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Introduction

The Annual Report for 2019 is provided to the community of Miranda Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Miranda Public School
3 Sylva Avenue
MIRANDA, 2228
www.miranda-p.schools.nsw.edu.au
miranda-p.school@det.nsw.edu.au
9524 4631

Message from the principal

As we move towards 2020,. Departmental priorities and school Strategic directions , have been embraced and
developed as priority over the course of 2019.

The following key achievements were identified : Outstanding leadership through The Leader In Me Program ,  as we
continue our journey with the goal of achieving Light house school status by the end of 2020. Improved student
performance measures in both Literacy and Numeracy , with sustained  student growth reflected in NAPLAN data and
Increased parent and community engagement to encourage stronger levels of  communication for all.

 Thank  you the staff for their commitment to delivering quality programs and experiences for all of our students.

Miranda Public School has proactively sought to improve its performance in all domains of the school Excellence
framework. in collaboration with students, staff, parents and the broader community to  ensure the best possible outcome
for our students.

Narelle Chaplin

Relieving Principal

Message from the students

In 2019 we had a lot of responsibilities this year as we introduced and ran the Leader In Me Peer Support program for all
the students K–6. It was fun to come up with ideas for fundraising events throughout the year for the whole school to
enjoy. We were able to raise a lot of money for Bushfire relief to be sent to farmers affected in the Tamworth area of
NSW. Ice Block Fridays helped us to raise money for the year 6 Farewell . The Year 6 students had fun helping and
supporting the Kindergarten students, with a buddy program. We participated in local Anzac Day and Remembrance Day
ceremonies. We had fantastic Stage 3 excursion to the Illawarra Fly Tree Top walk and we had a great time creating
movies for Film By invitation a–State wide film festival, made a Claymation Harry Potter Film for Film By the Sea and our
year 6 Support class students made the film "Miranda Learning Style" – which won the people's choice award at the
ShireAbility Film festivals . Our year 6 Fun day was fantastic as we did circus activities at , as participated in a Circus day
at Sydney Trapeze school . We will always remember our time at Miranda Public School.

School Leadership Team 2019.
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School background

School vision statement

Our vision at Miranda Public is to empower students to acquire, demonstrate, articulate and value knowledge and skills
that will support them as lifelong learners, to participate in and contribute to the global world and practise the core values
of the school. We will strive to:

 • create a leading educational setting that promotes 21st Century learning and boasts a state of the art school that
assists in the delivery of innovative programs.

 • create a vibrant innovative, supportive and positive environment where students take responsibility for their own
learning.

 • develop a highly skilled staff who are proficient and highly accomplished and are enthusiastic about learning and
teaching.

 • create a challenging and comprehensive curriculum that stimulates high achievement for all students.
 • develop the moral, ethical, cultural, physical and emotional values in our students.

Our vision is embedded within our school motto, 'Where Learning Comes to Life'. This shared vision between staff,
students and the community will ensure Miranda Public School succeeds into the future and can achieve a learning
culture of high achievement and 21st Century learning across all areas of education.

School context

Miranda Public School is situated in the centre of the Sutherland Shire, adjacent to Miranda Library and council run child
care facilities. It is one of the oldest schools in the area, beginning in 1893, and celebrates its 125th anniversary in 2018.
The school has an integrated Special Education Unit that operates for students with a moderate intellectual disability and
Autism.

Miranda Public School has a diverse community which draws from a very wide range of cultural backgrounds. As of
2018, the school has an enrolment of over 50% of students that come from a Non–English Speaking Background. The
school implements programs and initiatives to support these students and their communities while fostering common
values, attitudes and responsibilities in a positive and respectful environment.

In 2018 the school had 280 students. The school currently has 10 mainstream classes, 2 IO classes and an Autism
Class.

Miranda Public school prides itself on being a Leader In Me school based on Franklin Covey's 7 Habits of Highly
effective people and views every child as being a capable leader.

Miranda Public School is the birthplace of the state–wide 'Film by the Sea' short film festival.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Delivering

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellence in Literacy and Numeracy in 21st Century Learning

Purpose

Our purpose is to implement and evaluate high quality programs in literacy and numeracy in the Australian curriculum
which embed 21st century pedagogy.

Our school is committed to enhancing student outcomes in literacy and numeracy.  In order to achieve their full potential
as a learner, students will be engaged in meaningful and relevant learning experiences. Students will participate in
programs that are differentiated and engaging to ensure they feel success and develop the skills necessary to become
lifelong learners.

Improvement Measures

 •
Increasing percentage of students in Bands 5 & 6 in Year 3 and Bands 7 & 8 in Year 5 in NAPLAN.

 •
Increasing percentage of students  demonstrating growth in Literacy and Numeracy K–6 as measured and monitored
by PLAN.
 •
Increasing number of staff implementing consistent literacy and numeracy programs through the use of innovative
teaching strategies.

Overall summary of progress

Significant gains were evidenced in across both year 3 and year 5 in the number of students achieving not only in the top
2 bands but beyond.

Progress towards achieving improvement measures

Process 1: Numeracy Project:

Improve practices in teaching of mathematical skills and knowledge to cater for 21st century learners.
Upskill staff through Maths Building Blocks for Numeracy to ensure that it is embedded in the curriculum
and there is flexible delivery that promotes excellence in numeracy skills.

Evaluation Funds Expended
(Resources)

Through the use of SENA testing , teaching staff were able ascertain those
children at risk and develop support plans to accommodate students
functioning below grade expectations.

Innovative teaching strategies were implemented in Numeracy to support the
Learning and Development domain of the school Excellence Framework ,
moving us from delivering to sustaining and growing in the Teaching Domain.

 Significant gains were evidenced across both year 3 and year 5 in the
number of students achieving  in the top 2 bands  in numeracy .5%  of year 3
students  achieved beyond grade expectations scoring in band 7 . In year 5
2019 NAPLAN data reflected 36 % of students in the top 2 bands for
numeracy compared to 23% in 2018.

$4000 funding for 8  Teacher days.

Staff created SENA kits to utilise with
classroom assessment.

2X LAST days to support  teaching
staff.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($5000.00)

Process 2: Literacy Project :

Consistent literacy programs K–6 which promote 21st century learning to ensure differentiation of the
curriculum and to promote excellence in literacy  skills.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Through the employment of whole days for same stage teachers to be off
class to plan, program and develop resources to ensure consistency in
literacy practices, 100% of teachers' programs show collaboration and the
same learning experiences implemented in the classroom across stage
classes. At the beginning of 2019, only 50% of stage teams were
programming collaboratively in the areas of reading, writing, speaking and
listening. Lesson observations by team leaders showed that learning
outcomes addressed in the classroom were the same across the same
stages. At the beginning of the year, spelling was taught differently across the
room, however with the use of the Sound Waves program from Kindergarten
to Year 6, programs and teaching in the classroom showed that 100% of
teachers were teaching the same program. Next year, we will build upon our
consistency of teaching literacy across stages to a literacy session that is
consistent in programs and practices from K–6. This will be through building
the capacity of all teachers through an Instructional Leadership model.

Professional Development – $2000

Stage Planning Days – $10 000

Next Steps

The Instructional Leadership model to be employed from 2020, focusing on implementing consistent best practice in
literacy, across the whole school. The model will include an executive teacher in the role of Instructional Leader, building
the capacity of teachers through demonstrating best practice, delivering professional learning and mentoring teachers.
The Instructional Leader will also lead a team of teachers interested in being part of the school's literacy and numeracy
committee.

All teachers to participate in the Sound Waves program workshop, delivered by a consultant from the company to
understand the research behind the program.

School professional learning will focus on literacy and numeracy, delivered by the Instructional Leader and the school's
literacy and numeracy committee in conjunction with Literacy and Numeracy Strategy Advisors.

Year 3–6 Maths Groups to continue, 3 days per week, for 1 hour in the morning session.

'Number Talks' to be implemented in all classrooms.

Continuation of MiniLit and MultiLit programs, as well as Comprehension groups.
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Strategic Direction 2

Build Leadership Capacity

Purpose

Our purpose is to engage all staff, students and community in a shared vision of the greatness and leadership that is
inherent in every child and adult.

Our focus is on building the leadership capacity of individuals and teams to allow students, staff  and our parent and
community members to connect with our school vision. Strong leadership by staff, students and parents will leave a
lasting impression on our school culture as we build the leadership capacity of all.

Our school is committed to achieving Light House school status – as a Leader in Me school.

Improvement Measures

Increasing percentage of teachers demonstrate evidence based practice of the elements of the Australian Professional
Teaching Standards, set goals, reflect and develop quality teaching and learning programs.

Increasing percentage of staff have been trained in the three year, Franklin Covey Education program, ‘The Leader in
Me’. 100% of surveyed students can identify and display the ‘7 habits of highly effective people’.

Increasing Student Leadership across all areas of school– environmental Team, Fundraising, Peer support, Film Club.

Progress towards achieving improvement measures

Process 1: Performance and Development Project

Provide time for coaching, mentoring, reflection and monitoring personal development plans

Evaluation Funds Expended
(Resources)

Executive teachers were provided time to have individual collegial
discussions with each of their team members to set professional goals for the
year. Discussions were based around GROWTH Coaching questioning,
allowing teachers to have more ownership in determining their goals and
steps needed to achieve them. Allowing this process to occur and
implementing GROWTH Coaching in these discussions, has fostered positive
relationships between teachers as they work together and support each other
through achieving set goals.

Growth Coaching Training and
Workshops – $1 000

PDP Discussions – $1 000

Process 2: Leader in Me Project

Provide opportunities for student, staff and parents leadership training and promotion into leadership
teams and committees.

Evaluation Funds Expended
(Resources)

Our impact in improving teachers' understanding and knowledge of the
Leader In Me initiative and philosophy, is evidenced by 100% of teachers
completing the training. At the beginning of 2019, due to staff changes, only
75% of teachers had undertaken the training. Having all staff now trained,
has strengthened the program at school, which is evidenced by the language
of the habits being utilised not only in teaching programs, but on the
playground by teachers and students.

The continued running of whole school assemblies to acknowledge students
demonstrating the 7 Habits, has resulted in more students adding different
habit wristbands to their collection and majority of Year 6 students completing
all 7 Habit wristbands.

Leader In Me Training – $8 914

Process 3:
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Student leadership opportunities were provided for our Stage 3 students
through the Leader In Me Peer Support style program, providing all students
with opportunities to learn about the 7 Habits and Leader In Me philosophy
through their peers.

Next Steps

The Leader In Me program will continue in its 7th year and we will be able to commence the year with all teachers
trained. This will allow us to build upon this program and integrate the 7 Habits in our PDHPE teaching and learning
programs.
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Strategic Direction 3

Develop Strong Links with the Community

Purpose

Our purpose is to strengthen ties with our greater school community by engaging and collaborating with parents and
wider community groups, to build effective and meaningful partnerships which allow students to connect, achieve and
thrive.

Improvement Measures

Increase in parent and community participation in school planning and events.

Parent engagement and communication improved as evidenced through the Tell Them From Me survey, feedback and
use of online platforms (e.g. School Stream, Facebook and school website).

Overall summary of progress

Progress towards the increased parent and community participation and engagement  improvement measures has been
very positive. With a variety of new event formats  trialled throughout 2019 to increase parent participation at school
events.  Focused Individual Parent  communication was incorporated  along with other whole school platforms such as
Facebook and Newsletter, to target and maximise parent involvement.

Progress towards achieving improvement measures

Process 1: Feedback

Feedback and consultation is an integral part of the school planning and evaluation process. Feedback
from students, parents and teachers will be used to evaluate the effectiveness of current practices and
form a basis for discussion of future directions.

Evaluation Funds Expended
(Resources)

Increased parent and community participation was clearly evidenced in the
significant increase  in attendance  numbers of parents at school events
including Harmony Day, Education Week and Presentation Day assemblies.
Staff and parent surveys and feedback  reflected an increased level of
communication  and engagement regarding school events with the use of
multiple communication platforms: Dojo : Facebook , School Bytes being
introduced in 2019. Parent surveys on communication reflected that  76% of
parents surveyed indicated that formal Face to Face interviews with teachers
were most useful.  65% of parents also  indicated that informal meetings with
teachers to discuss student progress were also beneficial.

The main resources spent  were on
the upgrade of communication and
technological charges.

School Bytes registration costing
$1826 and School stream $910.

Teacher days invested in  TPL
:Engaging with the school Community
:$1000

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($3736.00)

Process 2: Programs

Increased opportunities for staff, parents and the wider community to participate in school programs,
events and learning.

Evaluation Funds Expended
(Resources)

Progress towards the increased parent and community participation and
engagement has been very positive. Once again the events that showed the
most community and parent participation, were Harmony Day, Education
Week , Open Day and A "sausages and snags " afternoon specially targeting
Dads – initiated through the Fathering project. We had our biggest parent

Fathering Day submission and
Funding. Harmony day
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Progress towards achieving improvement measures

involvement at a police Cyber Safety Session, which was held prior to our
Meet the teacher Afternoons in Term 1. These changes to the way we run
parent information sessions , will be repeated in 2020 due to the successes
evidenced throughout 2019.

Process 3: Communication
 • School and student achievements, values and expectations are communicated to stakeholders
through a range of strategies

Evaluation Funds Expended
(Resources)

Regular communication and feedback on school performance to students,
parents and the broader school community facilitated the acknowledgement
of excellence through the nomination of community members, volunteers and
staff at award presentations such as Cook Community awards, Metropolitan
South Operational Directorate awards nights and Australian College of
Educators. This has allowed acknowledgement and recognition of
excellence within our school.  Individual  student achievement is celebrated
with 30% of students K–6, acknowledged with a Leader In Me wrist band at
the culmination of each term. This results in 100% of students receiving
individual leadership acknowledgement throughout a school year.

QTSS funding support was used to
support assessment practices leading
Into report periods. 6X casual teacher
days

2 X  Exec Release for Presentation
days 3–6, K–2  . SAO release for
presentation Day awards

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($4.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($5 169.00)

Teaching staff participated in professional
development on the history of Aboriginal
people to provide them with understanding of
Aboriginal culture and perspectives.

Students continued to participate in
opportunities to play the didgeridoo or guitar,
taught by an external instructor.

English language proficiency Funding Sources:
 • English language
proficiency ($52 943.00)

Students whose second language is English,
received additional support by an EAL/D
teacher, supporting them with their oral
language development and literacy in the
classroom and by withdrawing them in small
groups or individually.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($86 056.00)

Personalised learning support for students
was provided to cater for individual learning
needs in the classroom. Funding was also
used for additional school learning support
officers to support students.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($56 880.00)

Time was allocated for executive teachers to
mentor individual teachers in areas of
teaching and learning practices and to
undertake collegial discussions in the PDP
process. Executive staff participated in
Growth Coaching workshops to build their
capacity in dialogue and discussions with
team members.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 154 148 145 153

Girls 139 132 131 118

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.5 95.9 94.7 93.4

1 94.7 90.7 92.7 94

2 96 95 92.6 91.3

3 91.8 97 94.6 94.9

4 94 94.6 95.8 94.8

5 96.1 94.5 93 93.9

6 94.7 95.7 91.8 93.8

All Years 94.6 94.6 93.5 93.8

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 10.75

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

School Administration and Support Staff 5.72

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 397,438

Revenue 3,415,657

Appropriation 3,179,548

Sale of Goods and Services -3,030

Grants and contributions 234,443

Investment income 4,196

Other revenue 500

Expenses -3,395,442

Employee related -3,012,533

Operating expenses -382,910

Surplus / deficit for the year 20,214

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 807,254

Equity Total 179,213

Equity - Aboriginal 5,169

Equity - Socio-economic 35,045

Equity - Language 52,943

Equity - Disability 86,056

Base Total 1,929,791

Base - Per Capita 69,199

Base - Location 0

Base - Other 1,860,592

Other Total 197,507

Grand Total 3,113,765

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Printed on: 28 May, 2020Page 16 of 18 Miranda Public School 2574 (2019)



Parent/caregiver, student, teacher satisfaction

Miranda Public School continually strives to improve our programs, processes and outcomes for our parent community,
students and teachers. Surveys were conducted to gather information around parent partnerships in learning, student
engagement and teacher satisfaction around school programs.

Parents

Parents were asked about their participation in their child's learning at school. 100% of parents surveyed had spoken
with their child's teacher at least once since the beginning of the year, regarding learning or behaviour, with 50% of those
parents speaking with their child's teacher more than three times. All parents surveyed indicated that they have attended
meetings such as parent/teacher interviews or social functions, however 90% of parents surveyed are not involved in any
school committees which includes the P&C.

Parents were surveyed on the types of communication they found useful to communicate their child's learning with the
school. 76% of parents surveyed found formal interviews very useful, with 65% of parents finding informal meetings with
teachers very useful as well.

Parents were also asked about the school's physical environment. 82% of parents strongly agreed or agreed that our
physical environment is welcoming. 70% of parents felt our school is well maintained, with 18% disagreeing and 12% of
parents surveyed remained neutral.

Students

Students in Year 3–6 were surveyed on their social, institutional and intellectual engagement. Of those students
surveyed, 87% felt a positive sense of belonging and 97% have positive relationships. 98% of students surveyed value
the learning they receive at school which is reflected in their classroom and school behaviour. 74% of students have
positive homework behaviours which is shown in the consistent effort they apply to doing their homework. 76% of
students are interested and motivated in their learning at school, with 98% of students believing that teachers offer
quality instruction in the classroom.

Teachers

Teaching staff completed a survey on the our school's programs and processes – the positive aspects and areas of
evaluation. Teachers were also asked to provide suggestions for improvement.

Majority of teachers who completed the survey felt student wellbeing was an area that our school addresses well. This
includes our range of programs and activities we offer to engage the students, our wellbeing programs and our inclusive
nature.

Consistency in teaching and learning not just within stages but across the whole school is an area which many teachers
felt more opportunities were needed. Opportunities include more shared responsibility to plan and program and
professional development in best practice.

73% of teachers believe we sometimes have structures and programs that promote whole school collaboration and
cohesion, with suggestions made around strengthening our programs and committing to being consistent with more
collaborative opportunities.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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