
Matraville Public School
2019 Annual Report

2502

Printed on: 1 June, 2020Page 1 of 21 Matraville Public School 2502 (2019)



Introduction

The Annual Report for 2019 is provided to the community of Matraville Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Matraville Public School
310 Bunnerong Rd
Matraville, 2036
www.matraville-p.schools.nsw.edu.au
matraville-p.school@det.nsw.edu.au
9311 1783
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School background

School vision statement

At Matraville Public School, we provide opportunities for students to achieve excellence and success. We strive to instil
in our students the skills necessary to become lifelong learners who think critically and creatively, and are able to
communicate and collaborate in a changing world.

School context

Matraville Public School provides high quality education for its students. The school is characterised by its community's
high regard for education and commitment to learning, and embraces the rich cultural makeup and the opportunities
provided, to build a strong and cohesive community.

Matraville Public School has a mix of experienced staff and early career teachers, with a wide range of knowledge and
skills. The staff work cohesively and collaboratively to support the school, its students and the community. They value
and celebrate its diverse and inclusive community. Teaching staff demonstrate exemplary skills in preparing students for
21st century learning and provide innovative teaching and learning experiences for all students.

Matraville Public School is an active member of the Little Bay Community of Schools. The school benefits from its close
association with the University of New South Wales, and the programs and initiatives which are shared across the
community of schools.

Matraville Public School enrols students from the Matraville, Hillsdale and Eastgardens local communities. In 2019, 235
students attended Matraville Public School. Approximately 78% of students are bilingual and 35 different language
backgrounds are represented within the school community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Improved Learning & Wellbeing

Purpose

To create a culture of learning and engagement which builds wellbeing and supports students to become self–directed
and informed learners.

Improvement Measures

Increase the percentage of students at or above expected benchmark in literacy.

Increase the percentage of students at or above expected benchmark in numeracy.

Increase the percentage of students with a positive sense of belonging, engagement and advocacy as per student
data.

Progress towards achieving improvement measures

Process 1: Targeting Student Learning

Respond to trends in student achievement at individual, group, class and whole school levels, by
modifying the delivery of curriculum.

Evaluation Funds Expended
(Resources)

Teachers have built their capacity to design learning intentions and success
criteria which link directly with relevant syllabus documents.

Teacher programming for writing was more explicit in detailing the high
impact strategies to be used.

Employment of temporary and casual staff members supported the
collaborative practice of planning for the teaching of writing, as well as
providing opportunities for an extra teacher within classrooms to support the
implementation of this program. Students received increased support in
writing lessons due to there being two teachers in the classroom during these
lessons.

Whole– staff professional learning
opportunities in the areas of writing
and effective teaching practices were
undertaken with a Quality Teaching
Advisor and a Literacy & Numeracy
Strategic Advisor.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($28000.00)
 • Professional Learning ($5000.00)

Process 2: Wellbeing

Implement a coordinated approach to support the cognitive, emotional, social, physical and spiritual
wellbeing of students.

Evaluation Funds Expended
(Resources)

Engagement of casual staff provided time for members of the Wellbeing
Team to evaluate and update the current Welfare Policy and undertake the
consultation process. In those areas reviewed, student wellbeing practices at
Matraville Public School reflect current school and DoE policies, enhancing
the possibility of every child being known, valued and cared for. The use of
updated documents enhances consistent application, especially by new and
casual staff.

Engagement of an Aboriginal community member to support the wellbeing
and academic achievement of students from an Aboriginal background was
supplemented with funds from Socio–economic background funding in order
to employ this staff member for the school year.

Signage was increased throughout the school to promote wellbeing and
provide visual cues for all students.

Funding Sources:
 • Flexible Wellbeing Services
($3000.00)
 • Operational Funding ($1500.00)
 • Aboriginal background loading
($3653.00)
 • Socio–economic background
($5897.00)
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Strategic Direction 2

Quality Teaching

Purpose

To embed collaborative and high quality teaching practices that are evidence–based, explicit, innovative and responsive
to student needs.

Improvement Measures

Increase the percentage of students demonstrating expected growth in internal and external performance measures in
literacy.

Increase the percentage of students demonstrating expected growth in internal and external performance measures in
numeracy.

Increase the level of collaboration and consistency when planning, teaching, assessing and analysing data across all
stages.

Progress towards achieving improvement measures

Process 1: Effective Classroom Practice

Strengthen systematic K–6 curriculum implementation which is explicit, innovative and based on high
expectations.

Evaluation Funds Expended
(Resources)

As a result of the whole–staff professional learning program, teachers have
deepened their knowledge of the writing cycle, resulting in heightened
awareness of the elements of effective writing instruction.

Professional learning opportunities were also undertaken in the different
curriculum areas as well as in differentiation for student learning, to support
professional knowledge in these areas, resulting in strengthened curriculum
implementation in classrooms.

Employment of temporary and casual staff members supported the
collaborative practice of planning for learning and assessment, and also
provided opportunities for an extra teacher within the classroom to support
the implementation of programs in order to improve student learning.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($28000.00)
 • Professional Learning ($5000.00)

Process 2: Collaborative Practice

Build the culture of collaboration in planning, teaching, assessment and use of data at stage/grade level,
in order to enhance the effectiveness, consistency, expertise and knowledge of all staff.

Evaluation Funds Expended
(Resources)

Embedding collaborative practice continued to be an essential element of
school improvement. Development activities were primarily stage–based,
with opportunities included within each term's planning schedule. Strengths of
existing team–based activities include participation by all teachers and
motivation to improve student learning and wellbeing outcomes.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($28000.00)
 • Operational Funding ($6000.00)
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Strategic Direction 3

Positive Partnerships

Purpose

To foster a school–wide culture of high expectations and continuous improvement underpinned by a school community
which shares responsibility for student learning, engagement and success, and which demonstrates understanding of
and support for school priorities.

Improvement Measures

Increase the number and types of opportunities for parents/carers to engage in their child’s learning.

Increase the rate of parent/carer participation at school events.

Improve parent/carer satisfaction as evidenced through survey results.

Progress towards achieving improvement measures

Process 1: Parent Engagement

Connect home and school through open communication, regular sharing of student progress and
opportunities for parents/carers to participate in their child's learning.

Evaluation Funds Expended
(Resources)

Throughout 2019, Matraville Public School continued to work toward
strengthened relationships between families and teachers, supporting their
navigation of the school system and increasing their skills in supporting their
children's success and wellbeing in school. Evaluation continued to indicate
that in order to engage the school's culturally diverse community, it will be
necessary to continually update and vary the strategies employed for this
purpose.

Employment of casual staff allowed for the participation of the Learning and
Support Team Coordinator and class teachers in annual review meetings for
students who receive Integration Funding Support.

A range of events were held to engage
families and include them in their
child's learning.

Funding Sources:
 • Socio–economic background
($100.00)
 • English language proficiency
($500.00)
 • Integration Funding Support
($2000.00)

Process 2: Community Partnerships

Build on partnerships and connections with the wider community in order to improve the learning and
engagement of students.

Evaluation Funds Expended
(Resources)

New and existing partnerships enriched the education of students at
Matraville Public School, encouraged engagement of their families and
promoted a positive, multicultural society.

Minimal expenditure of funds was
required to support community
partnerships in 2019.

Funding Sources:
 • Operational Funding ($500.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($3 653.00)
 • Socio–economic
background ($5 897.00)

An SLSO was employed to support students
who identify as Aboriginal, in the areas of
literacy and numeracy. The SLSO also
worked with a number of these students to
create a personal book about themselves and
strengthen their pride in their culture.
Relationships with other community members
and families within the school were
strengthened through liaison with this staff
member. The SLSO used her cultural
experiences and knowledge to support
teachers to embed Aboriginal perspectives in
an authentic way throughout the curriculum.

English language proficiency 0.8 FTE

Funding Sources:
 • English language
proficiency ($42 936.00)

Specialist EAL/D teachers were employed to
support staff in planning for the delivery of a
differentiated curriculum for EAL/D students.
EAL/D teachers provided in–class support in
the area of writing. These teachers also
supported small groups of students who
required more intensive support to develop
their English language proficiency. EAL/D
support was also offered to parents and
carers in the form of after–school sessions.

Low level adjustment for disability 0.9 FTE

Funding Sources:
 • Low level adjustment for
disability ($32 688.00)

All students identified with learning and
support needs have an Individual Learning
Plan (ILP) that was developed through
consultation with the student, parent/carer
and teacher. Teachers applied strategies
identified in ILPs to differentiate curriculum
delivery where required and reviewed these
plans through a consultation process each
term. Learning and Support teachers worked
collaboratively with class teachers to support
identified students in the areas of literacy and
numeracy. Learning and Support teachers
also provided students with intensive support
in these areas on a withdrawal basis as
appropriate. The Minilit program was
implemented towards the end of 2019 and will
continue into 2020. School learning support
officers were employed to provide support to
students with high–level needs.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($38 098.00)

A temporary teacher was engaged to provide
members of the executive team extra release
time and flexibility to work with teachers in
their stage teams, with the aim of improving
collaboration and teaching practices across
the stage. Engagement of this temporary
teacher also provided an executive staff
member the time to work collaboratively with
class teachers K–6 to enhance current
teaching practices in the areas of literacy and
numeracy, with a particular focus on writing.

Socio–economic background Funding Sources:
 • Socio–economic
background ($62 458.00)

Support was provided to ensure all students
were able to access all learning programs,
including enrichment and extra curricular
opportunities. Identified students received
targeted support to improve their literacy and
numeracy skills.

Targeted student support for
refugees and new arrivals

New Arrivals Program Specialist EAL/D teachers were engaged to
provide intensive language support to
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Targeted student support for
refugees and new arrivals

0.5 FTE

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($2 102.00)

students who were newly arrived in Australia
and learning English for the first time.
Implementation of this program allowed
students to develop basic English language
skills and knowledge of new customs.
Support was also provided to refugee
students to allow for increased engagement
at school, and positive transitions into school
and between primary school and high school.

Flexible funding for wellbeing
services

Funding Sources:
 • Flexible funding for
Wellbeing Services ($35
609.00)

Temporary teaching staff were engaged to
provide in–class support to enhance the
wellbeing and engagement of students in their
learning. Positive teaching and learning
environments were fostered through the
review and implementation of the Student
Welfare Policy and expectations for
behaviour. The explicit teaching of these
behaviours and the advertisement of focus
behaviours to create a shared language with
the community increased the consistency of
wellbeing across the school and community.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 145 128 119 129

Girls 96 104 99 100

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.9 91.3 89.8 92.6

1 91.9 90.3 91.7 90.4

2 91.9 90.2 92.5 90

3 94.5 92.3 92.4 88.5

4 94.3 94.9 85.4 89.7

5 93.6 92.6 94 90.3

6 91.7 92.4 93.1 91.7

All Years 93.2 92 91.7 90.6

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.14

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.6

Teacher ESL 0.8

School Administration and Support Staff 2.42

Other Positions 0.6

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 616,440

Revenue 2,629,885

Appropriation 2,504,716

Sale of Goods and Services 793

Grants and contributions 115,002

Investment income 5,099

Other revenue 4,275

Expenses -2,403,450

Employee related -2,093,335

Operating expenses -310,114

Surplus / deficit for the year 226,435

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 146,802

Equity Total 323,152

Equity - Aboriginal 3,653

Equity - Socio-economic 62,458

Equity - Language 128,309

Equity - Disability 128,732

Base Total 1,701,424

Base - Per Capita 51,151

Base - Location 0

Base - Other 1,650,273

Other Total 238,362

Grand Total 2,409,740

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 30.8 23.1 15.4 30.8

School avg 2017-2019 0 3.4 19.3 23.9 17 36.4
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Band 1 2 3 4 5 6

Percentage of students 0.0 7.7 15.4 34.6 19.2 23.1

School avg 2017-2019 2.3 6.8 17 29.5 21.6 22.7

Band 1 2 3 4 5 6

Percentage of students 3.8 11.5 11.5 7.7 34.6 30.8

School avg 2017-2019 2.3 9.1 10.2 14.8 22.7 40.9
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Band 1 2 3 4 5 6

Percentage of students 0.0 3.8 11.5 19.2 42.3 23.1

School avg 2017-2019 0 2.3 17 22.7 36.4 21.6

Band 3 4 5 6 7 8

Percentage of students 15.8 15.8 5.3 36.8 21.1 5.3

School avg 2017-2019 11.2 22.5 7.9 32.6 13.5 12.4
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Band 3 4 5 6 7 8

Percentage of students 5.3 15.8 15.8 42.1 15.8 5.3

School avg 2017-2019 4.5 18 21.3 27 21.3 7.9

Band 3 4 5 6 7 8

Percentage of students 0.0 10.5 15.8 31.6 21.1 21.1

School avg 2017-2019 4.5 14.6 9 29.2 23.6 19.1
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Band 3 4 5 6 7 8

Percentage of students 10.5 26.3 26.3 26.3 10.5 0.0

School avg 2017-2019 11.4 14.8 35.2 19.3 15.9 3.4

Band 1 2 3 4 5 6

Percentage of students 0.0 15.4 19.2 19.2 34.6 11.5

School avg 2017-2019 1.1 14.8 11.4 30.7 26.1 15.9
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Band 3 4 5 6 7 8

Percentage of students 0.0 10.5 26.3 31.6 21.1 10.5

School avg 2017-2019 5.7 14.9 24.1 32.2 13.8 9.2

Matraville Public School completed the NAPLAN tests in the form of a paper test in 2019.
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Parent/caregiver, student, teacher satisfaction

In 2019, the school sought the opinions of parents, students and teachers about the school through surveys and parent
forums. Information and satisfaction data in regards to community engagement, wellbeing and teaching practices was
gathered.

Students in Years 4, 5 and 6 participated in the Tell Them From Me Student Surveys at the end of Terms 2 and 4.
Average school results were comparable to the NSW Government Norm in most areas, including Relevance (students
find classroom instruction relevant to their everyday lives) and Expectations for success (school staff emphasise
academic skills and hold high expectations for all students to succeed). 81% of students who completed the survey
reported that they have friends at school they can trust and who encourage them to make positive choices, compared to
85% for the NSW Government Norm. Only 70% of students reported that they feel accepted and valued by their peers
and by others at their school, compared to 81% for the NSW Government Norm. 68% of students are interested and
motivated in their learning, compared to 78% for the NSW Government Norm. 81% of students try hard to succeed in
their learning, compared to 88% for the NSW Government Norm. 56% of students reported a high rate of participation in
art, drama, or music groups, extracurricular school activities, or a school committee; compared to 55% for the NSW
Government Norm. 69% of students feel proud of their school.

Teachers were also offered the opportunity to participate in the Tell Them From Me Teacher Survey. The teacher survey
analyses responses about the Eight Drivers of Student Learning – leadership, collaboration, learning culture, data
informs practice, teaching strategies, technology, inclusive school and parent involvement. Overall, the drivers of learning
culture, inclusive school and data informs practice rated highly amongst staff who completed the survey. A high number
of teachers reported that they share their lesson plans and resources with other teachers. They also reported that they
felt the assessment tasks they implement help them to understand where their students are having difficulty. Most
teachers strongly agreed they establish clear expectations for classroom behaviour. Drivers that were identified as ones
that could be improved were technology and parent involvement. Teacher response scores were low when reporting on
student use of computers or other interactive technology to track progress towards their goals. Some teachers identified
that while they use strategies to engage parents in their child's learning, they do not ask parents to review and comment
on students' work.

Parents/carers were offered the opportunity to participate in the Tell Them From Me Parent Survey. 25 parents/carers
completed this survey, which was more than double the number of parents/carers who completed the survey in the
previous year. Parents/carers reported that they feel welcome when they visit the school. Most respondents indicated
that they can easily speak with their child's class teacher or the principal, the administrative staff are helpful when they
have a question or problem, and they are well informed about school activities. Most respondents reported that they were
kept informed of their child's learning progress and behaviour, although there could be a slight improvement in the
information provided regarding the social and emotional development of students. All parents/carers who completed the
survey had spoken with their child's teacher throughout the year, with 50% of parents/carers speaking to them more than
three times. Only 12% of respondents were involved in school committees such as the P&C in 2019. A significant
number of respondents reported that they encourage their child to do well at school and praise them for doing so.
However, slightly less parents/carers reported that they talk with their child about how important schoolwork is or about
challenges their child might have at school. Approximately 50% of parents/carers reported their child would access a
school canteen if it was offered at the school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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