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Introduction

The Annual Report for 2019 is provided to the community of Newrybar Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Newrybar Public School
Pacific Hwy
Newrybar, 2479
www.newrybar-p.schools.nsw.edu.au
newrybar-p.school@det.nsw.edu.au
6687 1343
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School background

School vision statement

Newrybar Public School

Newrybar Public School provides innovative, individualised learning to meet the needs of all students. We are committed
to creating lifelong, 21st century, visible learners in a vibrant, engaging, quality learning environment.

Students learn in an environment that values creativity, critical thinking, self–motivation, communication, collaboration
and innovation. Student growth will be supported by providing diverse, engaging and challenging learning, in a caring,
safe and accepting environment so that each student achieves his or her full potential.

Valley of Small Schools (VOSS)

The VOSS are collaborating to grow and develop capacity of students, teachers, leaders and the community to learn and
achieve. VOSS schools will create and develop learning and professional development activities to engage students,
staff and the community.

The VOSS will work toward growing capacity in four specific curriculum areas:
 • Improving Literacy outcomes and teaching,
 • Improving Numeracy outcomes and teaching,
 • Identifying and implementing Innovative Practice,
 • Developing  consistent application of Australian Teaching Standards.

School context

Newrybar Public School

Newrybar Public School is a small school with a long history of providing quality education to the students from the local
area. The school population continues to change because of stable demographics of the area, rising land values,
deficient and narrow bus transport to access the school and families who continue to explore various school
environments for their children. Students come from culturally diverse backgrounds including farming, small business,
professional and trades people, single parent families, and families from overseas who share a common commitment to
a small school education for their children.

Newrybar PS offers our students and staff a variety of  learning, sporting and cultural opportunities, with a strong literacy
and numeracy focus.

Trends from data analysis, surveys, VOSS discussions and teacher feedback indicated the areas for development are
 • Writing, across all stages; including spelling, grammar and punctuation.
 • Communication and feedback about student learning, growth and expectations
 • Accessing quality Professional Learning.

Valley of Small Schools (VOSS)

The VOSS is a group of small schools learning in diverse communities across the Brunswick Valley and surrounding
area. As a group of seven small schools, resources and collaboration drive the success of learning.  The breadth of
shared experience and learning opportunities of the VOSS drives the growth of student achievement.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Innovative Teaching Practice

Purpose

The purpose is to
 • support passionate and skilled teachers to inspire lifelong learning
 • create and maintain a stimulating and engaging professional environment for educators
 • support a positive collaborative culture that develops skilled and high performing teachers.

Within these areas, we are particularly focused on the teaching of literacy and numeracy skills across all learning areas.

Research shows that the use of visible learning has significant impact on student achievement to improve the quality of
teaching practice and open dialogue to challenge practice. This can be achieved through Visble Learning strategies suh
as learning intentions and success criteria, qualty feedback, learning sprints and using the Quality Teaching Framework.

Improvement Measures

Students and teachers reflect on assessment and  feedback processes  to plan learning improvement goals.

Curriculum programs and teaching practices effectively develop the knowledge, understanding and skills of  students,
using evidence–based teaching practices and innovative delivery mechanisms.

Progress towards achieving improvement measures

Process 1: Using Professional Learning Community to improve student growth through Quality Teaching Rounds,
Learning Sprints, high expectations and explicit teaching practise including  learning intentions and
success criteria, Wagolls,  feedback and reflective practices.

Evaluation Funds Expended
(Resources)

Teachers were able to embed the learning sprint process into classroom
practice,  through regular and consistent organisational routines, including
robust teacher team–learning.

As a result of this process teachers were better able to;
 •  target learners and outcomes based on data,
 • collect and reflect on data.
Teams of teachers were able to analyse the reasons why students were and
were not making equal levels of progress. As a result, the teams designed
sequences of learning using evidence informed approaches to support
student engagement and progress.

Teachers assessed the impact of teacher practice improvements through
data, student work samples, anecdotal records and teacher evaluations.

Virtual and face to face staff
meeetings.

School Based Professional Learning
Funds – $4000

Next Steps

In 2020 teachers will be investigating and using the Quality Teaching Framework. As part of this learning teachers will be
involved in collabortive learning through Quality Teaching Rounds.
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Strategic Direction 2

Collaboration

Purpose

The purpose of the VoSS plan is to provide a collaboration space for teachers and students to improve quality and
innovative teaching and learning in all schools.

The purpose is to also to celebrate student improvement across the learning and local community.

Needs analysis shows small schools staff and students would benefit from opportunities to work collaboratively in
planning and teaching phases which will improve learning for staff and students.

Improvement Measures

Teacher collaboration within and across schools to ensure consistency of curriculum delivery including strategies for
differentiation and consistency in teacher judgment.

Improvement and growth in student outcomes are reflected in work samples developed through collaboration and
shared across the learning community.

Progress towards achieving improvement measures

Process 1: Collaborative VoSS Process

2018 Engagement and enrichment project.

Collaboratively develop strategies to improve student writing adn develop teacher practice.

2019 Inquiry Learning

Teacher & student collaboration to improve quality of student outcomes and teacher practice.
Collaboratively develop strategies to improve student outcomes and develop teacher capacity through
Inquiry Based Learning.

Evaluation Funds Expended
(Resources)

After a thorough analysis of survey data from staff regarding the Inquiry
Project it was clear that teacher knowledge of this style of learning has
increased. Teachers also rated the connection between schools as strong
and wanted to continue to grow this collaboration. However, across the VoSS
there still remained different view points on this pedagogy and how it would
best suit our individual sites as well as different levels of buy in. The
principals decided to attend an Agile Leadership course in 2020 to support
them in developing a clear path forward to ensure teachers and children
stayed engaged with the collaboration direction.

From the $9000 VoSS grant $1100
was paid to Newrybar to cover release
of teachers.

RFF and Admin Time covered
addditional release costs.

Next Steps

In 2020 the VoSS schools want to continue to build on the collaboration of staff across schools. To ensure we have a
thorough plan in place we will be attending Agile Leadership, Simon Breakspear, to support our planning. From this, our
plan will be developed.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $1411 Funds are combined with other initiatives
amounts to increase the Learning and
Suppport Teacher allocation.

Low level adjustment for disability $3904 plus 0.1 staffing
allocation which is 1/2 day
per week.

Funds are combined with other initiatives
amounts to increase the Learning and
Suppport Teacher allocation.

Quality Teaching, Successful
Students (QTSS)

$5549 which equates to
approximately 10 days
during the year.

Funds were used to support teacher
improvement, growth and development.

Socio–economic background $1851 Funds are combined with other initiatives
amounts to increase the Learning and
Suppport Teacher allocation and to support
students to access all curriculum and extra
curriculum activities.

Printed on: 5 June, 2020Page 7 of 16 Newrybar Public School 2741 (2019)



Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 14 12 14 15

Girls 15 14 21 24

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.7 94.8 88.3 90.6

1 94.4 92.6 93.9 89.1

2 96.1 81.9 92.1 92

3 97.1 91.8 93.2 89.9

4 97.8 93.7 90.3 95.9

5 95.3 98 88.2 90.8

6 91.9 95.7 95.8 93.5

All Years 95.5 92.2 90.9 91.5

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.3

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support Staff 0.9

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Printed on: 5 June, 2020Page 9 of 16 Newrybar Public School 2741 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 68,119

Revenue 583,820

Appropriation 553,567

Sale of Goods and Services 1,680

Grants and contributions 27,178

Investment income 870

Other revenue 525

Expenses -583,699

Employee related -513,832

Operating expenses -69,867

Surplus / deficit for the year 121

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 56,451

Equity Total 17,837

Equity - Aboriginal 0

Equity - Socio-economic 1,851

Equity - Language 1,411

Equity - Disability 14,575

Base Total 474,282

Base - Per Capita 8,212

Base - Location 1,363

Base - Other 464,707

Other Total 17,969

Grand Total 566,539

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 5 June, 2020Page 11 of 16 Newrybar Public School 2741 (2019)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Printed on: 5 June, 2020Page 12 of 16 Newrybar Public School 2741 (2019)



Parent/caregiver, student, teacher satisfaction

Parent Satisfaction

All parents had the opportunity to complete a survey at the end of 2019. All replies were supportive. Thoughts  from the
parents about Newrybar Public School:

Its so bloomin' lovely you could almost eat it!

The kids seem so happy!

I love the school and the teachers.

We are very happy with the school, the community spirit and the teachers. Thank you &hellip;Good Job!

It has been a fantastic and supportive experience this year, thank you!

We have loved our experience here.

We are happy with the school and our child's progress.

Thank you so much for the support and care.

This a great school, with fantastic learning opportunity and flexible learning plans.

Well done everyone!

We love it, never hear complaints from our kid.

You are all doing great! Love your work thanks.

I am always in awe of the wonderful opportunities at Newrybar. For a small school, we do amazing things. We are lucky
that our child is in such a wonderful and nurturing learning environment.

Parents also commented on areas that they considered we could change. These comments were reviewed and
addressed during term 1 2020.

Homework

A small number of parents asked about homework. At Newrybar we encourage daily reading, word recognition and
learning basic number facts. At times, the students will be given tasks to complete for homework that are relevant and
related to the learning, examples include: children measuring their ecological footprints, interviewing grandparents and
researching celebrations around the world. Formal homework was created by our teachers and was provided weekly to
the senior class throughout 2019 with only one child consistently completing it. We will continue to encourage children to
read at home and enjoy family time. We will send a Homework survey home in 2020 and update our Homework Policy.

Newsletter

Parent Comment– "Newsletters are not regular enough. Would appreciate knowing when events are on"

Newsletters are sent out via email once per fortnight. We advertise upcoming dates when they come to us and give as
much notice as we can. Data collected by staff about the majority of parent questions, demonstrated that almost all
answers to parent queries were in the Newsletter on more than one occasion. Anecdotal data shows repeatedly that as
few as three families open the newsletter and read it regularly.

Parent Involvement

Parent Comments – "More parent involvement is needed." "I would like to be invited to class for reading, maths and art."

Each year we send an invitation to parents to help in the classroom. In 2019 we had one reply, in 2018 we had three
replies. Parents are always invited to any special events. For regular classroom visits, we require a commitment to a
particular day and time that aligns with our planning and timetabled lessons. In 2020, after the classes are settled we will
invite parent assistance.

Parent Comments – "I would like to come to P and C meetings if they are after 5pm". " I would like to be involved in
canteen." "I would like a Friday BBQ lunch each week."
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The P and C organise the canteen and they contact all parents early in the year. With continued declining abilities of
parents to help on a regular basis the canteen ceased operation in 2017. A small group of parents arranged for lunches
to be delivered one day per week during the latter part of 2019.

Parent Comment – "Let me know how I can help implement the way that you teach at home."

The teachers conducted Parent Information sessions during in Term 1 2020 to assist parent understanding of basic
English and Maths processes. These sessions were advertised and occurred on the same morning for 5 weeks. Only
one parent participated in these sessions. No other parents indicated that they would have been interested if the time
was different or for any other reason.

Parent Comment– "I would like parent interviews earlier this year."

In 2020 parent interviews were conducted in term 1 with approximately half of the families interested. Releasing all
teaches and employing casual teachers for the day is quite an expense but considered by the teachers to be well worth
the commitment. A number of parents did not complete the response forms prior to the interview date and requested
interviews after the given date. Where possible these were accommodated.

Swimming

Parent Comment– "I would like swimming one day a week, not every day for two weeks."

The Department of Education funds a ten–day intensive swimming scheme. If we chose to do swimming lessons once
per week, parents would need to pay for the swimming instructors. When we investigated this as a possibility in 2018, the
cost was $20 per child per day, with a total of $200 each student plus the cost of the bus which the P&C has paid for
some years.

Parent Comment –"I would like increased recognition of intrinsic rewards."

We support the concept of all children working towards a goal for their own satisfaction. In the classroom with many
students' other rewards eg, praise, positive and constructive feedback, Newry Dollars, Dojo points and special activities
work well. We regularly review our student wellbeing policy. All parents are invited to offer suggestions and give
feedback during the review process.

Student Satisfaction

All senior students were surveyed anonymously at the end of 2019. All students were positive about Newrybar Public
school, the only negative comments were that the school was too small, we need more camps and someone didn't play
fairly in the game of soccer that week. The comments from the students about our school were:

 • it is fun/ amazing/fantastic/great/beautiful/magical
 • the students love it and it has great students
 • I would recommend Newrybar to anyone
 • This school has helped me change my way of thinking towards the areas of learning
 • The teachers are amazing/fantastic and offer great subjects
 • Every year the school blossoms more and more.

The students were asked what they would like to change, most answered nothing or just keep it the way it is. Some of
the other suggestions included

 • Growing more plants and doing more to combat climate change
 • Having times where we can go plastic free to reduce our rubbish
 • More sport
 • More hands–on learning
 • More involvement in the local community

At the beginning of 2020 these results were discussed with the students to get their ideas for making the suggested
improvements.

Inquiry Based Learning

Two years of Inquiry Learning have now been completed. The teachers are committed to continually improving their skills
to ensure student learning and growth continues to meet syllabus requires, is interesting, provoking and engaging. The
focus for 2019 has been to teach and use the tools for learning. Rather than learn facts and content the students are
learning how to think and learn together. Teachers are not the givers of information, we facilitate deep learning and
inquiry.
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Students are learning how to be collaborators, self–managers, communicators, thinkers, creators and researchers. By
Stage 3 the students are confident as Inquirers. The students explain their inquiry learning in the following ways.

 • You find a question yourself and discover the answer in your own way
 • We ask big and interesting questions and self–manage our inquiry
 • I find answers to my own questions and can do my own research
 • Inquiry combines history, science and geography
 • I can be more independent in my study
 • I can go deeper into a question
 • You start with a question, research it and find other questions, you keep answering the questions until you become

an expert.

Many parents could not describe Inquiry Based Learning processes as during 2018–2019 we displayed much of the end
product of the Inquiry Learning journey. In 2020 we will endeavour to share more of the learning processes with parents.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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