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Introduction

The Annual Report for 2019 is provided to the community of Lockhart Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lockhart Central School
Halliday St
Lockhart, 2656
www.lockhart-c.schools.nsw.edu.au
lockhart-c.school@det.nsw.edu.au
6920 5209
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School background

School vision statement

Lockhart Central School promotes a respectful community culture encouraging student growth, quality learning and
leadership through quality teaching.

School context

Lockhart Central School caters to the learning needs of students from Years K–12 and has an enrolment of 104
students, including 33 Aboriginal students. It is located 60 km south–west of Wagga Wagga and is a member of the
Riverina Access Partnership. Students are encouraged to achieve their personal best underpinned by a Positive
Behaviour for Learning model in which our core values are Respect Self, Respect Others, Respect Property. The school
has a strong commitment to student engagement, quality teaching and maximising learning outcomes in literacy and
numeracy.

Lockhart Central School is well supported by an active Parents and Citizens' Association.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Leadership and Community

Purpose

Our shared purpose is to develop strong leadership for all school members and promote a positive community culture.

Improvement Measures

Staff act as a  leader for an area within the school in relation to community engagement, quality teaching or improving
student learning outcomes

Teaching staff have presented 1 PL session to whole staff focusing on eiter community engagement, quality teaching
or improving student learning outcomes

Peer support programs timetabled and led by 2018, 2019, 2020 Yr6 and Yr10 students. 

Measurable increase of parents completing TTFM survey with a increase positive comments.

Functioning Student Representative Council.

Progress towards achieving improvement measures

Process 1: Staff Leadership
 • Staff develop leadership (PDP goal of leadership) skills and participate in opportunities to lead in
relation to community engagement, quality teaching or improving student learning outcomes.

Evaluation Funds Expended
(Resources)

Distributed Leadership across staff was somewhat successful. Some staff
have taken on additional responsibilities with allocated time to build
leadership within the staff. All staff had leadership goals in relation to the
School Plan within their PDP. PL meetings incorporated a shared approach
to Professional Learning which led to a changes within the plan of action.
More staff had indicated a willingness to take on a lead role within the school.
As a result PBL has shifted into the classroom, School Beautification has
positively improved and noticed by the community, a new fence will be built
January 2020 and general improvement in appearance of the school both
outside and inside the classrooms. Future goals include continued leadership
areas for staff for 2020 ad part of staff PDP's. Continued plans for school
improvement that include major works in the playground to create an
aesthetic space for students, staff and the community. Also an aim to apply
for the 'Share My Space' program in the future.

Allocation for Peer Coaching from
Staffing Allocations.

PDPs

Process 2: Student Leadership
 • Students learn skills in Peer support and SRC to lead and demonstrate leadership through provided
opportunities.
 • Building community relationships.

Evaluation Funds Expended
(Resources)

Some key developments with the Lockhart Shire Council Youth
Advisory Committee (LSCYAC) and the Student Representative Council
(SRC) has enabled the progress of 'Student Leadership'. Peer Support was
also delivered by Year 10 (secondary) and Year 6 (primary) with staff in order
to enable the students to build their capacity as student leaders. Community
activities such as catering for various events and the increased engagement
of LSCYAC has also given students to be leaders within and outside the
school. It has been identified by staff, the need to move away from the Peer
Support Program and provide more support to groups such as the LSCYAC
and the SRC.

Student leadership courses – travel

Community catering
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Progress towards achieving improvement measures

Process 3: Community Culture & Community Events
 • Develop a school wide responsibility to promote a positive community culture.
 • School participates in community events.

Evaluation Funds Expended
(Resources)

Lockhart Central School invites the community to use the
facilities. Several organisation in the community come and use facilities
regularly. Lockhart Central School works closely with community events eg
Lockhart Show, Spirit of the Land and Lockhart Ex–servicemen catering
which enables students to interact with community members. Lockhart
Central School is currently working on school beautification. The installation
of fence, Staff Room kitchen, storage area and staff desks is among just
some of the things completed and with many more to come.

TTFM Survey

Open Night – promotional materials
and catering

Community Volunteering – Catering

School Beautification
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Strategic Direction 2

Quality Teaching

Purpose

Our shared purpose is to foster a collaborative and committed staff, who continually reform pedagogy – based on
knowledge of student assessment data and learning needs to deliver quality teaching and continue growth in
professional practice.

Improvement Measures

Survey results show staff are actively engaged and value peer coaching  and improving teacher practice.

Teaching staff show evidence of Literacy and Numeracy targets, embedded in all teaching and learning programs.

Teaching staff who attend relevant PD promote and share the most effective strategies for informing and improving
practice in a systematic manner.

Progress towards achieving improvement measures

Process 1: Collaborative Practice

Staff engage in peer coaching (secondary) and learning sprints (primary) to improve teaching practices
founded on evidence based research

Evaluation Funds Expended
(Resources)

Collaborative Practice has been an important aspect of the
Strategic Direction. At Lockhart Central School, secondary have focussed on
the Peer Coaching model and primary have focussed on Teaching Sprints
(TS). Primary have been involved in extensive Professional Learning, with
the support of the Instructional Leader (IL), to support the implementation in
Primary. This has led to improved identified learning outcomes such as
'multiplicative strategies'. Peer Coaching in secondary has involved
professional learning areas identified by the Principal. This focus on
Professional Learning areas enabled a more structured approach and
enabled staff feedforward a learning journal using a Google Classroom
platform. TS in Primary has led to secondary moving towards model to
streamline approach across LCS in the central school context. This will be
evident in the next School Plan.

Staff allocation of Peer
Coaching/Teaching Sprints time from
staffing

Professional Learning – Courses,
travel, accommodation, additional
release from face to face to support
and embed professional learning.

Process 2: Data Analysis

Staff analyse data to develop and implement high quality Teaching and Learning (T&L) programs,
ensuring the consistent inclusion of literacy and numeracy teaching practices utilising formative and
summative assessments.

Evaluation Funds Expended
(Resources)

To address this Process in 2019 at Lockhart Central School, a key
implementation, was the establishment of the 'Data' period. This assisted with
teachers building capacity to analyse data to improve strategies involving
literacy and numeracy. The impact of this can be
assessed by the increase of strategies in Teaching and Learning programs.
This was measured by executive staff and feedback given to staff during
Programming checks across the school. This also further assisted HSC
Monitoring procedures across the school and therefore within the Riverina
Access Partnership (RAP).
In 2020, secondary staff have been divided into two groups for 'Data' periods,
literacy and numeracy. This has assisted with the DEL identified targets for
2020 onwards.

Allocation of Data Period for all
Secondary Teachers. Time
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Progress towards achieving improvement measures

Process 3: Growth in Professional Practice

The consistent and continued use of PDPs and timely targeted professional learning to support teaching
quality teaching, learning and community engagement.

Evaluation Funds Expended
(Resources)

The Performance and Development Plan is an important part of
enabling staff to develop their capacity in identified professional learning
areas. Staff at Lockhart Central School have been asked to ensure that they
consider each of the three Strategic Directions when developing their PDP.
The PDP process also provides an opportunity for staff to have a leadership
role within the school, particularly given our smaller context. The systematic
and consistent approach towards the sharing of Professional Learning was a
key component of this process, which also assisted with 'milestoning'
throughout the year for the School Plan. In 2020 and onwards, we need to
ensure we take a consistent approach towards the sharing of Professional
Learning and allow any change to the school meeting schedule.

PDPs

Professional Learning aligning to
PDPs – Course fees, travel,
accommodation and meals.
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Strategic Direction 3

Student Growth and Quality Learning

Purpose

Our shared purpose is to provide a learning culture that fosters holistic student development which enables students to
perform strongly against internal and external measures.

Improvement Measures

Marked increase in student attendance.

Majority of students will achieve expected individual growth in Literacy and Numeracy.

An increase in positive feedback from students indicating a growth in learning culture.

Progress towards achieving improvement measures

Process 1: Indivualised Student Goals in Learning
 • Create a quality learning culture which will enable students to set personal learning goals and work
towards achieving them.
 • Ensure tailored learning is student centred, supportive and maximises outcomes to ensure an
increased proportion of students (Aboriginal and non–Aboriginal) in top two bands for reading and
numeracy

Evaluation Funds Expended
(Resources)

At Lockhart Central School, Behaviour Management Plans, Individualised
Learning Plans (ILPs) and Personalised Learning Plans (PLPs) have been
developed. These were developed and implemented with internal and
external support services such as the Family Referral Service, School
Counsellor and Chaplaincy program. The impact of these measures is
supported by meeting minutes, Sentral entries and improved feedback from
staff that the behaviour management plans are effective. This will enable a
focus for staff and students. The approach to the HSC Minimum Standards
have been ratified to support all students to meet the Level 3 standard.

Aboriginal education Officer

Additional SLSO time across
classrooms

FRS additional money to support
grant.

Chaplain addiotnal time.

Process 2: Holistic Student Development
 • Staff to know and understand welfare framework.
 • Implement a whole school integrated approach to student wellbeing in which students can connect,
succeed and thrive at each stage of their schooling.
 • Students are actively engaged in welafe/wellbeing programs

Evaluation Funds Expended
(Resources)

Student wellbeing became an increased need with our school.
Multiple projects were either started or extended for 2019. Chaplaincy
Program continued into 2019 and a successful application guaranteed that
this will continue for 2021– 2023. A BU Day was organised for the whole
community and all local schools attended. The feedback from this day was
extremely positive. Interest groups continued with attendance of students still
above average on that Friday. Wellbeing excursions continued with a focus
on inclusion. For 2020 the Friends program will not be running as the group
of students that this was trailed and was not very successful. Future priorities
will focus on resilience in individuals. A successful application for the Family
Referral Service saw this support within the school one day a week. This
started mid Term 4 2019 and will continue to run Terms 1 – mid Term 4 2020
and data will be collected regarding its effectiveness.

FRIENDS Program and allocation of 1
teacher to run pilot group.

Wellbeing excursions

Resources for Interest Groups

BU Day support – Speakers, activities,
resources, elders, materials, lunch.

Chaplaincy additional time

Breakfast Club

Low–socioeconomic support – Family
Economic Support for variety items ie
excursions, uniforms, learning support

Printed on: 4 June, 2020Page 9 of 22 Lockhart Central School 2418 (2019)



Progress towards achieving improvement measures

Student wellbeing became an increased need with our school.
Multiple projects were either started or extended for 2019. Chaplaincy
Program continued into 2019 and a successful application guaranteed that
this will continue for 2021– 2023. A BU Day was organised for the whole
community and all local schools attended. The feedback from this day was
extremely positive. Interest groups continued with attendance of students still
above average on that Friday. Wellbeing excursions continued with a focus
on inclusion. For 2020 the Friends program will not be running as the group
of students that this was trailed and was not very successful. Future priorities
will focus on resilience in individuals. A successful application for the Family
Referral Service saw this support within the school one day a week. This
started mid Term 4 2019 and will continue to run Terms 1 – mid Term 4 2020
and data will be collected regarding its effectiveness.

materials, direct family support,
additional Chaplain and Family
Referral Service time, Breakfast Club
support. and general wellbeing
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal education officer
– $13700

In class support for all
Aboriginal Students –
SLSO's – $21015

Money towards school bus
– $21000

Bus hire on off – $690

Other operating funds –
Aboriginal education
resources, materials and
excursions – $6000

Other miscellaneous –
$1750

Funding Sources:
 • Aboriginal background
loading ($47 600.00)

AEO – PLP's supported individual students in
and out of class, especially Stage 6 students.
Organised NAIDOC and class resources and
aboriginal education visits.

School Learning Support Officers continue to
provide effective support for students in the
classroom.

Low level adjustment for disability 32015 – Additional TLS of
0.3 in SBAR with and
addiotnal 0.2 FTE.

18730 – SLSO's in
classroom for all students.

Funding Sources:
 • Low level adjustment for
disability ($50 745.00)

Additional Teacher Learning Support time
was allocated above SBAR Allocation of 0.2
FTE. This was to create more time for
individual student support and in class group
work. Funds were also used to extend SLSO
time across the school to ensure that extra
support was given to all students requiring
extra support.

Students reported feeling more supported at
school both with their learning and wellbeing.

Spelling Mastery was implemented over a
seven month period with fantastic results.
This will continue in 2020.

Quality Teaching, Successful
Students (QTSS)

$9178 – Allocation of Peer
coaching and Individual
teacher support by
Executive.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($9 178.00)

A variety of teacher support programs have
been put in place during 2019. Primary
started Teaching Sprints, while secondary
continued the Peer Coaching model. Time
was allocated to all teachers for this. Time
also was allocated to new and beginning
teachers for time with supervisors and meet
regularly on the timetable. Targeted
professional learning linked to the school plan
and based in collaborative practice. Teacher
have reported that these programs are valued
and that it is improving their teaching practice.
This will continue in 2020.

Socio–economic background Family Economic Support
for variety items ie
excursions, uniforms,
learning support materials,
direct family support,
additional Chaplain and
Family Referral Service
time, Breakfast Club
support. and general
wellbeing Total – $76000

Extra Curricula activities have been
subsidised to ensure that all students can
access these events. Families have been
supported with resources and additional
SLSO time allocated across the whole school.
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Socio–economic background Additional SLSO's to
support Low
Socio–economic – $76277

Funding Sources:
 • Socio–economic
background ($153 000.00)

Extra Curricula activities have been
subsidised to ensure that all students can
access these events. Families have been
supported with resources and additional
SLSO time allocated across the whole school.

Support for beginning teachers $16118 – Professional
Learning + travel +
expenses

 $1940  – Casual relief for
beginning teachers

Allocation of reduced
teaching load – 0.2 FTE
each.

$232 – Miscellaneous
resources

Professional Learning, Additional time for
Teaching Sprints, Peer Coaching and
Beginning Teacher support.

Targeted professional learning linked to the
school plan and based in collaborative
practice.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 45 45 52 47

Girls 43 43 47 37
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Student attendance profile

School

Year 2016 2017 2018 2019

K 92.3 94.7 91.6 89.2

1 95.6 94.5 94.9 83.4

2 93.6 96.5 93.1 75.4

3 87.4 97.2 96.6 80.6

4 89 85.5 94.4 93.3

5 88.6 86.3 84.5 83.5

6 94.7 88.4 85.7 92

7 74.3 89.2 83.6 80

8 90.1 84.9 83.4 86.2

9 93.3 84.1 73.3 84.3

10 85.2 89.2 62.1 77.1

11 77.8 87.9 87.7 70.4

12 80.8 80.8 75.1 81.7

All Years 87.4 90 85.9 82.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 92.3 92.3 91.5 91

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
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details the management of non–attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 12.5

Employment 0 0 50

TAFE entry 0 0 0

University Entry 0 0 25

Other 0 0 12.5

Unknown 0 0 0

Year 12 students undertaking vocational or trade training

25.00% of Year 12 students at Lockhart Central School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

100% of all Year 12 students at Lockhart Central School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 8.48

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.57

School Administration and Support Staff 5.39

Other Positions 0.1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 549,894

Revenue 2,788,749

Appropriation 2,749,994

Sale of Goods and Services 2,601

Grants and contributions 24,099

Investment income 4,002

Other revenue 8,053

Expenses -2,599,115

Employee related -2,211,347

Operating expenses -387,767

Surplus / deficit for the year 189,634

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 125,461

Equity Total 267,041

Equity - Aboriginal 63,080

Equity - Socio-economic 153,216

Equity - Language 0

Equity - Disability 50,745

Base Total 1,993,265

Base - Per Capita 23,253

Base - Location 60,714

Base - Other 1,909,299

Other Total 196,705

Grand Total 2,582,472

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

The information in this report must be consistent with privacy and personal information policies. Wherethere are fewer
than 10 students in a cohort, summary statistics or graphical representation of student performance is notavailable. The
My School website provides detailed information and data for national literacy and numeracy testing. Goto
myschool.edu.au to access the school data.

Numeracy

The information in this report must be consistent with privacy and personal information policies. Wherethere are fewer
than 10 students in a cohort, summary statistics or graphical representation of student performance is notavailable. The
My School website provides detailed information and data for national literacy and numeracy testing. Goto
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Data has not been provided due to the low numbers of students from this cohort.

Printed on: 4 June, 2020Page 20 of 22 Lockhart Central School 2418 (2019)



Parent/caregiver, student, teacher satisfaction

Parents.

Parents again for 2019 have felt welcome in the school. The positive feedback in this area has continued to increase
from 2017 and 2018. Specific increases have been identified in areas such as parents can easily speak with their child's
teacher, that teachers listen to concerns and this biggest improvement being that that school administration staff are
helpful when they have a problem. Parents reported an increase in being informed. There has also been an increase in
parents talking with a teacher, attending meetings and involvement in school committees. One of the largest growth
areas has been parents supporting learning at home. Of the seven measures in this survey three of these measured
higher and three were equal to the NSW Norm.

Teachers.

The TTFM survey reported that school leaders have continued
to provide opportunities for them to increase their capacity as a teacher
especially that leaders create a safe and orderly school environment. This area
has continue to grow over the past three years and has consistently been above
the NSW Norm. Teachers feel positive that collaboration is important and that
this is continually improved upon. Teachers reported improvements in learning
culture and reported that an increase in data being used to inform practice. Teachers
have reported that the opportunities for students to use computers and that
they incorporate technology into their classroom has dramatically increased.
That technology was used more for students with
research being the largest increase. Collaboration has continued to average at
the NSW Govt Norm over the last three years. There has been continued
improvement with respect to Challenging and Visible Goals for students and
Quality Feedback. In terms of school plans, teachers have indicated an increase
in the engagement with Peer Coaching increasing from 83% to 91% from 2018 to
2019 as well as an increase in teachers taking up a leadership role in the
school from 31% to 36% over the same time frame. Teachers indicated that
improvement was required in ensuring parent/carer involvement. The people
Matter Survey has again in 2019 shown increases in positive feedback across all
categories. There were significant increases specifically in relation to Action about
Survey results, Employee Engagement, Engagement with Work, Flexible Working,
HP. Capability and Innovation and 100% of staff indicating a positive response
to Health and Safety for 2019.

Students.

Secondary students were given two opportunities in 2019 to
provide feedback through formal Tell Them From Me surveys. The survey
highlighted a marked improvement of student participation in school sports,
from 50% in 2018, to 69% in 2019; and students feeling motivated and interested
in their own learning at LCS. Students from LCS were on par with the NSW state
norm in their belief of effective learning time was instilled in their lessons,
including important concepts are taught well and class time was used
effectively. Students indicating positive relationships with staff was above
the state norm. Other areas which improved for students between 2018 and 2019
were in having positive relationships within the school and recognising the
learning concepts being taught were relevant to their everyday lives. Four
areas Lockhart Central School will continue to improve upon and provide
opportunities for students are in, extra–curricular activities, student
well–being, student truancy and support for students at risk of being bullied.

Primary students reported a further increase in positive behaviour
at school with 2019 above NSW Govt Norm. Students also indicated that they try
hard to succeed in their learning matching the NSW Norm. Students who felt a victim
of bullying fell 15% which fell below the NSW Norm. Primary students also reported
positive teacher–student relationships again in 2019 and that they felt the
school had clear rules and expectations for classroom behaviour. 86% of ATSI
students indicated that they feel good about their culture when at school. This
has increased by 15% from 2018. Primary aspiration to go to university rose
from 36% to 53% from 2018 to 2019.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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