
Mount Kembla Public School
2019 Annual Report

2643

Printed on: 1 June, 2020Page 1 of 17 Mount Kembla Public School 2643 (2019)



Introduction

The Annual Report for 2019 is provided to the community of Mount Kembla Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Mount Kembla Public School
Cordeaux Rd
Mount Kembla, 2526
www.mtkembla-p.schools.nsw.edu.au
mtkembla-p.school@det.nsw.edu.au
4271 2565

Message from the principal

Mount Kembla Public School has provided this community with 160 years of quality education. In July, I had the privilege
of becoming the new Principal of this historic school. On arrival, I was overwhelmed with the wonderful feeling of warmth
and welcome here at Mount Kembla Public School. Our school is special, not just because of its unique and beautiful
setting and significant history. It is also special because of the dedication provided to our children by the whole
community. Over and above the usual classroom learning, in 2019:

 • K–2 have learned how to look after pets.
 • Students have participated in a range of sports including T–Ball, AFL with the Sydney Swans, swimming, athletics

and cross country carnivals, Dance2Bfit, and PSSA sport.
 • In term 2, the whole school travelled to Shoalhaven Zoo, enjoying opportunities to learn about native animals.
 • Our choir performed at the Illawarra Leagues Club with the Illawarra Music Foundry, and at school assemblies.
 • Our Southern Stars performers danced for thousands of people at the Wollongong Entertainment Centre.
 • Years 4, 5 and 6 learned cooking and healthy eating as part of the OzHarvest FEAST program.
 • Stage 3 spent three days learning about Australian democracy in Canberra.
 • All our students learned the inner workings of technology with dedicated coding and robotics lessons.

The commitment of our community to the school is visible in the superb contributions of our P&C. Thank you to this
tireless group of people for your wonderful gifts to our school. From your hard work and fundraising, we were able to:

 • Purchase Wellbeing Journals for all students.
 • Support dancers perform in Southern Stars.
 • Initiate, resource and house Loose Parts Play.
 • Purchase and display new school banners to promote our wonderful school.
 • Beautify our grounds by replacing an uneven path with concrete and improve the gardens.
 • Install quiet space carpet to classrooms to improve display space and celebrate student learning.

Thank you to the incredible staff at Mount Kembla Public School. Visiting classrooms, I saw children engaged in their
learning, collaborating, creating, innovating and celebrating their achievements. In the office, our team provided friendly
greetings to visitors and efficiently administered all activities that contributed to teaching and learning across our school. I
am truly grateful for the staff's support and dedication.

I'd like to thank Mrs Redfern, the previous Principal, for her commitment to the school over the last ten years. As we
move into 2020, I look forward to working with the school community to create a school culture where our students are
afforded opportunities to achieve their full potential across academic, sporting, creative and innovative pursuits.

Maria MacDonald

Principal
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School background

School vision statement

At Mount Kembla Public School we believe 'all young Australians become successful learners, confident and creative
individuals, and active and informed citizens' (Melbourne Declaration, 2008) when immersed in quality education
delivered by dedicated and skilled staff. Through the combined efforts of all educational stakeholders we endeavour to
prepare students to become active and informed citizens of the world.

Mount Kembla Public School is dedicated to providing a nurturing and safe school community where students are able to
achieve their full potential through independent and creative learning opportunities.

'Making the learning visible'.

'When teachers see learning through the eyes of the students and students see themselves as their own teachers'.

Professor John Hattie

School context

Mount Kembla Public School has students who use their initiative, demonstrate common sense and interact honestly and
with integrity in an environment which values multi–age groupings.

The staff of Mount Kembla Public School demonstrate a high level of professionalism and commitment to improve
student outcomes.

Our school is committed to providing high quality learning experiences achieved through implementing a balanced
curriculum that aims to prepare students as future focused learners; increasing the use of technology; recognising roles,
responsibilities and contributions of our school community members in setting appropriate educational goals and
maintaining a strong focus on literacy and numeracy.

Our parents are active participants in the school community through their dedication to classroom help, volunteering in
the canteen and uniform shop as well as supporting the school and their children through attending many school events.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Delivering Exemplar Research Informed Practice

Purpose

Teachers are supported through targeted professional development focusing on implementing research informed
feedback and assessment strategies. Ongoing differentiation of the curriculum, effective use of assessment data and the
application of quality teaching practice will enhance student growth in literacy and numeracy.

Improvement Measures

1. An increased teacher knowledge and implementation of effective research informed feedback and assessment
practices for literacy and numeracy.

2. 100% of staff will be able to demonstrate differentiated literacy and numeracy tasks in their programs and teaching
practice, supporting student growth.

3. 100% of staff have evidence of the QTF and the Standards in their teaching practice/programs and PDPs.

Progress towards achieving improvement measures

Process 1: Feedback and Assessment for Learning  

Developing staff understanding of effective feedback and assessment practices through research based
professional learning.

Evaluation Funds Expended
(Resources)

All teaching staff read and discussed key points from the book "Embedding
Formative Assessment" by Dylan Wiliam.  Personal action plans for using a
variety of formative assessment techniques to provide feedback to students
were created and implemented.  Effectiveness of the strategies were shared
at professional learning sessions.

All staff collected evidence of student progress in accordance with the school
Assessment Scope and Sequence, experimenting with plotting Literacy and
Numeracy elements of  Additive Strategies, Chance, and Time for
mathematics and Grammar for Literacy.  PLAN2 reports were run by
teachers in Term 4 to share with 2020 Teachers.

 • Allocated time in Professional
Learning Schedule
 • Scheduled Staff Meeting time
 • $500 Literacy Numeracy
 • $700 Professional Learning

Process 2: Differentiation

Teachers explicitly teach differentiated literacy and numeracy based on gathered, analysed and
actioned data (feedback and assessment).

Evaluation Funds Expended
(Resources)

Learning and Support Teacher led Individual Education Plan (IEP) meetings
with class teachers and parents to review progress and achievement of
integrated students.  Student learning goals were reviewed and updated.

Regular, scheduled review of class programs demonstrated plans for literacy
and numeracy differentiation.

Teaching staff met with grade partners to moderate assessment information,
linked to the School Assessment Scope and Sequence, providing accurate,
consistent teacher judgement for PLAN2 plotting and reporting to parents.

 • Allocated Staff Meeting time
 • Schedule Professional Learning
Time

Process 3: Professional Learning Culture

A professional learning culture will be developed through the ongoing review and implementation of the
QTF and Australian Professional Standards for Teachers. 
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

All teaching staff completed their 2019 Performance and Development Plans
(PDPs) with goals linked to the Australian Standards for Teachers.  All PDPs
included a combination of school level and personal professional learning
goals.

Reviews of teaching programs and classroom environments included
evidence of Learning Intentions and Success Criteria use, demonstrating
deepening understanding of how to use Explicit Quality Criteria to guide
learning, a component of the Quality Teaching Framework.

 • Allocated time in staff meetings and
Professional Learning schedule
 • $4000 Quality Teaching Successful
Students funding
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Strategic Direction 2

Developing Critical and Creative Learners Through Positive Partnerships

Purpose

To ensure students succeed and thrive as learners they will need to be innovative, collaborative, critical and creative
thinkers. Quality learning is best supported by successful partnerships between students, teachers and parents where
there is a shared responsibility for learning.

Improvement Measures

1. An increased proportion of students will engage in a variety of STEAM based enrichment activities.

2. An increased proportion of parents have actively participated in their child's learning through supporting their
learning goals.

3. All teachers will display or advertise practices or products that celebrate student successes in critical and creative
thinking.

Progress towards achieving improvement measures

Process 1: Critical and Creative Thinkers

Support the development of students' critical and creative thinking skills.

Evaluation Funds Expended
(Resources)

School–wide robotics learning was conducted throughout 2019 with a
dedicated technology teacher and lessons with Scope IT.  Student critical
and creative thinking was extended with the extension of the robotics
program including a STEAM project during Term 4.

Stage 3 teachers completed professional learning that incorporates
integration of ideas from Personal Development and science through the OZ
Harvest program.  Using inquiry based learning, students learned about
sustainability, food waste and nutrition as they developed hands–on cooking
skills.

 • Teacher 1 x day per week –
Robotics Grant ($2 500)
 • Teacher Release – PL Funds ($500)

Process 2: Learning Partnerships

Strengthen learning partnerships to foster shared knowledge and responsibility of student learning and
needs.

Evaluation Funds Expended
(Resources)

The Learning and Support teacher led Individual Education Plan (IEP)
meetings with class teachers and parents to review the progress and
achievement of integrated students.

Communication with the community through a weekly newsletter included:
 • articles from classes celebrating successful learning linked to learning
goals across the school.
 • articles, websites and inspirational quotes sharing the fortnightly Habits of
Mind skills to encourage families to support the fortnightly focus at home.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Professional Learning
time allocated
 • QTSS time allocated

TOTAL Yearly Budget
$8000

Funding Sources:
 • Aboriginal background
loading ($2 000.00)

Teachers and the Learning Support Teacher
consulted with students and families to
develop and monitor progress of Personalised
Learning Pathways (PLPs).  PLPs were
reviewed each term and adjusted to help
students achieve their PLP goals.

One member of Aboriginal Education Team
consulted with staff about Aboriginal
education worked with the Aboriginal
Community Liaison Officer to develop our
Reconciliation Action Plan registered through
the Narragunnawali platform.

English language proficiency Funding Sources:
 • English language
proficiency ($250.00)

Our Learning and Support teacher regularly
reviewed and evaluated the needs of
identified students to ensure their learning
needs were met by:
 • supporting teachers to plan and implement
teaching strategies in the classroom to best
meet the learning needs of students.
 • coordinating daily, in class support with a
trained Student Learning Support Officer.
 • sourcing and purchasing resources to
support the learning needs of students.

Class teachers created information packs on
students as part of the class handover for
2020 to support identified students to
transition to the next grade.

Low level adjustment for disability Total $11890

To maintain the SLSO
hours $314 will be used
from English language
proficiency equity loading.

Funding Sources:
 • Low level adjustment for
disability ($1 136.00)
 • English language
proficiency ($314.00)

Our Learning and Support teacher regularly
met with class teachers and parents to review
and evaluated the needs of our integrated
students.  The Learning and Support teacher
coordinated Individual Education Plans for our
integrated students by:
 • supporting teachers to plan and implement
teaching strategies in the classroom to best
meet the learning needs of students.
 • coordinating daily, in class support with a
trained Student Learning Support Officer.
 • sourcing and purchasing resources to
support the learning needs of students.
 • collaborated with teachers to develop and
implement transition plans for integrated
students, to support students through the
transition from 2019 to 2020 classes.

Quality Teaching, Successful
Students (QTSS)

Total Yearly Budget
Spent $10 250

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($1 250.00)

Additional Learning and Support time was
provided for:
 • supporting teachers to write intervention
plans.
 • modelling intervention strategies.
 • conducting classroom observations and
feedback to increase teacher intervention
successes.

Socio–economic background Total Yearly Budget
Spent $8 880

Provision of additional Student Learning
Support Officer time in classrooms.

Purchasing resources for well–being
programs across the school.
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Socio–economic background Total Yearly Budget
Spent $8 880

Student subsidies to ensure all students were
able access extra–curricular activities
including excursions and camp.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 77 65 63 54

Girls 64 62 61 61

Student attendance profile

School

Year 2016 2017 2018 2019

K 97.4 95.9 94.4 94.7

1 94 95.4 93.9 92.4

2 96 94.9 94.7 94.4

3 95.2 94.8 93.8 94

4 93.8 96.2 93.4 95.3

5 94.5 95 93.5 94.7

6 95.1 96 93.9 92.4

All Years 95 95.5 94 94

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 4.61

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration and Support Staff 1.71

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 239,020

Revenue 1,278,340

Appropriation 1,190,708

Sale of Goods and Services 5,890

Grants and contributions 79,623

Investment income 2,119

Expenses -1,189,808

Employee related -1,048,344

Operating expenses -141,464

Surplus / deficit for the year 88,532

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 13,128

Equity Total 61,365

Equity - Aboriginal 4,884

Equity - Socio-economic 8,988

Equity - Language 3,910

Equity - Disability 43,583

Base Total 1,037,610

Base - Per Capita 29,095

Base - Location 0

Base - Other 1,008,515

Other Total 53,268

Grand Total 1,165,370

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. Their responses
are presented below.

During 2018 we participated in the Tell From Me surveys as a way to collect data on a number of areas including
satisfaction ratings. Students in Years 4 to 6 completed the survey with the results showing 71% have a Sense of
Belonging  (State average is 69%), 90% believe there is an Expectation for Success (State average is 85%) and 72%
indicated Advocacy at School which was exactly the same as the State average of 69%.

The parents that participated in a school based survey indicated that the school is effectively supports learning, positive
behaviour and inclusivity. During 2019, between 80% and 90% of students had family members attend and participate in
community activities and celebrations, indicating high parent and community connection to the school.

During Term 3 and Term 4, teachers were interviewed to seek their opinions of the school. The interviews indicated
teachers collaborate to plan learning goals for students. They use a range of formal and informal assessments to inform
learning and provide feedback to students in their classes. Teachers value parent involvement in the school, particularly
sharing learning goals and celebrating learning achievements.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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