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Introduction

The Annual Report for 2019 is provided to the community of Morpeth Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Morpeth Public School
High St
Morpeth, 2321
www.morpeth-p.schools.nsw.edu.au
morpeth-p.school@det.nsw.edu.au
4933 6726
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School background

School vision statement

Morpeth Public School is committed to excellence in learning, teaching and leading. Our school has a focus on providing
quality educational experiences that are engaging, innovative, differentiated and reflective. The school will deliver a
negotiated and dynamic vision that is informed by research based pedagogy and practices and developed and reviewed
through consultation with key stakeholders. Continuous school improvement will drive planning.  Morpeth Public School
is committed to providing a safe, respectful and supportive learning environment that will help prepare  students for
rewarding lives in an increasingly complex and dynamic society.

School context

Morpeth Public School is situated in the picturesque and historic township of Morpeth, a suburb of the city of Maitland.

The area has rich historical links with the early settlement of Newcastle and Maitland.

In recent times, the establishment of the Raworth residential estate has resulted in a significant increase in school
enrolment numbers;  242 students were enrolled at the school at the time of Term 1 census in 2020. This figure
represents an average of 34.6 students across each of the seven grades from K–6 with an average class size across ten
classes of 24.2.  18 students (8%) identified as being Aboriginal  while 98% of students were born in Australia. 5% of
students identified as having a language background other than English.

Carer profile indicates that 54% of parents have attained Year 12 or equivalent in tertiary education. 39% of parents have
attained Certificate 1–1V ( including trade certificates) while 38% of parents have Bachelor / Degree or Advanced
Diploma ( or higher) qualifications.

The school's Family Occupation and Education Index (FOEI) is 87, which indicates a lower than average (100) level of
disadvantage.

In 2020, Morpeth Public School will offer ten classes from Kindergarten to Year 6. Staff composition includes a Principal,
two Assistant Principals, Learning and Support Teacher (0.6), Librarian (0.6), Counsellor (0.2), Part Time teacher (0.4),
Relief From Face to Face ( 0.378), Out of Home Care teacher (0.6), Administration Manager (1.0), Administration Officer
(1.0), General Assistant (0.3) and three School Learning Support Officers, who work in a temporary and flexible capacity.

85% of current staff is aged 35 or older, with 30% of that cohort aged 55 or older. The average length of time of
permanent staff in their current position is 9.1 years.

60% of staff is employed in a fulltime, permanent capacity with the remaining 40% either part time temporary or full time
temporary.

Our school has undergone significant operational change in recent times, adhering to Department of Education reforms,
pedagogical innovations and as a result of parent and student voice.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Excellence in Learning

Purpose

 • Students will develop the necessary skills to learn, adapt and reflect in order to become engaged and responsible
citizens.

 • High expectations and quality teaching practices, resulting in a flexible, relevant and dynamic curriculum, will meet
the diverse needs of our students.

 • Students will reflect on and make informed judgements about their learning in order to progress their learning and
to inform teaching and learning programs..

Improvement Measures

Tell Them From Me surveys will reflect that 80% of students indicate they enjoy a positive sense of belonging.

Tell Them From Me surveys will reflect that 93% of students indicate they value schooling outcomes.

Tell Them From Me surveys will reflect that 70% of students indicate they are interested and motivated.

NAPLAN performance data will reflect that 41% of students will be placed in top two bands in Numeracy and 54%  in
Reading.

Tell Them From Me surveys will indicate that students record an average aggregated score of 8 in 'Advocacy at
School' and 'Positive Teacher–Student' relationships.

School Excellence Framework self assessment survey will indicate Morpeth Public School is excelling in Learning
Culture (Transitions and Continuity of Learning) and Wellbeing (Individual Learning Needs and A Planned Approach to
Wellbeing).

2020 school attendance data will measure or exceed 82%.

80% of students will be placed in expected Stage achievement markers.

Overall summary of progress

Tell Them From Me surveys will reflect that 80% of students indicate they enjoy a positive sense of belonging.
 • In the Semester 1 'Tell Them From Me' surveys, 77% of students indicated that they enjoyed a positive sense of

belonging, with boys recording scores of 88 and 63.
 • In the Semester 2 'Tell Them From Me' surveys, 68% of students indicated that they enjoyed a positive sense of

belonging, with boys recording scores of 84 and 50.

Tell Them From Me surveys will reflect that 90% of students indicate they value schooling outcomes.
 • In the Semester 1 'Tell Them From Me' surveys, 93% of students indicated that they value schooling outcomes,

with boys recording a score of 91 and girls 95.
 • In the Semester 2 'Tell Them From Me' surveys, 92% of students indicated that they value schooling outcomes ,

with boys recording a score of 96 and girls 87.

Tell Them From Me surveys will reflect that 80% of students indicate they are interested and motivated.
 • In the Semester 1 'Tell Them From Me' surveys, 67% of students indicated that they were interested and

motivated, with boys recording a score of 80 and girls 51.
 • In the Semester 2 'Tell Them From Me' surveys, 65% of students indicated that they were interested and

motivated, with boys recording a score of 77 and girls 50.

NAPLAN performance data will reflect an increased proportion of students in proficiency bands in Year 3 and
Year 5 for Reading and Numeracy.

 • 2019 Proficiency Bands in Reading 34% (–20%)
 • 2019 Year 5 Proficiency Bands in Numeracy 21% (–13%)
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Tell Them From Me surveys will indicate that students record an average aggregated score of 8 in 'Advocacy at
School' and 'Positive Teacher–Student relationships'.

 • In the Semester 1 'Tell Them From Me' surveys, students responded with an average score of 8.1 in Advocacy at
School, with boys recording an average score of 8.4 and girls 7.8.

 • Students responded with an average score of 8.7 in positive teacher–student relationships.
 • In the Semester 2 'Tell Them From Me' surveys, students responded with an average score of 8.0 in Advocacy at

School, with boys recording an average score of 8.6 and girls 7.5.
 • Students responded with an average score of 8.3 in positive teacher–student relationships.

School Excellence Framework self– assessment survey will indicate Morpeth Public School is excelling in
Learning Culture (Transitions and Continuity of Learning) and Wellbeing (Individual Learning Needs and A
Planned Approach to Wellbeing).

 • 'Transitions and Continuity of Learning'– Excelling
 • 'Individual Learning Needs and A Planned Approach to Wellbeing' – Sustaining and Growing

Annual NAPLAN performance data will reflect an increasing proportion of Indigenous students will be placed in
proficiency bands in Years 3 and 5 Reading and Numeracy.

Indigenous Cohort Groups:

Year 3 – 3 students in 2019 and 1 student in 2018

Year 5 – 4 students in 2019 and 5 students in 2018
 • In 2019 33% of Year 3 Indigenous students (cohort 3)were placed in Proficiency bands in Reading. No Indigenous

students was placed in a Proficiency band in 2018 in Reading.
 • In Year 3 Numeracy, no Indigenous student was placed in a Proficiency Band in 2018 or 2019.
 • In Year 5 Reading, no Indigenous student was placed in a Proficiency Band in 2018 or 2019.
 • In Year 5 Numeracy, no Indigenous student was placed in a Proficiency Band in 2018 or 2019.

The school continues to achieve value–added growth for students from Years 3 to 5
 • Value Adding is an experimental measure that provides an indication of student progress from Year 3 to Year 5,

compared to similar schools with similar students. It does this by adjusting for the characteristics of the school and
its students.

 • In 2019, Morpeth Public School's VA score was 84.76, with a maximum score of 93.51 and a minimum of 76.01.
This measure is commensurate with last year's figure of 84.00.

Student 2019 attendance figures will average 82%.

Official Attendance census data confirms that average student attendance for 2019 was 91.9%.

The figure represents an average across the four school terms; Term 1 (94.0%), Term 2 (92.9%), Term 3 (89.5%) and
Term 4 (91.5%)

Progress towards achieving improvement measures

Process 1: Quality Wellbeing and Personalised Support programs for Students

The embedding of collaborative PBL structures and the provision of quality support and enrichment
programs to meet the needs of students.

Evaluation Funds Expended
(Resources)

2019 Tell Them From Me Student surveys
 • High levels of student participation in extra–curricular activities – 68% of
students in Years 4,5 and 6.
 • Student participation in school sports – 77% of students in Years 4,5 and 6.
 • Student sense of belonging – 77%
 • Students value schooling outcomes – 93%
 • Students are interested and motivated to learn – 67%
 • Students have a positive relationships with teachers – 87%.
2019 SCOUT data
 • High attendance levels – 92%.
 • Extremely low levels of suspension – no long suspensions were issued
during 2019 and only 3 short suspensions.

Funding Sources:
 • Aboriginal background loading
($15466.00)
 • Low level adjustment for disability
($23086.00)
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Progress towards achieving improvement measures

2019 School Excellence Framework – self assessment
 • School's on balance judgement for attendance was 'Sustaining and
Growing'
2019 Internal school surveys
 •  'Students enjoy coming to school most of the time' – 84%

Process 2: Effective Strategies to Monitor Student Learning and Engagement

The provision of effective and broad based whole school assessment and monitoring of student learning
and engagement, including opportunities for students to reflect on their learning.

Evaluation Funds Expended
(Resources)

 • Regular and systematic gathering of student performance data for analysis,
reflection and reporting against targets. Running records were conducted for
students in K–4 and all Kindergarten students were placed on PLAN 2
achievement markers. Students in Years 3–6 were assessed against English
and Mathematics 'Snapshots' and those in Years 3 and 5 sat for NAPLAN
during Term 2.
 • Collection of Week 5 and end of term L3 data for students in K–2.
 • Further monitoring of student performance was undertaken through
observation and conferencing.
 • Teachers monitored student performance against IEP and PLP targets.
Reflection against School Excellence Framework.
 • Student engagement – 'Sustaining and Growing'
 • Whole school monitoring of student learning – 'Sustaining and Growing'
 • Formative assessment – 'Sustaining and Growing'
 • Summative assessment – 'Sustaining and Growing'

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($39592.00)
 • Low level adjustment for disability
($64030.00)
 • Professional Learning ($17706.00)

Process 3: Effective Transition Processes

The provision of quality Kindergarten and high school transitions processes for all students, including
specific and individualised support for identified students.

Evaluation Funds Expended
(Resources)

2019 Parent Surveys
 • Parent surveys indicated high levels of satisfaction with transition programs
with responses listed as:
 • 'How well do you feel the school catered for your child in relation to
transition processes?' Excellent
 • 'Do you think the orientation program assisted you and your child to 'get to
know' their new school?     Strongly Agree
2019 Scout Data
 • Behaviour and attendance data – attendance data for 2019 Kindergarten
students in Term 1, 2019 was 92.57%. Whole year attendance for
Kindergarten students was 90.8%.
2019 Tell Them From Me – Student Surveys
 • Year 6 Tell Them From Me data – 93% of Year 6 students indicated that
they had positive advocacy at school, compared to 84% for all State school
students.
 • Year 6 Tell Them From Me data – 100% of Year 6 students indicated that
they had expectations for success, compared to 95% for all State school
students.
2019 Scout data – Transition to High School
 • Selective high school enrolments remained relatively high – 19% in 2020.
 • Percentages of students attending local high school – 63% in 2020.
2019 School Excellence Framework – Self Assessment
 • Learning Culture (Transitions and continuity of learning) – 'Excelling'

 • Kindergarten teachers were
released during the transition period.
 • Year 6 teacher attended transition
days at Maitland High School.
Funding Sources:
 • Socio–economic background
($43461.00)

Process 4: Broad range of Learning and Extra–Curricular activities to enhance student engagement

The provision of quality extra curricular programs to encourage and enhance student participation and
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Progress towards achieving improvement measures

Process 4: sense of self.

Evaluation Funds Expended
(Resources)

2019 Scout Attendance Data
 • Whole school attendance data for 2019 was 92%.
 • Students survey data.
2019 Tell Them From Me surveys  – Student Surveys
 • 93% of students indicated that they had positive advocacy at school
(compared to 69% for all State schools)
 •  77% indicated a strong sense of belonging (compared to 69% for all State
schools).
 • 74% of students participated in extra–curricular activities ( compared to
55% NSW Govt Norms)

 • Staffing allocations – RFF
 • Sporting Schools
Funding Sources:
 • Socio–economic background
($43461.00)
 • Low level adjustment for disability
($39592.00)
 • Low level adjustment for disability
($23058.00)
 • Sporting Schools Funding
($7500.00)
 • Socio–economic background
($43461.00)
 • Staffing Allocation – RFF
($42400.00)

Process 5: Provision of Quality Literacy and Numeracy Pedagogies

Teachers deliver quality and research based Literacy and Numeracy programs to support student
learning.

Evaluation Funds Expended
(Resources)

 • Completion of planned professional learning – four staff members were
trained in Learning Sprints during 2019.
2019 NAPLAN performance
 • 68% of students in Year 3 were placed in Top 3 Bands in Reading
 • 61% of students in Year 3 were placed in Top 3 Bands in Numeracy
 • 61%of students in Year 5 were placed in Top 3 Bands in Reading
 • 47% of students in Year 5 were placed in Top 3 Bands in Numeracy
 • 2020 data will provide greater evidence of impact on the pedagogy.
 • Measurable progress against individual and cohort achievement targets.
 • Observable improvement in student learning outcomes and teacher
practice.
 • Observable evidence of students reflecting on their achievement.
2019 Tell Them From Me – Student Surveys (average response scores )
 • Effective Learning time and important concepts are taught well –  8.3
 • Relevance (to the needs of students) – 7.8
 • Rigour  (classroom instruction is well organised with a clear purpose and
features effective feedback)– 8.2

Funding Sources:
 • Professional Learning ($17706.00)

Next Steps

Our school will continue to explore evidence based practices to support student learning. Ensuring that quality learning
environments exit in all classrooms will remain a whole school priority.

Continued focus on providing effective feedback to students and point of need teaching will remain a focus area for 2020,
as will providing opportunities for students to reflect on their learning.

Our Stage 2 and Stage 3 classes will continue to explore future focused pedagogies and provide opportunities for
students to explore learning and teachers to share practice.

The introduction of robotics and coding, during recent times will also continue in 2020.

Our school will also experiment with creating groups in Year 5 Mathematics to make differentiation of learning tasks more
manageable and to provide targeted support for students sitting for NAPLAN .

Staff at Morpeth Public School will continue to use data to inform teaching and learning.
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Student wellbeing, and programs to support, will be introduced during 2020. Mindfulness will be programmed during
Semester 1, with staff training scheduled to assist with the effective delivery of the program.

Preliminary training, conducted in 2019, will enable the full implementation of PBL during the year.

Morpeth Public School will continue to offer a broad range of extra–curricular activities to support student engagement
during the course of the year.
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Strategic Direction 2

Excellence in Teaching

Purpose

 • Teachers demonstrate personal responsibility for reflecting on and improving their teaching practice in order to
improve student learning outcomes.

 • Teaching practice will be informed and characterised by high levels of instructional leadership, feedback,
professionalism, commitment, engagement, collaboration and self reflection, in order to enhance student learning
and facilitate personal professional growth.

 • Targeted professional learning will enhance teacher quality and build professional capacity and currency.

Improvement Measures

Staff surveys will indicate an average response score of '8' in criteria area:

Professional learning, aligned to my PLP, has improved my practice.

Staff surveys will reflect an average response score of '8' in criteria areas:
 • Lesson demonstrations have improved my practice and
 • Feedback from observations has improved my practice.

Tell Them From Me teacher survey reports reflect an average score of 8 in 'Collaboration' criteria area.

Tell Them From Me teacher survey reports reflect an average score of 8 in 'Learning Culture' criteria areas of feedback
to students and explicit barriers to learning.

Tell Them From Me teacher survey reports reflect an average score of 8 in 'Data Informs Practice' criteria area.

School Excellence Framework self assessment survey will reflect that Morpeth Public School is excelling in the
Teaching Domain of Effective Classroom practice (Feedback) and Data Skills and Use ( Data Use in Teaching).

Teachers respond with an average score of 8 in 'Lesson Demonstrations have Improved my Practice' and 'Feedback
has improved my Practice' in school developed surveys.

Overall summary of progress

Lesson demonstrations have improved practice

Staff surveys, conducted during Term 4 2019, indicated an average response score of '9.3' in criteria area Professional
Learning, aligned to my PLP, has improved my Practice.' This figure is superior to 2019 target of 8.

In the criteria area, 'Lesson demonstrations have improved my practice', staff responded with an average score of 9.1,
with a score range of 10 to 8.

Feedback from observations has improved teaching practice

In the criteria area, 'Feedback from observations has improved my practice.' staff responded with an average score of
9.1, with a score range of 10 to 7.

All staff responses exceeded the 2019 target of 8.

Tell Them From Me 'Focus on Learning' teacher survey reports reflect an average score of 8 in 'Collaboration'
criteria area.

 • 2019 Tell Them From Me surveys reflected an average score of 8.8 in areas of collaboration. This figure exceeds
the school target (8) and NSW Government Norm (7.8)

Tell Them From Me teacher survey reports reflect an average score of 8 in 'Learning Culture' criteria areas of
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feedback to students and explicit barriers to learning.
 • 2019 Tell Them From Me survey indicated an average score of 8.5 (Feedback to students) and 8.1 (overcoming

barriers to learning). Both scores met school improvement measure target score of 8.

Tell Them From Me teacher survey reports reflect an average score of 8 in 'Data Informs Practice' criteria area.

2019 Tell Them From Me survey results indicated an average score of 8.6. This figure exceeded the improvement
measure score of 8 and was superior to NSW Government Norm score of 7.8

School Excellence Framework self assessment survey will reflect that Morpeth Public School is excelling in the
Teaching Domain of Effective Classroom practice (Feedback) and Data Skills and Use (Data Use in Teaching).

SEF self assessment, conducted to reflect on 2019 performance, indicated an on balance judgement of 'Sustaining and
Growing' (Feedback) and 'Delivering' (Data Use in teaching).

Teachers respond with an average score of 8 in 'Feedback has improved my Practice' in school developed
surveys.

Internal staff surveys, conducted during Term 4, indicated an average response of:
 • 9.2 – Feedback has improved my practice.

Progress towards achieving improvement measures

Process 1: Data Informed Practice

Whole school use of authentic data will be used to inform teaching practice and to monitor and report on
student and cohort achievement targets.

Evaluation Funds Expended
(Resources)

 • Observational rounds conducted by Assistant Principals indicated that
formative and summative assessment was increasingly being used in
classes.
Tell Them From Me ' Focus on Learning' surveys

results provided the following responses from staff;
 • I monitor the progress of students – 9.1
 • Parents are regularly informed about their child's progress – 9.1
 • I provide feedback to students to improve their performance – 9.3
 • My assessments help me understand where students experience difficulty
– 9.0 and
 • I use results from assessment tasks to inform my lesson planning – 8.6.
Tell Them From Me 'Partners in Learning' surveys

Responses indicated that:

Parents believe reports are written in easily understood terms (7.3) and that
parents had met with their child's teacher three times or more (60%)
 • Internal Staff survey results indicated that staff believed that instructional
leadership had improved their knowledge and skills. Average score
responses represented satisfaction levels; Lesson demonstrations have
improved practice (9.2), Benefits of collaboration (9.2), Benefits of having a
mentor (9.3), Feedback has improved practice (9.2) and Assistant Principal
support (9.5).
 • K–2 staff used PLAN 2 to track student and cohort learning.
 • Staff used internal assessment data, anecdotal observations and
conferencing to monitor and plan for student learning.

 • Staffing Allocation was used
strategically to release Assistant
Principals from class to deliver
instructional leadership, lesson
observations and lesson
demonstrations for staff.
 • Professional learning budget was
allocated to enable the development of
teacher capacity.
Funding Sources:
 • Low level adjustment for disability
($64030.00)
 • Quality Teaching, Successful
Students (QTSS) ($39592.00)
 • Professional Learning ($17706.00)

Process 2: Targeted Professional Learning

Professional learning will be implemented for staff to support student learning, teacher professional
development and school improvement.
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Progress towards achieving improvement measures

Process 2: Professional learning will be driven by quality PDPs which will enhance student learning and contribute
to the realisation of school performance targets.

Evaluation Funds Expended
(Resources)

Performance and Development Plans
 • 100% of staff completed PDPs in 2019, aligned to professional goals and
school strategic directions.
Accreditation
 •  100% of staff satisfied accreditation requirements, one staff member
completed accreditation at proficiency level during the year.
Tell Them From Me ' Focus on Learning' surveys
 •  90% of staff believe that the school supports effective teaching practices
 • 100% believe that school leaders facilitate improvement and change
Internal Staff Survey
 • 100% of staff responded with 'Strongly Agree' or 'Agree' to the statement;
Learning Sprints professional training has had a powerful impact on teacher
knowledge and student learning
 • 100% of staff responded with  'Strongly Agree' or 'Agree' to the statement; I
have a sound understanding of Key Syllabus documents
 • 75% of teachers responded with a score of 8 or higher to the statement;
Focus on Reading training has helped me improve the reading outcomes of
my students

Funding Sources:
 • Professional Learning ($17506.00)

Process 3: Instructional Leadership and Collaboration

The implementation of strategic staffing flexibility that focuses on team teaching, teacher observation,
teacher feedback, teacher self reflection and mentoring will enhance teacher capacity.

Evaluation Funds Expended
(Resources)

Internal staff surveys
 • 100% of staff responded with a score of 8 or higher .
 • Lesson demonstrations have improved my practice – 75% of staff
responded with a score of 8 or higher
 • Staff responses to Tell Them From Me 'Focus on Learning' surveys are
indicated below:
Leadership
 • School leaders have helped me improve my teaching – 8.1
 • School leaders have observed my teaching – 8.6
 • School leaders have helped me create new learning opportunities for
students – 8.8.
Collaboration
 • Teachers have given me constructive feedback on my practice – 8.5
 • I work productively with other teachers – 9.0.
 • Leaders have provided me with helpful advice about my teaching –
8.1School leaders have improved my teaching practice – 8.5
 • PDP data.
School Excellence Framework – Excellence in teaching Domain
 • Improvement in Practice – Excelling
 • Collaborative Practice and Feedback – Sustaining and Growing
 • Coaching and Mentoring – Excelling
School Excellence Framework – Excellence in Leading Domain
 •
 • Stage meeting minutes indicated high levels of collaboration, professional
learning, feedback and discussion about practice.

 • Staffing Allocation.
 • Professional learning plan
 • Flexible timetabling and strategic
allocation of meeting times.
Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($39592.00)
 • Professional Learning ($17706.00)
 • LaST Allocation ($64030.00)
 • Socio–Economic Background
($43461.00)
 • Professional Learning ($17706.00)

Next Steps

Instructional leadership, delivered by Assistant Principals, has proven to be extremely successful in developing staff
capacity and professional knowledge.
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Internal staff surveys, Tell Them From Me data and School Excellence reflection support the view that Instructional
Leadership has also enhanced collaborative practices.

The process will continue in 2020, with school leaders developing their practice through leadership pathway training.

Our school will continue to explore professional learning opportunities,  particularly in the use of data to inform point of
need teaching and in pedagogies to effectively enhance student learning in Mathematics.
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Strategic Direction 3

Excellence in Leading

Purpose

 • School leaders will enable a collaborative and innovative work place culture that facilitates continuous school
improvement.

 • Strategic leadership will be the cornerstone of school operation and will underpin continued measurable school
improvement, growth and the effective use of resources.

 • Productive and sustainable partnerships among stakeholders will enable a negotiated shared vision and will
support school improvement and review processes.

Improvement Measures

Tell Them From Me 'Partners in Learning' survey results indicate an average score of 7.5 for 'Parents Believe that
School Supports Learning' criteria area. School results will be commensurate with or superior to NSW State mean
scores.

Tell Them From Me 'Partners in Learning' survey results indicate an average score of 7.0 for 'Inclusive School' criteria
area. School results will be commensurate with or superior to NSW State mean scores.

School Excellence Framework self assessment will reflect that Morpeth Public School is excelling in 'School
Resources' and 'School Planning, Implementation and Reporting' in the domain of Leading.

40% of families will respond to Tell Them From Me 'Partners in Learning' and other specific surveys.

Parents will express an 80% satisfaction level to internal surveys based on school communication processes.

Overall summary of progress

Parents Believe that School Supports Learning

Tell Them From Me 'Partners in Learning' surveys were conducted in Term 4 of 2019. In the criteria area of 'Parents
believe that the school supports learning' , parents responded with an average score of 7.2, compared to State Govt
Norm response of 7.3. Within the criteria area, parents responded most favourably to 'Teachers show an interest in my
child's learning' (8.0) and least positively to 'Teachers expect homework to be completed on time' (6.6).

Inclusive School

In the criteria area, 'Inclusive School', parents responded with an average score of 7.1, compared to NSW Govt Norm
score of 6.7. Within the criteria area, parents responded most positively to 'teachers help students develop positive
friendships' (7.7) and least positively to 'Teachers try to understand the needs of students with special needs' (6.5).

Use of school resources and school planning, implementation and reporting.

School Excellence Framework self assessment, completed in Term 1, 2020, resulted in an on balance judgement of
'Sustaining and Growing' for both School Resources and School Planning, Implementation and Reporting.

School Survey Participation

Approximately 15% of families responded to the 'Partners in Learning' surveys, while 42% responded to internal school
surveys.

Progress towards achieving improvement measures

Process 1: Effective Use of Human Resources and Staffing

The embedding of effective and strategic instructional leadership and staff deployment processes to
support student performance, staff development and school operation.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Focus on Learning staff surveys

 The following scores indicate teacher  satisfaction against criteria markers:
 • Leadership – 86%
 • Collaboration – 88%
 • Learning Culture – 89%.
 • Data informed practice – 86%
 • Teaching Strategies – 89%
School Excellence self assessment for 'Teaching' reflects the following
on balance judgements:
 • Effective classroom practice – 'Sustaining and Growing'
 • Professional standards – 'Sustaining and Growing'
 • Learning and Development – 'Sustaining and Growing'
School Excellence self assessment for 'Leading' reflects the following
on balance judgements:
 • Educational leadership – 'Sustaining and Growing'
 • School resources – 'Sustaining and Growing'
Internal staff surveys
 • Mentoring practices – 93%
 • Support and advocacy provided by executive to develop practice – 95%

 • Strategic use of staffing allocation
 • Negotiated planning of interventions.
Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($39592.00)
 • Socio–economic background
($43461.00)
 • LaST ($64030.00)
 • Library Allocation ($21000.00)
 • Socio–economic background
($43461.00)
 • Library Allocation ($21000.00)

Process 2: Effective Partnerships

The embedding of accessible and measurable processes to enhance community engagement,
collaborative partnerships and collegial alliances and to provide a medium for feedback on school
operation.

Evaluation Funds Expended
(Resources)

Tell Them From Me – 'Partners in Learning' survey
 • Parents feel welcome – 7.7
 • Parents are informed – 6.9
 • Inclusive school – 7.1
 • Input from parents into school planning –  75%
 • Parents assist with sport at least twice per year – 37%
 • Parents assist in the classroom at least twice per year– 16%
 • Parents would recommend school – 80% 'Strongly Agree' or 'Agree'
Preferred Forms of Communication – responses of useful or very useful
 • Newsletters – 84%
 • Social media – 56%
 • School website – 40%
 • Email – 84%
School Excellence self assessment – Leading.
 • Community satisfaction – 'Sustaining and Growing'
 • Community engagement – 'Sustaining and Growing'

Funding Sources:
 • Socio–economic background
($43461.00)

Process 3:  Strategic purchase of Teaching Resources

The effective, strategic and innovative use of teaching resources to optimise student learning, teacher
development, community partnerships and school performance.

Evaluation Funds Expended
(Resources)

Income from hire of facilities
 • the school received approximately $19 000 during 2019 through the
partnership with Camp Australia. Funds received were used to purchase
technology equipment for rooms, including touch screen interactive boards.
The redevelopment establishment of effective spaces
 • The school used P&C and school funding to redevelop the play area in a
high traffic area of the school. Synthetic grass was installed in the area, that
included soft fall safety resurfacing around the fixed equipment play area and

Funding Sources:
 • Socio–economic background
($43461.00)
 • P&C Contributions ($20000.00)
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Progress towards achieving improvement measures

drainage. The work has resulted in an aesthetically pleasing and practical all
weather area.
School surveys
 • Surveys were conducted to provide feedback on how students responded
to technology in learning activities and their satisfaction about open class
learning, in line with future focused processes.
Review of technology and software to support learning
 • The school undertook rigorous reviews of software packages used to
support student learning.
 • An audit of classroom technology was conducted that resulted in the
purchase of iPads and Laptops for classrooms. Funding was sourced through
P&C donations, hire of facilities and through department roll out allocations.
Student surveys
 • I have access to reliable computers and the internet to support my learning
– 74..2% responded with 'Strongly Agree' or Agree'
Tell Them From Me 'Focus on learning' surveys

Process 4: Quality systems to support school operation

The implementation of quality systems, underpinned by feedback and research, to ensure highly
effective school operation.

Evaluation Funds Expended
(Resources)

School Excellence Framework on balance judgement for 2019:
 • Educational leadership – Excelling
 • Learning and development – Sustaining and Growing
 • Management Practice and Processes – Sustaining and Growing
Tell Them From Me 'Focus on Learning' survey results – average
teacher response:
 • School leadership has helped me establish challenging and visible learning
goals for students – 8.1
 • Students are fully engaged in class activities – 9.0
 • High expectations for student learning – 9.3
 • Monitoring of the progress of individual students – 9.1
 • I develop effective individual education plans for students with special
learning needs  – 9.3
Tell Them From Me 'Partners in Learning' survey results – average
teacher response:
 • Teachers have high expectations for my child to succeed – 6.8
 • Teachers create opportunities for students who learn at a slower pace – 6.6
Tell Them From Me 'Student Outcomes and School Climate' survey
results – average teacher response:
 • Lessons are relevant to the lives of students – 7.8
 • Positive learning climate – 6.7
Internal Student Survey
 • my teacher understands what I can do and gives me practical advice on
how to improve my learning – 72.2% of students responded with 'Strongly
Agree' or 'Agree'
 • I find project based learning useful and engaging – 81.2% of students
responded with 'Strongly Agree' or 'Agree'
 • I find having more than one teacher in the room helping me increases my
learning opportunities – 73.4% of students responded with 'Strongly Agree' or
'Agree'

Funding Sources:
 • Low level adjustment for disability
($23058.00)
 • Aboriginal background loading
($15466.00)
 • Quality Teaching, Successful
Students (QTSS) ($39592.00)
 • Socio–economic background
($43461.00)
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($87 087.00)

 • Student learning outcomes.
 • NAPLAN data.
 • Internal assessment data.
 • Reflection against health management.
 • Attendance data.
 • Student surveys.
 • Participation data.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($39 592.00)

 • Internal staff surveys.
 • tell Them From Me 'Focus on Learning'
surveys.
 • PDPs.
 • Student learning outcomes.
 • Observable change in practice

Socio–economic background Funding Sources:
 • Socio–economic
background ($43 461.00)

 • Student learning outcomes.
 •

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($0.00)

Beginning teachers were supported through
school processes; mentoring, instructional
leadership and professional learning funding.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 117 116 114 114

Girls 99 103 105 118

Student attendance profile

School

Year 2016 2017 2018 2019

K 92.3 94.6 95.2 91.9

1 92.9 94 93.8 94.4

2 92.3 91.7 94.2 93.1

3 92.5 94.9 93.3 92.6

4 93.2 94.2 93.2 94.7

5 93.5 93.3 92.8 92.9

6 89.8 94.1 90.4 93

All Years 92.5 94 93.2 93.1

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 9.19

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

School Administration and Support Staff 2.32

Other Positions 0.6

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 238,917

Revenue 2,328,275

Appropriation 2,211,741

Sale of Goods and Services 10,860

Grants and contributions 103,859

Investment income 1,815

Expenses -2,270,690

Employee related -1,963,475

Operating expenses -307,216

Surplus / deficit for the year 57,585

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 91,647

Equity Total 146,014

Equity - Aboriginal 15,466

Equity - Socio-economic 43,461

Equity - Language 0

Equity - Disability 87,087

Base Total 1,823,094

Base - Per Capita 51,386

Base - Location 0

Base - Other 1,771,708

Other Total 167,008

Grand Total 2,227,763

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Our school has sought the opinions of families , students and teachers regarding aspects of school operation.

Results from surveys will be used to reflect on current practices and to consider ways of improving practices and
processes.

Parent / Carer Survey

Our school has introduced electronic forms of communication between school and home. The platforms, Skoolbag, Care
Monkey and School Bytes, provide general school information, access to permission notes and a format for parents to
make payments to the school.

42% of families responded to the survey.
 • Skoolbag provides effective and timely communication about upcoming school events – 86.36% strongly

agreed or agreed.
 • Care Monkey ensures that I reliably receive important permission notes from school – 83.33% strongly

agreed or agreed.
 • I prefer to return permission notes to school electronically – 100% strongly agreed or agreed.
 • School Bytes has made making payments to the school convenient – 65.15% strongly agreed or agree

Student Survey

Our school has a commitment to providing effective communication to students to enhance learning outcomes, as
identified in Strategic Directions 1 and 2 of Morpeth Public School's strategic plan – 2018–2020..

Staff members have completed professional learning in formative and summative assessment practices and how to
provide effective feedback to assist students. Professional readings have also been provided to further teacher
professional knowledge.

Students in Years 4, 5 and 6 were surveyed during Week 10 of Term 4.

79 students responded to the survey.
 • 72.2% of students responded 'strongly agree' or agree' to the statement: 'My teacher understands what I know

and can do and gives me helpful advice on how to improve my learning.'
 • 82.2% of students responded with 'strongly agree' or 'agree' to the statement: 'My teacher regularly marks my work

and provides me with helpful advice on how to improve my work.'

Staff Survey

Our school believes that effective instructional leadership, characterised by teacher collaboration, mentoring, lesson
demonstrations, lesson observations and feedback, are highly important components of enhancing teacher quality.
Research supports the view that teacher quality is critical to student learning.

Through strategic use of staffing allocation and school funding, our school is able to utilise the expertise of Assistant
Principals to provide high level instructional leadership for colleagues.

During the final weeks of Term 4, staff members were surveyed to reflect on the effectiveness of the initiative and the
impact it had had on their professional development.

13 staff members were surveyed.
 • 77% of staff responded with 'strongly agree' or 'agree' to the statement: 'Lesson demonstrations have improved

my teaching practice.'
 • 77% of staff responded with 'strongly agree' or 'agree' to the statement: 'Executive feedback, both formal and

informal, has improved my teaching practice.'
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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