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Introduction

The Annual Report for 2019 is provided to the community of Murwillumbah Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Murwillumbah Public School
Prince St
Murwillumbah, 2484
www.murwillumb-p.schools.nsw.edu.au
murwillumb-p.school@det.nsw.edu.au
6672 1467

Message from the principal

It gives me great pleasure to present the 2019 Annual Report for Murwillumbah Public School. This report celebrates our
successes throughout the year, as well as identifying school priorities and future directions. Murwillumbah Public School
fosters a safe, stimulating and supportive learning environment. We continue to recognise individual needs and talents of
children and provide programs that enable students' to fulfil their potential. Our staff provide an inclusive environment
where all students are nurtured and encouraged to achieve their full potential academically, socially, physically and
emotionally. Once again in 2019, the school enjoyed an outstanding reputation in Music, Dance, Computer Technology,
Literacy and Numeracy and has along standing tradition of educational excellence and involvement in the community.
Murwillumbah Public is an energetic school that promotes a love of learning, celebrates successes and develops a
strong sense of values and community pride.

Les Daley

Principal
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School background

School vision statement

Murwillumbah Public School is committed to sustaining a positive, caring and inclusive school culture where students
and staff work in a supportive environment with a focus on quality teaching and a priority on achieving high levels of
attainment for all students. Murwillumbah Public promotes a love of learning, celebrates successes and develops a
strong sense of values and community pride.

School context

Murwillumbah Public is located in a growing town on the North Coast of New South Wales and students come from both
the town and outlying farming areas. The experienced staff provides engaging learning opportunities across the
curriculum to an enrolment of 255 students, including 30 Indigenous students.

The school is strongly recognised in the community for its outstanding Creative Arts and Dance programs along with our
stage three 21st Century Learning future focussed classrooms. The school is committed to quality teaching in all areas of
the curriculum including explicit teaching in literacy and numeracy. This ensures a well organised and comprehensive
teaching and learning program.

As a member of the Murwillumbah Learning Community, we are committed to working together to provide the best
possible educational outcomes for all students. The school has excellent transition programs including Pre School to
Kindergarten and Year Six to High School.

Our school actively engages in the teaching of values, ensuring high expectations are maintained and our sense of
community is strong. We provide a caring environment that allows our children to become leaders and contribute as
responsible citizens to the future of the local, and wider community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Purpose Future Focused Learners

Purpose

All staff at Murwilumbah PS are committed to providing excellence and equity for every child. Our students will be
motivated to reach their full potential through a creative and innovative explicitly designed, but differentiated rich teaching
and learning experiences that focus on the development of high literacy, numeracy, ICT and future focused
skills. Students will become confident, passionate and engaged learners who set personal learning goals, are critical and
creative thinkers who possess 21st Century ICT fluencies.

Teachers will use evidence based teaching strategies to create differentiated  individual learning paths  that support 
student achievement and the development of literacy, numeracy and Future Focused Learners.

Improvement Measures

Effective, integrated approach to future focused pedagogy, curriculum, planning and delivery which is reflected in
observations, programming and student learning.

Quality teaching is reflected through school scope and sequences that focus on differentiated learning and consistent
classroom practice to ensure a variety of high quality assessment processes.

Increase the number of students that achieve their year appropriate expected growth in literacy and numeracy.

Overall summary of progress

Throughout 2019 staff have engaged in relevant professional development. The professional development has been
ongoing and collaborative in nature and has enhanced teachers' knowledge and practice. Professional development has
included, but is not limited to, Number Talks, Building Numeracy Leadership and using data to inform practice.

Staff also met weekly with their Assistant Principals who were released off class two hours a week to work with individual
teachers.  Fortnightly professional development sessions K–6 were conducted for all staff after school. The time was
used to focus on data and teaching practices that are needed to enable students to progress.  Staff  (K–6) are all using in
school, data based evidence to guide their programming and delivery. This was a direct result from working 1–1 with the
Instructional Leader. The Leadership Team also met weekly with the instructional leader to discuss research / evidence
based practice and how to connect this to their teaching.

Parents and carers are valued partners in student learning at Murwillumbah Public School. Parents and carers are
invited to two formal meetings a year to receive feedback regarding their children's learning. Two written school reports
are also sent home. PLAN 2 reports are sent home with Kindergarten students at the beginning of the year following the
Best Start assessment. Teachers are available to meet with parents as requested throughout the year and vice versa.
Teachers aim to provide information to parents to enable them to support their children's progression.82% of parents and
carers attended the semester one parent /teacher interviews in 2019 and 78% attended the semester two meetings.

Progress towards achieving improvement measures

Process 1: Implement evidenced–based collaborative learning practices in the areas of literacy, numeracy, STEM
and 21st Century fluencies.

Evaluation Funds Expended
(Resources)

Collaboration has taken place K–6 especially in the KLA's of English and
Mathematics. In math, staff co–developed teaching and learning slides to
support the existing scope and sequence. Staff utilised google apps for
education to ensure the consistent delivery of content to students in relevant
grades.

$10 000 Teacher release

Process 2: Students utilise feedback, success criteria to set, document and reflect on personal learning goals that
include high expectations.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Teachers continued to develop their understanding of formative assessment,
especially the use of learning intentions and success criteria. This was clearly
evident in the KLA of Mathematics. Student SMART goals were also linked to
specific school focus areas of literacy, numeracy and PBL. Student SMART
goals and achievement of these were shared with parents through formal
reports and interviews in Term 4.

Parent / Student goal meetings Terms
1 & 4.  $8 000 Teacher release

Process 3: Identify, address and monitor individual student learning needs through collaborative, meaningful,
evidence based approaches, programs and assessment (internal, external) processes. Quality teaching
is evident in every classroom.

Evaluation Funds Expended
(Resources)

Staff continued to develop and utilise a whole school assessment strategy in
all KLA's. Pre and post test data in Mathematics and English (reading) is
collected and uploaded to Google Drive. This enables staff to share and
access data during staff, student and parent meetings. Student growth is
measured in google sheets using Hattie's Effect Size formula. Staff continue
to track student achievement over time ensuring consistent teacher
judgement when reporting to parents.

$10 000

Next Steps

Continue to explore and strengthen (introduce more formal structures) evidence based feedback given to teachers.

Students understanding their own learning eg instructional walks and questioning. Connecting learning intentions to why
this matters.

100% of staff understanding the importance of data / continue working on consistency / learning progressions.

Embed the practice of teachers regularly monitoring the effectiveness of their own efforts and taking responsibility for
changes in practice to improve student results.

Continue to strengthen evidence based feedback to staff which includes a more formalised approach to collaborative
practice.
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Strategic Direction 2

Purpose 2 Leadership

Purpose

To promote the school as a vibrant professional learning community where leadership is a quality of all teachers.
Professional learning is directly releated to student outcomes and achievement, is ongoing, collaborative, school–based,
individual and collective with opportunities to share and learn from each other.

Improvement Measures

Increased leadership opportunities for all staff.

Distributed leadership model used to enhance staff leadership practices.

All school leadership activities and teacher PDP's are aligned to the school plan.

Overall summary of progress

Throughout 2019, all staff have had the opportunity to enhance their leadership skills across the school. The school
leadership team has maintained its focus on developing a distributive leadership model throughout the school. The team
has set up processes and established a professional learning community by providing many opportunities for all staff to
enhance their leadership skills. These skills have focused on the continual improvement of teaching and learning.

During the year, 2 staff members were selected to fill 2 relieving Assistant Principal positions, allowing them to build upon
their leadership skills. These staff members were able to lead, coach and mentor staff in teaching and learning and
supervisory roles.

Staff were engaged in professional development which aligned to the School Plan and its associated milestones. A
Professional Development timeline was set up for fortnightly professional development sessions. These sessions were
established with focus on strategic directions and their processes. As part of this, staff were given the opportunity to lead
these sessions and build upon their leadership skills.

All Professional Development Plans included the domains, standards and focus areas of the Australian Professional
Standards for Teachers. These guided the professional learning and teaching practice of all staff. Teachers met with their
Supervisors when setting their goals, and also throughout the year to ensure regular and continual review.

Procedures were set up and implemented in the area of lesson observation and feedback. A timeline was established so
all teachers were aware of when they were to be observed and time given for collaborative feedback between
colleagues. These sessions proved to be valuable in the sharing of ideas, discussion, reflection and feedback.

Progress towards achieving improvement measures

Process 1: Opportunities for authentic leadership are regularly identified, initiated and supported.

Evaluation Funds Expended
(Resources)

20% of staff took on relieving executive positions throughout the year.

100% of the executive team received training in leadership development.

20% of the PBL team have taken on leadership roles within the PBL team.
There has been a 100% change in PBL leaders over the past 2 years.

$40,000 created for above
establishment position.

Process 2: Strengthen teacher knowledge and understanding through strategic formal and informal professional
learning, sharing practices, data analysis, reflection, observation, discussion, feedback, mentoring,
coaching and collaboration.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

To support the ongoing improvement of student outcomes, through continued
development of a skilled, effective and professional teaching workforce.

The Australian Professional Teaching Standards for teachers, were used as
part of the PDP process.

Principal, Instructional Leader and Assistant Principals met throughout the
term, with the staff they supervised in  teams and individually.

The student data was analysed to inform teaching practice and professional
learning. The Instructional Leader worked alongside teachers in the
classroom to co–plan and co–teach.

$120,000 establishment of
Instructional Leader position.

Process 3: Build collective and individual leadership capacity through professional learning and the distributed
leadership of school programs, committees and management practices.

Evaluation Funds Expended
(Resources)

The leadership distribution throughout the school, indicated there was more
than 50% of staff leading a committee.

Staff engaged with numeracy mentor, ensuring all lessons had high
expectations for learners. Learning was pitched high and scaffolded for those
needing support.

Each fortnight all staff engaged in a range of professional development led by
the Executive and colleagues who attended external professional learning to
build teacher capacity.

$15,000 to provide support for staff
professional development learning.

Next Steps

Continue to implement and follow a Professional Learning timetable throughout 2020, aligned with the School Plan.

Provide opportunities across the school for staff to identify and build upon their leadership skills – through roles and
responsibilities, committees, identified strengths and relieving executive positions.

Draw upon staff strengths and provide opportunities for them to lead professional development across the school,
including mentoring and coaching peers.

100% of staff understand the importance of data, and continue working on consistency/ learning progressions.
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Strategic Direction 3

Purpose 3 Student Wellbeing

Purpose

Providing a well being program that promotes a safe, respectful and active learning environment. To promote
harmonious relationships within our diverse society, embedding a system of values that develop students’ social
conscience. We will develop students who are resilient and recognise effort and perseverance in order to achieve goals;
who generate and evaluate knowledge, ideas and possibilities whilst exploring various pathways and solutions.

Improvement Measures

School PBL data reflects a positive school culture with 75% (2018) 80% (2019) & 95% (2020) of students represented
in the green zone on PBL data triangle.

Student, staff and parent satisfaction survey data testifies that the school is:
 • A caring and safe learning environment
 • Teachers model and promote the PBL values of respect, responsibility and learning to all members of the school
community.

Student attendance data represents 92% attendance averages with 0% deviation for Indigenous students.

Overall summary of progress

Murwillumbah Public School (MPS) is a Positive Behaviour for Learning (PBL) school and a strong emphasis is placed
on the school values; Respect, Responsibility and Learning. School expectations are explicitly taught to students and
displayed on matrices around the school. A PBL team meets regularly to monitor data and ensure the MPS PBL
expectations are being met and students are rewarded for positive behaviour. Students are encouraged to care for and
respect themselves and contribute to the wellbeing of others and the wider community. In 2019 students participated in a
variety of community activities. The Student Representative Council has led many successful fundraising activities
throughout the year, choosing to donate to charities such as Stewart House and the Cancer Council. Students also
acknowledged and participated in learning activities based around Harmony Day and NADOIC week. Students are
encouraged to attend the local ANZAC Day service where we have outstanding representation and our own school
service is also held. Stage 3 students continued the tradition of hosting an ANZAC Day luncheon for servicemen and
women where they perform music items, public speaking and drama activities. The school was also responsible in
hosting the Remembrance Day town service.

Teachers aim to engage students in learning by personalising learning and providing rich learning activities. Many
additional activities outside of the classroom exist such as Band, Recorder and Choir groups,  Dance groups and Public
Speaking opportunities. Our children also perform at local Nursing homes. These activities are aimed at increasing
engagement in learning and strengthening social skills.

Progress towards achieving improvement measures

Process 1: Students provided with a wide variety of opportunities within wellbeing and curriculum programs to
develop leadership capabilities.

Evaluation Funds Expended
(Resources)

Peer Support groups were led by Stage 3, but included opportunities for all
children to lead activities.  . Stage 3 led activities on the playground at play
time– leaders trained other students to participate and take on leadership
roles in the game. School assemblies– when School leaders were away
younger children were trained to take over the leader roles at Whole School
Assembly.

$1500

Process 2: Staff training, implementing and promoting Positive Behaviour for Learning Policy (PBL) and the
Wellbeing Framework to provide the foundation for negotiated school rules, behaviour expectations and
mental health.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Data collected at the end of the year by the PBL District Co Coordinator
indicated that:

100% of teachers have consistently taught and rewarded expected
behaviours regularly

100% of staff are involved directly or indirectly in school wide interventions

95% of staff believe that rewards exist for students in non classroom
environments

There has been decreased behaviour incidents during 2019 in relation to
suspension data on Sentral.

Improvement in attendance data reflecting positivity and inclusivity of
students with a baseline data of poor attendance.

Release days for PBL committee.

$4500

Process 3: Expanded and enhanced school PBL program will reinforce expectations and values through a visual
presence around the school maintaining a consistent approach to meaningfully recognising students’
achievements and ensuring they feel valued and respected.

Evaluation Funds Expended
(Resources)

All new PBL signage printed and displayed in prominent areas across the
school and non–classroom settings. Extra strips also displayed on steps and
walls to support and promote school values. Three large coloured pencils
displayed outside school hall/classrooms displaying our school values of
Respect, Responsibility and Learning.

Teachers refer to visuals when referring to behaviour expectations.

$ 12 000 spent on  new signage
throughout the school.

Next Steps

All staff to continue to become familiar with the Wellbeing Framework document

The school is moving to the classroom phase of the universal prevention framework in 2020

Continue teacher professional learning to ensure PBL consistency and sustainability

Continue to grow links with outside agencies to support wellbeing
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading flexible funding $ 39 500 Personal Learning Pathways were developed
for all identified Aboriginal  students in
consultation with the class teacher, parents
and students. This was achieved in Term 1
and Term 4 parent goal meetings.

School Learning Support officers were
allocated to support student learning,
inclusion of Aboriginal perspectives across all
key learning areas, cultural activities were
included for all students through NAIDOC
week.

Low level adjustment for disability flexible funding: $120 000 Students requiring adjustments are catered
for at both class level and through the support
of the Learning Support Team. The Learning
Support Team reviewed data at school and
individual learning level, behaviour
requirements and diagnosed conditions. A
number of SLSO's were employed to support
students with both diagnosed and
undiagnosed physical, emotional and learning
needs. SLSO's were employed to support
students to achieve their ILP's.

There was small group literacy and numeracy
instruction making stage 1 classes smaller.

Quality Teaching, Successful
Students (QTSS)

flexible funding: $52 000 QTSS was used to fund Assistant Principal's
to work off class with the school Instructional
Leader. Data collection, school plans, quality
teaching and mathematics were areas of
identification.

Executive were also allocated time to provide
support to teaching staff to plan and
implement professional development plans
focusing on quality teaching, behaviour
management and data collection.

The Instructional Leader also worked in
classrooms providing demonstration lessons
in Mathematics, observations and feedback
sessions K–6. This also included
programming.

Socio–economic background $128 000 School assistance was offered to specific
students. Funds were used to subsidise costs
for students and their families for key
purposes and initiatives.

Additional school administration officer
engaged to ensure inclusion and engagement
in learning was a priority.

The school Digital Technologies program
used in stage 3, in teaching and learning has
been strengthened. Significant funding was
used to purchase resources and provide
professional learning for staff.

Funds were spent on additional release time
for classroom teachers. This provided
teachers with an opportunity to prepare
mathematics slides into the school  numeracy
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Socio–economic background $128 000 program K–6. These slides provide
consistency between classrooms and give
teachers a reference point for explicit
teaching. It is aimed to lift the performance of
children within the middle bands of NAPLAN
numeracy in order to address the Premier's
priority of increasing the number of students
in the top two bands. At a very early stage,
data collected shows students are beginning
to show growth in learning.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 121 152 144 131

Girls 147 153 149 155

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.9 93.7 93.9 94

1 93 95.3 93.7 93

2 92.4 90.9 94.3 91

3 93.4 92 93.3 94.6

4 94 91.6 94 93.3

5 92.3 92.9 95.3 91.8

6 91.5 93.6 93.4 93.2

All Years 93 92.7 94.1 93

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 10.09

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.6

School Administration and Support Staff 2.62

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 645,289

Revenue 3,190,962

Appropriation 3,059,371

Sale of Goods and Services 9,429

Grants and contributions 120,471

Investment income 1,590

Other revenue 100

Expenses -3,319,328

Employee related -2,862,239

Operating expenses -457,089

Surplus / deficit for the year -128,366

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 79,477

Equity Total 337,006

Equity - Aboriginal 41,054

Equity - Socio-economic 159,386

Equity - Language 400

Equity - Disability 136,165

Base Total 2,069,893

Base - Per Capita 68,749

Base - Location 0

Base - Other 2,001,144

Other Total 311,048

Grand Total 2,797,424

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. In 2019 our
school used the Tell Them From Me Survey to collect information. Parents reported the following:

They felt welcome when visiting the school and that the school's administrative staff are helpful and supportive of
parents. Teachers had high expectations for their child to succeed , showed an interest in their child's learning and that
teachers devoted their time to extra curricular activities. These responses were all above the state average.

Teachers reported that they set high expectations for student learning, used formal assessment tasks to inform their
lesson planning, established clear expectations for classroom behaviour and that the school leaders helped them
establish challenging and visible learning goals for students. These areas were all above the state average. One area for
improvement was using strategies to engage parents in their child's learning.

Students reported that they felt there was a positive sense of belonging and that they had someone at school who
consistently provides encouragement and that classroom instruction is well organised, with clear purpose, and with
immediate feedback that helps them.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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