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Introduction

The Annual Report for 2019 is provided to the community of Mayfield East Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Mayfield East Public School
32 Crebert Street
Mayfield East, 2304
www.mayfielde-p.schools.nsw.edu.au
mayfielde-p.school@det.nsw.edu.au
4968 1495

Message from the principal

I am so proud to be the Principal of Mayfield East Public School. The 2019 Annual School Report celebrates the
commitment to continuous improvement, achievements and successes of our wonderful school and community. We have
come out of a period of significant change and 2019 has been our year to consolidate and refine the strong practices put
in place from previous years.

In 2019, we have worked to continuously improve our pedagogy across the school, with a specific focus on literacy and
in particular, Writing. Our students have shown increased engagement and improvement in this area, especially in
imaginative texts. Similar improvements have been found in numeracy, with explicit, targeted teaching practices leading
to stronger results across all years. Our staff have shown exceptional commitment to improving their practice through
regular participation in quality professional development as well as robust discussions, continuous self–reflection, peer
observation and analysis of data to guide and improve these areas, as well as self–identified areas of need as related to
the School Plan and Strategic Directions.

A significant achievement for Mayfield East Public School in 2019 has been the appointment of a Student Wellbeing
Support Officer from Interrelate, through a strong partnership and shared vision between the school and community. This
appointment has meant that our most vulnerable students have had targeted support at their point of need, in addition to
whole school programs such as CyberSafety and Child Protection professionally presented to students and families. In
addition, through this initiative, staff have received additional training and support to provide them with a greater
understanding of how to support our students, especially our most vulnerable.

Our successes in 2019 include a growing sense of community, inclusion and participation across the community – our
'MEPS family' is a key component of our school, as all members of our school community know that we all care for the
children of Mayfield East Public School together. In addition, our Leadership Team have worked to ensure that teaching
and learning processes, practices and systems are consultative and collaborative as well as innovative and flexible
enough to meet the needs of our learners in a rapidly changing world.

In 2020, our key focus areas will include the following – making sure that our school continues to have an agile approach
to adapt to changes in the learning needs of all of our students – whether academic, social or emotional, to help our
children become confident, creative and independent global citizens; employing agile and distributive leadership in
building the capacity of our staff – both teaching and non–teaching; and continuing to build strong partnerships with our
community to support families and make sure that every student is known, valued and cared for.

Robyn Christie

Proud Principal

Mayfield East Public School

Message from the school community
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Mayfield East P&C Report 2019

The main focus of the P&C in 2019 was fundraising. Under the leadership of our fundraising co–ordinator Georgie
Wythes, we ran eight events – three more than last year – and raised $14793.07 in total.

 As well as two election events – a very successful cake stall, co–ordinated by Sarah Brown, and a BBQ, co–ordinated
by Georgie and me – we also held a twilight market, which proved very popular with the community and was an
absolutely massive effort on the part of both Georgie and treasurer Janet, who has to handle a much larger than usual
workload reconciling stall payments.

At the end of 2018, Carla Cowles single–handedly ran our food stall at the Digital Media Festival, generously donating
not only her own time but all the ingredients required, and Magda took the reigns of our annual rainbow colour run. This
was a great success, with lots of parent involvement and happy kids.

 Earlier this year, Bronwyn Kanitz put together her last ever trivia night and smashed all previous fundraising and
attendance records. The Mothers Day and Fathers Day stalls, also run by Georgie, were also very successful, in
particular the Mothers Day stall, which raised over $1000 and saw many families making additional payments as a
pay–it–forward gesture for those who weren't able to participate.

Beyond fundraising, the P&C this year was also involved in setting up an online ordering system for the canteen, under
Shannon Bennett and later Janet Haigh, and Amy Clark did a lot of work setting up and monitoring a survey on the
canteen's role in our community. We're hopeful that the results of this survey and the online ordering system will make a
significant difference to the level of service the canteen can offer our school in future.

I'm also thrilled that after being introduced, championed and implemented by last year's P&C under Kylie Rowsell, that
we did see a wellbeing officer start at MEPS at the beginning of this year. Many thanks to Robyn, our brilliant principal,
for pushing this forward, and to everyone on the P&C for continuing to support this project. Jess has been such a
valuable resource for our community and in my view this is perhaps the most positive legacy of the P&C over the past
two years.

We also funded an incursion from Gift from the Gods for our stage three students, which was a great success.

Beyond this, the P&C has continued research on the school kiln, is currently involved in the selection of a new assistant
principal, and has worked with the school on other administrative issues. Our Facebook page has acted as a conduit of
information for both our activities and those of the school as a whole, and we have put on a morning tea for the final
session of Big School for Little Kids and treated the teachers to their annual end–of–year breakfast.

One of the great strengths of our P&C is the many different backgrounds, personalities, and perspectives of our
membership, but this has at times made reaching consensus difficult. It can be hard to balance making sure everyone's
voices are heard with keeping meetings on track. To that end, a new code of conduct, written by Janet Haigh has been
implemented, to remind all members and the executive of the importance of working together, despite our differences.

I'd like to thank everyone who attended meetings, contributed to discussions and volunteered at events. There would be
no point us doing this without all of you, and I'd like to re–iterate that all your contributions have been valuable, no matter
how small they've seemed.

As we head into 2020, the P&C sits in a healthy financial position, with good reserves and plenty of scope to support the
school. Under a new leadership with a new focus, I am confident that the P&C will continue to grow and flourish in the
coming year.

Ewa Ramsey

P&C President 2019
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School background

School vision statement

At Mayfield East Public School, we believe that we 'grow and learn together' so that our students reach their full potential,
become confident and creative individuals who are prepared to embrace 21st–century learning today and leading
tomorrow.

School context

Mayfield East Public School is a dynamic school situated approximately 6km from Newcastle. Established in 1858, it has
a long and proud tradition of strong community support, with an active and supportive Parents and Citizens' Association.
The school nurtures a sense of belonging and involvement, where success across academic, social and emotional
arenas is celebrated, and we are proud of the wide range of extra–curricular and cultural activities offered to students to
broaden their horizons. Currently the school has an enrolment of 259 students, of which 10% identify as Aboriginal or
Torres Strait Islander and 10% have a Language Background Other Than English. The staff is a mix of early career and
highly experienced teachers, all with a wide range of skills, and both staff and parents hold high expectations for our
students.

Our school is committed to building consistent, high quality educational practices using evidence based research to
develop a future–focused mindset, including teaching in flexible learning spaces with an emphasis on 21st Century
learner qualities. There is a strong integration of technology in the curriculum. The school is currently building a solid
grounding in coding, robotics and STEM/STEAM programs. Student wellbeing is also a strong focus, building
self–awareness and care to help our students to reach their full potential. Our Stephanie Alexander Kitchen Garden is a
key feature of our school, where our students learn sustainable and healthy living habits. Mayfield East Public School is a
proud member of Callaghan Education Pathways and the Muloobinbah AECG; we work collaboratively with our learning
community to maximise opportunities for our students.

Printed on: 5 May, 2020Page 5 of 24 Mayfield East Public School 2506 (2019)



Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Learning

Purpose

To develop confident, creative, successful learners who are active and informed citizens, with solid foundation skills in
literacy and numeracy and a sound knowledge and understanding of the world around them.

Improvement Measures

100% of students achieving grade benchmarks in reading, writing and numeracy unless they have an identified
impacting additional need

Increased percentage of students in the top two bands, Years 3, 5 and 7 across all reading and numeracy in NAPLAN.

Increased levels of student engagement as evidenced through Tell Them From Me surveys, an attendance rate of
>88%, Sentral incident referrals

Progress towards achieving improvement measures

Process 1: Effective Feedback

Regular communication and feedback on student progress against the curriculum is conducted, through
systematic, rigorous assessment and reporting practices.

Evaluation Funds Expended
(Resources)

Reports have been simplified to reflect the community's requests – comments
are explicit and individualised about areas of strength and areas for growth
and development. The attributes section has been changed to reflect the core
areas our school is focused on –  the school rules and the 4 C's of 21st
Century Learners – Creativity, Critical Thinking, Collaboration and
Communication. Parent response has been positive to these changes.

Staff K–6 had opportunities to share student work samples in Writing and
participate in collegial discussion and undertake Consistent Teacher
Judgement throughout Term 3 and Term 4. This highlighted similarities and
differences in perception of achievement levels which then led to professional
development in the syllabus outcomes and a subsequent revision of
judgment re: writing samples.

Staff have indicated through surveys, collegial discussion and practice that
they feel increasingly confident in their judgement in grading students' work
against syllabus outcomes. Further supports for future development include
more time available to staff for collegial discussion and comparison of work
samples.

Through the LaST allocation, processes have been implemented in the
Learning Support Team to identify and support learning for students with
additional needs, through small group withdrawal, in–class support, and the
implementation of programs such as MiniLit and MultiLit.

LAST Allocation plus additional
Learning and Support Teachers and
School Learning Support Officers to
provide targeted support for students
with additional needs, including
MultiLit and MiniLit programs

Funding Sources:
 • Low level adjustment for disability
($85373.00)
 • Aboriginal background loading
($2000.00)
 • English language proficiency
($2000.00)
 • Literacy and Numeracy Intervention
($44821.00)

Process 2: Evidence–Based Practice

Collegial, whole school approach in the implementation of evidence–based practices in learning and
wellbeing, with clear differentiation to meet student needs

Evaluation Funds Expended
(Resources)

All staff are using the same language from the Zones of Regulation to
support student wellbeing, which is being implemented in 100% of
classrooms and learning spaces. This has helped students move closer to

Low Level Adjustment for Disability:
Resources to support students in
classrooms, the playground and in the
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Progress towards achieving improvement measures

their goals both socially and academically, as it has changed the climate and
culture of classrooms, as students across all age groups are showing
increased consistency in verbal expression of their feelings, both to teachers
and peers.  Play areas have been adjusted to meet the differing needs of
students eg structured and unstructured play is offered in different sections of
the playground and a 'Quiet Room' has been introduced for students who
either prefer to play quietly or experience difficulty in highly stimulating
environments. This has been successful with anywhere between 15–20
students accessing the Quiet Room during any given break time.

Staff have undertaken targeted professional development in 'Microskills in
Behaviour' with the APLaS to reinforce correct behaviour management
strategies, as well as MAPA Training delivered by the regional Learning and
Wellbeing Unit, both of which have provided all staff with increased
knowledge and improved confidence to differentiate their response to
individual student needs.

Teaching and learning programs and class practice in Literacy and Numeracy
reflect differentiation through the use of individual learning goals for every
student and regular feedback provided by the teacher to improve student
learning. Teachers were also provided with additional time twice per year to
meet with parents and carers to develop individualised Student Learning
Support Plans for students with additional learning needs. Additional time
was also provided for teachers to yarn with Aboriginal students and their
families to collaboratively develop each student's Personalised Learning
Pathway and review how they were going and what needed to happen to
ensure they could meet their goals. All Aboriginal students were able to
identify their goals throughout the year and could articulate what they needed
to do next to move closer to their goals.

Quiet Room

Socio Economic Background: Teacher
release to prepare resources and
meet with parents/carers for
Parent/Teacher Interviews twice per
year

Aboriginal Background: Meet with
Aboriginal students and families to
develop and review PLPs

Funding Sources:
 • Low level adjustment for disability
($5000.00)
 • Socio–economic background
($6000.00)
 • Aboriginal background loading
($2500.00)

Process 3: Student Support Systems

Coordinated, collegial development and implementation of supportive student learning and wellbeing
practices, including Aboriginal, EALD, students with additional needs and the broader student
population.

Evaluation Funds Expended
(Resources)

Referral practices are have been refined with a MEPS LST Procedure
document to ensure referral systems are being followed properly and LST
time is being given to students most in need. The impact of this process has
been increased time for Learning and Support Teachers in classrooms to
support student learning. In addition, the school has used RAM funding to
allocate additional Learning and Support staff and additional School Learning
and Support Officers to provide support for those students requiring
additional support in the academic or social and emotional arenas. Supports
have been provided both in the classroom and with specific social
skills–based support to targeted students/groups of students in the
playground. EAL/D students have been provided with extra supports through
a dedicated EAL/D teacher for part of the year, and an EAL/D School
Learning Support Officer.

Supported by the P&C and government funding, the school has employed a
Student Wellbeing Support Officer (SWSO) to provide targeted students and
their families with social/emotional supports and strategies. The SWSO has
also worked closely with the Learning Support Team and Stage teams to
provide shoulder–to–shoulder support for staff in supporting students. The
SWSO has also provided Parent, Student and Staff information sessions on
Cybersafety, Puberty and Child Protection. The SWSO has also forged links
with wider community organisations such as the PCYC to support vulnerable
students through healthy living programs.

Professional development provided to key staff training in creating Access
Requests, and 100% of teaching staff provided with targeted training in the

Student Wellbeing Support Officer $21
000 (School contribution $7 000, P&C
Contribution $7 000, Government
Funding $7000)

Additional support for Aboriginal
students through provision of an
Aboriginal School Learning Support
Officer

Funding Sources:
 • Socio–economic background
($7000.00)
 • English language proficiency
($15248.00)
 • Aboriginal background loading
($18352.00)
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Progress towards achieving improvement measures

writing of Access Requests documents to speed up the process of applying
for funding and ensure teacher involvement.

Data collection has been a focus in 2019 for the Learning Support Team, with
data compiled on the shared Google Drive and Sentral. The Learning
Support Team share and analyse the data collected with classroom teachers
during stage meetings, with future teaching and learning programs and
school resources allocated as a result of this analysis eg additional support
via targeted programs in the playground during Recess and Lunch.

Next Steps

Practices in Consistent Teacher Judgement in 2020 will expand to include other aspects of both Literacy and Numeracy.
The school will be working to streamline Student Learning Support Plans for all students with additional needs, including
Aboriginal students, EAL/D students and students with additional learning or support needs and ensuring that students
are active participants in the development as well as the implementation of their SLSP.

The Student Wellbeing Support Officer role will continue to be jointly funded by the school, the P&C and the grant from
the State government.
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Strategic Direction 2

Teaching

Purpose

To ensure teachers plan, collaborate and implement quality teaching and learning programs based on evidence, equity
and excellence to maximise student improvement, utilising effective, participative teaching strategies.

Improvement Measures

All classrooms and programs evidence future–focused learning and teaching practices in the development,
implementation and review of programs and assessment.

All staff consistently demonstrate effective, positive participative teaching strategies in their teaching practice and
interactions with students. 

All staff evidence the impact of mentoring and coaching on their practice.

Progress towards achieving improvement measures

Process 1: Coaching and Mentoring

Regular opportunities are scheduled for shoulder–to–shoulder support that includes regular coaching
and feedback between the APs/LAST and classroom teachers on effective classroom practice.

Providing opportunities for all staff to observe best practice in the implementation of Aboriginal
perspectives across the curriculum.

Evaluation Funds Expended
(Resources)

Each stage developed programs collaboratively throughout the year, with
high levels of continuity across classes and clear, targeted assessment
practices; this was achieved through the use of QTSS funds, to provide
opportunities for the Assistant Principals to coach and mentor staff in their
classroom practice, as well as in their preparation of lessons and learning
sequences. Each Stage Team worked with the Stephanie Alexander Kitchen
Garden program teacher and the Teacher Librarian to ensure equitable
access to resources, information and texts incorporating Aboriginal and
multicultural perspectives. Programs reflected a wide range of learning styles
including hands–on, aural, visual and kinaesthetic activities. Future focus
areas will be on the role of feedback as part of the teaching and learning
cycle.

Learning and Support Teachers initially undertook a combination of
withdrawal groups and in–class support, to support the implementation of
SLSP's, as guided by the classroom teachers. They worked to assist
teachers in how to best differentiate for a range of student needs, ensuring
inclusivity. Learning and Support Teachers were then working shoulder to
shoulder with classroom teachers to target student development in literacy
specific areas. Teachers have indicated that the additional support within the
classroom is showing benefits to student learning through continuation of
learning rather than the previous withdrawal method. Teachers are also
feeling more supported in their practice.

Additional release for Assistant
Principals; additional release and
support for beginning and early career
teachers.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($26635.00)
 • Support for beginning teachers
($2000.00)

Process 2: Future Focused Learning

Quality teaching and learning programs are developed to implement future–focused pedagogy which
incorporates flexible learning spaces and the authentic use of technology

Evaluation Funds Expended
(Resources)

The Stage 3 Team had a 67% change of staff throughout the year due to a QTSS Funds – additional release for
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Progress towards achieving improvement measures

range of factors and was therefore limited in opportunities to undertake such
practices in flexible learning spaces. Within each individual classroom
however, there was some evidence of student collaborative practices and
future–focused capabilities in critical and creative thinking; problem–solving
and communication were also evident in teaching and learning programs.
Students with additional learning needs were supported through
individualised programs (Student Learning Support Plans) and quiet spaces
within or breakout spaces outside the classroom with learning support to
meet their learning needs. This led to a clear improvement in student
engagement and participation compared to Semester 1.

All teachers K–6 implemented a varying number of Kagan Cooperative
Learning Structures. Stage 2 continued to utilise the flexible learning spaces
in a highly effective way which led to some significant improvements in
student engagement and achievement by the end of Semester 2.. In K–2 and
Stage 3 there was evidence of teachers using resources and facilities in
creative ways to enhance student learning. Students showed increased
engagement in their learning when presented with different seating options.
They also demonstrated improved ownership of and independence in
learning through using spaces creatively to undertake problem–solving tasks
and collaborative practice in research activities.

The classrooms in the flexible learning space were outfitted with moveable,
soundproofed partition walls late in Term 4 – the school Executive and
classroom teachers believe that this will lead to significant improvements in
successful use of these spaces in 2020 and beyond.

Assistant Principals to support, coach
and mentor staff

Support for beginning/early career
teachers

Socio–Economic Background:
resources for classrooms and learning
spaces, including technology

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($20000.00)
 • Support for beginning teachers
($2183.00)
 • Socio–economic background
($25000.00)

Next Steps

Future directions for 2020 will involve providing professional development for all staff in the 8 Ways of Learning. In
addition, changes of staff anticipated in 2020 will require a revisit and upskilling of staff in Kagan Cooperative Learning
Structures. Additional time for collaborative planning in teams is planned and inclusion of the 4Cs clearly laid out in
teaching and learning programs will both be focus areas in 2020.
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Strategic Direction 3

Leading

Purpose

To develop and foster a whole–school culture of effective communication, collaboration and connection through strong
instructional leadership.

Improvement Measures

>90% of community members surveyed feel the school has a strong identity with inclusive partnerships and solid
communication practices.

100% of staff feel that strong collaborative practices and a collegial environment is evident across the school and has
a positive impact on their teaching and learning.

Progress towards achieving improvement measures

Process 1: Community Feedback

School community feedback is regularly sought and evaluated as part of ongoing school improvement
processes, with management practices regularly revised to maximise effectiveness.

Evaluation Funds Expended
(Resources)

Both formal and informal methods of gathering feedback were used
throughout the year. Community participation was extremely high at school
events, with parents/carers providing informal feedback on school practices.
Feedback was also sought through P&C meetings and used to adjust some
school programs.

A survey was presented in Parent/teacher interviews in Term 3,
approximately 50% of all families responded. The feedback will be used to
improve practices across the school, especially with regards to homework.
71% of parents indicated that they were happy with the amount of homework
currently given, which for the majority of students was 30 minutes or less per
night. Most students have access to online activities at least some of the
time. More opportunities for in–depth lengthier projects which require
research and critical thinking was suggested.

Funding Sources:
 • Socio–economic background
($1000.00)

Process 2: Community Engagement

The school leadership team develops supportive practices to ensure communication with and
engagement by the school community is accessible and equitable.

Evaluation Funds Expended
(Resources)

All parents / carers were sent a letter offering free registration of Sentral
Parent Portal. Office staff provided with additional training by Sentral staff to
ensure they have a clear understanding of how to use it effectively. Office
staff then helped a number of parents to successful access the Sentral
Parent Console. 93.1% of parents accessed the Sentral Parent Portal in
2019, however there were service issues with the Sentral App, which meant
that access was sporadic and often unreliable. An iPad has been set up in
the school office vestibule to ensure parents can access the internet,
including the web–based portal, at school.

The newsletter is available in online and is accessible on mobiles, tablets and
computers which is an improvement on the previous format (Adobe PDF).
Student surnames are now always removed to ensure greater privacy.

From Term 4, the link to the school newsletter was sent out via text message,

Socio–economic background: Online
newsletter subscription; Sentral
(including Parent Portal);

Funding Sources:
 • Socio–economic background
($7225.00)
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Progress towards achieving improvement measures

as well as posted on the school website, displayed on the noticeboard in front
of the school, and distributed to Sentral Portal users. The online newsletter
has received an average of more than 250 views per week every week.

Regular opportunities to engage in a positive way with the community have
been offered, with very high levels of attendance by parents, carers and
extended families at the welcome BBQ, Mother's Day and Father's Day
Breakfasts and Education Week celebrations.

Process 3: Professional Networks

School staff regularly participate in and contribute to professional learning communities, networks and
community organisations and events to improve opportunities for student learning.

Evaluation Funds Expended
(Resources)

All staff undertook professional development in 2019 across a wide range of
areas. These included all staff attending '7 Steps for Writing Success' as well
as 'Assessment and Feedback – Dylan Williams' with the whole Callaghan
network. In addition, one staff member was trained as a coach in '7 Steps for
Writing Success'. Teaching staff also undertook training in 'MicroSkills of
Behaviour' and 'Management of Actual or Potential Aggression (MAPA)', and
participated in a Trauma–Informed Practice pilot program – all led by
Learning and Wellbeing staff. Targeted staff also undertook training in
Phonological Awareness and Best Start in preparation for Kindergarten 2020.
The Executive team also participated in professional development in the
implementation of Learning Sprints with Simon Breakspear. EAL/D teachers,
Learning and Support Teachers and Executive team members all participated
in professional networks to ensure that they had the most up–to–date
information to positively affect student outcomes.

Teacher Professional Learning Funds

Funding Sources:
 • Teacher Professional Learning
Funds ($17318.00)

Next Steps

The Executive Team has a clear vision of professional learning in 2020, with the funding of an experienced teacher (AP)
who is off class to provide instructional leadership across K–6. Additional funds have been set aside for 2020 to ensure
the proper implementation of Learning Sprints. The executive team have developed a range of strategies for
differentiated TPL for 2020, both within the school and across the wider Callaghan network of schools. As part of the
professional learning program for 2020, allocated time will be given to all teachers to explore areas of research and
interest to improve their professional practice and achieve their PDP goals.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Additional teacher release

Aboriginal Learning Support
Officer

MiniLit and MultiLit
programs and resources

Funding Sources:
 • Aboriginal background
loading ($22 852.00)

Our Aboriginal and Torres Strait Islander
students are proud of their culture and
actively participate in cultural groups with our
Aboriginal SLSO on a weekly basis. They
share stories and activities with their
classmates on their return. Our Aboriginal
SLSO also works with Aboriginal students
who require additional support across
academic and/or social–emotional arenas.
There are links within Cultural Groups to our
students' Personalised Learning Pathways,
which has been beneficial to students and
staff. All staff actively work with Aboriginal
students and their families to develop and
implement meaningful Personalised Learning
Pathways, and receive additional release to
undertake this..

English language proficiency Additional EAL/D support
including teacher release,
resources, MiniLit and
MultiLit programs

Funding Sources:
 • English language
proficiency ($17 248.00)

All EAL/D students received additional
support from either the ESL teacher or
SLSOs. In addition to withdrawal programs
and in–class support, teachers were given
additional release to prepare resources to
support learning for students with little to no
English. These resources included visual aids
and social stories. Students with EAL/D at a
higher level of competency were also
provided with additional support using
programs such as Mini–Lit and Multi–Lit and
support in Numeracy.

Low level adjustment for disability Additional School Learning
and Support Officers

Resources to support social
and emotional wellbeing of
students with additional
needs eg Quiet Room

Funding Sources:
 • Low level adjustment for
disability ($35 020.00)

These funds supported additional support by
School Learning and Support Officers for
targeted students who do not receive
Integration Funding Support, as identified by
the Learning and Support Team.

The School Learning and Support Officers
provided additional support for students in
class and in the playground, focusing on
building confidence, skills and knowledge in
Literacy and Numeracy, as well as building on
a range of social skills to ensure success in
the playground. This was evident in
decreased numbers of negative incidents in
the playground by most targeted students as
recorded on Sentral, as well as improved
engagement in the classroom.

Quality Teaching, Successful
Students (QTSS)

Additional release for
Assistant Principals and
teachers

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($46 635.00)

Executive staff were released to provide
support to teaching staff within their teams.
Shoulder–to–shoulder support, including
coaching and mentoring was provided to build
teacher confidence and capacity in
implementing current school programs.

Teachers had the opportunity to receive
feedback on their practice from members of
the Executive team, and participate in
collaborative planning of teaching and
learning programs.

Socio–economic background Playground Improvements
incl seating to improve
student play areas

In 2019, funds were used to provide targeted
support in MultiLit and MiniLit. In addition, all
teaching staff were provided with additional
release to meet with parents, carers and
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Socio–economic background MultiLit & MiniLit Support

Excursion and Uniform
Subsidies

Teacher Release – Parent
Meetings

Technology upgrades and
subscriptions

Funding Sources:
 • Socio–economic
background ($53 438.00)

students to collaboratively develop Student
Learning Support Plans, individualise student
goals and discuss student progress at
Parent/Teacher Interviews twice a year.

Funds were used to provide assistance and
support to disadvantaged students through
subsidising of school excursions and activities
to ensure equitable access to educational
opportunities such as school camps, creative
arts and sporting programs. In addition, funds
were used to provide equitable access to
technology resources, including computers
and iPads and online programs such as
Soundwaves, Literacy Planet and Matific. The
school also worked to streamline
communications and improve parent
participation in school life through the
provision of the Sentral Parent Portal and
online newsletters through Smore.

Student seating in play areas was upgraded
and increased in Term 4 2019 to provide
more options for student seating as well as to
replace broken or old seating.

Support for beginning teachers Teacher Release, coaching
and mentoring

Funding Sources:
 • Support for beginning
teachers ($4 183.00)

In 2019, one teacher was identified as a
Beginning Teacher (2nd year). The funds
were used to provide additional release for
this teacher to prepare their program and
resources and to meet with their
supervisor/mentor. Not all funds were
expended as the teacher was absent for
Terms 3 and 4.

Targeted student support for
refugees and new arrivals

EAL/D Teacher as support
for targeted students;
resources; MultiLit and
MiniLit programs

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($33 095.00)

In 2019 the school received targeted funding
for students who were newly arrived to
Australia. During Term 2, the school received
0.5 FTE staffing entitlement (2.5 days per
week) and in Terms 3 and 4, 0.2 FTE staffing
entitlement (1 day per week). This additional
staffing resulted in these targeted students
demonstrating wider vocabulary and
increased understanding and participation in
school programs.

School & Community Funds Playground Markings

Furniture

Funding Sources:
 • School & Community
Funds ($12 000.00)

At the end of 2019 after consideration of data
collated through playground incidents and
student surveys, the school invested funds in
the playground through interactive playground
markings and guided games such as 'Snakes
and Ladders' and activity circuits. These were
installed in the 2019–2020 Christmas holidays
and the effectiveness of these will be included
in the 2020 ASR. Additional furniture for
learning spaces, including a re–fit of the
Computer Lab also took place at this time but
formed part of the 2019 expenditure of funds.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 139 124 129 130

Girls 121 119 136 124

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.7 95.9 94.9 94.9

1 95.1 94.2 95.8 95.3

2 93.7 95.1 95.4 94.2

3 94 94.1 94.3 93.1

4 94.1 92.3 93 93.5

5 87.9 94.5 92.5 94.9

6 94.7 90.4 90.9 93.8

All Years 93.8 93.9 93.9 94.3

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.4

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.6

School Administration and Support Staff 2.52

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 297,257

Revenue 2,857,806

Appropriation 2,709,316

Sale of Goods and Services 39,296

Grants and contributions 105,395

Investment income 3,499

Other revenue 300

Expenses -2,844,300

Employee related -2,489,086

Operating expenses -355,214

Surplus / deficit for the year 13,506

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 233,569

Equity Total 213,931

Equity - Aboriginal 22,852

Equity - Socio-economic 53,438

Equity - Language 17,248

Equity - Disability 120,393

Base Total 1,998,915

Base - Per Capita 62,179

Base - Location 0

Base - Other 1,936,736

Other Total 165,470

Grand Total 2,611,886

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

In 2019, Mayfield east Public School utilised a variety of methods to seek the opinions of parents, caregivers, students
and teachers about our school culture and the way our school operates.

 • There were two key focus areas for Parent Surveys this year – Homework, and Community Engagement (School
Events).

 • 69 Parents/Caregivers completed our survey on 'Homework'. 88% of parents believed that homework is important
to improve their child's learning.

 • 90% of parents said that their child spent 30 minutes or less on homework each day, and 71% of parents believed
that their child should continue to spend the same amount of time on homework. Approximately 25% of parents
believed that their child should receive less homework or no homework at all, while 4% of parents/carers believed
that their child should receive more homework.

 • 97% of students have access to the internet to complete homework tasks all or at least some of the time. There
were requests for students to be provided with more projects requiring in–depth research and critical thinking.

 • 50 parents/Caregivers participated in our survey on Community Engagement (School Events).
 • Parents/Carers indicated that Parent/Teacher Interviews were the most valuable school activity to participate in

their child's learning (92%)
 • Community events such as the Mother's Day and Father's Day breakfasts, Welcome BBQ, Grandparents' day,

NAIDOC Week, Book Week Parade and Science Week Fair were all highly valued by approximately 67% of the
parents/carers surveyed. Special events such as the 'Welcome BBQ' at the beginning of the year and the 'twilight
Markets' run by the P&C were noted as promoting a positive vibe in our school by the respondents.

 • The PATCH Program (Parents As Teachers) was introduced in 2019, with only a small participation rate. A clear
obstacle was the timing of the program – it will be continued on 2020 however the school will revise the times
offered.

 • Students in Years 4, 5 and 6 were surveyed in March through 'Tell Them From Me' to provide indicators of their
social and emotional wellbeing as well as their expectations for success. 36 Year 4 students, 22 Year 5 students,
and 36 Year 6 students completed the survey. The school uses the survey to review and adjust school programs to
continually improve student wellbeing.

 • 87% of students believe that schooling is useful in everyday life and will have a strong bearing on their future; an
average of 72% of students believe that they have friends at school that they can trust and encourage them to
make positive choices. 86% of students believe that they have positive behaviour at school and 82% agree that
they try hard to succeed in their learning.

 • Our students are on par with the State Norm for numbers of students who feel that they have an advocate at
school – someone who consistently provides encouragement and can be turned to for advice; this is also the case
with positive teacher–student relations and high expectations held by teachers of student success.

 • The school was slightly below the state norm in student understanding of clear rules and expectations for
classroom behaviour – this resulted in teachers undertaking professional learning in 'Microskills of Behaviour' – an
approach to explicit teaching and learning in behaviour expectations and classroom rules.

 • 93% of Aboriginal students feel good about their culture when they are at school, while 76% believe that their
teacher has a good understanding of their culture.

 • 60% of our students believe that they will go onto higher education after Year 12, which is almost a 10% increase
on previous years.

 • All staff have shown strong commitment to undertaking professional learning to improve their skillset and
knowledge, with 100% of staff participating in learning in key areas such as Kagan Cooperative Learning
Structures, 7 Steps for Writing Success and MAPA Training. A focus for 2020 will be on differentiating professional
learning offered, to take into account the highly diverse teaching population, both in skills and experience.

 • Staff participation in extra–curricular activities, including those which connect the school to the wider community,
continues to be high as staff show a commitment to enhancing learning outcomes for all students.

Printed on: 5 May, 2020Page 21 of 24 Mayfield East Public School 2506 (2019)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

At Mayfield East Public School, all students across the school have had the opportunity to engage in, and celebrate the
culture of the first Australians. We have broadened the number of Aboriginal students taking on leadership roles across
the school and have supported many Aboriginal students from across the school to conduct the Acknowledge of Country
at our assemblies. At the beginning of the year, as part of our "Welcome BBQ", local Aboriginal Elder, Uncle Bill Smith,

The whole school engaged in cultural activities by local Indigenous performers as part of NAIDOC Week.  Our staff have
worked collaboratively during their stage team meetings to embed authentic Aboriginal perspectives across the whole
curriculum.

In 2019, our school participated in cultural activities across the Callaghan Education Pathway network of schools. Both
Aboriginal and non–Aboriginal students participated in our 'Cultural Groups' – to learn and share cultural stories and
crafts.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Mayfield East Public School offers a wide range of extra–curricular activities across all areas to help students explore
their interests and reach their potential.

Creative Arts
 • Junior and Senior Tap Troupes, performed at Fronditha Care Facility, Education Week and Presentation Day. the

Senior Tap Troupe were also selected to perform at the Hunter Dance Festival.
 • Junior and Senior Choir performed at Fronditha Care Facility, Education Week and Presentation Day. The Senior

Choir also performed at the Callaghan Education Pathways Warath Cluster Choir concert.
 • DrumCorp offered students weekly lessons in percussion; these students performed at Presentation Day at the

end of the school year.
 • The Primary Music Institute and Ms Jennifer Harrison offered private tuition in guitar and keyboard. The keyboard

students performed for parents and peers toward the end of 2019.
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 • 'Art Club' was initiated and supported by two parents in Term 4. It was held at lunchtime and provided students
with a variety of opportunities to create arts and crafts. These parents also created a mini–Art Exhibition, which
was viewed and very well–received by the community on Presentation Day. I would like to thank them for their
support in this area.

Sports
 • Participation in knockout competitions in netball, basketball, futsal, soccer and touch football.
 • Representation at Zone and Regional Carnivals across swimming, cross country and athletics.

Public Speaking and Debating
 • Students from K–6 participated in the Public Speaking Competition across Newcastle and Port Stephens. All

students were provided with topics to prepare and present a speech. Two students from each stage were then
selected to compete against students from other schools in Newcastle and Port Stephens. One student was highly
commended in this competition.

 • The school entered one team into the Premier's Debating Challenge in 2019, with all students in the team from
Stage 3, competing against other schools in Newcastle. The team worked very well together., winning a number of
debates. In addition, one of our debate team members was selected for the Hunter Area Debating Team.

STEM and Technology
 • The school moved into a different focus with technology in 2019 due to staffing changes and experience levels in

the school.
 • Mr Hense (Relieving Teacher–Librarian) initiated and maintained technology–focused lessons using the available

technology within the school; this included interactive lessons using Google Expeditions and the Virtual Reality
kits. The school accessed StemShare resources to supplement our VR kits with an additional class set.

 • During lunchtimes, Mr Hense also ran Robotics Club using the Lego Mindstorm robots and facilitated a student–led
STEM Group using Lego.

 • Stage 3 students also participated in a STEM and Science discovery day at a neighbouring school.

English
 • Students from Stage 3 participated in a workshop and attended an exhibition at the Lovett Gallery Newcastle. The

exhibition celebrated Terry Denton's illustrations for the phenomenal Treehouse series by Andy Griffiths & Terry
Denton and showcased Terry Denton's original illustrations, sketches and layouts showing the development of
crazy ideas, characters and stories for The Treehouse series developed with author, Andy Griffiths.

 • One of our Student Leaders for 2019 – Flo Jeffery – initiated and led, with support from Mr Hense, 'Flo's Book
Club'. Throughout the year a growing number of students met weekly before school to share discuss both favourite
and new books. They also entertained special guests from local bookstores throughout the year. The popularity of
Flo's Book Club has ensured that it will continue into 2020 and beyond, even though Flo will be moving onto Year 7
in 2020.

Environmental Education and Sustainable Living
 • All students from K–6 participated in the Stephanie Alexander Kitchen Garden Program (SAKG). As part of the

program, students learn how to grow, prepare and cook nutritious meals. They source much of the produce used
through the school garden, which is maintained both by students as part of their lessons in Sustainable Living, as
well as by the 'Green Team', a group of students and staff who work together at lunchtime on selected days each
week.

 • Students learn how to be safe in the kitchen, as well as home skills such as setting the table and etiquette at
mealtimes..

 • As part of this program in 2019, all students had the opportunity to be part of a chicken–hatching program,
studying the life–cycle of a chicken from the initial fertilisation of the egg, through to hatching and the first few
weeks' growth. The Kitchen was an extra busy and exciting place during that point in the year, as both students
and their families regularly visited to check on the progress of the hatchlings and their subsequent growth. Some of
the chickens were kept by the school to be part of the wider Kitchen Garden Program.

 • The students developed skills in caring for chickens, including handling, feeding and how to carefully check for and
collect eggs.

 • Using surplus School and Community funds, the school employed a General Assistant for 3 days per fortnight for
2019, to attend and further develop the gardens in the school.

Community Support
 • Breakfast Club was provided each morning through the generosity of volunteers and supported by Foodbank and

the Red Cross. Longtime volunteer and coordinator George Hawryliw retired at the end of 2019, and the Mayfield
East Public School community is very grateful for the many breakfasts, friendly ear and tireless support he has
provided to our school over many, many years, and wish him all the very best in his retirement.

 • WEMOOSH continued to be a strong, supportive partner in 2019, providing onsite care to both our students and
students from other local schools, both before and after school.
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 • KU Preschool provided many wonderful opportunities for local preschoolers and their parents and carers to
connect through playgroup for preschoolers and toddlers once a week at our school.
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