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Introduction

The Annual Report for 2019 is provided to the community of Mortlake Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Mortlake Public School
Brays Rd
Concord, 2137
www.mortlake-p.schools.nsw.edu.au
mortlake-p.school@det.nsw.edu.au
9743 3001
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School background

School vision statement

At Mortlake Public School we believe that:

Every student is challenged to achieve their personal best in a supportive environment underpinned by our school values
of encouragement, integrity, resilience and respect.

Mortlake students are creative, engaged, digital citizens. They are empowered to be future focused, innovative and
collaborative problem solvers who take risks and reflect on their learning.

Student learning opportunities are maximised through strong community partnerships supporting high quality, values
enriched teaching and learning programs.

School context

Mortlake Public School was established in 1887. It serves an established residential community with a school population
of 409 students from Kindergarten to Year 6. The school has a highly respected reputation as well as a proud tradition of
excellence and all round student performance. The school offers an extensive and broad education with high standards
of literacy and numeracy which compliments a balanced curriculum. Our excellent music program has an enviable
reputation throughout the wider community. The school achieves exemplary results in debating, public speaking, sporting
events and performing arts.

Mortlake Public School is committed to providing rich programs to develop skills in critical thinking, problem solving,
communication, collaboration and technology to enable all students to reach their full potential educationally, socially and
emotionally.

The school has 52% of its students learning English as an additional language or dialect (EAL/D) who require additional
support to assist them to develop English language proficiency. All staff are committed professionals who place student
learning at the centre of all professional learning and practice.

The parents and families of Mortlake Public School are partners in learning, with the community being actively involved in
key aspects of decision making and are valued contributors to many aspects of school life.

Teachers, parents and students work collaboratively to ensure school is a safe, inclusive and happy place to be.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellence in Teaching and Learning

Purpose

To promote high expectations for student achievement and growth in literacy and numeracy. A baseline will be
established in order for  improvement to be mapped and targeted. The use of individualised learning intentions and
success criteria will drive quality teaching and learning in literacy and numeracy. Evidence informed quality teaching and
learning practices will sustain school improvement and enhance student learning.

Improvement Measures

A consistent whole school system for differentiation is established

An increased proportion of students achieving expected growth in literacy

An increased proportion of students achieving expected growth in numeracy

An increased capacity of early career teachers in understanding quality teaching and learning

Increased capacity of all staff in delivering quality teaching and learning practices

Progress towards achieving improvement measures

Process 1: Increased student performance in Literacy
 • Data informed quality teaching programs will be implemented.
 • Early career teacher network established for targeted professional development in specific areas of
teaching and learning.
 •
 • Staff are professionally led to continue to strengthen their practice in data informed quality teaching
and learning.
 •
 • Staff are professionally developed in 'Visible Learning' practices.

Evaluation Funds Expended
(Resources)

The purchase of 'flexible furniture' has allowed teachers to experiment with
flexible learning spaces across K–6. Students have been able to demonstrate
their communication and collaboration skills through a variety of
project–based learning tasks.

Beginning Teacher Network and teacher mentoring were two programs that
all Early Career Teachers (ECT) were a part of this year. They participated in
school visits, professional development courses, discussions with mentors
and colleagues and accreditation evidence gathering and report writing.

All Staff PDP's

Process 2: Increased student performance in Numeracy
 • Data informed quality teaching programs will be implemented.
 •
 • Early career teacher network will be established for targeted professional development in specific
areas of teaching and learning.
 •
 • Staff are professionally led to continue to strengthen their practice in data informed quality teaching
and learning.
 •
 • Staff are professionally developed in 'Visible Learning' practices.

Evaluation Funds Expended
(Resources)

A select group of teachers from each stage participated in 'School Drama'.
This program was developed by Sydney Theatre Company and Sydney
University to enhance the literacy, drama and creative skills of students.

Class Profiles 2019
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Progress towards achieving improvement measures

Stage leaders will continue to consolidate their knowledge and understanding
of 'School Drama' in 2020 with another group of teachers expected to
participate in Ters will become mentors for their stage and will guide the
programming for literacy/drama units, along with team teaching to build the
capacity of all staff in this area.

All staff participated in two 'Visible Learning' professional development
sessions as part of the introduction of visible learning at Mortlake. Executive
staff participated in an additional two 'Evidence Into Action' sessions to plan
for the implementation of our school learning dispositions in 2020. A number
of surveys and student interviews were completed by executive staff to obtain
an understanding of the qualities that staff and students value most as
life–long learners.

Teachers analysed student NAPLAN data at stage and staff meetings. PLAN
2 data was updated by all teachers K–6 and 'Class Profiles' were completed
as part of the hand–over process for 2020, to sustain school improvement
and enhance student learning.
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Strategic Direction 2

Positive Partnerships in Thriving Culture

Purpose

To build a dynamic culture of collaboration amongst staff, students and the wider community. Strong community
partnerships provide a network and allow our students to develop leadership capabilities whilst recognising their roles
and responsibilities in their thriving community. Fostering learning environments to engage staff, students and parents in
a positive growth mindset.

Improvement Measures

Establish a consistent whole school system for strengthening positive learning environments. 

An increased proportion of students with a positive growth mindset.

An increased proportion of positive social interactions between students.  

An increased proportion of staff building their leadership capacity through expanding their experiences and
repertoire within the school.

Progress towards achieving improvement measures

Process 1: Support for students' social development
 • Students are supported in being leaders of their own learning and understanding that this role goes
beyond the school environment and into the wider community. Students are supported in their social
development and in their interactions with other students . They are given the skills needed to value one
another's strengths and support and learn from each other.
 • Staff and students utilise 'Positive Psychology' strategies to enhance wellbeing and learning. This
approach targets whole school communities to foster a culture of inclusiveness and resilience.

Evaluation Funds Expended
(Resources)

The staff survey results were used to confirm practices for 2020.

The well being officer had been introduced to the parent community at a P
and C meeting.  There was also an article placed in the Newsletter outlining
his role in the school. The parent community were surveyed In December.
60% of those that responded understood that he was at the school to;  "assist
children socially." "to support the students' emotional and social well–being."
"To assist the children with play skills and relate to them on a peer level."
and" Counsel children with issues."

The student survey results demonstrated the effectiveness of the welling
officer on the play ground. The students found him helpful as he engages
with them in games and helps to extend friendship circles by organising
group activities such as soccer and handball. The students say he has been
helpful in calming down any incidents on the playground by speaking to the
children involved and helping to problem solve and talk through any issues
between the children.  These surveys have also helped shape our future
directions in 2020.

Staff were surveyed.

Parents were surveyed.

Students (directly supported by the
wellbeing officer on the playground)
were surveyed.

Process 2: Leadership distribution and collaboration
 • Instructional leadership is maintained schoolwide through expertise and interest based initiatives such
as sustainability, wellbeing, SRC and creative arts projects.
 • Collaboration is fostered by professional learning teams being established across stages and
curriculum areas. These teams share ideas, expertise and experiences to develop and maintain high
quality teaching and learning practices.
 • Develop staff capacity to deliver professional development opportunities to benefit teachers and
students.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

The model for the 2020 plan will include the work completed in stage and
collaborative groups centring around the developments through the second
year implementation of the Visible Learning Program. The wellbeing officer
will continue to support children both in the classroom and the playground.
Newly introduced programs such as the class swaps and walk throughs will
be further developed following the positive feedback received in relation to
their implementation.

Visible Learning Training
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Strategic Direction 3

Critical and Creative Global Citizens

Purpose

To provide a learning culture of high expectations and quality teaching and learning. Students will be productive and
ethical users of technology and equipped with skills of the 21st century to become empowered global citizens.
Meaningful opportunities will support critical and creative thinking, teamwork, problem solving, independent and resilient
learning.

Improvement Measures

An increased proportion of staff are engaged to teach and feel confident teaching a range of 21st Century skills.

An increased proportion of students gaining robotics literacy and stronger STEM skills.

An increased proportion of students are able to apply the 21st Century skills of critical thinking, communication,
collaboration and creativitiy to all aspects of their learning.

Progress towards achieving improvement measures

Process 1: Build the capacity of teachers and staff through focused professional learning and development
that creates a culture in which every staff member is engaged in ongoing, relevant and well
informed learning and practice, at an individual and collective level.
 • ICT coordinator to attend professional learning (PL) to lead practices and programs with the
implementation of whole school PL that supports 21st Century teaching and learning.
 • Teachers develop and refine a set of indicators to monitor and assess critical thinking and other 21st
Century skills through an open door culture of sharing resources, asking questions and seeking advice
from colleagues.
 • The school runs information sessions for students and parents on Cyber Safety.
 • The school builds and maintains appropriate infrastructure to support digital age teaching and
learning.

Evaluation Funds Expended
(Resources)

Continued adding to already large catalog of digital resources and expertise.
Upon meeting with ScopeIT coordinator, a scope and sequence has been
agreed upon for 2020 and beyond, ensuring students are exposed to relevant
courses throughout their schooling. Green screen kit, iPad and green screen
have been purchased for use beginning 2020. Upgrades to computer lab and
subsequent roll–out of computers that were in the computer room to
classrooms and library has allowed greater use of technology

Internal and external expertise

Process 2: Deliver relevant and dynamic learning experiences which allow students to take ownership and
drive 21st Century learning.
 • Flexible learning spaces. Designing quality learning spaces allowing students to build independent
learning behaviours and develop a strong understanding of themselves as learners.
 • Project Based Learning. Provide teaching and learning that engages students in rich and authentic
learning experiences.
 • STEM (Incorporating targeting GATE). Provide opportunities and develop essential skills for students
to think creatively, critically, deeply, logically and resourcefully and examining real world issues.
 • Robotics and coding. Robotics and coding is an interactive and engaging way of introducing STEM in
to the curriculum and inspiring young people to pursue STEM related subjects and careers.

Evaluation Funds Expended
(Resources)

Ideas for expanding into areas such as:
 • Expand teacher capacity to deliver student–centred, differentiated,
project–based learning
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Progress towards achieving improvement measures

 • standing desks and having less tables
 • Continue to expand on learning delivered by ScopeIT through the use of a
co–designed scope and sequence based on learning done with ScopeIT
 • Successful implementation school–wide of new Digital Literacy scope and
sequence. To be delivered in conjunction with, not independently of science
scope and sequence.
 • Continued development of best practice when using flexible furniture, with
additions to the furniture when possible/required.
Development of more embedded use of green screen and robotics
technology across K–6
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3 482

Funding Sources:
 • Aboriginal background
loading ($3 482.00)

Funding was used to support the promotion of
Aboriginal and Torres Strait Islander culture
within school programs. Funding was also
used in the whole school NAIDOC Week
activities and celebration.

English language proficiency 0.8 staffing allocation and
$85 373

Funding Sources:
 • English language
proficiency ($85 373.00)

The school assessed the levels of English
language proficiency and Principal and the
leadership team have discussed with EAL/D
teachers how language development of
NESB students may be enhanced with
students requiring intervention. There has
been a greater focus on whole class support
and individualised support provided to
students just beginning to learn English.

Low level adjustment for disability 0.5 staffing allocation and
$26,680

Funding Sources:
 • Low level adjustment for
disability ($26 680.00)

Students requiring low level adjustment for
disability have been identified and those
students with Personalised Learning Plans
have also been updated. Short sharp goals
for 10 week plans for intervention have been
identified and implemented. Both in class and
individualised support was provided with
Learning and Support Teacher intervention
and work with School Learning Support
Officers.

Quality Teaching, Successful
Students (QTSS)

0.681 allocation + 0.006
funding from the school and
$72 674

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($72 674.00)

The leadership team have been provided with
extra time to support their teams in class,
working towards identified learning goals.
This area of need was highlighted in
responses from teachers in the Tell Them
From Me survey.

Socio–economic background $9 162

Funding Sources:
 • Socio–economic
background ($9 162.00)

Students/families requiring assistance either
self nominate or are identified by classroom
teachers and activities are subsidised or paid
for out of socio economic background
funding.

Support for beginning teachers $12 123

Funding Sources:
 • Support for beginning
teachers ($12 123.00)

The school had two beginning teachers who
attended Professional Learning and were
mentored by key staff, particularly their direct
team leader. The staff members were
provided with extra release time to reflect
goals in their PDP's, to finalise accreditation
and to have both in school and out of school
classroom visits to support their learning.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 214 221 217 211

Girls 188 192 182 191

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.6 96.4 96.4 94.7

1 94.5 95.9 94.2 95.8

2 93.5 95.5 96.1 94.8

3 95.3 95.3 95.3 95.6

4 93 94.8 92.9 94.1

5 95.2 94 94.4 93.3

6 93.2 92.7 93.9 94.8

All Years 94.6 95 94.8 94.8

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 15.05

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.8

Teacher ESL 0.8

School Administration and Support Staff 2.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 436,916

Revenue 3,742,991

Appropriation 3,298,448

Sale of Goods and Services -796

Grants and contributions 416,899

Investment income 4,201

Other revenue 24,239

Expenses -3,699,931

Employee related -3,115,518

Operating expenses -584,413

Surplus / deficit for the year 43,060

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 28,309

Equity Total 218,894

Equity - Aboriginal 3,482

Equity - Socio-economic 9,162

Equity - Language 126,213

Equity - Disability 80,038

Base Total 2,718,310

Base - Per Capita 93,621

Base - Location 0

Base - Other 2,624,689

Other Total 208,528

Grand Total 3,174,042

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Printed on: 29 May, 2020Page 16 of 19 Mortlake Public School 2625 (2019)



Parent/caregiver, student, teacher satisfaction

Parents

TELL THEM FROM ME In 2098, Mortlake Public School continued to participate in the Tell Them From Me survey to
capture the views of students, teachers and parents. Each year valuable data is collected providing an insight into
student engagement, well–being and learning, teacher satisfaction and parental perception and involvement in the
school. The responses are presented below. Parents/Carers The Partners in Learning Parent Survey is based on a
comprehensive questionnaire covering several aspects of parents' perceptions of their children's experiences at home
and school. It is based primarily on Joyce Epstein's framework for fostering positive relations between the school and the
community. Successful schools foster greater communication with parents, encourage parental involvement in their
child's schoolwork, and enlist parents to volunteer at the school and participate in school governance.

The survey also provides feedback to schools about the extent to which parents feel the school supports learning and
positive behaviour and promotes a safe and inclusive environment.

The survey includes seven separate measures, which were scored on a ten–point scale.

The scores for the Likert–format questions (i.e., strongly agree to strongly disagree) have been converted to a 10–point
scale, then averaged and reported by question and by topic. A score of 0 indicates strong disagreement; 10 indicates
strong agreement; 5 is a neutral position (neither agree nor disagree).

This report provides results based on data from 46 respondents in this school who completed the Parent Survey between
25 Sep 2019 and 20 Oct 2019, State averages are in brackets.

1. Parents Feel Welcome at Mortlake Public School 6.1 (7.4)

2. Parents are informed at Mortlake Public School 5.5 (6.6)

3. Parents support learning at home at Mortlake Public School 7.1 (6.3)

4. The school supports learning 6.3 (7.3)

 5. Mortlake Public School supports positive behaviour. 7.3 (7.7)

6. Safety at school.  5.7 (7.4)

7. Mortlake Public School is inclusive. 5.3 (6.7)

Students

The TTFM Student Survey is designed to provide the school with insight to guide school planning and help to identify
school improvement initiatives. This report provides results based on data from 127 students in this school who
completed the survey between 20 Sep 2019 and 21 Oct 2019.

Scores are represented as either a percentage or on the Likert–format (i.e., strongly agree to strongly disagree). A score
of 0 indicates strong disagreement; 10 indicates strong agreement; 5 is a neutral position (neither agree nor disagree).
State averages are in brackets.

1. Student participation in school sports 92% (83%)

2. Student participation in extracurricular activities 62% (55%)

3. Students with a positive sense of belonging 66% (81%)

4. Students with positive relationships 84% (85%)

5. Students that value schooling outcomes 89% (96%)

6. Students with positive homework behaviours 47% (63%)

7. Students with positive behaviour at school 79% (83%)

8. Students who are interested and motivated 64% (78%)

9. Students try hard to succeed in their learning 81% (88%)
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10. Important concepts are taught well, class time is used efficiently, and homework and evaluations support class
objectives. 7.8 (8.2)

11. Students find classroom instruction relevant to their everyday lives 7.3 (7.9)

12. Students feel classroom instruction is well–organised, with a clear purpose, and with immediate feedback that helps
them learn 8.0 (8.2)

13. Students who are victims of bullying 35% (36%)

14. Students feel they have someone at school who consistently provides encouragement and can be turned to for
advice 7.3 (7.7)

15. Students feel teachers are responsive to their needs and encourage independence with a democratic approach. 7.8
(8.4)

16. Students understand there are clear rules and expectations for classroom behaviour 6.3 (7.2)

17. School staff emphasise academic skills and hold high expectations for all students to succeed. 8.3 (8.7)

Staff

100% of surveyed staff identified as "almost always" to "usually" for:

* I set high expectations for student learning

* I monitor the progress of individual students and my assessments help me understand where students are having
difficulty

* I talk with other teachers about strategies that increase student engagement

* There are good lines of communication between the school and parents/carers
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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