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Introduction

The Annual Report for 2019 is provided to the community of Mount Keira Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Mount Keira Public School
255 Mount Keira Rd
Mount Keira, 2500
www.mtkeira-p.schools.nsw.edu.au
mtkeira-p.school@det.nsw.edu.au
4229 1446

Message from the principal

At Mount Keira Demonstration school our school motto is "learning and caring" and this, along with our values of respect,
responsibility, cooperation and kindness drives our academic, social and cultural programs and underpins all programs at
the school.

The school maintains a positive culture based on mutual respect for all. Positive and respectful relationships and the
opportunity to connect with all members of the school community are driving factors at our school and are fostered
through our wellbeing policy.

There is a strong emphasis on collaboration and working as a team which is inclusive of teachers, parents, our
counsellor and support staff. Our teaching and support staff are experienced, enthusiastic, dedicated and caring, and
collaborate to produce the best possible learning outcomes for students.

Our school culture is one which fosters educational aspiration. All members of our school community are committed to
providing high quality educational opportunities for each and every child.

MKDS is student outcomes focused and promotes high personal achievement for all students in a challenging, caring
learning environment. Our K–6 philosophy and our experienced, caring staff focus on developing quality programs
across all Key Learning Areas to maximise learning outcomes for all students.

The achievement of academic excellence in every curriculum area is underpinned by our emphasis on strong
foundations in English and mathematics. High expectations for learning and behaviour provide a challenging and safe
environment for all students.

It is our belief that the wellbeing of our students is a shared responsibility and that every member of the school
community has a right to fully participate in an environment that is safe, supportive and inclusive. We are committed to
providing a learning environment that enables students to be treated with dignity and respect so that they will be happy,
healthy, engaged and successful. This, we believe, is how students thrive, succeed and learn. The school's wellbeing
approach creates opportunities for staff members to engage with students through the use of restorative practices and
our rich task based curriculum helps to create an environment that is focused on learning and enables each child to
connect, succeed and thrive. All staff members are encouraged to familiarise themselves with all students using learner
profiles and student wellbeing data.

Our students are provided with opportunities to engage and succeed through extra curricular activities and programs
which provide for active student participation and leadership such as our SRC, Tournament of Minds (ToM) and our
showcase assemblies and concerts. In 2019 girls and boys participated in dance groups, vocal ensembles, music
programs and visual arts classes showcasing and performing at school and district levels. The Premier's Sporting
challenge was completed by 100% of the student population and there was strong participation in the Premier's Reading,
Debating and Spelling Challenges. Our students are encouraged to compete successfully in a wide selection of local and
state competitions.
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Our comprehensive wellbeing afternoon activities encourages students to achieve a healthy lifestyle and utilise our
beautiful new play spaces and kitchen.

Our technology programs provide all students with opportunities to be extended in areas of technology. In 2019 students
completed programs in coding, java script–website design, robotics and engineering. Students also wrote, created,
performed, filmed, edited and presented digital films which were then submitted to the 'Film by the Coast' festival with
one film being awarded highly accomplished.

Parents are encouraged to be active participants in school decision–making through the Parents and Citizen's
Association. This year our students have benefitted from 4 new playground playspaces and an outdoor kitchen as a
result of fundraising by our P and C association along with various grants.

2019 has been a very successful year for students, staff and families at Mount Keira Demonstration School. We regularly
celebrate success through our end of term 'Showcase' of students' learning, which promotes a sense of community and
provides opportunities for children to celebrate their learning. Our school promotes and maintains strong traditions of
academic success.

At Mount Keira Demonstration School we are very proud of the achievements of all our students in a variety of fields.
Students are constantly encouraged to explore, extend, be challenged connect, thrive and succeed. With our dedicated
staff and highly supportive community, our school will remain a place where excellence is nurtured, achievement is
recognised and encouraged in all its forms and where students enthusiastically embrace learning.

Glynis Lanyon

Relieving Principal

Message from the school community

Mount Keira Demonstration School P&C have enjoyed another year working in collaboration with staff, our children and
the wider community to continue our traditional activities and bring about amazing changes to our facilities and school
grounds. Our combined successes have included:

 • Welcome BBQ, Kindy morning tea, Easter egg hunt, Mother's and Father's Day stalls and school disco events that
bring our children and their siblings together to promote a sense of fun and familiarity at our school

 • Four new play spaces (adventure gully, creative corner mud kitchen, sustainability space, creek 'living' classroom)
and an outdoor kitchen have provided new experiences for our children in previously unused areas of our school.
Our children have loved the transformation and access to extra areas in play and class time.

 • We have maintained a relationship with the SRC to support them in their projects and seek their feedback on ours.
 • Students and Learning resources – $3800 of P&C funds were donated to resources for the home reader program.
 • Events our parents can support and participate in, help resource our school and provide opportunities for parents

to be a part of their child's learning. Events include those listed above as well as Monday Munchies, the
progressive dinner, fundraiser breakfast, working bee's, cookbook project, end of year concert food stall and ad
hoc fundraisers throughout the year.

 • P&C have provided support and education to parents via P&C meetings and the 'Summit' (newsletter) and promote
parent initiatives like waste minimisation and child mental health.

P&C connected with the wider community to support our school in the following ways:
 • Current parents, teachers, life members and wider community raised $10000 for the Stage 2/3 building through the

progressive dinner, auction and raffle.
 • Businesses and community members who advertised and purchased our cookbook 'Of Sandstone and Pine'

helped raise $75000 for play spaces.
 • State Government grant of $9000 (Stronger Communities Grant) to contribute to the sustainability garden
 • Federal Government Grant (CBP) of $26000 for outdoor kitchen.
 • Organisations like Bunnings, Figtree Grove, Bulli, Coledale and Killalea community markets who provided us with

fundraising opportunities.

Kerry Sorensen

MKDS P&C President 2019

Message from the students

Over the past year, Mount Keira Demonstration School has been successful in gaining many achievements as a school
and with individual students. There are many great teachers, students, and leaders that make the school so special.
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Some of the achievements include:

Southern Stars: This year we had the opportunity to be involved in Southern Stars. We had a total of 30 children perform
in the spectacular in 4 dances which were 'Nine to Five', 'Nothing Holding me Back', 'Tonight again' the halftime finale
and finale. This was such an amazing experience for all the students involved as we got to interact with many other
schools and students. Some children involved described it as "an experience that required dedication but was so
rewarding in the end."

Fitness: This year for fitness we participated in Gymnastics with 'Fit futures', Chodat fitness in training for our annual
athletics carnival. We were also involved in sport at the University of Wollongong sports–hub that was modified to
accommodate our levels of activity and we took part in 'Dance2BFit' in preparation for our annual concert, themed
'Everybody Belongs'.

High Potential Academically Gifted: We had 1 select student chosen to attend the High Potential and Academically Gifted
class at Bellambi Public School. The program took place on Wednesdays for selected students. This gave our gifted and
talented student additional opportunities to work at a higher level and work with other students of similar ability.

Athletics Carnival: We had our annual whole school athletics carnival. Many of our competing students represented us in
the District carnival with many other local schools.

Vocal Group: This year our vocal group was established. It ranged from students in Kindergarten to Year 6 and had over
30 members. This was the biggest ensemble we have had in many years. They showcased many amazing performances
throughout the year.

Outdoor Kitchen: This year we have been lucky to have an amazing new outdoor kitchen and garden project. This gives
us the opportunity to learn to cook, plant fruit and vegetables to be used in our cooking and gives us many important life
skills that we will use in the future. The school and our P&C have worked tirelessly to fund this new area. We were also
very fortunate to have Mr Ryan Park donate to this wonderful new space. In Term 4, Mr. Ryan Park officially opened the
kitchen at a ceremony and ribbon cutting. We now use this space weekly during our Wellness Wednesday activities.

Play Spaces & Wellness Wednesdays: In addition to our outdoor kitchen, we also got four new gardens and outdoor
learning areas. Ben Binder from PlaygroundED built our new play spaces and we thank him greatly for the work he has
done. He built our compass garden which grows small plants and herbs, our orchid garden which grows many edible
fruits and vegetables to be used in our outdoor kitchen and our amazing outdoor classroom with reading nooks, outdoor
hubs and various outdoor places to learn.

Overall, Mount Keira has had some outstanding achievements in the past year that the students, staff and parent and
carer community are very proud of. We are planning an even better year in 2020 with new and exciting learning journeys
ahead.
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School background

School vision statement

Mount Keira Demonstration School aims to build on our rich heritage by providing our students with a balanced,
comprehensive, challenging and stimulating curriculum focusing on the future. High expectations for learning and
behaviour provide a caring and safe environment for all students. Values of equity, safety, responsibility, respect,
tolerance, fairness and pride are the foundation stones of all we do at Mount Keira Demonstration School.

Our school treasures our passionate and supportive wider school community–encompassing our P & C, broad parent
body and local community members, including local Aboriginal members. Our parent body is highly engaged in and
supportive of their child's education. This enables us to regularly celebrate success and promote a sense of community.
Our K–6 philosophy and our experienced, caring staff focus on developing quality programs across all Key Learning
Areas. We offer a diverse range of programs and activities to optimise the total development of our students, maximising
student learning outcomes. We have innovative program that are built into our daily teaching and learning. At Mount
Keira we are very proud of our students who display excellence in a variety of academic, sporting, creative and
environmental school and community endeavours. Students are constantly encouraged to explore, extend, be
challenged and do their very best.

It is our engaged and motivated learners, committed and compassionate staff and supportive and active wider
community that ensures Mount Keira Demonstration School delivers high quality teaching and learning programs in a
warm and supportive learning environment.

School context

Standing proudly at the base of Mount Keira, nestled by rainforest and overlooking the ocean, our school is surrounded
by natural beauty. Our sandstone school building, original bell, “history room” and magnificent pine tree symbolise the
heritage that is so highly valued by our school community. Our beautiful gardens and spacious outdoor learning areas,
combined with our warm and inviting classrooms ensure a quality and stimulating learning environment.

Mount Keira Demonstration School has 90 students, 3% identifying as having Aboriginal heritage. We are highly
acclaimed for the excellence of its academic and extra–curricular programs. This is the result of the outstanding work
ethic of its staff, a strong focus on professional learning, and a history of quality strategic planning. To maintain this
ongoing success the school’s three year plan has been developed following a review of state priorities outlined in the
School Excellence Framework; findings obtained from rigorous annual school self–evaluation processes, and a thorough
analysis of NAPLAN and school assessment data. 

The school prides itself on providing a welcoming, nurturing and supportive environment for all of our children and
families. Our school motto is “Learning and Caring”. The achievement of learning outcomes in all curriculum areas is
underpinned by the pursuit of academic excellence in literacy and numeracy, the provision of quality extra–curricular
opportunities, and a commitment to evidence based teaching practices. Closing the academic achievement gap for our
Aboriginal students remains as a major learning target. In order to achieve these goals leadership development at all
levels is an ongoing priority.  The elements of quality teaching and inquiry–based learning principles are embedded into
our teaching and learning practices. Student learning is showcased each term through the completion of Rich Tasks. 
Our school treasures our passionate and supportive wider community –encompassing our P & C, broad parent body and
local community members, including local Aboriginal members. Our parent body is highly engaged in and supportive of
their child’s education.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Every student in every class is explicitly taught Literacy and Numeracy everyday.

Purpose

To provide a quality learning environment where explicit teaching is structured, systematic and effectively teaches the
curriculum using evidence–based teaching methods to optimise learning progress for all students, across the full range
of abilities. Teachers will guide students through the learning process by ensuring lessons:

 • are explicitly modelled, providing clear detailed explanations and demonstrations of the instructional target,
 • support evidence based practices
 • directed feedback so that all students can achieve their personal best at each stage of their development and in

each area of their academic endeavour.

Improvement Measures

100% of K–6 teachers using formative and summative assessment to track students’ progress and to differentiate
student learning

Increased percentage of students achieving above expected growth in literacy and numeracy using internal and
external data sources

100% of teachers programming explicitly for Literacy and Numeracy.

100% of classrooms using evidence–based teaching strategies that are visible to all school members including
Learning Intentions, Success Criteria and Feedback.

Progress towards achieving improvement measures

Process 1: Assessment as, of and for learning– Consistent school wide practices used for assessment as, of and
for learning in Literacy and Numeracy. Teachers routinely use evidence of learning, including a range of
formative and summative assessment strategies to inform their teaching, adapt their practice and meet
the differentiated learning needs of students.

Evaluation Funds Expended
(Resources)

Effective classroom practice is an integral aspect of the growth and student
performance measures at MKDS. All staff effectively teach the curriculum
using evidence–based teaching and assessment methods to optimise
learning progress for all students, across the full range of abilities.
 • Coaching and mentoring sessions continue to ensure that teachers adapt
their practice and meet the needs of their students.
 • New texts needed to be purchased for the use in comprehension pre–tests
with teachers working on a 10–week cycle rather than a five–week cycle as
good texts were not available. New additional texts to be purchased so a
five–week cycle can be implemented in 2020. Teachers to continue to
analyse data from pre–tests to inform their teaching.

K–2  comprehension scope and
sequence created.

Texts purchased

Process 2: Effective Classroom Practice– Establish a culture where teachers are committed to identifying,
understanding and implementing the most effective teaching methods by promoting and modelling
evidence based practices and pedagogies including high expectations, explicit teaching, effective
feedback, instructional rounds and collaboration.

Evaluation Funds Expended
(Resources)

Consistent whole school practices such as formative assessment strategies
are in place to promote ongoing performance for student learning. Our culture
of high expectations and high quality learning is aimed at staff working
collaboratively to engage students in rich experiences. Students are jointly
responsible for regulating their learning and continuous progress. Keeping up
to date with current research, particularly in relation to identifying,

Professional learning to identify areas
of comprehension on which to focus

Scope and Sequences are completed
(Team Drive)
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Progress towards achieving improvement measures

understanding and implementing the most effective, evidence–based
teaching strategies, is at the forefront of all professional learning at Mount
Keira Demonstration School.

Teachers are regularly supported in meeting the curriculum requirements and
improving the formative assessment practices being focused on, including
whole school initiatives such as learning intentions and success criteria. In
line with the teaching and learning cycle, teachers regularly use student
performance data and student feedback to direct their teaching instruction for
subsequent lessons and evaluate the effectiveness of their teaching and
learning programs.

Rich Text boxes completed for Stage
2–3. Incomplete for K–2

Next Steps

 • Develop a whole school approach to incorporate a feedback compass for peer to peer feedback in all classrooms.
 • Data tracking spreadsheets to be used for developing individual student goals in writing and comprehension
 • Collaboration with similar schools to share work samples and ensure consistent teacher judgment within stages.
 • Continue using expertise in structured mentoring time to address individual teacher needs within their professional

development.
 • Work collegially and extend staff skills in the exploration of comprehension data and its uses
 • Implement peer and self–assessment practices through professional standards to ensure a collaborative

environment and create consistency across the school.
 • Develop understanding and strategies to implement individual learning goals to ensure every child's learning is

meaningful and differentiated.
 • Continued professional learning regarding explicit teaching strategies in comprehension to ensure consistency

across all grades.
 • Continued planning and CTJ days to refine rich assessment tasks and improve data–informed practice.
 • Implement teaching rounds and observations
 • Implement five week cycles for comprehension
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Strategic Direction 2

Future focused learning to educate tomorrow’s leaders.

Purpose

Students who are respected, valued, encouraged, supported and empowered to succeed will grow and flourish, thrive
and succeed. Our purpose is to encourage students to be actively connected to their learning by building on and valuing
prior learning experiences. Positive and respectful relationships will instil a sense of belonging to our school and
community. We will use authentic learning activities to facilitate, assess, provide feedback and report on learning to
improve quality outcomes for all students. Students will develop skills essential for success in all learning areas, social
interaction, and cultural pursuits; and to become informed and active participants in Australian society–now and in the
future.

Improvement Measures

Teaching and learning programs across the school show clear evidence where they are adjusted to address individual
student needs.

100% of students are able to set, articulate and review their individual learning goals, purpose and success criteria.

Increased effective use of inquiry based learning and flexible learning spaces by students and teachers for quality
teaching, learning and assessment practices.

Enhanced partnerships between educational stakeholders including parents, community members, AECG
representatives and the Community of Schools.

Whole school improvement when tracking the school against the Aboriginal Education School Self Assessment.

Overall summary of progress

All staff identified the individual learning needs of the students in their class and this was reflected in teaching and
learning programs. Personalised learning strategies and individual goal setting sessions were continued to ensure
learning was focused and targeted to individual student learning needs. Goal–setting conferences were implemented in
semester 1. Goal setting was addressed in reports to parents.

High expectations were also fostered through the provision of whole school 'Rich Tasks' and the implementation of the
MAPPEN program which has a focus on individualized learning and creative and critical thinking.

Progress towards achieving improvement measures

Process 1: Personalised Learning– Establish proactive teaching, promoting students as an integral part of the
learning process by actively setting goals and providing targeted intervention including feedback,
support or extension based on data and formative assessment practices.

Evaluation Funds Expended
(Resources)

Teaching and learning programs reflect the areas on which to focus in
comprehension. Data from pre tests has been utilised to personalise teaching
goals for students in Term 4 where the focus was on understanding
texts–summarising. Professional learning for staff should continue to be a
focus for 2020 and a focus on the use of different strategies to provide
feedback.

Students goals are recorded and displayed to indicate what students have
achieved and where they need to go next. When goals are achieved they are
stamped, signed/dated and recorded on the comprehension spreadsheet.
They are then placed in individual envelopes and displayed for students to

Staff planning day

Development of resources/goal slips

Process 2: Future Focused, Enriched Learning– Create future–focused, enriched teaching and learning that is
innovative, collaborative and personalised. Learning environments will inspire students to be leaders of
their own learning by using critical and creative thinking in order to solve complex problems and become
mindful global citizens.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

All classes have access to an integrated program " Mappen"  and resources
from Term 4. All teaching programs reflect personalised inquiry based
learning. Creative and critical thinking  and enriched teaching programs are
at the core of this program.

Mappen  online program $365 per
class – due to start Term 1 2020

Process 3: Positive Partnerships– Further develop positive, respectful relationships with all educational
stakeholders based on mutual trust and respect, and a shared responsibility for student learning
outcomes.

Evaluation Funds Expended
(Resources)

At MKDS it is our belief that wellbeing is a shared responsibility and that
every member of the school community has a right to fully participate in an
environment that is safe, supportive and inclusive. We are committed to
providing a learning environment that enables students to be treated with
dignity and respect so that they will be happy, healthy, engaged and
successful. In line with Strategic Direction 2,  we are committed to future
focussed learning to educate tomorrow's leaders and we recognise the role of
wellbeing and engagement in our students' lives.
 • Collaborative decision making assisted in ensuring all stakeholders had a
say in ongoing performance improvement within the school community
 • 'Tell them from me' surveys showed positive impact across our parent
community.
 • Wellbeing afternoons – parent involvement in the planting and maintaining
of gardens  and outdoor learning spaces and the use of the kitchen and
kitchen gardens using the expertise of our parent community.

Professional learning–Environmental
education at Cringila PS

Professional learning : Live Life Well

Next Steps

 • Targeted approach to introduce MAPPEN to all classes to implement inquiry learning.
 • Focused approach to conferencing with students and providing timely and effective feedback to ensure learning is

personalised.
 • Continue to identify the most effective teaching strategies in contemporary pedagogy.
 • Support teachers in their learning and implementation of best practice pedagogies to ensure consistency of

implementation across the school.
 • Continue to provide and promote a wide range of extra–curricular opportunities to support student learning across

all domains.
 • Continue to develop positive partnerships between the school, students and their parents/carers.
 • Explicit learning goals in reporting and 'where to next' in learning – add personal goals to reports.
 • Set up a consistent K–6 approach, to inform parents about students' goal achievement.
 • Collect regular feedback from the community
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Strategic Direction 3

Inspiring every teacher and leader to improve every year.

Purpose

To develop a culture where staff continually challenge their learning and strive for innovation engaging in 21st century
practices promoting excellence in teaching and learning.

Explicit systems will facilitate professional dialogue, collaboration, classroom observation, the modelling of effective
practice and the provision of specific and timely feedback between all teachers. Every teacher will continually building
their capacities so that every student experiences high quality teaching.

Effective structures will drive ongoing, school–wide improvement in teaching practice and student results.

Improvement Measures

100% of teachers use professional standards and PDPs to identify and monitor specific areas for development and/or
continual improvement.

A whole school system that facilitates professional dialogue, collaboration, classroom observation and peer feedback
to promote and sustain student achievement.

100% of teachers actively participating in collaborative planning sessions and classroom observations to reflect and
improve on teaching and learning programs.

Overall summary of progress

The writing of PDPs by all teaching staff is closely aligned to professional standards and the school plan in addition to
individual goals. Teachers meet regularly with executive for professional dialogue and collaboration. Classroom
observations and peer feedback  remain a priority for 2020.

Progress towards achieving improvement measures

Process 1: Professional Standards

Build a professional learning environment where excellence in teaching and professional learning
practices are identified, shared and developed through collaborative, reflective and evaluative practices
in line with the Professional Standards, Performance and Development framework and the schools
priorities.

Evaluation Funds Expended
(Resources)

There is a school–wide process for the completion of Professional
Development Plans. Goals are collegially developed to ensure that every
teacher improves every year. Goals are established based on discussions,
coaching/mentoring sessions and the direction of the school to ensure all
goals are linked to the school plan and teacher improvement. The
implementation and tracking of teacher professional learning goals ensures
that all teachers are focused on improving their professional practice to
benefit student learning outcomes.

Teachers identify professional learning needs in line with school plan and use
data to inform targeted professional learning agendas during collaborative
planning days and staff meetings. Teachers then evaluated the effectiveness
of professional learning using feedback slips and mentoring sessions.

PDP process

Mentoring sessions records

Feedback completed by staff about
the process

Linking document

Process 2: Collaborative Practice

Create a culture of continuous improvement where teachers set high expectations for the whole school
implementating collaborative planning, monitoring and reviewing the effectiveness of teaching and
learning.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Teaching rounds were delayed until 2020 however staff participated in
regular collaborative planning and sharing of data sessions. Programs were
also shared with staff and new and innovative teaching practices were
discussed.

Next Steps

 • Begin a formal observation timetable to ensure effective classroom practice is being taught school wide.
 • Continue to implement whole school collaborative planning days
 • Professional learning agenda aligned to PDP's, school plan and School Excellence Framework.
 • Implement Classroom Observation Project to continue to improve teaching practice and student outcomes.
 • Continued focus for professional learning on the new Progressions, how it will assist in monitoring the literacy and

numeracy growth of students, inform differentiation of programs and measure the impact of teaching strategies.
 • Continued planning and CTJ days to refine assessment tasks and data collection as well as recording of students

data/student progress.
 • Provide opportunities for staff to achieve their professional goals through a variety of professional learning

strategies and investigate differentiated professional learning opportunities.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2354 Consultation with the Aboriginal community to
employ a local elder to connect our student to
our local heritage.

Personal Learning Pathway's developed for
all Aboriginal students designed
collaboratively by student, parent, AEO and
the classroom teacher.

Deadly Awards were celebrated with two
students receiving encouragement awards
from the NIAECG Aboriginal community.

English language proficiency $5892 Additional support provided in class for
students identified as EAL/D.

Personalised learning goals linked to student
assessment and achievement.

Low level adjustment for disability $10672 Targeted teaching and professional
development resulted in the implementation
of a reading intervention program (MultiLit)
and numeracy support programs
implemented in 2019.

School Learning Support Officer (SLSO)
employed to provide additional support in the
classroom for our identified students.

Quality Teaching, Successful
Students (QTSS)

$15581 Coaching and mentoring sessions were
established to develop a school culture where
trusting relationships, open communication,
collaborative practice and a shared
understanding were developed and fostered.

We implement a framework which includes
weekly scheduled mentoring sessions based
on the concepts and structures of 'Coaching
and Mentoring for School Improvement.'

Established demonstration lessons to build on
the expertise within our school context.

Socio–economic background $1858 A School Learning Support Officer (ALSO)
was employed to support students within the
classroom. This allowed individual and small
group support in order for students to achieve
their own personalised learning goals.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 47 48 50 54

Girls 41 40 40 42

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.6 96.8 94.5 93.6

1 96.9 90.8 96.4 92.6

2 96.8 94.7 92.6 95.6

3 95.9 94.4 95.2 94.6

4 96.5 95.5 93.8 94.8

5 97.4 93.1 92.1 97.2

6 93 96.4 95.9 94.3

All Years 95.8 94.7 94.3 94.7

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 3.48

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.2

School Administration and Support Staff 1.41

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

At Mount Keira Demonstration School, 86% of staff are now fully accredited. Six teachers are maintaining accreditation
at Proficient Level with one teacher working towards receiving accreditation at Proficiency. Every teacher received
comprehensive feedback on their documentation and lesson observations, and all teachers implemented professional
development plans.

All staff attended targeted professional learning throughout the year, including regular weekly professional learning
sessions focused on the schools Strategic Directions. Staff attended weekly planning meetings to ensure consistency
across the school and professional learning was focused on best practice pedagogies and putting these pedagogies into
practice within the classroom
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Our targets for 2019 were linked to our school's strategic directions which included improved strategies for literacy,
numeracy, personalised learning, best practice pedagogy including effective collaborative planning, formative
assessment, curriculum planning (inquiry–based learning) and programming for DoE and NESA requirements. There
was coaching and mentoring for all staff and the team worked together to develop school culture, curriculum,
programming and policies to ensure each and every student, teacher and leader improved every year.

This year our school was involved in a network wide maths program trial called MathsBURST. It is an inquiry–based
teacher professional learning and student enrichment program that:

(1) develop students' mathematics understandings through the spatial reasoning component of the general numeracy
capability; and

(2) promote Science Technology Engineering and Mathematics practices through units of work that integrate STEM
across all curriculum areas with digital tools.

Staff took part in professional learning opportunities in spatial reasoning and STEM practices.

After three terms our student results in Year 4–6 revealed statistically significant and educationally meaningful gains in
student performance across both (i) mathematics and (ii) spatial reasoning measures. Further professional learning will
continue in 2020 and will now incorporate Year 3 students.

Staff continued to participate in a collaborative planning ensure day each term to discuss, evaluate and analyse future
teaching directions using student work samples and results to make Consistent Teacher Judgment. Our focus areas for
2019 were writing and reading comprehension where staff developed rubrics, scope and sequences and rich texts to
ensure classroom practice was effective across K–6. Professional learning sessions were also aimed at the
implementation of individual student learning goals to improve student outcomes in comprehension.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 87,832

Revenue 1,043,079

Appropriation 902,019

Sale of Goods and Services 5,540

Grants and contributions 134,877

Investment income 644

Expenses -1,010,543

Employee related -852,384

Operating expenses -158,159

Surplus / deficit for the year 32,536

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 27,844

Equity Total 30,898

Equity - Aboriginal 2,354

Equity - Socio-economic 1,858

Equity - Language 5,892

Equity - Disability 20,794

Base Total 778,440

Base - Per Capita 21,117

Base - Location 0

Base - Other 757,322

Other Total 37,966

Grand Total 875,149

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

Mount Keira Demonstration School students are to be congratulated for their outstanding academic achievement in the
NAPLAN results in 2019.

Literacy – NAPLAN Year 3
 • Eleven Year 3 students sat for NAPLAN online testing in 2019.
 • 63.6% of students performed in the top two bands in reading with 36.4% of students achieving in the proficiency

band.
 • 54.5% of students performed in the top two bands in writing, 73% in spelling and 91 % in grammar and

punctuation.

Literacy – NAPLAN Year 5
 • Eleven Year 5 students sat for NAPLAN testing.
 • 27% of students performed in the top two bands in reading with 55% of students achieving in the proficiency band.
 • 64% of students performed in the top two bands in writing, 36% in spelling and 64 % in grammar and punctuation.

Numeracy

Numeracy – NAPLAN Year 3

Eleven Year 3 students sat for NAPLAN online testing.
 • 54.55% of students achieving in the top 2 bands with 45% of students achieving in the proficiency band.

Numeracy – NAPLAN Year 5
 • Eleven Year 5 students sat for NAPLAN testing.
 • 45% of students achieving in the top two bands with 45% of students achieving in the proficiency band.

Printed on: 5 June, 2020Page 21 of 26 Mount Keira Public School 2642 (2019)



Parent/caregiver, student, teacher satisfaction

Mount Keira Demonstration School is committed to building strong relationship between students, staff, parents and the
wider community. The school incorporates practices and processes to continually inform and engage the community
about student learning and educational programs. The school actively seeks feedback from the P&C, parents, students
and teachers. In 2019, these groups were instrumental in providing feedback to the school about various programs and
initiatives implemented within and around the school.

In 2019, the school sought the opinions of parents, students and teachers about the school through internal and external
(Tell Them From Me) measures in the areas of wellbeing, values, learning, communication and extra–curricular use.

The following is a summary of our findings:
 • 97% of parents believe the 3–way learning conferences with their child and teacher are useful in learning about

their child's goals and learning needs.
 • 100% value and enjoy Showcase assemblies where the child's Rich Tasks of the term are displayed.
 • 92% believe teaching values at school is important. (8% neither agree or disagree)
 • 73% of parents have a child involved or has the opportunity to participate in extra–curricula activities e.g. debating,

dance, choir, drama, Tournament of Minds, small school soccer, Regional & District carnivals.
 • Skoolbag and ClassDojo (Web/phone based apps) are the most used form of communication from school
 • Majority of students agree that explicit teaching practices such as clear goals, teachers tell what is expected and

asks students to explain answers.
 • Students wanted many extra–curricular programs to continue with our UOW sport programs, Small School Soccer

Knockout and Scope IT having the highest responses.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

A number of outstanding programs focusing on student learning and wellbeing were provided during 2019. Some of
these additional programs include:

* Literacy programs with a focus on comprehension

* Values education linked to school rules

* Whole School 'Rich Tasks'

* Technology Programs

* Environmental programs and school beautification Rich tasks

Outdoor Learning

2019 saw the completion of the play spaces project proposed by Mount Keira Demonstration School P & C. These
unique and exciting learning environments were designed and created by PlaygoundEd. The kitchen and sustainability
garden was opened in term three and the Nature Garden at the end of term four. All students across the school have
spent a significant amount of time learning, exploring, and growing in these unique educational environment. They were
also celebrated as a whole school during Outdoor Classroom Day.

Term 4 saw the introduction of Wellness Wednesdays which is a modification of our Fitness groups program to
incorporate outdoor learning through gardening, mud kitchen play, fundamental movement skills, mindfulness activities
and cooking. We are grateful to the 'expert' parent volunteers who helped us with this initiative.

Technology

Printed on: 5 June, 2020Page 23 of 26 Mount Keira Public School 2642 (2019)



Technology is embedded into all teaching and learning programs with four interactive whiteboards (IWBs), permanently
networked laptops and desktop computers in every classroom

It is an integral part of teaching and learning at Mount Keira, which is significantly supported by our 'Bring Your Own
Device' (BYOD) policy and through external programs. Each term, students from Kindergarten to Year 6 have the
opportunity to attend a weekly technology class run within the school by 'ScopeIT Education'. ScopeIT Education has
delivered a range of programs at Mount Keira during the last few years which implement and support digital technologies
learning at our school. These programs include everything from an introduction to electronics all the way through to
'coding' and 'robotics.' In addition to our technologies program, our school received a Technology for Learning allowance
(T4L) which allowed us to purchase several new devices for our school including nine HP Student Notebooks, six iPads,
two advanced desktops to run Interactive Whiteboards, and a new screen for the Principal's office. This new technology
will allow our school to continue to run one to one device activities, and have access to the latest applications to enhance
learning across all classrooms.

Sport

At Mount Keira Demonstration School, we are committed and dedicated to providing our students with opportunities to
participate in sport and physical activity at school. During 2019, we continued to include fundamental movement skills
and modified games in our whole school fitness and wellbeing afternoons. Our Year 6 students developed leadership
skills when running these weekly sessions, whilst all students participate in problem solving, teamwork, sportsmanship
and resilience activities. We used funds raised through the Premier's Sporting Challenge and various fundraisers to take
our school soccer team to Goulburn for the small school soccer competition. We had a large percentage of students
compete in our school cross country, athletics and swimming carnivals and then represented Mt Keira at district and
regional level. We also provided our students with additional opportunities to showcase their skills in various sporting
events. Our school participated in the Small School Soccer Championships, a number of students participated in the
South Coast PSSA trials for ALF, Soccer, Cricket and Golf. Some students were also selected in South Coast
representative teams. None of these events would have been such a success without the support from our dedicated
staff and supportive school community and volunteers. A great sporting year for Mount Keira Demonstration School.

Sustainability

Mount Keira Demonstration School strives to encourage students to play a positive role in the protection and
enhancement of their local environment and to display care, concern and pride in their school environment. With great
support from our school community the students take pride in working with their teachers, parents and friends to reduce
the amount of single use materials, reuse our resources around the school and recycle everything we can. We also have
a great focus on incorporating the natural environment into our teaching and learning.

Strategies implemented in 2019 included the introduction and completion of a sustainability garden and outdoor kitchen!
Gardening, cooking and teaching and learning is now incorporated around using this multi purpose space. Students
participate weekly in mulching the gardens to preserve our trees and wildlife and implementing ways to reduce water
consumption. Our rich task programs are based on sustainability units and resources. Parents and students are also
encouraged to reduce the number of wrappers in lunch boxes with the promotion of healthy eating.

Science

Mount Keira Demonstration School continues to offer unique learning experiences in the science domain. Students
worked collaboratively to develop their scientific skills and investigate the universe around them. They were given
opportunities to participate in the 2019 Royal Australia Chemical Institute Crystal Growing competition and Wollongong
High School of the Performing Arts Science Fair where we achieved a second placing. Both experiences ensured
students were provided with genuine and authentic opportunities to showcase their investigative skills.

ICAS

In 2019, 16 students from Years 3–6 participated in the International Competitions and Assessments for Schools. All of
these students were keen to participate in the external measure of their achievement in mathematics, science, spelling,
writing, English and/or digital technologies. This year was the first time they completed the tests online. In total the
students gained 1 Distinction certificate, 10 certificates of Credit, 6 certificates of Merit and 31 Participation certificates.

These results are excellent and reflect a high level of academic attainment.

Rich Tasks

Rich tasks continue to be a feature of our programming at Mount Keira Demonstration School. They were introduced as
a way of providing a high quality, stimulating and challenging learning environment, where purposeful learning took place
and outcomes across many KLAs were achieved. Learners are encouraged to think creatively, work logically,
communicate ideas synthesise results, analyse different viewpoints, look for commonalities and evaluate
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findings.

Rich tasks are transdisciplinary and involve a variety of teaching and learning methods. In Rich tasks, students are
encouraged to display their learning throughout the task. It is not only about improving children's understanding,
knowledge and skills – it is equally about how the children display their progress. The tasks relate to real issues and help
students develop useful skills. Topics connect the world to the classroom.

Rich tasks relate to the elements of quality teaching with a particular emphasis on higher order thinking, deep knowledge
and understanding, connectedness and engagement. Students are encouraged to direct their own learning and use
criteria and rubrics to self regulate and self assess.

Rich tasks provide opportunities for differentiation and extension and cater for different learning styles and the individual
needs of children. The children are encouraged to explore their own unique ways of presenting the understanding,
knowledge and skills they have acquired.

A Showcase assembly is held at the end of each term where each Stage, displays the skills, knowledge and
understandings acquired throughout the term. Our parent community is highly supportive of our showcase assembly as
demonstrated by our Parent survey in which 99 percent of the community felt that our Showcase assembly was an ideal
opportunity to be connected with what and how the students are learning.

This year, all teachers participated in professional learning of a new multidisciplinary approach to the teaching of the Key
Learning Areas of Science and Technology, history and geography which will culminate in a rich task at the end of each
term. Named MAPPEN, this will be implemented during 2020.

Values

Mount Keira Demonstration School embeds the values of Public Education into all that we do.

Students are taught Respect and Responsibility through targeted learning (student welfare and leadership programs) and
through the care, dedication, respect and behaviour of staff and community members.

We commence each year with a values based unit linked to our school rules. Some ongoing activities include: Child
Protection, Anti–Bullying lessons, Life Education, Buddy class program, Bounce Back program, personal development
activities, student led assemblies, Student Representative Council and playground buddy initiative.

Our whole school rich tasks focus on a different school value each term. This year we began our year with a kindness
focus and our rich task was a visit to a local retirement village where the children wrote letters to the residents and
performed songs and dances. It was a highly successful visit as feedback from the residents was overwhelmingly
positive.

Our school concert this year focus on the theme "Everybody belongs". The students performed songs, dances and a
drama "Odd Dog Out" which focused on the theme of acceptance and being who you are.

Throughout the year students have made anti bullying films about the need to be an upstander and have participated in
many activities designed to foster awareness about our values: respect, responsibility and cooperation.

Values will continue to be an important part of the teaching/learning programs in 2020.

SRC

Congratulations to our 2019 student leaders for their enthusiasm and commitment in their roles as SRC members. When
devising their 2019 goals they demonstrated respectful communication with each other and with teachers in order to
achieve these goals. In addition to leading and organising whole–school assemblies and special events such as
Harmony Day and ANZAC Day, students also regularly demonstrated pride in their school by creating fundraising
opportunities for special causes. An example of such causes include the Cancer Council's Biggest Morning Tea and
Footy Colours Day. The SRC meet once a fortnight to make suggestions as to how our school can be improved. It was a
successful year for our student leaders and SRC members.

Premiers Challenges

Throughout the year Mount Keira Demonstration School, participated in all of the Premier's challenges. These included
the Premier's Reading Challenge, Premier's Debating Challenge, Premier's Spelling Bee and the Premier's Sporting
Challenge. All of these were undertaken with enthusiasm from students and staff. They promote and improve literacy
skills linked to the NSW K–10 English Syllabus and physical activity helping improve fundamental movement skills linked
to the NSW K–10 PDHPE Syllabus. All students who participated should be proud of their efforts, and we look forward to
continuing our participation in these events.
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