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Introduction

The Annual Report for 2019 is provided to the community of Molong Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Molong Central School
Phillip St
Molong, 2866
www.molong-c.schools.nsw.edu.au
molong-c.school@det.nsw.edu.au
6366 8224

Message from the principal

2019 has been a productive year for our students and teachers as we were keen to continue to push ahead with
strategies to improve internal and external performance measures. Using strategies as identified in "What Works Best," a
document developed by the Centre for Education Statistics and Evaluation (CESE). CESE was created in 2012 to
improve the effectiveness, efficiency and accountability of education in NSW. CESE is focused on supporting decision
making in education delivery and development with strong evidence and Molong Central School has used strategies from
this document to reach the level of "sustaining and growing" in Years 3–5, 5–7 and 7–9 as indicated NAPLAN data.

Assessment was a focus for all teachers in 2019 . Dylan Wiliam's "Inside the Black Box"  was the key resource to support
the development of teachers' ability to design quality tasks that inform teachers with what each learner requires to
achieve the outcomes in each Key Learning Area. Team leaders were developed by SNR Executive to work in small
groups to observe practice in the classroom and afterwards, engage in discussions to improve practice. This
collaborative professional learning opportunity allowed Primary and Secondary staff to draw from each others
experiences to develop opportunities to enhance feedback given to students.

Assistant Principals in the Primary continued to build on an instructional leadership model developed in 2018 with
evidence indicating this collaborative professional learning opportunity was valued by staff and became the focus for
team collaboration. Secondary Executive continued to improve programs and resources in line with several new KLA
syllabi.

The appointment of a Business Manager in the Second Semester of 2019 has allowed Molong Central to manage the
physical resources of the school more effectively and complete upgrades to staffrooms, teacher work spaces and student
learning and playground areas, giving our school community a boost. Establishment of a Wellbeing Hub has been
delayed but remains a top priority which we hope will be completed in the second half of 2020.

Molong Central continues to provide many vocational opportunities for students and with high rates of students entering
the workforce, vocational education through courses within and outside of the school continues to be area of strength
that is valued by our students and the community. The work experience program is valued by the school community and
allows students to access a wide variety of work places not just in the local community but also in larger cities and often
leads to employment for many of our students.

Students wishing to access further education also continued to be accepted into university using Early Entry  Programs
and the Australian Tertiary Assessment Rank (ATAR). Stage 6 students have benefited from smaller class sizes which
allow teachers to offer individualised support. Continuing to offer a diverse face to face curriculum in Stage 6 allowed our
Stage 6 students to access the subjects they require to move forward with their goals. There are some students who
have accessed 1 or more subjects through Aurora and Distance Education. We supported all students who had the
motivation to study remotely and will continue to do so when we cannot offer a desired subject face to face.

Extra curricular opportunities supported student learning, development and wellbeing in 2019 with sport being a key
focus area. Success in touch, hockey and softball were the highlights in 2019 and the Rural Cup, a 3 way interschool
competition between Canowindra High, Oberon High and Molong Central was once again just out of reach for our
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students. this event continues to be a valued experience enjoyed not only by students but also by our staff and the wider
community. Individual students were also successful representing the Western Region as well as New South Wales in
CHS and PSSA competitions.

We look forward to 2020 and the completion of the Wellbeing Hub and improved learning data in all stages. We will
continue to use assessment as a key focus area for improvement and will also look to develop higher expectations in
staff, students and the community. Aboriginal Education will also be a focus area as we aim to employ an Aboriginal
Learning and Engagement Officer. We will also work with the Aboriginal Education team to incorporate "8 Ways" which is
an Aboriginal pedagogy framework expressed as eight interconnected pedagogies.
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School background

School vision statement

Molong Central School is committed to "providing opportunities for personal achievement" in a supportive quality learning
environment. The school is dedicated to promoting life long learning across K–12 and success is valued and recognised.

School context

Molong Central School has an enrolment of 500 students from K–12. The students come from a diverse range of socio
economic backgrounds and as a result, equity is of the utmost importance to the school community.

The school offers a wide curriculum and its unique K–12 environment allows staff and students to share opportunities
across Primary and Secondary sections of the school. Starting with L3, a literacy program that begins in Kindergarten,
the school embraces proven programs to support numeracy and literacy initiatives.

The school's results reflect consistency in all Key Learning Areas (KLAs) and an emphasis is placed on personal
achievement. The school is well renowned for its ability to offer a diverse academic pattern of study in the senior years,
including Extension Mathematics and English.

Molong Central School hosts students in the Department's Virtual Selective High School named Aurora College which
caters for gifted and talented students and also supports the school by providing students with extra subject selection for
the Higher School Certificate (HSC).

Extra–curricular opportunities in sport, agriculture, debating and the arts are embraced and are seen as significant
opportunities for students from a small rural community.

Molong Central School became part of the Department's "Bump It Up" Strategy in 2016 and will continue to focus on
evidence based best practice to specifically target numeracy and reading, with the aim to increase the proportion of
students in the top two NAPLAN bands, as per the Premier's Priorities.

The proportion of Aboriginal students in the school has increased and as a result, the school will look to improve the
delivery of education to Aboriginal students and ensure all students have significant exposure to Aboriginal perspectives
through all KLAs.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Lifelong Learning

Purpose

To ensure an innovative student centred learning culture that provides opportunities for students to become lifelong
learners who are equipped with the skills to think critically and creatively which will allow them to communicate and
collaborate in a changing world.

Improvement Measures

Attendance and wellbeing data indicate improved engagement and wellbeing at all stages.

Sustained student growth in Years 3 to  5, 7 to 9 and improved 5 to 7 reading, writing and numeracy.

Improved student and parent feedback indicate improved levels of student engagement.

Overall summary of progress

Molong Central School data indicates that student growth in reading, numeracy and writing has been maintained in 2019.

Progress towards achieving improvement measures

Process 1: Quality Learning Programs

Develop and implement consistent whole school systems of learning based around explicit teaching that
recognises learning as a systematic process that requires strong foundations in numeracy and literacy.

Evaluation Funds Expended
(Resources)

All KLAs have completed quality programs that were evaluated ensuring that
improvements are implemented in 2020. This will be evaluated by Snr Exec
using each faculty drive.

Funding Sources:
 • Socio–economic background
($15000.00)

Process 2: Whole School Wellbeing Program

The development and implementation of a whole school wellbeing program to promote respect for self,
others, environment and learning. This will be developed by the wellbeing team with a focus on
consistent K–12 structure and explicit teaching of the required expectations.

Evaluation Funds Expended
(Resources)

Sentral Data reflects a decrease in incidents of concern. There have been
some setbacks in relation to the development of the Wellbeing Hub and this
has thwarted plans to move forward with this key project. The White Ribbon
Strategy focus led to the development of an improved welfare policy, with
respect at the core of the system. Students at MCS have been supported to
ensure that they have developed a respect for self, respect for others,
respect for the environment and respect for learning.

Wellbeing Officer

Funding Sources:
 • Socio–economic background
($25000.00)

Process 3: Cultural Competencies Developed

Development and implementation of cultural competencies in all students and the development and
implementation of quality Aboriginal Education plans.

Evaluation Funds Expended
(Resources)

Registers reflect increased Aboriginal perspectives in KLAs

Elective successfully implemented and resourced

Professional Learning

Funding Sources:
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Progress towards achieving improvement measures

Registers reflect increased Aboriginal perspectives in KLAs

Elective successfully implemented and resourced

 • Aboriginal background loading
($10000.00)

Next Steps

PL funding was set aside for staff to complete Connecting to Country however this has not been possible so MCS will
look to explore other alternatives through targeted support provided by the Department of Education. Aboriginal Learning
and Engagement Officer will be employed in 2020 as a result of consultation with AECG.
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Strategic Direction 2

Evidence Based Teaching

Purpose

To create a stimulating and engaging teaching environment by using the Professional Standards, high expectations and
evidence based teaching practices ensuring a shared sense of responsibility for student learning.

Improvement Measures

Teaching programs demonstrate the use of evidence based strategies to meet the individual needs of students.

Reduction in referrals of students who require individualised programming and instruction.

Increased number of teachers who are willing to be assessed against the higher levels of the Professional Teaching
Standards.

Overall summary of progress

Lesson observation templates are mapped against the Highly Accomplished Professional Teaching Standards and all
teachers have the opportunity to be observed with the template as a focus for future development. Due to improvements
as a result of professional learning teachers have been able to support the majority of students through differentiated
instruction.

Progress towards achieving improvement measures

Process 1: Evidenced Based Teaching Practice

Whole school focus on effective classroom practice including explicit teaching and effective feedback.

Evaluation Funds Expended
(Resources)

Collaborative professional learning model proved to be cost effective and an
opportunity for Primary and Secondary to work together.

Professional Learning

Resources

Funding Sources:
 • Socio–economic background
($20000.00)

Process 2: Higher Levels of Teaching Standards

Staff are supported to have high expectations of performance and lesson observations are developed to
demonstrate the skills at the higher levels.

Evaluation Funds Expended
(Resources)

Student performance data indicates Molong Central School has continued to
sustain growth in Years 5–7 and 7–9.

Release time

Templates

Professional Learning

Funding Sources:
 • Support for beginning teachers
($2000.00)
 • Socio–economic background
($10000.00)

Process 3: Personalised Learning
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Progress towards achieving improvement measures

Process 3:
Lessons are systematically planned and reflect inclusive and collaboratively designed programs.
Accommodations and adjustments are made and monitored to cater for learners of all abilities.

Evaluation Funds Expended
(Resources)

Staff have improved in their ability to create effective learning plans and
monitor these plans throughout the year.

Professional learning and class
resources.

Funding Sources:
 • Low level adjustment for disability
($30000.00)

Next Steps

Professional learning to improve formative assessment is a priority. Continuation of Dylan Wiliam's Professional Learning
– "Inside the Black Box" will be a high priority in 2020.
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Strategic Direction 3

Leading by Example

Purpose

To develop a self sustaining and self improving learning team that fosters a school wide culture of high expectations and
a shared commitment to improving student engagement, academic growth and student wellbeing.

Improvement Measures

The school have high performing teaching staff as measured against the higher levels of the  Professional Teaching
Standards and the School Excellence Framework.

Student leadership teams have increased opportunities to contribute to school planning.

Increased Growing and Sustaining in SEF2 Elements – Self assessment 

Overall summary of progress

There has been a commitment from the staff at Molong Central School to use a template designed to encourage
improved performance in all aspects of the Teaching Standards and a culture of collaborative practice has been
developed from K–12 teachers with a focus on formative assessment strategies. Secondary student leadership teams
have contributed to future planning.

Progress towards achieving improvement measures

Process 1: Effective Collaboration

Enhanced collaboration between Primary and Secondary staff to achieve learning and wellbeing goals.

Evaluation Funds Expended
(Resources)

Sentral data shows a reduction in the incidence of the report of bullying Funding Sources:
 • Support for beginning teachers
($5000.00)

Process 2: Regular Reviews and Monitoring

Clear processes and instructions are designed to monitor milestones to direct school activity towards
effective implementation of the school plan.

Evaluation Funds Expended
(Resources)

Progress towards achieving annual milestone is evident in all aspects of the
school plan.

Professional Learning

Funding Sources:
 • Socio–economic background
($5000.00)

Process 3: Leading and Mentoring

Executive staff lead the performance and development of teachers to encourage the development of
teaching skills at the higher levels of the Professional Teaching Standards.

Evaluation Funds Expended
(Resources)

The Instructional Leadership initiative has become an important method of
improving the teaching of numeracy and literacy and will be continued in
2020.

Temporary staff employed to cover
Assistant Principals for Instructional
Leadership initiative
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Progress towards achieving improvement measures

The Instructional Leadership initiative has become an important method of
improving the teaching of numeracy and literacy and will be continued in
2020.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($40000.00)
 • Support for beginning teachers
($5000.00)

Next Steps

Continuing to apply opportunities across K–12 for teachers to improve the development of formative assessment
techniques. This will be done throughout 2020 to ensure all aspects of professional learning is delivered by teachers
trained in the Dylan Wiliam's "Inside the Black Box" methods.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Professional Learning

Funding Sources:
 • Aboriginal background
loading ($10 000.00)

Difficulties accessing "Connecting to Country"
Professional Learning. Personalised Learning
Pathways complete and NAIDOC
celebrations allowed students to have an
immersive experience.

English language proficiency Funding Sources:
 • English language
proficiency ($2 500.00)

Students supported by Learning and Support
teacher

Low level adjustment for disability Wages for SLSO's

Funding Sources:
 • Low level adjustment for
disability ($60 000.00)

Student PLPS are created and evaluated to
support the ongoing development of a child
with additional learning needs.

Quality Teaching, Successful
Students (QTSS)

Wages for temporary
teachers

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($50 000.00)

Effective support for beginning and
experienced teachers to improve the teaching
of numeracy and literacy.

Socio–economic background Laptops and professional
learning

Wages for SLSO's and
Learning and Support
Teacher

Funding Sources:
 • Socio–economic
background ($30 000.00)
 • Aboriginal background
loading ($30 000.00)

Access to devices combined with the
improved skills of teachers has ensured stage
3 have the skills required to assist with the
transition to Secondary

Improved outcomes in literacy and numeracy
for students

Support for beginning teachers Professional LearningL
Days

Funding Sources:
 • Support for beginning
teachers ($16 000.00)

Two beginning teachers have been
successfully supported in "What Works Best"
strategies to support improvements in
numeracy and literacy.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 233 227 225 241

Girls 248 245 283 270
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Student attendance profile

School

Year 2016 2017 2018 2019

K 95.8 93.9 94.7 95.1

1 93.2 95.4 93 93.1

2 95.2 92.3 93.8 92.2

3 94.5 94.1 92.4 93.7

4 95.1 92.2 93.2 93.7

5 93.1 94.1 92.7 92.7

6 92.2 95.5 92.5 92.4

7 94.5 94.6 90.7 92.7

8 93.7 93 89 90.5

9 89.7 91.7 86.3 90

10 88.9 91.8 85.7 91.3

11 84.8 87.6 88.5 88.1

12 91.2 86.3 86.2 90.8

All Years 92.7 92.8 90.8 92

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 92.3 92.3 91.5 91

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
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details the management of non–attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 3 9

Employment 3 30 52

TAFE entry 3 4 2

University Entry 0 0 21

Other 14 9 5

Unknown 3 3 3

Year 12 students undertaking vocational or trade training

33.33% of Year 12 students at Molong Central School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

100% of all Year 12 students at Molong Central School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 3

Head Teacher(s) 4

Classroom Teacher(s) 26.22

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.3

Teacher Librarian 1.2

School Administration and Support Staff 7.8

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 680,391

Revenue 6,870,842

Appropriation 6,677,544

Sale of Goods and Services 51,869

Grants and contributions 135,989

Investment income 5,440

Expenses -6,717,895

Employee related -5,997,876

Operating expenses -720,019

Surplus / deficit for the year 152,946

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 121,171

Equity Total 518,572

Equity - Aboriginal 79,049

Equity - Socio-economic 229,070

Equity - Language 1,767

Equity - Disability 208,686

Base Total 5,372,187

Base - Per Capita 119,196

Base - Location 65,010

Base - Other 5,187,980

Other Total 417,689

Grand Total 6,429,619

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

English (Standard) 64.5 65.9 67.3 63.1

Please note that the only subject that had enough students to report on was English and that Molong Central students
attained Band 5 and 6  results in most subjects.
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Parent/caregiver, student, teacher satisfaction

Parents generally report high levels of satisfaction and contribute to and support initiatives designed to improve student
learning and wellbeing. Parent feedback forms a significant part of the executive teams response to improve on current
practice.

Students have been consulted through an active SRC and their feedback is valued. Students feel supported in their
learning and can seek advice and support from a variety of staff members.

Teachers work collaboratively and take responsibility for student learning through a dedicated approach to professional
learning to enhance numeracy and literacy skills in the students.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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