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Introduction

The Annual Report for 2019 is provided to the community of Lakemba Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lakemba Public School
Alice St
Lakemba, 2195
www.lakemba-p.schools.nsw.edu.au
lakemba-p.school@det.nsw.edu.au
9759 8079

Message from the principal

Lakemba Public School's focus during 2019 has remained on our core business of Literacy and Numeracy in conjunction
with the other Key Learning Ares of History, Geography, Creative and Visual Arts and Personal Development, Health and
Physical Education. A strong focus on our students' wellbeing and social and emotional learning has continued to
underpin all of our programs.

At Lakemba Public School we believe that all members of our community are leaders of learning and change. We know
that you do not have to wear a badge or have a title to be a leader. We are all leaders of our own learning, behaviour and
character.

A highlight of 2019 was the External Validation process that the school underwent at the end of Term 3. The school
spent many months analysing and evaluating our programs and student outcomes and ranking/rating them against the
School Excellence Framework (SEF). The evaluation process culminated in a meeting with a Principal School
Leadership (PSL) and peer Principal to discuss our evaluation of our work. The very pleasing outcome of this discussion
is outlined further on in this report.

Throughout 2019 Lakemba Public School has continued to build on the partnerships and links already established with
local primary schools and high schools. Our professional practice and growth has been enhanced by the frequent,
purposeful collaboration. Staff, students and the community as a whole has benefited from the relationships.

I remain the very proud Principal of the Lakemba learning community. I certify that the information in this report is the
result of a rigorous school evaluation process and is a balanced and genuine account of the school's achievements and
areas for development.

Message from the school community

During 2019 the P&C continued to promote and support the school and community.

The committee was successful in finalising the plans and quotes for the construction of a shade structure at the School
as a Community Centre (SaCC) that was funded by the successful grant application in 2018. The work is scheduled to
commence and be completed during the first half of next year.

Throughout the year the school organised weekly Friday Forums for the community. The forums addressed areas
including cyber safety, public speaking and debating, NAPLAN, personal development and respectful relationships.
Groups such as Interrelate, ThinkUKnow and Police Youth Liaison Officer (PYLO), delivered delivered information
sessions. The sessions, although they were sometimes not well patronised, were appreciated by the community.

During Term 3 parents were invited to participate in Merit Selection Panel training. Six people attended the training
session. Four of these community members were involved in the selection of two Assistant Principals and three teachers
during Term 4.
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Throughout the year the community has had many opportunies to join their children at school and participate in a variety
of activities to recognise and celebrate significant events. We have spent time in classrooms, enjoyed picnics with our
children, joined the staff and students for Harmony Day and No Excuse for Abuse Day (formerly White Ribbon Day). We
recognise the effort and commitment of the whole staff to include us and share our children's learning with us.

The committee elected at the Annual General Meeting in March began the year with plans for activities to engage the
community. The committee however, was unable to fulfill these plans as three of the five members were unable to
continue in their elected role due to moving away from the area or work commitments. The committee and parent group
are keen to ensure that the P&C becomes a vital and visible group in 2020.

2019 P&C Committee

Message from the students

During 2019 many new and exciting events and programs were held at Lakemba Public School. As the Senior Student
Leaders, we had the great opportunity of sharing as well as building upon our leadership skills. We became role models
to our younger students and represented our school in a number of community events.

We have thoroughly enjoyed our roles and responsibilities as leaders this year. Some of these have included preparing
and hosting special assemblies such as ANZAC Day, Harmony Day and Remembrance Day. Another significant role we
had this year, which we are extremely proud of, was representing our school in one of its largest projects which was
External Validation (EV). This project involved our teachers presenting the various things we do at our school to two
principals who visited in Term 3. Our role, along with a group of Year 6 students was guiding the two principals on a tour
of our school and providing them with insights into the learning that takes place at Lakemba. We received positive
feedback from the principals and teachers.

One of the 2019 highlights for Stage 3 in 2019 was the Belmore Boys High School Science program that involved us
engaging in High School style science lessons with the Science teachers and students at Belmore Boys. One of the
lessons involved us learning how to use a Bunsen burner. Another highlight was the 'Like A Girl' program which involved
15 of our Year 6 girls visiting Hampden Park Public School along with Year 6 girls from the local community to share in a
day of celebrating being a girl.

As the Student Leaders, we encourage all students to participate in the range of extra–curricular programs and
opportunities offered at our wonderful school. Examples of programs and activities that were offered in 2019 included
Choir, Dance, Debating, Public Speaking, Art group, Code Club and Kids 4 the Planet.

It has been an honour and a privilege to represent our fabulous school. We would also like to take this opportunity to
thank the teachers for all their support and motivation throughout the year. Lakemba Public School continues to be a
safe, supportive learning environment that encourages us to be respectful, responsible and cooperative learners. We
wish everyone all the best in 2020.

The 2019 Senior Student Leaders
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School background

School vision statement

Lakemba Public School aims to develop the whole student by working with the community to provide a varied,
contemporary and comprehensive curriculum. Improved educational outcomes for all students will position them to live
fulfilling, productive and responsible lives in a fast paced, technological global world of the future.

The school will provide a safe and supportive learning environment in which the school values of respect, cooperation
and responsibility are central to the development of resilient, empathetic, accepting and inclusive individuals. Quality
teaching and quality relationships will underpin Excellence in Practice.

School context

Lakemba Public School has an enrolment 490 students which has grown from 376 in 2010. The school caters for
students from a diverse range of cultural backgrounds. 98% of our students come from backgrounds other than English.
The predominant language backgrounds are Bengali, Urdu, Arabic, Pashto, Hindi, Indonesian and Rohingya.

Lakemba's FOEI of 93 (2018) indicates that our community is highly educated, values learning and has high
expectations for the academic success of their children.  The majority of our community however does not or is unable to
work in their field of expertise. In many instances this results in lower economic standards.

The staff of Lakemba Public School is a cohesive and dedicated team of both experienced and beginning teachers who
work collaboratively towards a shared vision of providing quality, differentiated teaching and learning programs to
improve learning outcomes for all students. Future focused learning and student engagement through quality teaching
and assessment for learning strategies are priorities.

The school welfare system is built on respect, cooperation and responsibility.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To achieve improved earning outcomes for every student through the provision of quality teaching and learning
environments that promote deep understanding and connectedness.

Improvement Measures

Establishment of a consistent and sustainable whole school process that aligns the Syllabus and Literacy Learning
Progressions.

Establishment of a consistent and sustainable whole school process that aligns the Syllabus and Numeracy Learning
Progressions.

A whole school approach to assessment.

Visible representation of student achievement and growth in Literacy and Numeracy.

Progress towards achieving improvement measures

Process 1: Literacy

Whole school implementation of the Literacy Progressions in line with Syllabus documents to develop
dynamic and appropriate teaching and learning programs.

Evaluation Funds Expended
(Resources)

Clear links between the Syllabus and the Literacy progressions were
demonstrated and applied. This resulted in teachers being able to confidently
differentiate, assess and plan for the needs of all students through the
evaluation of dynamic and innovative Literacy programs. Preliminary data
suggested that this had impacted on student outcomes in Reading.

Early Stage 1 and Stage 1 teachers used L3 pedagogy in their LIteracy
programs which were differentiated to meet the needs of all students. A
number of Stage 2 and Stage 3 teachers successfully implemented the L3
writing process in their classrooms.

All staff were supported by the Assistant Principal Instructional Leader
Performance and Development (ILPD) to examine their assessment practices
to ascertain their purpose, relevance and authenticity. As a result of a focus
on writing all Stages collaboratively developed rubrics to ensure consistent
teacher judgement of student learning across the school. This has supported
a more accurate assessment and reporting of student outcomes.

Teacher Professional Learning

Above establishment Assistant
Principal Instructional Leader
Performance and Development (ILPD)
0.6FTE

Process 2: Numeracy

Whole school implementation of the Numeracy Progressions in line with Syllabus documents to develop
dynamic and appropriate teaching and learning programs.

Evaluation Funds Expended
(Resources)

Professional Learning  at both  Stage and whole school level resulted in each
Stage team becoming equipped with an increased knowledge and
understanding of the Numeracy Progressions. Current practices in collecting,
analysing and applying data were reviewed against the Numeracy
Progressions in each Stage.. Each Stage Team collaboratively reviewed their
assessment tasks in each strand of Mathematics and  differentiated
numerous items in each assessment to cater for the needs of their students.
The data collected from these assessments was then entered into Stage data

Teacher Professional Learning
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Progress towards achieving improvement measures

banks in Google Sheets and analysed collaboratively in Stage Data Meetings
to ascertain if there was progress towards achieving an improvement in
student outcomes.  This information was then applied to strategies such as
goal setting and "Bump it up Walls" to plot student achievement against the
Numeracy Progressions.

During the year all staff undertook a professional learning session focused on
using Talk Moves in Number Talks. Early Stage 1 and Stage 1 teachers
implemented number talks in their classes. Early Stage 1 focused on
subitising while Stage 1 focused on number sense.

A Stage 2 teacher and a Stage 3 teacher undertook specific training in
implementing Number Talks in their Stage. They shared their training and
knowledge with their colleagues who experimented with the strategy in their
classrooms.

Process 3: A Culture of Data

The regular and systematic collection, analysis and interpretation of data to inform the creation of
differentiated and dynamic teaching and learning programs.

Evaluation Funds Expended
(Resources)

Each Stage team began discussing the assessments that were currently in
place through the lens of whether they accurately assessed student
outcomes relevant to the syllabus and Stage. This generated questions as to
whether the current Stage tasks were purposeful and whether they reliably
assessed student performance. As a result some assessment tasks were
removed and new assessment tasks were created. Other tasks were
modified to ensure that the data they provided was relevant, reliable and
useful for teachers to assess where students were and where they needed to
go next.

Teacher Professional Learning

Above establishment Assistant
Principal Instructional Leader
Performance and Development (ILPD)
0.6FTE

QTSS Funding

Next Steps

Literacy
 • continued focus on the Syllabus and Literacy Progressions to develop dynamic and flexible teaching and learning

programs.
 • all staff undertake professional learning in the EAL/D progressions and their use in classroom teaching and

learning programs.
 • use the expertise of the specialist EAL/D team to assist and develop staff understanding and skills in EAL/D

pedagogy while moderating Stage and grade work samples.
 • all Stages modify writing rubrics to include the EAL/D progressions.
 • implement the L3 'Reading to' process in Stage 2 and 3.
 • develop student understanding and skill in vocabulary and grammar through the 'Reading to' process.
 • use of English Textual Concepts to develop student understanding during the 'Reading to' process.
 • the development of collaborative integrated teaching programs.
 • review of the speaking and listening processes and assessment tasks.
 • continue viewing assessment tasks using the criteria – purposeful, reliable, authentic, useful data to plan where to

next.
 • review of students' phonemic awareness skills.

Numeracy
 • further development of staff understanding and use of Number Talks and Talk Moves with a focus on Time and

Fractions and Decimals.

Culture of Data
 • continue regular, timetabled Stage data conversations.
 • continue development and use of Stage digital data walls.
 • continued review assessment schedule and tasks.
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Strategic Direction 2

Learning for the Future

Purpose

To provide opportunities for quality programs that enrich and empower our whole school community with a contemporary
skillset to support them to be successful learners.

Improvement Measures

Teaching and learning programs reflect shift in teacher pedagogy.

Students can self and peer evaluate and reflect on the way they learn.

Increased number of teachers using contemporary teaching and learning strategies in their program.

Growth in student, teacher and parent understanding of qualities needed for future success.

Progress towards achieving improvement measures

Process 1: Contemporary Teaching and Learning

Provision of structured and focused professional learning for staff and community to develop the
understanding and skillset necessary for students to become lifelong learners who are responsive to a
changing world.

Staff use knowledge gained through professional learning to research, inform and design integrated
practice and environments.

Evaluation Funds Expended
(Resources)

Surveys of students and parents were not undertaken as a result of the
External Validation process that the school undertook at the end of Term 3.

The purchase of Digi Tech resources allowed Digi Space groups to operate
throughout Term 3 and Term 4. They were popular and well attended by both
students and teachers. A number of teachers implemented Digi Tech into
their class programs.

Equity Funding

Process 2: Lakemba Learners

Through research, professional learning, discussion and sharing, the development of stakeholder
understanding of the qualities a contemporary learner needs to be successful.

Evaluation Funds Expended
(Resources)

Integrated learning programs and environments were trialled by Stage 3.
Informal discussions about this approach to teaching and learning were
conducted.

A number of staff have begun to develop flexible learning environments in
their classrooms.

Visit to school implementing Learner Dispositions was conducted towards the
end of 2019. The information gathered will be shared with the whole staff in
2020.

Outdoor Classroom Day was celebrated across a whole week during
November. All classes spent time in the outdoor classroom area in the
school. A survey of teachers and students indicated that the experience was
positive for both groups. This result validated the decision to go ahead with
the construction of a more formal outdoor classroom.

Equity Funding
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Next Steps

Contemporary Teaching and Learning
 • continue opportunities for staff and students to extend their knowledge and skills in Digital Technology.
 • building Digital Technology concepts of both staff, students and the community in both plugged and unplugged

environments.
 • embedding Digital Technology into regular classroom programs.

Lakemba Learners
 • focus on growing student, staff and community understanding and use of learner qualities in their discussions

about learning. .
 • the development of a plan, schedule and scope and sequence to implement learner qualities into regular class

programs.
 • development of specific lessons to introduce and develop student understanding of learner qualities through K – 6.
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Strategic Direction 3

Quality Relationships

Purpose

To develop quality, authentic and positive relationships by providing opportunities for the students, staff, parents and
carers, community of schools and community partners to connect, succeed and flourish.

Improvement Measures

A whole school positive behaviour for learning system designed for the classroom and playground that results in
improved behaviour outcomes measured and refined according to data collected from a variety of sources.

Whole school implementation of wellbeing programs that are underpinned by positive relationships.

Visible parent involvement in the school and classroom.

Progress towards achieving improvement measures

Process 1: Student Relationships

Implementation and development of programs that support the social and emotional wellbeing of
students, staff and the community

Evaluation Funds Expended
(Resources)

Positive Behaviour for Learning (PBL)

Throughout 2019 the PBL team continued to meet regularly to develop and
refine the processes already planned. A trial of the planned system was
conducted in five classrooms and teacher and student feedback was used to
further refine the system.

Parents were informed of the updated behaviour system at a parent meeting
an through the school newsletter. A number of professional learning meetings
were dedicated to ensuring staff understood the new processes and that their
questions were answered.

The behaviour system, which now includes classroom behaviour, was
launced with students at the beginning of Semester 2. Teachers record
student behaviour daily. Team Leaders oversee their Stages' data.

Throughout the year the PBL team devoted time to developing scope and
sequences and the K – 6 lessons associated with each focus.  The lessons
are ready for implementation in 2020.

Wellbeing

The Bounce Back program was implemented across K – 6 throughout 2019.
Teacher and student surveys were conducted and data analysed to inform
staff about student wellbeing. A shared document was created to facilitate
joint care for students across the school.

During Semester 2 a meeting between students and the staff member they
had nominated as the person who knew they would be successful were
facilitated.

During Term 3 the school environment was enhanced by the installation of
each classes' favourite growth mindset quote in Area A and favourite book on
the stairs leading to the Library in Block B.

Throughout 2019 the Year 6 Wellbeing Leadership Team planned, developed
and implemented a variety of activities to support student wellbeing in the

Equity Funding
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Progress towards achieving improvement measures

Zone for All.

Throughout 2019 students' cultural identity and heritage were celebrated with
the student celebration of events such as Chinese New Year, Easter,
Ramadan, Eid, Diwali and Christmas. Significant national events such as
Harmony Day, Anzac Day, Remembrance Day and No Excuse for Abuse
Day were recognised. In all instances families were invited to join the
students and staff in a range of related activities.

Process 2: Staff Relationships

All staff receive ongoing, planned systematic and appropriate mentoring to drive performance and team
dynamics.

Evaluation Funds Expended
(Resources)

During 2019 all staff focused on collaborating across K – 6 to to develop
programs that are consistent. They engaged in activities that built their
knowledge of each other's work through meaningful collaboration and
opportunities to develop shared goals.

Student, staff and community surveys formed the basis of the development of
a shared definition of a quality relationship which was shared with all
stakeholders.

At the end of 2018 all staff members nominated areas of interest. These
nominations were used to form Working Parties. The aim of these groups
was to maintain the focus on areas including Indigenous and Multicultural
Perspectives, media, sustainability, global connections, student leadership
and syllabus implementation.

The Instructional Leader Performance and Development  (ILPD) employed
between Lakemba Public School and Belmore South Public School has
developed processes and practices to support the authentic implementation
of staff Performance and Development Plans (PDP).

A highlight of 2019 for staff was Wonderful Week 9 each term. Each term the
Wellbeing team organised activities to support staff wellbeing. These
included art activities, Canterbury Vale coffee, games afternoons and
physical activities.

QTSS Funding

Above establishment Assistant
Principal Instructional Leader
Performance and Development (ILPD)
0.6FTE

Process 3: Community Relationships

Development and growth of community engagement by extending opportunities for the community to be
involved authentically in the school.

Evaluation Funds Expended
(Resources)

Throughout 2019 all school events were organised with a view to how the
community could be authentically involved. Events included things such as
classroom visits, picnic lunches, parent forums related to student learning
etc. Families attended events celebrated across NSW and Australia at events
such as Harmony Day, White Ribbon Day and Education Week. On average
approximately 50 people attended events at the school.

Friday Parent Forums were organised to support school programs and parent
requests. These included Cyber Safety, Public Speaking and Debating,
NAPLAN and Personal Growth and Development. On a number of occasions
the forums were organised and presented by students. Friday Forums were
attended by a small number of parents.

Four of the parents who trained in the Merit Selection Panel Training were
elected to be panel members  in Assistant Principal and teacher positions in

Equity Funding
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Progress towards achieving improvement measures

Term 4.

The contribution of parents to the school community was celebrated at a
Thank You morning tea to which all families were invited in Term 4. This
event was attended by approximately 40 community members.

Next Steps

Student Relationships
 • continue the implementation of Positive Behaviour for Learning (PBL) to create positive learning environments that

enable student learning and wellbeing.
 • continue the development of lessons related to the scope and sequence already developed for PBL.
 • decide on and introduce the PBL mascot to the community.
 • continue to address bullying and develop and implement anti–bullying strategies for students.
 • renewed focus on anti racism.
 • refresher training in Bounce Back.

Staff Relationships
 • continuation of PDP processes developed in 2019.
 • continued development of teacher understanding of Collective Teacher Efficacy (CTE) by relating the language of

CTE in relation to processes and practices.
 • continuation of Wonderful Week 9.

Community Relationships
 • continuation of Friday Parent Forums.
 • revitalisation of the P&C.
 • bi–annual Potato Hill Gallery art exhibition.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Staffing 3.6 FTE

Flexible $42, 902

Ninety eight percent of the students who
attend Lakemba Public School speak a
language other than English. They are
supported in their learning by their classroom
teachers as well as EAL/D teachers (3.6
FTE). Student's oral language is the initial
priority while students adjust to school in
Australia. As the students progress the
teachers include more specific focus on the
use of academic language in reading and
writing.

In order to support all students throughout the
school the school, in consultation with the
community, funded an additional 0.2 FTE.
This allowed each Stage in the school to be
supported by a trained EAL/D teacher every
day of the week.

Flexible funding was used to employ Student
Learning Support Officers (SLSO) to support
student learning in the classroom.

Low level adjustment for disability Staffing 1.4 FTE

Flexible $81, 474

Funding included teacher allocation to
support school–based programs and
interventions (1.4 FTE). The LaST continued
to refine practices to improve student
outcomes throughout the school. SLSO, LaST
and classroom teachers developed,
implemented and refined individual learning
plans for students with additional needs.
Programs were implemented in a combination
of individual, group and whole class
environments.

Quality Teaching, Successful
Students (QTSS)

Staffing 0.811 FTE The QTSS staffing allocation was used in a
variety of ways during 2019. Team Leaders
used the QTSS time to mentor and support
teachers to develop and grow their pedagogy
through demonstration, observation and
coaching conversations. Staff were also able
to observe other teachers to develop their
knowlege of their colleagues work across K –
6..

The school focus on Data was supported by
QTSS funding. Teams were released
regularly to analyse student data and develop
plans and strategies to improve student
outcomes. The development of rubrics to
support consistent teacher judgement across
K – 6 was initiated during this time.

The QTSS allocation was also used to
discuss, mentor and develop all staffs'
Performance and Development Plans as well
as specific project initiatives across K – 6.

Socio–economic background $130, 352 98% of the students at Lakemba Public
School come from backgrounds other than
English. The funding was used to employ
SLSOs to support students in classrooms.
They also facilitated small groups in
conjunction with the English as an Additional
Language or Dialect (EAL/D) team and the
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Socio–economic background $130, 352 Learning and Support Teacher (LaST).

Support for beginning teachers $42, 390 During 2019 regular additional Release from
Face to Face (RFF) time was built into the
timetable to support beginning teachers and
their mentors. In addition beginning teachers
were provided with additional time to prepare
for parent teacher interviews and formal
reporting in Semester 1 and 2.

In addition to the weekly whole school
professional learning beginning teacher
funding was used to release the teacher and
a mentor to attend off site professional
learning. These sessions supported the
individual teacher's development as well as
their goals identified in their Personal
Development Plans (PDP) and the School
Plan.

All beginning teachers were engaged in
classroom observations, goal setting and
collaborative planning opportunities.

Targeted student support for
refugees and new arrivals

$17, 900 The English as an Additional Language or
Dialect (EAL/D) team supported the refugee
and newly arrived students. The students
came together as a group each week
(STARS) in an environment that was
developed to support their sense of
belonging. They were involved in activities to
support their language acquisition, school and
life in their new country.

Each semester the EAL/D team organised an
excursion for the STARS. A trip to the city by
train and visit to the movies provided
opportunities for the students to not only
experience things they may not have done
before but provided first hand common
experiences to develop language skills and
understanding.

Flexible Wellbeing Funding $39, 083 Flexible Wellbeing funding was used to
employ a Speech Therapist who worked
across the school two days a week
throughout the year. The therapist worked
with students in individually and in small
groups to develop their language and
vocabulary.

As well as conducting whole school
professional learning sessions the speech
therapist supported teachers in their
classrooms. She assisted them to develop
their understanding and skills of the needs of
the students in their class by conducting class
lessons as well as co–teaching.

Beginning School Well Funding $7, 000 Another successful application to support
Rohingya students, a significant group in the
Lakemba community, enabled two teachers
and two language specific School Learning
Support Officers (SLSO) to be trained in
strategies specific to assist refugee students
and their families transition effectively into
school.
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Beginning School Well Funding $7, 000 The Beginning School Well transition to
school program operated for five weeks in
Term 3 prior to the formal Kindergarten
transition program in Term 4. As well as
supporting children and their families during
this time, the SLSOs were employed to
support these students in the regular
Kindergarten transition program at the
beginning of Term 4. The funding will also
support the employment of the SLSOs  during
the first few weeks of student's formal
enrolment at Lakemba Public School in 2020.

New Arrivals (NAP) Funding $39, 165 Students who are newly arrived in Australia
are eligible for funding to support their
language acquisition and development. In
2019 the funding was used to employ a
teacher to provide intensive support for
students as they acquired the social language
necessary for them to interact with their peers
and participate in learning in mainstream
classrooms.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 267 268 262 256

Girls 243 227 220 223

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.3 94.1 93.1 86.6

1 93 90.2 91.1 87.7

2 92.6 90.7 91.8 87.9

3 94.4 93 93.2 88.1

4 90.5 91.8 92 88.1

5 93 91.6 93.6 89.3

6 93.5 92.4 93.1 90.7

All Years 92.9 91.9 92.6 88.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 17.41

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 3.6

School Counsellor 0.6

School Administration and Support Staff 3.78

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,677,585

Revenue 5,262,762

Appropriation 5,019,653

Sale of Goods and Services 18,967

Grants and contributions 211,286

Investment income 9,882

Other revenue 2,975

Expenses -5,085,017

Employee related -4,572,853

Operating expenses -512,164

Surplus / deficit for the year 177,745

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 131,125

Equity Total 788,308

Equity - Aboriginal 0

Equity - Socio-economic 130,352

Equity - Language 427,080

Equity - Disability 230,877

Base Total 3,266,142

Base - Per Capita 113,096

Base - Location 0

Base - Other 3,153,046

Other Total 588,824

Grand Total 4,774,400

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year the school is required to seek the opinions of parents, students and teachers about the school. Lakemba
Public School uses the Tell Them From Me survey as one measure of these opinions. Some of the key findings are
reported below.

Students in Years 4, 5 and 6 were surveyed twice during the 2019. Some key findings included:

– 80% indicated that they had a positive relationship with their teacher and the school.

– 73% had positive sense of belonging.

– 85% try hard to succeed in their learning.

– 91% believe that schooling is
useful in their everyday life and will have a strong bearing on their future.

– 81% expect to go to university when they finish High School.

– 82% indicated that their behaviour at school was positive and they do not get
in trouble for disruptive or inappropriate behaviour.

– an average of 82% of students are intellectually engaged.

Teachers were surveyed in Term 3. In the four dimensions of classroom and school practices – challenging and visible
goals, planned learning opportunities, quality feedback and support for students to overcome obstacles – Lakemba
Public School rated above the NSW Government Norm.

In the eight drivers of student learning – leadership,
parent involvement, inclusive school, technology, teaching strategies, data
informs practice, learning culture and collaboration – teachers' responses
indicated that Lakemba Public School was at least 0.4 points higher than the
NSW Government Norm.

– 91% agree that the school leaders are leading improvement and change.

– 85% agree that students at Lakemba focus on their learning.

Parents were invited to provide feedback to the school in Term 3. In all areas addressed in the survey – parents feel
welcome, inclusive school, safety at school, school supports positive behaviour, school support learning, parents support
learning at home, parents are informed – Lakemba Public School rated above the NSW Government Norm. Parents felt
particularly welcome and informed. They felt that the school supported their child's learning and that they continued this
support at home.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

School as a Community Centre

Once again the School as a Community Centre had a busy year and welcomed many new families and children to our
range of programs over the year.

Our focus is on supporting children and families in the years prior to school to ensure that, when the time comes for
children to begin school, they make a positive start to more formal learning at school. We also link families to extra
support if required so that any concers are addressed as early as possible.

Approximately 180 children regularly attended programs at the Centre. Out two very popular playgroups are the entry
point for most families. Over 60% of those children are aged three years and over and parents really value the focus on
preparing children for school. It is great to see out 'graduates' in their school uniforms when they start school. There are
very few tears as they ae already familiar with and comfortable in the school environment.

The Centre implemented 46 different programs or activities during the year in partnership with other local agencies. We
are very thankful for the commitment of our partner agencies, particularly Save the Children Australia, Sydney Local
Health District and the Canterbury City Community Centre as well as some of the great volunteers who support programs
such the English class and Homework Centre.
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