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Introduction

The Annual Report for 2019 is provided to the community of Lowesdale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lowesdale Public School
Riverina Hwy
Lowesdale, 2646
www.lowesdale-p.schools.nsw.edu.au
lowesdale-p.school@det.nsw.edu.au
6035 8216

Message from the principal

In 2019, Lowesdale Public School students had diverse learning experiences both inside and outside of the classroom.
For the second year, two classes were formed (K–2 and 3–6) to personalise learning. Students performed well
academically, creatively and on the sporting field. Regular social visits with Brocklesby Public School occurred. These
benefited the students socially and academically, with STEM often focus activities. Changes were made to the Corowa
High School Year 6 transition schedule so that students experienced a full week of high school lessons. All students
participated in the Albury Art excursion which included viewing the Sidney Nolan paintings. K–2 students visited Altina
Animal Park, Years 3–4 went to Swan Hill and Years 5–6 traveled to Bendigo / Ballarat.

Barbara Strachan

Principal

Message from the school community

2019 was a relatively quiet year for our P and C committee. After an extremely active 2018 , it was decided that we
would ease up on our commitments, as we were secure in our funding and we wanted to avoid burn out amongst our
members. In September we catered for the Corowa School Cup, an inter –school Milo cricket event. It was a successful
event with 300 to 400 children enjoying a barbecue lunch, cupcakes and cold drinks. We also ran our major raffle which
was drawn at the end of year concert and presentation evening. The major prize was a new iPad. This was a very
popular and profitable fundraiser. All meetings were very well attended as per usual, with all families represented at most
meetings during the year.

Rebecca Kos

P and C President    Lowesdale Public School.

Message from the students

As school leaders, it has been great to host assemblies and SRC meetings, where we allocate jobs and think of ideas for
school events. The school leaders have enjoyed joining in the Bangerang Cup because it includes different learning
tasks like making a stop motion video and cryptography. We also started some STEM activities with Spheros and other
robots that we tested using the STEM kits. It was good to see the relay team, Esther and Eric go to State for relay, high
jump and 1500m. Overall it has been great being a school leader in 2019.

Imogen, Sommers & Brad

School Leaders 2019
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School background

School vision statement

At Lowesdale Public School we strive to provide an extensive range of learning experiences and opportunities within a
practical and flexible curriculum that engages and motivates all students to discover, learn and build their knowledge to
be successful, confident and discerning life–long learners. 

Lowesdale Public teachers  engage the students in learning which will assist them to cultivate the 21st Century learning
skills of critical thinking, communication, creativity, collaboration and problem solving. Students are encouraged to have a
positive mindset and to persevere when learning and practising new skills.

Students are assisted to develop personal values and attributes such as honesty, resilience, empathy and respect for
others.

School context

Lowesdale Public School is a small school located 18km north of Corowa on the Riverina Highway. The school is
surrounded by farming land. In 2019 there were 22 students from 12 families.

The school provides 'Quality Education in a Rural Environment'. Programs are tailored to suit the learning needs of
individual students within a safe, happy school environment. Students are encouraged to become responsible and
enquiring learners.

Lowesdale Public School is part of the Bangerang Learning Community which  incorporates schools from Corowa,
Mulwala and Savernake.

The school receives very strong support from the parent body and wider community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering

Printed on: 28 May, 2020Page 4 of 17 Lowesdale Public School 2429 (2019)



Strategic Direction 1

Quality Learning

Purpose

To implement whole school programs that promote quality differentiated and relevant learning experiences for all
students in order to develop independent and reflective learners. Through engaging learning activities, students will
achieve their potential as confident, creative and healthy individuals.

Improvement Measures

NAPLAN reading and numeracy results show an increase of 8% of students achieving in the top two Bands by 2020.

All students have achieved expected growth for reading text and comprehension.

All students have achieved their expected growth for numeracy.

Progress towards achieving improvement measures

Process 1: Wellbeing

Implement quality learning programs to support the wellbeing needs of students across the 5 domains of
the wellbeing framework; cognitive, emotional, social, physical and spiritual wellbeing.

Evaluation Funds Expended
(Resources)

Are student design signs evident around the school?  Student designs
demonstrated a solid understanding of the expected behaviour around the
school. Longevity of signs is short lived so will need to consider how we
continue to promote these behaviours around the school.

Have the three core values been explicitly explained through the newsletter,
P&C, staff meetings and assemblies?

The three core PBL values have been introduced to students at assemblies
and during class lessons.  Future direction in 2020 is to explicitly focus on
these through the newsletter, P&C and staff meetings.

Have appropriate educational resources been developed to build resilience?

While some appropriate educational resources been developed to build
resilience, more are needed to cater for the different ages from K–6.

There has been positive student and staff comments about the social and
cognitive benefits of the combined activities with Brocklesby Public School.

Explicit teaching of Fundamental Movement Skills is increasing students' skill
and understanding of sports skills.

Posters made by Lowesdale students.

Sporting Schools Funding 3 X $2200

$40 cost of barbecue and combined
activities with Brocklesby Public
(Crazy Hair Day)

Process 2: Personalising Learning

Differentiate the learning for all students at different levels of achievement, including adjustments to
support learning or increase challenge.

Evaluation Funds Expended
(Resources)

To what extent are staff  differentiating for student learning in literacy and
numeracy? Is there evidence in classroom programs and  student data
(formative assessment and the learning progressions).

Teachers are gaining increased proficiency in entering PLAN data and using
the literacy and numeracy progressions to assess and plan future learning for

Additional staffing costs funded from
Lowesdale Public School budget. (1
day per week)

Approximately $20,000
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Progress towards achieving improvement measures

students.  Personalised learning has been improved through the
development of Personal Learning Plans for each student K–6. These then
help drive teacher programming of the different syllabus outcomes.

Process 3: Technology

Incorporate technology into lessons to improve learning outcomes and to boost student confidence in
using different technologies.

Investigate how technology can be used to improve communication with parents and wider community.

Evaluation Funds Expended
(Resources)

Is Facebook page/ school website continuing to improve communication with
parents and wider community?

There has been positive feedback about the photos shared on the school
Facebook page from parents and members of the wider community.

Are quality technology resources being utilised across KLA's?

Staff are now using a wider variety of quality technology resources across the
KLA's.  A different Stemshare kit has been booked for Term 1 2020 to
increase the students' exposure to quality coding technology resources.

The Inquisitive subscription has provided a range of engaging resources for
History & Geography teaching.

Students are demonstrating greater confidence in using new technologies.

Spheros purchased through Science
Week Grant $400.

DoE Stemshare PC robotics kit
borrowed  – no cost

Inquisitive subscription $88 for school
(2 teacher access) – multimedia
resources for history and geography

Purchase 6 new laptops for Library/
classroom  $4600
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Strategic Direction 2

Quality Teaching

Purpose

To build capacity in staff and develop teacher quality through accessing professional learning opportunities, coaching
and mentoring to build teacher capacity to meet the needs of individual students.

Improvement Measures

Teaching and learning programs reflect differentiation according to individual learning needs through the collection and
analysis of data.

Increased scores for formative assessment practices by all staff (using What Works Best in Practice survey)

Increased scores for collaboration (using What Works Best in Practice survey)

Progress towards achieving improvement measures

Process 1: Evaluative Practice

Strengthen evaluative culture through the use of formative assessment to capture information about
student learning and adapt their practice accordingly.

Evaluation Funds Expended
(Resources)

Are formative assessment strategies demonstrated in students' work, in
teacher's programs and discussed in professional learning meetings?

 The professional learning opportunities and professional learning
conversations at school have increased teacher dialogue around the use of
formative assessment to capture important information about student
achievement and progress. Further use of a variety of formative assessment
strategies would improve the quality of the information collected from student
learning samples.

Online course – 'Introduction to the
Learning Progressions'  – no cost

Face–to –face course 'Introduction to
PLAN 2 –Technical Training' – 1 day
casual $440

 Face–to –face course ' Planning for
Learning Using Best Start
Kindergarten – 1 day casual $440

Face–to –face course 'Additive
Strategies'   (see Curriculum)

Process 2: Collaborative Practice

Develop and implement collaborative processes for consistency in teacher judgement in the literacy and
numeracy progressions and internal assessment.

Evaluation Funds Expended
(Resources)

What collaborative practices have been successfully employed by staff and
what is the evidence of this?

How is consistent teacher judgement demonstrated?

One teacher participated in the Bangerang Community of Schools English
Transition Project. Professional learning on the concepts of English took
place in Sydney with teachers and school leaders from the Bangerang
Community of Schools.  Changes in classroom practice resulted from the
collaboratively planned unit.  Writing samples were collected and analysed to
help plot student achievement on the relevant syllabus outcomes using the
literacy progression.

One teacher completed Additive Strategies Training with other colleagues,
many from neighbouring small schools.  This enabled collaboration on

Bangerang English Project Grant (see
curriculum)  2 days in Sydney for
professional learning

Additive Strategies Training (see
curriculum)
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Progress towards achieving improvement measures

teaching activities and assessment strategies. Work samples were collected
and jointly analysed to decide if numeracy progression markers had been
met.

Process 3: Curriculum

Deliver professional learning to assist teachers to plan for and differentiate learning and actively
evaluate, share and apply that learning to their everyday practice.

Evaluation Funds Expended
(Resources)

Has there been a differentiated approach to professional learning ? Have
teachers' PDP goals been achieved?

At the beginning of 2019, teachers indicated areas in which they felt further
professional was needed. These were included in each teacher's Personal
Development Plan, together with school target areas.

Teachers reflections show that the professional learning provided met the
teachers learning needs. As opportunities arose during the year, eg the
Bangerang English Project and Additive Strategies Training, teachers took
advantage of the professional learning available.

Bangerang Community of Schools
English Project  Grant $2 250

New PDHPE syllabus course 1 x
casual day funded by D of E

Additive Strategies (Numeracy)
Training 4 x casual days   $1600

Stemshare Kit Use professional
learning 2 x casual days $880
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability Teacher wages 0.5 day per
week

*Additional teacher position
& LaST also supplemented
out of school funding.

Funding Sources:
 • Low level adjustment for
disability ($13 585.00)

Has the extra teacher had an obvious impact
on student well being, engagement and
growth?

Students have benefited from having two
classes (K–2 & 3–6) to help reduce class size
& personalise instruction.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($4 269.00)

Teacher reflections indicated that the  lesson
observations and additional professional
learning were  valuable opportunities to
collaborate with other teachers.  Changes to
teacher practice resulted in improved student
learning outcomes at Lowesdale Public
School.

Socio–economic background Additional readers for
students

Funding excursions

Funding Sources:
 • Socio–economic
background ($2 520.00)

School funds also used to supplement
resources to provide equity for students.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 8 9 13 11

Girls 11 10 11 10

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.8 96.2 93.4 96.9

1 95.4 96.5 93.4 96.2

2 98.9 97 90.8 91.2

3 99.5 95.2 96.5 95.3

4 94.4 95.4 96.5 95.8

5 100 96.5 97.5 96

6 95.7 100 93.7 97.2

All Years 96.9 96.3 94.7 95.6

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.59

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support Staff 0.68

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 58,914

Revenue 395,056

Appropriation 375,905

Sale of Goods and Services 78

Grants and contributions 18,808

Investment income 265

Expenses -380,554

Employee related -337,851

Operating expenses -42,703

Surplus / deficit for the year 14,502

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 16,105

Equity - Aboriginal 0

Equity - Socio-economic 2,520

Equity - Language 0

Equity - Disability 13,585

Base Total 344,746

Base - Per Capita 5,631

Base - Location 2,948

Base - Other 336,168

Other Total 9,881

Grand Total 370,732

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 28 May, 2020Page 13 of 17 Lowesdale Public School 2429 (2019)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

In 2019, there were two students in Year 3 and three students in Year 5.  For privacy reasons with such a small cohort,
data is not published here.

Numeracy

In 2019, there were two students in Year 3 and three students in Year 5.  For privacy reasons with such a small cohort,
data is not published here.
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Parent/caregiver, student, teacher satisfaction

Students, parents and teachers were surveyed to seek their opinions about the school. Students across K–6 responded
that they felt safe at school and had good learning opportunities. Several primary students indicated that they didn't enjoy
doing additional learning activities. The majority thought that their learning at school was important and would help them
in later life. A survey was sent home with the school newsletter in early 2019 to gauge the satisfaction of parents. Only a
third of surveys were returned, a significant drop compared to previous years. Those parents who responded indicated
that the school has attractive grounds and that the students have good access to computers. One parent indicated that
they were not familiar with the School Well being Framework yet.

Teachers indicated a high level of satisfaction with the school. They felt that the school had good facilities and that they
felt valued. They thought that the school was looking for ways to improve learning and the learning environment for
students. Teachers appreciated the professional learning opportunities offered to them at Lowesdale Public School.

Printed on: 28 May, 2020Page 15 of 17 Lowesdale Public School 2429 (2019)



Printed on: 28 May, 2020Page 16 of 17 Lowesdale Public School 2429 (2019)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

The Lowesdale Anti–Racism Contact Officer is the Principal.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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