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Introduction

The Annual Report for 2019 is provided to the community of Normanhurst Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Normanhurst Public School
Normanhurst Rd
Normanhurst, 2076
www.normanhurs-p.schools.nsw.edu.au
normanhurs-p.school@det.nsw.edu.au
9489 1152

Message from the principal

2019 has been a productive and exciting year at Normanhurst Public School. With the continuation of our 2018–2020
three–year School Plan, developed with input from staff, students and parents, we have initiated and advanced a range
of programs towards our strategic directions of responsible and reflective learners; collaborative and innovative practice;
and effective and adaptable systems.

In 2019 we focused on formative assessment and feedback from teacher to student, student to student, and student to
teacher, as a means for students to focus on individual goals and make maximum progress in their learning. Our Positive
Behaviour for Learning program continued and expanded, with implementation of processes to support students in
meeting expectations. We collaborated with a number of local schools and opened up our classrooms to share practice
and invite feedback on progress on our initiatives, with this 'outsider' view assisting us to reflect on our practice and set
goals for our next steps. We also integrated new technological resources within our teaching programs, including
Robotics equipment, and held our annual parent forum, this year focused on engaging our community with the content
and processes of the Science and Technology curriculum.

Physically, our school has undergone considerable transformation this year, with our new security fence, a number of
new access ramps, new roofing, landscaping work, the installation of our K/1 playground equipment, painting work, an
upgrade to the furniture in our library and a redesign of our administration space.

Our many achievements in 2019 included being identified by the Australian Curriculum, Assessment and Reporting
Authority as having demonstrated substantially above average gain in NAPLAN.

Thank you to our staff, parents and broader community who have worked together so effectively to create many and
varied opportunities for our students.

I am very proud of the achievements of our school during 2019.

Amber Gorrell BA Dip. Ed. (Hons). M. Ed. Lead. M. Res.
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School background

School vision statement

Normanhurst Public School is an inclusive and collaborative community dedicated to meeting student needs. We seek to
prepare our students to adapt and thrive in a dynamic society by providing diverse and innovative experiences.

School context

Normanhurst Public School is located on leafy grounds in Sydney's northern suburbs. Enrolments have increased
steadily in recent years, with student numbers currently in the low 400s. Over one–third of students are from non–English
speaking backgrounds.

There are high expectations for student achievement across academic, sporting and creative areas and students are
provided with a broad range of learning opportunities to assist them in realising their potential. A strong focus on catering
for the individual needs of students has been established.

Our school is fortunate to have an engaged community, with many community members contributing to school and
extra–curricular programs. There is an active Parents & Citizens Association that offers input to school decision–making
and initiates fundraising events to provide additional resources.

Our school is part of the North Shore Education Alliance comprising Asquith PS, Eastwood PS,  Normanhurst PS,
Wahroonga PS and Waitara PS. Current initiatives include partnering for professional learning projects and supporting
staff through networks of aspirant leaders and early career teachers. We are also part of the Connect. Collaborate. Grow.
network of schools along with John Purchase PS, Oakhill Drive PS and Thornleigh West PS, focused on Instructional
Rounds across schools to support data collection and analysis that drives improvement.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Responsible and reflective learners

Purpose

To implement explicit learning and wellbeing programs to develop learners who embody our school values: Be
Responsible, Be Respectful and Strive for Success

Improvement Measures

At least 65% of students in Years 3 and 5 achieving in the top two NAPLAN bands in all domains of Literacy and
Numeracy

At least 65% of matched students achieving expected growth in NAPLAN Literacy and Numeracy from Year 3 to 5 and
Year 5 to 7 and students not achieving expected growth identified for targeted programs 

Progress towards achieving improvement measures

Process 1: Implement Visible Learning strategies across K–6, facilitated through a partnership with Corwin

Evaluation Funds Expended
(Resources)

Classroom observations and programming supervision demonstrate
embedded use of Learning Intentions and Success Criteria, along with
improved practice in integrating formative assessment and feedback linked to
these intentions and criteria.

 • Partnership with Corwin – $9 350
 • Staff release for participation in
Instructional Rounds program with
Connect. Collaborate. Grow
Community of Schools – $8 500

Process 2: Implement Phases 2 and 3 of Positive Behaviour for Learning (PBL) to embed practices in classrooms
and develop targeted programs for identified students

Evaluation Funds Expended
(Resources)

Data collection shows reduction in incidents and adaption of teaching
schedule for expectations to match any issues that arose. All staff
consistently implementing PBL program in classrooms and playground.

 • PBL professional learning – $2 300
 • Data collation at regular intervals
through Google Doc spreadsheet –
overall data presented to staff – No
cost

Process 3: Expand "What's the Buzz?" social skills program to enable opportunities for identified students across
K–6 to participate

Evaluation Funds Expended
(Resources)

Feedback from students involved, their parents and their teachers
demonstrates students benefited from program. Feedback from LaST
showed students involved were able to demonstrate skills taught.

Timetabling of program within LaST
timetable and purchase of resources –
$3 500

Process 4: Establish the use of new numeracy and literacy progressions and their integration with teaching,
learning and assessment

Evaluation Funds Expended
(Resources)

Implementation team familiar with progressions and ready to support staff
with whole–school implementation to apply progressions in programming,
teaching and assessment.

Online PL for implementation team –
No cost.
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Strategic Direction 2

Collaborative and innovative practice

Purpose

To deliver consistent, quality and evidence–based practice to respond to student needs and optimise learning progress

Improvement Measures

A high–performing teaching staff as measured against the Australian Professional Standards and progress towards
PDP goals

All staff participating actively in professional learning opportunities that involve sharing practice

Progress towards achieving improvement measures

Process 1: Implementation of evidence–based English programs in Spelling and Writing

Evaluation Funds Expended
(Resources)

Classroom observations and programming supervision demonstrate that
these programs are being used effectively across K–6. School staff members
trained as Seven Steps Coach and Soundwaves Coordinator supporting
class teachers through professional learning and team teaching to ensure
consistent implementation of programs across K–6.

Purchase of program resources and
release time for school coach and
coordinator to work with staff – $2 300

Process 2: Development and refinement of scope and sequences for all key learning areas to ensure consistent
and explicit programming  

Evaluation Funds Expended
(Resources)

Classroom observations and programming supervision show all classes are
adhering to overall scope and sequences, providing a clear learning
progression from K–6.

Release for PDHPE Committee to
develop scope and sequence to
support implementation of new
syllabus – $1 800

Process 3: Professional learning and dialogue focused on innovative practice and collaboration across year levels,
stages, whole–school and Community of Schools

Evaluation Funds Expended
(Resources)

Professional learning schedule shows a clear focus on priorities of the School
Plan through in–depth, ongoing sessions on key areas and builds the
capacity of all staff to implement School Plan priorities.

Part of QTSS funding directed towards
collaborative planning time – $14 400
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Strategic Direction 3

Effective and adaptable systems

Purpose

To enhance communication and management systems to plan strategically, ensure efficiency and encourage
involvement

Improvement Measures

School planning and decisions are responsive to input from staff, students and parents

Information provided to the school community through all mediums is current, timely, clear and thorough

Progress towards achieving improvement measures

Process 1: Trial modified spaces to facilitate flexible approaches to learning

Evaluation Funds Expended
(Resources)

Feedback from teachers and students utilising flexible learning spaces
demonstrates this has allowed them to effectively implement and expand
collaborative learning activities.

Flexible furniture for Library – $9 800

Collaborative tables for all Year 1
classrooms and Learning Support
Teacher – $2 900

Process 2: Review and refine communication mediums and processes and provide regular updates to all
stakeholders regarding the School Plan and achievement of milestones

Evaluation Funds Expended
(Resources)

Parent feedback received demonstrates school is proactive in providing
timely information through various sources and communication is clear and
consistent. Newsletter is identified through parent survey as key source of
information about the school.

Annual subscription to school app – $1
122

Process 3: Implement new procedures for the Student Representative Council to ensure student voice is heard and
valued in school planning and decisions

Evaluation Funds Expended
(Resources)

SRC meetings have clear agenda and achieved intended outcomes, with
SRC completing several new and worthwhile projects.

Teacher released to hold SRC
meetings during class time – $820

Purchase of bins for recycling program
– $95

Process 4: Use ICT resources in teaching, learning and administration with reference to the SAMR (Substitution,
Augmentation, Modification, Redefinition) model to ensure maximum benefit

Evaluation Funds Expended
(Resources)

Robotics Club commenced with equipment used to facilitate new learning
experiences. Staff professional learning centred on SAMR model enables
reflection on how to use ICT resources to enhance learning experiences.

Robotics equipment purchased – $9
800

Printed on: 8 May, 2020Page 7 of 20 Normanhurst Public School 2760 (2019)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1, 344 All identified students have a Personalised
Learning Plan and have shown progress and
improvement towards their individual goals

English language proficiency $63,651 Specialised EAL/D teacher supported
identified students through small–group
lessons and in–class team teaching. The
2019 EAL/D survey highlighted the positive
impact for identified students and class
teachers benefited from professional learning
and team teaching provided by the EAL/D
teacher.

Low level adjustment for disability $26,406 Employment of Learning and Support
Teacher an additional day per week to
implement Numeracy Support Program which
assisted identified students in developing and
improving number skills.

Quality Teaching, Successful
Students (QTSS)

$68,939 Collaborative planning in stage teams
occurred each term; teachers participated in
collaborative professional learning projects
and executive team members received
additional release to facilitate classroom
observations and professional development
meetings. These activities resulted in
curriculum delivery across the school that
follows a clear sequence, with consistency
within and across stage teams.

Socio–economic background $2, 612 Identified students were supported to engage
with the full range of educational opportunities
and their health and dietary needs were
supported as required.

Support for beginning teachers $20 533 Targeted teachers participated in professional
learning opportunities to enhance their
knowledge and skills and were provided with
additional release from face–to–face teaching
to undertake lesson observations and
complete administrative tasks. One of the
identified teachers completed Accreditation at
Proficient level and all identified teachers
benefited from mentoring support.

Targeted student support for
refugees and new arrivals

N/A – No funding received
for this in 2019.

N/A
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 166 192 215 219

Girls 161 170 183 198

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.4 96.4 95.6 94.1

1 94.7 95.5 94.9 95.2

2 95.9 96.1 95.5 94.7

3 96.9 95.6 96.3 95.2

4 96.1 95.4 95.1 94.7

5 96.6 95.8 94.8 96.5

6 94.9 94.9 94.3 94.6

All Years 95.9 95.7 95.2 94.9

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 15.02

Teacher of Reading Recovery 0.2

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support Staff 3.02

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 734,518

Revenue 3,765,306

Appropriation 3,462,234

Sale of Goods and Services 5,336

Grants and contributions 290,784

Investment income 5,653

Other revenue 1,300

Expenses -3,611,626

Employee related -3,126,556

Operating expenses -485,070

Surplus / deficit for the year 153,680

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Surplus includes funds earmarked for oval upgrade project expected to proceed in 2020.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 112,656

Equity Total 136,698

Equity - Aboriginal 1,344

Equity - Socio-economic 2,612

Equity - Language 63,651

Equity - Disability 69,093

Base Total 2,739,284

Base - Per Capita 93,386

Base - Location 0

Base - Other 2,645,897

Other Total 316,165

Grand Total 3,304,804

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 8.8 12.3 8.8 70.2

School avg 2017-2019 1.2 2.4 8.5 13.3 21.2 53.3
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Band 1 2 3 4 5 6

Percentage of students 1.8 3.5 8.8 14.0 22.8 49.1

School avg 2017-2019 2.4 2.4 5.4 19.9 21.7 48.2

Band 1 2 3 4 5 6

Percentage of students 1.8 1.8 10.5 14.0 29.8 42.1

School avg 2017-2019 0.6 3.6 7.9 15.8 38.2 33.9
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Band 1 2 3 4 5 6

Percentage of students 0.0 3.5 3.5 26.3 31.6 35.1

School avg 2017-2019 1.2 1.8 5.5 26.8 42.1 22.6

Band 3 4 5 6 7 8

Percentage of students 0.0 2.4 11.9 14.3 35.7 35.7

School avg 2017-2019 0 4.9 9.2 25.4 25.4 35.2
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Band 3 4 5 6 7 8

Percentage of students 2.4 2.4 9.5 14.3 35.7 35.7

School avg 2017-2019 1.4 3.5 9.2 19 29.6 37.3

Band 3 4 5 6 7 8

Percentage of students 0.0 2.4 16.7 23.8 33.3 23.8

School avg 2017-2019 0 3.5 12 21.8 31 31.7
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Band 3 4 5 6 7 8

Percentage of students 4.8 2.4 19.0 40.5 21.4 11.9

School avg 2017-2019 2.1 3.5 25.4 40.8 19.7 8.5

Band 1 2 3 4 5 6

Percentage of students 0.0 1.8 17.9 28.6 25.0 26.8

School avg 2017-2019 1.2 1.2 13.9 25.5 30.9 27.3
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Band 3 4 5 6 7 8

Percentage of students 0.0 2.4 14.3 26.2 35.7 21.4

School avg 2017-2019 0 3.5 14.2 21.3 34 27
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Parent/caregiver, student, teacher satisfaction

In 2019, students in Years 4–6, all parents / carers and all teachers had the opportunity to participate in online 'Tell Them
from Me' surveys. A summary of responses is presented below. All responses are collated and analysed external to the
school, through the Centre for Education Statistics and Evaluation.

Parents/ Carers

There were 52 respondents to the parent 'Tell Them from Me' survey. The responses for each measure are converted to
a value of ten (with 0 indicating strong disagreement and 10 indicating strong agreement). The responses received
suggested parents feel the school's administrative staff are helpful (8.2), that their children are clear about the rules for
school behaviour (8.2), that their children feel safe going to and from school (8.0) and that teachers devote time to
extra–curricular activities (7.8). There was lower agreement from parents that they are informed about their child's social
and emotional development (5.7) or that they talk to their children about how important schoolwork is (4.3). 40% of
respondents said they were involved in school committees and 67% of respondents had assisted in their child's
classroom during 2019. 98% of respondents stated that they thought the school newsletter was useful in finding out
information about what is happening at the school. Feedback from the open–ended response question asking parents
some things they value about our school were in the areas of the sense of community; dedicated and approachable staff
and principal; the range of extracurricular programs; clear communication; and spacious grounds with grassed areas and
trees.

Students

The majority of students (over 90% in each year level) in Years 4–6 participated in the 'Tell Them from Me' student
survey. 87% of students stated they have friends at school who they trust and who encourage them to make positive
choices. 93% of students reported they believe schooling is useful in their everyday lives and will have a strong bearing
on their future. 86% of students reported that they try hard to succeed in their learning and 83% felt teachers are
responsive to their needs.

Staff

There were 17 respondents to the staff 'Tell Them from Me' survey. As with the parent survey, the responses for each
measure are converted to a value out of ten (with 0 indicating strong disagreement and 10 indicating strong agreement).
The responses suggested teachers set high expectations for student learning (9.0), monitor the progress of individual
students (8.8), discuss the learning goals of the lesson (8.5) and use results from assessment tasks to inform lesson
planning (8.6). Teachers reported that they work with school leaders to create a safe and orderly work environment (8.2),
share lesson plans and other materials across the staff (8.3) and work with other teachers in developing cross–curricular
opportunities (8.2). Feedback from the open–response question asking staff what they value about working at our school
were in the areas of staff being willing to share ideas and resources and the camaraderie among staff; the executive
team welcoming new ideas; a proactive leader who provides clear direction and opportunities to build the capacity of
teachers; the supportive parent community; the chance to plan and work collaboratively; and professional development
opportunities. Staff identified that professional learning in the areas of Visible Learning and Positive Behaviour for
Learning had impacted their practice during 2019.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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