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Introduction

The Annual Report for 2019 is provided to the community of Narrandera Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Narrandera Public School
Adam St
Narrandera, 2700
www.narrandera-p.schools.nsw.edu.au
narrandera-p.school@det.nsw.edu.au
6959 2144

Message from the principal

During the year, a number of our students accepted new challenges – academic, sporting and cultural. Some entered
external competitions, absorbed themselves in enrichment activities and entered various other academic competitions,
others represented our school at zone and regional level sport this year, and other students reinforced their knowledge of
music, dance and drama, with many having the courage to perform in front of audiences for the first time. One main area
of mention is our dance group. This group of students, along with Mrs Julie Anne Rowe and Mr Richard Gilbert
performed their dance on many occasions this year and in my opinion was the stand out at KROP. Well done and
congratulations to this group of students. Next year will see a greater focus and further opportunities for students in the
area of dance and drama. So watch this space.

I congratulate all students on their sporting and Creative Arts achievements and look forward to witnessing their journeys
further, over the coming years.

Academically our children have performed extremely well again this year. This year our Year 3 and 5 cohort successfully
completed National Assessment Program in Literacy and Numeracy or NAPLAN as it is commonly known. We achieved
some mixed results with a number of children achieving well above State standards across all Key Learning Areas and I
congratulate the students for this achievement. This was on top of our school changing over to the online version of this
assessment.

All our students have been supported by a dedicated group of teachers, administration and support staff. Our teachers
are committed to the well–being of all our students. They not only have talent in the technicalities of teaching, they have
enormous energy and determination. Each of them takes pride in their profession and responsibility for ensuring that our
school is a wonderful example of holistic primary education. I am very grateful to them for their extraordinary work this
year, and so proud to be the principal of a school that has this kind of passion. Further developments will take place in
2020 with an introduction of a Yr3 – 6 Instructional Leader. This will bring a greater understanding of where each
individual student is tracking, in turn leading to improved academic success.

Our main focus for Professional Learning throughout 2019 has been a teaching model called Curiosity for Powerful
Learning. This program is a two to three year process and is designed for schools wanting rigorous school processes
focusing on the classroom, leadership and at the system level. All teachers throughout the school have embraced this
framework and are identifying higher order ways to enable students to be successful lifelong learners. We know that
young people need to build the emotional, social and mental resources to enjoy challenges and cope with uncertainty
and this Professional Learning is definitely the right journey to take.

Students have participated in community events such as ANZAC Day, with many classes also having the opportunity to
visit Teloca House with the aim of teaching students respect and responsibility outside of the school. It has been so
pleasing to see the students embrace these initiatives and the feedback received has been nothing but positive. Our
Teloca visits were so successful, it has encouraged us to tackle further community events next year. I wish to
congratulate the students on their efforts in this area as it always feels great to give back to community.

I know it would be unfair for me to single out anyone's efforts on P&C as it really is a team effort but I'd like to send a
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special thank you to those who have held office bearer positions this year. Your efforts I'm sure are appreciated by all.

We have a number of families leaving us due to their last child moving onto High School or families moving out of
Narrandera. Amongst these are parents and children who have contributed enormously to Narrandera Public School in
recent years and I'd like to take this opportunity to thank you for your wonderful contributions to our school and to wish
you and your children all the best for the future.

Next year, with a new kindergarten group, means that we are being joined by several new families at our school. They
are quite excited about joining us and I know that you will join me in making them feel welcome and part of the school
from day one.

I would also like to acknowledge and thank Mrs Kate Rawsthorn and Mr Paul Oehlmann who will be leaving our school
next year. Mrs Shay Oday will be heading back to her position at Thirroul PS and I would like to personally thank her for
her passion and support of our school this year. Also I would like to acknowledge and thank Mrs Gean Gulutso for her
many years of service at Narrandera PS as she retires at the end of this year.

Finally, I would like to thank all of our community on a successful year at Narrandera Public School, I have appreciated
the support from the staff, students and the community this year and for accepting me back into the community after
being away.

Kind regards

Derek Noffke

Principal
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School background

School vision statement

The Narrandera Public School supportive and friendly learning environment functions to empower students and adults to
achieve excellence through connected and collaborative learning experiences. General capabilities are embedded within
a learning–across–the–curriculum–content mode of delivery. We work closely in two–way, respectful partnerships with
families and the school and wider communities. Together we strive to inspire, guide, challenge and nurture all learners as
self–motivated, reflective, responsible learners, resilient individuals with the personal resources for future success and
wellbeing.

Our vision is improved performance for every student, every teacher, every leader, every administrator, every year.

School context

Narrandera Public School (NPS) is located in the township of Narrandera on the Murrumbidgee River on the traditional
lands of the Wiradjuri people. The school boasts a strong and proud history of Public Education in Narrandera and
surrounding areas. The Parents & Citizens Association (P&C) and the Narrandera Aboriginal Education Consultative
Group (AECG) and various community groups are active and supportive partners that contribute to, and strengthen,
learning and wellbeing programs for our students. There exists high expectations for all learners (children and adults)
and a school culture based on four key values of being respectful, responsible, safe and of being a learner. 'STRIVE TO
EXCEL' features in the school's day–to–day practises and is the traditional motto for the school. NPS is a
learning–focused school in which staff expertise, care and positive relationships with students and their families are
prioritised as key factors that can contribute to growth in student learning. The school prides itself as a provider of
exceptional and varied academic, sporting and wellbeing experiences for students. As the school's student population
steadily increases, NPS continues to offer children and their families a personalised approach to education. Student
learning and wellbeing data is analysed regularly. Trends across a range of factors are carefully monitored and these are
considered to inform interventions, programs and staff professional learning needs. Aboriginal student and other
identified cultural groups' data, student groups coming from other schools and attendance and wellbeing data are key
trends that are focused on. The school's setting features historical buildings, expansive grounds and facilities and
respectful, approachable and caring people who work together with a strong focus on learning and wellbeing initiatives
that strive to meet point–in–time individual needs.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Connected, inclusive and collaborative learning community.

Purpose

To  develop and sustain a strategic and planned approach to whole school wellbeing processes that support the
wellbeing of all students so they can connect, succeed, thrive and learn.

Learner motivation is an intrinsic aspect of the ability to succeed as is the sense of connection and of belonging. Whole
school, community and across–schools communication and engagement maximises how students connect, succeed and
thrive. We all contribute to each other's wellbeing.

Some research base: NSW Department of Education Wellbeing Framework and related documents. Integrated research
focused on the management and support for student behaviour and special needs. Positive Behaviour for Learning
theory and practical contexts.

Improvement Measures

Averaged yearly school means in Tell Them From Me student surveys for 8 of the Social–Emotional Outcomes will
show maintained or increasing percentages using 2016 data as the baseline.

Maintained or increasing TTFM averaged school means (using 2016 results as base–line) in 4 identified  Drivers of
Student Outcomes.

Greater than 80% of staff and families involved in surveys and/or focus groups will indicate they agree or strongly
agree in regards to:

The wellbeing of students and adults being focused on resulting in people feeling a sense of belonging within the
school; and

The school and families have positive  partnerships in support of children's learning and wellbeing needs.

Progress towards achieving improvement measures

Process 1: 1a. Whole School Behaviour and Wellbeing

Annual milestone: Explicit, needs–based and consistent teaching of personal development and
social skills will be embedded across the school.

Evaluation Funds Expended
(Resources)

The school established a connection with NSW Department of Health, which
will deliver a social/emotional health program in 2020. As part of this
program, staff will be trained in a social skills program, 'Friends', which will be
delivered school wide from Term 2, 2020. This is a step by step, weekly
sequenced program.

A wellbeing centre, 'The Hub' was established, with great success.
Suspension rates dropped substantially over the 2019 school year, students
emotional and social needs were handled quickly and support was directed
as required, allowing learning to continue in the classroom. The Hub also
extensively supported parents through links and referring to various outside
agencies. These agencies utilised our purposely developed building to better
support our students and families.

Moving into 2020 the school will continue to research and implement other
Wellbeing strategies to support students within our school; Continue to hold
various functions to support parental engagement; Continue to hold
information sessions for parents, to keep them informed about student
learning at Narrandera Public School and continue with the collegial coaching
process to complete classroom observations.

The Wellbeing Hub Initiative

One teaching staff member

One Aboriginal Education Officer –
Staffing allocation

Funding Sources:
 • Socio–economic background
($100000.00)

Process 2: 1b. Communication Practices
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Progress towards achieving improvement measures

Process 2:
Annual milestone: 'Family and school communication' procedures will be in place allowing for
evolving needs beyond 2018.

Evaluation Funds Expended
(Resources)

In 2019 an evaluation was carried out on the school's  current communication
systems and their effectiveness. Various calendar of events/activities were
prepared through Sentral for 2019 and this system will be the preferred
method of staff communication into 2020. Through evaluation and feedback
the following will be established in 2020:
 • Parent/Teacher interviews will be held at the end of Term 1, to discuss
Personalised learning Plans, goals and academic levels.
 • Our two Aboriginal Education Officers will connect with the community
through greater verbal communication, attending local educational meetings,
home visits and connecting with local elders.
 • An Instructional leader, Years 3–6 will be established to communicate
student results to parents and staff and put explicit plans in place to better
support student learning.
 • Newsletters will include student work to 'show off' our amazing students.

Purchase and continuation of Sentral
software.

 Purchase of a new school wide phone
system.

Funding Sources:
 • Socio–economic background
($10000.00)
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Strategic Direction 2

Highly effective leaders and staff.

Purpose

To establish a school culture in which 'HOW' we teach becomes key to discussions and practices rather than 'WHAT' we
teach.

Strong and purposeful development of the professional and social capacity of all staff is pivotal as a means to achieve
educational excellence. Teaching and administrative quality , with professional development of practices that will have
the greatest impact on student learning and experiences, will drive the evidence–based success of all learners.
Aspirational mindsets, teaching clarity, exceptionally efficient processes and systems, succinct point–in–time feedback
and classroom and across–stage cohesion will feature throughout the school.

Some research base: Dylan Wiliams and Sir Ken Robinson

Improvement Measures

Tell Them From Me teacher survey results will indicate maintained or higher mean scores from 2016 (baseline) to
2020 in 4 identified areas.

Tell Them From Me student survey results will indicate higher averaged mean scores from 2016(baseline) to 2020 in 5
identified areas.

Survey: What Works Best in Practice results will show increased scores (from 2017 to 2020) in all 7 themes of this
CESE document.

Progress towards achieving improvement measures

Process 1: 2a. Formative Evaluation of Teaching

Annual milestone: Teams (stage–based and year–based) will be embedded as 'normal' practice
with documented evidence of improved/changed teaching practice and the impact on improved
student learning.

Evaluation Funds Expended
(Resources)

The schools leadership team attended the Curiosity for Powerful Learning
(CPL) training in Griffith. Time was scheduled each week for the leadership
team to meet and discuss CPL processes, future implementation planning,
establish teacher 'Theories of Action' as well as staff training model.

The leadership team also developed protocols and guidelines around
coaching groups, non negotiables and classroom observations. Collaboration
activities were timetabled into the school weekly processes with organised
accountabilities for staff.

Staff 'Triads' Identified, defined and developed a shared understanding of
student centred learning, prioritising practices which focused on giving the
students the language, tools and dispositions of successful learners. Teacher
instruction was then linked to individual student learning goals.

As a result, teachers are articulating where individual students are placed,
having informed discussions through Data and Planning sessions to increase
student learning and school enjoyment. Increased individual tracking will take
place in 2020 with a Year 3–6 Instructional Leader driving academic change
and growth.

Looking forward into 2020 there will be a greater focus on student voice
within their learning, so that they develop learning goals and provide
feedback to teachers about their own learning; Continued with tighter data
collection processes to inform teaching and to differentiate learning; Use the
School Budget Allocation to employ additional teachers to provide additional

Teaching staff to cover classes for
CPL Leadership team to meet, as well
as covering observation triads.

Professional Learning funds to attend
Curiosity for Powerful Learning
training. – $10,000

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($40000.00)
 • Socio–economic background
($10000.00)
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Progress towards achieving improvement measures

intervention to students who are 'Off the Boil'; Purchase resources to support
student engagement and ensure all staff participate in high quality
professional learning to support student learning.

Process 2: 2b. Leadership Team Capacity Building

Annual milestone: Professional discussions and reflections focused on educational leadership
research have taken place that directly result in strengthened evidence–based teaching  across
the school.

Evaluation Funds Expended
(Resources)

The schools Assistant Principals have continued to work side–by–side with
their teaching team in classrooms, and at team meetings, enabling teachers
to be provided more explicit, specific and timely feedback about their
teaching practices. Teaching staff were supported, where needed, for a
strengthened school–wide approach to effective and positive classroom
management as well as efficient student tracking.

Planning and Data sessions provided teachers the chance to review student
assessment data with school leaders, to share resources and ideas and to
collectively monitor the progress of individual students. This is ongoing work
of the school and improvements to this model were discussed in 2019 for
implementation in 2020, which includes the employment of an Instructional
Leader for the upper primary school.

The Curious for Powerful Learning (CPL) program was identified as a major
initiative to begin in 2019 and will continue on for a number of years in the
school. The school leadership team continued and completed professional
learning and planned for further implementation of the program in 2019. The
program will support the use of embedded and explicit systems that will
facilitate professional dialogue, collaboration and classroom observation,
whilst allowing specific and timely feedback between teachers. Along with the
employment of an Instructional Leader, this will drive ongoing, school–wide
improvement in teaching practice and student results in 2020.

The leadership team collaborated to lead the school's milestone processes to
direct school activity towards effective implementation of the school plan. A
more consistent and in–depth collation of key performance data will improve
leadership practices across the school to enable a more systematic and
regular monitoring to gauge the impact of the plan and to inform changes to
the implementation that support its ultimate success. The leadership team did
identify areas for improvement and planned for these into 2020.

Moving into 2020 further development is required in the area of staff PDP's,
linking them directly to the current School Plan and the School Excellence
Framework; Continue to identify staff expertise in the area of Curiosity for
Powerful Learning classroom theories; Employ an Instructional Leader to
support all teachers and provide quality feedback to teachers on a variety of
aspects within teaching and learning and to continue to seek quality
professional learning to support teachers to improve student outcomes.

Adequate staff to cover leadership
team meetings and planning days.

Teacher Professional Learning funds
for CPL training.
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Strategic Direction 3

Curriculum delivery embedding general capabilities.

Purpose

To focus on a strong development of general capabilities within an integrated model of curriculum delivery. General
capabilities encompass the knowledge, skills, attitudes and behaviours to assist students to live and work successfully in
the 21st century. We will predominantly focus on the following general capabilities in this school plan:

 • Literacy
 • Numeracy
 • Critical and creative thinking
 • Personal and social capability

Students will develop skills in collaborative practice and have ease with communication. They are practised in thinking
creatively and regulating the emotions that arise through challenging themselves. Learning is integrated, connected and
meaningful with strong Literacy and Numeracy foundations supported by a curriculum that is broad, balanced and rich,
and that allows for deep learning.

Some research base: NSW Syllabus Incorporating the Australian Curriculum. Toni Glasson, Dylan Wiliams and John
Hattie.

Improvement Measures

Tell Them From Me teacher survey results will indicate an averaged school mean score of 8.0 or higher from 2016
(baseline) to 2020 in the areas of Leadership and Technology.

All students are aware of – and most are showing – expected growth on internal Literacy and Numeracy school
progress and achievement data. 

Tell Them From Me  student survey results will indicate maintained or higher averaged percentages from 2016
(baseline) to 2020 in Social–Emotional Outcomes areas.

Progress towards achieving improvement measures

Process 1: 3a. Intense focus on NSW Syllabus Implementation

Annual milestone: The NPS Programming Policy will be implemented across the school.

Evaluation Funds Expended
(Resources)

Teaching staff were issued with the Programming Policy at the beginning of
the year. Data and Planning meetings indicated that staff are beginning to
familiarise themselves with this policy. Consistent agenda's for Data and
Planning sessions as well as Stage Meetings have greatly improved the
quality of the teaching and learning cycle within the classroom. An explicit
format for Data and Planning meetings has been developed in conjunction
with the schools Teacher Quality Advisor for these purposes.

Staff participated in professional learning focused on student behaviour
management as well as ways in which they could consider their own
wellbeing in the context of their day–to–day work. Professional learning was
undertaken in regards to the new syllabus, resulting in the development of
subject–specific outcomes–based scope and continuums and the
identification of the need to purchase some new resources to support
teaching and learning programs.

Changes in teacher practice including data analysis, classroom observations,
feedback and syllabus knowledge has resulted in increased levels of student
learning and engagement. Importantly, staff members are developing
evidence based practice through their reflections and evaluations of collective
work.

Teaching staff member to cover staff
during Data and planning meetings.

Teaching staff member to cover
classes for Curiosity for Powerful
Learning triad observations.

Funding Sources:
 • Socio–economic background
($50000.00)
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Progress towards achieving improvement measures

Moving into 2020, there will be a continued focus on individualised student
learning, including allowing students to have a voice with their own learning.
Developing achievable learning goals as well as providing feedback to
teachers about their own learning. Fine tuning of student data to inform
teaching and to differentiate learning will also be vital in increasing student
achievement.

Process 2: 3b. Whole school assessment and reporting across Key Learning Areas

Annual milestone: Teachers can provide pieces of significant evidence of student achievement
of syllabus outcomes in English.

Evaluation Funds Expended
(Resources)

Throughout 2019 formal mentoring/coaching leaders worked directly with
teachers to identify and provide teacher professional development and
classroom based coaching needs. Teachers were actively involved in
planning their own professional learning to improve performance.

Data was updated and monitored every 5 weeks to inform teaching and plan
for future learning. Instructional Leaders coordinated the identification of
Literacy achievement through the schools Data and Planning allocated time.
Regular feedback to parents and carers was provided to support student
learning.

Teachers collaborated within and across stages to ensure consistency of
curriculum delivery and teacher judgement. Teachers planned, and students
were engaged in differentiated, authentic learning experiences based on the
Syllabus.

Moving into 2020 the school will identify all possible adjustment strategies
used to support learning or to increase challenge, which meet the needs of all
students. We will also investigate and trial a goal setting strategy linked to the
Learning Progressions for students in the areas of reading, comprehension
and writing.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Total Funding – $156,800

The school has two
permanently appointed
full–time Aboriginal
Education Officers (AEO)
whose salaries are included
in this total. Approximately
$137,000.00

The balance of the funds
was used to employ an
School Learning Support
Officer (SLSO) who
identified as Aboriginal.

Specific learning and wellbeing support was
provided to Aboriginal students in
collaboration with class teachers and the
school's Learning Support Team, including
the Hub. The Wellbeing Hub was an
important resource when supporting our
students and their families.  In circumstances
where families indicated, an AEO would be
involved in school–family meetings and would
contribute to the development and
implementation of Individual Educational
Plans (ILP).

Funds were also used to purchase additional
resources to support the teaching of
Aboriginal Education as well as creating
quality learning experiences for our Aboriginal
students including NAIDOC Week
celebrations and Boys and Girls cultural
groups.

Low level adjustment for disability Total Funding – $235,625

Teacher staffing –
$160,074

Flexible staffing – $75,551

A large portion of this funding (1.6 FTE) is
used to employ an experienced teacher to
coordinate our Learning and Support program
and devise differentiated programs for
students requiring extra support. All students
requiring adjustments and accommodations
are catered for within the school. There were
substantial numbers of students referred for
learning support this year, in addition to
students on on–going monitoring.

The school engaged a Speech Pathologist
and Occupational Therapist to identify the
language and sensory needs of all students in
Kindergarten through to year 2. This speech
pathologist developed language based
programs for children experiencing
expressive and receptive delays as well as
providing advice to teachers about the
incorporation of language focused strategies
into Literacy and Numeracy lessons.

ILPs were monitored in partnership with
families as well as some with inter–agency
personnel who were designated case workers
for individual students and/or families.

Quality Teaching, Successful
Students (QTSS)

Total Funding – 0.437
staffing entitlement =
$46,635

The funding assisted the school in providing
support structures for staff through
collaborative planning, peer observation and
ongoing support across the school. This
enabled Assistant Principals to be
side–by–side in classrooms with colleagues
as well as time for professional conversations
to take place focused quality teaching

Socio–economic background Total Funding – $312,467

Teacher staffing – $32,015

Flexible staffing – $280,452

A portion of this funding was used to engage
a Speech Pathologist, Occupational Therapist
and an SLSO to support their working
between visits. This allowed the school to
identify the language and sensory needs of all
students in Kindergarten through to year 2 as
well as supporting the students between
visits. This Speech Pathologist developed
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Socio–economic background Total Funding – $312,467

Teacher staffing – $32,015

Flexible staffing – $280,452

language based programs for children
experiencing expressive and receptive delays
as well as providing advice to teachers about
the incorporation of language focused
strategies into Literacy and Numeracy
lessons.

Funds were also used to help employ an
additional two classroom teacher to form an
extra class. The impact from this allowed all
classes to be smaller in student number and
enable a better student/teacher ratio for all
students. Low class numbers were a focus so
classroom teachers could implement the
strategies of Curiosity for Powerful learning, a
Teacher Professional Learning focus.

The other classroom teacher was employed
in the 'Hub' to focus on student and family
wellbeing. This has been a successful
program at Narrandera Public School, being
able to connect with families and better
support their needs.

Support for beginning teachers Total Funding – $46,659 An experienced mentoring teacher was
matched to all teachers and additional time
was provided for negotiated class
observations and feedback as well as time for
the teacher to pursue professional learning
identified in performance development goals.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 123 133 124 120

Girls 125 135 132 127

Student attendance profile

School

Year 2016 2017 2018 2019

K 85.7 86.6 89.6 89.3

1 92.3 87 82.3 87.4

2 88 90.5 90.4 84.7

3 90.2 90.1 91.8 91

4 92.8 89.1 89.1 90.5

5 91.9 92 88.9 89.3

6 89.8 91.3 89.6 89

All Years 90.4 89.9 89 88.9

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.

Printed on: 27 April, 2020Page 14 of 21 Narrandera Public School 2710 (2019)



Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.64

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 1.5

Teacher Librarian 0.6

School Administration and Support Staff 5.47

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 516,997

Revenue 3,609,501

Appropriation 3,431,981

Sale of Goods and Services 617

Grants and contributions 174,786

Investment income 2,117

Expenses -3,390,503

Employee related -2,990,038

Operating expenses -400,465

Surplus / deficit for the year 218,998

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 345,632

Equity Total 704,891

Equity - Aboriginal 156,800

Equity - Socio-economic 312,467

Equity - Language 0

Equity - Disability 235,625

Base Total 1,957,175

Base - Per Capita 60,067

Base - Location 49,936

Base - Other 1,847,172

Other Total 336,722

Grand Total 3,344,420

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Parent

Due to the limited response from the parent body, the Tell Them From Me Survey was unable to reconcile any data.

Staff

Due to various factors throughout the year, a staff survey was not undertaken. This will commence again in 2020.

Student

Students from Years 4, 5 and 6 participated in the Tell Them From me Survey, which focused on Social and Emotional
Outcome and Drivers of Student Outcomes.

The following are the responses from the Social and Emotional Outcomes:
 • 74% of students stated that they had a high sense of belonging;
 • 83% of students believed they had positive relationships at school;
 • 93% of students believed that they value schooling outcomes;
 • 75% of students believed they had positive behaviour at school;
 • 67% of students were interested and motivated in their learning.

The following are the responses from the Drivers of Student Outcomes:
 • 38% of students felt that they had been a victim of bullying at school;
 • 77% of students felt that they had someone at school who consistently provided encouragement and who they can

turn to for advice.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

 • Acknowledging the traditional custodians of the land in all assemblies and events held at the school;
 • Integration of Aboriginal perspectives across Key Learning Areas that are designed to educate all students about

Aboriginal perspectives and culture;
 • Acknowledge and participate in Reconciliation Week and NAIDOC celebrations, which includes local Aboriginal

community; and
 • Recognise student academic attendance, school participation and academic achievement at the Narrandera

'Proud and Deadly' awards.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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