent young achievers who contribute to the local
and global world and practise the core values of the school:  respect, responsibility, kindness and safety. This should be
achieved through high quality teaching, community engagement and whole school wellbeing.

School context

North Star is known as 'the heart of the Golden Triangle', a prime agricultural area, north of Moree NSW and 48km south
of Goondiwindi, Queensland. North Star is a farming community where grain, cotton, beef and wool are produced.

North Star Public School was established in 1941 as a one teacher school. Over the years enrolments have risen to  a
peak of over 140 students and five teachers in the 1970s to our present enrolment (2020) of 24 students and two
teachers.

Most students live on farms and travel to school by bus. Seasonal conditions and employment opportuntities on farms
have significantly influenced enrolments over the years.

With a strong focus on literacy and numeracy, students are recognised as individuals and future leaders at North Star
Public School.  High quality differentiated learning programs aim to develop well–rounded students with strong
commitment to life–long learning.  The school has dedicated and skilled staff who work collaboratively within a
professional learning community with an emphasis placed on students learning at their current point of need.

Our school enjoys the support of a strong, supportive and very generous P&C, which contributes considerably to the
school's operatons.  We have many school patrons and friends who take a keen interest in the school.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Executive Summary – 2019 – North Star Public School

On 03/09/2019 our school participated in External Validation. In preparation for this meeting, the following body of
evidence was prepared, reviewed and annotated by the North Star Public School External Validation Team consisting of
Principal, Ms Kelly Jesser, Classroom Teacher, Mr Zachary Newton and Parent Representative, Mrs Pilar Pertuze.

The results of this process indicated that in the School Excellence Framework domain of Learning:

Learning Culture – North Star Public School works closely with students and their families to develop a strong culture of
high–expectations and educational aspiration from the point of Kindergarten transition, through to Year 6 graduation. We
recognise that effective communication is pivotal in building a sustainable partnership between home and school and
actively promote a direct connection between attendance and the achievement of student learning goals.

Wellbeing practices underpin all aspects of North Star Public School systems and processes. As a small school, staff
work effectively in building a genuine rapport with students in the learning environment and sporting arena in particular.
The school uses the Tell Them From Me and other school–based surveys to enhance wellbeing to improve learning and
embraces a school–wide approach to behaviour management. Our Learning and Support program ensures that student
have opportunities to receive targeted one–to–one support in identified areas of need.

Curriculum provision is a primary focus of school–based Professional Learning sessions designed to promote high
expectations and support evidence–based practice in both classes. The school regularly reviews curriculum provision to
ensure this best meets the needs of our students, the school context and educational aspirations of our families.
Teaching and learning programs are systematically developed and clearly outline strategies for differentiation and
embedded assessment.

Assessment is well planned and undertaken regularly across K–6. A school–based Assessment Schedule ensures that
summative assessment data is collected at regular intervals throughout the year and students demonstrate an
awareness of scheduled 'assessment weeks'. Teachers apply formative assessment strategies across the curriculum
and use shared language around visible learning. The ongoing development of staff skills in data analysis will allow the
school to enhance effective whole–school monitoring over time.

Reporting – The school analyses internal and external data to monitor and report on student and school performance
and the re–development of our academic reports and parent/teacher meeting schedule implemented over the past 15
months has ensured that clear and well–articulated information is provided to families regarding student progress and
achievement.

Student Performance Measures – Staff identify growth targets for individual students through the implementation of
Personalised Learning Goals for every student K–6, along with other internal measures utilised at regular intervals
throughout each student's age and stage. Our NAPLAN results provide limited trend data given our small numbers,
however when used comparably with other sources of data, indicates an overall trend of positive improvement.

External Validation results indicated that in the School Excellence Framework domain of Teaching:
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Effective Classroom Practice underpins our core business at North Star PS as staff work collaboratively to develop
explicit teaching and assessment techniques to further enhance student learning outcomes. A supportive culture of 'open
classrooms' whereby teachers regularly observe each other's practice ensures opportunities for instructional leadership
and collegial learning are able to occur. A school wide culture of continual reflection is promoted amongst staff, with
Professional Learning sessions regularly incorporating up–to–date educational research and professional readings.

Data Skills and Use – The collation and analysis of school data will be an ongoing focal point at North Star PS to ensure
that all teachers have a sound understanding of student assessment and data concepts. Strategies for sharing school
performance data with the school community including through P&C meetings, school newsletters and the Annual School
Report ensure transparency and clear accountability measures.

Professional Standards – The school actively monitors the accreditation status of all staff and encourages regular
review and collegial discussion around the Australian Professional Standards for Teachers (AFSfT) The professional
standards are promoted as a benchmark for performance and provide a shared language for constructive dialogue
pertaining to teachers' professional development. The APSfT underpins all aspects of Professional Learning at NSPS,
including the development of teachers' professional goals that align to both the standards and the school plan.

Learning and Development – Teachers engage freely in collegial discussions and regularly collaborate to improve
teaching practice and student learning outcomes. Regular classroom visits, and informal observations, creates
opportunities for the Principal as the leader of learning to provide support for teachers, and is has become an organic
aspect of our learning and development as a school.

The results of this process indicated that in the School Excellence Framework domain of Leading:

Educational Leadership – The school views the principal as the primary instructional leader at the school, whilst
supporting opportunities for building capacity in all staff through a model of distributed leadership. Distributed leadership
across the schools aims to support effective succession planning for the future and promotes shared responsibility.

School Planning, Implementation and Reporting – As a school, we are continuing to refine processes for the collation
and analysis of evidence to support future planning based on the school plan and strategic directions. Milestone planning
is evidence–based focus on our collective 'where to next' view to whole school improvement. Staff, students and
community have co–developed the school's vision statement which outlines our core values and expectations.

School Resources – Learning spaces, including an extra–large sized classroom, CAPA room and outdoor learning
spaces are used flexibly to enhance student learning and engagement. Identified priorities within the school plan have
continued to drive our school's strategic financial management throughout 2019.

Management Practices and Processes – In further developing our school administrative systems, structures and
processes, we effectively promote a streamlined approach to whole school communication, including parent engagement
and satisfaction measures. School community satisfaction is measured through parent surveys and regular interactions
with our parent body. The school makes informed decisions on administrative systems based on costs, effectiveness and
accessibility within our school context.

External Validation processes undertaken throughout 2019 have provided an invaluable form of professional learning for
all staff at North Star Public School and has allowed us staff to gain a genuine understanding of school planning and
assessment. Actively engaging staff, student and parent voice throughout this rigorous and invaluable process of school
assessment, enabled us as a school to ensure that all key stakeholders were able to contribute in determining a solid
foundation on which to further enhance school operations in moving forward.
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Strategic Direction 1

Engagement and Achievement through high quality learning and teaching

Purpose

To improve student learning through high quality curriculum delivery, differentiated learning and innovating teaching
practices.  Students will be successful learners who engage in meaningful, challenging, future focused learning

Improvement Measures

All teachers develop, monitor and evaluate their professional development plan (PDP) which has been written to
support achievement of the School Plan and with a strong alignment to the Australian Teaching Standards..

The school will have embedded and explicit systems for collaboration, classroom observation, the modelling of
effective practice, and feedback to drive and sustain ongoing improvement in teaching practice and student outcomes.

Progress towards achieving improvement measures

Process 1: All teachers using formative assessment practices to engage students, inform timely feedback and
direct sequenced learning.

Evaluation Funds Expended
(Resources)

Evidence of formative assessment has been observed  in both classrooms.
Staff are continuing to receive Professional Learning in embedding
opportunities for effective formative assessment in both their programming
and daily practice.

Additional release time for teaching
staff to engage in observations of each
other's practice. Casual relief
$2000.00

Professional Learning to support
teachers in applying learning
intentions and success criteria.

Process 2: Teachers analyse and use data to understand the learning needs of students

Evaluation Funds Expended
(Resources)

The school has developed a K–6 Assessment Schedule to ensure the timely
and systematic collation of student learning data each term.

The data provided enables teaching staff to identify individual and cohort
trends in performance and implement interventions as required. This also
informs our direction in terms of Professional Learning for staff in order to
best support students needs.

Available data sources indicate that areas of Spelling and Writing must
remain a school identified target area to ensure all students demonstrate
steady progress in these areas.

Purchase PAT / ICAS $1100.00

YARK Assessment Kit $600.00

Additional Casual Relief – Student
Conferencing / Parent Teacher
meetings $2000.00

Staff Professional Learning  – 7 Steps
to Writing $1100.00

Next Steps

Next Steps:

Literacy and Numeracy will remain a core priority as we continue to set and review both school and cluster (small
schools network) targets.

Quality Teaching Rounds will be implemented and include all teaching staff. This process enables teachers to reflect on
their own practice, and that of their colleagues whilst encouraging rich professional dialogue across the school.

Staff will continue to use the K–6 Assessment Schedule and K–6 Data Wall to monitor student progress toward their
Personalised Learning Goals in line with the Learning Progressions.
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Staff will continue to engage in meaningful Consistent Teacher Judgement sessions as part of our Professional Learning
to ensure high–expectations are maintained in and around student learning.
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Strategic Direction 2

Collaborative Learning Partnerships

Purpose

To build positive relationships as an educational community by learning and inspiring a culture of collaboration, engaged
communication and continuous improvement.  Effective organisational practices will enhance partnerships to support
success in student learning.

Improvement Measures

Increased subscribers to Skoolbag app and more active use of other modes of home–school communication by all
stakeholders.

Improved parent capacity and confidence in supporting student learning.

Improved satisfaction from school community with respect to accessing future focused learning tools.

Progress towards achieving improvement measures

Process 1: Establish systems that ensure our electronic resources are reliable, timely and adequate.

Evaluation Funds Expended
(Resources)

The majority of families (87%) have regularly participated in term
Parent/Teacher meetings. Feedback has indicated that regular meetings
have enhanced parent and teacher communication in best supporting
learning outcomes. Parents have reported that this process allows them to be
better informed of their child's progress.

Additional release provided to
teaching staff to undertake P/T
meetings.

Professional Learning funds $1500.00

Process 2: All staff using electronic and traditional modes of communication to effectively distribute information to
support authentic relationships with our local community.

Evaluation Funds Expended
(Resources)

The school is currently providing a range of inclusive opportunities for
families to contribute to their child's learning and engage in various facets of
school life including but not limited to:

 School Planning and Development workshops / Parent Information Session
(Terms 1 and 3)  / Satisfaction surveys  / Parent/Teacher meetings (each
term), Open days, weekly assemblies and annual celebrations (Harmony
Day, NAIDOC, Easter Parade, Footy Colours Day, Book Week Parade,
Grandparents Day, Presentation Day and Christmas Concert),
implementation of 'I Can Journals' and regular verbal contact with
parents/carers.

Staff discussion and review of yearly
planner. Parent body input requested
regarding future engagement
opportunities.

Community event catering / expenses
$ 1300.00

Next Steps

The school will explore the use of Sentral as an online platform for consistent communication between home and school.

We will continue to promote regular parent engagement and contribution through the appropriate means of
communication including but not limited to School Planning workshops, K–6 Information sessions, 3 Way Conferences
(Student / Parent / Teacher) and P&C meetings.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2984.00 Increased staff and student dialogue relating
to local Aboriginal histories and culture. Staff
report that they feel more competent in
supporting Aboriginal students as the result of
engaging with Connecting to Country
professional learning experience.

Learning and Support time allocated to
provide additional support to Aboriginal
students in reaching their Personalised
Learning Goals.

Staff to further explore 8 Ways Pedagogies
moving into next year.

Low level adjustment for disability $3577.00 An additional staff member employed for
Learning and Support role has provided
explicit one–on–one and small group
instruction to ensure students with additional
learning needs have been supported in
reaching their Personalised Learning Goals.

An SLSO employed to assist in the K/1/2
classroom has provided opportunities for
intensive reading sessions and assistance
with Occupational Therapy programs.

(Disability and Low Socio economic funding
have also contributed to the provision of the
L&S and SLSO roles within the school)

Quality Teaching, Successful
Students (QTSS)

$4589.00 Staff have been released for joint planning
and data tracking days, both at a school level
and with neighbouring small schools in the
Barwon Network. This has enabled the school
to develop enhanced consistency in teaching,
learning and assessment, whilst promoting
rich collegial discussion among teachers.

Changes to staffing and end of year time
constraints has impacted on the school's
ability to upskill all staff in the Learning
Progressions. This will therefore remain a
focus for next term, with additional release
time provided to staff in order to undertake
relevant Professional Learning.

Socio–economic background $10292.00 Students have had access to a range of
curriculum–based excursions and rewards
days.

Additional staff were employed to provide
casual relief for teachers attending a range of
Professional Learning sessions.

(Disability and Low Socio economic funding
have also contributed to the provision of the
L&S and SLSO roles within the school)
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 22 20 15 13

Girls 17 16 10 11

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.4 88 95.2 94.3

1 90.3 89.7 93.9 94.3

2 91.6 87 93.5 94.2

3 96.6 91.7 88.9 93

4 95.4 94 91.8 93.1

5 95.1 97.2 88.5 94.5

6 95.5 92.7 97 91.3

All Years 93.8 91.2 92.9 93.6

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.3

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support Staff 0.9

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Printed on: 19 May, 2020Page 14 of 21 North Star Public School 2765 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 36,359

Revenue 581,737

Appropriation 564,572

Grants and contributions 16,994

Investment income 171

Expenses -576,343

Employee related -496,203

Operating expenses -80,139

Surplus / deficit for the year 5,394

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 27,969

Equity - Aboriginal 2,984

Equity - Socio-economic 10,292

Equity - Language 0

Equity - Disability 14,693

Base Total 507,017

Base - Per Capita 5,866

Base - Location 31,815

Base - Other 469,336

Other Total 13,842

Grand Total 548,828

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Each year, North Star Public School surveys students, parents/carers and teachers through the Tell Them From Me, and
other school–based surveys.

From the data collected, some of which is outlined below, the following conclusions have been reached:

Student responses indicated a strong sense of belonging towards school and overall positive teacher–student
relationships.

Student responses indicated that the academic rigour, level of expectation, time spent effectively on learning and
student engagement all rate at a high standard.

Parents/carer responses indicated high levels of satisfaction with the level of student support provided through both the
school and home.

At North Star Public School we uphold a shared ethos that strongly acknowledges and promotes the importance of
parent and carer engagement throughout every child's learning journey.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

North Star Public School continues to provide programs and meaningful experiences designed to teach students about
Aboriginal histories, culture and contemporary Aboriginal Australia.

The school actively engages with neighbouring schools with significant Aboriginal enrolments to allow students to
develop meaningful and genuine connections with their peers. This includes combined sports days, NAIDOC week and
other cultural celebrations.

Aboriginal perspectives are systematically embedded throughout teaching and learning programs. Cultural incursions
allow students to make meaningful connections between their learning and the real–world context.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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